
The Washington County Department of Education met in regular session on January 5, 2023 
at 5:30 PM in the Central Office. Attendance is as follows: Present: Annette Buchanan, Mary 
Beth Dellinger, Keith Ervin, Chad Fleenor, David Hammond, Gregg Huddlestone, Mike 
Masters, Whitney Riddle, Vince Walters.. 

 
 
 
 David Hammond moved for approval of the meeting agenda. Chad Fleenor seconded the motion 
which carried on roll call vote:
Annette Buchanan: yes, Mary Beth Dellinger: yes, Keith Ervin: yes, Chad Fleenor: yes, David 
Hammond: yes, Gregg Huddlestone: yes, Mike Masters: yes, Whitney Riddle: yes, Vince 
Walters: yes
 Chad Fleenor move for approval of the meeting minutes, as presented. Vince Walters seconded 
the motion which carried on roll call vote:
Annette Buchanan: yes, Mary Beth Dellinger: yes, Keith Ervin: yes, Chad Fleenor: yes, David 
Hammond: yes, Gregg Huddlestone: yes, Mike Masters: yes, Whitney Riddle: yes, Vince 
Walters: yes
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 David Hammond moved for approval of the consent agenda. Chad Fleenor seconded the motion 
which carried on roll call vote:
Annette Buchanan: yes, Mary Beth Dellinger: yes, Keith Ervin: yes, Chad Fleenor: yes, David 
Hammond: yes, Gregg Huddlestone: yes, Mike Masters: yes, Whitney Riddle: yes, Vince 
Walters: yes
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 David Hammond moved for acceptance of the FY22 System Audit Report. Vince Walters 
seconded the motion which carried on roll call vote:
Annette Buchanan: yes, Mary Beth Dellinger: yes, Keith Ervin: yes, Chad Fleenor: yes, David 
Hammond: yes, Gregg Huddlestone: yes, Mike Masters: yes, Whitney Riddle: yes, Vince 
Walters: yes
 Gregg Huddlestone moved for approval of FY23 Budget Amendment 1. Whitney Riddle 
seconded the motion which carried on roll call vote:
Annette Buchanan: yes, Mary Beth Dellinger: yes, Keith Ervin: yes, Chad Fleenor: yes, David 
Hammond: yes, Gregg Huddlestone: yes, Mike Masters: yes, Whitney Riddle: yes, Vince 
Walters: yes
 Chad Fleenor move for approval of trips. Annette Buchanan seconded the motion which carried 
on roll call vote:
Annette Buchanan: yes, Mary Beth Dellinger: yes, Keith Ervin: yes, Chad Fleenor: yes, David 
Hammond: yes, Gregg Huddlestone: yes, Mike Masters: yes, Whitney Riddle: yes, Vince 
Walters: yes
 
 
 



 

 

WASHINGTON COUNTY BOARD OF EDUCATION 

 

December 1, 2022; 5:00 PM 

 

Central Office 

 

Those present were Chairman Mike Masters, Vice-Chair Annette Buchanan, Mary Beth 

Dellinger, Whitney Riddle, David Hammond, Keith Ervin, Vince Walters, Chad Fleenor, Gregg 

Huddlestone, and Superintendent Jerry Boyd. 

 

I. CALL TO ORDER 

Mr. Masters called the meeting to order.  Vince Walters led a prayer followed by pledge to the 

flag, led by Caleb Corso. 

II. Consideration to Extend the Superintendent's Contract & Acceptance of the 

Superintendent's Evaluation Report 

Whitney Riddle moved to accept Superintendent Jerry Boyd's annual evaluation report and the 

bonus aligned with the evaluation score as outlined in Mr. Boyd's contract and for approval of 

Superintendent Jerry Boyd's new contract, as presented. The new contract is effective January 1, 

2023 – June 30, 2026. Annette Buchanan seconded the motion which carried on roll call vote: 

 Gregg Huddlestone: yes 

 Mike Masters: yes 

 Whitney Riddle: yes 

 Vince Walters: yes 

 Keith Ervin: yes 

 Annette Buchanan: yes 

 Mary Beth Dellinger: yes 

 Chad Fleenor: yes 

 David Hammond: yes 

III. Gray Elementary School Students 

The Energy Uplift Team, students Adeena Pelaez and Paisley Mays presented their efforts to 

improve energy savings awareness at Gray Elementary.  The program is sponsored by TVA. 

The Volleyball Team was recognized for their undefeated season.   

IV. CONSIDERATION OF MEETING AGENDA 

Chad Fleenor moved for approval of the meeting agenda, with item VIII.C. Approval to allow 

various 403B retirement vendors to assist Washington County School System employees on a 

voluntary basis to be moved to IX. Discussions/Presentations; and items X. Other be added for 

consideration.  (Mr. Masters noted the items came up after the workshop). Whitney Riddle 

seconded the motion which carried on roll call vote: 

 Gregg Huddlestone: yes 

 Mike Masters: yes 

 Whitney Riddle: yes 

 Vince Walters: yes 

 Keith Ervin: yes 



 

 

 Annette Buchanan: yes 

 Mary Beth Dellinger: yes 

 Chad Fleenor: yes 

 David Hammond: yes 

V. APPROVAL OF MEETING MINUTES 

A. November 3, 2022 

B. November 11, 2022 

C. November 22, 2022 

Chad Fleenor moved for approval of the meeting minutes, as presented. Vince Walters seconded 

the motion which carried on roll call vote: 

 Gregg Huddlestone: yes 

 Mike Masters: yes 

 Whitney Riddle: yes 

 Vince Walters: yes 

 Keith Ervin: yes 

 Annette Buchanan: yes 

 Mary Beth Dellinger: yes 

 Chad Fleenor: yes 

 David Hammond: yes 

VI. ANNOUNCEMENTS 

A. December 6, 2022; 6:00 p.m. 

Called Meeting; Lewis Group Architects 

B. December 12, 2022; 6:00 p.m. 

County Commission Meeting 

C. Winter Break 

December 20-31, 2022 

D. District Office Schedule 

December 23 & 26, 2022 - Closed 

December 29 & 30, 2022 - Closed 

E. Inservice Day (no students) 

January 2, 2023 

F. January 5, 2023; 5:30 p.m. 

Board Meeting 

  

G. January 17, 2023; 5:00 p.m. 

Board Retreat/Workshop 

H. Future of Education Technology Conference (Superintendent Boyd) 

January 23-26, 2023; New Orleans, La. 

VII. SUPERINTENDENT'S REPORT 



 

 

A. We Are Washington County - Caleb Corso 

Caleb presented events and student accomplishments from the month of November. 

B. Enrollment Update 

C. Field Trips Report 

D. Maintenance Report 

E. Monthly Financials 

F. Personnel Report 

G. Grants Report 

H. Other 

VIII. CONSIDERATION OF CONSENT AGENDA 

Chad Fleenor moved for approval of the consent agenda. Annette Buchanan seconded the motion 

which carried on roll call vote: 

 Gregg Huddlestone: yes 

 Mike Masters: yes 

 Whitney Riddle: yes 

 Vince Walters: yes 

 Keith Ervin: yes 

 Annette Buchanan: yes 

 Mary Beth Dellinger: yes 

 Chad Fleenor: yes 

 David Hammond: yes 

A. Approval of request to permit a homeschooled student to participate in a middle 

school band class 

B. Overnight Field Trip Requests 

1. David Crockett High School 

Wrestling Program 

December 27-28, 2022; Pikeville, KY; Wrestling Tournament 

January 13-14, 2023; Virginia High School; Wrestling Tournament 

2. David Crockett High School 

Girls' Basketball Team 

December 27-31, 2022; Tampa, FL; Tournament 

D. Agreements 

1. Agreement with FP Mailing Solutions; Addison, IL for 51 month lease agreement; 

$38.95 mo. fee; for postage machine at Daniel Boone High School  

E. Approval to obtain Clark Nexsen Architects; Johnson City, TN(formerly Ken Ross 

Architects) to develop a plan to correct the skylites issue at Grandview Elementary 

F. Purchase Orders 



 

 

1. PO 34487 Frontier Health; School-based Behavioral Health Student Assistance 

Counselors; SS,BCE,FB,JMS;Funded through Resilient Grant;$16,969.68;Line Item 

142E72130399941 

2. PO 34489 Frontier Health; School-based Behavioral Health Student Assistance 

Counselors; Lamar,GV,SS,FB,BC,JMS;Funded through ELC Grant;$25,454.52;Line 

Item 142E72130399940 

3. PO 34654 Vex Robotics;Sole Source;Vex Competition Kit; Gray 

Elementary;Funded through Best for All Grant;$6,646.00;Line Item 

142E71100429938 

4. PO 34679 Vex Robotics; Sole Source;Vex Competition Kit; Lamar 

Elementary;Funded through Best for All Grant;$6,646.00; Line Item 

142E71100429938 

G. LEA Compliance Report 

H. Federal Disposition 

I. Items to be declared as surplus and sold on GovDeals 

IX. DISCUSSIONS/PRESENTATIONS 

A. Approval to allow various 403B retirement vendors to assist Washington County 

School System employees on a voluntary basis 

Chad Fleenor moved for approval to allow various 403B retirement vendors to assist Washington 

County School System employees on a voluntary basis. Annette Buchanan seconded the motion 

which carried on roll call vote: 

 Gregg Huddlestone: yes 

 Mike Masters: yes 

 Whitney Riddle: yes 

 Vince Walters: yes 

 Keith Ervin: yes 

 Annette Buchanan: yes 

 Mary Beth Dellinger: yes 

 Chad Fleenor: yes 

 David Hammond: yes 

B. Lamar Elementary Playground   

Chad Fleenor moved for approval of the playground equipment purchase for Lamar Elementary 

School; Cunningham Recreation,Charlotte,NC; Omnia Contract # 2017001134; $151,527.62; 

funded by the County Commission Educational Plan (not to exceed $150,000); funded by 

Maintenance Line Item 141E72620-701 (not to exceed $2,000). Gregg Huddlestone seconded 

the motion which carried on roll call vote: 

 Gregg Huddlestone: yes 

 Mike Masters: yes 

 Whitney Riddle: yes 

 Vince Walters: yes 

 Keith Ervin: yes 



 

 

 Annette Buchanan: yes 

 Mary Beth Dellinger: yes 

 Chad Fleenor: yes 

 David Hammond: yes 

C. Policy 4.702 - Testing Programs(1st Reading) 

Annette Buchanan moved to waive 1st reading and pass Policy 4.702 - Testing Programs on 2nd 

and final reading. Whitney Riddle seconded the motion which carried on roll call vote: 

 Gregg Huddlestone: yes 

 Mike Masters: yes 

 Whitney Riddle: yes 

 Vince Walters: yes 

 Keith Ervin: yes 

 Annette Buchanan: yes 

 Mary Beth Dellinger: yes 

 Chad Fleenor: yes 

 David Hammond: yes 

 

X. Other 

A. SY23 Math District Implementation Textbook Committee 

Gregg Huddlestone moved for approval of the SY23 Math Implementation Textbook Committee, 

as presented. Chad Fleenor seconded the motion which carried on roll call vote: 

 Gregg Huddlestone: yes 

 Mike Masters: yes 

 Whitney Riddle: yes 

 Vince Walters: yes 

 Keith Ervin: yes 

 Annette Buchanan: yes 

 Mary Beth Dellinger: yes 

 Chad Fleenor: yes 

 David Hammond: yes 

B. PO 7491; Soter Technologies,LLC; Ronkonkoma,NY; FlySense Vape 

Detector(30)&Training Class; Sole Source; $25,622.50; Line Item 72250499 

Chad Fleenor moved for approval of Purchase Order 7491. David Hammond seconded the 

motion which carried on roll call vote: 

 Gregg Huddlestone: yes 

 Mike Masters: yes 

 Whitney Riddle: yes 

 Vince Walters: yes 

 Keith Ervin: yes 

 Annette Buchanan: yes 

 Mary Beth Dellinger: yes 

 Chad Fleenor: yes 



 

 

 David Hammond: yes 

C. PO 34685 Vex Robotics; Competition Kit; South Central Elementary; Sole Source; 

Funded by Best for All Grant; $6,646.00; Line Item 142E71100429938 

D. PO 34696 Vex Robotics; Competition Kit; Ridgeview Elementary; Sole Source; 

Funded by Best for All Grant; $6,646.00; Line Item 14271100429938 

Chad Fleenor moved for approval of Purchase Order 34685 and Purchase Order 34696. Mary 

Beth Dellinger seconded the motion which carried on roll call vote: 

 Gregg Huddlestone: yes 

 Mike Masters: yes 

 Whitney Riddle: yes 

 Vince Walters: yes 

 Keith Ervin: yes 

 Annette Buchanan: yes 

 Mary Beth Dellinger: yes 

 Chad Fleenor: yes 

 David Hammond: yes 

XI. ADJOURNMENT 



 

 

WASHINGTON COUNTY BOARD OF EDUCATION 

 

December 6, 2022; 6:00 PM 

 

Central Office 

 

Those present were Chairman Mike Masters, Vice-Chair Annette Buchanan, Mary Beth 

Dellinger, Whitney Riddle, David Hammond, Keith Ervin, Vince Walters, Chad Fleenor, Gregg 

Huddlestone, and Superintendent Jerry Boyd.  Also present were Chief of Operations, Jarrod 

Adams and Lewis Group Architects (Todd Brang, Brian Bell, Paul McCall) 

 

I. CALL TO ORDER 

Mr. Masters called the meeting to order. 

It was noted due to time constraints for purchase and prompt delivery of network switches for the 

new Jonesborough School, a purchase order had been submitted for the Board’s consideration. 

Chad Fleenor moved to authorize the purchase of six network devices (Hp 10Gb-capable 

switches) for the new Jonesborough Elementary School. The total amount of the request is 

$23,452.80. Purchase Order 7554. The funds used for this purchase will be from the sale of the 

Boones Creek Middle School property. The purchase will be through GovConnection via state 

contract TCPNTN R210402; Line Item 141E76100-707. Mary Beth Dellinger seconded the 

motion which carried on roll call vote: 

 Gregg Huddlestone: yes 

 Mike Masters: yes 

 Whitney Riddle: yes 

 Vince Walters: yes 

 Keith Ervin: yes 

 Annette Buchanan: yes 

 Mary Beth Dellinger: yes 

 Chad Fleenor: yes 

 David Hammond: yes 

II. Long Range Facilities Plan; Lewis Group Architects  

Discussion was held on determining the scopes of work and developing phases to achieve the 

projects.  It was noted funding would drive the phases. 

The estimate for new grandstands (home side) was $900,000 to $1.2 million.  Dr. Adams said $3 

million was budgeted in the County Commission Educational Capital Plan for the 1st phase. 

Mr. Masters emphasized the need to include concessions and restrooms.   

Phase 1 would potentially include the grandstands with concessions, restrooms, and storage 

under the grandstands.   

The group will reexamine the seating on the visitor’s side to determine if the existing stands can 

be used when addressing ADA compliance issue.   



 

 

Lewis Group said the grandstand areas need to be surveyed, particularly to determine utilities.   

Chad Fleenor moved for Lewis Group Architects to proceed with the design phase of the athletic 

facilities at Daniel Boone High and David Crockett High; determine the phases that will work 

best with future plans; have the areas surveyed and provide a final report in February. Whitney 

Riddle seconded the motion which carried on roll call vote: 

 Gregg Huddlestone: yes 

 Mike Masters: yes 

 Whitney Riddle: yes 

 Vince Walters: yes 

 Keith Ervin: yes 

 Annette Buchanan: yes 

 Mary Beth Dellinger: yes 

 Chad Fleenor: yes 

 David Hammond: yes 

The Board began discussion on addressing the safety recommendations for the schools.  The 

team grouped the schools in three categories by easiest to address, medium, and the hardest 

(requiring the most work). 

Chad Fleenor made a motion for Lewis Group Architects to move forward with developing 

preliminary plans to address the safety recommendations, consulting with administrators (on the 

drawings) and return with a plan, including estimates. Vince Walters seconded the motion which 

carried on roll call vote: 

 Gregg Huddlestone: yes 

 Mike Masters: yes 

 Whitney Riddle: yes 

 Vince Walters: yes 

 Keith Ervin: yes 

 Annette Buchanan: yes 

 Mary Beth Dellinger: yes 

 Chad Fleenor: yes 

 David Hammond: yes 

  III. ADJOURNMENT 



 

REVISED January 2023 

Board Meeting Calendar 

2022-2023 
 

Month 
Workshop 

5:00 
Board Meeting 

5:30 

 
July 

 
Agenda Deadline - June 15, 2022 

Workshop - June 21, 2022 

 
Agenda Deadline - June 23, 2022 

Meeting – June 30, 2022 

August 
Agenda Deadline - July 20, 2022 

Workshop - July 26, 2022 
Agenda Deadline - July 28, 2022 

Meeting - August 2, 2022 

September 
Agenda Deadline - August 17, 2022 

Workshop - August 23, 2022 
Agenda Deadline - August 25, 2022 

Meeting - September 1, 2022 

October 
Agenda Deadline - September 14, 2022 

Workshop - September 22, 2022 

Agenda Deadline - September 22, 2022 
Meeting - September 28, 2022 

Meeting is a week ahead due to Fall Break 

November 
Agenda Deadline - October 19, 2022 

Workshop - October 26, 2022 
Agenda Deadline - October 27, 2022 

Meeting - November 3, 2022 

December 
Agenda Deadline - November 16, 2022 

Workshop - November 22, 2022 

Agenda Deadline - November 24, 2022 
Meeting - December 1, 2022 
Meeting time will be changed to 5:00  

January No Workshop 
Agenda Deadline - December 29, 2022 

Meeting - January 5, 2023 

February 
Agenda Deadline - January 11, 2023 

Workshop & Retreat - January 17, 2023 
Agenda Deadline – February 2, 2023 

Meeting - February 7, 2023 

March 
Agenda Deadline - February 15, 2023 

Workshop - February 21, 2023 
Agenda Deadline - February 23, 2023 

Meeting - March 2, 2023 

April 
Agenda Deadline - March 22,2023 

Workshop - March 30, 2023 

 
Agenda Deadline - March 30, 2023 

Meeting - April 6, 2023 
 

May 
Agenda Deadline - April 18, 2023 

Workshop - April 20, 2023 
Agenda Deadline - April 27, 2023 

Meeting - May 4, 2023 

June 
Agenda Deadline - May 17, 2023 

Workshop - May 23, 2023 
Agenda Deadline - May 25, 2023 

Meeting - June 1, 2023 

 



We are 
Washington 

County

2023



Back to School!
After two weeks off for Christmas break, 
Washington County is back to school! The 
second semester of the 2022-2023 school 
year is underway.

Over the break, we passed into 2023, 
leaving 2022 behind. Happy New Year!



On their way!

12 out of the 12 seniors in the Medical 

Assisting class passed their certification 

to become a Certified Medical Assistant. 

These seniors also became OSHA 

certified. 



Sulphur Springs’ CTE Lab

The staff of Sulphur Springs Elementary 

joined students in presenting an 

informational powerpoint on their CTE 

lab to others, primarily showing robotics.



David Crockett Wrestling Coach Honored!

Coach Tod Parker of David Crockett 

High School celebrated his 200th career 

win, against Elizabethton High School, as 

a wrestling coach. He has coached at 

David Crockett for the past 16 years, and 

has a career record of 200 wins to 73 

losses. He also holds the record for the 

David Crockett High School wrestling 

coach with the most wins.



SCALES Project

Students from both Daniel Boone and 

David Crockett attended the SCALES 

project, allowing them to get a better 

understanding and see firsthand just 

how the judicial branch of the 

government operates.



School -2 -1 K 1 2 3 4 5 6 7 8 9 10 11 12 Total

Boones Creek 4 23 85 103 81 105 83 80 73 83 72 792

Daniel Boone High 302 292 308 308 1210

David Crockett High 305 309 315 253 1182

Fall Branch Elementary 1 28 24 44 25 27 27 31 26 28 261

Gray Elementary School 20 49 55 54 63 53 52 55 46 70 517

Grandview Elementary 13 41 80 50 72 66 52 71 74 72 62 653

Jonesborough 95 100 104 90 99 488

Jonesborough Middle 97 105 108 108 418

Lamar Elementary 20 53 52 36 39 43 39 41 46 49 418

Ridgeview Elementary 15 31 96 81 88 68 91 104 85 96 74 829

South Central 16 28 18 18 12 17 19 32 23 183

Sulphur Springs 1 41 40 34 54 40 35 38 44 44 371

University School 18 18 22 19 25 47 51 53 52 75 68 70 75 593

West View Elementary 1 38 30 33 34 27 39 34 36 42 314

Tennessee Virtual 

Learning Academy 8 1 3 15 15 20 62

District Total 32 138 599 581 586 581 552 608 606 650 625 685 684 708 656 8291



School Date Grade Level Location
Asbury 12/13/2022 9-12th Grades Shoe Carnival, Chick Fil A
Asbury 12/15/2022 9-12th Grades JC Mall, Shop with Cop

BCES 12/12/2022 6-8th Grade JC Mall, Shop with Cop

Gray 12/13/2022 Various Grades Shoe Carnival, Eggs Up Grill

GVES 12/12/2022 Various Grades JC Mall, Shop with Cop
GVES 12/13/2022 Various Grades Shoe Carnival, JC
GVES 12/13/2022 6,7, and 8th Grades DCHS Rehearsal for Winter Concert

JES 12/13/2022 6th-8th Grades
JES 01/19/2022 5-7th Grades-Student Adv Council DCHS 

JMS 01/09/2023 5-8th Grades Jones Ridge Ski resort, NC

Lamar 12/12/2022 5-8th Grades Shop with Cop, JC Mall
Lamar 12/14/2022 Various Grades Shoe Carnival. Pizza Plus

RVES 12/13/2022 Various Grades Shoe Carnival-Eggus UP Grill

SCES 12/12/2022 7 & 8th Grades JC Mall, Quantum Leap

SSES 12/14/2022 Various Grades Shoe Carnival JC
SSES 01/11/2023 5th Grades Bays Mountain Park, Kingsport



SSES 01/12-13/2023 K-2nd Grades Wallabies, JC
SSES 01/12/2023 5-6th Grades Wolf Ridge Tubing, Mars Hill, NC
SSES 01/13/2023 7-8th Grades Wolf Ridge Tubing, Mars Hill, NC
SSES 03/08/2023 Kindergarten Eastman Troy F Reid Center, Kingsport

WVES 12/12/2027 6-8th Grades AMC Theatre, Lunch JC Mall
WVES 12/13/2022 6,7, and 8th Grades DCHS Rehearsal for Winter Concert

DBHS 12/09/2022 9-12th Grades Northeast State, Blountville

DCHS 12/06/2022 9-12 Grade Basketball Hancock Co. High School
DCHS 12/09/2022 9-12th Grade Welding Northeast State, Blountville
DCHS 12/10/2022 9-12th Grade Welding Unicoi Co. High School
DCHS 12/12/2022 9-12th Grade NJROTC McDowell High School, NC
DCHS 12/13/2022 9-12th Grade Basketball South Green High School
DCHS 01/04/2023 9-12th Grade Key Club Kiwanis Building, Jonesborough
DCHS 01/06/2023 9-12th Grade Wrestling Viking Hall, Bristol
DCHS 01/09/2023 9-12th Grade Wrestling Meadowview Convention Center, Kingsport
DCHS 01/13/2023 9-12th Grade Basketball West Ridge, Conference games
DCHS 01/23/2023 9-12th Grade Basketball Jefferson Co. High School
DCHS 01/24/2023 9-12th Grade Wrestling TBD
DCHS 01/27/2023 9-12th Grade Wrestling TBD
DCHS 02/10/2023 9-12th Grade Basketball  Sullivan East High School
DCHS 01/17/2023 9-12th Grade Basketball Dobyns Bennett High School





Monthly Facility Tracker reports

All Locations -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=af78549c-6e53-41e9-afec-dd4d8bfa815d
WVES -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=7061e70d-ee81-4bbe-a0a9-333ee6630ce4
SSES -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=82641ccd-b40b-406e-9593-f1f5d6d454ea
SCES -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=f4112e8b-ace7-42c8-83ce-ce7cca700d0a
RVES -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=abece4e4-3aaf-4e20-afb9-e7a4b253e7ea
LES -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=03c462a1-53fd-429c-8d8a-862353a095d4
JMS -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=047f5116-d265-4220-bca1-d51fd1f24df6
JES -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=3c2e5fd0-4dc5-4a44-b1a8-7ff0bc15c27e
GES -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=ef3d7048-0b99-4548-9f31-04632f0fae84
GVES -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=e2b27430-f9cb-4618-8958-f37a78a60a75
FBES -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=b9027fb8-5461-4cad-a2ca-4cd8a33ecfbe
DCHS -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=88424530-f628-46ae-8852-1a2d40bc9785
DBHS -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=1f5402fa-95ef-4b85-bc13-1b2a390eadd8
BCES -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=475154ae-7197-4f43-8ec4-6b9764458
b84
Midway -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=ec7f00ea-3b78-41db-9542-060401a41
1e6
Bus Garage -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=13f0ab1b-e7e9-4a01-bbeb-9b2d5181fb5f
Warehouse -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=7da489ac-1553-4a46-a0ac-27646726a003
Central Office -
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=fbf02e24-8b01-46d9-98d1-a5e123581838

https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=af78549c-6e53-41e9-afec-dd4d8bfa815d
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=7061e70d-ee81-4bbe-a0a9-333ee6630ce4
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=82641ccd-b40b-406e-9593-f1f5d6d454ea
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=f4112e8b-ace7-42c8-83ce-ce7cca700d0a
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=abece4e4-3aaf-4e20-afb9-e7a4b253e7ea
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=03c462a1-53fd-429c-8d8a-862353a095d4
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=047f5116-d265-4220-bca1-d51fd1f24df6
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=3c2e5fd0-4dc5-4a44-b1a8-7ff0bc15c27e
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=ef3d7048-0b99-4548-9f31-04632f0fae84
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=e2b27430-f9cb-4618-8958-f37a78a60a75
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=b9027fb8-5461-4cad-a2ca-4cd8a33ecfbe
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=88424530-f628-46ae-8852-1a2d40bc9785
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=1f5402fa-95ef-4b85-bc13-1b2a390eadd8
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=475154ae-7197-4f43-8ec4-6b9764458b84
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=475154ae-7197-4f43-8ec4-6b9764458b84
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=ec7f00ea-3b78-41db-9542-060401a411e6
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=ec7f00ea-3b78-41db-9542-060401a411e6
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=13f0ab1b-e7e9-4a01-bbeb-9b2d5181fb5f
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=7da489ac-1553-4a46-a0ac-27646726a003
https://facilitytracker.app-garden.com/Woms/PublicAnalytic/Index?guid=fbf02e24-8b01-46d9-98d1-a5e123581838


EMPLOYEE NAME REASON LOCATION/POSITION Old Rate New Rate

Nathaniel Patterson Transfer IA to Job Coach $11.37 $12.13

Tracy Nave Transfer IA to Interim $13.16

Mason Mounger Transfer PT Ground to FT Grounds $15.76 $15.76

Monica Cantrell Transfer IA to Interim $12.25 233.24/day



Intent to Apply/Research Grants Writer/Manager's Report January 2023

R.E.A.C.H.E.S.
CTE/Innovations Grant

Grants Awarded

CTE/STEM M.S. Start-Up and SBE
grant

Grants Managed

RDE4HT ETCleanFuels Rebate for 5 propane buses submitted
Looking for funding Play ground equipment potential match grant opportunity being investigated working with Operations Department
Middle School Uniforms assisting 2 schools' request for sport uniforms support

assisting teacher and principal with project ideas submitted

submitted wrestling uniforms and headgear DCHS

middle and high schools research and planning stage submission in FEB, 2023

Grant/Discount
for playground

equipment

Lamar
Playground

Lamar PreK
Playground

approved, just reporting

Applied for VR CTE experience for Middle Schools, working with CTE department

30 VR devices and
Career Exploration
program provided

by 

School Uplift Program -12 months
program before awarded. Started in June,
2022. Program ends March 2023. Funds
awarded May 2023.

Designated schools will participate in the program to reduce energy costs and
inform energy efficiency, after completing the year program schools will earn

$10,000, and may qualify for a larger grant amount

Current schools with Energy Champions leading the
program: FB, SC, RV, SS, Gray, Lamar, WV, BCE,

DC, GV, DB

Working with
Operations
department

Safe Schools Grant
Entitlement Grant in ePlan for

school safety
Due September

30th
working with Operations
Department

To services schools
in response to their
(state) safety
assessment

Working with
CSH in the

Student Supports
Department Awarded

Mental Health
Support

4-Behavioral
Health Student

Assistant
Counselors

East TN Clean Fuels Propane Bus Rebate
Grant 21-22

Washington
County

Government
awarded 

Managing reports of two
previous rewards for propane

buses. Manage current
requirements for new grant

reward.
WORKING ON GRANT

MANAGEMENT

waiting on new propane buses
before the reporting and destoying

old diesel buses per grant
requirements

working with
Operations
department DONE

BEST FOR ALL GRANT

 awarded due to participating in TN ALL
Corps and spending 50% ESSER 3.0 award

amount (across budgets for ESSER 1.0, 2.0, 3.0)
on activities directly related to improving student

academic achievement.

Work with design team in
the  development of CTE
Connections Lab at the

middle school level.

Do purchases and communication
on grant items under a strategic
rollout plan, plus documentation
support.

Will be opening year 2 to
continue the program
throughtout the whole district.
Generating Inventory

Working with
CTE
department

Vulcan Equipment Grant

Grant is being monitored by Chief Operations
Officer, Maintenance Director, and Food Service

Director

Cafeteria cooking
equipment for WV, GV, and

Gray

ARP 2.0 Homeless Grant 3 year term
In collaboration with Director of Attendance
and Chief Students Supports Officer.

Providing
purchasing and
documentation
support.

HELP WITH
REPORTING

Will be opening year 2 go
continue the program throughout
the district.

working with
Attendance
Director in the
Student
Supports
department

due Dec 9,
2022

STEM Classroom Grant

Game Time c/o Cunningham Recreation

Resilient School Communities Grant

$30,307.92 $8122.59

$60,000

$139,920.06

$146,756

$76,000
$250,000

appx $35,000-$70,000

$108,626.44

TRANSFR



ELC Epidemiology & Laboratory Capacity
Grant

Epidemiology - the branch of medicine which deals
with the incidence, distribution, and possible control
of diseases and other factors relating to health.

In collaboration with Director of
Coordinated School Health

Will be writing year 2 budget to
continue the program and covid
testing in schools.

working with
CSH in the
Student
Supports
department

LEAPS

Documents, Financial,
Timesheets, Preparing Budget for
routine approval

EPlan financial desktop and
on-campus program
monitoring (TDOE).

Will be starting year 3 of the Lottery
for Education Afterschool Program at
South Central.

Science materials and Kajeets
Continue support for middle science materials and
resources with the Science Coordinator

ESSER: Help with k-12
science funding for
resources. Inventory

Assisting schools in providing
connectivity to their students

Assisting Technology and
Academics departments

ESSER Planning Grant (2 years)
Education Elements partnership
pertaining to DATA Monitoring

Participate with Ed Elements and keep up
with contract/funding.

Year 2 with Ed Elements and with partnership starting
districtwide PLC structure and monitoring ESSER
funding educational resources.

TN ALL Corps Year 2 budget to support the low ratio tutoring program

working with
Academics
Department

Math Implementation Support Grant
2 year budget,
50% per year NIET will assist with math standards and textbook adoption working with Academics Department

$1,421,745.48

$50,000 plus
roll over

Year 2 budget
$352,800

$71,250.00



School Name
Boones Creek Elementary Kelly Aubrey Arnold

Boones Creek Elementary Katy Hancock

Boones Creek Elementary M. Aaron Christian

Boones Creek Elementary Anne Trask

Daniel Boone High Hannah Faye Krtausch

Daniel Boone High Ethan Good 

Daniel Boone High Jeremy May

David Crockett High None eligible

Fall Branch Elementary None eligible

Grandview Elementary Sarah Hackney

Grandview Elementary Angela Kathryn  Garst

Grandview Elementary Kathryn Painter

Gray Elementary Virginia "Katie" Deakins

Gray Elementary Ginger Strohm

Gray Elementary Amy Lawson

Gray Elementary Elizabeth Carver

Gray Elementary Amy Shipley

Gray Elementary Tonia Armstrong

Jonesborough Elementary Jessica McAlister

Jonesborough Elementary Meredith Ashton

Jonesborough Middle Jaime Arnold

Lamar Elementary Teresa Lewis 

Ridgeview Elementary Cassandra Summey

South Central Elementary Lillian Travis

South Central Elementary Tommy Lynn Musick

Sulphur Springs Elementary Sarah Asbury

West View Elementary Lauren Ladd

West View Elementary Emily Darnell 

System-wide Myra Travis



Collaborative Agreement 

                Between Washington County Department of Education 
                  And 

                       Frontier Health 

The purpose of this collaborative agreement is to make certain our schools and community are 
under the provision, integration, and coordination of mental health services. 
 
WHEREAS, The Washington County Department of Education (WCDE), in an effort to 
incorporate and encourage mental health throughout the district, and, Frontier Health (FH), which has 
the required expertise and experience necessary to appropriate certain functions within the scope of 
this effort; hereby enter into this agreement effective Jan. 1, 2023 through June 30, 2023. WDCE agrees 
to do the following: 
 

 Assist in the identification and referral of students to Frontier Health in the 
event of a major school crisis, or behavioral health need of a student. 

 Identify and offer on site facilities for Frontier Health staff for the purpose of 
providing a School Based Behavioral Health Student Assistance Counselor as deemed 
appropriate for any student, faculty member, or administrator with a behavioral health 
need, or for consultation and education of any behavioral and mental health 
situation. 

 Promote parental information and involvement in collaboration with mental 
health services as necessary for the students effected by any behavioral health 
need. 

 Recognize this collaboration as an essential effort toward school 
implementation of an integrated partnership with FH for the availability of 
recovery and behavioral health services for the students of Washington 
County, Tennessee. 
 

II. FH through organizations under contract to provide services and supports agrees to do 
the following: 
 

 FH will accept referrals from WCDE for services when appropriate and 
dependent on admission criteria while utilizing referral procedures as agreed upon 
for any mental / behavioral health need including in the event of a major school 
crisis situation. 

 FH will collaboratively work with WCDE to help resolve crisis situations, 
student behavioral health problems, and provide a decision on eligibility for 
public mental health services. 

 FH staff will assist in administrative consultation for the development of 
classroom based behavioral health plans in the support of social and emotional 
learning of students. 

 For students who are not eligible for public mental health services and supports, 
FH will provide the eligibility decision and an opportunity for a second opinion. 

 Referrals for appropriate community services will be provided as well. Exact timeframe of 
appointments is contingent on the urgency of the individual situation. 

 FH will communicate with referring school personnel on behalf of the students as 
appropriate and authorized through signed consents. 



Collaborative Agreement 

 FH staff will provide school-based behavioral health interventions and will 
monitor student progress based on those interventions in accordance with Tier II 
expectations in the Student Behavioral Support Structure model. 

 FH will provide a School Based Behavioral Health Student Assistance Counselor to work on 
campus at the identified schools from WCDE. 

 FH will provide qualified and trained personnel as a School Based Behavioral Health 
Student Assistance Counselors to provide services as deemed appropriate within the scope of 
services based on the WCDE expectations and for referred students with 
behavioral health needs and upon the request of authorized WCDE staff. 

 FH shall have access to and utilization of crisis services for any student who is 
deemed to have need for immediate mental health crisis evaluation and 
assessment. These services may be provided through the use of Telehealth 
technology, to provide a timelier response to crisis situations. 

 FH staff will bill third party insurance when and as appropriate for medially 
necessary services as needed. 

 FH shall provide regular and consistent communication with the identified school 
representative and provide any reports requested by the school system relevant to 
services provided under this agreement. 

 FH will provide social and emotional education, trainings and resources to WCDE 
students, faculty and staff. 
 

III. Compliance with Assurances 
 
A. FH agrees to the following assurances in order to ensure quality and continuity of care: 
 
1. Provide Staff 

Employees or contractors providing mental health services will meet necessary 
Qualifications for the services provided. Additionally, practitioners will provide 
services only in areas in which they are licensed or credentialed to do so. 

2. Liability Insurance 
Each School Based Behavioral Health Student Assistance Counselor will be covered by liability 
insurance either through their employer, privately or both, and WCDE will be named 
as an additionally insured party with respect to any such policies of insurance. 

3. Continuity of Care/Services 
FH staff work to provide person-centered services that are in the best interests of 
mutual consumers and are in keeping with standards and guidelines set forth in the 
Mental Health Code of Ethics and Best Practices, and as may be revised in 
subsequent Bulletins issued during the life of this agreement. 

4. Background Checks 
All School Based Behavioral Health Student Assistance Counselors, shall have a complete and 
comprehensive background check including finger-printing prior to working on any 
school campus. 
 
5. Policy/Procedure 

FH staff will adhere to all policies and procedures of WCDE. 
 
B. Both Parties agree to the following assurances: 
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1. Confidentiality 

All aspects of services and/or releases of information will comply with Federal and State 
regulations, including HIPPA, regarding consumer privacy and confidentiality. Records 
will be completed promptly and filed. All records will be kept protected and safe. 
Appropriate disclosure contained in the records will be consistent with confidentiality 
rights of all parties involved and by personnel interacting directly with consumer. This 
includes the sharing of “need to know” information which may contain but is not limited 
to diagnoses, testing results, social and behavioral functioning information, and familial 
information. 

2. Place of Service 
Services will be provided in particular to the desires and needs of the client (including an 
area on or off-site.) 

3. Billing Procedures 
This agreement allows for FH to bill the WCDE for the provision of up to 6 Bachelor’s 
level staff in the role of School Based Behavioral Health Student Assistance Counselor at 
the rate of $23,500.00 for 6 months per staff, for a total not to exceed $140,000.00 
($140,000.00 Jan.-June).  WCDE will be invoiced monthly during months of provided 
services as outlined in this agreement. (Approximately $3,916.67 per counselor.)  This 
funding will be billed in accordance with funding source outlines and time frames as 
directed by WCDE. This funding is contingent of funding availability. The WCDE agrees to 
allow for FH staff to bill third party insurance when and as appropriate for medically 
necessary behavioral health services. 

4. Governing Law 
This Agreement shall be governed by and interpreted in accordance with the laws of the 
State of Tennessee. 

5. Term and Termination 
This Agreement shall commence on January 1, 2023. Each party agrees to meet at least 
yearly to evaluate this Agreement and make any adjustments deemed necessary. Either 
party reserves the right to terminate this agreement with a written 30-day notice of 
such termination. This agreement is based on funding available to WCDE and is 
contingent on such funding to maintain these services. To the extent any service, 
activity or action outlined in this agreement is unable to be provided or carried out due 
to circumstances or forces outside of the control of the parties, including the COVID-I9 
pandemic, or any Force Majeure event, including but not limited to natural disasters, 
pandemics, plagues, epidemics, weather events, civil unrest, war or armed conflict, the 
provisions of this agreement shall be suspended during the extent of such event 
and this agreement may be terminated by the WCDE at its discretion. 

 6. Non-Compete  
Neither Party is, nor shall be deemed to be, an employee, agent, or legal representative 

of the other Party for any purpose. Neither Party shall be entitled to enter into any 

contracts in the name of, or on behalf of the other Party, nor shall either Party be 

entitled to pledge the credit of the other Party in any way or hold itself out as having the 

authority to do so.  Neither party shall engage in the recruitment, solicitation, 

enlistment, or contracting of active employees of the other party for the purpose of 

employment during the duration of this agreement, and shall avoid the hiring of active 

contracted employees who are working in positions identified within this agreement.   

https://www.lawinsider.com/clause/neither-party
https://www.lawinsider.com/dictionary/deemed
https://www.lawinsider.com/clause/an-employee
https://www.lawinsider.com/clause/agent
https://www.lawinsider.com/clause/legal-representative
https://www.lawinsider.com/clause/other-party
https://www.lawinsider.com/clause/purpose
https://www.lawinsider.com/dictionary/to-enter
https://www.lawinsider.com/clause/contracts
https://www.lawinsider.com/dictionary/on-behalf-of
https://www.lawinsider.com/clause/pledge
https://www.lawinsider.com/clause/the-credit
https://www.lawinsider.com/dictionary/way
https://www.lawinsider.com/dictionary/hold-itself-out
https://www.lawinsider.com/clause/the-authority
https://www.lawinsider.com/clause/the-authority
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_________________________________________________  _________________ 
Director of Schools                                                                              Date  
Washington County Department of Education (WCDE)  
 
 
________________________________________________  _________________ 
President & CEO Frontier Health (FH),                                          Date 
 

    

 

 

 



COLLABORATIVE AGREEMENT 

Between Washington County Department of Education 

And 

Frontier Health 

The purpose of this collaborative agreement is to make certain our schools and community are under the 

provision, integration, and coordination of mental health services. 

The Washington County Department of Education (WCDE) in an effort to incorporate and encourage 

mental health throughout the district and Frontier Health (FH) which has the required expertise and 

experience necessary to appropriate certain functions within the scope of this effort; hereby enter into this 

agreement effective August 1, 2022. This MOU extends through July 31, 2023, but is renewable thereafter 

by written agreement of both parties. 

AGREEMENT AMENDMENT: 

Contracted Amended on 11/21/2022 with both parties in agreement. Amendment attached in Amendment A 

below.  

 

 I. The WCDE agrees to do the following: 

 Assist in the identification and referral of students to Frontier Health in the event of a 

major school crisis, or behavioral health need of a student. 

 Identify and offer on-site facilities for Frontier Health staff for the purpose of providing 

a School Based Behavioral Health Specialist as deemed appropriate for any student, 

faculty member, or administrator with a behavioral health need, or for consultation and 

education of any behavioral and mental health situation. 

 Promote parental information and involvement in collaboration with mental health 

services as necessary for the students effected by any behavioral health need. 

 Recognize this collaboration as an essential effort toward school implementation of a 

integrated partnership with FH for the availability of recovery and behavioral health 

services for the students of Washington County, Tennessee. 

II. FH through organizations under contract to provide services and supports agrees to do the 

following: 

 FH will accept referrals from WCDE for services when appropriate and dependent on 

admission criteria while utilizing referral procedures as agreed upon for any mental / 

behavioral health need including in the event of a major school crisis situation.  

 FH will collaboratively work with WCDE to help resolve crisis situations, student 

behavioral health problems, and provide a decision on eligibility for public mental health 

services. 

 FH staff will assist in administrative consultation for the development of classroom based 

behavioral health plans in the support of social and emotional learning of students.  

 For students who are not eligible for public mental health services and supports, FH will 

provide the eligibility decision and an opportunity for a second opinion. Referrals for 

appropriate community services will be provided as well. Exact timeframe of 

appointments is contingent on the urgency of the individual situation. 

 FH will communicate with referring school personnel on behalf of the students as 

appropriate and authorized through signed consents. 



    FH staff will provide school-based behavioral health interventions and will monitor 

student progress based on those interventions in accordance with Tier Il expectations in 

the Student Behavioral Support Structure model. 

 FH will provide a School Based Behavioral Health Specialist to work on campus at the 

identified schools from WCDE. 

 FH will provide qualified and trained personnel as a School Based Behavioral Health 

Specialist to provide services as deemed appropriate within the scope of services based on 

the WCDE expectations and for referred students with behavioral health needs and upon 

the request of authorized WCDE staff. 

 FH shall have access to and utilization of crisis services for any student who is deemed to 

have need for immediate mental health crisis evaluation and assessment. These services 

may be provided through the use of Telehealth technology, to provide a timelier response 

to crisis situations. 

 FH staff will bill third party insurance when and as appropriate for medically necessary 

services as needed. 

 FH shall provide regular and consistent communication with the identified school 

representative and provide any reports requested by the school system relevant to services 

provided under this agreement. 

 FH will provide social and emotional education, trainings and resources to WCDE students, 

faculty and staff. 

 III.  Compliance with Assurances 

A. FH agrees to the following assurances in order to ensure quality and continuity of care: 

l . Provider Staff 

Employees or contractors providing mental health services will meet necessary qualifications 

for the services provided. Additionally, practitioners will provide services only in areas in which 

they are licensed or credentialed. 

2. Liability Insurance 

Each School Based Behavioral Health Professional will be covered by liability insurance either 

through their employer, privately or both, and WCDE will be named as an additionally insured 

party with respect to any such policies of insurance. 

3. Continuity of Care/Services 

FH staff work to provide person-centered services that are in the best interests of mutual 

consumers and are in keeping with standards and guidelines set forth in the Mental Health 

Code of Ethics and Best Practices, and as may be revised in subsequent Bulletins issued 

during the life of this agreement. 

4. Background Checks 

All School Based Behavioral Health Specialists, shall have a complete and 

comprehensive background check including finger-printing prior to working on any 

school campus. 

5. Policy/Procedure 

FH staff will adhere to all policies and procedures of WCDE. 



B. Both Parties agree to the following assurances: 

1. Confidentiality 

 
All aspects of services and/or releases of information will comply with Federal and State 

regulations, including HIPPA, regarding consumer privacy and confidentiality. Records will 

be completed promptly and filed. All records will be kept protected and safe. Appropriate 

disclosure contained in the records will be consistent with confidentiality rights of all parties 

involved and by personnel interacting directly with consumer. This includes the sharing of 

"need to know" information which may contain but is not limited to diagnoses, testing results, 

social and behavioral functioning information, and familial information. 

2.   Place of Service 

Services will be provided in particular to the desires and needs of the client (including an area 

on or off-site.) 

a. Billing Procedures as agreement allows for FH to bill the WCDE for the provision of staffing the 

role of School Based Behavioral Health Specialist at the rate of $60,000.00 annually per therapist, 

for 4 full time Masters level therapists for a total of $240,000.00 with 80% of their time dedicated 

to the school system with allowance for billing third party sources as deemed medically 

necessary at 20% of their time. 

3. FH will bill WCDE annually in August for full amount of $240,000.00 contingent of funding 

availability. The WCDE agrees to allow for FH staff to bill third party insurance when and as 

appropriate for medically necessary behavioral health services. 

4. Governing Law 

This Agreement shall be governed by and interpreted in accordance with the laws of the State 

of Tennessee. 

5. Term and Termination 

This Agreement shall commence on August l, 2021. Each party agrees to meet at least yearly 

to evaluate this Agreement and make any adjustments deemed necessary. Either party 

reserves the right to terminate this agreement with a written 30-day notice of such 

termination. This agreement is based on funding available to WCDE and is contingent on 

such funding to maintain these services. 

To the extent any service, activity or action outlined in this agreement is unable to be 

provided or carried out due to circumstances or forces outside of the control of the parties, 

including the COVID-19 pandemic, or any Force Majeure event, including but not limited to 

natural disasters, pandemics, plagues, epidemics, weather events, civil unrest, war or armed 

conflict, the provisions of this agreement shall be suspended during the extent of such event 

and this agreement may be terminated by the WCDE at its discretion. 

6. Neither party is, nor shall be deemed to be, an employee, agent, or legal representative of the 

other Party for any purpose. Neither party shall be entitled to enter into any contracts in the 

name of, or on behalf of the other party, nor shall either party be entitled to pledge the credit 

of the other Party in any way or hold itself out as having the authority to do so. Neither party 

shall engage in the recruitment, solicitation, enlistment, or contracting of active employees of 

the other party for the purpose of employment during the duration of this agreement, and shall 

avoid the hiring of active contracted employees who are working in positions identified within 

this agreement. 

 

  

 

 

 

 



  ________________________________________________  _______________ 

  Washington County Director of Schools     Date 

 

 

 

 

  ________________________________________________  _______________ 

  President & CEO, Frontier Health     Date 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Amendment A 

 

The WCDE agrees to provide $240,000 payable in equalized monthly installments over the eleven-month 

term of this Contract to be used to support four (4) School Based Therapist (referred to in this contract as 

School Based Behavioral Health Specialists) positions employed by Frontier Health. The four (4) Masters 

level staff are assigned at 80% to the WCDE. The WCDE agrees to allow Frontier to bill third party insurance 

when appropriate for medically necessary behavioral health services.  

 

The contract is being amended on November 21, 2022. Amended dates for this contract are August 1, 2022 

through June 30, 2023. No amount will be billed during the month of July 2023. The annual contract amount 

will be divided by eleven.  

 

Frontier Health will submit invoices on a monthly basis (August 1, 2022 through June 30, 2023) to the District 

related to the School Based Behavioral Health Specialists. 

 

 

_____________________________________   ______________  

Director of Schools, Washington County Schools   Date 

 

 

 

 

_____________________________________   ______________ 

President & CEO, Frontier Health     Date 

 

 

 



 

 

Stellar Therapy Services, LLC 

PO Box 8114, Chattanooga, TN  37414 

 

THERAPY SERVICES AGREEMENT 

 

THIS   Services Agreement (the “Agreement”) is made on this ___day of _________, 2022, by and between Washington 

County Schools (hereinafter referred to as “School District”) with its principal office at 405 West College Street, 

Jonesborough, TN, 37659, and Stellar Therapy Services, LLC (hereinafter referred to as “Contractor”), with its principal 

office in Chattanooga, TN. 

WHEREAS, School District is a local Board of Education of the State of Tennessee which, when required, provides 

therapy services; and 

WHEREAS, Contractor is engaged in the business of providing therapy workers; and 

WHEREAS, School District desires to engage Contractor for the purpose of providing certain therapy and other services 

in accordance with the terms set forth in this Agreement; and 

WHEREAS, it is the intent of the parties hereto that Contractor provide the Services as an independent contractor and not 

as an employee of School District. 

NOW, THEREFORE, for good and valuable consideration, receipt of which is hereby acknowledged, it is agreed: 

  

1. Term. The term of this Agreement shall be from November 14, 2022 through June 30, 2023.   

2. Services of Contractor, Qualifications, Recruiting. 

(a) Contractor shall provide to School District the Therapy Services listed in Section 4 of this Agreement, in 

person or by telehealth, including direct and indirect service time, assessments, treatments, supervision of 

assistants, consultation, documentation, progress reports, meeting attendance, travel time between 

schools, documentation and prep time performed onsite or offsite, through service providers selected and 

employed by Contractor. 

(b) Contractor represents and warrants that s/he possesses all licenses and qualifications necessary to perform 

the Services and agrees to maintain (at his/her expense) such licenses and qualifications, and to practice 

conduct in accordance with the professional Code of Ethics of AOTA, APTA, ASHA, NASP, and APA 

(as applicable) and all relevant rules and regulations applying to the performance of the Services 

throughout the term of this Agreement. Under no circumstances will Contract employee anyone to work 

with students of the School District who has not had a background check per the requirements of Tenn. 

Code Ann. 49-5-413(d). 



 

 

(c) School District is prohibited from hiring, causing to be hired, or contracting with in any capacity any 

person associated with the Contractor without the expressed written consent of the Contractor for a period 

of one year from the termination of this contract or the termination of working relationship of said person 

with Contractor. 

(d) Should the School District obtain the consent of the Contractor and hire a person referred by the 

Contractor, a recruiting fee is owed. Rates for recruiting services are 20% of the annual salary, inclusive 

of any sign-on bonuses, due within thirty (30) days from date of acceptance of employment offer by 

prospective employee. This provision shall not apply to a person hired by School District after the periods 

referred to in (c) above. 

3. Scheduling and Cancellations. 

(a) Subject to the terms of this Agreement, the time of performance of the Services shall be as mutually 

agreed upon by Contractor and School District in the form of a reservation with the Contractor's 

scheduling department by the School District's Representative(s). A reservation request from the School 

District may be verbal or written and will be confirmed either by verbal or written agreement by the 

Contractor. 

4. Compensation. 

(a) In consideration for the Services, School District agrees to pay Contractor its Fees for Therapy Services 

per the following rate schedule: 

THERAPY SERVICES:  

School Psychologist                                                             $68/hour 

 

The Hourly Rate will be charged for all direct and indirect time required to provide therapy services, 

including student visits, documentation, supervision of assistants, meetings, education or training, travel 

between schools, documentation and prep time performed onsite or offsite, telehealth, and any other 

services requested by the School District or required as necessary for providing services. Other services 

may be added as needed with rates to be agreed upon in advance by both parties.  The parties further 

agree that supplies, equipment, and other expenses incurred by Contractor in connection with the 

foregoing Therapy Services and approved in advance by School District shall be reimbursed by School 

District at Contractor’s cost.  The minimum requirement for this contract will be one (1) hour for 

telehealth services. 

 

(b) Contractor shall invoice School District on a regular basis for the Therapy Services provided under this 

Agreement, and School District shall be responsible for paying all Fees for those Therapy Services within 

twenty (20) days of receipt of Contractor’s invoice therefor; provider, however, that School District has 

the right to review and approve any invoiced Therapy Services and to disallow any charges it questions in 



 

 

good faith.  Contractor agrees to provide School District details of services provided with each invoice, 

including student names and dates of services upon request by School District.  

(c) The parties represent and warrant to the other that all compensation payable to Contractor by School 

District hereunder has been determined in arms-length bargaining and is consistent with fair market value.  

Furthermore, the parties represent and warrant that all compensation hereunder was not determined in a 

manner that takes into account the volume or value of any referrals or other business generated between 

the parties. 

(d) The Contractor reserves the right to change the Rates listed above in 4(a) and will notify the School 

District in writing of such within thirty (30) days of effective date of changes. After receipt by the School 

District of rate changes of the Contractor, School District shall have thirty (30) days from receipt of the 

rate changes to cancel this Agreement if School District does not agree with the rate changes. If School 

District cancels this Agreement because of unacceptable rate changes, neither party under this Agreement 

shall have any further obligations under this Agreement after the date of cancellation. 

5. FERPA Compliance.   

School District and Contractor shall comply with the Family Education Rights and Privacy Act of 1974 (20 

U.S.C. § 1232g) (FERPA) and its accompanying regulations (34 C.F.R. 99). Contractor warrants that it is familiar 

with requirements of FERPA and its accompanying regulations and that it will comply with all applicable FERPA 

requirements in the performance of its duties in this contract.  Contractor agrees to cooperate with School District 

as required by FERPA and its regulations in the performance of its duties in this contract. Contractor agrees to 

maintain the confidentiality of all education records and student information and use such records and information 

for the exclusive purpose of performing its duties in this contract (See Attachment). 

6. Professional Liability Insurance and Indemnification. 

Contractor will provide proof of insurance with coverage and limits satisfactory to School District’s Office of 

Risk Management. Without regard to any available insurance, Contractor agrees to protect, defend, indemnify, 

and hold harmless the School District, its Board, its agents, and its employees, against any and all claims, 

demands, losses, or causes of action arising out of or related to this Agreement including the performance of 

Contractor or Contractor’s employees. 

7. Expenses. 

(a) Contractor agrees that all expenses that may be incurred by Contractor, other than those described in 

Section 4(a), shall be the sole and exclusive obligation of Contractor. 

8. Acknowledgements. 

(a) Contractor and School District acknowledge and agree that Contractor will act as an independent 

contractor in the performance of the Services, and that this Agreement shall not be deemed to create an 

agency, employment, partnership or joint venture relationship between School District and Contractor. In 

that regard, while Contractor is subject to general terms and conditions in connection with the 



 

 

performance of the Services, Contractor and School District acknowledge that Contractor shall, at all 

times, exercise independent discretion and control over the performance of the Services. 

(b) Contractor and School District acknowledge and agree that they have had sufficient opportunity to review 

the term of this Agreement. 

(c) Contractor further acknowledges and agrees that in executing this Agreement s/he is not relying nor has 

s/he relied upon any other representation or statement made by School District or by any of School 

District’s officers, employees or agents with regard to the subject matter hereof. Contractor has carefully 

read and fully understands all the provisions of this Agreement and is voluntarily entering into this 

Agreement. 

9. Tax Liabilities. 

(a) All taxes applicable to any amounts paid by School District to Contractor under this Agreement shall be 

Contractor's liability and School District shall not withhold or pay any amounts for federal, state or 

municipal income tax, Social Security taxes, or unemployment or worker's compensation taxes. 

Contractor hereby acknowledges his/her personal liability for the tax imposed by the Internal Revenue 

Code of 1986, and the payment, when applicable, of estimated quarterly taxes and the filing, when 

applicable, of quarterly Internal Revenue Service forms for the declaration of estimated tax by 

individuals. Upon request by School District, Contractor agrees that he will provide documentation 

evidencing compliance with all applicable federal, state and municipal tax laws, rules and regulations. 

10. Preservation of Records. 

(a) Contractor and School District agree that they shall cause to be maintained for at least seven (7) years 

after the furnishing of any medical services pursuant to this Agreement and shall, upon written request, 

make available to the Secretary of the Department of Health and Human Services (the "Secretary" or the 

Secretary's duly authorized representatives), the Comptroller General of the United States (the 

"Comptroller General" or the Comptroller General's duly authorized representatives), such books, 

documents or records as may be necessary to certify the nature and extent of the cost of any services 

rendered pursuant to this Agreement. All such books, documents and records shall be subject at all times 

to all applicable legal requirements, including, without limitations, such criteria and procedures for 

seeking and obtaining access as may be required in regulations promulgated by the Secretary. 

11. Notices. 

(a) Any notice or other communications required or permitted hereunder shall be sufficiently given if 

delivered in person or sent by telecopy or by registered or certified mail, postage prepaid, addressed as set 

forth under each parties’ signature to this Agreement. Such notice or communication shall be deemed to 

have been given as of the date so delivered or mailed. 

12. Governing Law. 

(a) This agreement is made and entered into the State of Tennessee and shall in all respects be interpreted, 

enforced, and governed under the laws of the State of Tennessee. 



 

 

13. Severability. 

(a) Should any provision of this Agreement be declared or determined by any court of competent jurisdiction 

to be illegal or invalid, the validity of the remaining parts, terms, or provisions shall not be affected 

thereby and said illegal or invalid part, term, or provision shall be deemed not to be a part of this 

Agreement. 

 

14. Entire Agreement. 

(a) This Agreement sets forth the entire agreement between the parties hereto, and fully supersedes any and 

all prior agreements or understandings between them pertaining to the subject matter hereof. It is agreed 

that this Agreement may be modified only by written agreement, executed by both parties. 

15. Assignment. 

(a) Contractor shall not assign this Agreement to any other party or parties without the prior written consent 

of School District. 

16. Headings. 

(a) The headings inserted in this Agreement are for convenience only and are not intended to, and shall not 

be construed to, limit, enlarge or affect the scope or intent of this Agreement or the meaning of any 

provision hereof. 

17. Counterparts. 

(a) This Agreement may be executed in two counterparts, both of which shall constitute an original. 

 

IN WITNESS WHEREOF the parties hereto have executed this Agreement this the  day of 

  , to be effective on the day and year first above written. 

 

 

 
School District: Stellar Therapy Services: 

 

 

By:   By:    
 

 

Title:   Title: Owner 

 

Address for Notices: 

__________________________________    PO Box 8114 

__________________________________    Chattanooga, TN 37414 

__________________________________ 

 

 



 

 

 

 

 

 

 

ATTACHMENT 

Authorization and Acknowledgement 

of Compliance of Privacy Laws 

 

 

Whereas, SCHOOL DISTRICT has contracted with Stellar Therapy Services, LLC, for the provision of administrative 

and billing services related to certain healthcare services described within the contract;   

Whereas, The above referenced contract may require the disclosure by the SCHOOL DISTRICT to Stellar Therapy 

Services, LLC, of certain personally identifiable student information that is confidential under the Family Educational 

Rights and Privacy Act (FERPA);  

Whereas, 34 C.F.R. 99.31 and 34 C.F.R. 99.35, authorize an educational agency or institution to disclose personally 

identifiable information from an education record of a student without the consent required by Sec. 99.30 to authorized 

representatives of SCHOOL DISTRICT and local educational authorities in connection with an audit or evaluation of 

Federal or state supported education programs, or for the enforcement of or compliance with Federal legal requirements 

which relate to those programs. 

Therefore, the SCHOOL DISTRICT and STELLAR THERAPY SERVICES, LLC, hereby agree as follows: 

1. STELLAR THERAPY SERVICES, LLC, is authorized to maintain certain student information for the sole purpose of 

compliance with the requirements of the above referenced contract. This personally identifiable student and parent 

information may include but not be limited to: Name, Social Security Number, Telephone Numbers, Attendance Record, 

Disability Information, Grades, Date of Birth, Address, Race, Gender and Enrollment Record. 

2. STELLAR THERAPY SERVICES, LLC, as authorized representative of SCHOOL DISTRICT for the sole purpose of 

complying with the requirements of the above contract agrees to comply fully with FERPA by maintaining the 

confidentiality of all student information and to use the information solely to fulfill its obligations under the above 

referenced contract with SCHOOL DISTRICT. 

3. STELLAR THERAPY SERVICES, LLC, agrees to destroy all confidential student information when it is no longer 

needed for purposes of fulfilling its obligations under the above referenced contract. 

 

 

____________________________________________________________________________ 

SCHOOL DISTRICT REPRESENTATIVE     Date 

 

 

_____________________________________________________________________________ 



 

 

Stellar Therapy Services, LLC       Date 













Mr. Jerry S. Boyd 405 W. College St.

Superintendent Jonesborough, TN  37659

Phone (423) 753-1100

JANUARY 2023
1/5/2023:  January Regular Board Meeting; Consider FY24 Budget Timeline for BOE approval
1/6/2023:   Share BOE approved Budget timeline w/ Superintendent’s Cabinet, District Supervisors/Directors,

and Principals
1/17/2023:  Board Strategic Planning/Budget Work Session

FEBRUARY 2023
2/2//2023:  February 2023 Regular Board Meeting; provide any needed updates in budget process
2/21/2023:  Board Workshop; provide any needed updates in budget process

February - Early March:  Budget Conferences:  Supervisors/Directors & Principal Schedule Budget
Conference to be completed Friday, March 3, 2023

MARCH 2023
3/2/2023:  March 2023 Regular Board Meeting; provide any needed updates in budget process
3/3/2023:  Complete ALL Budget Conferences
Mid-March:  Budget Requests Finalizations -- Schedule any necessary follow-up

departmental/school conferences by/before Tuesday, March 15, 2022
3/30/2023:  Board Workshop -- Review Preliminary FY24 GP Budget Items Draft

APRIL 2023
4/6/2023:  April 2023 Regular Board meeting -- Review Draft 1 of the FY24 General Purpose (GP) Budget
4/15/2023:  Approximate date of anticipated FY24 TISA Estimates for April from the TDOE
4/20/2023:  Board Workshop – Review/Update FY24 GP School Budget presentation;  includes Special Called

meeting prior to the workshop to consider approval of the FY24 GP School Budget

MAY 20235
5/1/2023:  Submit Board approved FY24 GP Budget (Draft #1) to Mayor Grandy per County rule.
5/4/2023:  May 2022 Regular Board Meeting; present FY24 GP School Budget Draft #1
5/15/2023:  Approximate date of anticipated FY24 TISA Estimates for May from the TDOE
5/23/2023:  Board Workshop -- Provide any needed updates in FY24 GP School Budget Draft #1

JUNE 2023
6/1/2023:  June 2022 Regular Board Meeting; provide any necessary Budget updates
6/15/2023:  Approximate date of anticipated FY24 TISA Estimates for June from the TDOE
6/??/2023:  TBD – Board Workshop; May includes Special Called meeting prior to the workshop to consider

any necessary update(s) of the FY24 GP School Budget; Date to be set by/before June 2023
Regular Board meeting.

6/??/2023:  Tentative:  Full County Commission meeting to consider final approval of  FY24 Budget

JULY 2023
7/15/2023:  Approximate date of anticipated FINAL FY24 TISA Estimates from the TDOE

—---------------------------------------------

The above timeline may not include any special called Board meetings that may become necessary

Board of Directors

Annette Buchanan Chad Fleenor Mike Masters

Mary Beth Dellinger David Hammond Whitney Riddle

Keith Ervin Gregg Huddlestone Vince Walters









































1/3/2023 Washington County Board of Education 2022-2023 2022-2023 2022-2023
(FY23  Amendment 1 DRAFT) Budget Budget Amend. 1 Budget Amend. 1

 Prg Estimated Revenues
Option-A & 6% 

Classified Increase/(Decrease) Final

40100000 Local Taxes
40100000   County Property Taxes
40110000     Current Property Tax 12,974,151                 12,974,151                    Based on FY22 Budget Calculations_Updated Property Tax Data
40120000     Trustee's Collect - Prior Year 405,900                      405,900                         Based on FY21 Budget
40125000     CLK/Master Collections-Prior 2,400                           2,400                              Based on FY22 Projections
40130000     Clerk & Master Collect - Prior Years 90,000                         90,000                            Based on FY21 Actual
40140000     Interest and Penalty 88,000                         88,000                            Based on FY21 Actual
40150000     Pick-up Taxes -                               -                                  Based on FY21 Budget
40161000     Payments in Lieu of Taxes - TVA 2,020                           2,020                              Based on FY21 Actual
40162000     Payments in Lieu of Taxes - Local Utilities 224,000                      224,000                         Based on FY21 Actual
40163000     Payments in Lieu of Taxes - Other 17,600                         17,600                            Based on FY21 Actual
40200000   County Local Option Taxes -                                  
40210000     Local Option Sales Tax 18,000,000                 18,000,000                    Based on FY22 Projection
40270000     Business Tax 420,000                      420,000                         Based on FY21 Actual
40300000   Statutory Local Taxes -                                  
40320000     Bank Excise Tax 88,000                         88,000                            Based on FY21 Actual
40350000     Interstate Telecommunications Tax -                                  Based on FY21 Actual
41110000     Marriage License 19,000                         19,000                            Based on FY22 Projection
42410000     Fines -                                  Based on FY21 Budget

Total Local Taxes 32,331,071                 32,331,071                    

43000000 Charges for Current Services
43512000     Tuition - Adult Education 10,000                         10,000                            Expense Category 71600
43517000     Other Tuition - BCES Pre-K 78,000                         78,000                            BCES Pre-K Payments
43581000     Community Service Fees - Children 700,000                      700,000                         Based on FY22 Projection_Expense Category 73300_SACC Payments

Total Charges for Current Services 788,000                      788,000                         

44000000 Other Local Revenue
44100000   Recurring Items
44110000     Interest Earned 143,000                      143,000                         Based on FY21 Budget
44120000     Rent on Buildings 1,000                           1,000                              Based on FY21 Budget
44520000     Insurance Recovery 60,000                         60,000                            Insurance Reimbursement
44500000   Nonrecurring Items -                                  
44530000     Sale of Equipment 35,000                         35,000                            Surplus items sold on GovDeals
44540000     Sale of Property -                               1,871,750                       1,871,750                      Sale of Old BCMS
44560000     Damages Recovered from Individuals 1,000                           1,000                              Funds for lost & damaged textbooks
44570000     Contributions & Gifts 10,000                         4,554                              14,554                            Ests. Donations to Genreal Fund
44990000     Other Local Revenue - Tags 500                              500                                 Based on FY21 Actual
44991000     Other Local Revenue - Court Fines & Contract 98,000                         98,000                            Contract with Pepsi & athletic tournaments, based on FY22 Projections
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Washington County Board of Education 2022-2023 2022-2023 2022-2023 Notes
Budget Budget Amend. 1 Budget Amend. 1

Estimated Revenues
Option-A & 6% 

Classified Increase/(Decrease) Final

44992000     Other Local Revenue - Royalties & Comm 33,150                         33,150                            Bus Advertising, based on FY22 Projections

Total Other Local Revenue 381,650                      2,257,954                      

46000000 State of Tennessee
46511000     BEP Improvement Funds 38,321,000                 38,321,000                    FY23 TISA Projection
46515000     Early Childhood Education 173,000                      173,000                         PreK allocation for Lamar & Gray (172.8K)
46550000     Driver Education 30,500                         30,500                            State allocation based on number of students in driver ed, based on FY21 Actual
46590000     Other State Funds 175,000                      175,000                         CSH 100,000, FRC 29,612, State Grants, Youth Wellness 
46610000     Career Ladder Program 121,000                      121,000                         Flow through funds for eligible certified personnel, based on FY21 Actual
46615000     Career Ladder - Extended Contract -                                  Program cut
46640000 Vocational Equipment 60,000                            60,000                            CTE STEM Revenue

Total State Education Funds 38,820,500                 38,880,500                    

Other State Revenues
40275000     Mixed Drink Tax 13,000                         13,000                            Based on FY21 Actual
46851000     State Revenue Sharing - TVA 1,300,000                   1,300,000                      Based onFY22 Projections
46980000     Other State Grants 639,441                      62,400                            701,841                         TSTW ($208,212) and Safe Schools Recurring Funds (Org. $142,216), Gov Civic Grant, CTE MS Career Grant, Lottery for Ed Grant

Total Other State Revenues 1,952,441                   2,014,841                      

Federal Funds Received Through State
47143000     Education Handicapped Act - IDEA -                                  High Cost Expense Reimbursement "add HC to account" (SPED Expense in 141E 72220-499)
47146000 English Language Acquisition Grants -                                  Title III Consortium (In 71100-499)
47590000     Other Federal Funds Through State 14,430                         14,430                            US Navy Reimbursement_ROTC DCHS

Total Federal Funds Through State 14,430                        14,430                           

Direct Federal Revenue
47640000     ROTC Reimbursement 165,000                      165,000                         Reimbursement for Gov._Based on FY20

Total Direct Federal Revenue 165,000                      165,000                         

Total Revenues

Other Government and Citizens Groups
48990000 Other  0 1,500                              1,500                              

Total Other Gov. & Citizens Groups 0 1500

Other Sources (Non-revenue)
49700000    Insurance Recovery
49800000      Operating Transfers 513,000                      9,460                              522,460                         Indirect cost from Federal Projects 
49801000      Transfers

Total Other Sources 513,000                      522,460                         

Total Revenues & Other Sources 74,966,092                 76,975,756                    
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Washington County Board of Education 2022-2023 2022-2023 2022-2023 Notes
Budget Budget Amend. 1 Budget Amend. 1

Estimated Revenues
Option-A & 6% 

Classified Increase/(Decrease) Final

34293000 Reserves - Local Prior Year

34555000 Reserves - State
39000000 Undesignated Fund Balance 8,901,707                   726,245                          9,627,952                      Bank account funds used to balance the budget 

Total Estimated Revenues & Reserves 83,867,799                 86,603,708                    
Total Estimate Expenses 83,867,799                 86,604,376                    

Not In Balance
Incremental Net Change                                                                                                                                                                   

General Fund Expenses

Regular Instruction - 71100
71100116     Teachers  (approx. 414) 28,749,474                 (20,000)                           28,729,474                    Experience, education, % State & Local raise
71100117     Career Ladder Program 107,865                      107,865                         Flow-through from state for eligible certified personnel
71100127     Career Ladder Extended Contracts -                               -                                  Program cut
71100128     Homebound Teachers 16,535                         16,535                            Homebound for regular education students
71100163     Educational Assistants (approx. 101) 1,715,569                   1,715,569                      Experience, education, % State & Local raise
71100188     Bonus -                               -                                  
71100195     Certified Substitute Teachers 270,000                      270,000                         Certified substitute teachers
71100198     Non-Certified Substitute Teachers 302,000                      302,000                         Non-certified substitute teachers 
71100201     Social Security 1,932,009                   1,930,769                      FY20 tracking of salaries, rate of 6.20%
71100204     State Retirement 2,715,523                   2,713,785                      Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
71100206     Life Insurance 15,000                         15,000                            Certified personnel $25,000, support $25,000
71100207     Medical Insurance 4,687,344                   4,687,344                      Health Insurance
71100210     Unemployment Compensation 32,000                         32,000                            Charges for Unemployment
71100212     Employer Medicare 451,841                      451,551                         Increase due to salaries, rate of 1.45%
71100217    Retirement-Hybrid SRT 130,000                      130,000                         TCRS Hybrid Stabilzation Rate
71100299    Other Fringe Benefits 80,000                         80,000                            Bd disability, vision, and retirement incentives
71100336    Maintenance & Repair Services -                               -                                  
71100399    Other Contracted Services - University School 4,409,768                   4,409,768                      University School-local & state funds based on ADA & ADM, Sub Program
71100429    Instructional Supplies & Materials 200,000                      200,000                         Funds for teacher supplies, BEP Funds
71100449    Textbooks 130,000                      130,000                         Funds for adopted textbooks

71100499    Other Supplies & Materials 566,832                      15,654                            582,486                         
Local materials, copier paper, and school program funds, AdvancEd Renewal-$12.6kish, Former-TNRMT Component, 
D-Lit. Grant, Gov Civics G, Mentor Matter Grant, AASA Sourcewell Grant

71100499 802      Other Supplies & Materials (Science Classes) 24,000                         24,000                            Science Classroom Supplies (funded by Bus Advertising R 44992)
71100599    Other Charges -                               -                                  

 Total Regular Instruction 46,535,760                 46,528,146                    

Special Education Program - 71200
71200116     Special Education Teachers  (approx. 51) 3,033,731                   3,033,731                      Increase, experience, education, % State & Local raise
71200117     Career Ladder Program 12,000                         12,000                            Flow-through from state for eligible certified personnel
71200127     Career Ladder Extended Contracts -                               -                                  Program cut
71200128     Homebound Teachers 20,400                         20,400                            Increase, experience, education, % State & Local raise, SPED IA payscale 
71200163     Educational Assistants (24)  419,814                      419,814                         Increase, experience, education, % State & Local raise
71200171     Speech Pathologist (4) 238,076                      238,076                         
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Washington County Board of Education 2022-2023 2022-2023 2022-2023 Notes
Budget Budget Amend. 1 Budget Amend. 1

Estimated Revenues
Option-A & 6% 

Classified Increase/(Decrease) Final

71200188     Bonus -                               -                                  
71200189     Other Salaries (7) 178,469                      178,469                         Increase, experience, education, % State & Local raise
71200195     Certified Substitute Teachers 20,000                         20,000                            Certified substitute teachers
71200198     Non-Certified Substitute Teachers 65,000                         65,000                            Non-certified substitute teachers 
71200201     Social Security 247,224                      247,224                         Increase due to salaries, rate of 6.20%
71200204     State Retirement 359,109                      359,109                         Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
71200206     Life Insurance 2,810                           2,810                              Certified personnel $25,000, support $25,000
71200207     Medical Insurance 589,563                      589,563                         Health Insurance
71200212     Employer Medicare 57,819                         57,819                            Increase due to salaries, rate of 1.45%
71200299     Other Fringe Benefits -                               -                                  
71200399     Other Contracted Services 6,000                           6,000                              Psychological evaluations 
71200429     Instructional Supplies & Materials 22,400                         22,400                            State funds for special education teachers 
71200599     Other Charges 6,140                           6,140                              Expenses for Transition School to Work grant

Total Special Education 5,278,555                   5,278,555                      

Vocational Education Program - 71300
71300116     Vocational Teachers  (approx. 33) 2,061,521                   2,061,521                      Increase, experience, education, % State & Local raise
71300117     Career Ladder Program 2,000                           2,000                              Flow-through from state for eligible certified personnel
71300127     Career Ladder Extended Contracts -                               -                                  Program cut
71300163     Educational Assistants (2) 31,380                         31,380                            Increase experience, % State & Local raise
71300188     Bonus -                               -                                  
71300195     Certified Substitute Teachers 20,000                         20,000                            Certified substitute teachers
71300198     Non-Certified Substitute Teachers 25,000                         25,000                            Non-certified substitute teachers 
71300201     Social Security 132,674                      132,674                         Increase due to salaries, rate of 6.20%
71300204     State Retirement 183,095                      183,095                         Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
71300206     Life Insurance 1,305                           1,305                              Certified personnel $25,000, support $25,000
71300207     Medical Insurance 262,599                      262,599                         Health Insurance
71300212     Employer Medicare 31,029                         31,029                            Increase due to salaries, rate of 1.45%
71300299     Other Fringe Benefits 503                              503                                 Bd disability, vision, and retirement incentives
71300429     Instructional Supplies & Materials 106,000                      (1,000)                             105,000                         State funds for vocational teacher supplies
71300730     Vocational Instruction Equipment 21,000                         1,000                              22,000                            State funds for vocational teacher equipment

                           Total Vocational Education Program 2,878,106                   2,878,106                      

Adult Education Program - 71600

71600116     Teachers  6,831                           6,831                              Stipends for teaching adult education classes
71600201     Social Security 424                              424                                 Rate of 6.20%
71600204     State Retirement 594                              594                                 Rate of 8.69%
71600212     Employer Medicare 99                                99                                    Rate of 1.45%
71600429     Instructional Supplies & Materials 4,500                           4,500                              Instructional materials for adult classes, Class Advertising

Total Adult Education 12,447                        12,447                           
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Washington County Board of Education 2022-2023 2022-2023 2022-2023 Notes
Budget Budget Amend. 1 Budget Amend. 1

Estimated Expenses
Option-A & 6% 

Classified Increase/(Decrease) Final

Support Services - 72000

Attendance Program - 72110
72110105     Supervisor / Director (1) 85,287                         85,287                            Increase, experience, education, % State & Local raise
72110117     Career Ladder Program 1,000                           1,000                              Flow-through from state eligible certified personnel
72110162     Clerical Personnel (1) 33,733                         33,733                            Increase, experience, education, % State & Local raise
72110188     Bonus -                               -                                  
72110201     Social Security 7,441                           7,441                              Increase due to salaries, rate of 6.20%
72110204     State Retirement 11,556                         11,556                            Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
72110206     Life Insurance 44                                44                                   Certified personnel $25,000, support $25,000
72110207     Medical Insurance 18,356                         18,356                            Health Insurance
72110212     Employer Medicare 1,740                           1,740                              Increase due to salaries, rate of 1.45%
72110299     Other Fringe Benefits -                               -                                  Bd disability, vision, and retirement incentives
72110355     Travel 6,000                           6,000                              Monthly travel and required conferences
72110499     Other Supplies & Materials 1,500                           1,500                              Supplies purchased as needed
72110499 100     Other Supplies & Materials -                               -                                  

Total Attendance Program 166,658                      166,658                         

Health Services - 72120
72120131     School Nurses (approx. 4.5) 259,190                      259,190                         Increase, experience, education, % State & Local raise
72120188     Bonus -                               -                                  
72120189     Other Salaries & Wages (approx. 15 Nurses) 462,897                      462,897                         Increase, experience, education, % State & Local raise
72120201     Social Security 44,769                         44,769                            Increase due to salaries, rate of 6.20%
72120204     State Retirement 86,867                         86,867                            Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
72120206     Life Insurance 443                              443                                 Certified personnel $25,000, support $25,000
72120207     Medical Insurance 152,467                      152,467                         Health Insurance
72120212     Employer Medicare 10,470                         10,470                            Increase due to salaries, rate of 1.45%
72120299     Other Fringe Benefits -                               -                                  Bd disability, vision, and retirement incentives
72120355     Travel 10,000                         10,000                            Monthly travel and required conferences
72120399     Other Contracted Services 5,000                           5,000                              Medical Equipment Maintenance
72120399 100     Other Contracted Services_Grant -                               -                                  Gen Youth Foundation Grant
72120499     Other Materials & Supplies 29,000                         29,000                            Materials & supplies for school clinics, Ballad Reimb, Youth Wellness
72120599     Other Charges 9,000                           9,000                              Other Misc. Supplies for school clinics, Students in need, (system wide)

Total Health Services 1,070,103                   1,070,103                      

Other Student Support  - 72130
72130117     Career Ladder Program 2,000                           2,000                              Flow-through from state for eligible certified personnel
72130123     Guidance Personnel (approx. 18)   1,109,753                   1,109,753                      Increase, experience, education, % State & Local raise
72130188     Bonus -                               -                                  
72130201     Social Security 68,929                         68,929                            Increase due to salaries, rate of 6.20%
72130204     State Retirement 96,611                         96,611                            Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
72130206     Life Insurance 778                              778                                 Certified personnel $25,000, support $25,000
72130207     Medical Insurance 179,801                      179,801                         Health Insurance
72130212     Employer Medicare 16,120                         16,120                            Page 5



Washington County Board of Education 2022-2023 2022-2023 2022-2023 Notes
Budget Budget Amend. 1 Budget Amend. 1

Estimated Expenses
Option-A & 6% 

Classified Increase/(Decrease) Final

72130299     Other Fringe Benefits -                               -                                  Bd disability, vision, and retirement incentives
72130309     Contracts with Other Public Agencies 90,000                         90,000                            Wash. County Sherriff's Office-School Resource Officers_Safe Schools Grant
72130310     Contracts with Other Public Agencies -                               -                                  
72130322     Evaluation & Testing 70,000                         70,000                            TCAP testing, ACT tests, RTI-EasyCBM
72130499     Other Supplies & Materials 7,200                           7,200                              Supplies for guidance personnel
72130790     Other Equipment 128,000                      51,000                            179,000                         Safe Schools Grant Expenses

Total Other Student Support 1,769,192                   1,820,192                      

Support Regular Instruction - 72210
72210105     Supervisor / Director (3) 297,913                      297,913                         Increase, experience, education, % State & Local raise
72210117     Career Ladder Program 12,000                         12,000                            Flow-through from state for eligible certified personnel
72210129     Librarians (14) 915,927                      915,927                         Increase, experience, education,% State & Local raise
72210138     Technology -                               -                                  
72210162     Clerical Personnel (11) 178,403                      178,403                         Increase, experience, education,% State & Local raise
72210188     Bonus -                               -                                   
72210189     Other Personnel (0) -                               -                                  
72210201     Social Security 87,063                         87,063                            Rate of 6.20%-some moved to diff. category
72210204     State Retirement 127,987                      127,987                         Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
72210206     Life Insurance 921                              921                                 Certified personnel $25,000, support $25,000
72210207     Medical Insurance 192,796                      192,796                         Health Insurance
72210212     Employer Medicare 20,362                         20,362                            Rate of 1.45%-some moved to diff. category
72210299     Other Fringe Benefits -                               -                                  Bd disability, vision, and retirement incentives
72210336     Instructional Equipment & Repair 25,000                         25,000                            Library allocations for small equipment
72210355     Travel 43,000                         43,000                            Monthly travel and required conferences
72210432     Library Books / Media 100,000                      100,000                         State allocations for books and AR materials
72210499     Other Supplies & Materials 10,000                         10,000                            Purchase materials & supplies for teacher center
72210524     In-Service / Staff Development 190,000                      190,000                         Staff Development, workshops, professional development

Total Support Regular Instruction 2,201,372                   2,201,372                      

Support Special Education - 72220
72220105     Supervisor / Director (2) 172,434                      172,434                         Increase, experience, education, % State & Local raise
72220117     Career Ladder Program 4,000                           4,000                              Flow-through from state for eligible certified personnel
72220124     Psychological Personnel (1) 68,469                         68,469                            Increase, experience, education, % State & Local raise
72220127     Career Ladder Extended Contracts -                               -                                  
72220135     Assessment Personnel (3) 184,229                      184,229                         Increase, experience, education, % State & Local raise
72220161     Special Eduation Secretary (1) 41,385                         41,385                            Increase, experience, education, % State & Local raise
72220162     Clerical Personnel (0) -                               -                                  
72220171     Speech Pathologist (4) 246,472                      246,472                         Increase, experience, education,% State & Local raise
72220188     Bonus -                               -                                  Increase, experience, education, % State & Local raise
72220189     Other Personnel (2) 115,689                      115,689                         Increase, experience, education, % State & Local raise
72220201     Social Security 51,626                         51,626                            Increase due to salaries, rate of 6.20%
72220204     State Retirement 83,759                         83,759                            Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
72220206     Life Insurance 473                              473                                 Certified personnel $25,000, support $25,000
72220207     Medical Insurance 97,000                         97,000                            Health Insurance Page 6
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72220212     Employer Medicare 12,074                         12,074                            Increase due to salaries, rate of 1.45%
72220299     Other Fringe Benefits -                               -                                  Bd disability, vision, and retirement incentives
72220336     Maintenance & Repair of Equipment 500                              500                                 Repair of small equipment in special education
72220355     Travel 33,000                         33,000                            Monthly travel and required conferences
72220399     Other Contracted Service 68,000                         68,000                            Contracts for PT & OT services 
72220499     Other Supplies & Materials 8,500                           8,500                              Purchase supplies as needed (Add $3,500 High Cost Reimbursment  from Rev. 47143)
72220524     In-Service / Staff Development 4,500                           4,500                              Funds for teacher workshops

Total Support Special Education 1,192,110                   1,192,110                      

Support Vocational Education - 72230
72230105     Supervisor / Director  (1) 71,522                         71,522                            CTE Director 
72230117     Career Ladder Program 3,000                           3,000                              Flow-through from state for eligible certified personnel
72230127     Career Ladder Extended Contracts -                               -                                  Program cut
72230161     Vocational Secretary (1) 35,144                         (35,144)                           -                                  Increase, experience, education, % State & Local raise
72230188     Bonus -                               -                                  
72230201     Social Security 6,799                           4,620                              Increase due to salaries, rate of 6.20%
72230204     State Retirement 10,704                         6,476                              Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
72230206     Life Insurance 61                                61                                   Certified personnel $25,000, support $25,000
72230207     Medical Insurance 23,027                         23,027                            Health Insurance
72230212     Employer Medicare 1,590                           1,081                              Increase due to salaries, rate of 1.45%
72230299     Other Fringe Benefits -                               -                                  Bd disability, vision, and retirement incentives
72230336     Maintenance & Repair of Equipment 10,000                         10,000                            Purchase & repair small equipment in vocational
72230355     Travel 35,000                         35,000                            Monthly travel and funds for student competition
72230399     Other Contracted Services 60,000                            60,000                            CTE Stem Grant 
72230499     Other Supplies & Materials 2,250                           2,250                              Purchase supplies as needed for department

Total Support Vocational Education 199,097                      217,037                         

Support Education Technology-72250
72250105     Supervisor / Director (4) 277,606                      277,606                         Increase, experience, education, % State & Local raise
72250121     Data Processing Personnel (3.5) 177,753                      177,753                         Increase, experience, education, % State & Local raise
72250138     Instructional Computer Personnel (1) 58,228                         58,228                            Increase, experience, education, % State & Local raise
72250161     Secretary 35,144                            35,144                            
72250189     Other Salaries & Wages (approx. 7 Techs.) 329,553                      329,553                         Computer Technicians
72250201     Social Security 52,275                         52,275                            Increase due to salaries, rate of 6.20%
72250204     State Retirement 101,430                      101,430                         Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
72250206     Life Insurance 479                              479                                 Certified personnel $25,000, support $25,000
72250207     Medical Insurance 111,343                      111,343                         Health Insurance
72250212     Employer Medicare 12,226                         12,226                            Increase due to salaries, rate of 1.45%
72250299     Other Fringe Benefits -                               -                                  Bd disability, vision, and retirement incentives
72250350      Internet Connectivity 100,000                      100,000                         Internet Connectivity Expense
72250355     Travel 7,000                           7,000                              Monthly travel and conferences
72250399     Other Contracted Services 550,000                      550,000                         Maint. contracts, tech, IXL Testing, Pwr Schl, Canvas, GMM, Other Sys. Program Renewals, United Way Donation
72250499     Other Supplies & Materials 500,000                      27,016                            527,016                         Computer equipment, software updates 

Total Support Education Technology 2,277,892                   2,340,052                      

Page 7
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Board of Education Services - 72310
72310191     Board Member Fees (9) 36,000                         36,000                            Chairman $210, Member $150 per month & half for called
72310201     Social Security 2,232                           2,232                              Fixed charges for board member fees
72310204     State Retirement 4,331                           4,331                              Fixed charges for board member fees
72310207     Medical Insurance 57,666                         57,666                            Health Insurance
72310212     Employer Medicare 522                              522                                 Fixed charges for board member fees
72310305     Audit Services 60,000                         60,000                            FY20 Projection
72310320     Dues & Memberships 33,669                         33,669                            Chamber of Commerce, TSBA, TOSS, TSSE, Niswonger
72310331     Legal Services 54,000                         54,000                            FY19 Projection
72310355     Board Travel 23,000                         23,000                            Required conferences, Law Institute, and annual TSBA
72310399     Other Contracted Services 4,000                           169,460                          173,460                         Estimate for annual fixed assets
72310502     Building and Contents Insurance 131,000                      131,000                         Formerly-TNRMT (Buildings, & Contents)_Formerly paid by Washington County
72310506     Liability Insurance 47,000                         47,000                            Coverage with Formerly-TNRMT
72310508     Premium on Corporate Surety Bonds 17,000                         17,000                            Coverage with Formerly-TNRMT
72310510     Trustee Commissions 615,000                      615,000                         Paid to County Trustee for handling funds (Based on Prior 12-months)
72310513     Worker's Compensation Insurance 300,000                      300,000                         Based on FY19Expense Formerly-TNRMT
72310599     Other Charges 15,000                         15,000                            Annual Top Ten banquet and other expenses

Total Board of Education 1,400,420                   1,569,880                      

Office of the Director - 72320
72320101     Director (1) 140,000                      140,000                         Increase, % State & Local raise 
72320117     Career Ladder Program 1,000                           1,000                              Flow-through from state for eligible certified personnel
72320161     Secretaries (6)   243,960                      243,960                         Increase, experience, education, % State & Local raise
72320188     Bonus 10,000                         10,000                            Potential Directors Bonus (Per Contract)
72320189     Other Salaries & Wages (1) 37,018                         37,018                            Increase, experience, education, % State & Local raise
72320201     Social Security 26,783                         26,783                            Increase due to salaries, rate of 6.20%
72320204     State Retirement 47,258                         47,258                            Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
72320206     Life Insurance 174                              174                                 Certified personnel $25,000, support $25,000
72320207     Medical Insurance 69,157                         69,157                            Health Insurance
72320212     Employer Medicare 6,652                           6,652                              Increase due to salaries, rate of 1.45%
72320299     Other Fringe Benefits -                               -                                  Bd disability, vision, and retirement incentives
72320307     Communication 75,000                         75,000                            Monthly local and long distance service, ISDN lines
72320348     Postal Charges 14,000                         14,000                            Postage & parcel services
72320355     Travel 10,000                         10,000                            Monthly travel and required conferences
72320399     Other Contracted Services 85,000                         85,000                            Copiers and supplies for Central Office, DCHS Graphics, Midway, & Asbury
72320435     Office Supplies 5,000                           5,000                              Purchase supplies as needed for the department

Total Office of the Director 771,001                      771,001                         

Office of the Principal - 72410
72410104     Principals (13) 1,092,435                   1,092,435                      Increase, experience, education, % State & Local raise
72410117     Career Ladder Program 25,000                         25,000                            Flow-through from state for eligible certified personnel
72410139     Assistant Principals (16) 1,166,848                   1,166,848                      Increase, experience, education, % State & Local raise
72410161     Secretaries & Bookkeepers (approx 32) 830,489                      830,489                         Increase, experience, education, % State & Local raise, Payscale 
72410188     Bonus -                               -                                  
72410189     Other Personnel (2) 149,356                      149,356                         Ath. Dir._Increase, experience, education, % State & Local raise
72410201     Social Security 202,376                      202,376                         Page 8
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72410204     State Retirement 316,380                      316,380                         Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
72410206     Life Insurance 1,795                           1,795                              Certified personnel $25,000, support $25,000
72410207     Medical Insurance 517,450                      517,450                         Health Insurance
72410212     Employer Medicare 47,330                         47,330                            Increase due to salaries, rate of 1.45%
72410299     Other Fringe Benefits -                               -                                  Bd disability, vision, and retirement incentives
72410307     Communication 25,000                         25,000                            Allocations to schools for phone service
72410355     Travel 7,000                           7,000                              Monthly travel and conferences

72410499     Other Supplies & Materials 71,500                         71,500                            
School bookkeeping supplies and allocations to schools including School Copiers (10K Band & 2.5K Music if 
available), Attendance Incentive

72410599     Other Charges 65,000                         65,000                            Funds for athletics and tournaments, split by Athletic Directors
72410599-001 Other Charges-Pepsi Sponsor 20,000                            20,000                            Funds from Pepsi Contract
72410599-002 Other Charges-Pepsi Scoreboard 5,000                              5,000                              Funds from Pepsi Contract
72410599-003 Other Charges-Pepsi Scholarship 5,000                              5,000                              Funds from Pepsi Contract

Total Office of the Principal 4,517,958                   4,547,958                      

Fiscal Services - 72510
72510105     Supervisor / Director (2) 155,869                      155,869                         Increase, experience, education, % State & Local raise
72510119     Accounting Staff (3) 157,996                      157,996                         Increase, experience, education, % State & Local raise (FY18 approved BOE approved adjustment, payscale)
72510188     Bonus -                               -                                  
72510201     Social Security 19,460                         19,460                            Increase due to salaries, rate of 6.20%
72510204     State Retirement 37,758                         37,758                            Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
72510206     Life Insurance 60                                60                                   Certified personnel $25,000, support $25,000
72510207     Medical Insurance 47,070                         47,070                            Health Insurance
72510212     Employer Medicare 4,551                           4,551                              Increase due to salaries, rate of 1.45%
72510355     Travel 2,400                           2,400                              Monthly travel and annual conference
72510399     Other Contracted Services 12,000                         12,000                            Financial Software Fees
72510499     Other Supplies & Materials 15,300                         15,300                            Purchase supplies as needed for the department

Total Fiscal Services 452,464                      452,464                         

Human Services/Personnel - 72520
72520105     Supervisor / Director (1.5) 136,039                      136,039                         New Category for FY23
72520188     Bonus -                               -                                  New Category for FY23
72520189     Other Salaries and Wages 39,929                         39,929                            New Category for FY23
72520201     Social Security 10,910                         10,910                            New Category for FY23
72520204     State Retirement 16,625                         16,625                            New Category for FY23
72520206     Life Insurance 200                              200                                 New Category for FY23
72520207     Medical Insurance 42,440                         42,440                            New Category for FY23
72520212     Employer Medicare 2,552                           2,552                              New Category for FY23
72520355     Travel 2,000                           2,000                              New Category for FY23
72520399     Other Contracted Services -                               -                                  New Category for FY23
72520499     Other Supplies & Materials 1,000                           1,000                              New Category for FY23

Total Human Services/Personnel 251,695                      251,695                         

Operation of Plant - 72610
72610166     Custodial Personnel (approx 32) 803,788                      803,788                         Custodial Personnel (approx 32) 
72610188     Bonus -                               -                                  Bonus
72610189     Other Personnel (7) 240,188                      240,188                         Page 9
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72610201     Social Security 64,727                         64,727                            Increase due to salaries, rate of 6.20%
72610204     State Retirement 125,590                      125,590                         Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
72610206     Life Insurance 695                              695                                 Certified personnel $25,000, support $25,000
72610207     Medical Insurance 251,008                      251,008                         Health Insurance
72610212     Employer Medicare 15,138                         15,138                            Increase due to salaries, rate of 1.45%
72610328     Janitorial Services 844,000                      844,000                         Contracted BCE, DB, DC, FB, GV, JE, JM, RV, SC, SS, WV
72610359     Disposal Fees 124,000                      124,000                         Fees for all locations
72610399     Other Contracted Services 149,000                      149,000                         Contracted service HVAC, elevators, sewer plant, etc
72610410     Custodial Supplies 130,000                      130,000                         Supplies for all locations
72610415     Electricity 1,740,837                   1,740,837                      Based of FY22 Actual Annual Spend less EESI savings + 3%
72610434     Natural Gas 180,625                      180,625                         Expense for all locations
72610454     Water & Sewer 248,230                      248,230                         Expense for all locations (Reseach Cost of FY18)
72610499     Other Supplies & Materials 70,000                         70,000                            Supplies for grounds department
72610501     Boiler Insurance 21,000                         21,000                            Coverage with Formerly-TNRMT
72610599     Other Charges 38,000                         38,000                            Expense for floor mats CO & Midway, fees to state, elevator permits, Elevator & Boiler Permits

Total Operation of Plant 5,046,826                   5,046,826                      

Maintenance of Plant - 72620
72620105     Supervisor / Director (4) 268,456                      268,456                         Increase, experience, State & Local raise
72620167     Maintenance Personnel (20) 829,845                      829,845                         Increase, experience, State & Local raise, 
72620188     Bonus -                               -                                  
72620201     Social Security 68,095                         68,095                            Increase due to salaries, rate of 6.20%
72620204     State Retirement 132,126                      132,126                         Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
72620206     Life Insurance 281                              281                                 Certified personnel $25,000, support $25,000
72620207     Medical Insurance 139,714                      139,714                         Health Insurance
72620212     Employer Medicare 15,925                         15,925                            Increase due to salaries, rate of 1.45%
72620307     Communication 2,700                           2,700                              Funds for phone service
72620335     Maintenance & Repair of Buildings 45,000                         45,000                            Maintenance & repair to buildings less than $10,000, Scoreboards, GES Gym Floor
72620336     Maintenance & Repair of Equipment 50,000                         50,000                            Maintenance & repair to equipment less than $10,000
72620399     Other Contracted Services 500                              33,000                            33,500                            Contracted services as needed, Field Turf Maintenance
72620499     Other Supplies & Materials 450,000                      450,000                         Funds for upkeep of all buildings and grounds
72620599     Other Charges 26,000                         26,000                            Funds for uniforms, floor mats and monthly fees
72620701     Administration Equipment 203,000                      203,000                         Safe Schools

Total Maintenance of Plant 2,231,642                   2,264,642                      

Student Transportation - 72710
72710105     Supervisor / Director (2) 128,915                      128,915                         Updated Transportation Supv. Scale
72710142     Mechanics (5) 257,746                      257,746                         Increase, experience, State & Local raise
72710146     Bus Drivers (approx. 86) 1,308,162                   1,308,162                      Increase, experience, State & Local raise
72710161     Secretary (Transportation) -                               -                                  
72710188     Bonus -                               -                                  
72710189     Other Personnel -                               -                                  
72710201     Social Security 105,079                      105,079                         Increase due to salaries, rate of 6.20%
72710204     State Retirement 203,887                      203,887                         Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
72710206     Life Insurance 1,517                           1,517                              Page 10
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72710207     Medical Insurance 473,868                      473,868                         Health Insurance
72710212     Employer Medicare 24,575                         24,575                            Increase due to salaries, rate of 1.45%
72710307     Communication 750                              750                                 Funds for phone service
72710330     Operating Lease Payments 8,400                           25,000                            33,400                            Lease Vehicles
72710399     Other Contracted Services 5,000                           5,000                              Funds for rock & wrecker service
72710412     Diesel Fuel 301,000                      301,000                         Estimated expense for diesel fuel (Estimated expense decline)
72710424     Garage Supplies 30,000                         30,000                            Purchase supplies as needed
72710425     Gasoline & Lubricants 150,000                      150,000                         Estimated expense for fuel
72710450     Tires & Tubes 60,000                         60,000                            Funds for tires & tubes for vehicles
72710453     Vehicle Parts 160,000                      160,000                         General repair and upkeep of buses and other vehicles
72710499     Other Supplies & Materials 5,000                           5,000                              Other supplies for the shop
72710511     Vehicle & Equipment Insurance 170,000                      80,000                            250,000                         Coverage with Formerly-TNRMT
72710599     Other Charges 18,000                         18,000                            Funds for uniforms, floor mats, drug testing, etc
72710729     Transportation Equipment 100,000                      100,000                         Estimated Vehicle Purchases
72710729 100     Transportation Equipment 424,545                      424,545                         Estimated Purchases

Total Student Transportation 3,936,445                   4,041,445                      

Other Support Services - 72810
72810105     Supervisor / Director (1) 79,856                         79,856                            Principal for Asbury
72810162     Clerical Personnel (1) 26,407                         26,407                            Increase, experience, education, % State & Local raise
72810188     Bonus -                               -                                  
72810189     Other Salaries & Wages (1) 15,924                         15,924                            Increase, experience, education, % State & Local raise
72810201     Social Security 6,588                           6,588                              Increase due to salaries, rate of 6.20%
72810204     State Retirement 12,783                         12,783                            Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
72810206     Life Insurance 76                                76                                   Certified personnel $25,000, support $25,000
72810207     Medical Insurance 15,547                         15,547                            Health Insurance
72810212     Employer Medicare 1,541                           1,541                              Increase due to salaries, rate of 1.45%                      
72810499     Other Supplies & Materials 5,000                           5,000                              Asbury general bldg. supplies
72810599     Other Charges 6,000                           6,000                              Optional H.S. supplies

Total Other Support Services 169,723                      169,723                         

Food Service - 73100
73100105     Supervisor / Director (1) -                                  Expenses moved to 143-Fund
73100188     Bonus -                                  Expenses moved to 143-Fund
73100189     Other Salaries & Wages -                                  Expenses moved to 143-Fund
73100201     Social Security -                                  Expenses moved to 143-Fund
73100204     State Retirement -                                  Expenses moved to 143-Fund
73100206     Life Insurance -                                  Expenses moved to 143-Fund
73100207     Medical Insurance -                                  Expenses moved to 143-Fund
73100212     Employer Medicare -                                  Expenses moved to 143-Fund
73100299     Other Fringe Benefits -                                  Expenses moved to 143-Fund
73100355     Travel -                                  Expenses moved to 143-Fund

Total Food Service -                               -                                  
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Community Services - 73300
73300105     Supervisor / Director (1) 58,295                         20,000                            78,295                            Expenses for the extended school programs, Increase from LEAPS Grant
73300116     Teachers -                               -                                  Increase from LEAPS Grant
73300162     Secretary (1) 29,809                         29,809                            Program revenue line item 43581000
73300188     Bonus -                               -                                  
73300189     Other Salaries & Wages (34-Part Time) 374,555                      374,555                         Pay increase give in PY, Increase from LEAPS Grant
73300201     Social Security 28,685                         29,925                            Increase due to salaries, rate of 6.20%
73300204     State Retirement 55,658                         58,064                            Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
73300207     Medical Insurance 24,068                         24,068                            Health Insurance
73300212     Employer Medicare 6,709                           6,999                              Increase due to salaries, rate of 1.45%
73300355     Travel 2,000                           2,000                              Monthly travel and annual conference
73300422     Food Supplies 30,000                         30,000                            food supplies
73300499     Other Supplies & Materials 20,000                         20,000                            Arts, crafts and instructional materials
73300599     Other Charges 13,000                         13,000                            Site phone lines, Add LEAPS Funds

Total Community Services 642,778                      666,714                         

     Early Childhood Education - 73400
73400116     Teachers (4) 226,484                      226,484                         Increase, experience, education, % State & Local raise, 2-teachers new BCES Pre-K
73400163     Educational Assistants (3) 49,712                         49,712                            Increase, experience, education, % State & Local raise
73400188     Bonus -                               -                                  
73400201     Social Security 17,124                         17,124                            Increase due to salaries, rate of 6.20%
73400204     State Retirement 25,662                         25,662                            Increase due to salaries, rate of 8.69% and 12.03% (was a TCRS Increase)
73400207     Medical Insurance 58,563                         58,563                            Health Insurance
73400212     Employer Medicare 4,005                           4,005                              Increase due to salaries, rate of 1.45%
73400336     Maintenance & Repair Services-Equipment 2,400                           2,400                              Added to match Vol. Pre-K Grant 
73400429     Instrutional Supplies & Materials 1,100                           1,100                              Instructional materials, Niswonger-$5K
73400499     Other Supplies & Materials 8,200                           8,200                              Other supplies and field trips
73400524     In-Service / Staff Development 4,000                           4,000                              Added to match Vol. Pre-K Grant 
73400599     Other Charges 27,000                         27,000                            Added to match Vol. Pre-K Grant, BCES-25K Pre-K Supplies
73400722     Regular Instrution Equipment 13,000                         13,000                            Added to match Vol. Pre-K Grant 

           Total Early Childhood Education 437,250                      437,250                         

Regular Capital Outlay - 76100
76100707     Building Improvements 0 1,500,000                       1,500,000                      New BCES-Furniture and I.T. Infrastructure

Total Regular Capital Outlay 1,500,000                      

99100590 Transfers Out 680,000                      Transfer to County Debt Service for bond issue 
          Total Transfers Out 680,000                      500,000                          1,180,000                      

Total Estimated Expenditures 83,867,799                 86,604,376                    
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FY23 General Fund Budget Amendment # 1

Items Debit Credit

Safety Equipment
46980 51,000$           
72130 790 51,000$            

Publix Donation
44570 4,254$             
71100 499 4,254$              

I.T. Switches (Prior year approved but have been unavailable)
39000 27,016$           
72250 499 27,016$            

CTE STEM Grant
46640 60,000$           
72230 399 60,000$            

Math Elites Grant
46980 9,900$             
71100 499 9,900$              

Pepsi Contract Revenue
39000 30,000$           

72410599-001 20,000$            
72410599-002 5,000$              
72410599-003 5,000$              

CTE Funds (Transfering to Another Line)
71300 429 1,000$             
71300 730 1,000$              

Tennessee Titans Foundation (Coach of the Week)
48990 1,500$             

71100-499 1,500$              

Furniture and I.T. Infrastructure for the New JES
44540 Sale of old BCMS 1,871,750$      

76100-707  Furniture & I.T. Infrastructure_New JES 1,500,000$       



Maintenance for Field Turf
39000 33,000$           

72620-399 33,000$            

Transfer to Federal Fund (Additional Working Capital)-Likely Move back in FY25
39000 500,000$         

99100-590 500,000$          

Transfer to Correct Departmental Section
72230 161 35,144$           
72250 161 35,144$            

The Lewis Group
39000 160,000$         
72310 399 160,000$          

Champion Leased Vehicle Buyout
39000 25,000$           
72710 330 25,000$            

Vehicle and Equpment Insurance Increase
39000 80,000$           
72710 511 80,000$            

Lean Frog Compensation Analysis (Principals, Assistant Principals, Custodians, & IA's)
49800 9,460$             
72310 399 9,460$              

LEAPS Grant (Transfer to Correct Expense Line)
71100 116 20,000$           
73300 105 20,000$            
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