
Regular Board Meeting
February 9, 2012 6:30 PM

MCBOE

Attendance Taken at 6:30 PM. 
Mr. Curt Denton:   Present   

Mrs. Kristen Gold:   Present   

Mr. Harvey Jones:   Present   

Mrs. Barbara Kennedy:   Present   

Mr. Mike Keny:   Present   

Mr. Donnie Moses:   Present   

Mr. Randy Perryman:   Present   

Mr. Sam Smith:   Present   

Mrs. Ann Tears:   Present   

1. Agenda

Approve the evening's agenda Passed with a motion by Mr. Sam Smith and a 
second by Mrs. Ann Tears.
Mr. Curt Denton:   Yea   

Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mrs. Barbara 
Kennedy:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   

Mrs. Ann Tears:   Yea   
2. Parent to Address Board
Lisa Cahill, the parent of a Chapel Hill Elementary School CDC student, 
requested funding for a CDC program at Forrest School be included in the 
budget for the coming school year.

3. Minutes

Approve the minutes of the January 10 special called session, the January 
12 regular session, and the January 31, 2012, special called session 
Passed with a motion by Mr. Donnie Moses and a second by Mr. Harvey Jones.
Mr. Curt Denton:   Yea   

Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mrs. Barbara 
Kennedy:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   



Mrs. Ann Tears:   Yea   
4. MCEA Report
In the MCEA report, MCEA president Patty Hill stated: 48 students, 
including Ms. Kennedy's son and Mr. Moses' daughter, participated in the 
countywide spelling bee, in which Mr. Moses' daughter won; MCEA requests 
the Marshall County Board of Education continue a collaborative effort 
regarding recent legislative changes that could have a grave impact on 
student achievement.

5. Financial Statement
The summary financial statement was reviewed; no action was taken.

6. Bonus Pay Breakdown

The wrong bonus pay breakdown was included in the January board 
“packet”.  Even though Mr. Dukes said the correct total in his 
presentation ($311,005.41), some board members stated the wrong total 
($323,184.13) during discussions; therefore, the correct breakdown is on 
this agenda for board approval.

Approve the bonus pay breakdown Passed with a motion by Mr. Harvey Jones 
and a second by Mr. Randy Perryman.
Mrs. Barbara 
Kennedy:   Nay   

Mr. Curt Denton:   Yea   

Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   

Mrs. Ann Tears:   Yea   
7. Resolutions

Approve Resolution 1 which moves Federal Jobs Bill money from undesignated 
fund balance into salaries Passed with a motion by Mr. Donnie Moses and a 
second by Mr. Harvey Jones.
Mr. Curt Denton:   Yea   

Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mrs. Barbara 
Kennedy:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   

Mrs. Ann Tears:   Yea   
Approve Resolution 2 which moves excess local funds from salaries into 
undesignated fund balance Passed with a motion by Mr. Donnie Moses and a 
second by Mr. Randy Perryman.
Mr. Curt Denton:   Yea   



Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mrs. Barbara 
Kennedy:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   

Mrs. Ann Tears:   Yea   
Approve Resolution 3 which is the implementation of the bonuses just 
approved Passed with a motion by Mr. Donnie Moses and a second by Mr. 
Harvey Jones.
Mrs. Barbara 
Kennedy:   Nay   

Mr. Curt Denton:   Yea   

Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   

Mrs. Ann Tears:   Yea   
8. Committee Reports

8.1. Calendar Committee

8.1.1. 2012-2013 School Calendar
Ms. Kennedy stated that the board's committee met jointly with the 
Teacher's Calendar Committee; the board's calendar committee voted 3-1 to 
approve the calendar presented by the teacher committee. During 
discussions, Mr. Dukes stated he felt adding back a third Professional 
Development Day is needed in order to address issues coming up since NCLB 
has been waived in Tennessee. Mr. Dukes recommended the board approve the 
teacher's calendar, with an additional Professional Development Day. The 
board voted 9-0 to suspend the rules and allow Suzanne Ingram, Race To The 
Top coordinator, to address the board. Ms. Ingram asked the board to add a 
third PD day, because it is crucial to have an opportunity to train 
teachers throughout the year, as well as the summer. The board voted 9-0 
to suspend the rules and allow Julie Thomas, 7-12 Supervisor of Curriculum 
and Instruction, to address the board. Mr. Perryman asked if the third PD 
day was discussed during the Teacher Calendar Committee meetings; she 
stated it had been discussed, and she continued to support the calendar as 
it appears without the additional PD day. 
With Mr. Dukes' recommendation, accept the calendar with February 15 added 
as a third Professional Development day Passed with a motion by Mr. Donnie 
Moses and a second by Mrs. Kristen Gold.
Mr. Harvey Jones:   Nay   

Mr. Mike Keny:   Nay   



Mr. Randy 
Perryman:   Nay   

Mrs. Ann Tears:   Nay   

Mr. Curt Denton:   Yea   

Mrs. Kristen Gold:   Yea   

Mrs. Barbara 
Kennedy:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Sam Smith:   Yea   
8.2. Curriculum Committee
Ms. Gold stated the committee met January 26 at Marshall Elementary School 
during which the board participated in a Daily Five presentation. During 
that meeting, members discussed a book drive to help support the Daily 
Five program. Board members broug age-appropriate books to this evening's 
board meeting; Suzanne Ingram, who is heading the Daily Five book drive, 
collected the books from the board members. Ms. Gold encouraged everyone 
to donate more books through the month of February. Ms. Ingram is 
currently working with Mike Whitehead at MCHS to have a program similar to 
the Daily Five presentation at MES. Mr. Perryman added that Chapel Hill 
Elementary School also hosted a Daily Five presentation. 

8.3. Policy Committee
Ms. Tears stated the committee met January 31 to review policies 6.310 
Standard School Attire and 6.403 Student Communicable Diseases. Mr. Dukes 
was instructed to seek input from principals concerning the standard 
school attire and bring his findings back to the policy committee; no 
action was taken. The committee viewed a presentation by the Special 
Education department regarding head lice and nits; a question and answer 
session followed. The committee voted 7-1 in favor of the CDC's 
recommendation to add to our policy: "Students diagnosed with live head 
lice do not need to be sent home early from school; they can go home at 
the end of the day, be treated, and return to class after appropriate 
treatment has begun." Ms. Tears emphasized that, even with adding the 
CDC's recommendation, no changes are being made to the policy; principals 
and nurses still have the authority to send students home. 
Leave policy 6.403 as it is Passed with a motion by Mr. Curt Denton and a 
second by Mr. Harvey Jones.
Mr. Curt Denton:   Yea   

Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mrs. Barbara 
Kennedy:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   

Mrs. Ann Tears:   Yea   
9. Fund Raising requests

Coach Dickie Adkins requests that the February and March fundraisers 
replace the September, October, and March (yard sale) fundraisers. He did 



not do the September and October fundraisers due to his surgery.

Remove the donation dots fundraiser and approve the banner sponsorships 
Passed with a motion by Mrs. Kristen Gold and a second by Mr. Harvey 
Jones.
Mrs. Barbara 
Kennedy:   Abstain (With Conflict)   

Mr. Curt Denton:   Yea   

Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   

Mrs. Ann Tears:   Yea   
Remove the donation dots fundraiser and approve the banner sponsorships 
Passed with a motion by Mrs. Kristen Gold and a second by Mr. Harvey 
Jones.
Mrs. Barbara 
Kennedy:   Abstain (With Conflict)   

Mr. Curt Denton:   Yea   

Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   

Mrs. Ann Tears:   Yea   
10. Donation of Scoreboards
The board voted 9-0 to suspend the rules and allow MCHS principal Keith 
Stacey to tell about the scoreboards. 
Approve talks between MCHS and Waste Management to possibly replace two 
existing scoreboards at Preston Hopkins/Joe George Field Passed with a 
motion by Mrs. Barbara Kennedy and a second by Mr. Curt Denton.
Mr. Curt Denton:   Yea   

Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mrs. Barbara 
Kennedy:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   

Mrs. Ann Tears:   Yea   
11. Dual Enrollment Agreement



Approve the Dual Enrollment Agreement between the Marshall County School 
System and Columbia State Community College Passed with a motion by Mrs. 
Ann Tears and a second by Mr. Randy Perryman.
Mr. Curt Denton:   Yea   

Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mrs. Barbara 
Kennedy:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   

Mrs. Ann Tears:   Yea   
12. Surplus Items
During discussions, the board decided to put the items out for bid and 
place a $1,800 floor on the buses, instead of the $2,155 scrap estimate 
provided by the transportation supervisor. 
Approve the surplus list Passed with a motion by Mrs. Barbara Kennedy and 
a second by Mr. Harvey Jones.
Mrs. Ann Tears:   Abstain (With Conflict)   

Mr. Curt Denton:   Nay   

Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mrs. Barbara 
Kennedy:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   
13. Voice over IP (VoIP)
Ms. Ingram addressed the board on Voice over Internet Protocol (VoIP). 
During discussions, Ms. Ingram suggested four sites transition to Dialton 
Connect in the first year (Spot Lowe, Central Office, Maintenance and Bus 
Garage); a study will then be conducted the learn the cost/effectiveness 
of the program before phasing in other sties. 
Transition to VoIP via ENA Dialtone Connect Passed with a motion by Mr. 
Curt Denton and a second by Mr. Harvey Jones.
Mr. Curt Denton:   Yea   

Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mrs. Barbara 
Kennedy:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   



Mrs. Ann Tears:   Yea   
Follow Ms. Ingram's recommendation to transition the four sites mentioned 
earlier to ENA Dialtone Connect Passed with a motion by Mrs. Kristen Gold 
and a second by Mrs. Barbara Kennedy.
Mrs. Ann Tears:   Nay   

Mr. Curt Denton:   Yea   

Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mrs. Barbara 
Kennedy:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   
14. Director's Contract
The contract will come back to the board for finalizing after it is 
developed by Sam Jackson and Jackie Abernathy. 
Allow board attorney Sam Jackson to work with incoming Director of Schools 
Jackie Abernathy on developing her contract Passed with a motion by Mrs. 
Barbara Kennedy and a second by Mr. Harvey Jones.
Mr. Curt Denton:   Yea   

Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mrs. Barbara 
Kennedy:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   

Mrs. Ann Tears:   Yea   
15. New Business
There was no New Business. 

16. Director's Report
During Director's Report, Mr. Dukes discussed: the U.S. Department of 
Education's waiver of NCLB for Tennessee: Common Core assessments; Gov. 
Haslam's 2012-2013 BEP budget: includes Coordinated School Health and Safe 
Schools; adds five extra students in each classroom; the system will 
formulate its own salary schedule. 

16.1. Pavilion at Forrest School
The Lions Club will build the structure on Forrest School property, and 
will use it during Lions Club events. Sam Jackson will be contacted about 
preparing a yearly lease between the school system and Chapel Hill Lions 
Club. 
Structure Size:  40 x 70

Proceed with the process of allowing the Chapel Hill Lions Club to 
construct a pavilion at Forrest School Passed with a motion by Mr. Curt 
Denton and a second by Mrs. Ann Tears.
Mr. Curt Denton:   Yea   



Mrs. Kristen Gold:   Yea   

Mr. Harvey Jones:   Yea   

Mrs. Barbara 
Kennedy:   Yea   

Mr. Mike Keny:   Yea   

Mr. Donnie Moses:   Yea   

Mr. Randy 
Perryman:   Yea   

Mr. Sam Smith:   Yea   

Mrs. Ann Tears:   Yea   
17. Adjourn
The meeting adjourned at 8:10 p.m. 

18. FYI

18.1. Electric Dollar Comparison

18.2. Professional Development

18.3. CVHS FFA

_____________________________________
Chairperson

_____________________________________
Superintendent







 

 

January 12, 2012 

The Marshall County Board of Education met in regular session on Thursday, January 12, 2012, at 
6:30 p.m. in the Board Conference Room at Jones School. 

Members present were Curt Denton, Kristen Gold, Harvey Jones, Barbara Kennedy, Mike Keny, 
Donnie Moses, Randy Perryman, Sam Smith, and Ann Tears.  No members were absent.  

Prayer/Pledge 

Mr. Denton made a motion, with a second by Mr. Jones, to approve the agenda. The motion passed 
9-0. 

Cornersville School teacher Brenda Daniel addressed the board appealing a reprimand that had been 
placed in her personnel file. Ms. Kennedy made a motion, with a second by Mr. Denton, to gather 
more information before rendering a decision on upholding or reversing the reprimand. A meeting 
will be scheduled by February 3 for the board to make a decision; Mr. Dukes will gather the 
information on behalf of the board. The motion passed 9-0. 

Gary Davis, President of the Marshall County Branch NAACP, addressed the board regarding the 
selection process of the next Marshall County Director of Schools.  He invited the board to attend a 
town hall meeting on Saturday, January 21 at 1:00 p.m. in the City Hall Annex. 

Greg Horner, the parent of a Chapel Hill Elementary School CDC student, requested funding for a CDC 
program at Forrest School be included in the budget for the coming school year; if not, his son will 
have to come to Lewisburg next year to receive services. 

Mr. Moses made a motion, with a second by Ms. Kennedy, to approve the minutes of the December 
8, 2011, regular session. The motion passed 9-0.  

In the MCEA report, MCEA president Patty Hill: announced the Countywide Spelling Bee on February 
2 at 6:30 p.m. in the LMS auditorium; addressed the Jobs Bill funds; inquired about the availability of 
the board’s calendar committee school calendar for the 2012-2013 school year (Ms. Kennedy stated 
it had been emailed today). 

The summary financial statement was reviewed; no action was taken. 

Journal Entry corrections were reviewed; no action was taken. 

Ms. Kennedy made a motion, with a second by Mr. Jones, to approve a resolution to amend the 
General Purpose School Fund (see attached). The motion passed 9-0. 

In the Calendar Committee report, Ms. Kennedy stated that the board’s committee and the Teacher’s 
Calendar Committee are currently looking over two calendars for the coming school year: one 
created by the teachers and one created after conversations with community members and parents. 
Supervisor of Secondary Instruction Julie Thomas has scheduled a Teacher Calendar Committee for 
Tuesday, January 24 at 3:30 p.m. in the Central Office; the board’s Calendar Committee agreed to a 
joint meeting with the teachers. 



 

 

Mr. Moses made a motion to approve the Federal budget (see attached). Mr. Perryman seconded the 
motion, and the motion passed 9-0.  

Under Director’s Evaluation, the board asked for clarification from the board attorney if providing 
copies of the evaluation would fulfill the board’s requirement regarding Mr. Dukes’ contract/ 
evaluation. 

In Director’s Search Update, the Special Called meeting will reconvene Tuesday, January 17 at 6:00 
p.m. to finalize questions and times for interviews. The board agreed to interview all four candidates 
on Saturday, January 28 beginning at 10:00 a.m. 

Mr. Jones made a motion, with a second by Mr. Moses, to give school system employees a bonus as 
presented by Mr. Dukes. Prior to the vote, Mr. Keny and Ms. Tears read an ethics statement. The 
motion passed 7-2, with Ms. Kennedy and Mr. Smith voting no. With this vote, a resolution will be 
prepared to take the money out of Fund Balance to be distributed for Marshall County Board of 
Education employee bonuses. 

There was no New Business. 

During Director’s Report, Mr. Dukes announced USS had completed the structural work at Forrest 
over the Christmas holiday; a drainage problem at Forrest needs to be addressed; as of January 10, 
the system has 5,338 students; 85 students graduated during Christmas; End of Course tests have 
been completed. 

Mr. Perryman made a motion, with a second by Ms. Tears, to allow CVHS student Victor Palma to 
participate in boys’ soccer at MCHS, since CVHS does not have a soccer program. The motion passed 
9-0. 

Continuing Director’s Report, Mr. Dukes announced the Title III Accountability Information and 
District Status shows the system is in good standing based on 2010-11 test results; presented 
information on the Raptor System. 

Ms. Gold scheduled a Curriculum Committee meeting for Thursday, January 26 at 6:00 p.m. at 
Marshall Elementary School. 

Ms. Tears scheduled a Policy Committee meeting for Tuesday, January 31 at 5:30 p.m. 

The meeting adjourned at 8:15 p.m. 

        Respectfully Submitted, 

  
        _________________________ 
        Mike Keny, Chairman 
 
 
        _________________________ 
        Roy Dukes, Director 



 

 

          January 10, 2012 

 

The Marshall County Board of Education met in special called session on Tuesday, January 10, 
2012, at 5:30 p.m. in the Board Conference Room at Jones School to discuss the Director’s 
Search. 

Members present were Curt Denton, Kristen Gold, Harvey Jones, Barbara Kennedy, Mike Keny, 
Donnie Moses, Randy Perryman, Sam Smith, and Ann Tears.  No members were absent. 

Prayer/Pledge 

After discussions, the board voted yes or no on each applicant for Director of Schools; the 
candidates with at least five votes would be granted an interview with the board. The following 
reflects the votes for each candidate: 

Abernathy 7 Miller 8 Shanks 0 
Banyard 1 Murrey 0 Tisdale 5 
Francis 3 Porter 3 Treece 1 
Garrison 2 Royal 6 Williams 3 
Kline 1 

Applicants receiving five or more votes: Jackie Abernathy, Larry Miller, William Royal, and Paul 
Tisdale. The board then took a vote on the candidates receiving three votes to determine if any 
would receive five votes, and therefore, an interview.  The vote was as follows: 

Francis 2 Porter 3 Williams 1 

The board asked board secretary Ms. Poole to perform an employment/background check on 
the two out-of-town candidates (Royal and Tisdale) before interviews are scheduled. The local 
applicants (Abernathy and Miller) have been/are long-term employees of this system; 
therefore, a verification of employment is not warranted for these candidates. Inquiries will 
include: confirm details on the application, including employment history and salary.  

Applicants not selected for the initial interview process will not be notified they were not 
selected in the event the board chooses to interview others on the list. 

The board decided to wait until after the four interviews to determine whether or not to 
narrow the field, and whether or not to take the narrowed field on school tours. 

While discussing interview questions, concerns were expressed that the questions would 
become public record prior to interviews. This could result in an unfair advantage for some 
candidates. The board will seek legal advice on keeping interview questions private before the 
interviews. Other questions for legal opinion: does the board have to ask every candidate the 
same questions; can a board member contact a candidate with questions not on the interview 
sheet; can questions be given to the candidates in advance of the interviews? Decision was 
made that the chairman, vice chairman and chairman pro-tem would go through the questions 



 

 

used in the 2008 Director’s Search, choose questions from that list, and bring them back to the 
board. 

In addition to questions used previously, the board decided to come up with a list of their own, 
requested the schools be asked for faculty-submitted questions, and announce in the 
newspaper and on the radio stations for members of the community to submit questions that 
could possibly be used during the interview process. The deadline to submit questions to Ms. 
Poole was set at 4:00 p.m. Friday, January 13. Board members mentioned that the public could 
also contact a board member to submit questions. 

Mr. Jones made a motion, with a second by Ms. Kennedy, to have a psychological evaluation 
performed on the final two candidates if the final selection comes down to two. The motion 
failed 8-1 with Mr. Jones voting yes. 

During discussions, the board tentatively decided to interview the week of January 23-26 (one 
per night) beginning at 6:00 each evening; a blind draw will decide the order of interviews. 

The meeting recessed at 6:46 p.m. to continue Tuesday, January 17 at 6:00 p.m. 

The Special Called meeting of the Marshall County Board of Education reconvened at 6:10 p.m. 
on Tuesday, January 17. 

Members present were Curt Denton, Kristen Gold, Harvey Jones, Barbara Kennedy, Mike Keny, 
Donnie Moses, Randy Perryman, and Ann Tears.  Sam Smith was absent. 

(Covered in the January 12 board meeting during “Director’s Search Update”: TSBA’s answers to 
board members’ concerns voiced in the January 10 Special Called meeting; Saturday, January 28 
will be the interview date; questions will be given to candidates ahead of time.) 

Mr. Keny opened the meeting by asking for suggestions on the number of questions to ask and 
the timeframe of the interviews. Following discussions, the board agreed to require all 
candidates to be at the Central Office at 9:30 a.m. to answer a Chairman-selected essay 
question. An hour-and-fifteen-minute interview will be conducted, take a five-minute break, 
and begin the next interview; take a quick lunch (brought in), and conclude interviews by 4:00 
p.m. 

The board took a 15-minute break to allow each member a chance to study other members’ 
questions, as well as previously used questions and the faculty- and community-submitted 
questions. 

Each board member selected three questions from the lists; from these, the board narrowed 
the list to 18, with some being combined into one. The board categorized each question as Ms. 
Poole read them aloud. The board asked that submissions by faculty and the community be 
indicated as such when appearing on the final list. 

After further discussions on the timeframe, the board agreed to wait until the morning of the 
interviews to draw names to determine interview order. Each candidate will be interviewed for 



 

 

one hour and five minutes, plus a ten minute wrap-up by the candidate. Board members will 
have a fifteen-minute break between interviews. Interviews will be conducted at 10:00 a.m., 
11:30 a.m., 1:15 p.m. and 2:45 p.m. with a short lunch break following the 11:30 interview. 

Board members requested the questions be sent to them for a final review before sending 
them to the candidates. 

The board decided to have the candidates in the Central Office at 9:00 a.m. to complete the 
essay question between 9:15 and 9:45; the board will draw names at the conclusion of the 
essay portion and begin interviews at 10:00. 

Mr. Moses made a motion, with a second by Ms. Tears, to approve the 18 questions as read 
and the schedule as last discussed. The motion passed 8-0. 

The meeting adjourned at 7:33 p.m. 

 

 

       Respectfully Submitted, 

             
      ______________________________  

       Mike Keny, Chairman 
         
 
       ______________________________ 
       Roy Dukes, Director 



 

 

          January 31, 2012 

 

The Marshall County Board of Education met in special called session on Tuesday, January 31, 
2012, at 7:00 p.m. in the Board Conference Room at Jones School to discuss the Teacher 
Reprimand Appeal, Board Member Pay for Director Interview Day and the Director’s Search. 

Members present were Kristen Gold, Harvey Jones, Barbara Kennedy, Mike Keny, Donnie 
Moses, Randy Perryman, Sam Smith, and Ann Tears.  Curt Denton was absent. 

Mr. Smith made a motion, with a second by Mr. Perryman, to accept Mr. Dukes’ 
recommendation that the reprimand remain in Ms. [Brenda] Daniel’s file.  During discussions, 
the board asked that, since the assignment to sit in on other teachers’ classes was not a 
punishment, that such language be removed from the reprimand under Plan for Correction. Mr. 
Smith amended his motion, with a second by Mr. Perryman, to reflect this request. The motion 
passed 6-1-1, with Ms. Kennedy voting no and Ms. Tears abstaining. 

Regarding board member pay for the Saturday, January 28 interviews of the Director of Schools 
applicants, Mr. Moses made a motion, with a second by Ms. Kennedy, to treat the interviews as 
a single meeting. After discussions, it was determined a motion was not needed; therefore, Mr. 
Moses withdrew his motion. Board members will be paid $50.00 for the day. 

Ms. Tears requested the following statement regarding the Director’s Search be on record: If 
this board is serious about changing the direction of this school system and how it operates 
from the director, central office, administrative staff, principals, assistant principals, teachers 
and students, we should not rush in our decision-making of the new director. This board is 
conducting the director’s search with no outside help; therefore, we should look at all factors 
that were presented from the resume’, the experiences, essay written, and the interviews. We 
should take in consideration the input from our stakeholders, the community, and most 
importantly the school system staff from the administrators down to the custodians. Everybody 
is somebody. We have adequate time to do this and do it right so as to not jeopardize the 
reputation of this board and this school system. We must be good stewards of this county’s 
monies and we owe it to the taxpayers, stakeholders and, most importantly, the children of this 
county to do our job professionally. 

Ms. Tears made a motion that the board go back and review all information submitted from our 
candidates, let our stakeholders see all materials, and come back in our February meeting with 
our assessments and condense our search down to the final two and let our community greet 
and meet the final two, re-assess and then decide on our next director.  The motion failed for 
lack of a second. 

Mr. Smith made a motion to cast votes for our choice to serve as Director of Schools to succeed 
Mr. Dukes and if one of the four candidates receives five votes or more, we enter into contract 
negotiations with that individual, and if no candidate receives five votes, we take the two top 



 

 

candidates and interview them a second time. Mr. Moses seconded the vote. The motion 
passed 7-1 with Ms. Tears voting no.  By district, board members cast their vote as follows: 

Perryman  Abernathy   Keny  Abernathy 
Jones   Abernathy   Kennedy Abernathy 
Gold   Abernathy   Tears  Royal 
Smith   Abernathy   Moses  Abernathy 
Mr. Keny announced Jackie Abernathy as the next Director of Schools. 

The board suspended the rules and allowed Ms. Abernathy, who was in the audience, to speak. 
She expressed her gratitude to the board and promised to do her best for the children of the 
school system. 

Director’s Contract will be on the February agenda. 

The meeting adjourned at 7:25 p.m. 

 

 

       Respectfully Submitted, 

             
      ______________________________  

       Mike Keny, Chairman 
         
 
       ______________________________ 
       Roy Dukes, Director 







Marshall County Schools

Bonus Pay Breakdown

 General Purpose and Federal Programs

November 2011

General Purpose - Certified Employees: # of Emp. Bonus Pay($500) Soc. Sec. Retirement Medicare Unemploy. Total Bonus

Full-Time 334 167,000.00 10,354.00 15,113.50 2,421.50 1,002.00 195,891.00

Part-Time 1 250.00 15.50 22.63 3.63 0.00 291.75

Total GP: Full-Time Bonus 335 167,250.00 10,369.50 15,136.13 2,425.13 1,002.00 $196,182.75

General Purpose - N/Certified Employees: # of Emp. Bonus Pay($300) Soc. Sec. Retirement Medicare Unemploy. Total Bonus

Full-Time 206 61,800.00 3,831.60 6,173.82 896.10 370.80 73,072.32

Part-Time 8 1,200.00 74.40 119.88 17.40 0.00 1,411.68

Total GP: Part-Time Bonus 214 63,000.00 3,906.00 6,293.70 913.50 370.80 $74,484.00

Total General Purpose Employees 549 Total GP Bonus $270,666.75

Federal Programs - Certified Employees: # of Emp. Bonus Pay($500) Soc. Sec. Retirement Medicare Unemploy. Total Bonus

Full-Time 10 5,000.00 310.00 452.50 72.50 0.00 $5,835.00

Federal Programs - N/Certified Employees: # of Emp. Bonus Pay($300) Soc. Sec. Retirement Medicare Unemploy. Total Bonus

Full-Time 14 4,200.00 260.40 419.58 60.90 0.00 $4,940.88

          Total Federal Programs Employees 24 Total Federal $10,775.88

Food Service Employees # of Emp. Bonus Pay($300) Soc. Sec. Retirement Medicare Unemploy. Total Bonus

Full-Time 40 12,000.00 744.00 1,198.80 174.00 72.00 14,188.80

Part-Time (Bonus $150) 23 3,450.00 213.90 344.66 50.03 20.70 4,079.28

          Total Food Service Employees 63 15,450.00 957.90 1,543.46 224.03 92.70 $18,268.08

Central Office Personnel # of Emp. Bonus Pay Soc. Sec. Retirement Medicare Unemploy. Total Bonus

General Purpose - Certified Employees: 8 4,000.00 248.00 362.00 58.00 24.00 4,692.00

General Purpose - N/Certified Employees: 14 4,200.00 260.40 419.58 60.90 25.20 4,966.08

Federal Programs - Certified Employees: 1 500.00 31.00 45.25 7.25 0.00 583.50

Federal Programs - N/Certified Employees: 1 300.00 18.60 29.97 4.35 0.00 352.92

Food Service Employees - N. Certified 2 600.00 37.20 54.30 8.70 0.00 700.20

Total  Central Office Personnel 26 9,600.00 595.20 911.10 139.20 49.20 $11,294.70

           Total Bonus Pay 662 Total Bonus $311,005.41



Marshall County Schools

Bonus Pay Breakdown

General Purpose and Federal Programs

Year 2010-2011

Year 2010-2011

General Purpose - Certified Employees: # of Emp. Bonus Pay($500) Soc. Sec. Retirement Medicare Unemploy. Total Bonus

Full-Time 392 196,000.00 12,152.00 17,738.00 2,842.00 1,176.00 229,908.00

Part-Time 1 250.00 15.50 22.63 3.63 0.00 291.75

Total GP: Full-Time Bonus 393 196,250.00 12,167.50 17,760.63 2,845.63 1,176.00 $230,199.75

General Purpose - N/Certified Employees: # of Emp. Bonus Pay($300) Soc. Sec. Retirement Medicare Unemploy. Total Bonus

Full-Time 220 66,000.00 4,092.00 6,593.40 957.00 396.00 78,038.40

Part-Time 8 1,200.00 74.40 119.88 17.40 0.00 1,411.68

Total GP: Part-Time Bonus 228 67,200.00 4,166.40 6,713.28 974.40 396.00 $79,450.08

Total General Purpose Employees 621 Total GP Bonus $309,649.83

Federal Programs - Certified Employees: # of Emp. Bonus Pay($500) Soc. Sec. Retirement Medicare Unemploy. Total Bonus

Full-Time 17 8,500.00 527.00 769.25 123.25 0.00 $9,919.50

Federal Programs - N/Certified Employees: # of Emp. Bonus Pay($300) Soc. Sec. Retirement Medicare Unemploy. Total Bonus

Full-Time 13 3,900.00 241.80 389.61 56.55 0.00 $4,587.96

          Total Federal Programs Employees 30 Total Federal $14,507.46

Food Service Employees # of Emp. Bonus Pay($500) Soc. Sec. Retirement Medicare Unemploy. Total Bonus

Full-Time 42 21,000.00 1,302.00 2,097.90 304.50 126.00 24,830.40

Part-Time (Bonus $250) 25 6,250.00 387.50 624.38 90.63 37.50 7,390.00

Total Food Service Employees 67 Total Food Serv $32,220.40

           Total Bonus Pay $356,377.69



Account Account # Debit Credit

Undesignated Fund Balance 141-39000 $1,200,504.00

Gen Purpose School-Regular Instruction Program 141-71100 $691,490.30

Gen Purpose School-Alternative Ed. Instruction 141-71150 $3,601.51

Gen Purpose School-Special Ed. Instruction 141-71200 $63,626.71

Gen Purpose School-Vocational Ed. Instruction 141-71300 $51,621.67

Gen Purpose School-Attendance 141-72110 $7,203.02

Gen Purpose School-Health Services 141-72120 $8,403.53

Gen Purpose School-Other Student Support 141-72130 $26,411.09

Gen Purpose School-Regular Ed Support 141-72210 $45,619.15

Gen Purpose School-Special Ed. Support 141-72220 $3,600.05

Gen Purpose School-Vocational Ed. Support 141-72230 $2,401.01

Gen Purpose School-Director of Schools 141-72320 $15,608.01

Gen Purpose School-Office of the Principal 141-72410 $27,611.59

Gen Purpose School-Fiscal Services 141-72510 $9,604.03

Gen Purpose School-Operation of Plant 141-72610 $121,250.90

Gen Purpose School-Maintenance of Plant 141-72620 $49,220.66

Gen Purpose School-Transportation 141-72710 $61,225.70

Gen Purpose School-Early Childhood Education 141-73400 $12,005.07

COUNTY COMMISSION CHAIRMAN

                                                                       

MARSHALL COUNTY MAYOR

MARSHALL COUNTY CLERK

APPROVED FOR ENTRY THIS _____ DAY OF FEBRUARY, 2012.

     WHEREAS, these funds were used to pay School employees' salaries.

     WHEREAS, the Marshall County Board of Education has received funds from the Federal Jobs Bill; and

     NOW, THEREFORE BE IT RESOLVED that the Honorable Board  of  Marshall  County  Commissioners

approve and authorize amending the Feneral Purpose School Fund as follows:

     Approved this 27th day of February, 2012.

                    RESOLUTION NO. _____________

                    RESOLUTION  AMENDING THE  GENERAL PURPOSE SCHOOL

                    FUND FOR FISCAL YEASRS 2010-2011-2012

                   TO EXPEND THE FEDERAL JOBS BILL FUNDS



Account Account # Debit Credit

Undesignated Fund Balance 141-39000 $1,200,504.00

Gen Purpose School-Regular Instruction Program 141-71100 $691,490.30

Gen Purpose School-Alternative Ed. Instruction 141-71150 $3,601.51

Gen Purpose School-Special Ed. Instruction 141-71200 $63,626.71

Gen Purpose School-Vocational Ed. Instruction 141-71300 $51,621.67

Gen Purpose School-Attendance 141-72110 $7,203.02

Gen Purpose School-Health Services 141-72120 $8,403.53

Gen Purpose School-Other Student Support 141-72130 $26,411.09

Gen Purpose School-Regular Ed Support 141-72210 $45,619.15

Gen Purpose School-Special Ed. Support 141-72220 $3,600.05

Gen Purpose School-Vocational Ed. Support 141-72230 $2,401.01

Gen Purpose School-Director of Schools 141-72320 $15,608.01

Gen Purpose School-Office of the Principal 141-72410 $27,611.59

Gen Purpose School-Fiscal Services 141-72510 $9,604.03

Gen Purpose School-Operation of Plant 141-72610 $121,250.90

Gen Purpose School-Maintenance of Plant 141-72620 $49,220.66

Gen Purpose School-Transportation 141-72710 $61,225.70

Gen Purpose School-Early Childhood Education 141-73400 $12,005.07

COUNTY COMMISSION CHAIRMAN

                                                                       

MARSHALL COUNTY MAYOR

                    RESOLUTION NO. _____________

                    RESOLUTION  AMENDING THE  GENERAL PURPOSE SCHOOL

                    FUND FOR FISCAL YEARS 2010-2011-2012 TO RESERVE FUNDS

     Approved this 27th day of February, 2012.

MARSHALL COUNTY CLERK

APPROVED FOR ENTRY THIS _____ DAY OF FEBRUARY, 2012.

     WHEREAS, the Marshall County Board of Education has received funds from the Federal Jobs Bill; and

     WHEREAS, these funds were IN EXCESS OF School employees' payrolls.

     NOW, THEREFORE BE IT RESOLVED that the Honorable Board  of  Marshall  County  Commissioners

approve and authorize the reserving of these funds as follows:



Account Account # Debit Credit

Gen Purpose School-Undesignated Fund 141-39000 $280,324.83

Gen Purpose School-Regular Instruction Program 141-71100 $188,266.50

Gen Purpose School-Alternative Ed. Instruction 141-71150 $2,941.00

Gen Purpose School-Special Ed. Instruction 141-71200 $2,334.00

Gen Purpose School-Vocational Ed. Instruction 141-71300 $1,050.30

Gen Purpose School-Attendance 141-72110 $1,289.34

Gen Purpose School-Health Services 141-72120 $2,117.52

Gen Purpose School-Other Student Support 141-72130 $11,359.60

Gen Purpose School-Regular Ed Support 141-72210 $17,461.30

Gen Purpose School-Special Ed. Support 141-72220 $15,461.30

Gen Purpose School-Vocational Ed. Support 141-72230 $352.00

Gen Purpose School-Director of Schools 141-72320 $936.42

Gen Purpose School-Office of the Principal 141-72410 $8,169.00

Gen Purpose School-Fiscal Services 141-72510 $705.84

Gen Purpose School-Operation of Plant 141-72610 $10,352.25

Gen Purpose School-Maintenance of Plant 141-72620 $3,882.12

Gen Purpose School-Transportation 141-72710 $11,895.84

Gen Purpose School-Early Childhood Education 141-73400 $1,750.50

School Federal Projects-Other Fed thru State 142-47590 $11,712.30

School Federal Projects-Reg Instruction Prog 142-71100 $11,712.30

Central Cafeteria-Miscellaneous Refunds 143-44170 $18,968.28

Central Cafeteria-Food Service 143-73100 $18,968.28

COUNTY COMMISSION CHAIRMAN

                                                                       

MARSHALL COUNTY MAYOR

     Approved this 27th day of February, 2012.

MARSHALL COUNTY CLERK

APPROVED FOR ENTRY THIS _____ DAY OF FEBRUARY, 2012.

     WHEREAS, the Marshall County Board of Education has approved bonuses for employees; and

     NOW, THEREFORE BE IT RESOLVED that the Honorable Board  of  Marshall  County  Commissioners

approve and authorize amending all three School Funds:

                    RESOLUTION NO. _____________

                    RESOLUTION  AMENDING THE  GENERAL PURPOSE SCHOOL, SCHOOL FEDERAL

                    PROJECTS AND CENTRAL CAFETERIA FUNDS FOR FISCAL YEAR 2011-2012

                   TO EXPEND FUNDS FOR BONUSES
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Administrative Day #1, August 6

Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa Abbreviated Day, August 7, 9:30 am dismiss

1 2 3 4 5 6 7 1 2 3 4 1 Administrative Day #2, August 8

8 9 10 11 12 13 14 5 6 7 8 9 10 11 2 3 4 5 6 7 8 Labor Day, September 3

15 16 17 18 19 20 21 12 13 14 15 16 17 18 9 10 11 12 13 14 15 Parent Teacher Conference, Sept. 20 (3-6)

22 23 24 25 26 27 28 19 20 21 22 23 24 25 16 17 18 19 20 21 22 Professional Development, Sept. 21

29 30 31 26 27 28 29 30 31 23 24 25 26 27 28 29 Fall Break, October 15-19

18 30 19 Thanksgiving Break, November 21-23

Testing Dates, December 4-7 EOC, CRA 3&7

Abbreviated Day, Dec. 19, 11:30 am dismiss

Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa Winter Break, December 20-January 2

1 2 3 4 5 6 1 2 3 1 Professional Development, January 3

7 8 9 10 11 12 13 4 5 6 7 8 9 10 2 3 4 5 6 7 8 Administrative Day #3, January 4

14 15 16 17 18 19 20 11 12 13 14 15 16 17 9 10 11 12 13 14 15 MLK Day, January 14

21 22 23 24 25 26 27 18 19 20 21 22 23 24 16 17 18 19 20 21 22 Testing Dates, Writing Assessment Feb. 5-6

28 29 30 31 25 26 27 28 29 30 23 24 25 26 27 28 29 Parent Teacher Conference, February 12 (3-6)

18 19 30 31 13 President's Day, February 18

Testing Date, ACT, March 19

Spring Break, March 25-29

Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa Testing Date, ACT Make-up, April 2

1 2 3 4 5 1 2 1 2 TCAP, ELSA, MAAS, April 22 - May 3

6 7 8 9 10 11 12 3 4 5 6 7 8 9 3 4 5 6 7 8 9 Testing Dates, EOC, May 7-10

13 14 15 16 17 18 19 10 11 12 13 14 15 16 10 11 12 13 14 15 16 Abbreviated Day, May 23 Students' Last Day

20 21 22 23 24 25 26 17 18 19 20 21 22 23 17 18 19 20 21 22 23 Administrative Day #4, May 24

27 28 29 30 31 24 25 26 27 28 24 25 26 27 28 29 30 Memorial Day, May 27

19 19 31 16

Parents please note:  December 19, 11:30 am

abbreviated day, buses will run on this day.

Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa

1 2 3 4 5 6 1 2 3 4 1 No buses will run on August 7 or May 23 for 

7 8 9 10 11 12 13 5 6 7 8 9 10 11 2 3 4 5 6 7 8 9:30 am abbreviated days. 

14 15 16 17 18 19 20 12 13 14 15 16 17 18 9 10 11 12 13 14 15

21 22 23 24 25 26 27 19 20 21 22 23 24 25 16 17 18 19 20 21 22

28 29 30 26 27 28 29 30 31 23 24 25 26 27 28 29 Calendar as of 1/24/12 by Teacher Committee
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Descriptor Term:

Issued:

Descriptor Code:

Rescinds:

Issued Date:

1.800

No later than the end of the school year, the Board will adopt, upon the recommendation of the director
of schools, an official school calendar for the succeeding school year. The calendar will identify holidays,
vacation days, and other extensions of the school year.  The calendar may be revised by the Board, upon
recommendation of the director of schools, due to inclement weather or other factors.

The regular school year shall be 200 days1 and scheduled as follows:

A minimum of 180 student attendance days;
A minimum of five (5) days in-service education for all certificated personnel;
One (1) day for parent-teacher conferences;
Ten (10) days paid vacation for all certificated personnel; and
Four (4) discretionary days.

Extended contracts shall include twenty (20) days for each additional month employed.

The director of schools shall plan each year’s program accounting for a 200-day year and shall recommend
it to the Board for approval.  The calendar shall be distributed to the school staff at the opening of the
school term.

STUDENT ATTENDANCE DAYS

When schools are closed because of emergencies or unforeseen circumstances such as epidemics or
inclement weather, the time lost shall be made up to the required minimum unless otherwise approved
by the State Department of Education.

IN-SERVICE EDUCATION

Each day of in-service education included in the school calendar shall be equivalent to not less than six
(6) hours of planned activities.2

DISCRETIONARY DAYS

Four (4) discretionary days shall be included in the calendar and may be designated by the Board as student
attendance days, in-service days or administrative days, which may be used by administrators, faculty and
staff for preparation for commencement of classes, record keeping, grading examinations, parent-teacher
conferences and other classroom functions.1

_________________ _____________________
Legal References: Cross References:

1. TCA 49-6-3004 Compensation Guides and Contracts  5.110
2. State Board of Education Guidelines for Planning In-Service & Staff Development Opportunities  5.113

Approvable In-Service Education Activities Attendance  6.200

School Calendar

    Monitoring:

      Review:  Annually,
 in  September

 Marshall County Board of Education

  10/12/99

   AEA    07/28/93
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Marshall County Board of Education
Descriptor Term:

Issued:

Descriptor Code:

Rescinds:

Issued Date:

No student will be denied an education solely because of a communicable disease or parasite or fungal 
infestation, and his/her educational program shall be restricted only to the extent necessary to minimize 
the risk of transmitting the disease.

Parents or guardians of infected students shall inform appropriate school offi cials of the infection so 
that proper precautions for the protection of other students, employees, and the infected student shall 
be taken.

No student with a communicable disease which may endanger the health of either himself/herself or 
other individuals will enter or remain in the regular school setting.1,2  If a school principal has reason to 
believe a student has a communicable disease which may endanger the health of either himself/herself 
or other individuals in the regular school setting, the principal shall assign the student to a setting which 
will protect other students, employees and the student himself/herself.

If the principal has reason to believe that the student has a long-term communicable disease, the prin-
cipal must require confi rmation from a physician or the County Health Department as to the student’s 
condition.  If the student is confi rmed to have a long-term communicable disease, the principal shall 
refer the student for special education services.3

The principal may request that further examinations be conducted by a physician or County Health Depart-
ment and may request periodic re-examinations after the student has been readmitted to the school.2

The names of all students excluded from school under this policy will be fi led at each school, with the 
health provider or designee.  (All student records are confi dential.)

Procedures for implementing local board policies are on fi le in the district CSH procedures             
manual.

HEAD LICE

No student will be denied an education solely by reason of head lice infestation and his educational program 
shall be restricted only to the extent necessary to minimize the risk of transmitting the infestation.

It shall be the responsibility of the principal or school nurse to notify the parents in the event a child 
has pediculosis (head lice and/or nits).  A letter will be sent home by the child to explain the condition, 
requirements for  readmission and deadlines for satisfactory completion of the treatment.

Upon exclusion, satisfactory evidence must be submitted to school personnel that the student has been 
treated for pediculosis (head lice and/or nits).  This evidence may include but not be limited to:

Student Communicable Diseases
   6.403          08/14/08

 Monitoring:

 Review:  Annually,
  in  May

  6.403    02/08/00

Page 1 of 2
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 (1) proof of treatment with a pediculicide product (head lice shampoo); and
 (2) satisfactory examination by a school health offi cial.

Treatment and prevention procedures will be developed by the director of schools/designee/school nurse 
and distributed to all classroom teachers.

Any subsequent incidents of head lice for that student during the school year will require submission of 
satisfactory evidence of treatment for head lice and be found free of nits by a school health offi cial.

A student will be expected to have met all requirements for treatment and return to school no later than 
two (2) days following exclusion for head lice and/or nits.  All days in excess of the allowable period will 
be marked an unexcused and referred to the attendance supervisor at the proper time.

______________________      ___________________    
Legal References:       Cross References:

1. TRR/MS 0520-1-3-.08(2)(c)     Special Education  4.202
2. TCA 49-2-203(b)(2)      Special Programs  4.206
3. TRR/MS 0520-1-3-.08(2)(g)(2)(v)

Student Communicable Diseases         6.403

rpoole
Text Box
Students diagnosed with live head lice do not need to be sent home early from school; they can go home at the end of the day, be treated, and return to class after appropriate treatment has begun.
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Dual Enrollment Agreement CSCC 2012 Marshall County Schools 

 

Dual Enrollment Agreement 

between 

Marshall County School System 

and 

Columbia State Community College 

Dual Enrollment 

Marshall County will continue in its agreement with Columbia State Community College (CSCC) 

at the Lewisburg Campus.  Students may earn high school and post-secondary credit 

simultaneously in an approved Dual Enrollment course. 

Eligibility 

To be eligible for Dual Enrollment, each student must: 

 Be an 11th or 12th grader; 

 Have a cumulative high school GPA of at least 3.0 or have an ACT/Plan composite score of 19;  

 Must meet all course placement requirements and pre-requisites listed in the Columbia State 

Community College catalog as indicated for the course;  

 Submit a Dual Enrollment Application complete with signatures of consent from the 

parent/guardian and high school principal/guidance counselor.  Applicants are required to 

submit a one-time nonrefundable fee of $10 with their initial Application for Admission; 

 Submit an official high school transcript; 

 Submit ACT/SAT scores, if taken.  

To continue in dual enrollment, students must maintain a 2.0 cumulative college GPA. 

Enrollment Procedures 

For a student to participate in a Dual Enrollment course, a parent or guardian must give written 

permission on a form provided by the school guidance office. 

The principal and/or guidance counselor must approve the student’s participation in each 

course. 
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Dual Enrollment Agreement CSCC 2012 Marshall County Schools 

Students must submit a Dual Enrollment application, official high school transcript, and official 

ACT/Plan scores to the CSCC Admissions and Records Office.  Appropriate shot records should 

also be included. 

Students approved for participation will be dismissed from school first block or fourth block 

each day for the period of their enrollment.  If a student schedules a CSCC course during first 

period, s/he will be given special permission to arrive at the respective high school by 2nd block 

class. 

Eligible students may enroll for any approved class taught during the school semester after 

school hours for high school credit.  Students will be eligible to leave 4th block. 

If a student enrolls in two Dual Enrollment courses, scheduled back-to-back during 3rd and 4th 

blocks, s/he can be given special permission to check out of school at the end of the second 

block to attend Columbia State Community College in Lewisburg during the semester of 

enrollment. 

Tennessee Dual Enrollment Grant  

Secondary students must complete a CSCC enrollment application and a Dual Enrollment Grant 

application to be eligible for the Dual Enrollment Grant.  This grant will reimburse CSCC for 

most of the students’ tuition.  Students eligible to participate in the Tennessee Dual Enrollment 

Grant program may receive up to $600 per award year ($300 per semester). Students may be 

eligible for additional DE grant funds based on Tennessee Student Assistance Corporation 

(TSAC) policies.  To continue to receive grant funding student must have a 2.75 GPA or higher.   

Marshall Education Foundation:  Help for Students 

The Marshall Education Foundation (MEF) may cover a portion of tuition costs at CSCC after 

Dual Enrollment Grant money has been applied.  The MEF votes annually to determine the 

amount of funding available to students.  If a student drops out of a Dual Enrollment class after 

the Marshall Education Foundation has paid CSCC, the student will reimburse the Marshall 

Education Foundation.   

Approved Courses for Dual Credit 

Beginning Spanish (Span 1010)   = Spanish I 

Beginning Spanish (Span 1020) = Spanish II 

Introduction to Visual Arts (Art 1030) = Fine Art 

Music Appreciation (Music 1030) = Fine Art 
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Dual Enrollment Agreement CSCC 2012 Marshall County Schools 

Approved Courses for Dual Credit Continued 

Personal Finance (BUS 271) = Personal Finance 

English Composition I (ENGL 1010) + English Composition II (1020) = English IV 

Survey of United States History II (HIS 2020) = U.S. History 

Math 1000, 1010, 1530, 1710, 1720, 1630, 1410, 1420, 1830) = 4th Math 

Approved Courses for Elective Credit 

Students may take other courses for elective high school credit with their principal/guidance 

counselor’s approval. 

Books 

Students are responsible for purchasing their own books. 

 

____________________________________________________ ________________________ 

Director of Marshall County Schools     Date 

____________________________________________________ ________________________ 

Lewisburg Director of CSCC Signature     Date 

 

 

 

 







1 

 Technology 
Department 

Memo 
To: Marshall County School Board 

From: Suzanne Ingram, Technology Supervisor 

CC:  

Date: 2/2/2012 

Re: Phone Bid 

Transition to VoIP via ENA Dialtone Connect 

In December we posted an RFP for local and long distance services in the Lewisburg area, and long 
distance for Chapel Hill and Cornersville. The deadline was January 9

th
. We bid the phone service 

because the ATT contract was due to expire, and the Erate program requires schools to operate under 
contracts. We received two proposals, one from ENA and one from ATT. I am recommending the ENA 
proposal because of lower costs and flexibility. The Erate deadline is February 23

rd
 to file your 

paperwork in order to receive your Erate discounts for 2012-2013. 

Attached to this memo is the response from ATT in which they offer a flat rate of $32.00 per phone line 
plus 11% in taxes and fees for local phone service in the Lewisburg area. Long distance is an 
additional 0.05 per minute.  Caller ID is included, but any other features are an additional cost per line. 
Their proposal is from the Williamson County contract and will last 3 years. 

Also attached to this information is the ENA proposal for local and long distance services via Voice over 
Internet Protocol (VoIP) from the Metro Nashville Schools contract for the next 4 years. The ENA 
proposal has a menu of options.  Under their Dialtone option, analog phone lines are $45 per line plus 
11% taxes. Line features are included in the ENA flat rate, unlike the ATT billing which makes them an 
additional cost. For example, you will get unlimited local and long distance minutes plus caller id, call 
forwarding, hunt groups, and other features for the flat rate plus taxes. A break-down of the options are 
attached. Fax machines will be $25 each per month plus taxes. We would keep our current equipment, 
current phone numbers, and change vendors. 

The spreadsheet demonstrates the current costs and future costs. Last year we spent $67,264.35 on 
phone service at all sites. Because Chapel Hill already has a form of VoIP, I did not include them in the 
proposal. I did crunch the numbers, and there would be no savings. My cost sheet includes local and 
long distance at all the other sites. Last year we spent $52,610 at all the sites (excluding CHES and 
FHS) for phone services. If you implement VoIP at those sites the cost would be $43,320 for a savings 
of $9,290. Again, the ENA Dialtone Connect plan offers unlimited local and long distance calls for the 
flat rate of $45 plus taxes. It also offers Caller ID, Annoyance Call Trace, Call Waiting, Caller ID Block, 
DID, Hunting, and user controlled Caller ID Restriction all included at no extra charge. The line which 
would be exempted from the ENA Connect would be our alarm which would need to remain an analog 
line. With the Dialtone Connect option, we keep our phones and just change providers. 



 Page 2 

 

A second option is to phase in the ENA Connect phone option. There are advantages to beginning this 
transition as our current phones reach end of life. The ENA Connect plan offers rates of $15, $25, $35, 
and $45 per extension depending on the options you choose.  The cost is based on features such as 
how many minutes of long distance, DID, smart call forwarding, anonymous call blocking, local call 
recording, call forking, etc.  To take advantage of ENA Connect, we have to endure some one-time 
costs. One of the major ones is purchasing new phones. The district has 127 phone lines, but it is 
difficult to gauge how many actual phones. With the ENA Connect you would need an extension 
package for each phone, whereas now you have phones that serve as extensions of a single phone 
line. I think the number of those can be reduced, but I figured the costs as though we were buying 
phones per phone line, not per extension. The costs of the phones are varied according to the features 
you want. I chose a medium one for $150 and multiplied it times 100 phones. I figured an additional 30 
phones at $350 each. That comes to about $25,500 for equipment if you did this district wide. ENA 
charges a one-time charge of $1500 per site for administrative training, site assessment prior to 
deployment (to see if my network is ready), site turn up costs, overall project management, and a 30 
day burn in period. That cost would be approximately $12,000 if it were district wide. Depending on 
what they find, it could be a little more. I spoke with Mrs. Cook-Jones, and she said that we had funding 
in capital outlay to pay for some of these costs. We could possibly transition the BOE, Maintenance, 
Spot Lowe and Transportation Departments to the ENA Connect this year and start to phase in other 
sites as needed.  

If you choose to phase in the ENA Connect and to begin to replace analog phones with the VoIP, I 
suggest you start with the BOE, SLVC, Maintenance and Transportation. Typically, ENA charges 
$1500 per site for tech training, site training, site assessment by an engineer, site turn-up, project 
management, and a 30 day burn in period. They agreed to combine these four sites into one price. We 
would then figure the number of phones and fax lines for equipment costs. 

Implementing VoIP was one of the last goals I had for Marshall County Schools. Because of the 
features available and the cost savings, I am recommending the ENA contract. ENA also serves 
as our Internet Service Provider, and their support is exemplary. Our network is covered 24/7 by 
their staff. No matter what time of day or night, they respond to my calls. They follow up on 
issues and keep me in the loop as events progress. Their service is unmatched by any other 
vendor with which I do business on behalf of Marshall County Schools. 



ENA Dialtone Connect

Fax 

Line

Cost per 

fax

Monthly 

Fax

Phone 

Lines

Cost per 

line

Monthly 

total

Fax + 

phone

Months Dialtone 

Connect 

Annual cost

TDS/ATT 

Current

TDS/United/

ATT

CVES 1 25.00$ 25.00$   7 $45 315.00$ 340.00$  12  $   4,080.00 CVES 4,638.04$    CVES 4,638.04$    

CVHS 1 25.00$ 25.00$   11 $45 495.00$ 520.00$  12  $   6,240.00 CVHS 7,362.54$    CVHS 7,362.54$    

MES 1 25.00$ 25.00$   4 $45 180.00$ 205.00$  12  $   2,460.00 MES 2,899.23$    MES 2,899.23$    

OGES 1 25.00$ 25.00$   6 $45 270.00$ 295.00$  12  $   3,540.00 OGES 4,439.99$    OGES 4,439.99$    

WES 1 25.00$ 25.00$   8 $45 360.00$ 385.00$  12  $   4,620.00 WES 5,397.73$    WES 5,397.73$    

LMS 1 25.00$ 25.00$   7 $45 315.00$ 340.00$  12  $   4,080.00 LMS 5,003.69$    LMS 5,003.69$    

MCHS 1 25.00$ 25.00$   11 $45 495.00$ 520.00$  12  $   6,240.00 MCHS 7,289.14$    MCHS 7,289.14$    

SLVC 1 25.00$ 25.00$   1 $45 45.00$    70.00$     12  $       840.00 SLVC 1,273.60$    SLVC 1,273.60$    

BOE 3 25.00$ 75.00$   15 $45 675.00$ 750.00$  12  $   9,000.00 BOE 14,306.12$  BOE, MAIN, TRANS 14,306.12$  

MAIN 1 25.00$ 25.00$   2 $45 90.00$    115.00$  12  $   1,380.00 Main/Trans CHES 4,746.94$    

TRANS 1 25.00$ 25.00$   1 $45 45.00$    70.00$     12  $       840.00 FHS 9,907.33$    

43,320.00$ 52,610.08$  67,264.35$  



Part B

CHES FHS CVHS CVES OGES MES WES LMS MCHS SLVC BOE

11 LINES-

1FAX

29 LINES - 1 

FAX

11 LINES-

1 FAX

7 LINES-1 

FAX

6 LINES-

1FAX

4 LINES-

1FAX

8 LIINES-

1FAX

7 LINES-

1FAX

11 lines-

1FAX 1 LINE-1FAX

15 LINES-

3FAXES

364-3590 364-6628 293-6505 293-2327 270-9302 359-7149 359-3909 359-4493 359-1549 359-4911 359-1608 (F)

364-3570 364-2928 (f) 293-6567 (F) 293-2333 270-0892 359-8669 (F) 359-3999 (F) 359-7607 359-1540 359-3041 (f) 359-6283

364-3435 364-6617 293-2471 293-2328 270-8313 359-0200 359-7321 359-1265 359-8041 359-1581

364-3520 364-6620 293-2166 293-2329 270-1855 359-1764 359-3314 359-6446 359-3441 TRANS 359-0378

364-3540 (f) 364-6621 293-2230 293-2341 270-1959 359-7150 270-7300 270-8223 359-4784(f) 1 LINE-1FAX 359-1276

364-3550 364-6622 293-2844 293-4268 270-1972 270-7310 270-0701 359-6841 359-5548

364-3560 364-6623 293-4271 293-4269 270-8052 (F) 359-3678 359-9533 359-6543 359-7745(f) 270-2142

364-4062 364-6624 293-4860 293-6829 (f) 359-3912 359-4030(f) 359-6542 359-4866 270-8563

364-6611 364-6625 293-6504 359-3933 359-3292 270-0869

364-6612 364-6626 293-6554 359-8626 MAIN 359-3089

364-6613 364-6631 293-6557 359-6446 2 LINES-1FAX 270-2140

364-6655 364-6632 293-7165 359-5005** 270-2141

364-6633 **Sheriff's 359-9434 270-8073

364-6634 359-8828(F) 270-8840

364-6635 359-1100 270-8747

364-6637 270-8739

364-6638 270-6666(f)

364-6639 270-8816(f)

364-6641

364-6642

364-6643

364-6644

364-6645

364-7060

364-7076

364-7260

364-7299

364-7630























http://www.tennessee.gov/finance/ins/tobacco.html




























TENNESSEE STATE BOARD OF EDUCATION 
PROFESSIONAL DEVELOPMENT 5.200 
 
Professional development is an essential part of effective organizations. 
Successful organizations are those in which continuous learning and 
improvement take place.  In successful schools, principals and teachers engage 
in continuous learning and improvement in order to enhance the learning of 
their students.  The challenge to policymakers and educators is to create 
conditions conducive to student and educator learning in each school. 
 
In Tennessee, the Education Improvement Act (1992) provides the framework for 
innovation by emphasizing educational outcomes and providing flexibility in the 
use of resources at the local school level.  That legislation and the proposed 
Education Reform Act (2002), the annual Master Plan of the State Board of 
Education, and the Tennessee Standards for Teaching: A Guide for Mentoring 
(2001) envision an educational climate in which schools are responsible for 
ensuring that all students learn. 
  
This policy updates the Professional Development Policy, first adopted by the 
Board in 1992.  The policy explicitly endorses the standards developed by the 
National Staff Development Council (Revised, 2001).  The standards focus 
attention on the systemic nature of staff development and apply to the school, 
school system and state as these entities provide professional development for 
all educators responsible for the learning of students in pre-kindergarten 
through grade 12.  The policy is also consistent with the requirements of federal 
legislation supporting high quality professional development (see Appendix A). 
 
While the role of the state in providing professional development activities will 
continue to be important, a new role for the state will be to enhance the 
capacity of each school and system to take responsibility for the professional 
development of its own personnel.  The state can promote professional 
development in each school by identifying research based practices, providing 
data in a usable format to educators, and ensuring that individual school 
improvement plans are consistent with this policy.  Professional development is 
the keystone, the central supporting element, needed to accomplish the 
ambitious student learning goals in state and federal legislation and the Master 
Plan. 
 
Professional Development Standards 
 
Educators need to update their knowledge and skills continually throughout 
their careers. Professional development standards are necessary because for too 
long professional development practices have not led to improved educator 
knowledge and student learning. The new standards draw on the growing 
knowledge base regarding effective professional development, leading to 
continuous improvement in student learning.   
 
Schools currently are developing school improvement plans that include 
professional development plans; it is important for these plans to be consistent 
with effective practice and reflect needs identified in school data.  Effective 
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TENNESSEE STATE BOARD OF EDUCATION 
PROFESSIONAL DEVELOPMENT 5.200 
 
professional development programs share certain characteristics that should be 
embodied in the plans of schools and school systems.   
 

• Faculty and staff determine goals for improvement of their school based 
on assessment of current performance and share in decisions about 
what will be learned.   

• Faculty and staff have time to work together to study new content, plan 
lessons, critique student work and reflect on their practice. 

• Professional development provides teachers and administrators 
opportunities to pursue personal intellectual development and takes into 
consideration the career stage of the educator.   

• Both teachers and administrators assume responsibility for their own 
growth and professional development. 

  
Teachers and administrators need access to new knowledge about effective 
practices in several important areas.  The following examples are illustrative. 
 

• Educators need to regularly update their content knowledge aligned with 
new student standards.  

• Educators opportunities to learn about research regarding teaching  
increasingly diverse students. 

• Educators need opportunities to explore the use of technology to enhance 
learning.  

• Educators need assistance in the use of authentic assessment and data 
from standardized tests to inform classroom practice. 

• New teachers need the support of mentors during the first challenging 
year of teaching. 

• Administrators need opportunities to learn how to use data and research 
and to improve the instructional program and school climate in order to 
improve student learning. 

 
The National Staff Development Council (NSDC) standards forge a tight link 
between educator knowledge and student results.  Each standard begins with 
the phrase, “Staff development that improves the learning of all students….”  
The standards apply to development of everyone who affects student learning—
from board of education member to classified support staff.  The standards are 
organized into three divisions:  context, process, and content.   
 
According to NSDC, context standards address where learning occurs—the 
organization, system, or culture—and the organization’s responsibilities to 
ensure results for both adults and students.  Process standards address how a 
system can organize learning opportunities to ensure that adults acquire the 
knowledge, skills and dispositions to affect student learning.  Content 
standards address what educations must understand and be able to apply to 
ensure that students learn successfully. 
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TENNESSEE STATE BOARD OF EDUCATION 
PROFESSIONAL DEVELOPMENT 5.200 
 
The State Board of Education endorses the following National Staff 
Development Standards as applied to the development of educators at all levels. 
 

NSDC Standards for Staff Development (Revised) 2001 
 

Context Standards 
 

Learning Communities: Staff development that improves the learning of all 
students organizes adults into learning communities whose goals are aligned 
with those of the school and district. 

Leadership: Staff development that improves the learning of all students 
requires skillful school and district leaders who guide continuous instructional 
improvement. 

Resources: Staff development that improves the learning of all students 
requires resources to support adult learning and collaboration. 

 
Process Standards 
 
Data-Driven:  Staff development that improves the learning of all students uses 
disaggregated student data to determine adult learning priorities, monitor 
progress, and help sustain continuous improvement. 

Evaluation:  Staff development that improves the learning of all students uses 
multiple sources of information to guide improvement and demonstrate its 
impact. 

Research-Based:  Staff development that improves the learning of all students 
prepares educators to apply research to decision making. 

Design:  Staff development that improves the learning of all students uses 
learning strategies appropriate to the intended goal. 

Learning:  Staff development that improves the learning of all students applies 
knowledge about human learning and change. 

Collaboration:  Staff development that improves the learning of all students 
provides educators with the knowledge and skills to collaborate. 

 

Content Standards 
 
Equity:  Staff development that improves the learning of all students prepares 
educators to understand and appreciate all students, create safe, orderly, and 
supportive learning environments, and hold high expectations for students’ 
academic achievement. 
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TENNESSEE STATE BOARD OF EDUCATION 
PROFESSIONAL DEVELOPMENT 5.200 
 
Quality Teaching:  Staff development that improves the learning of all students 
deepens educators’ content knowledge, provides them with research-based 
instructional strategies to assist students in meeting rigorous academic 
standards, and prepares them to use various types of classroom assessments 
appropriately. 

Family Involvement:  Staff development that improves the learning of all 
students provides educators with knowledge and skills to involve families and 
other stakeholders appropriately. 

State, System, School and Individual Responsibilities 
 

This Professional Development Policy recognizes that professional development 
is an essential ingredient in the continuous improvement of schools and is 
embedded within any sound improvement plan.  The policy is consistent with 
the alignment of goals from the Tennessee Master Plan, the system’s five-year 
strategic plan and the individual school improvement plan as well as federal 
policies.   
 
 
State Responsibilities 

 
While the emphasis for design and delivery of professional development is at the 
school, it is the state’s responsibility to encourage and provide resources for 
and information about professional development.  The state defines statewide 
goals for education through legislation and the Master Plan.  Those goals 
include ambitious standards for student performance.  In support of those 
goals, the state makes available to local school systems information on 
education improvement strategies supported by current research and provides 
opportunities for professional development and continuous growth. The state 
creates and supports the capacity for local professional development and 
encourages and supports faculty at institutions of higher education to 
participate in professional development in schools.  The goal is to ensure that 
every student has a highly qualified teacher. 
 
Specifically, the role of state leadership is to: 
 
1. Implement a coherent statewide professional development system that 

targets resources, programs and personnel to identified needs of school 
systems and schools. 

 
2. Identify effective educational and professional development practices and 

provide information about them to school personnel. 
 
3. Ensure that state policies, rules, and regulations provide guidance and 

flexibility to school systems and schools in developing and carrying out 
professional development. 
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TENNESSEE STATE BOARD OF EDUCATION 
PROFESSIONAL DEVELOPMENT 5.200 
 
 
4. Allocate adequate resources to professional development and mentoring 

of teachers. 
 
5. Ensure that professional growth and development needs are identified in 

the needs assessment and planning processes. 
 
6. Establish criteria for approval of school improvement plans that ensure 

that both professional development and mentoring of teachers relate 
directly to identified student needs and are consistent with professional 
development standards and state curriculum standards. 

 
7. Require school systems to describe the alignment of the standards when 

they request funding for any program that includes professional 
development. 

 
8. Create opportunities to build learning communities across the state 

among educators from pre-kindergarten through higher education (P-16). 
 
9. Recommend, support and evaluate the use of technology resources for 

professional development to share statewide. 
 
10. Assist school systems by providing support for the effective use of 

technology in the classroom. 
 
11. Support partnerships among public schools, higher education and 

professional organizations in continuing professional development of the 
state’s teachers and administrators. 

 
12. Work with business and industry to encourage the sharing of resources, 

expertise, and opportunities for professional growth and development 
with educators. 

 
13. Provide a conduit for teachers, principals, supervisors and 

superintendents to communicate their professional development needs 
through their respective state and local study councils. 

 

School System Responsibilities 
 
Primary responsibility for the design and delivery of professional development 
belongs to the local school system.  Each system must create the capacity for 
ongoing professional development by providing resources and information to 
schools and to individual teachers and administrators.  The Master Plan, 
Teacher Education Policy, policies for the principal and the supervisor, and the 
Framework for Evaluation and Professional Growth all emphasize the role of 
local schools and school systems in professional development consistent with 
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TENNESSEE STATE BOARD OF EDUCATION 
PROFESSIONAL DEVELOPMENT 5.200 
 
NSDC staff development standards.  School systems must work with schools in 
planning and implementing a school-focused professional development 
program. 
 
Specifically the role of the school system leadership is to: 
 
1. Establish a climate and policies in support of professional growth and 

development for all professional and paraprofessional employees by 
adopting policies and allocating sufficient resources for professional 
development. 

 
2. Engage all school leaders in planful, integrated, career-long learning to 

improve student learning. 
 
3. Conduct a professional development needs assessment, support schools 

in establishing their specific professional development needs in relation 
to standards and data on student achievement, and assist schools in 
locating available resources to meet these needs. 

 
4. Focus professional development to enhance educator knowledge of the 

subject content related to state curriculum standards, use of data and 
assessments to inform classroom practice, and strategies to meet the 
needs of English language learners and students with special needs. 

 
5. Establish a system to regularly evaluate the impact of professional 

development on increased teacher effectiveness and improved student 
learning. 

 
6. Provide in professional development the skills and strategies to assist 

educators in working effectively and collaboratively with 
paraprofessionals, parents and community members. 

 
7. Consider professional development implications of any comprehensive 

change process focused on improving student learning. 
 
8. Recruit and select personnel who display willingness to participate in 

continuous learning and willingness to invest in professional growth. 
 
9. Develop partnerships with institutions of higher education to further the 

growth and development of pre-service and experienced teachers. 
 
10. Collaborate with other school systems to maximize professional 

development resources. 
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TENNESSEE STATE BOARD OF EDUCATION 
PROFESSIONAL DEVELOPMENT 5.200 
 
School Responsibilities 
 
A school focused on student learning establishes an organizational structure 
and information system for implementing its own professional development 
plan, consistent with its goals and school improvement process.  The school 
assesses its needs  continuously and makes adjustments in its the school 
improvement plan.  Teacher and administrator learning is an integral part of 
school life and time is allocated for it, preferably embedded within the school 
day.  
 
Specifically, the role of the school leadership is to: 
 
1. Assess the professional development needs in relation to standards and 

implement professional development needed to meet school, system, 
state, and federal goals. 

 
2. Establish a process to ensure that school improvement plans include 

professional development plans consistent with NSDC standards and 
this policy. 

 
3. Ensure that individual growth plans developed through the use of the 

Framework for Evaluation and Professional Growth are of high quality 
and consistent with NSDC standards.  Incorporate measures of 
accountability that direct attention to valued learning outcomes. 

 
4. Provide time and resources for teachers and administrators to 

collaborate on common goals; observe examples of good practice both 
within and outside of the school and school system; and reflect on their 
practice. 

5. Ensure that professional growth and development is continuous, 
ongoing, and job-embedded and includes follow-up and support for 
further learning. 

 
6. Model effective learning processes;  provide opportunities to reflect on 

new learning and to demonstrate and share knowledge. 
 
7. Base content of professional development on analysis of actual student 

performance related to Tennessee curriculum standards, Early Childhood 
Education Policy, Middle Grades Policy, and High School Policy. 

 
8. Encourage collaboration among all stakeholders;  incorporate into school 

plans professional development opportunities offered by the school 
system, state, higher education, professional organizations and business.  

 
9. Provide continuous evaluation of professional development with the 

results used for planning and provide feedback to schools, teachers, and 
providers. 
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TENNESSEE STATE BOARD OF EDUCATION 
PROFESSIONAL DEVELOPMENT 5.200 
 
Individual Educator Responsibilities 
 
Teachers and administrators assume responsibility for their own continuous 
learning and contribute their knowledge to colleagues in their school.  
Individual educators strive to create a professional learning community and to 
help create conditions that allow all stakeholders to work well together.  They 
channel their efforts toward a clear, commonly shared purpose for student 
learning and toward fulfilling the goals of the school improvement plan.   
 
Specifically, the role of the individual educator is to: 
 
1. Access professional literature, engage colleagues, participate in 

professional organizations, and use technology and other resources to 
support their own professional growth and development. 

 
2. Deepen content knowledge related to the state curriculum standards in 

the subjects they teach and seek professional development opportunities 
to access additional strategies to provide effective instruction to their 
students. 

 
3. Reflect on their own professional practices and continually evaluate the 

effect their instruction has on students; use the information to modify 
instruction accordingly. 

 
4. Develop individual growth plans related to school goals, their own 

learning needs and the learning needs of their students. 
 
5. Assist in the development of beginning teachers. 
 
6. Model effective learning processes for colleagues. 
 
 

Role of Other Organizations 
 
Institutions of higher education and professional organizations can play 
important roles by collaborating with PreK-12 educators, sharing new 
knowledge regarding effective practices and providing professional development 
for educators.  Business and industry can provide new perspectives by sharing 
their professional development resources and experiences with educators. 
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TENNESSEE STATE BOARD OF EDUCATION 
PROFESSIONAL DEVELOPMENT 5.200 
 

Available Resources 
 
Professional development is a central element needed to accomplish the goals of 
the Education Improvement Act, the Education Reform Act, and the Master 
Plan.  The Basic Education Program (BEP) funding formula generates funds 
that local school systems can use to support professional development.  The 
Education Reform Act, if funded, would provide additional professional 
development.  The higher education funding formula provides funds to colleges 
and universities that can be used to enhance professional learning.  Federal 
programs provide significant funding for professional development activities. 
 
State and local funds provide for five inservice days each year for educators.  
The state salary schedule provides additional salary increments for the 
completion of advanced study.  State law regarding inservice and State Board of 
Education policy regarding teacher education direct that emphasis be given to 
assisting beginning teachers and administrators to help them in the first years 
of teaching and school leadership.  The BEP funding formula provides funding 
for supervisory positions to be determined in accordance with local priorities; 
such personnel can be used to develop the capacity for locally initiated 
professional development.   
 
The State Department of Education provides institutes, academies and 
workshops which local educators are encouraged to attend.   Colleges and 
universities offer programs and have expertise that can help educators.  Local 
school systems have latitude in scheduling the time within the school day to 
create opportunities for collaborative professional development activities. 
 

Resources 
 
This Professional Development Policy draws upon publications and research of 
the National Council for Staff Development and others.  Schools and schools 
systems are encouraged to consult them as they develop their own professional 
development plans. 
 
Council of Chief State School Officers in partnership with the National Policy 
Board for Educational Administrators.  2000.  Standards Based Professional 
Development for School Leaders.  Washington, DC.  www.ccsso.org.  
 
Eisenhower National Clearinghouse.  1989.  Ideas That Work:  Science 
Professional Development.  Columbus, OH.  www.enc.org.  
 
Eisenhower National Clearinghouse.  1998.  Ideas That Work:  Mathematics 
Professional Development.  Columbus, OH.  www.enc.org.  
 
Guskey, T. R.  2000.  Evaluating Professional Development.  Corwin Press. 
Thousand Oaks, CA.   
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Interstate New Teachers Assessment and Support Consortium.  1992.  Model 
Standards for Beginning Teacher Licensing: A Resource for State Dialogue.  
Council of Chief State School Officers.  Washington, DC.  www.ccsso.org.  
 
Interstate School Leaders Licensure Consortium.  1996. Standards for School 
Leaders. Council of Chief State School Officers.   Washington, DC.  
www.ccsso.org.  
  
Killion, J.,  2002.  Assessing Impact:  Evaluating Staff Development.  National 
Staff Development Council.  Oxford, OH.  
 
Loucks-Horsley, S., Hewson, P.W., Love, N., and Stiles, K.E.  1998.  Designing 
Professional Development for Teachers of Science and Mathematics.  Thousand 
Oaks, CA:  Corwin Press. 
 
Love, N.  2002. Using Data/Getting Results: A Practical Guide for School 
Improvement in Mathematics and Science.  Norwood, MA. 
 
Learning First Alliance.  2000.  Every Child Reading:  A Professional 
Development Guide.  www.learningfirst.org.  
 
National Staff Development Council.  2001.  Standards for Staff Development.  
Oxford, Ohio.  www.nscd.org.  
 
North Central Regional Education Laboratory.  1999.  Professional 
Development: Learning from the Best.  Oak Brook, IL.  www.ncrel.org.  
  
Planning and Evaluation Service.  1999. Designing Effective Professional 
Development:  Lessons from the Eisenhower Program.  Jesup, MD.  
www.ed.gov/pubs/edpubs.html.  
 
United States Department of Education.  2002.  No Child Left Behind:   
Elementary and Secondary Education Act.  Washington D.C. 
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Appendix A 
Definitions from Title IX of the 

Elementary and Secondary Education Act of 2001 
 
 
PROFESSIONAL DEVELOPMENT - The term professional development -- 
 
(A) includes activities that-- 
 

(i) improve and increase teachers' knowledge of the academic 
subjects the teachers teach, and enable teachers to become highly 
qualified; 

 
(ii) are an integral part of broad schoolwide and districtwide 

educational improvement plans; 
 

(iii) give teachers, principals, and administrators the knowledge and 
skills to provide students with the opportunity to meet challenging 
State academic content standards and student academic 
achievement standards; 

 
(iv) improve classroom management skills; 

 
(v)  

 
(I) are high quality, sustained, intensive, and classroom-

focused in order to have a positive and lasting impact on 
classroom instruction and the teacher's performance in the 
classroom;  and 

(II) are not 1-day or short-term workshops or conferences; 
 

(vi) support the recruiting, hiring and training of highly qualified 
teachers, including teachers who became highly qualified through 
State and local alternative routes to certification; 

 
(vii) advance teacher understanding of effective instructional strategies 

that are 
(I) based on scientifically based research (except that this 

subclause shall not apply to activities carried out under 
part D of title II); and 

(II) strategies for improving student academic achievement or 
substantially increasing the knowledge and teaching skills 
of teachers; and 

 
(viii) are aligned with and directly related to-- 

(I) State academic content standards, student academic 
achievement standards, and assessments;  and  
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(II) The curricula and programs tied to the standards described 
in subclause (i) except that this subclause shall not apply 
to activities described in clauses (ii) and (iii) of section 
2123(3)(B); 

 
(ix) are developed with extensive participation of teachers, principals, 

parents, and administrators of schools to be served under this 
Act; 

 
(x) are designed to give teachers of limited English proficient children, 

and other teachers and instructional staff, the knowledge and 
skills to provide instruction and appropriate language and 
academic support services to those children, including the 
appropriate use of curricula and assessments; 

 
(xi) to the extent appropriate, provide training for teachers and 

principals in the use of technology so that technology and 
technology applications are effectively used in the classroom to 
improve teaching and learning in the curricula core and academic 
subjects in which the teachers teach; 

 
(xii) as a whole, are regularly evaluated for their impact on increased 

teacher effectiveness and improved student academic 
achievement, with the findings of the evaluations used to improve 
the quality of professional development; 

 
(xiii) provide instruction in methods of teaching children with special 

needs; 
 

(xiv) include instruction in the use of data and assessments to inform 
and instruct classroom practice; and 

 
(xv) include instruction in ways that teachers, principals, pupil 

services personnel, and school administrators may work more 
effectively with parents; and 

 
(B) may include activities that-- 
 

(i) involve the forming of partnerships with institutions of higher 
education to establish school-based teacher training programs 
that provide prospective teachers and beginning teachers with an 
opportunity to work under the guidance of experienced teachers 
and college faculty; 

 
(ii) create programs to enable paraprofessionals (assisting teachers 

employed by a local educational agency receiving assistance under 
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part A of title I) to obtain the education necessary for those 
paraprofessionals to become certified and licensed teachers; and 

 
provide follow-up training to teachers who have participated in activities 
described in subparagraph (A) or another clause of this subparagraph that are 
designed to ensure that the knowledge and skills learned by the teachers are 
implemented in the classroom 
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