Regular Board Meeting
June 8, 2020 6:00 PM
MCBOE

Attendance Taken at 6:00 PM.

Mr. John Allen: Present
William Bell: Present
Ms. Julie Cathey: Present
Mrs. Kristen Gold: Present
Ms. Susan Hunter: Present
Erin Jones: Absent
Mr. Harvey Jones: Present
Heidi McElhaney: Present
Mr. Robert Warf: Present
Mr. Andy Woodard: Present
1. Agenda

Motion Passed: Approve the agenda Passed with a motion by Mr. Harvey Jones
and a second by Ms. Susan Hunter.

Mr. John Allen: Yea
William Bell: Yea
Ms. lie Cathey:

s. Julie Cathey Yea
Mrs. Kristen Yea
Gold:

Ms. Susan Hunter:
Yea
Mr. Harvey Jones:
r rvey Jo Yea
Heidi McElhaney:
rat Y Yea
Mr. Robert Warf:
Yea
Mr. Andy Woodard:
r Y r Yea
2. Recognitions
1. Honor Valedictorians and Salutatorians

The county's Valedictorians and Salutatorians were recognized.
3. MCEA Report

There was no MCEA Report.
4. Committee Reports/Schedule Committee Meetings

There were no committee reports and no committee meetings scheduled.
5. Consent Agenda

Motion Passed: Approve consent agenda Passed with a motion by Mr. John
Allen and a second by Mr. Harvey Jones.

Mr. John Allen: Yea

William Bell: Yea

Ms. Julie Cathey: Yea

Mrs. Kristen Yea



Gold:
Ms. Susan Hunter:

Yea
Mr. H :
r arvey Jones Yea
Heidi McElhaney:
rat Y Yea
Mr. Robert Warf:
Yea
Mr. A W :
r ndy Woodard Yea

Minutes
Differentiated Pay Plan
Textbook Surplus
Transportation Surplus
Organization Chart
No changes have been made since the chart was approved last year.

Motion Passed: Approve the organization chart Passed with a motion by Ms.
Susan Hunter and a second by Heidi McElhaney.

Mr. John Allen: Yea
William Bell: Yea
Ms. 1i hey:

s. Julie Cathey Yea
Mrs. Kristen Yea
Gold:

Ms. Susan Hunter:
Yea
Mr. Harvey Jones:

r rvey Jo Yea

Heidi McElhaney:
et Y Yea

Mr. Robert Warf:
Yea

Mr. Andy Woodard:
o Y r Yea

Roof Repairs
Mr. Sorrells discussed the roof damages incurred at Cornersville High
School during May storms. Kevin Turner, of Stephen Ward & Associates, has
met with the insurance adjuster; insurance has agreed to pay approximately
$50,000 for repairs. Mr. Turner estimates that a new roof will cost
$75,000. Mr. Turner has been instructed to begin the bid process for those
repairs.

SRO Contract
Prior to the vote, Mr. Warf, who is an SRO at Lewisburg Middle School,
read a disclosure statement.
Motion Passed: Approve the SRO contract Passed with a motion by Mr. Harvey
Jones and a second by Mr. Andy Woodard.
Mr. John Allen: Yea
William Bell: Yea
Ms. Julie Cathey: Yea



Mrs. Kristen
Gold:

Ms. Susan Hunter:
Mr. Harvey Jones:
Heidi McElhaney:
Mr. Robert Warf:

Mr. Andy Woodard:

Resolution

Motion Passed: Approve a resolution in

Yea

Yea

Yea

Yea

Yea

Yea

with a motion by Mrs.

Mr. John Allen:
William Bell:
Ms. Julie Cathey:

Mrs. Kristen
Gold:

Ms. Susan Hunter:
Mr. Harvey Jones:
Heidi McElhaney:
Mr. Robert Warf:

Mr. Andy Woodard:

Resolution

Yea
Yea

Yea

Yea

Yea

Yea

Yea

Yea

Yea

regards to the SRO contract Passed

Kristen Gold and a second by Heidi McElhaney.

Motion Passed: Approve a resolution to transfer budgeted funds in salary

lines Passed with a motion by Mr.

Warf.

Mr. John Allen:
William Bell:

Ms. Julie Cathey:

Mrs. Kristen
Gold:

Ms. Susan Hunter:
Mr. Harvey Jones:
Heidi McElhaney:

Mr. Robert Warf:

Mr. Andy Woodard:

Yea
Yea

Yea

Yea

Yea

Yea

Yea

Yea

Yea

Harvey Jones and a second by Mr. Robert



10. School Lunch Prices
We are requesting lunch prices increase according to the following:

K-8 will go from $2.35 to $2.50
9-12 will go from $2.60 to $2.75

The last time lunch prices increased was in the 2015-16 school year.
Motion Passed: Increase lunch prices by 15 cents (K-8 from $2.35 to $2.50;

9-12 from $1=2.60 to $2.75) Passed with a motion by Mrs. Kristen Gold and
a second by Ms. Susan Hunter.

Mr. John Allen: Yea
William Bell: Yea
Ms. Julie Cathey:
ULt Y Yea
Mrs. Kristen Yea
Gold:
Ms. Susan Hunter:
Yea
Mr. Harvey Jones:
vey Yea
Heidi McElh :
eidi Mc aney Yea
Mr. Robert Warf:
Yea
Mr. Andy Woodard:
Y Yea

11. Preliminary Federal Budgets

Motion Passed: Approve the Preliminary Federal Budgets Passed with a
motion by Ms. Susan Hunter and a second by Mr. Harvey Jones.

Mr. John Allen: Yea

William Bell: Yea

Ms. Julie Cathey:

Yea
Mrs. Kristen Yea
Gold:
Ms. Susan Hunter:
Yea
Mr. Harvey Jones:
r rvey Jo Yea
Heidi McElhaney:
rat Y Yea
Mr. Robert Warf:
Yea
Mr. Andy Woodard:
r Y r Yea

12. IDEA-B Technology Partnership

Motion Passed: Accept the IDEA-B Technology Partnership Grant Passed with
a motion by Mr. Robert Warf and a second by Heidi McElhaney.
Mr. John Allen: Yea



William Bell: Yea
Ms. Julie Cathey:

Yea
Mrs. Kristen Yea
Gold:

Ms. Susan Hunter:
Yea

Mr. Harvey Jones:
vey Yea

Heidi McElh :
eidi Mc aney Yea

Mr. Robert Warf:
Yea

Mr. A W :
r ndy Woodard Yea

13. Budgets
1. 2020-2021 Proposed Budget

Motion Passed: Approve the proposed 2020-2021 Budget that was updated on
June 8 Passed with a motion by Mr. Harvey Jones and a second by Heidi

McElhaney.

Mr. John Allen: Yea
William Bell: Yea
Ms. 1i hey:

s. Julilie Cathey Yea
Mrs. Kristen Yea
Gold:

Ms. Susan Hunter:
Yea
Mr. H :

r arvey Jones Yea

Heidi McElhaney:
tat Y Yea

Mr. Robert Warf:
Yea

Mr. A W :
r ndy Woodard Yea

2. Food Service Budget

Motion Passed: Approve the 2020-2021 Food Service Budget and the CARES Act
proposal Passed with a motion by Ms. Susan Hunter and a second by Mr.
Harvey Jones.

Mr. John Allen: Yea
William Bell: Yea
Ms. Julie Cathey:
uLt Y Yea
Mrs. Kristen Yea
Gold:
Ms. Susan Hunter:
Yea
Mr. Harvey Jones:
vey Yea

Heidi McElhaney: Yea



Mr. Robert Warf:
Yea

Mr. A W :
r ndy Woodard Yea

3. CARES Act Proposal

14. New Business
There was no new business.

15. Director's Report
Mr. Sorrells read a letter from teacher Lorrie Clark thianking him and the
board for continuing to pay employees while schools were closed during the
pandemic.
Motion Passed: Allow the executive committee to approve any line item
transfers that may be needed by June 30 Passed with a motion by Mr. Robert
Warf and a second by Ms. Susan Hunter.

Mr. John Allen: Yea
William Bell: Yea
Ms. Julie Cathey:
ULt Y Yea
Mrs. Kristen Yea
Gold:
Ms. Susan Hunter:
Yea
Mr. Harvey Jones:
* tvey Yea
Heidi McElhaney:
rat Y Yea
Mr. Robert Warf:
Yea
Mr. Andy Woodard:
Y Yea

16. Adjourn

The meeting adjourned at 6:51 p.m.
17. FYI
1. Approved Fundraisers

2. Monthly Finance Report

3. Use of Facility



Chairperson

Superintendent
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Marshall County Board of Education

Monitoring: Descriptor Term: Descriptor Code: |issued Date:
_ 1.403 11/10/11
ReVIEV\;h Aéngcjear:)k;’er Ag en d as Rescinds: Issued:
1.403 07/21/05

The Executive Committee of the Board shall be responsible for developing an agenda for each board
meeting. Any board member may recommend items to be placed on the agenda for discussion. The
particular order may vary from meeting to meeting in keeping with the business at hand.

The agenda (which shall include the consent agenda), together with supporting materials, shall be given
to board members at least one (1) day prior to the scheduled date of the meeting. The agenda shall be
available for public inspection when it is distributed to the board members. At the beginning of each
meeting the Board shall, by a majority vote, approve changes in the agenda for the meeting, which may
involve the addition to or deletion of items previously included on the agenda. The Board, however,
may not revise board policies or adopt new ones, unless such action has been scheduled.

Staff members or citizens of the district may suggest items for the agenda by presenting proposed items
to the director of schools or the chairman of the Board.

For items to be considered on the agenda, they must be received in the director of schools’ office at
least seven (7) days prior to the scheduled date of the meeting. The person(s) requesting an item on the
agenda shall forward any background information to the director of schools’ office so that the material
will be included in the delivery to the board members prior to the meeting.

The agenda for regular meetings shall ordinarily allow suitable time for the remarks of those members
of the public who wish to speak.

Citizens wishing to address the Board must follow guidelines set forth in policy Appeals to and
Appearances Before the Board (1.404).

CONSENT AGENDA

While developing the agenda, the chair and director of schools shall identify routine or non-controversial
items to be placed on the consent agenda, which shall become a part of the regular agenda. If any
member objects to including an item on the consent agenda, that item shall be moved to the regular
agenda as an action item requiring discussion. The remaining consent items may be adopted in a single
vote without discussion.




SALUTATORIANS

Cornersville High School — Kade Adcox
Forrest High School — Miles Garner

Marshall County High School — McKinley Richardson

VALEDICTORIANS:

Cornersville High School — Blake Jones
Forrest High School — Daniel Rich

Marshall County High School — Olidia Guevara



Commiittees for 2019-2020
September 16, 2019

Executive Committee
Julie Keny Cathey, Chairman of the Board
Jacob Sorrells, Director of Schools

Policy Budget/Education
*Andy Woodard * Kristen Gold

(The entire board will make up (The entire board will make up

the policy committee) the budget/education committee)

Curriculum/Instruction Acquisition/Maintenance/Transportation
(Includes Technology & Attendance) *Harvey Jones
*Julie Keny Cathey Andy Woodard

Susan Hunter Robert Warf

Harvey Jones John Daniel Allen

Kristen Gold William Bell

Heidi McElhaney

Five-Year Strategic Plan
*Kristen Gold
(The entire board will make up
the five-year strategic plan committee)

*Chairman of Committee

Please note: Any board member can attend any committee meeting that they are not a part of
but cannot take part in the voting process in that committee meeting.
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Marshall County Board of Education

Monitoring: Descriptor Term: Descriptor Code: |issued Date:
_ 1.403 11/10/11
ReVIEV\;h Aéngcjear:)k;’er Ag en d as Rescinds: Issued:
1.403 07/21/05

The Executive Committee of the Board shall be responsible for developing an agenda for each board
meeting. Any board member may recommend items to be placed on the agenda for discussion. The
particular order may vary from meeting to meeting in keeping with the business at hand.

The agenda (which shall include the consent agenda), together with supporting materials, shall be given
to board members at least one (1) day prior to the scheduled date of the meeting. The agenda shall be
available for public inspection when it is distributed to the board members. At the beginning of each
meeting the Board shall, by a majority vote, approve changes in the agenda for the meeting, which may
involve the addition to or deletion of items previously included on the agenda. The Board, however,
may not revise board policies or adopt new ones, unless such action has been scheduled.

Staff members or citizens of the district may suggest items for the agenda by presenting proposed items
to the director of schools or the chairman of the Board.

For items to be considered on the agenda, they must be received in the director of schools’ office at
least seven (7) days prior to the scheduled date of the meeting. The person(s) requesting an item on the
agenda shall forward any background information to the director of schools’ office so that the material
will be included in the delivery to the board members prior to the meeting.

The agenda for regular meetings shall ordinarily allow suitable time for the remarks of those members
of the public who wish to speak.

Citizens wishing to address the Board must follow guidelines set forth in policy Appeals to and
Appearances Before the Board (1.404).

CONSENT AGENDA

While developing the agenda, the chair and director of schools shall identify routine or non-controversial
items to be placed on the consent agenda, which shall become a part of the regular agenda. If any
member objects to including an item on the consent agenda, that item shall be moved to the regular
agenda as an action item requiring discussion. The remaining consent items may be adopted in a single
vote without discussion.
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Marshall County Board of Education

Monitoring: Descriptor Term:

Review: Annually, in
September

Minutes

Descriptor Code:

1.406

Issued Date:

08/12/19

Rescinds:

1.406

Issued:

10/12/99

The director of schools shall keep, or cause to be kept, complete and accurate minutes of all meetings of
the Board.! The draft of the minutes of the previous meeting shall be sent to all board members with the
agenda for the subsequent meeting. Following their approval by the Board, the minutes shall be signed
by the chair and director of schools.? The minutes shall become permanent records of the Board and
shall be made available to interested citizens and the news media upon request.>® A copy shall be
provided to all board members, the president of the local education association, and to each of the schools
no more than thirty (30) days after the approval by the Board.*

The minutes shall include:

1. The nature of the meeting (regular or special), time, place, date, board members present or absent,
and the approval of the minutes of the preceding meeting;?

2. Arecord of all motions, proposals, and resolutions passed or denied by the Board, together with
the names of the members making and seconding the motions, and a record of the members
voting “aye” and “nay” in the event of a roll call vote;?

3. Names of persons addressing the Board and the purpose of their remarks; and

4. A brief account of those items discussed, and whether or not any motions were made regarding

those items.

Legal References:

TCA 49-2-301(b)(1)(C)-(D)
TCA 8-44-104(a)
TCA 10-7-503(a)(1)(B), (2)(2)(B)

pPLONPE

Chapter No. 248

TCA 49-2-203(a)(11); Public Acts of 2019,

Cross References:

Duties of Officers 1.201




May 11, 2020

The Marshall County Board of Education met in regular session on Monday, May 11, 2020, at
6:00 p.m., in the Board Conference Room at Jones School.

Members present were John Daniel Allen, William Bell, Julie Keny Cathey, Kristen Gold, Susan
Hunter, Harvey Jones, Robert Warf, and Andy Woodard. Heidi McElhaney was absent.

Pledge/Prayer

Mr. Jones asked that the Resolutions be moved to follow Committee Reports on the agenda. Mr.
Jones made a motion, with a second by Mr. Allen, to approve the agenda with the change. The
motion passed 8-0.

Mr. Jones made a motion, with a second by Dr. Bell, to grant tenure to the following teachers:
Laura Carter, Lyndsay Cox, Anita Darnell, Jennifer Gaskill, Kim Higgs, Crossie Jones, Chantel Lentz,
Michael Livingston, Kathi Jo Martin, Jessica Newton, Thomas Osteen, Ben Putman, Kristin Rogers,
Ronald Shirey, Leslie Stewart, Elizabeth Stubblefield. The motion passed 8-0.

During the MCEA report, it was revealed that the MCEA will award a graduating senior with a
$1,000.00 scholarship.

During the Budget Committee report, Mr. Sorrells shared changes made to the proposed budget
since the April 6 committee meeting.

Mr. Jones made a motion, with a second by Ms. Gold, to approve a resolution to transfer funds
in the General Purpose school fund, and a resolution to transfer funds from General Purpose to
Food Service. The motion passed 8-0.

Presented under Consent Agenda: minimum/maximum credits; March 9 board meeting minutes,
March 16 special called meeting minutes, and minutes from the March 19, April 7 and April 20
executive sessions; and technology salvage. Mr. Allen made a motion, with a second by Mr. Warf,
to approve the consent agenda items. The motion passed 8-0.

Mr. Jones made a motion, with a second by Mr. Warf, to renew the agreements between the
MCBOE and Stephen Ward & Associates, as well as with Porter Roofing. The motion passed 8-0.

Under annual agenda, Ms. Cathey revealed the Director’s evaluation score: 4.78 out of a possible
5.

There was no new business.

During the Director’s Report, Mr. Sorrells stated that the food program (providing free lunches
while school has been closed due to COVID-19) will end on May 20.



After discussing upcoming graduations, Ms. Hunter made a motion, with a second by Dr. Bell, to
accept the recommendation presented by Mr. Sorrells on behalf of the high school principals, to
hold the 2020 graduations on June 18 (CVHS) and June 19 (FHS, MCHS). The motion passed 6-2,
with Ms. Gold and Mr. Jones voting no.

The meeting adjourned at 7:01 p.m.

Respectfully Submitted,

Julie Keny Cathey, Chair

Jacob Sorrells, Director



6/4/2020 State of Tennessee

2020-21 Differentiated Pay Plan Submission

On May 24, 2017, the State Board of Education passed the new Strategic Compensation Policy which provides
greater clarity on the qualifications for differentiated pay plans. Each LEA shall report annually on the
implementation of its differentiated pay plan. Implementation of differentiated pay requires that districts
compensate eligible educators as outlined by the approved district plan for the year in which they are reporting.
Creating a plan in which there are no eligible educators to meet the criteria will not be considered for approval.
When determining funding scenarios, districts should examine all applicable federal, state, and local funding
received to determine what sources will fund the differentiated pay plan.

Each differentiated pay plan submitted to the department shall include compensation for educators based on, at
minimum, one of the following criteria:

« High-needs subject areas and schools, sometimes referred to as hard-to-staff subjects or schools
« Instructional roles and/or responsibilities
» Performance

Each district should submit their plans by 5 p.m. CT, Friday, July 3. Submission includes:

» 2020-21 Differentiated Pay Plan (this complete form)

« Implementation Update on 2019-20 Differentiated Pay Plan (based on payouts to teachers during the 2019-
20 school year)

« 2020-21 Salary Schedule (upload in excel format)

The following items are optional, but do not meet the above-differentiated pay criteria:

+ Responsibilities that support student organizations or extracurricular activities
« Attendance bonuses

« National board certification

» School and district administrator compensation

Submission tips and guidelines:

1. You may advance through the application without completing all required fields on a page.

2. You may use the "Save and Resume Later" function to save your work and come back later. However, any file
uploads will not be saved.

3. All required fields must be completed in order to submit the application.

The deadline for submission is 5 p.m. CT, Friday, July 3.

District Name*

https://stateoftennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 1/2



6/4/2020 State of Tennessee

" MARSHALL COUNTY--590

i

{

Save and Résumhe‘ Later

hitps://stateoftennesses.formstack.com/forms/?i-6943177-YW1ZX3w8Pp . 2/2



6/4/2020 State of Tennessee

Contact Information

Please provide your contact information in the event that we need to follow up with any questions.

Name*

Janet Wiles

Role in District Office*

Chief Financial Officer/Finance

Email Address*

‘janet.wiles@mcstn.net

Phone*

1(931) 359-1581 ext. 2009

CORE Region*

South Central

Save and Resume Later

Progress

hitps://stateoftennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 1/2



6/4/12020 State of Tennessee

Hard-to-Staff Schools, Subjects, and/or Grades

- High-needs schools are defined as schools with significant populations of historically
disadvantaged students (low income, special education, racial/ethnic subgroups), schools with
significant populations of Below Basic/Basic (or Below/Approaching) students, schools with low
teacher retention rates or high teacher turnover, and schools with equity gaps/effective teaching
gaps.

. High-needs subject areas are defined as content or grade levels that districts struggle to recruit
and retain effective educators for positions. Metrics to determine this could include any positions
not filled by July 1, shifting effective teachers to priority areas, etc.

« The Every Student Succeeds Act (ESSA) outlines the necessity for providing a well-rounded
education which means high-needs subject areas are NOT limited to reading or math, but could
include fine arts, special education, foreign language, career/technical educators, etc.

Is your district implementing a Hard-to-Staff component for the 2020-21 school year?*

No
Save and Resume Later

Progress

hitps://stateoftennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 112



6/4/2020 State of Tennessee

Instructional Roles and Responsibilities

Instructional roles and/or responsibilities are defined as duties assigned to educators that allow
them to build leadership capacity and increase effective educator practice across schools and the
district. Roles should support increasing educator effectiveness at the grade, school, or district
level. Please include teacher leadership roles (such as those developed through the Teacher
Leader Network).

NOTE: Districts may provide additional compensation for other responsibilities that support student
organizations or extracurricular activities, attendance bonuses, or national board certification.
However, these opportunities will NOT be considered in determining whether the minimum
differentiated pay guidelines have been met.

Is your district implementing instructional roles and/or responsibilities for the 2020-21 school year?*

Yes

How many unique instructional roles will be implemented for the 2020-21 school year?*

1

For example, a district imptementing six Teacher Coach positions and two Content Lead positions would be implementing (2} unique instructional roles.

Description of Instructional Roles and Responsibilities*

3 mentors will be selected to work with mentee teachers on a regular
schedule providing guidance and advice

Describe how the district will utilize instructional roles and responsibilities in the district to build capacity. Please format your response as “Instructional
Role: Descriptions and responsibilities for role”. For example, "Teacher Coach: Facilitate professional development and review best instructional

practices”.

https:/istateoftennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 13



6/4/12020 State of Tennessee

Describe the eligibility criteria for the Instructional Roles and Responsibilities component: *

Level of overali effectiveness (LOE)

O Individual TVAAS

O Certified in content/grade an;ea

O Attendance minimum (i.e., miss no more than 12 days)
O Years of experience

O Advanced degrees

O None

Provide any additional details about eligibility criteria for the Instructional Roles and Responsibilities
component: ¥

Each of the mentors must have a level of effectiveness of 3 or
greater
Indicate N/A if there is no additional information.

What is the amount of the compensation per instructional role?*

$1,500

Please include amount per role, formatted as "Role (# of roles) x Compensation Amount”. For example, “Teacher Coach (6) x $1000".

Estimate the number of teachers that will receive compensation for instructional roles in 2020-21:*

3

This refers to the number of positions to be filled.

Estimate total district cost of the Instructional Roles and Responsibilities component: *

$

https://stateoftennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 2/3



6/4/2020 State of Tennessee

5306.40

Budgeted amount for this component.

Estimate the percentage of total salary expenditures that the Instructional Roles and Responsibilities
component represents: ¥

0.01

Exciuding benefitsffringe.

What data was used in making the decision to include an additional roles component?

Success in the development of new teachers after two years of the m

Examples of data might include distribution of student scoring in core content areas, goals listed in district strategic plan not being achieved through
traditional teacher roles, etc.

Save and Resume Later

Progress

https://stateoftennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 33



6/4/2020 State of Tennessee

Performance

Performance components differentiate pay based on educator effectiveness data or accountability
data (for use at school/district level). Districts can provide stipends/bonuses or base pay increases.

If your district is providing performance based bonuses, please continue to complete this section.

Base pay increases determined by an educator’s level of overall effectiveness (LOE) qualify as an
alternative salary schedule and are subject to approval by the board.

If your district has an alternative salary schedule, this information will be collected in the next
section.

Is your district implementing a performance based bonus for the 2020-21 school year?¥

No

Save and Resume Later

Progress

https://stateoftennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 112



6/4/2020 State of Tennessee

Altemative Salary Schedule

An alternative salary schedule uses some other component, often performance criteria, in addition
to or in lieu of education and experience to determine base pay.

Base pay increases determined by an educator’s level of overall effectiveness (LOE) qualify as an
alternative salary schedule and are subject to approval by the board.

Is your district implementing an alternative salary schedule?*

No

An altemative salary schedule uses some other component, often perfoarmance criteria, in addition to or in lieu of education and experience fo determine
base pay.

Save and Resume Latef

Progress

https://stateoftennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 12



6/4/2020 State of Tennessee

Other Information on 2020-21 Differentiated Pay
Plan

Does your district provide additional compensation for National Board Certification?*

No

Does your district provide additional compensation for school leaders (in addition to what they are paid to be
an administrator)?*

No

This may include performance bonuses, awards, or other performance contracts.

Save and Resume Later

Progress

https://stateoftennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 1/2



6/4/2020 State of Tennessee

2020-21 Salary Schedule

If you save and resume later, the attachment will not save and you will have to re-upload your
salary schedule.

Describe how educators are compensated for earning advanced degrees in your district:*

‘There is additional pay in the teacher salary schedule for advanced
degrees

Please list the advanced degrees your district compensates for (MA, MA+45, Ed.D, Ph.D).

2020-21 Salary Schedule (excel format only)

[ Choose File “ Remove File ]20-21 Teacher Salary Schedule.xIsx
File uploads may not work on some mobile devices.

Please make sure your salary schedule is labeled 2020-21 salary schedule (even if no additional funds have been added to
the salary schedule).

Save and Resume Later

Progress

https://stateofiennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 172



6/4/2020 State of Tennessee

Implementation Update on 2019-20
Differentiated Pay Plan

Per the Strategic Compensation policy (State Board of Education Policy 5.600), each LEA shall
report annually on the implementation of its differentiated pay plan.

Total number of certified teachers in the district in 2019-20:*

415

Did your district pay out funds to educators for fulfilling a Hard-to-Staff component of your 2019-20
differentiated pay plan?*

Yes

Was the additional compensation for the Hard-to-Staff component given as a bonus/stipend or base pay
increase?*

Bonus/Stipend

A bonus/stipend is additional compensation for a pre-defined set of criteria that is awarded in addition to an educator's base pay.
What types of Hard-to-Staff bonuses were paid in 2019-20?*

Signing/Recruitment

Retention

Select all that apply.

How many teachers received the Hard-to-Staff award in 201 9-207%

4

What is the amount the individual educators received per Hard-to-Staff role in 2019-20?*

hitps://stateoftennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 172



6/4/2020 State of Tennessee

3,000

Please format your response as "Rale (# of positions) x Compensation Amount”. For example, "9-12 Chemistry Teacher (2) x $2000".

Actual total cost of the Hard-to-Staff component:*

$
14193.60

Total paid out to all teachers

When did you pay out for the Hard-to-Staff component?*

‘August 2019 (9,000) January 2020 (3,000)

Please report in the format of "Month Year". For example, "May 2018".

Save and Resume Later

' Progress

https://stateoftennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 212



6/4/2020 State of Tennessee

Implementation Update on 2019-20
Differentiated Pay Plan: Additional
Roles/Responsibilities

Did your district pay out funds to educators for fulfilling additional roles and responsibilities as outlined in your
2019-20 differentiated pay plan?*

Yes

How many teachers received the Additional Roles and Responsibilities award in 201 9-2027%

3

What is the amount the individual educators received per additional role in 2019-20?%

$1,500

Please include amount per role, formatted as "Role (# of roles) x Compensation Amount”. For example, "Teacher Coach (6) x $1000".

Actual total cost of the Additional Roles and Responsibilities component: *

$
5322.60

Total paid out to all teachers

When did you pay out for the Additional Roles and Responsibilities component?*

monthly

Please report in the format of "Month Year”. For example, "May 2018".
Save and Resume Later

https://stateoftennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 1/2



6/4/2020 State of Tennessee

Implementation Update on 2019-20
Differentiated Pay Plan: Performance

Implementation updates for performance awards based on 2019-20 data are due November 30,
2020.

Did your district pay out funds (or plan to pay out funds) to educators based on performance criteria as
outlined in your 2019-20 differentiated pay plan?*

No
If you are planning to make performance payouts using 2019-20 data, then you will submit this information by November 30, 2020.

Save and Resume Later

Progress

https://stateoftennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 112



6/4/2020 State of Tennessee

~ Other 2019-20 Implementation

Did your district pay out funds for National Board Certification (NBC)?*

No

Did your district pay out additional funds for school leaders (in addition to the stipend paid to be an
administrator)?*

No

This may include performance bonuses, awards, or other performance contracts.

Save and Résume Later

Progress

https://stateoftennessee.formstack.com/forms/?i-6943177-YW1ZX3w8Pp 1/2



6/4/2020 State of Tennessee

2020-21 Differentiated Pay Plan Feedback

What type of feedback would be most helpful in improving your 2020-21 differentiated pay plan?

What questions do you have for the educator effectiveness and talent team about your differentiated pay plan?

Save and Resume Later

Pi .
oSS Submit!

https://stateoftennessee.formstack.com/forms/?i-6943177-YW12ZX3w8Pp 112



MAY 2020 SURPLUS BOOKS

MARSHALL COUNTY SCHOOLS :
TEXTBOOK AND MATERIALS SURPLUS
May 2020 _
# of
books |Title Publisher
32 GR. 5 TEACHERS EDITION HMH
2 GR. 1 TEACHERS EDITION HMH
68 GR 2 TEACHERS EDITION HMH
59 GR 3 TEACHERS EDITION HMH
GR. 2 JOURNEY'S INSTRUCTIONAL
11 CARDS KIT HMH 2014
GR 2 READER NOTEBOOK -
7 JOURNEYS HMH 2014
GR 2 JOURNEY'S GRAB AND GO
10 WEEKLY RESOURCES KIT HMH 2014
GR. 2 JOURNEYS STUDENT
78 TEXTBOOKS HMH 2014
GR 2 WORD KITS - JOURNEYS
7 CURIOUS ABOUT WORDS HMH 2014
GR 3 JOURNEY'S GRAB AND GO
11 WEEKLY RESOURCES KIT HMH 2014
GR. 3 JOURNEY'S STUDENT
128 TEXTBOOKS HMH 2014
GR 3 STUDENT WRITE IN READER -
7 JOURNEYS HMH 2014
GR 3 BENCHMARK UNIT TEST -
8 JOURNEYS HMH 2014
GR. 3 JOURNEY'S INSTRUCTIONAL
10 CARDS KIT HMH 2014
GR 3 WORD KITS - JOURNEYS
5 CURIOUS ABOUT WORDS HMH 2014
16 GR 4 JOURNEYS WRITE IN READER HMH 2014
GR 4 JOURNEYS PROGRESS
12 MONITORING ASSESSMENTS HMH 2014
14 GR 4 JOURNEYS COLD READS HMH 2014
GR 4 JOURNEYS BENCHMARK & UNIT
2 TESTS HMH 2014
2 GR 4 JOURNEYS TEACHERES EDITION {HMH 2014
12 GR 5 JOURNEYS WRITE IN READER HMH 2014
109 GR 5 TEACHER ONE STOP CD HMH 2014
14 GR. 5 STUDENT WRITE IN READER HMH 2014
185 GR 5 JOURNEYS STUDENT TEXTBOOK |HMH 2014
20 JOURNEY'S READING TOOL KIT HMH 2014
GR 5 JOURNEYS PROGRESS
25 MONITORING ASSESSMENTS HMH 2014

5/18/2020




MAY 2020 SURPLUS BOOKS

MARSHALL COUNTY SCHOOLS - =
TEXTBOOK AND MATERIALS SURPLUS
May 2020 i
# of . .
books |Title Publisher ‘ - Copyright
195 MATHEMATICS COURSE 2 HOLT MCDOUGAL 2012
206 MATHEMATICS COURSE 3 HOLT MCDOUGAL 2012
WORKBOOKS - MATHEMATICS
163 COURSE 2 & 3 HOLT MCDOUGAL 2012
115 TN TEST PREP GR. 8 HOLT MCDOUGAL 2012
133 TN TEST PREP - GR. 7 HOLT MCDOUGAL 2012
258 DISCOVERING OUR PAST MCGRAW HILL 2014
270 ELEMENTS OF LANGUAGE HOLT MCDOUGAL 2011
39 SKILL APPLICATIONS-STUDENT BOOK |MCGRAW HILL 2008
2 SKILL APPLICATIONS WORKBOOK MCGRAW HILL 2008
17 DECODING STRATEGIES - B2 MCGRAW HILL 2008
1 DECODING STRATEGIES - B1 MCGRAW HILL 2008
3 DECODING STRATEGIES - B3 MCGRAW HILL 2008
44 DECODING WORKBOOKS MCGRAW HILL 2008
5 MATH TO KNOW GREAT SOURCE 2000
5 MATH AT HAND GREAT SOURCE 2000
1 BASIC READING B1 LIPPPINCOTT CO. 1976
2 SCIENCE SILVER BURDETT 1985
2 SCIENCE SILVER BURDETT 1985
167 REALTY CENTRAL PEARSON 2010
COMMON CORE READING
28 INFORMATIONAL TEXT TRIUMPH LEARNING 2012
COMMON CORE WRITING OF
19 LANGUAGE TRIUMPH LEARNING 2012
COMMON CORE READING
17 LITERATURE TRIUMPH LEARNING 2012
AMERICAN BOOK
32 MASTERING THE COMMN CORE MATH |COMPANY 2013
21 OPEN ENDED QUESTIONS COACH TRIUMPH LEARNING 2004
11 TCAP PREPARATION WB HOLT MCDOUGAL 2000
90 WRITE SOURCE HMH 2012
80 WRITE SOURCE HMH 2009
27 WRITE SOURCE HMH 2007
156 WORDLY WISE 3RD EDITION HODKINSON-ADAMS 2007
34 WORDLY WISE EDUCATORS 2012
4 LITERATURE PRENTICE HALL 2000
2 LITERATURE MCDOUGAL LITTELL 1994
6 SPELLING STECK-VAUGHN 1996

5/18/2020




MAY 2020 SURPLUS BOOKS

MARSHALL COUNTY SCHOOLS

TEXTBOOK AND MATERIALS SURPLUS

May 2020
# of BN
books |Title Publisher | Copyright
18 SPELLING STECK-VAUGHN 1984
1 CHALLENGE CASE OF 5 SB&G 1989
4 CASTLES IN THE SAND TEXT/TE/TEST |SB&G 1989
4 ON THE HORIZON TEXT/TE SB&G 1989
4 GOING PLACES TEXT/TE/TEST SB&G 1989
ALL THROUGH THE TOWN
4 TEXT/TEST/TE SB&G 1989
4 GARDEN GATES TEXT/TE/TEST SB&G 1989
8 WRITING WIND BY THE SEA SB&G 1989

5/18/2020
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Marshall County Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:
Review: A i 5.116 02/13/03
eview: Annually, in =
February ’ Staff POSItlonS Rescinds: Issued:
5.116 08/14/01

CREATION OF POSITION

All staff positions shall be approved through the budget process in accordance with organizational plan
submitted by the director of schools.! Before an additional position is established, the director of schools
will present to the Board a job description, qualifications, performance responsibilities and the method
by which the performance of these responsibilities will be evaluated.

The director of schools may revise the organizational plan as long as budgetary amounts are not exceeded
and board policy is not violated. In the event of reorganization, the director of schools will adhere to all
applicable reduction in force guidelines and will inform, in a timely manner, each member of the board
of the change and include the change in the director’s report at the next board meeting. If change in
personnel creates additional encumbrance on a future budget, prior approval of the Board is required.

REDUCTION IN FORCE

When it becomes necessary to reduce the number of positions in the system because of a decrease in
enrollment or for other good reasons, the Board shall abolish the positions and dismiss such employees
as may be necessary.?

Licensed Personnel

Reductions in staff will be made according to which have the least detrimental effect on children. In
general, this objective dictates a staff reduction policy which:

1. Retains the most effective teachers;
2. Avoids undue increases in class size; and
3. Provides consideration for the exceptional teacher without exclusive emphasis on seniority.

The elimination of a position does not necessarily mean the person occupying the position will be
dismissed. When an employee is released, it is the responsibility of the director to make a
recommendation to the Board about which employee shall be released and to justify the recommendation
based upon a composite of the following criteria:

1. Effectiveness in teaching and in related professional responsibilities evidenced by teacher
evaluation;

Adaptability to other assignments (academic and extracurricular);

Evidence of professional growth as well as specialized or advanced training;

Previous history of grade levels and subject areas taught; and

Type, length and quality of service made to the teaching profession and the school system.

obrwn
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Staff Positions 5.116

When a teacher is released because of reduction in staff, the teacher shall be given written notice of
release explaining the circumstances or conditions making dismissal necessary.

Non-Licensed Personnel

When a non-licensed employee is released because of a reduction in the number of support positions,
the director of schools shall give the employee written notice of dismissal explaining the circumstances
or conditions making termination of employment necessary.>

The contract of each non-licensed employee shall contain a statement regarding the reduction in force
policy.

RECALL

The director of schools shall maintain a preferred re-employment list for tenured teachers whose position
is abolished.® The fitness of any teacher for re-employment shall be determined on the basis of the
teacher’s competence, compatibility and suitability to properly discharge the duties required by the
position with consideration for the best interests of the students in the school where the vacancy exists.?

It shall be the responsibility of the separated teacher to notify the director of schools in writing of his/her
availability and current address. A professional employee who is placed on the preferred re-employment
list and subsequently refuses the offer of a comparable position will be removed from the preferred list.*

Any teacher who has been on the preferred list for re-employment for two (2) consecutive years shall,
by April 1 of the second consecutive year, receive notice that the teacher’s name shall be removed from
the list. The director shall send the notice to the last known address of the teacher. A teacher who wishes
to remain on the preferred list for re-employment after the second year shall notify the director of schools
in writing by April 15 of the second year and each subsequent year of his or her desire to remain on the
preferred list for re-employment.*

Employees returning from lay-off shall have all previously accrued sick leave and seniority reinstated,
but shall not receive benefits for the period of the layoff.

Legal References:

1. OP Tenn. Atty. Gen. 93-66 (November 29, 1993)
2. TCA 49-5-409(d); TCA 49-2-301(b)(1)(EE)

3. TCA 49-5-511(b)(1)

4. TCA 49-5-511(b)(4)

Page 2 of 2



Marshall County Board of Education

MARSHALL COUNTY MARSHALL COUNT!
 SCHOOL SYSTEM SCHOOL SYSTEM

IRE % EMPOWER % SUCCEED

INSPIRE 4 EMPOWER % SUCCEE]

Director of Schools

Ve

Principals K-12 Budget Director

. |
[ . .. Assistant to Director
Assistant Principals
Board Secretary

~ ~ Accounts Payroll Federal

Payable (2) Bookkeeper

Supervisor of Student Services I Receptionist - 5
EIS/Guidance uman Resources
Social Workers (2) Data Coordinator Administrative
Assistant

| | i \

: Supervisor of s ial
Supervisor of . Technology Secondary pecia
Support l/ CTE Director J LISy l/ Supervisor Supervisor Populations
|

Assessment &
Accountability

Admin. Technicians (4) Administrative Admin.
LMaint.q tranqu Assist. Assistant (.5) Assist. (3)

Services Supervisor

. Coordinated
Food Service Elementary School '
o [ Supervisor J l/SChOOI DEEI J [ Supervisor ] | PSYCh0|09|St‘
Discipline Supervisor

Administrative Administrative [ Interventionist J
[ Assistants (2) J [ School Nurses J [ Assistant (.5)




Grecco Construction Consultants, LLC.

(Afcszeee

J) G RUC
=/ (TS OCANTS

Insured:
Property:

Claim Rep.:
Position:
Company:
Business:

Estimator:
Position:
Claim Number:

Date Contacted:
Date of Loss:
Date Inspected:

Price List:

Estimate:

GC087829 FEF3753

Marshall County Schools
Multiple Locations
Comersville, TN 37047

Harrold Henderson

Sr Claim Representative
TN Risk Management
404 BNA Dirive, Suite 208
Nashville, TN 37217

Chris Murphree
Regional Consultant

Policy Number:

5/12/2020 11:00 PM
5/2/2020 11:00 PM
5/17/2020 11:00 PM

TNMUSX_MAY20
Restoration/Service/Remodel

MARSHALL_COUNTY_
SCHO

Date Received:
Date Entered:

Business: (615) 651-8625

E-mail: hhenderson@tnrmt.com
Business: (615) 829-9417

E-mail: cmurphrec@greccoonline.

com

Type of Loss: Wind Damage

5/12/2020 11:00 PM
5/18/2020 11:02 AM



CONSTRUCTION
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GRECCD Grecco Construction Consultants, LLC.

Overview:

This cost estimate does not include any overtime and/or premium time for the completion of the documented scope or repair.
The scope of repair quantitics within in this document are intended to restore the building to its pre-loss condition. The removal
and/or testing of hazardous materials is not included within this scope of repairs. All materials and quantities should be verified
by the insured and/or their contractor. Code upgrades should be reviewed by the local code enforcement department. Code
updates are excluded from this scope document unless otherwise noted within the scope of repair.

Activities:
GCC Job #: 48020
This estimate is based on a visual inspection of damages at the loss location below on 5/17/2020.

Multiple Locations
Comersville, TN 37047

In attendance at this inspection were Chris Murphree, Regional Consultant, Grecco Construction Consultants and Kevin Turner
inspected roof at Cornersville High School. Chris Murphree inspected the awning at Westhills Elementary.

The following is a detailed listing of those damages documented, photographed, and reflects a value based on those items:

Estimate Clarification:

Our estimate is based on the following:

1) GCC building layout is based on measurements taken at the site location

2) Cost related to content or appliances are not included in this estimate.

3) Cost related to emergency services or temporary repairs are not included in this estimate

4) Costs related to remediation, abatement, or removal of mold, asbestos, or hazardous material/ waste are not included in this
estimate

5) Cost related to professional and testing services not included in this cstimate

6) Unforseen or hidden damages are not included in this estimate

7) Code compliance or code updates are not included in this estimate, Unless otherwise noted.

MARSHALL_COUNTY_SCHO 512072020

Page: 2
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.@ GRECCO Grecco Construction Consultants, LLC.

MARSHALL_COUNTY_SCHO
Cornersville High School Reof

”"_”"Lf Roofl

e s

7.646.24 Surface Arca
412.08 Total Perimeter Length

76.46 Number of Squares

DESCRIPTION QTY REMOVE REPLACE TAX TOTAL
1. R&R Single ply membrane - 76.46 SQ 56.42 272.68 2.967.13 28,130.11
Mcchanically attached - 45 mil
2. Fiberboard - 1" 7.646.24 SF 0.00 0.72 673.82 6,179.11
3. Fiberboard - 172" 7,646.24 SF 0.00 0.74 721.43 6,379.65
4. R&R Flash parapet wall only - 203.58 LF 1.29 9.84 263.00 2,528.85
PVC/TPO
5. R&R Aluminum termination bar / 203.58 LF 0.38 1.75 47.87 481.50
flashing for membrane roofs
6. R&R Curb flashing - PVC/TPO 38.67 LF 1.38 14.13 80.89 680.66
7. R&R Cap flashing 206.17 LF 0.44 16.35 482.51 3,944.10
8. R&R Flashing - pipe jack - split 21.00 EA 5.18 63.17 190.76 1.626.11
boot
9. Telchandler/forklift (per week) - no 1.00 WK 0.00 1,236.00 98.88 1,334.88
operator
10. Boom lift - 3045’ reach 3.00 DA 0.00 290.00 69.60 939.60
Equipment to replace termination bar
1. Rental equipment delivery / 4.00 EA 0.00 150.00 48.00 648.00
mobilization (Bid item)
Totals: Roofl 5.643.89 52,872.57
Code Upgrade

DESCRIPTION QTY REMOVE REPLACE TAX TOTAL
12. Roof scupper - aluminum 4.00 EA 0.00 146.64 95.76 682.32
13. Mason - Brick / Stone - per hour 32.00 HR 0.00 40.24 103.01 1,390.69
Modify brick for new roof scuppers- (2) men- 2 days
14. Boom lift - 30'45' reach 2.00 DA 0.00 290.00 46.40 626.40
Equipment to assist with scupper install

MARSHALL_COUNTY_SCHO 5/20/2020 Page: 3



@ GRECCO Grecco Construction Consultants, LLC.
= &

TRUGTION
SULTANTS ¢

CONTINUED - Code Upgrade

DESCRIPTION QTY REMOVE REPLACE TAX TOTAL
15. Dumpster load - Approx. 20 yards, 1.00 EA 432.00 0.00 34.56 466.56
4 tons of debris

Totals: Code Upgrade 279.73 3,165.97
Total: Cornersville High School Roof 5,923.62 56,038.54

Westhills Elementary Walkway Cover

Roof1
480.00 Surface Area 4.80 Number of Squares
by Kool 104.00 Total Perimeter Length
l-‘lz.—-l
DESCRIPTION QTY REMOVE REPLACE TAX TOTAL
16. Patio Cover - Roof panels only - 480.00 SF 0.00 7.17 419.63 3.861.23
Modcrate load
17. Patio Cover - Fascia end - Guttered 104.00 LF 0.00 9.10 111.98 1,058.38
18. R&R Patio Post - Steel Tube 10.00 LF 1.02 13.23 21.29 163.79
19. Steel Worker - per hour 8.00 HR 0.00 56.74 36.31 490.23
Allowance to repair (2) cross braces
20). Paint column - two coats 80.00 LF 0.00 4.44 31.90 387.10
21. Prime & paint exterior fascia - 104.00 LF 0.00 1.72 15.66 194.54
metal, 6"- 8" wide
22. Temporary toilet (per month) 1.00 MO 0.00 109.00 8.72 117.72
Totals: Roofl 645.49 6,272.99
Total: Westhills Elementary Walkway Cover 645.49 6,272.99
Forrest High School
DESCRIPTION QTY REMOVE REPLACE TAX TOTAL

Open Item: Invoice for EPDM repair above covered walkway near entrance

Totals: Forrest High School 0.00 0.00

Line Item Totals: MARSHALL_COUNTY_SCHO 6,569.11 62,311.53

MARSHALL_COUNTY_SCHO 5/20/2020 Page: 4
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Grand Total Areas:

0.00 SF Walls
0.00 SF Floor
0.00 SF Long Wall

0.00 Floor Area
936.07 Exterior Wall Area

8,126.24 Surface Areca
0.00 Total Ridge Length

@ GREDD Grecco Construction Consultants, LLC.

0.00 SF Ceiling
0.00 SY Flooring
0.60 SF Short Wall

0.00 Total Area

0.00 Exterior Perimeter of

Walls

81.26 Number of Squares

0.00 Total Hip Length

0.00 SF Walls and Ceiling
0.00 LF Floor Perimcter
0.00 LF Ceil. Perimeter

0.00 Interior Wall Area

412.08 Total Perimeter Length

Coverage Item Total % ACY Total %
Dwelling 0.00 0.00% 0.00 0.00%
Other Structures 0.00 0.00% 0.00 0.00%
Contents 0.00 0.00% 0.00 0.00%
Cornersville High School Code Upgrade 3,165.97 5.08% 3,165.97 5.08%
Cornersville High School 52,872.57 84.85% 52,872.57 84.85%
West Hills Elementary 6,272.99 10.07% 6,272.99 10.07%
Total 62,311.53 100.00% 62,311.53 100.00%
MARSHALL_COUNTY_SCHO 5/20/2020

Page: 5§



@ GRECCO Grecco Construction Consultants, LLC.
BT

Summary for Cornersville High School Code Upgrade

Line Item Total 2,886.24

Material Sales Tax 48.84

Subtotal 2,935.08

SWA- Professional Services 230.89

Replacement Cost Value $3,165.97

Net Claim $3,165.97
Chris Murphree

Regional Consultant

MARSHALL_COUNTY_SCHO 5/20/2020 Page: 6



GF%EDGO Grecco Construction Consultants, LLC.

TANIS

Summary for Cornersville High School

Line Item Total 47,228.68

Material Sales Tax 1,865.59

Subtotal 49,094.27

SWA- Professional Services 3,778.30

Replacement Cost Value $52,872.57

Net Claim $52,872.57
Chris Murphree

Regional Consultant

MARSHALL_COUNTY_SCHO 5/20/2020 Page: 7



GHECC:U Grecco Construction Consultants, LLC.
SRR

Summary for West Hills Elementary

Line Item Total 5,627.50

Material Sales Tax 195.29

Subtotal 5,822.79

SWA- Professional Services 450.20

Replacement Cost Value $6,272.99

Net Claim $6,272.99
Chris Murphree

Regional Consultant

MARSHALL_COUNTY_SCHO 5/20/2020 Page: 8



f@ GREDCO Grecco Construction Consultants, LLC.

= e

Recap by Category
Items Total %
AWNINGS & PATIO COVERS 4,520.30 7.25%
Coverage: West Hills Elementary @ 100.00% = 4,520.30
GENERAL DEMOLITION 5,348.90 8.58%
Covcerage: Cornersville High School Code @ 8.08% = 432.00
Upgrade
Coverage: Cornersville High School @ 91.73% = 4,906.70
Coverage: West Hills Elementary @ 0.19% = 10.20
HEAVY EQUIPMENT 3,286.00 5.27%
Coverage: Cornersville High School Code @ 17.65% = 580.00
Upgrade
Coverage: Cornersville High School @ 82.35% = 2,706.00
FIREPLACES 1,287.68 2.07%
Covecrage: Cornersville High School Code @ 100.00% = 1,287.68
Upgrade
LABOR ONLY 453.92 0.73%
Coverage: West Hills Elementary @ 100.00% = 453.92
PAINTING 534.08 0.86%
Coverage: West Hills Elementary @ 100.00% = 534.08
ROOFING 40,202.54 64.52%
Coverage: Cornersville High School Code @ 1.46% = 586.56
Upgrade
Coverage: Cornersville High School @ 98.54% = 39,615.98
TEMPORARY REPAIRS 109.00 0.17%
Coverage: West Hills Elementary @ 100.00% = 109.00
Subtotal 55,742.42 89.46%
Material Sales Tax 2,109.72 3.39%
Coverage: Comersville High School Code @ 231% = 48.84
Upgrade
Coverage: Comersville High School @ 88.43% = 1,865.59
Coverage: West Hills Elementary @ 9.26% = 195.29
SWA- Professional Services 4,459.39 7.16%
Coverage: Cormersville High School Code @ 5.18% = 230.89
Upgrade
Coverage: Cornersville High School @ 84.73% = 3,778.30
Coverage: West Hills Elementary @ 10.10% = 450.20
Total 62,311.53 100.00%

MARSHALL_COUNTY_SCHO 5/20/2020 Page: 9



GHECED Grecco Construction Consultants, LLC.

MARSHALL_COUNTY_SCHO

5/20/2020

Page:
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@GHE{ID Grecco Construction Consultants, LLC.
R

15
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GRECCO Grecco Construction Consultants, LLC.

20

MARSHALL_COUNTY_SCHO 5/20/2020 Page: 12



Grecco Construction Consultants, LLC.

Image Detail J
Image No. Type Date Taken Taken By
1 Cornersville High School Roof - 1-Cornersville
High School Aerial
Affected Area. Arrow show side of termination bar failure.
2 Cornersville High School Roof - 2-DSC08736  5/18/2020 Chris Murphree
Temporary repair where wind was able to get under roof membrane
3 Cornersville High School Roeof - 3-DSC08737  5/18/2020 Chris Murphrec
4 Cornersville High School Roof - 4-DSC08738  5/18/2020 Chris Murphree
5 Comersville High School Roof - 5-DSC08739  5/18/2020 Chris Murphree
Old flashing from termination bar removed during temporary repair
6 Cornersville High Schaol Roof - 6-DSC08740  5/18/2020 Chris Murphree
7 Cornersville High School Roof - 7-DSC08741  5/18/2020 Chris Murphree
Failure at parapet connection caused during event
8 Cornersville High School Roof - 8-DSC08742  5/18/2020 Chris Murphree
9 Cornersville High School Roof - 13-DSC08747 5/18/2020 Chris Murphree
10 Comersville High School Roof - 14-DSC08748 5/18/2020 Chris Murphree
11 Cornersville High School Roof - 15-DSC08749 5/18/2020 Chris Murphrce
12 Cornersville High School Roof - 16-DSC08750 5/18/2020 Chris Murphree
13 Cornersville High School Roof - 18-DSC08752 5/18/2020 Chris Murphree
14 Cornersville High School Roof - 19-DSC08753 5/18/2020 Chris Murphree
15 Cornersville High School Root - 20-DSC08754 5/18/2020 Chris Murphree
16 Comersville High School Roof - 21-DSC08755 5/18/2020 Chris Murphree
17 Westhills Elementary Walkway Cover - 22- 5/18/2020 Chris Murphree
DSC08757
MARSHALL_COUNTY_SCHO 5/20/2020 Page: 13
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Grecco Construction Consultants, LLC.

G

Continued - Image Detail

Image No. Type Date Taken Taken By

18 Westhills Elementary Walkway Cover - 23- 5/18/2020 Chris Murphree
DSC08758

19 Westhills Elementary Walkway Cover - 24- 5/18/2020 Chris Murphree
DSCO08759

20 Westhills Elementary Walkway Cover - 25- 5/18/2020 Chris Murphree
DSC08760

21 Westhills Elementary Walkway Cover - 26- 5/18/2020 Chris Murphree
DSC08761

22 Westhills Elementary Walkway Cover - 27- 5/18/2020 Chris Murphree
DSC08762

23 Westhills Elementary Walkway Cover - 28- 5/18/2020 Chris Murphree
DSC08763

24 Westhills Elementary Walkway Cover - 29- 5/18/2020 Chris Murphree
DSC08764
Example of similar walkway cover not affected by event

MARSHALL_COUNTY_SCHO 5/20/2020 Page: 14
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AGREEMENT BETWEEN
THE SCHOOL BOARD OF MARSHALL COUNTY, TENNESSEE
AND
THE MARSHALL COUNTY SHERRIF’S OFFICE
FOR
THE SCHOOL RESOURCE OFFICER PROGRAM

THIS AGREEMENT made and entered into this day of ,20___, by and between
THE SCHOOL BOARD OF MARSHALL COUNTY, TENNESSEE, (hereinafter referred to as the School Board)
and THE MARSHALL COUNTY SHERIFF’S OFFICE, (hereinafter referred to as the “Sheriff”).

WITNESSETH:

A. The School Board and the Sheriff desire to continue to provide law enforcement and related
services to the public schools of Marshall County;

B. A School Resource Officer Program has been implemented in the public school system of
Marshall County, Tennessee, as hereinafter described;

C. The School Board and the Sheriff recognize the outstanding benefits of the School Resource
Officer Program to the students of the public school system of Marshall County, Tennessee;

D. Itisin the best interest of the School Board, the Sheriff, and the citizens and students of
Marshall County to continue this program; and

E. The School Resource Officer’s main interest should be Law Enforcement and the safety of the
students and teachers of the Marshall County School System.

NOW, THEREFORE, in consideration of the mutual promises and covenants herein contained, the School
Board and the Sheriff hereby agree as follows:

ARTICLE |

A School Resource Officer program is hereby established in the public school system of Marshall County,
Tennessee, from this date until such agreement is terminated.

ARTICLE Il

The Sheriff shall continue to provide School Resource Officers (hereinafter referred to as SROs) as
follows:

A. Number of School Resource Officers



1. The Sheriff shall assign one regularly employed deputy sheriff to the following schools:

LEWISBURG MIDDLE SCHOOL
FORREST SCHOOL
MARSHALL COUNTY HIGH SCHOOL
ONE SRO SPLIT BETWEEN THREE LEWISBURG ELEMENTARY SCHOOLS
ONE SRO SPLIT BETWEEN CORNERSVILLE HIGH AND CORNERSVILLE ELEMENTARY SCHOOLS
ONE SRO SPLIT BETWEEN TWO CHAPEL HILL ELEMENTARY SCHOOLS

The number of full-time officers may be expanded to include additional schools upon the
funding by the Marshall County Commission.

2. The Sheriff shall assign the Chief Deputy to oversee the above deputy sheriffs and to
perform scheduled or non-scheduled visits to the schools and will work with the Marshall
County School Administration in maintaining the program, as well as making adjustments
and changes throughout the year.

B. Regular Duty Hours of the School Resource Officer

1. Each SRO shall be assigned to a school/schools on a full-time basis. During the hours that the
schools are in regular session, the SRO may be assigned additional requirements determined
by the principal and/or the Sheriff’s Office as pursuant to the terms of this agreement.

2. The School Board shall not assign the SRO to duties which exceed the following

e  Forty-two hours each work week

e Four 8% hour days (Monday-Thursday)
e One 8-hour day (Friday)

e  Plus four hours of comp time per week

without permission from the Sheriff or his designee. Any comp time accrued through the

school will be taken off during school hours.

3. During regular non-school periods (Christmas break, summer break, fall break, spring break,
etc.) the SRO shall be assigned to the Marshall County Sheriff’s Office.

C. Duties of School Resource Officers

1. Instructional responsibility of SROs at the high schools:

A. The SRO may act as an instructor for specialized, short-term programs at the high
schools when invited to do so by the principal or member of the faculty.

B. The SRO may teach as a guest speaker. The principal or member of the faculty shall
make the request of the SRO. The SRO shall not be asked to teach on a full-time basis
nor asked to act as a substitute teacher.

C. Assigned SROs may teach some of the following courses, if time and schedules permit.
They should not teach or instruct more than one course in one day. The following
courses are recommended:

i. Police and their role in society
ii. Laws



D.

iii. Juvenile and Adult Criminal Justice Systems
iv. Career Opportunities in Law Enforcement
v. Drug Education
vi. Conflict Resolution
vii. Gang Resistance Education
Any exceptions to the above must be mutually agreed upon by the Sheriff’s Office and
the individual school principal.

2. Additional duties and responsibilities of SROs:

A

The SRO shall coordinate all of his/her activities with the principal and staff members
concerned and will seek permission, advice, and guidance prior to enacting any program
within the school.

The SRO shall develop expertise in presenting various subjects to the students. Such
subjects shall include basic understanding of the laws, the role of the police officer and
the police mission. Training for the SROs will be provided by observation of the
classroom teachers in the area of lesson plans, class presentation and instruction.

The SRO shall encourage individual and small group discussions with students based
upon material presented in class to further establish rapport with students.

When requested by the principal, the SRO shall attend parent/faculty meetings to solicit
support and understanding of the program.

The SRO shall make himself/herself available for conferences with students, parents,
and faculty members in order to assist them with problems of law enforcement or crime
prevention natures. Confidential information obtained pursuant to TENNESSEE CODE

ANNOTATED shall not be disclosed except as provided by law or court order.

The SRO shall become familiar with all community agencies which offer assistance to
youths and their families, such as mental health clinics, drug treatment centers, etc. The
SRO shall make referrals to such agencies when necessary, thereby acting as a resource
person to the students, faculty and staff of the school. The SRO shall notify the principal
of such referrals.

The SRO shall assist the principal in developing plans and strategies to prevent and/or
minimize dangerous situations which may result from student unrest.

Should it become necessary for an SRO to conduct a formal police interview with any
student, the SRO shall adhere to all requirements and restraints as established by the
United States Constitution, the Constitution of the State of Tennessee, the laws of the
United States, the laws of the State of Tennessee, the policy of the law enforcement
agency for which the SRO works, the policy established by the Marshall County School
Board, and any and all other legal requirements established by law enforcement
interviews being conducted by law enforcement personnel. Body cavity searches will
not be conducted by the SRO; such searches may only be conducted with a search
warrant.

The SRO shall take law enforcement action as required. As soon as practical, the SRO
shall make the principal of the school aware of such action. When requested, the SRO
shall take appropriate law enforcement action against intruders and unwanted guests



that may appear at the school and related school functions to the extent that the SRO
may do so under the authority of the law.

J.  The SRO shall give assistance to other police officers and deputy sheriffs in matters
regarding his/her school assignment whenever necessary.

K. The SRO shall, whenever possible, participate in and/or attend school functions.

L. The SRO shall maintain detailed and accurate records of the operation of the School
Resource Officer Program and shall submit other reports of an instructional nature as
required by the principal or school staff. These reports will be forwarded to the Sheriff
and appropriate School System Central Office personnel.

M. The SRO shall not act as school disciplinarian, as disciplining students is a school
responsibility. However, if the principal believes an incident is a violation of the law, the
principal may contact the SRO and the SRO shall then determine whether law
enforcement action is appropriate. School Resource Officers are not to be used for

regular assigned lunchroom duties, hall monitors or other monitoring duties. If there is

a problem area, the SRO may assist the school until the problem is solved.

N. The SRO shall submit to his/her supervisor at the Sheriff’s Office a weekly update of
his/her activities. The record shall be kept on file at the Sheriff’s Office and should
include:

1. Offense Reports
2. Arrest Reports and Citations
3. Work Schedules
4. Payroll Records

O. The SRO will adhere to all personnel rules and regulations of the “Sheriff’s” Office as
they pertain to time worked and leave.

P. If the SRO has to leave the school, he/she must advise the principal or a member of
his/her staff that he/she is leaving, the reason for leaving and when he/she will return.

Q. The SRO shall attend meetings scheduled by the Safe and Drug Free Schools coordinator
of the school system. Also, the SRO is accountable for materials and supplies that were
purchased with federal monies that are issued/assigned to the SRO.

ARTICLE I
RIGHTS AND DUTIES OF THE SCHOOL BOARD

The School Board shall provide the full-time SRO of each school with the following materials and

facilities, which are deemed necessary to the performance of the SRO’s duties:

A.

Access to an air conditioned and properly lighted office that shall contain a telephone which
may be used for general business purposes.

A location for files and records which can be properly locked and secured.

A desk with drawers, a chair, a work table, filing cabinet and office supplies.

All necessary equipment (weapon, radio, uniforms, etc.) as provided for other deputies or the
Marshall County Sheriff’s Office, as well as a desktop or laptop computer with internet access



and a current version of Microsoft Office. The Lewisburg Middle School SRO’s equipment listed
above will be provided by the Delinquency Prevention Fund from the Juvenile Court.

ARTICLE IV
FINANCING OF THE SCHOOL RESOURCE OFFICER PROGRAM

Fifty percent (50%) of the grant monies received through Safe Schools Act of 1998, with a minimum of
$40,000, unless the amount of the grant is less than $40,000, which in that case, 100% of the grant will
be used to fund the School Resource Officer program. The Lewisburg Middle School SRO’s salary will be
paid by any additional grants and/or by the Marshall County Board of Education funding (above and
beyond the safe school grant).

The balance of the remaining SRO salaries will be paid by Marshall County Government after all grant
funds are received.

ARTICLE V
EMPLOYMENT STATUS OF SCHOOL RESOURCE OFFICER

School Resource Officers shall remain employees of the Marshall County Sheriff’s Office and shall not be
an employee of the School Board of Marshall County, Tennessee. The School Board and the Sheriff
acknowledge that the School Resource Officer shall remain responsive to the chain of command of the
Marshall County Sheriff’s Office.

ARTICLE VI
APPOINTMENT OF SCHOOL RESOURCE OFFICER

A. The Sheriff or his designee shall assign duties to the qualified SRO; however, an interview board
composed of the principal, the sheriff and a member of the school system’s central office will
actually make the school appointment.

B. The SRO applicant must meet the following requirements:

1. The SRO applicant must be a Tennessee Certified law enforcement officer and meet all Sheriff’s
Office requirements for commissioned and certified officers.
2. The SRO must attain 40 hours every three (3) years of training related to the SRO position.

C. Among additional criteria for consideration, the School Resource Officer should have job knowledge,
experience and training, as well as education with good appearance, attitude and communication
skills.

ARTICLE VII
DISMISSAL OF SCHOOL RESOURCE OFFICER/REPLACEMENT

A. Inthe event the principal of the school to which the SRO is assigned feels that the particular SRO is
not effectively performing his/her duties and responsibilities, the principal shall recommend to the



Director of Schools or his/her designee that the SRO assignment be reviewed in the program and
shall state the reason in writing. Within five working days of receiving the recommendation from
the Principal, the Director or his/her designee shall advise the Sheriff or his/her designee of the
Principal’s request. If the Sheriff so desires, the Director and the Sheriff or their designees shall
meet with the SRO to mediate or resolve any problems that may exist. At such meeting, specified
members of the staff of the school to which the SRO is assigned may be required to be present. If
the problem cannot be resolved or mediated within the five days mentioned above, or in the event
mediation is not sought by the Sheriff, the SRO shall then be removed from the program at the
school and a replacement shall be obtained.

B. The Sheriff may dismiss or reassign an SRO based upon Department Rules and Regulations when it
is in the best interest of the people of Marshall County.

C. Inthe event of resignation, dismissal or reassignment of an SRO, the Sheriff may provide a
temporary replacement for the SRO within a reasonable amount of time agreed upon by the Sheriff
and the Marshall County School Board. As soon as practicable, the Principal and the Sheriff shall
make a permanent replacement for the SRO position.

D. Transfer will not be permitted during the school year. SROs requesting transfer to a new school
should submit a request in writing at the end of the school year. Transfers shall be subject to
approval by the Sheriff and the Principal of the school being requested and the Marshall County
School Board.

ARTICLE ViII

TERMINATION OF AGREEMENT
This agreement shall become effective upon execution. This Agreement is binding on each party’s
successors and assigns. This Agreement may be terminated by either party upon thirty (30) days written
notice that any other party has failed to substantially perform in accordance with the terms and
conditions of this Agreement. This Agreement may be terminated without cause by either party upon
ninety (90) days written notice. Termination of this Agreement may only be accomplished as provided
herein.

Furthermore, if either party neglects to fund their share of the agreement, this agreement will
become null and void.

ARTICLE IX
NOTICES

Any and all notices or any other communication herein required or permitted shall be deemed to have
been given when deposited in the United States Postal Service as regular mail, postage prepaid and
addressed as follows:



Marshall County Director of Schools
Marshall County Board of Education
700 Jones Circle
Lewisburg, TN 37091

Sheriff
Marshall County Sheriff’s Office
209 1° Avenue North
Lewisburg, TN 37091

ARTICLE X
GOOD FAITH

The School Board, the Sheriff, their agents and employees agree to cooperate in good faith in fulfilling
the terms of this Agreement. Unforeseen difficulties or questions will be resolved by negotiations
between the Director and the Sheriff, or their designees.

ARTICLE XI
UNDERSTANDING OF AGREEMENT

This document constitutes the full understanding of the parties and no terms, conditions,
understandings or agreement purporting to modify or vary the terms of this document shall be binding
unless hereafter made in writing and signed by the party to be charged.

ARTICLE XII
NON-ASSIGNMENT

This Agreement and each and every covenant herein shall not be capable of assignment, unless the
express written consent of the School Board and Sheriff is obtained.

ARTICLE XIII
MERGER

This Agreement constitutes a final written expression of all the terms of this Agreement and is a
complete and exclusive statement of those terms.

IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their duly authorized
officers.



THIS THE day of , 20

FOR THE MARSHALL COUNTY SCHOOL BOARD

JACOB SORRELLS, Director of Schools

FOR THE MARSHALL COUNTY SHERIFF’'S OFFICE

BILLY LAMB, Sheriff

FOR MARSHALL COUNTY GOVERNMENT

MIKE KENY, County Mayor

Marshall County is an equal opportunity employer and provider.



RESOLUTION NUMBER 20-06-

RESOLUTION TO AMEND THE SCHOOL RESOURCE OFFICE AGREEMENT
BETWEEN THE MARSHALL COUNTY BOARD OF EDUCATION AND THE
MARSHALL COUNTY SHERRIFF’S DEPARTMENT

WHEREAS, the School Resource Office Program originally began February 1,
1999 and amended March 28, 2011, with joint funding from the Safe Schools Act of
1998, Marshall County Government, the Juvenile Delinquency Prevention Fund, and the
Marshall County Board of Education, and

WHEREAS, this program has proven to be a success and its continuance a
necessity, and

WHEREAS, the original contract called for 100% of the Safe Schools Grant
payable to Marshall County Schools be used to offset the cost of the SROS, AND

WHEREAS, for the 2019-2020 fiscal year, the state has increased the amount of
this grant to pay for other safety items needed in the school systems, and

WHEREAS, the grant needs to be amended whereby Marshall County Schools
will remit 50% of the grant proceeds, with a minimum of $40,000, to Marshall County to
offset the cost of the SROs.

THEREFORE, BE IT RESOLVED that the Marshall County Board of
Commissioners authorize and direct the Marshall County Mayor and the Marshall County
Sherriff to sign the attached revised agreement between the Marshall County Board of
Education and the Marshall County Sheriff’s Office for the School Resource Officer
Agreement becoming effective immediately.

APPROVED THIS 22nd DAY OF JUNE, 2020

COUNTY MAYOR MARSHALL COUNTY CLERK



RESOLUTION NO. 20-06-
RESOLUTION TO TRANSFER FUNDS
GENERAL PURPOSE SCHOOL FUND

WHEREAS, The Comptroller’s Office requires Commission Approval to transfer
budgeted funds into any salary account, and

WHEREAS, There are categories that actual expenses exceed budget and also
categories that actual expenses are less than budgeted expenses, and

WHEREAS, Funds must be transferred to the appropriate budgeted line item,

THEREFORE, BE IT RESOLVED, that the General Purpose School Budget be
amended in the following manner:

ACCT # DESCRIPTION DEBIT CREDIT
72510-186  Fiscal Services-Longevity 500

72510-207 Fiscal Services-Medical Insurance 9,000

72120-186  Health Services-Longevity 500

72710-189  Transportation-Other Salaries 20,000

72710-412  Transportation-Diesel 30,000

APPROVED THIS 22nd DAY OF JUNE, 2020

COUNTY MAYOR MARSHALL COUNTY CLERK



Proposed Budget for 2020-2021

Title 1 21.01 Budget

2020-2021 School Year

Account
Number/Line
Item Number Regular Instruction Education Title 1-A Increase | Decrease Total
71100 Line ltem Description Current
71100/116 Teachers
71100/117 Career Ladder
71100/127 Career Ladder Extended contracts
71100/128 Homebound Teachers
71100/162 Clerical Personnel
71100/163 Educational Assistants $84,000.00 $84,000.00
71100/186 Longevity $7,775.00 $7,775.00
71100/189 Other Salaries & Wages $550,000.00 $550,000.00
71100/195 Certified Sub teachers $2,000.00 $2,000.00
71100/198 non Certified teachers $2,261.24 $2,261.24
71100/201 Social Security $32,500.00 $32,500.00
71100/204 State Retirement $54,500.00 $54,500.00
71100/206 Life insurance
71100/207 Medical Insurance $120,000.00 $120,000.00
71100/208 Dental Insurance $500.00 $500.00
71100/210 Unemployment Comp. $1,750.00 $1,750.00
71100/212 Employer Medicare $8,500.00 $8,500.00
71100/299 Other Fringe Benefits
71100/311 contracts with other school systems
7110(_)/330 operating lease payments
[ 71100/336 maintenance & repair equipment
71100/356 tuition
71100/369 contracts w/certified sub.
71100/370 contracls w/ non cerfled sub
71100/399 other contracted services
71100/429 instructional materials & supplies $86,541.84 $86,541.84
71100/449 textbooks
71100/499 other materials & supplies
71100/535 fee waivers
71100/599 other charges
71100/722 regular instruction equipment $40,000.00 $40,000.00
Subtotal REGULAR INSTRUCTIONAL
71100 Ed. $990,328.08 $0.00 $0.00 $990,328.08




Proposed Budget for 2020-2021

Title 1 21.01 Budget

2020-2021 School Year

Account
Number/Line Support Services/Other Student
Item Number Support Title 1-A Increase | Decrease Totaul
72130 Line item Description Current o
72130/117 Career Ladder "
72130/123 Guidance Personnel
72130/124 Psychological Personnel
72130/127 | Career Ladder Extended Contracts
72130/130 Social Workers
72130/135 Assessment Personnel
72130/161 Secretary
72130/162 Clerical Personnel
72130/164 Attendants
72130/170 School Resource officer
72130/188 Bonus Payments
72130/189 Other Salaries & Wages
72130/201 Social security
72130/204 State Retirement
72130/206 life insurance
72130/207 Medical Insurance
72130/208 Dental Insurance
72130/210 Unemployment Comp.
72130/212 Employer Medicare
72130/299 Other Fringe Benefits
72130/307 Communication
72130/309 Contracts w/ government agencies
72130/311 contracts w/ other school systems
72130/322 Evaluation & testing
72130/330 operating lease payments
72130/336 maintenance & repair services
72130/348 postal charges
72130/355 travel
72130/399 other contracted services
72130/499 other supplies & materials
72130/524 in service / staff development
72130/599 other charges (P.l.) $17,063.92 $17,063.92
72130/790 other equipment
Subtotal OTHER STUDENT
72130 SUPPORT $17,063.92 $0.00 $0.00 $17,063.92




Proposed Budget for 2020-2021

Title 1 21.01 Budget

2020-2021 School Year

Account
Number/Line
Item Number Regular Instruction Education Title 1-A Increase | Decrease Total
72210 line item Description Current
72210/105 Supervisor/ Director
72210/117 Career Ladder Program
72210/138 Instructional Computer Personnel
72210/161 Secretary(s)
72210/162 Clerical Personnel
72210/163 Educational Assistants
72210/188 Bonus Payments
72210/189 Other Salaries & Wages
72210/195 Certified Sub teachers
72210/196 In Service Training
72210/198 non certified subs
72210/201 Social Security
72210/204 Retirement
72210/206 Life Insurance
72210/207 Medical Insurance
72210/208 Dental Insurance
72210/210 Unemployment Comp.
72210/212 Employer Medicare
72210/299 Other fringe benefits
72210/307 communication
72210/308 consultants
72210/330 operating lease payments
72210/336 maintenance & repair services
72210/348 postal charges
72210/355 travel
72210/369 contracts for certified sub teachers
72210/370 contracts for non certified sub teachers
72210/399 other contracted services
72210/432 library books / media
72210/437 periodicals
72210/499 other supplies & materials
72210/524 in service/ staff development $6,000.00 $6,000.00
12210/599 other charges
72210/790 other equipment
72210 Subtotal REG. INSTRUCTIONAL PROG $6,000.00 $0.00 $0.00 $6,000.00




Proposed Budget for 2020-2021

Title 1 21.01 Budget

2020-2021 School Year

Account
Number/Line

Other uses/ Transfers out & Indirect

_Item Number | Cost Title 1-A Increase | Decrease Total
99100 __ Lincitem Description Current
99100/504 Inditect Cosl
Total Appropriations $1,013,392.00 $0.00 $0.00 $1,013,392.00




Justification for Title 1
100

71100 163 Educational Assistants- to pay for 6 FTE positions
countywide.

71100 186 Longevity- fringe benefit on qualifying personnel.

71100 189 other salaries & wages- to pay for 10 FTE teaching
positions countywide.

71100 195 Certified Subs- to pay for certified subs while
teachers attend approved Inservice staff development
opportunities.

71100 198 non-Certified Subs- to pay for non-certified subs
while teachers attend approved Inservice staff development
opportunities.

71100 201 Social Security- fixed charges on above salaries.
71100 204 Retirement- fixed charges on above salaries.

71100 207 Medical Insurance- fringe benefits on above
salaries.

71100 208 Dental Insurance- fringe benefits on above salaries

71100 210 Unemployment Ins. — fixed charges on above
salaries.

71100 212 Medicare- fixed charges on above salaries.



71100 429 Instructional materials & Supplies- to purchase
Instructional materials & supplies requesled by Lhe Tille |
principals.

71100 722 Regular Instruction Equipment- these funds will be

used to purchase supplemental equipment in the regular
education program.

72130 599 other charges- to pay for parent involvement
activities and to purchase needed daily items for homeless
students enrolled in our county.

72210 524 In Service/Staff Development- to pay for
Inservice/Staff development at the school level in accordance
with the school’s small budgets.



Proposed budget for 2020-2021

Title 11 21.01 Budget

2020-2021 School Year

Account
Number/Line item
Number Regular Instruction Education Title il Increase Decrease Total
71100 Line item Description Current
71100/116 Teachers (2FTE) $108,595.00 $108,595.00
71100/117 Career Ladder
71100/127 Career Ladder Extended contracts
71100/128 Homebound Teachers
71100/162 Clerical Personnel
71100/163 Educational Assistants
71100/186 Longevity $800.00 $800.00
71100/189 Other Salaries & Wages
71100/195 Certified Sub teachers $3,000.00 $3,000.00
71100/198 non Certified teachers $3,000.00 $3,000.00
71100/201 Social Security $6,200.00 $6,200.00
71100/204 State Retirement $10,630.00 $10,630.00
71100/206 Life insurance
71100/207 Medical Insurance $24,000.00 $24,000.00
71100/208 Dental Insurance $50.00 $50.00
71100/210 Unemployment Comp. $200.00 $200.00
71100/212 Employer Medicare $1,500.00 $1,500.00
71100/299 Other Fringe Benefits
71100/311 | contracts with other school systems
71100/330 operating lease payments
71100/336 maintenance & repair equipment
71100/356 tuition
71100/369 contracts w/certified sub.
71100/370 contracts w/ non certified sub
71100/399 other contracted services
71100/429 instructional materials & supplies
71100/449 textbooks
71100/499 other materials & supplies
71100/535 fee waivers
71100/599 other charges
71100/7;;.“ WMregula[_lhnstructlon equipment
71100 Subtotal REGULAR INSTRUCTIONAL Ed.| $157,975.00 $0.00 $0.00 $157,975.00




Proposed budget for 2020-2021

Title 11 21.01 Budget

2020-2021 School Year

Account
Number/Line Item

Number Ragular Instruction Bducation Titlo Il Increase Decrease Total

72210 Line item Description Current
72210/105 Supervisor/ Director
72210/117 Career Ladder Progiaim
72210/127 Career Ladder Extended Contracts
72210/129 Librarian(s)
72210/132 Material Supervisor(s)
72210/136 Audiovisual Personnel
72210/137 Education Media Personnel
72210/138 Instructional Computer Personnel
72210/161 Secretary(s)
72210/162 Clerical Personnel
72210/163 Educational Assistants
72210/188 Bonus Payments
72210/189 Other Salaries & Wages
72210/195 Certified Sub teachers
72210/196 In Service Training
72210/198 non certified subs
72210/201 Social Security
72210/204 Retirement
72210/206 Life Insurance
72210/207 Medical Insurance
72210/208 Dental Insurance
72210/210 Unemployment Comp.
72210/212 Employer Medicare
72210/299 Other fringe benefits
72210/307 communication
72210/336 maintenance & repair services
72210/348 postal charges
72210/355 travel
72210/369 contracts for certified sub teachers
72210/370 | contracts for non certified sub teachers
72210/399 other contracted services
72210/432 library books / media
72210/437 periodicals
72210/499 other supplies & materials
72210/524 in service/ staff development $10,000.00 $10,000.00
72210/599 other charges
72210/790 other equipment

72210 Subtotal REG. INSTRUCTIONAL PROG $10,000.00 $0.00 $0.00 $10,000.00




Proposed budget for 2020-2021

Title 11 21.01 Budget

2020-2021 School Year

Account
Number/Line Item
Number Other uses/ Transfers out & Indirect Cost Title Ii Increase Decrease Total
99100 ~ Line item Description Current
9910()/%04 Indirect (.ost
Total Appropriations $167,975.00 $0.00 $0.00 | $167,975.00




Justifications for Title I
200
71100 116 Teachers- to pay for | CSR teacher.
71100 186 Longevity- fringe benefit on qualifying personnel.
71100 195 Certified Subs- to pay for certified subs as needed.

7110 198 Non-Certified Subs- - to pay for non-certified subs as
needed.

71100 201 Social Security- fixed charges on above salary.
71100 204 Retirement- fixed charges on above salary.

71100 207 Medical Insurance- fringe benefits on above salary.
71100 208 Dental Insurance- fringe benefits on above salary.

71100 210 Unemployment Comp. — fixed charges on above
salary.

71100 212 Medicare- fixed charges on above salary.

72210 524 In Service/ Staff Development- to cover the cost of
Inservice and staff development in core content areas.



Proposed budget for 2020-2021

Title 111 21.01 Budget

2020-2021 School Year

Account
Number/Line item

Number Regular Instruction Educatlon Title Inclease Deciease Tolal

71100 Line Item Description Current
71100/116 Teachers
71100/117 Career Ladder
71100/127 Career Ladder Extended contracts
71100/128 Homebound Teachers
71100/162 Clerical Personnel
71100/163 Educational Assistants (1) $8,136.82 $8,136.82
71100/186 Longevity $350.00 $350.00
71100/189 Other Salaries & Wages
71100/195 Certified Sub teachers
71100/198 non Certified teachers
71100/201 Social Security $600.00 $600.00
71100/204 State Retirement $775.00 $775.00
71100/206 Life insurance
71100/207 Medical Insurance $3,658.00 $3,658.00
71100/208 Dental Insurance $25.00 $25.00
71100/210 Unemployment Comp. $100.00 $100.00
71100/212 Employer Medicare $150.00 $150.00
71100/299 Other Fringe Benefits
71100/311 contracts w/ other school systems
71100/336 maintenance & repair equipment

_71100/356 tuition
71160/369 contracts w/certified sub.
71100/370 contracts w/ non certified sub
71100/399 other contracted services
71100/429 instructional materials & supplies $1,500.00 $1,500.00
71100/449 textbooks
71100/499 other materials & supplies
71100/535 fee waivers
71100/599 other charges
71100/722 regular instruction equipment
Subtotal REGULAR INSTRUCTIONAL
Ed. $15,294.82 $0.00 $0.00| $15,294.82

71100




Proposed budget for 2020-2021

Title 11 21.01 Budget

2020-2021 School Year

Account
Number/Line item .
Number Support Services/Other Student Support Title lll Increase Decrease Total
72130 Line item Description Current
72130/117 Career Ladder
72130/123 Guidance Personnel
72130/124 Psychological Personnel
72130/127 Career Ladder Extended Contracts
72130/130 Social Workers
72130/135 Assessment Personnel
72130/161 Secretary
72130/162 Clerical Personnel
72130/164 Attendants
72130/170 School Resource officer
72130/188 Bonus Payments
72130/189 Other Salaries & Wages
72130/201 Social security
72130/204 State Retirement
72130/206 life insurance
72130/207 Medical Insurance
72130/208 Dental Insurance
72130/210 Unemployment Comp.
72130/212 Employer Medicare
72130/299 Other Fringe Benefits
72130/307 Communication
72130/322 Evaluation & testing
/2130/330 operating lease payments
72130/336 mdintenance & repair services
72130/348 postal charges
72130/355 travel
72130/399 other contracted services
72130/499 other supplies & materials
72130/524 in service / staff development
72130/599 other charges (parent involvement) $1,000.00 $1,000.00
72130/790 other equipment
72130 Subtotal OTHER STUDENT SUPPORT $1,000.00 $1,000.00




Proposed budget for 2020-2021

Title 111 21.01 Budget

2020-2021 School Year

Account

Number/Line Item

Number Regular Instruction kducation litle NI Increase Decrease Tolal
72210 line Item Description Current
72210/105 Supervisor/ Director
72210/117 Career Ladder Program
72210/127 Career Ladder Extended Contracts
72210/129 Librarian(s)
72210/132 Material Supervisor(s)
72210/136 Audiovisual Personnel
72210/137 Education Media Personnel
72210/138 Instructional Computer Personnel
72210/161 Secretary(s)
72210/162 Clerical Personnel
72210/163 Educational Assistants
72210/189 Other Salaries & Wages
72210/195 Certified Sub teachers
72210/196 In Service Training
72210/198 non certified subs
72210/201 Social Security
72210/204 Retirement
72210/206 Life Insurance
72210/207 Medical Insurance
72210/208 Dental Insurance
72210/210 Unemployment Comp.
72210/212 Employer Medicare
72210/299 Other fringe benefits
72210/307 communication
72210/308 consultants
72210/330 operating lease payments
72210/336 maintenance & repair services
72210/355 travel
72210/369 contracts for certified sub teachers
772210/370 contracts for non certified sub teachers
72210/399 other contracted services
72210/432 library books / media
72210/437 periodicals
72210/499 other supplies & materials .
72210/524 in service/ staff development $1,000.00 $1,000.00
72210/599 other charges
72210/790 other equipment
72210 Subtotal REG. INSTRUCTIONAL PROG $1,000.00 $1,000.00




Proposed budget for 2020-2021

Title 1I1 21.01 Budget

2020-2021 School Year

Account
Number/Line item
Number Other uses/ Transfers out & Indirect Cost Title Il Increase Decrease Total
99100 Line ilem Descriplion Current
99100/504 Indirect Cost
Total Appropriations $17,294.82 $17,294.82




Justifications for Title 11l
300

71100 163 Educational Assistants- to pay a portion for 1.0 FTE
positions countywide.

71100 186 Longevity- fringe benefit on qualifying personnel.
71100 201 Social Security- fixed charges on above salaries.
71100 204 Retirement- fixed charges on above salaries.

71100 207 Medical Insurance- fringe benefits on above salaries.
71100 208 Dental Insurance- fringe benefits on above salaries

71100 210 Unemployment Ins. — fixed charges on above
salaries.

71100 212 Medicare- fixed charges on above salaries.

71100 429 Instructional Materials & Supplies- to purchase
supplemental supplies for the EL program.

72130 599 other charges- to purchase items Lo be used during
Lhe parent involvement programs.

72210 524 In Service/Staff Development- to cover the cost of
EL specific conferences.



Proposed budget for 2020-2021

Title IV 21.01
2020-2021 School year

Account
Number/Line
Item Number Regular Instruction Education Title IV Increase | Decrease Total
72210 Line item Description Current
72210/105 ~_Supervisor/ Diractor
72210/117 Career Ladder Program
72210/127 Career Ladder Extended Contracts
72210/129 Librarian(s)
72210/132 Material Supervisor(s)
72210/136 Audiovisual Personnel
72210/137 Education Media Personnel
72210/138 Instructional Computer Personnel
72210/161 Secretary(s)
72210/162 Clerical Personnel
72210/163 Educational Assistants
72210/188 Bonus Payments
72210/189 Other Salaries & Wages (1 FTE) $15,750.00 $15,750.00
72210/195 Certified Sub teachers
72210/196 In Service Training
72210/198 non certified subs
72210/201 Social Security
72210/204 Retirement
72210/206 Life Insurance
72210/207 Medical Insurance
72210/208 Dental Insurance
72210/210 Unemployment Comp. $250.00 $250.00
72210/212 Employer Medicare $500.00 $500.00
72210/299 Other fringe benefits
72210/307 communication
72210/308 consultants
72210/330 operating lease payments
72210/336 maintenance & repair services
72210/348 postal charges
72210/355 travel
72210/369 contracts for certified sub teachers
72210/370 contracts for non certified sub teachers
72210/399 other contracted services
72210/432 library books / media
72210/499 other supplies & materials $16,000.00 $16,000.00
72210/524 In service/ staff development $46,546.50 $46,546.50
72210/599 other charges $0.00
72210/790 other equipment $112.50 $112.50
72210 Subtotal REG. INSTRUCTIONAL PROG | $79,159.00 $0.00 $0.00 $79,159.00




Proposed budget for 2020-2021 Title IV 21.01
2020-2021 School year

Account
Number/Line
Item Number | Other uses/ Transfers out & Indirect Cost Titte IV Increase | Decledse Total
99100 Line item Descriplion Curnent
99100/504 Indirect Cost
Total Appropriations $79,159.00 $0.00 $0.00 $79,159.00




Justifications for Title IV
400

72210 189 other salaries and wages- these funds will be used
to support a percentage of the district data coach

72210 210 Unemployment- fixed charges on above salary
72210 212 Medicare- fixed charges on above salary

72210 499 other materials and supplies- these funds will be
used to support supplemental practices to prevent bullying and
harassment

72210 524 In Service/Staff Development- these funds will be
supplemental and will allow MCSS to work with educational
professionals in tandem with district instructors to plan a path
forward.

72210 790 Equipment- to purchase chromebooks to be used
for students Lo access Lhe curriculum.



Rammt

Proposed budget for 2020-2021

Consolidated Admin 21.01

2020-2021 School Year

Account
Number/Line Regular Instruction Consolidated
Item Number FEducation Admin Increase | Decrease Total
72210 Line Item Description
72210/105 |Supervisor/ Director( 45%) $34,000.00 $34,000.00
72210/117 Career Ladder Program
72210/ 138 Instructional Computer Personnel
72210/161 Secretary(s) (1.5) $44,000.00 $44,000.00
72210/162 Clerical Personnel
72210/163 Educational Assistants
72210/188 Bonus Payments
72210/189 Other Salaries & Wages
72210/195 Certified Sub teachers
72210/196 In Service Training
72210/198 non certified subs
72210/201 Social Security $5,000.00 $5,000.00
72210/204 Retirement $7,000.00 $7,000.00
72210/206 Life Insurance
72210/207 Medical Insurance $15,000.00 $15,000.00
72210/208 Dental Insurance $100.00 $100.00
72210/210 Unemployment Comp. $200.00 $200.00
72210/212 Employer Medicare $1,500.00 $1,500.00
72210/299 Other fringe benefits
72210/307 communication
72210/308 consultants
72210/330 | operating lease payments
72210/336 maintenance & repair services
72210/348 postal charges
72210/355 travel $900.00 $900.00
72210/369 | contracts for certified sub teachers
contracs for non certified sub
72210/370 teachers
72210/399 | other contracted services
72210/432 library books / media
72210/499 | other supplies & materials $2,500.00 $2,500.00
in service/ staff
72210/524 development $3,000.00 $3,000.00
72210/599 other charges $2,500.00 $2,500.00
72210/790 other equipment $1,000.00 $1,000.00
Subtotal REG.
72210 INSTRUCTIONAL PROG $116,700.00 $116,700.00




Justifications for Consolidated Admin.

011

72210 105 Supervisor- to pay for 45% of the Title Programs
Supervisor’s salary.

72210 161 Secretary - to pay for 1.5 FTE of the Special
Education Secretary’s salary.

72210 201 Social Security- fixed charges on above salaries.
72210 204 Retirement- fixed charges on above salaries.

72210 207 Medical Insurance- fringe benefits on above
salaries.

72210 208 Dental Insurance- fringe benefits on above salaries

72210 210 Unemployment Comp. - fixed charges on above
salaries.

72210 212 Medicare- fixed charges on above salaries.

72210 355 Travel- to pay for travel on the above 1.85 FTE’s
when travel is needed within the county.

72210 499 other supplies & materials-to purchase materials &
supplies needed for the 1.85 FTE’s above.

72210 524 In Service/Staff Development-to pay for
inservice/staff development as needed for the 1.90 % office
staff for updates on the Title program. These could include but



not limited to LEAD conference, Title conference, PIE
conference.

72210 599 other charges- these funds are used for contract
copier cost that is incurred at the administrative level.

72210 790 other equipment- to purchase needed office
equipment.



Proposed Budget for 20-21

IDEA-B 21.01

2020-2021 School Year

Account
Number/Line

ltem Number | Regular Instruction Education 21.01 Increase | Decrease lotal
71200 Line item Description Current
71200/116 Teachers (3) 150,260 03 $150,260.03|
Career Ladder
Career Ladder Extended
contracts
71200/128 Homebound Teachers
Clerical Personnel
71200/163 Educational Assistants (21) $312,000.00 $312,000.00
71200/171 Speech Pathologist
71200/186 Longevity $4,100.00 $4,100.00
Other Salaries & Wages (1)
71200/189 Countywide BehaviorAnalyst $47,050.97 $47,050.97
71200/195 Certified Sub teachers $500.00 $500.00
71200/198 non Certified teachers $500.00 $500.00
71200/201 Social Security $33,000.00 $33,000.00
71200/204 State Retirement S47,000.00 $47,000.00
71200/207 Medical Insurance $220,500.00 $220,500.00
71200/208 Dental Insurance $1,000.00 $1,000.00
71200/210 Unemployment Comp. $3,000.00 $3,000.00
71200/212 Employer Medicare $8,000.00 $8,000.00
Other Fringe Benefits
contracts with other school systems
operating lease payments
/1200/336 maintenance & repair equipment $250.00 $250.00
tuition
contracts w/certified sub.
contracts w/ non certified sub
other contracted services
71200/429 instructional materials & supplies $9,376.65 $9,376.65
texthooks
fee waivers
71200 499 other supplies & materials $20,000.00 $20,000.00
71200/725 | special education equipment $1,000.00 $1,000.00
Subtotal REGULAR
71200 INSTRUCTIONAL Ed. $857,537.65 $0.00 $0.00| $857,537.65




Proposed Budget for 20-21

IDEA-B 21.01

2020-2021 School Year

Account
Number/Line
Item Number | Regular Instruction Education | IDEA-B 20.01
7‘2'220 Line Item Description Current Increase | Decrease lotal
72220/105 | Supervisor/ Diteclor (45%) $40,000.00 | $40,000.00
Career Ladder Program
Instructional Computer
Personnel
72220/161 Secretary(s) (.5) $20,000.00 $20,000.00
72220/162 Clerical Personnel (1.0) $28,500.00 $28,500.00
Educational Assistants
72220/186 Longevity $1,400.00 $1,400.00
72220/189 Other Salaries & Wages
Certified Sub teachers
In Service Training
non certified subs
72220/201 Social Security $5,600.00 $5,600.00
72220/204 Retirement $6,000.00 $6,000.00
Life Insurance
72220/207 Medical Insurance $34,000.00 $34,000.00
72220/208 Dental Insurance $200.00 $200.00
72220/210 Unemployment Comp. $500.00 $500.00
72220/212 Employer Medicare $1,500.00 $1,500.00
Other fringe benefits
72220/310 | contracts w/public agencies $4,000.00 $4,000.00
consultants
operating lease payments
taitilenance & 1epail setvices
72220/355 travel $5,000.00 $5,000.00
other contracted services
contracts for non certified sub
teachers
72220/499 other supplies & materials $1,500.00 $1,500.00
library books / media
periodicals
other supplies & materials
72220/524 | in service/ staff development $4,000.00 $4,000.00
72220/599 other charges
72220 Subtotal REG. INSTRUCTIONAL PROG| $152,200.00 $0.00 $0.00| $152,200.00




Proposed Budget for 20-21

IDEA-B 21.01
2020-2021 School Year

Account
Number/Line
Item Number | Regular Instruction Education | IDEA-B 20.01
712710 Line item Dascription Current Increase | Decrease fotal
72710/146 BusDilvers (3) | $57,000.00 o | $57,000.00
72710/189 other salaries & wages (3) $44,000.00 $44,000.00
72710/201 social security $6,300.00 $6,300.00
72710/204 state retirement $7,575.00 $7,575.00
72710/207 medical insurance $51,500.00 $51,500.00
72710/208 dental $225.00 $225.00
72710/210 unemployment comp $1,000.00 $1,000.00
72710/212 Medicare $2,500.00 $2,500.00
Subtotal REG. INSTRUCTIONAL
72710 PROG $170,100.00 $0.00 $0.00| $170,100.00




Proposed Budget for 20-21 IDEA-B 21.01
2020-2021 School Year

Accournt
Number/Line | Other uses/ Transfers out &
Item Number Indirect Cosl IDEA-B 18.01
99100 Line item Description Current
99100/590 Transfer Out $1,134.35 $1,134.35
Total Appropriations | $1,180,972.00 $0.00 $0.00| $1,180,972.00




Justifications for IDEA-B
901

71200 116 Teachers- to pay for 3 FTE teachers to work in the
Special Education program.

71200 163 Educational Assistants- to pay for 21 FTE assistants
to work in the Special Education Program.

71200 186 Longevity- fringe benefit on qualifying personnel.

71200 189 Other Salaries & Wages- to pay for 1 behavior
analyst that will work countywide addressing
discipline/behavior

71200 195 Certified Subs- to assist in paying for certified subs
that work in the Special Education program.

71200 198 Non Certified Subs- to assist in paying for non
certified subs that work in the Special Education program.

71200 201 Soclal Securlty- fixed charges on above salary.
71200 204 Retirement- fixed charges on above salary.

71200 207 Medical Insurance- fringe benefits on above
personnel

71200 208 Dental Insurance- fringe benefits on above
personnel

71200 210 Unemployment Comp. - fixed charges on above
salary.



71200 212 Medicare- fixed charges on above salary.

71200 336 Malintenance & Repair Equipment- to pay tor repair
or mainlenance on any Speclal Education Equipment.

71200 429 Instructional materials & supplies- to purchase
instructional materials & supplies for the Special Education
program as needed.

71200 499 Other Materials & Supplies- to purchase curriculum
focused on classroom management, school climate, and culture
providing strong self-esteem support. Books for a book study
on discipline. We will also employ and outside source to
support programs for all students regarding climate, culture,
and bullying.

71200 725 Special Education equipment- to purchase
equipment that is supplemental to a student’s educational
needed. These items could consist of but not limited to a FM
system, large screen for computer, light box.

72220 105 Supervisor- to pay for 45% of the Special Education
Supervisor’s salary.

72220 161 Secretary- to pay for 50% of the Special Education
Secretary’s salary.

72220 162 Clerical Personnel- to pay for 1.0 FTE Clerical
Personnel.

72220 186 Longevity- fringe benefit on qualifying personnel.
72220 201 Soclal Security- fixed charges on above salaries.



72220 204 Retirement- fixed charges on above salaries.
72220 207Medical Insurance- fringe benefits on above salaries.
72220 208 Dental Insurance- fringe benefits on above salaries.

72220 210 Unemployment Comp.- fixed charges on above
salaries.

72220 212 Medicare- fixed charges on above salaries.

72210 310 contracts w/ public agencies- to pay for copier
contract as needed that is used in the Special Populations/ Title
office

72220 355 Travel- to pay for travel incurred between schools
within the county

72220 499 other materials & Supplies- to pay for ink & paper
used within the Special Education Office.

72220 524 In Service/ Staff Development- to pay for SE staff
attend trainings if requested.

72710 146 Drivers- to pay for 3 FTE Bus drivers

72710 189 other salaries and wages — to pay for 3 FTE bus
attendants.

72710 201 Social Security- fixed charges on above salaries.
72710 204 Retirement- fixed charges on above salaries.
72710 207 Medical Insurance- fringe benefits on above salaries

72710 208 Dental Insurance- - fringe benefits on above salaries



72710 210 Unemployment Comp. - fixed charges on above
salaries.

72710 212 Medicare- fixed charges on above salaries.

99100 590 Transfer Out- funds being transferred to General
Purpose for subs as needed.



Proposed Original Budget

Preschool Budget 21.01

2020-2021 School Year

Account
Number/Line Preschool
Item Number Regular Instruction Education 20.01 Increase | Decrease Total
71200 Line item Description 912
71200/116 Teachers
Career Ladder
Career Ladder Extended contracts
71200/128 Homebound Teachers
Clerical Personnel
71200/163 Educational Assistants (1.5) | $19,500.00 $19,500.00
71200/171 Speech Pathologist
Other Salaries & Wages
71200/195 Certified Sub teachers
71200/198 non Certified teachers
71200/201 Social Security $1,550.00 $1,550.00
71200/204 State Retirement $1,300.00 $1,300.00
Life insurance
71200/207 Medical Insurance $11,000.00 $11,000.00
71200/208 Dental Insurance $50.00 $50.00
71200/210 Unemployment Comp. $200.00 $200.00
71200/212 Employer Medicare $500.00 $500.00
Other Fringe Benefits
contracts with other school systems
operating lease payments
maintenance & repair equipment
tuition
contracts w/certified sub.
contracts w/ non certified sub
other contracted services
71200/429 instructional materials & supplies $250.00 $250.00
textbooks
71200/499 other materials & supplies $511.00 $511.00
fee waivers
other charges
71200/725 | regular instruction equipment| $500.00 $500.00
Subtotal REGULAR
71200 INSTRUCTIONAL Ed. $35,361.00 $35,361.00




Proposed Original Budget

Preschool Budget 21.01

2020-2021 School Year

Account
Number/Line Preschool
Item Number Regular Instruction Education 20.01 |increase Decrease |Total
72220 Line item Description 912
72220/105 Supervisor/ Director
Career Ladder Program
Material Supervisor(s)
Instructional Computer Personnel
72220/161 Secretary(s)
72220/162 Clerical Personnel
Educational Assistants
Bonus Payments
Other Salaries & Wages
Certified Sub teachers
In Service Training
non certified subs
72220/201 Social Security
72220/204 Retirement
Life Insurance
72220/207 Medical Insurance
72220/208 Dental Insurance
72220/210 Unemployment Comp.
72220/212 Employer Medicare
Other fringe benefits
communication
consultants
72220/312 contracts with private agencies $500.00 $500.00
maintenance & repair services
postal charges
72220/355 travel
72220/399 other contracted services
contracts for non certified sub teachers
other contracted services
library books / media
periodicals
72220/499 other supplies & materials $500.00 $500.00
72220/524 in service/ staff development
72220/599 other charges
Subtotal REG. INSTRUCTIONAL
72220 PROG $1,000.00 $1,000.00
Total of Preschool Budget $36,361.00 $36,361.00




Justifications for IDEA-B Preschool
912

71200 163 Educational Assistants- to pay for 1.5 FTE assistant
to work in the Pre K Special Education Program.

71200 201 Social Security- fixed charges on above salary.
71200 204 Retirement- fixed charges on above salary.

71200 207 Medical Insurance- fringe benefits on personnel
paid from this fund.

71200 208 Dental Insurance- fringe benefits on personnel paid
from this fund.

71200 210 Unemployment Comp. - fixed charges on above
salary.

71200 212 Medicare- fixed charges on above salary.

71200 429 Instructional materials & supplies- to purchase
instructional materials & supplies for the Pre K program as
needed.

71200 499 other materials & supplies- to purchase items
needed that are not deemed as instructional materials &
supplies such as wiggle seats, pressure vests.



71200 725 regular instruction equipment- to purchase items
such as ink & paper for the copies.

72220 312 contracts with private agencies- to pay for contracts
services such as OT, PT

72220 499 other supplies & materials — to pay for
supplemental testing materials for pre K program



Proposed budget for 2020-2021

ESSER/Cares Act Grant

2020-2021 School Year

Account
Number/Line
Item Number

Regular Instruction Education

ESSER/Cares
Grant

Increase

Decrease

Total

71100

Line item Description

Supervisor/ Director

Career Ladder Program

Material Supervisor(s)

Audiovisual Personnel

Education Media Personnel

Instructional Computer Personnel

Secretary(s)

Clerical Personnel

Educational Assistants

Bonus Payments

Other Salaries & Wages

Certified Sub teachers

In Service Training

non certified subs

Social Security

Retirement

Life Insurance

Medical Insurance

Dental Insurance

Unemployment Comp.

Employer Medicare

Other fringe benefits

postal charges

travel

other contracted services

contracts for non certified sub teachers

other contracted services

library books / media

periodicals

instructionals materials & supplies

in service/ staff development

other charges

71100722

equipment

$738,067.00

$738,067.00

Total for 71100 Series

$738,067.00

$738,067.00




Proposed budget for 2020-2021

ESSER/Cares Act Grant

2020-2021 School Year

Account
Number/Line ESSER/Cares
Item Number Regular Instruction Education Grant Increase | Decrease Total
99100 Line item Description
99100 590 Transfers Out $55,724.46 $55,724.46
Total budget for 20-21 EASSER/Care Budget | $793,791.46 $793,791.46




Justifications for
Elementary and Secondary Emergency Relief Grant

(ESSER)

71100 722 Equipment- these funds will be used to purchase
technology equipment to be used in an alternative learning
environment such as home.

99100 590 Transfers out- these funds are for loss of revenue
since March 17, 2020 due to Covid -19. Revenues for 2019-2020
are estimated to be $540,000.00 less than 2018-2019.



IDEA-B Technology Partnership Grant

20.01
Account IDEA-B
Number/Line Technology
Item Number Regular Instruction Education Grant Increase | Decrease Total

71200 Line item Description

Supervisor/ Director

Career Ladder Program

Material Supervisor(s)

Audiovisual Personnel

Education Media Personnel

Instructional Computer Personnel

Secretary(s)

Clerical Personnel

Educational Assistants

Bonus Payments

Other Salaries & Wages

Certified Sub teachers

In Service Training

non certified subs

Social Security

Retirement

Life Insurance

Medical Insurance

Dental Insurance

Unemployment Comp.

Employer Medicare

Other fringe benefits

postal charges

travel

other contracted services

contracts for non certified sub teachers

other contracted services

library books / media

periodicals
71200429  |nstructionals materials & supplies $10.00 $10.00
in service/ staff development
other charges
71200 725 equipment $5,500.00 $5,500.00

Total for IDEA-B Technology
Grant $5,510.00 $5,510.00




Justifications for IDEA-B Technology Partnership Grant
899

71200 429 Materials & supplies- to purchase headphones that
will be used with chrome books

71200 725 equipment- to purchase flip top touch screen

chrome books for students that require this kind assistive
technology



MARSHALL COUNTY BOARD OF EDUCATION

PROPOSED 2020-2021 BUDGET
REVENUES

40110 Current Property Tax

40120 Trustee's Collection-Prior Year
40125 Trustee's Collection-Other
40130 Clk/Masters Collections

40140 Interest/Penalty

40210 Local Option Sales Tax

40275 Mixed Drink Tax

40350 Interstate Telecommunications
41110 Marriage Licenses

43517 Tuition-After School

43570 Receipts from Individual Schools
43583 Criminal Background Fee
44130 Sales of Materials/Supplies
44146 E-Rate Funding

44170 Misc. Refunds

44530 Sale of Equipment

44560 Damages Recovered From Individuz
44570 Contributions/Gifts

44990 Other Local Revenues:

46511 BEP

46515 Early Childhood Education
46550 Driver Education

46590 Other State Education Funds
46610 Career Ladder Program

46640 CTE Equipment Grant

46851 State Revenue Sharing TVA
46980 Other State Grants

47143 Special Education Grants
47147 Safe and Drug Free School
47590 Other Federal through State
49700 Insurance Recovery

Total Revenues
Total Expenditures

Difference

Adjustment to Beginning Fund Bal

Restricted for Educ-Ext Contract
Restricted for Instruc-Career Ladder

Reserves-Capital Outlay

Unassigned Fund Balance

Total Reserves

SHORT(OVER) 3% FUND BALANCE REQUIREMENT

Maintenance Of Effort

Actual Budget Projected Budget
2018-2019 2019-2020 2019-2020 2020-2021
9,298,712 9,148,572 9,235,000 9,217,710
192,810 149,934 140,000 149,934
1,458 25,133 3,500 5,000
102,861 51,676 52,000 51,676
42,064 30,513 40,000 30,513
3,080,424 2,230,835 3,082,000 2,183,549
10,880 6,000 11,000 6,000
0 1,719 0 0
2,214 1,867 2,100 1,867
0 0 19,033 18,000
99,390 90,000 72,000 90,000
2,950 2,000 2,150 2,000
3,079 3,000 3,500 3,000
0 0 0 0
84,399 70,000 70,000 80,000
0 3,000 0 3,000
1,227 1,000 500 1,000
5,000 10,000 0
396,564 400,000 400,000 440,000
29,516,664 29,677,000 29,782,000 29,963,000
205,503 201,652 193,646 193,646
32,572 15,000 35,587 30,000
300,558 307,080 207,080 90,000
115,933 87,300 69,201 82,900
0 0 0 0
190,000 190,000 190,000 190,000
30,000 0 0 0
44,054 9,548 9,548 0
413,505 270,928 270,928 0
10,000 0 0 0
151,130 381,700 427,239 5,000
44 328,951 43,360,457 44,328,012 42 837,795
45,039,390 46,138,249 44,579,325 44 950,070
(710,439) (2,777,792)  (251,313) (2,112,275)
22,317
0 0 0
(9,470) 0 (9,470) (9,470)
0 577,299 0
6,520,490 3233629 5691878 4,156,902
6,511,020 3,233,629 6,259,707 4 147,432
(2,808,400)
12,921,423 11,836,249 12,755,600 11,836,249

Buses-County

Coor School Health,Safe Schools

6/4/2020

Work Based Lrning, TELN

21st Century
RTBR

9.25%

3%= 1,348,502



MARSHALL COUNTY BOARD OF EDUCATION
SUMMARY OF EXPENDITURES

71100
71150
71200
71300
72110
72120
72130
72210
72220
72230
72250
72310
72320
72410
72510
72520
72610
72620
72710
72810
73300
76100
73400
99100

Regular Ed. Instruction
Alternative Ed. Instruction
Special Ed. Instruction
Vocational Ed. Instruction
Attendance

Health Services

Other Student Support
Regular Ed Support
Special Ed. Support
Vocational Ed Support
Technology Support
Board of Education
Director of Schools

Office of the Principal
Fiscal Services

Human Resources
Operation of Plant
Maintenance of Plant
Transportation

Central and Other
Community Services
Capital Outlay

Early Childhood Educatior
Transfer to Other Funds

Budget Increase

Actual

2018-2019

22,520,436

237,157
2,889,760
1,435,798

255,941

431,946
1,135,600
1,274,081

61,078
95,436

578,400

553,484

227,360
2,901,934

357,814

179,905
3,366,723
1,418,939
2,218,691

209,512

429,054
1,777,920

222,477

259,944

45,039,390

Budget
2019-2020

23,324,095
174,772
3,032,068
1,430,264
233,421
435,100
1,156,735
1,318,600
144,688
163,678
595,422
647,275
244,279
3,020,030
372,512
185,077
3,543,218
1,437,179
2,362,678
241,093
270,928
1,321,700
223,481
259,955
46,138,249

Projected Budget
2019-2020  2020-2021
22,602,965 22,979,503

165,894 173,069
2,936,885 3,054,294
1,413,963 1,450,026

226,226 245,538

431,661 435,342
1,130,888 1,063,330
1,286,912 1,292,814

123,912 81,599

159,379 169,388

585,014 588,851

589,434 655,822

243,018 246,047
3,007,286 2,998,270

378,822 386,032

176,718 179,611
3,431,220 3,496,458
1,331,603 1,343,822
2,227,931 2,529,184

227,877 241,110

270,928 0

802,569 874,670

218,265 215,336

609,955 259,955

44,579,325 44,950,070

-1.02%

0.83%

6/4/2020

$
Increase

376,538
7,175
117,409
36,063
19,312
3,681
(67,558)
5,902
(42,313)
9
3,837
66,388
3,029
(9,016)
7,210
2,893
65,238
12,219
301,253
13,233
(270,928)
72,101
(2,929)
(350,000)
370,745



MARSHALL COUNTY SCHOOLS
2020-2021
MAJOR CHANGES FROM 2019-2020 PROJECTED

INCREASES TO EXPENSES (REDUCTIONS TO REVENUES)

1% Raise

7% Increase Medical Insurance

Step Raises

3 Growth Teachers

5% Increase-Property/Liability/Work Comp Insurance
Pick up 1/2 Teacher from Title

Extra day worked by support staff

Forrest Middle School Volleyball Supplements

Open Math Position-MCHS

2 1/2 open bus driver positions

REDUCTIONS TO EXPENSES (ADDITIONS TO REVENUES)

1 Maintenance not replaced

5 Teachers

Decrease in state retirement rate
Custodial Supplies

Reduction in capital outlay
Additional BEP funding estimate

Changes since 4/6

Decrease in BEP

Medical Insurance from 7% to 5%

1 Teacher to Title Il (Class Size Reduction)
Teacher from Title 1 back to Title 1

Speech Teacher Resigned-Not Replacing
New Transfers from IDEA for Disproportionate

Note: $350,000 added to Projected 19-20 for Transfer to Food Service
Changes since 5/11

1% raise removed

Signing Bonus Removed

Remove Lease Payment for Budgeted 20-21 Lease-Chromebooks
Medical Insurance Increase from 5% to 2%

Decrease in BEP estimate to to insurance decrease (from 7%-2%)
Cornersville High Roof Replacement-Insurance $ received June 2020
Enroilment Software

303,274
272,444
217,720
207,192
25,968
37,143
12,086
4,463
69,064
48,060

1,197,414

18,022
315,320
76,697
80,000
50,000
771,000

1,310,939

(513,000)
82,339
63,041
37,143
71,146

(29,378)

(288,709)

303,274
11,792
139,375
119,771
(74,000)
(55,539)
(10,250)



6/4/2020

REGULAR INSTRUCTION PROGRAM

71100

116 Teachers

117 Career Ladder Program
128 Homebound Teachers
163 'Educational Assistants
186 Longevity Pay

189 Other Salaries/Wages

195 Substltute Teachers-Certified

198, Substltute Teachers-Non-Certifi ed

201 ASocral Security

204 State Retirement

207 Medical Insurance

208 Dental Insurance

212, Employer Medlcare

217! Retlrement-Hybrld

336 ‘Maint/Repairs Equipment
355 Travel

356! Tumon

399 Other Contracted Services
429 Instructional Supplies

449 Textbooks

599 Other Charges

722 Regular Instruct. Equipment

Total

Actual Budget Projected Budget Increase
2018-2019 2019-2020 2019-2020 2020-2021 (Decrease)

14,454,526 14,719,816 14,430,000 14,611,629 181,629
54,282 53,600 50,665 49,750 . (915)
15,438 | 14,000 | 9,000 14,000 5,000
696,396 706,984 705,000 712,323 7,323
157,550 166, 700 i 163,000 | 161,850 | (1,150)
96,787 | 107,000 | 93,000 | 92,000 | (1,000)
34,090 45,000 25,000 45,000 20,000
167,414 185,000 | 135,000 | 185,000 50,000
905,190 | 991,882 | 900,000 } 984, 036 84,036
1,466,891 1,652,706 | 1,450, 000 1,524, 208 74,208
3,148,807 : 3,184, 233 3,150 QOO ‘ 3,223, 896 73,886
10,760 ‘ 10, 590 i 11,000 ! 11, 005 5
11,617 11,536 9,000 9, 364 364
214, 459 223,973 215,000 - 222,202 | ! 7,202
62,419 . 0/ 60,000 59,900 t (100)
41,971 40,000 | 40,000 40,000 0
1,670 | 2,000 1,300 2,000 700
3,000 | 6,000 | 6,000 | 6,000 | 0
11, 057 82,250 48, 000 50,500 | 2,500
396,051 297,500 302,000 ' 311,400 9,400
199,598 \ 300,000 : 300,000 | 300,000 . 0
- 10,000 o 0 0
370,463 513,325 \ 500,000 r 363,440 (136,560)

. B | S | .
22,520,436 23,324,095 1 22,602,965 22,979,503 ' 376,538




6/4/2020

71150

ALTERNATIVE INSTRUCTION PROGRAM |

Actual ~ Budget Projected Budget ~ Increase

2018-2019 2019-2020 2019-2020 2020-2021 | (Decrease)

116 Teachers 163,706 117,654 115,036 115,404 368
186 Longevity Pay 1,450 1,500 1,500 | 1,650 50
198 Non-Certified Substitutes 1,095 1,245 800 1,245 445
201 Socnal Security 9,650 7,465 6,800 7,328 428
,204 State Retirement 15,336 12,666 | 11,000 | 12,011 1,011
207 Medical Insurance 41,428 25,496 25,498 | 125,856 ‘ 358
208 Dental Insurance 91 46 46 46 4 0
210 ‘Unemployment Comp. 88 56 45 42 (3)
212 Employer Medicare 2,233 | 1,724 | 1,724 | 1,691 | (33)
217 Retirement-Hybrid 1,135 0 ‘ 1,115 1,095 (20)
307 Communication - 120 30 0 (30)
399 Other Contracted 95 3,000 500 3,000 2,500
429 Instructional Supplies 950 800 | ‘ 700 800 100
722 Instructional Equipment - 3,000 1,000 | - 3,000 2,000
Total 237,157 | 174,772 | 165,894 173,069 7,175




6/4/2020

SPECIAL EDUCATION PROGRAM : ! | i | |
71200 ! ! ‘
‘ |
Actual Budget Projected Budget Increase
2018-2019 2019-2020 2019-2020 2020-2021 | (Decrease)
116 Teachers : 1,241,399 | 1,268,644 1,220,000 ! 1,305,063 : 85,063 |
117 Career Ladder Program ) 9,983 9,000 . 8,925 ¢ 9,000 75
128 Homebound Teachers ) 6,837 | 8,000 . 2,000 8,000 6,000
163 Educational Assistants . 371,128 | 390, 000 ‘ 390,000 404,530 | 14,530
17 Speech Pathologist ) 227,146 290, 522 | 280,522 231,219 (59, 303)}
186 Longevity Pay o 21,325 27,700 { 24,700 | 23,900 (800)|
B 195.Subst|tute Teachers-Certified ) 3,290 | 4,000 . 3,000 : 4,000 1,000
198 Substitute Teachers-Non-Certified 28,140 32,000 i 32,000 24,000 (8,000),
201 Social Security ) 108,209 . 123,338 115,000 | 124,602 | 9,602 . i
204 State Retirement ! 171,353 . 186,705 180,000 192,316 12,316 ‘ |
207 Medical Insurance ) 563,729 : - 566,210 . 565,000 | 598,422 | 43 422 ‘
208 ‘Dental Insurance ) 1,806 1,780 1,924 2,010 . - 86
210 Unemployrnent Comp o 1,818 1,724 1,500 1,381 (119):
212 Employer Medicare o 25438 | 28,845 26,000 . 29,141 3141
217 Retlrement-Hybnd { 6,683 [ 0 8,714 8,710 - (4)1 !
312.Contracts with Private Agencies | ! 0! 65,000 80,000 15,000 |budget 72220
399: Other Contracted Services o 95,815 76,000 6,000 0. (6,000) Speech
429, Instruct;gnaJ Supplies ] 5,661 6,600 6,600 | i 7, 000 400, o
”790,0ther Equipment ) 0 ’ .. 1,000 0] \ 1, 000 ! 1, 000 \‘
Total 2,889,760 3,032,068 | 2,936,885 | | 3,054,294 ° 117,409 ‘




6/4/2020

71300

116 Teachers

117 Career Ladder Program

186 ‘Longevity Pay

195 Substitute Teachers-Certified

198 Substitute Teachers-Non-Certified

201 Sqmal Security

204 State Retirement

207 Medical Insurance

208 Dental lnsurance

210 Unemployment Comp
212 Employer Medicare

217 Retirement-Hybrid

336 Maint/Repairs Equipment
429 Instructional Supplies
449,Textbooks

599 Other Charges

730 Vocational Instruction Equip.

Total

VOCATIONAL EDUCATIONAL PROGRAM

Actual Budget Projected Budget Increase

2018-2019 2019-2020 2019-2020 2020-2021 | (Decrease)

959,378 977,110 975,000 986,137 11,137

) 3,000 3,000 2,935 . 3,000 65
} 8,400 | 10,500 9,750 | 10,050

: 420 1,000 | 750 . 1,000 250

8,038 11,900 10,550 8,000 (2,550)

56,931 61,846 57,000 , 62,508 5,508

93,808 1 105,196 | 98,000 | 102,617 4617

194,403 196,100 | 196,000 . 200,123 | 4,123

§48 ) 684 684 684 0

. 646 564 564 468 (96)

[ 13,331 14,464 14,000 14, 619 619

: 4,543 0 | 3,030 | 3,021, )

4,753 1 600 3,300 2,500 (800)

27,229 22, 800 22,800 . 22,800 | ! 0

21,640 2,000 ; 2,600 2,000 ‘ ~ (600)

L 0! 500 | 0 soo\ 500

' 38,630 21,000 ; 17,000 | 30,000 ¢ 13,000

1,435,798 | 1,430,264 | 1,413,863 1,450,026 36,063




6/4/2020

ATTENDANCE } 3 |

72110 ‘
Actual Budget ~ Projected ~ Budget Increase
2018-2019 2019-2020 2019-2020 2020-2021 | (Decrease)
105 Supervisor/Director ) ‘ 38,523 38,908 38,908 38,905 3)
117 Career Ladder o 600 600 | 600 | 600 0
130 Social Worker ; 72,912 73,641 73,641 73,648 7
162 Clerical Personnel . 38,775 39,163 39,163 39,163 0
186 Longevity Pay o 2,200 2,300 12,300 | 2,400 100
201 Social Security | 6,704 9,586 8,000 , 9,592 1,592
204 State Retirement . 8,541 12,833 | 10,500 | 12,698 2,198
207 Medical Insurance , 4 21,338 21,490 21,494 21,791 297
208 Dental Insurance . 137 137 ¢ 137 137 0
210 Unemployment Comp. ; 108 12 83 | 84 1
212 Employer Medicare ' 2,135 2,242 2,242 2,243 1
355 Travel , ' 1,833 2,500 1,750 2,500 750
399 Other Contracted Services 1 48,918 | 18,910 20,908 @ 30,776 9,868
499 Other Supplies and Materials 2,377 3,000 | 2,500 3,000 500
524 Inservice/Staff Dev ' 10,757 4,000 2,000 4,000 2,000
599 Other Charges , 83, 0 0 -0 , 0
704 Attendance Equipment o 0 \ 4,000 2,000 4,000 [ 2,000

Total B B ' 255941 233,421 | 226226 245538 19,312




HEALTH SERVICES
72120

105 Supervisor
- 117 Career Ladder

131 Medical Personnel
] 186 Longevuty Pay

201! Social Security

204‘State Retirement

207 Medical Insurance

208 Dental Insurance

210! {Unemployment Comp.
,212 Employer Medicare
"217 Retirement-Hybrid
355 Travel
) 399 Other Contracted Service
B 524 Inservice/Staff Development
599/ Other Charges

735 Health Equipment

Total

499 ‘Other Supplies and Materials

Actual Budget Projected Budget Increase
2018-2019 | 2019-2020 2019-2020 2020-2021 | (Decrease)
69,585 70,321 70,321 \ 70,321 0

550 550 550 : 550 0
201,639 206,246 205,000 | 197,722 (7,278)
1,700 2,100 2,100 2,550 450
13,801 15,132 | 15,000 [ 14,631 { (369)
14,265 18,304 | - 15,000 | 17,699 | 2,699
51,582 50,500 - 55,647 61,651 6,004

A 114 ! 91 142 183 41
356 308 230 ) 252 22

| 3,740 [ - 4,049 4,000 3,932 | (68)
; 1,476 0! 1,321 | 1452 | 131
750 2,000 - 1,000 2,000 1,000
40,000 40,000 40,000 - 40,000 . 0
131,388 1 15,000 - 13,000 14,000 | 1,000

| 500 ’ 5,000 1 000 1,000 | 0
i 500 5,000 | 5, 000 | . 5,000 | 0
0! 500 . 2,350 2,400 50

431,946 435,100 431,661 435,342 3,681




OTHER STUDENT SUPPORT
72130

117 Career Ladder

123 Guidance Personnel

186 Longevity Pay

189 Other Salaries/Wages

201 Social Security

204.State Retirement

207 Medical Insurance

208 Dental Insurance

210 Unemployment Comp.

212 Employer Medicare

217 Retirement-Hybrid

309 Contracts w/Govt Agencues
322 Evaluation and Testing

356 Tumon

399 Other Contracted Servuces j
499! Other Supplies and Matenal

524 ‘Inservice/Staff Developmem

599 Other Charges
790 Equipment

Total

(25,000) l Grant

(15,000) ; Grant

Actual Budget Projected Budget increase
2018-2019 | 2019-2020 | 2019-2020 | 2020-2021 | (Decrease)
2,990 | 2,000 | 2,000 2,000 0]
638,184 656,576 632,000 647,090 15,090
7,700 7,750 6,550 6,850 300 |
1,860 3,000 | 1,000 2,000 1,000
37,579 41,498 | 38,000 40,792 | 2,792
63,296 71,065 66,000 67,515 | 1,515
150,692 152,100 162,398 = 164,674 2,276
228 | 228 365 365 0
371 392 3000 294 6)
8,796 | 9,705 9200 9,540 340
2,645 0 2,145 2,160 | 15
104,445 108,080 | 108,080 48,000 |  (60,080)
30,496 40,000 35000 . 40,000 5,000
0 0. 3,000 0 (3,000)
8,170 8,300 | 14,800 16,000 1,200 |
3,546 29,050 | 29,050 4,050
0 2,000 | 1,000 2,000 1,000
18,980 | 10,000 | 5,000 10,000 | 5,000 |
55,622 | 1aooo| 15,000 | 0
. |
1,135,600 1,156,735 1,130,888 1,063,330 | (67,558);




6/4/2020

REGULAR INSTRUCTION SUPPORT

72210

105 Supervisor/Director

117 Career Ladder

129 Librarians

161 Secretary

186 Longevity Pay

189 Other Salaries/Wages
201 Social Security

204 State Retirement

207 ‘Medical Insurance
208 Dental Insurance

210 Unemployment Comp.
212 Employer Medicare
217! Retirement-Hybrid
355 Travel

399/0ther Contracted Services |

432 Library Books/Media

499 Other Supplies and Material

524'In Service/Staff Developmer

790 Equipment
Total

Increase

Actual Budget Projected Budget
2018-2019 | 2019-2020 2019-2020 2020-2021 (Decrease)
323,497 . 296,811 296,811 | 296,811 0
5,550 5,550 5,000 | 5,000 0
509,916 517,815 | 513,000 518,754 - 5,754
23,834 24,062 24,062 24,072 10
12,625 12,550 12,230 13,300 1,070
4,860 7,500 6,500 6,000 (500)
48,924 53,493 . 52,000 53,564 1,564
86,215 90,773 . 90,773 87,893 .  (2,880)
179,955 , 185,980 186,207 198,714 | 12,507
575 616 605 640 | 35 .
438 | 470 342 378 36!
‘ 11,922 12,510 | 12,510 | 12,527 | 17,
t 921 0 752 | 740 ! - (12)]
| 2,624 4,000 2,500 | 3,000 500 |
26,500 | 26,050 14,000 | 8,000 (6.,000)
22,699 | 23,220 23,220 | 23,220 | 0.
4,180 | 8,700 ! 7,200 | 8,700 ! 1,500
8,846 . 29,500 20,000 ' 29,500 . 9,500 |
0 19,000 19,200 2,000 ;.  (17,200);Grant
1,274,081 1,318,600 | 1,286,912 1,292,814 5,902 -




6/4/2020

SPECIAL EDUCATION SUPPORT _
72220

Actual Budget Projected |  Budget Increase
2018-2019 | 2019-2020 2019-2020 2020-2021 | (Decrease)
124 Psycological Personnel i 39,444 40,509 40,509 | 41,245 736 i
189 Other Salaries | 46,200 46,148 15,500 |  (30,648) i
201 Social Security 1 2,209 2,512 5,000 | 2,557 (2,443) :
204|State Retirement 2,737 4,306 | 7,850 | 4236 (3,614) :
207 Medical Insurance 15,088 15,200 21,444 | 15,164 (6,280) l
208 Dental Insurance 32 46 92 92 0 '
210, Unemployment Comp. - 28! 28 | 44 42 (73}
212 Employer Medicare 517 587 1,160 598 (562) .
217 ;Retirement-Hybrid 813 0. 665 665 0,
307: Communication 210 0. 0 0. 0.
355 Travel 0. 500 0. - 500 . 500
399 Other Contracted 0. 33,800 0. 0 0 actual 71200
524 Inservice/Staff Development 0. 1,000 1,000 1,000 0.
Total 61,078 144,688 123,912 | 81,599 (42,313)




6/4/2020

VOCATIONAL EDUCATION SUPPORT

72230

105 Supervisor/Director

161 Secretary

186 Longevity Pay 7 _
201 Social Security 1
204 ‘State Retirement
207 Medical Insurance
208 Dental Insurance
210/ .Unemployment Comp.
212_Employer Medicare
307 Communication |
355 Travel |
399 Other Contracted Serwce

599 Other Charges

Total

\
|
Actual Budget Projected Budget Increase

2018-2019 2019-2020 | 2019-2020 2020-2021 | (Decrease)
40,541 85,587 81,859 81,859 0
23,730 25,689 . 25,689 25,689 0
825 1,300 1,300 1,400 100
3,927 6,980 6,755 6,755 (0)
‘ 6,288 11,163 11,163 | 10,477 (686)
; 14,258 22,480 | 22,480 22,795 315
| 68 | 91 91 91 0
| 42 56 - 42 42 0
918 | 1,632 ! 1,600 1,580 (20)
2,999 3,700 . 3,200 . 3,200 0
447 1,000 700 ; 500 . (200)
1303 3,000 4,000 | 4,500 500
0 1,000 500 500 0
95,436 163,678 159,379 159,388 9




TECHNOLOGY SUPPORT
72250

105, Supervusor/Dlrector |
121 Data Processing Persont
186 ‘Longevity Pay

201 Social Security

204 State Retirement

207 Medical Insurance

208 Dental Insurance

210 Unemployment Comp.
212 Employer Medicare

217 Retirement-Hybrid
307.Communlcat|on

336 Maintenance/Repair
350 Internet Connectivity
399 Other Contracted Serwce
471 .Software o

524 Staff Development

Total

Actual Budget Projected Budget Increase
2018-2019 | 2019-2020 2019-2020 2020-2021 | (Decrease)
75,954 | 76,715 | 76,715 76,715 . 0
197,160 | 202,424 w 202,424 202,020 | (404)
750 800 . 800 | 1,100 : 300
15,956 17,356 17,356 17,350 (6)
18,637 23,397 21,500 | 23,389 1,889
58,902 61,200 56,484 57,940 1,456
214 196 216 228 12
197 196 133 126 (7
3,732 4,059 4,059 4,058 (1)
1,565 0 1,391 1,260 (131)
‘ | 20 . (20)
39,643 55,000 47,000 | 55,000 8,000
94,243 119,000 | 119, 840 118,000 (1,840)
17,420 8,079 | 6,500 \ 7,610 1,110
52,710 ¢ 25,000 | 24,576 | - 22,056 (2,520)
1,417 2,000 | } 6,000 \ 2,000 | (4,000)

| l l

578,400 595,422 585,014 | 588,851 3,837




6/4/2020

BOARD OF EDUCATION
72310

191 Board/Committee Fees
201:Social Security

212 Employer Medicare
320!Dues/Memberships

331 Legal Services

355 Travel

399 Other Contracted Services
499 Other Supplies/Materials
506 Liability Insurance

510 Trustee's Commission

513 Workman's Comp Insurance

524|In Service/Staff Development

533 Criminal Investigation of Applicants

599:Other Charges

i Total

Actual Budget Projected Budget Increase
2018-2019 | 2019-2020 2019-2020 2020-2021 | (Decrease)
| e !

6,600 | 12,000, 7,000 ; 12,000 | 5,000

409 744 450 744 | 294

96 174 | - 100 174 74

! 6,640 6,743 | 6,743 | 6,743 0
1 3,070 15,000 . 2,500 15,000 12,500
0 500 - 500 500 0

15,750 15,750 - 12,250 15,750 3,500

0 1,000 . 500 , 1,000 500

70,209 77,230 71,569 ! 75,147 3,578
276,016 | 320,000 290,000 330,000 = 40,000
171,238 178,134 161,322 . 178,764 17,442
1,431 | 2,000 3,500 4,000 500
0] 8,000 I 28,000 | 8,000 (20,000)

! 2,025 10,000 | ~ 5,000 8,000 3,000

| | ;
| L ; :
553,484 | 647,275 589,434 | 655,822 66,388




DIRECTOR OF SCHOOLS
72320

|

| L
101 County Official/Adm Office
117 |Career Ladder/CEO

161! Secretary

186 .Longevity Pay

201 Social Security

204 State Retirement

207 Medical Insurance

208 .Dental Insurance

210 Unemployment Comp.
212 Employer Medicare

307 Communication

320 Dues/Memberships

355 Travel

435 Office Supplies

524 Staff Development |

599 Other Charges
701 Admlnlstratlve EqUIpment

Total

Actual Budget Projected Budget Increase
2018-2019 | 2019-2020 | 2019-2020 | 2020-2021 | (Decrease)
120,593 130,446 130,446 130,446 0
1,000 1,000 1,000 | 1,000 : 0
43,180 44,180 43,800 44,620 820
1,150 1,250 1,250 1,350 100
10,021 10,966 10,966 11,000 34
22,155 23,520 23,520 23,520 (0)
18,388 18,530 18,630 18,789 259
328 329 349 358 9

56 56 42 42 0

2,344 2,565 2,565 2,573 8
600 600 600 600 0
2,388 2,837 3,750 3,750 - 0
1,085 1,000 | 1,000 1,000 | 0

0. 500 | 200 | 500 | 300

2,850 | 4,000 13,000 4,000 1,000
1,222 1,500 | 2,000 1,500 | (500)

0. 1,000 0/ 1,000 | 1,000
227,360 244,279 | 243,018 246,047 3,029




6/4/2020

OFFICE OF THE PRINCIPAL _
72410

|

‘ Actual Budget Projected Budget | Increase

[ 2018-2019 | 2019-2020 2019-2020 2020-2021 [ (Decrease)
104 Principals - 809,687 807,561 | 802,000 806,083 4,083
117 Career Ladder Program 12,280 12,000 | 12,000 12,000 0
139 Assistant Principals 842,798 892,563 890,000 863,697 (26,303)
161 Secretaries 219,955 0 0 0 0
162:Clerical Personnel 160,292 406,000 405,000 409,520 4,520
1861Longevity Pay 22,100 26,000 24,400 25,750 1,350
201 Social Security 121,627 129,357 126,000 | 131,257 5,257
204 State Retirement 203,285 209,537 213,000 | 206,077 | (6,923)
207 |Medical Insurance 310,647 320,160 322,346 | 326,863 4,517
208 Dental Insurance 1,072 | 1,100 1,099 1,094 (5)
210|Unemployment Comp. | 1,048 1,108 800 | 840 40
212 Employer Medicare 28,445 30,253 30,000 ! 30,697 697
320 Dues/Memberships 0 2,300 0 2,300 | 2,300
355 Travel ‘ 150 1,000 300 1,000 700
399 Other Contracted Service 9,678 10,625 10,625 10,625 0
435 Office Supplies 5,134 6,750 6,000 6,750 750
524 Staff Development 0 0 0. 0. 0
599 Other Charges 139,946 150,000 150,000 150,000 0
701 Administrative Equipmen 13,790 13,716 13,716 13,716 . 0

Total 2,901,934 | 3,020,030 3,007,286 | 2,998,270 (9,016)




FISCAL SERVICES
72510

105 Supervusor

119 Accountants/Bookkeeper
186 Longevity

201 Social Security
204}State Retirement
207|Medical Insurance
208\Dental Insurance

210 Unemployment Comp. |
212 Employer Medicare !
317 Data Processing Servuce\
355 i Travel

399 ‘Other Contracted Servnce

411 Data Processing Supplle‘

435 Oft’ ce Supplies
524 Staff Development
701 Admlmstratlve Equupmen

Total

Actual Budget Projected Budget Increase
2018-2019 | 2019-2020 2019-2020 2020-2021 | (Decrease)
43,211 43,643 43,643 43,643 | 0
182,392 184,681 184,681 | 184,643 (38)
3,400 3,600 4,075 3,750 (325)
13,545 14,379 14,379 14,386 ‘ 7
13,904 14,121 14,121 | 14,129 | 8
34,407 34,660 43,188 | 47,498 , 4,310
91 92 92 | 92 0

140 | 140 105 126 21

- 3,168, 3,363 3,363 | 3,365 | 2
53,416 56,000 55,000 | 56,000 [ 1,000
138 500 175 500 325

375 1,000 1,000 1,000 ‘ 0
3,449 3,333 4,000 - 3,900 (100)
4343 5,000 | 7,000 5,000 | (2,000)
1,835 3,000 - 2,000 3,000 1,000
0 5,000 2,000 5,000 3,000
357,814 | 372,512 378,822 386,032 7,210




HUMAN RESOURCES
72520

105 Supervisor

162 Clerical

186 Longevity Pay

201 Social Security

204 State Retirement
207 Medical Insurance
208 Dental Insurance
210 Unemployment Comp.
212 4 Employer Medicare
355 Travel

435! Office Supplies
47979}07tber Supplies
524 Staff Development

599 Other Charges

701 Administrative Equipmen:

Total

“Actual - Budget Projected Budget Increase
2018-2019 | 2019-2020 2019-2020 2020-2021 | (Decrease)
75,954 76,714 76,714 76,714 0
44,580 45,026 45,026 45,026 0
550 600 600 650 50
6,999 7,579 7,579 7,588 9
9,081 9,168 9,168 9,179 11
28,207 28,320 24,261 | 22,795 (1,466)
91 92 92 92 0
56 56 56 42 (14)
1,637 1,772 1,772 1,775 3
676 750 | 150 750 600
2,214 2,000 1,500 2,000 500
1,981 2,000 500 2,000 1,600
1,316 1,500 800 1,500 | 700
6,264 7,500 7,500 7,500 | 0
299 2,000 1,000 | 2,000 ! 1,000
179,905 185,077 176,718 179,611 | 2,893




6/4/2020

OPERATION OF PLANT
72610

161 Secretaries

166 Custodial Personnel

186 ‘Longevity Pay

189 Other Salaries/\WWages
201 .Soaal Security ,
204 State Retirement {
207 Medical Insurance

208 Dental Insurance i
210 Unemployment Comp.
212 Employer Medicare
217! Retirement-Hybrid
359.Disposal Fees ;
399:Other Contracted Sves |
410}Custod|al Supplies

415 Electricity

434 Natural Gas

454 Water and Sewer

499 Other Supples/MaterlaIs
501 Boﬂerlnsurance

502 Bwldmg/Contents Insural
524 Inservice/Staff Dev

720 Plant Operation Equnpme

Total

Actual Budget | Projected Budget Increase
2018-2019 | 2019-2020 | 2019-2020 | 2020-2021 | (Decrease)
49,394 149,889 49,889 49,888 ™)
922,592 1,011,212 930,000 945620 15,620

15,575 14625 14,550 . 14,400

59,056 59,647 59647 59,647 0
59,201 70,393 | 62,000 66,312 4,312
64,754 85,153 . 73,000 | 80,217 7,217
253,801 260,800 263,798 278,485 14,687
885 912 917 866 (51)
1,544 12,244 1,500 | 1,376 | (124)
14162 16,463 15,000 15,509 | 509
| | 60 | (60)
84,262 84,000 90,000 | 96,600 6,600
8,267 ' 7,593 | 23,000 | 13,593 \ (9,407)
158,194 160,000 220,000 - 160,000 | (60,000)
1,197,655  1,185000 1,150,000 1,185,000 35,000
107,407 115000 100,000 115,000 15,000
159,323 180,500 160,000 ' 180,500 20,500
27 2,000 | 100 | 2,000 1,900
10,959 12,055 11,172 11,731 559
199,665 219,632 203,537 . 213714 10,177
0 1,000 | 1,000 | 1,000 | 0
0 5,000 2,050 5,000 2,950
3,366,723 3,543,218 3431220 | 3,496,458 65,238




6/4/2020

MAINTENANCE OF PLANT
72620
Actual Budget Projected Budget Increase

2018-2019 [ 2019-2020 2019-2020 2020-2021 | (Decrease)
167 Maintenance Personnel 431,882 452,851 376,000 383,315 j 7,315
186 Longevity Pay 5,000 5,900 : 5,375 | 5,775 400
189 Other Salaries & Wages 28,250 26,250 30,000 26,250 (3,750)
201 :Social Security 26,930 | 30,070 - 26,000 ; 25,751 (249)
204 State Retirement 33,696 | 36,375 31,000 | 31,151 151
207 Medical Insurance 100,484 103,070 84,460 | 80,268 (4,192)
208 Dental Insurance 214 228 1561 | 137 | (14)
210, Unemployment Comp. 366 | 436 300 252 | (48)
212 Employer Medicare ‘ 6,373 | 7,033 6,000 | 6,022 22
217 Retirement-Hybrid _ 31 16 67 | 66 (1)
307 Communication 1,290 | 1,500 | 2,000 . 1,500 (500)
320 Dues 200 200 250 250 . 0
335 Maint/Repair-Building 329,972 310,000 350,000 310,000  (40,000)
336 Maint/Repair-Equip 173,707 240,000 200,000 240,000 40,000
355 Travel 862 500 500 500 N 0
399 Other Contracted Services 184,863 : 211,750 215,000 221,585 6,585
499 Other Suppies/Materials 0: 1,000 . 500 1,000 500
524 Staff Development ‘ 0 1,000 1,000 1,000 0
599 Other Charges 691 4, 000 { 1,000 4,000 3,000
701 Admln Equip(safety grant) 94,128 | 0 0 0 0
717 Maintenance Equipment 0| 5,000 | 2,000 5,000 | . 3,000
Total 1,418,939 | 1,437,179 ’ 1,331,603 1,343,822 12,219




6/4/2020

BN

CENTRAL AND OTHER SUPPORT
‘72810

162 Clerlcal Personnel

186 Longevuty

201 Social Security
204 State Retirement
206 Life Insurance

207 Medical lnsurance
210 ‘Unemployment Comp.
212 Employer Medicare

299 Other Fringe Benefits

- 307 Commumcatlons

348 Postal Charges

435 'Office Supplies

- 499 Other Supplies/Materials

599 Other Charges

790 Equupment

Total

Actual Budget Projected Budget Increase
2018-2019 | 2019-2020 2019-2020 2019-2020 | (Decrease)
23280 23,513 | 23,513 23,755 | 242
250 300 ' 300 . 350 - 50
1334 1,476 1,476 1,495 19
1765 1,786 | 1,786 1,808 22
15094 18,000 16,500 18,000 1,500
74604 90,245 85,000 90,332 | 5,332
28 28 21 21 0

312 345 345 350 5
64982 68,000 65,000 68,000 3,000
15741 17,400 - 15,000 17,000 2,000
5144 8,000 5,300 8,000 2,700
1265 5,000 3,500 5,000 1,500

0 - - - 0

5713 7,000 7,000 7,000 0
0 0 3,136 0 (3,136)
209,512 241,093 227,877 241,110 13,233




TRANSPORTATION l

72710 o |

Actual Budget Projected Budget Increase
2018-2019 2019-2020 2019-2020 2020-2021 (Decrease)
105, Supervisor/Director 59,160 59,762 59,752 | 59,752 0
142 Mechanics 106,439 | 106,816 106,816 | 108,611 - 1,795
146! Bus Drivers 646,803 | 659,876 645,000 668,177 23,177
162! Clencal 32,423 32,966 | 32,966 62,966 | 30,000
186 Longevnty Pay ‘ 16,950 18,050 | 16,400 19,050 2,650
189 Other Salaries & Wages' 37,421 37,960 55,000 46,684 (8,316)
201 SQCJE] | Security 47,894 | 56,756 55,000 59,845 4,845
| 204 State Retirement 63,354 i 68,657 | 67,000 72,393 5,393
207:Medical Insurance 409,917 | 417,002 | 388,705 428,147 39,442
208 Dental Insurance 1,660 1,687 1,550 1,640 90
210 Unemployment Comp. 1,585 1,900 | 1,400 - 1,239 (161)
212 Employer Medicare 11,362 13,274 . 12,000 13,996 1,996
307 Communication : 1,766 | 2,000 2,000 | 2,000 0
34Q Medical &Qentaﬂlwsferylce 3,275 | 8,000 . 6,000 8,000 | 2,000
355 Travel 219 700 500 | 500 0
399 :Other Contracted 27,091 26,000 | 26,000 29,000 3,000
412, Diesel 126,572 192,272 135,000 250,000 115,000
425, Gasollne 34,818 65,000 W 30,000 65,000 35,000
450 Tlres and Tubes 22,446 | 28,000 - 25,000 28,000 ; 3,000
453>Veh|cle Parts 84,488 70,000 ! 75,000 70,000 ; (5.000)
511 Vehicle & Equip Insuranc 61,646 67,811 | 62,842 65,984 3,142
524 Staff Development 1,244 1,000 | 1,000 1,000 0
599'Other Charges 21,324 27,200 - 23,000 27,200 4,200
729: Transportat:on Equlpmer 398,834 400,000 400,000 | 440,000 \ 40,000

\ | .

Total 2,218,691 2,362,678 2,227,931 2,529,184 301,253




'COMMUNITY SERVICES

73300

105 Supervisor

116 Teachers
163 Educational Assistants
189 Other Salaries/\WWages
201 Social Security

204 State Retirement
210 Unemployment
212 Employer Medicare
217 Hybrid
422 Food Supplies
429 Instructional Supplies
499 Other Supplies
524 Staff Development
599 Other Charges

Total

Actual Budget Projected Budget Increase
2018-2019 | 2019-2020 | 2019-2020 | 2020-2021 | (Decrease)
95177 76,250 76,250 | 0 (76,250)
220,342 133,500 ' 133,500 0 (133,500)
7,234 1,575 1,575 0 (1,575)
462 1,048 1,948 | 0 (1,948)
18,989 | 13,113 13,113 . 0 (13,113)
31,520 - 22,289 22,289 0 (22,289)
196 | 0 0 0 0
4,441 3,074 3,074 0 (3,074)
1,106 0 0 0 0
0 700 700 0 (700)
38,598 5929 5,929 0 (5.929)
0 1,000 1,000 0 (1,000)
4,002 2,550 2,550 0 (2,550)
6,987 9,000 9,000 0 (9,000)
429 054 270,928 270,928 0 (270,928)




6/4/2020

EARLY CHILDHOOD EDUCATION

X il .

- |
73400 |
L B - ,
‘ | Actual | Budget Projected | Budget Increase
3 ) ) 2018-2019| 2019-2020 | 2019-2020 | 2020-2021 |(Decrease)
116 Teachers 109,966 114,576 . 114,576 | 11,4,75(73,(),;Y (16)
117 Career Ladder Program 1945 1,000 1,000 1,000 0
- 163 Educational Assistants 26,704 27,,242} 27,242 29,838 . 2,596
186 Longevity Pay , o 1650 1,700 ' 1,700 | 2,000 300
198 Substitute Teachers-Non-Certified 3,470 1,500 | 1,300 1,500 200
201/Social Security . 8023 9,038 9,038 9,232 194
204 State Retirement 13,348 12,664 14,600 | = 12,297 1 - (2,203)
207 Medical Insurance - 43,295 | 43,370 | 40,053 38,208 i  (1,845)
208, Dental Insurance { 137 137 | 137 137 | 0
210 Unemployment Comp. 1501 140 | 105 ,7777777105,,,& 0
212 Employer Medicare =~ | 1,876 2,114 2114 2,159 45
429 Instructional Supplies o 11,585 9,000 | 5,000 - 2,800 ? (2,200)
- 524In Service/Staff Development | 802 1,000 | 1,000 | ,71",7570”07},77 500
- 599 Other Charges | 326 0 200 0, (200)
_722|Regular Instruct. Equipment | 200 0] 300 | 0, (300)
Total 222,477 | 223,481 ‘ 218,265 215,336 : (2,929)




CAPITAL OUTLAY
76100

799}Other Capital Outlay
Total

* |Reserve from 19-20
_Reserve from 19-20
‘Reserve from 19-20

- Reserve from 19-20

'Regular Budget

874,670

Actual Budget Projected Budget Increase
2018-2019 | 2019-2020 2019-2020 | 2020-2021* | (Decrease)
1,777,020 1,321,700 802,569 874,670 72,101
1777020 1,321,700 802,569 874,670 72,101
‘Forrest Baseball Facility 50,000
‘Babe-Ruth 400,000
‘Additional from Cap Outlay for Babe Ruth 69,131
‘Insurance Recovery-CVHS Roof 55,639
300,000




Operating Transfers

99100

L ~ Actual Budget Projected | Budget | Increase
) | 2018-2019 2019-2020 2019-2020 2020-2021 |(Decrease)
N P L
590 Transfers Out 250944 259,955 609,955 259,955 (350,000)
. i e
Total 259,944 259,955 | 609,955 259,955 | (350,000)




MARSHALL COUNTY SCHOOLS

2020-2021 FOOD SERVICE BUDGET

BEGINNING FUND BALANCE

REVENUES

Children's Lunch-43521
Adult Lunch-43522
Breakfast-43523

A La Carte-43525
Investment-44110
State Matching-46520
USDA Lunch-47111
USDA Breakfast-47113
USDA Other-47114
USDA Commodities

TOTAL REVENUES

EXPENDITURES
Supervisor

Clerical

Cafeteria Personnel
Maintenance Personnel
Longevity

Social Security

State Retirement
Medical Insurance
Dental Insurance
Unemployment Comp.
Employer Medicare
Other Fringe Benefits
Communication
Transportation other than student
Travel

Other Contracted Services
Food Supplies

USDA Commodities
Office Supplies
Uniforms

In-Service

Other Supplies

Food Service Equipment

TOTAL EXPENDITURES
INCREASE/DECREASE
TRANSFER IN FROM GP

ENDING FUND BALANCE

2019-2020
ESTIMATED
YEAR END
$474,724.66

$446,499.10
$40,910.05
$65,380.90
$422,040.68
$335.28
$26,902.20
$1,182,031.66
$372,410.42
$4,984.62
$193,256.00

$2,754,750.91

$63,893.20
$74,443.54
$990,466.69
$34,278.40
$24,450.00
$66,793.55
$67,031.89
$381,403.34
$1,185.60
$1,576.10
$15,716.48
$614.25
$1,870.00
$6,612.00
$152.63
$46,762.98
$1,049,769.30
$193,256.00
$3,848.91
$1,569.56
$805.00
$152,038.87
$33,585.35

$3,212,123.64
-$457,372.73
$350,000.00

$367,351.93

2020-2021
PROPOSED
BUDGET
$367,351.93

$596,103.20
$57,435.21
$80,075.54
$560,235.78
$305.25
$26,902.20
$1,458,439.50
$527,820.75
$27,166.57
$193,256.00

$3,527,740.00

$65,263.57
$75,153.80
$1,044,505.80
$34,621.18
$23,325.00
$75,611.75
$68,392.06
$369,056.92
$1,185.60
$2,368.00
$17,683.39
$645.00
$1,800.00
$7,360.00
$2,500.00
$51,050.00
$1,267,068.51
$193,256.00
$4,575.00
$3,800.00
$8,200.00
$228,149.25
$44,000.00

$3,589,570.83

-$61,830.83

$305,521.10
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Marshall County Board of Education

Monitoring:

Review: Annually, in

April

Descriptor Term: Descriptor Code: Issued Date:
2.601 12/12/16
Student Solicitations/Fundraising .- —

Activities

The schools shall avoid exploiting students, whether by advertising or otherwise promoting products or
services, soliciting funds or information, or securing participation in non-school related activities and
functions. At the same time, schools shall inform and assist students in learning about programs,
activities or information which may be of help or service to them. To attempt a fair balance, the following

general

1.

2.

guidelines will apply:

Fundraising activities are permitted in the individual schools and each activity shall be for the
purpose of supplementing funds for established school programs and not for supplanting funds
which are the responsibility of the public.

No fundraising activities will be conducted without the approval of the director of schools or
his/her designee. No teacher or coach shall be contacted by salesmen during school hours,
without prearrangement through the principal. Student organizations will not conduct fundraising
campaigns without first the approval of the principal, then the director of schools or his/her
designee. Fundraising activities must be requested on a form provided by the director of schools
at least 60 days prior to the proposed fundraiser.

Any commission payable by companies shall be paid in the form of reduced prices to the students
or paid into the activity fund of the school for use by the school. No school employee shall
personally benefit from any fundraising activity.

The principal must obtain written approval from the director of schools or designee for all
fundraising activities, including online fundraising activities, that involve the participation of the
general student population in the marketing process of the fundraising effort. All other
fundraising activities, including online fundraising activities, must have written approval from
the principal and comply with all administrative procedures issued by the director of schools.
The authorization request shall contain the following information:'

1) The proposed fundraising activity(ies);

2) Purpose of the fundraising activity;

3) Proposed uses of funds raised;

4) Expected student involvement in fundraising activity (school-wide or individual class or
club); and

5) Margin of profit and how it is to be paid to the school.

The director of schools shall determine whether or not the activity will benefit the school,
contribute to the welfare of the student body and supplement, not replace, funds necessary to
fulfill the board’s required contributions.
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Student Solicitations/Fundraising Activities 2.601

6. Students will not be excused from class to participate in a fundraising activity. No grade in a
subject or course will be affected by a student’s participation in a fundraising activity.

7. No quotas will be imposed on students involved and their efforts will be voluntary. Students who
do not participate in fundraising activities will not be punished or discriminated against in any
way.

8. Community Service Projects: The Board wishes to encourage the involvement of students in
civic and charitable endeavors for the betterment of our community. Therefore, community
service projects are permitted if they are student PTO/PTA/Booster club led. The principal must
approve all community service projects initiated. Some examples of these might be Angel Tree,
can drives, blood drives, environmental community projects, etc.

9. Dismissal from school for participation in fundraisers is not allowed.
10. The Marshall County Board of Education does not endorse door-to-door solicitations.

This policy shall not be construed as preventing a teacher from using instructional or informational
materials even though the materials might include reference to a brand, product or a service.

LOTTERIES

No fundraising activity shall be conducted which distributes prizes or makes awards to winners from
among purchasers of chances by means of tickets or otherwise through a random drawing or other
random selection process.>

ONLINE FUNDRAISING

Individual schools may establish school-wide online fundraising accounts. The accounts must meet all
fundraising requirements established by the board and the Internal School Uniform Accounting Policy
Manual. The principal/designee of each school shall have access to the established fundraising account
to ensure all funds are properly accounted for, and the information is recorded in the school’s accounting
records by the designated personnel. Online fundraising shall not be used on behalf and for the benefit
of an outside party.

Employees shall not engage in online fundraising in their official capacity as district employees nor make
any reference to non-school sponsored fundraisers, online or otherwise, that would lead another to
believe such activity is an approved school fundraiser.

Legal References: Cross References:
1. Tennessee Internal School Uniform Accounting Policy Student Activity Funds Management 2.900
Manual; Section 4-32 Staff Gifts and Solicitations 5.605

2. Tenn. Op. Att’y Gen. No. 03-049 (Apr. 22, 2003)

Page 2 of 2



r & A Fundraiser Authorization

APmpo;ed Ft:ndraisins Activity: U\} € _dre, FU e AS+ —T:Sh\ FJFS

rpsearrunirser 1O CALSE. N0 NEN TOC_ Chee
exXPeNnse s !

Fund/Al:cmlthame:F HS Ohfior Q_H'Pf ACC‘h 5_;‘4 }DL}'] (02.

Current balance of fund account $ L'] { O L‘l '7 . bZ Date 3 - U '_& B

Anticipated date(s) of fundraiser: Beginning MV\\[[ 20 \ 20 ending June | aL; 20

Expectad student iavolvement school wideorspecifcschool organzatont_. NC.CACA XS
will Sell t=Shirts

Margin of profit (if applicable):

Method by which school will receive profit: +Fof Shi 13 <ol Ol

T ———— '3 1)t W (7 AP d
Will pay for Clneth 2xpenses :

030
Approved by: (I%L\ Date: 6{/ &O/ ‘;\0

LA

Principal

Approved by: pate: __T=7z-72)

Director of Schaools

*® Request must be made 60 days prior to the proposed fundraiser.

To be completed following fundraiser

Total Collections S
Less: Total Expenses s
Total Fundraiser Profit S
Total Purchases with Fundraiser Profit S
*Difference S

“If the emount spent is less thon the profit, please provide explanation and intended disposition of balance. (The disposition of
excess proceeds or a change in authorized purpose must be opproved by the director of schools.)

Principal’s Signature



i e ey e g el Y

: & o Fundraiser Authorization

inkine Leverning to Life

Proposed Fundraising Activity: I = Shtr rf" ') '[ )
Purpose of Fundraiser: [ ]: 72V 1~ s Lt OY r vz e s L
~ V4
Fund/Account Name: ( ‘L) _{/“] ____‘ri NS ( : hewer ’/) B
Current balance of fund account §____ :‘) /L o4 Date X“ /‘/ 2620

: — 2 e
Anticipated date(s) of fundraiser: Baginning 5 \96 2020 Ending {:2 -30 282 5

Expected Student Involvement {schoal wide or specific school organization):

- YAS .. Lkl'?r’ e 'r" !."__r,{i{ S

Margin of profit (if applicable): 2 é gﬁlﬁ’/

Method by which school wiil receive profit: __(_ 'A<

How and when will these funds be spent to benefit students/instruction.. _[ /1 #], i—."-# { (]

("\[_:'.rfi)wj 1€€.S . 1/
“FN 10 A - o ¢ M fim. S
Requested by: _ﬁ /1 f?h ‘(I_-L_ A A L( (- Date: _()4 X 0 g
Teacher/Club

Al |
Approved by: AJ\ Date: J 7)0 &_-)__
\_U Princiza!

Director of Schools

Approved by:

** Request must be made 60 davs prior o the proposed fundraiser.

To be completed following fundraiser

Tatal Collections ¢
Less: Total Expenses S .
Total Fundraiser Profit LI S
Total Purchases with Fundraiser Profit %
*Difference S

“If the amount spent is less than the profit, please provide -olonation urd intended disposition of balance. (The dispositior of
excess proceeds or a change in authorized purpose must be approved by the director of schools.)

Principal’s Signature



Marshall County School System

F | /” Fundraiser Authorization

vy A10GHble o [dang Dokt Sl
Purpose of Fundraiser: éot,. 'QD/ f\’el/\) A 1‘€L\CW\S] @QE’M( éjtg\"\--

Fund/Account Name: H S ~ M .S C:"h’" < @.Mkﬁ:\'{)ﬁ-k\

M, SﬂULH a1
Current balance of fund account $ HCJ“’i SbY.5| Date O 5 2
e
Anticipated date(s) of fundraiser: Beginning ‘jt:\.{_ 8_“‘:' Ending 31/?‘\@ 24 =

Expected Student Involvement (school-wide or specific school organization):

J-e,a SN = M B@ (BN \k,a
Margin of profit (if applicable); £/O ﬁ? i~ (3 uLkD_‘J'
Method by which school will receive profit: ,DLO'C"‘- Lo nan \‘\.S “:(_ SCW}

How and when will these funds be spent to beneht students/instruction: 20 ZO = Zi

SCHow L L_Teoﬂ_ —fon. dequs

Requested by: L%;x(j m&‘ W Date: D 5" 6 4’20

Teacher/Club

Approved by: %ﬁéﬁr— Date: 9/ i/io"_z ¢

Principal

Date: é" ?"20

Approved by:

Director of Schools

** Request must be made 60 days prior to the proposed fundraiser.

To be completed following fundraiser:

Total Collections S
Less: Total Expenses 8
Total Fundraiser Profit S
Total Purchases with Fundraiser Profit S
*Difference S

*If the amount spent is less than the profit, please provide explanation and intended disposition of balance. (The disposition of
excess proceeds or a change in authorized purpose must be approved by the director of schools.)

Principal’s Signature



Marshal!Couanchon!Sys:em jﬁ-f’ C ,/ 9\ 0({)0 /0 _( _f, // c 7{\ 7

I Fundraiser A thorlzatlon

Lanking Learing o Lifc

Proposed Fundraising Activity: O,Q( \kmﬂ\\ﬁ w_ Mm

Purpose of Fundraiser: “(\\% Q\\(\C\S 'P(Y_ \JY\QJ
A0 BOCOLNY
Fund/Account Name: \_N\% QY\M{\QO}K\\\(\Q

Current balance of fund account $ Date

Anticipated date(s) of fundraiser: Beginning \D\adao Ending \D\aD\aD
Expected Student Involvement (schoolwide or specific school organization): L‘E 9 S E 5] ; ‘ SQ u S@ L U S

Margin of profit (if applicable): \mb
Method by which school will receive profit: QQ&Y\

How and when will these funds be spent to benefit students/instruction:

et SO TR (2 (00N e DA BTAO

Teacher/Club

s I Date: S Ikéq }{ZDZO

Approved by:

-
Principal

Approved by: Date: P B =8,

Director of Schools

** Request must be made 60 days prior to the proposed fundraiser.

To be completed following fundraiser

Total Collections S
Less: Total Expenses S
Total Fundraiser Profit S
Total Purchases with Fundraiser Profit S
*Difference S

*If the amount spent is less than the profit, please provide expianation and intended disposition of balance. (The disposition of
excess proceeds or a change in authorized purpose must be approved by the director of schools.)

Principal’s Signature



Marshall County School System

; g Fundraiser Authorization

Proposed Fundraising Activity: /’UV} '}'7// f/ﬁ\/ 7_ J’//I ’/'f \rﬂ"-/f o
Purpose of Fundraiser: /‘? d !IC /4/) (’lﬂ( '\f #}/
Q/’) ccrledd | fz{fa
sl
Fund/Account Name: L AA J C [’) CCHh—
Current balance of fund account $ @/ Date 6 = 9@ ~ DO

Anticipated date(s) of fundraiser: Beginning (}M />/ [ 0 Ending

Expected Student Involvement (schoolwide or specific school organization):

Students will Jell ‘F;J'm A perth en tho
Margin of profit (if applicable): pLLV Ch ﬂocd' : /U ZJJ J?[ / ‘2ﬂﬂ0/57 [/( W
Method by which school will receive profit: ()ﬂ f[q Jﬁfi/ CSf

How and when will these funds be spent to benefit students/instruction:

Cheer sup plics | transper tation
Requested by: _,/M W [(j Date: /Z 7 /Z 02/0

Teacher/Club

Approved by: Date: S J{Z\Q ]lzbl\l)
il al

Approved by: /M‘JM Date: _Szﬁ‘ZQ_

Director of Schools

** Request must be made 60 days prior to the proposed fundraiser.

To be completed following fundraiser

Total Collections S
Less: Total Expenses S
Total Fundraiser Profit $
Total Purchases with Fundraiser Profit S
*Difference 5

*If the amount spent is less than the profit, please provide explanation ond intended disposition of balance. (The disposition of
excess proceeds or a change in authorized purpose must be approved by the director of schools.)

Principal’s Signature



Marshall County School System

Fundraiser Authorization

e g s, A= QONCY SOME
Purpose of Fundralser%\qe OTOQ W) 'QD'( H\Q U\(\Q
QRO LS .
L B L e QX\ oA\ OAY S

Current balance of fund account $ Date

Anticipated date(s) of fundraiser: Beginning Dmm Ending q ?)D\amo
Expected Student Involvement (schoolwide or specific school organization): & M SE) ; ! SMX \Q_QMX S

Margin of profit (if apphcable)QQ\.\ \(\'\ M % r(\Q ((D&k @ Q 8\6\ ‘
Method by which school will receive profit: mmmm\\m m\qs

How and when will these funds be spent to benefit students/instruction: ‘; S ! S( i; ; ! }“ S.\ g 2
e o Qo R OO AUINSRS..

Teacher/Club

Approved by: - Date: S../ / ZQJ{ZD‘CQ

Principal

Approved by: Date: .9’—"/_' ==\

Director of Schools

** Request must be made 60 days prior to the proposed fundraiser.

To be completed following fundraiser

Total Collections S
Less: Total Expenses S
Total Fundraiser Profit S
Total Purchases with Fundraiser Profit S
*Difference 5

*If the amount spent is less than the profit, please provide explanation and intended disposition of balance. (The disposition of
excess proceeds or a change in authorized purpose must be approved by the director of schools.)

Principal’s Signature



f;gd”}/ ol |eston
’ Xion

ndraiser Authoriz

MARSHALL COUNTY
SEHOOL SYITEM

rroposea runaraising Activity: N '.SW\Y‘\' —éﬂ':h.:.\‘-c 3

Purpose of Fundraiser:

Eﬂ\%@‘\hgjﬁ

Fund/Account Name: M‘Q T%P’B‘\Q\‘

Current balance of fund account S Q JQ, ﬁ)SI Date -S—QDQ_ e &@
Anticipated date(s) of fundraiser: Beginning Eggi, AT NACY  Ending %@, QS@

Expected Student Invalvement (schoolwide or specific school organization):

T AT cmmde SN AendS

N

Margin of profit (if applicable):

Method by which school will receive profit:

How and when will these funds be spent to benefit students/instruction:

ComTe e N "o N, AT

Requested by: EG?S'\‘N\\AQ Date: 5"'?"&_{.‘)

Teacher/Club

Approved by: M\ Date: (_OI ‘;'{ '}0
"\/) Principal E I

Date: _J"f'-’@

Approved by:

Director of Schools

** Request must be made 60 days prior to the proposed fundraiser.

To be completed following fundraiser

Total Collections S
Less: Total Expenses S
Total Fundraiser Profit $
Total Purchases with Fundraiser Profit S
*Difference $

*If the amount spent is less than the profit, please provide explanation and intended disposition of balance. {The disposition of
excess proceeds or a change in authorized purpose must be approved by the director of schoals.)

Principal’s Signature



s irai hors i
& ’r,,-'- Fundraiser Aurhon:ion

inking Leserning o Life

Proposed Fun-iraising Activity: C = b ‘/Lbh fJ __m \C. .
Purpose of Funcaiser: _@Ln;ﬂﬁ\ér%m{b ﬁpﬁ i__.$ SMJ& e

Fund/Account Name: /[' 77S / /7€ f{‘ Z /?C)LZS"J'Y&FC l‘*-é-"’ C/(/ Tﬂ

4 ;)
Current balancz of fund accouni § ['\ Date é /é) 20 20

Anticipated data(s! of fundraiser: Baginning J__ZD 2(> __ Ending m‘_ [. 2620

Expected Student Invoivement (school wide or specifiz school o1 2ani:ation):

Fos Ay L;;p,u

Margin of profit (if applicable): /00

1 2

Method by which school wiil receive profit: __u% o éﬂ I

How and wh=n will these funds be spent to benefit students/insiructic:.. . .
ufza_tj_;a.____dﬁi it gt _

.22 26
Requested@ Date:-5‘ /q : i

Approved by:

Teacher/Club

Princizal

Date: sj_:ZZ"'Zd)

Approved by: __ __

Director .f Schools

** Request must Ue made 60 davs prior co the protased fundraiser,

To be completed follo'wing fundraiser

Total Callections .
Less: Total Expenses S__ .
Total Func.aiser Profi. - -
Total Purchases with Furdraiser Profit ¥
“Difference S

*If the amount spent is less than the profi, please provide ¢ -olanatian ur' intended Jisposition of balance |The dispositior =
excess proceeds ar a change * authorizid purpose aust be approved by tise director of schools.)

Principal’s Sign: ivre



R Fundraiser Authorization

Linking Lestening o Life 5/
Proposed Fundraising Activity: COOA(? DU?Z\— £
/ Z &
Purpose of Fundraiser: Q‘}‘;@ i"“’”&;f —gf‘ q (w/f/ fﬁkM (o
o / i

Fund/Account Name: d}bfﬁ o‘p Zd Z /

Current balance of fund account $ 374: % Date S—l / 8 - 2020

Anticipated date(s) of fundraiser: Beginning 4!.'/5 ' / Z/ _7,020 Endlng /4/(’ Z@ 20
Expected Student Involvement (schbol wide or specific school organization): UF\IO'T‘ 0-4»0/ S&/U/‘

(fe5565
Margin of profit (if applicable): Z’/O %

Method by which school will receive profit: Jﬁ// ﬁ’?mei/ /% ﬁoﬁC% f’/ W 7['\”"% ﬂ/l?/ "’Zﬁg %

/ / 'S
How and when will these funds be spent to benefit students/lnstructlon 3:)(1 -al r “Oﬂﬁ Wy / / {J al

Qb _/?wﬂ'(p/j ﬂfW‘\ 53&‘\(&7’5 L,)(// aédDS'l’ b@?éob’ﬁ«ﬁ/‘m

Requested by: W Gég/t{r ?/?b,h,&é_\ﬁ Date: g ’/ g ’Z%
Approved by: Date: 6/ /@/ a'O

)-chlpal _’ ! .
Approved by: /2 gzﬁﬂ Date: __ J -2~ 7)

Director of Schools

** Request must be made 60 days prior to the proposed fundraiser.

To be completed following fundraiser

Total Collections S
Less: Total Expenses S
Total Fundraiser Profit S
Total Purchases with Fundraiser Profit S
*Difference S

“If the amount spent Is less than the profit, please provide explanation and intended disposition of balance, (The disposition of
excess proceeds or a change in outhorized purpose must be approved by the director of schools.)

Principal’s Signature



arrme e M mting W w g s meer

: & e Fundraiser Authorization

Finkiwy Leserning 1o Life

Proposed Fundraising Activity: A UNAN SN RTE Rt :
iy | {

LA . T | i W'
Purpose of Fundraiser: APEEN Y i/, Y | el B

/ ] = ! ’ i
Fund/Account Name: { H [ 1 A

‘g, 3 /‘/‘ 4

Current balance of fund account $ ol Date 'Q]; /
Anticipated date(s) of fundraiser: Beginning (?' [~ 2020 Ending _

Expected Student Involvement (school wide or specific school organization):

: i) A /
O €K+ [V (AL TE > ‘ [

> I y o LA /i i

Margin of profit (If applicable):

Method by which school will receive profit: (1.~ /3

How and when will these funds be spent to benefit students/instructior..

\ "‘ !I ) | ¥ ‘r T ‘--"-. {3 _J r'— \-.; i :‘ L% p "
— J /
TSy J
—':I‘L ",; // - b y I/ Y (]
Requested by: J [ /1L 7 /¥ (s T/ 1F &1 _ Date: _-I%/

Teacher/Club

Approved by: / i//i \'L . Date:

\_/I Princigsi

Approved by:
Director of Schools

** Request must be made 60 davs prior to the proposed fundraiser,

To be completed following fundraiser

Total Collections 5
Less: Total Expenses S .
Total Funaraiser Profit - Ji— s
Total Purchases with Fundraiser Profit -
*Difference S

*If the amount spent is less than the profit, please provide ¢ -olanation o intended disposition of balonce (The dispositior of

excess proceeds or @ change in authorized purpose must be opproved by the director of schools.)

Principal’s Signature



taarshall County Schoal System GLC&'O g{;) "I/ ”(}-Cv", /Q_S{—' 7“ "
® ’,J‘J undraiser Authorization

fankeng fearming 1o fif )
Proposed Fundraising Activity: iLI ]t ¢ l{ S v ‘J\} L—L‘\I'UL \‘uﬂg (L [ e o
Purpose of Fundraiser: ‘J’Lﬂ (RS “’( LU/\_(/[S 'ﬁ\f /'/'\ (T g(/{ Hdﬂj L U | ()(/(bj

Fund/Account Name: AVLT

Current balance of fund account § :ﬁ \Z C? 3 ‘_} I;CJ Date :3—‘/3{) /‘2(/

Anticipated date(s) of fundraiser: Beginning DA.,L)?{L ,2 /U{(/ Ending gﬁ(j ‘2 ZUZ_U

Expected Student Involvement (school-wide or speclﬁc school arganization):

Margin of profit (if applicable): Iﬂ%\(lb .\}Q" 512 (J_U.b\) s,
Method by which school will receive profit: Q/i’\{f{ JJL’,\ 4(’(:":“"\ 'L‘ffj’; U‘{Urs

How and when will these funds be spent to benefit students/instrucﬁ% } L m,:ﬂ‘) fm&,e J( Lvi { {

e SmmﬂL \Hmm&dmf Moo vear e ACTmaderinls, ver ik

S ks - $o %ur&,JS

Requested by: @J{ /l,/ K () LC r[l (_T Date: \5‘/326/ /:)ZC'

Teacher/Club {‘(zﬁ’\tb\u

Approved by: %%MS Zﬂg_b___ _Date: __O b —OL "Z_Cl()
rincipal

Approved by: Date: ,é - -2

Director of Schools

** Request must be made 60 days prior to the proposed fundraiser.

To be completed following fundraiser:

Total Collections 5
Less: Total Expenses s -
Total Fundraiser Profit S
Total Purchases with Fundraiser Profit S
*Difference 5

*If the amount spent is less than the profit, please provide explanation and intended disposition of balance. (The disposition of
excess proceeds or a change in authorized purpose must be approved by the director of schools.)

Principal’s Signature



~ Marshall County Schoal System ‘ﬁ‘g / 8" , KO-C + /&LS?L (7

® / )FundralserAu orization

fanking Learamyg to Life

Proposed Fundraising Activity: ZULH”‘ ﬂf‘l 0? '\/l"-L RU\[ O(L( g K
Purpose of Fundraiser: rd16€ ’RA_V\({ € \ﬁ\( f\ C r .i D { [o l(’ C{ / \

Fund/Account Name: ’f* C,T é
(8]
Current balance of fund account $ q (0 54 Date 6 '_3 L = 90
Anticipated date(s) of fundraiser: Begmmng&a'{' (2 QO&D Ending 66071 ‘1 2() ZzD

Expected Student Involvement (school-wide or specific school erganization): (:)UL bafkﬂ_‘%ﬁ y

’B«L{‘C\ C, U«Jo
Nastain of prafit (if applicable): # 1500 -% 3900
Method by which school will receive profit: Dﬂwr\(\&r\i’ ’Qn Dar-(*\a Da:HO«v\ dﬁ MUL' S
How and when will these funds be spent to beneht studentslmslruchon 7‘\(3” MG\«‘EC‘LY‘{ als
(Lavds —Snacks

g
Requested by: QQ& Q ,C/ 79’% OO pyte: (a‘{ - 20

Yacher/tluh

Approved by: >9(/\/ N\ M M?b __Date: O (9 —OZ’MLO

Prmcrpal

Approved by:

Date: ___ - 2222

Director of Schools

** Request must be made 60 days prior to the proposed fundraiser.

To be completed following fundraiser:

Total Collections -]
Less: Total Expenses S
Total Fundraiser Profit -
Total Purchases with Fundraiser Profit S
*Difference 5

*If the amount spent is less than the profit, please provide explanation and intended disposition of balance. (The disposition of
excess proceeds or a change in authorized purpose must be approved by the director of schools.)

Principal’s Signature



@?‘5} =5 0= ”:fmf‘. 4+ st {7'

Fundraiser Authorization

MARSHALL COUNTY
ACHOOL AVNTEM

rroposea runaraising Activity: ?\‘Cﬂ\‘w&_‘j \LC:&B\_K

Purpose of Fundraiser: r W, <= Sz s S = 3
M—\ —
o~ S - - " ' - ) e s s =g
R * A
Fund/Account Name: i ey N § < e =
Q71492 <% N

Current balance of fund account $ g - = Ao, an Date. 9D -AN-AO
X . ’ i'-'\ F
Anticipated date(s) of fundraiser: Beginning 5@\9\— ) )oZ:JEE;‘ Ending L):E\‘. CQ_ . QE%:)
7

Expected Student Involvement (schoolwide or specific school arganization):
o ~ X C’%@C)&’- DA

Margin of profit (if applicable):

Method by which schoo! will receive profit:

How and when will these funds be spent to benefit students/instruction: _m

. <La> e
Requested by: ’D(-’ﬁs.:\\ - Date: 5 - \? - 200

Teacher/Club

Approved by: / Date: @', & /)@

Principal

\
Approved by: A/:M Date: 4’2‘70

Director of Schools

=* Request must be made 60 days prior to the proposed fundraiser.

To be completed following fundraiser

Total Collections 5
Less: Total Expenses 5
Total Fundraiser Profit S
Total Purchases with Fundraiser Profit S
*Difference S

*If the amount spent is less than the profit, please provide explanation and intended disposition of balance. (The disposition of
excess proceeds or a change in authorized purpase must be approved by the director of schools.)

Principal’s Signature



TRV isus Sola Prc’c:+
Tag.00

- .. Fundraiser Authorization
L e ® Do (st

1 fnkijs Levsreicnge 1o Life
Prohnsed Fundraising Activity; _Povnnelliae Salo

Purpose of Fundraiser: Jo condine learnin wance £ Lond dva purchasg
of p=ts, Se=acls; Soil, 2t (G- dwna 59r-'|r~5 Sala. Yo Cond c\-,h;b-te-‘.@

MMUI\;'\'H m; e @S
=3

Fund/Account Name; _ C-Dc. Cormemunily |

Current balance of fund account 5 243 1. © o Date_ H-i-20dq
Tenbadioa
Anticlpated date(s) of fundraiser: Beginning___\\ ~lc - dAoao Ending___|a -l ~doao

Expected Student Involvement {school wide or specific school arganization). _ C-DC Diode~ky

Margln of profit {If applicable): _=o - 35

(AT =

Method by which school will receive profit._Sale= o) e Schos| /Onrisdirmas Fair

How and when will these funds be spent to benefit students/instruction: S4odants co\\ cace Lo and
Yo s de SramWew Qlawis (G N !"-Q.chJ-h L Sela. “‘.‘3"—""3 Y ..ﬁ‘::-‘_h‘*,'“'\

Fp al\a i\ o Q. 3« Stuodent Lo ily calculadq
ordar datals | vaake Charna?, arcd damrvact  co i COINsmrT,
ﬂequmadby:_mz D Date:_ 5 -(® - Q22O

Teacher/Club
Approved by: M\ Date: 6 / Eav / %)
{ U Principal ! !
Approved by: W £ g&?‘% Date: Yoz 22
/ Director of Schools

*® Request must be made 60 days prior to the proposed fundralser,
To be completed following fundraiser

Total Collections S

Less: Total Expenses S

Total Fundraiser Profit S
Total Purchases with Fundraiser Profit S
®Difference s

®if the amount spent ks less than the prafit, please provide explonotion a.
nd intended dispasition of balance. {The disposith
excess proceeds or @ change in authorized purpose must be opproved by the director of scheols.) SIS i

Principal’s Signature



A s -———— T ST

"""""""" e —0- 112 Due 4o Crud- \q

T g Fundraiser Authorization Comuatling  Sake .

I Iakisip Leveudug 1o Life

Proposed Fundraising Activity; _Secine Pant  Sale

Purpuseanundmlser: T o Covivmi Jt\r\l ALQ.“_.f‘r\-‘ ne e xpeciensq { i,!nc‘.l

DovnseWioy /5._.._:!.\;\“3 pPorchaeza 05~ '&\nQJF-:\.\\ A0\ sala, ./ T

Tunck o Hia Aty = ' =3 Usc. Pehab.
L PTSANE Y o b Sragena,, T
Fund/AccountName; _ <D,  Corrra st ’nj x
Current balance of fund account$___ 3431 . 0O Date_ b - IR -Rcac
TEmr oo
Anticipated date(s) of fundraiser: Beginning_M-12 -202.| Ending__ 5~ 3 -2o2l

Expected Student Involvement {school wide or specific school organization): _ D Sicodeal~s

Margln of profit {if applicable): S

Method by which school will recelve profit:_S=ile 5 oy dhe Schesl.

How and when will these funds be spent to benefit students/instruction: _Svo et (ol Plart, cace
Lo el Qrocir  Traaller Plants ¢ FTlgees,; plar s (v Cornaatt on, @ ke, «il)
=y « S [We1\ v —cL et O B cas =

Coleulake vl *"*“\3} Laat W XN U'\&H%‘-) atc,

Requested by: 2 Date:_ 5-R -9 0
Teacher/Club

]

Approved by: Date: ) / 90 /3(')
\u Principal L "

Approved by: ; Date: e et 5 4
ol r of Schaols

¢ Request must be made 60 days prior to the proposed fundralser,
To be completed following fundraiser

Totz! Collections S

Less: Totzl Expenses s

Total Fundraiser Profit S
Total Purchases with Fundraiser Profit S
*Difference s

*if the armount spent s less than the grofit, please provide exploaot!
on and intended dispesition of balonce.
excess proceeds or @ change in cutherized purpose must be opproved by the director of schools.) 4 e

Principal’s Signature



Fundraiser Authorization

MARSMALL COUNTY
ACHOOL SYITEM

rroposea runaraising Activity: L Qgﬁﬁ'l\& 3\.\:'-::!-..;;)
Purpose of Fundraiser: \\r“\% B\QJ 5 N Ny N A
\ \

Y

<
Fund/Account Name: M %@*Q_.
Current balance of fund account $ ;‘?QD, éﬁ Date . :5"@& "@ @

Anticipated date(s) of fundraiser: Beginning WQ . %ﬁ O\ Ending NSy 3 : =D\

Expected Student Involvement (schoolwide or specific school organization):

TR e XTT Q%;& <o e

Margin of profit (if applicable):

Method by which school will receive profit:

How and when will these funds be spent to benefit students/instruction:

N N Ay Sy SN - AL

Requested bv:%@ﬁ\‘a\\\g Dale:ﬁi—'\q . &Q

Teacher/Club

Approved by: ]A/L-\ Date: &2 ! 9‘ ! aa
U Principal

Director of Schools

Date: (O‘}"’;\O

Approved by:

** Request must be made 60 days prior to the proposed fundraiser.

To be comp!eted fol!owmg fundm:ser

Total Collections 5
Less: Total Expenses S
Total Fundraiser Profit S
Total Purchases with Fundraiser Profit S
*Difference )

*If the amount spent is less than the profit, please provide explanation and intended disposition of balonce. (The disposition of
excess proceeds or o change in authorized purpose must be approved by the director of scheols.)

Principal’s Signature
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Marshall County Board of Education

Monitoring: Descriptor Term: Descriptor Codefissued Date:
) ] 2.701 08/14/01
Review: Annually, Financial Reports and Records _
in January Rescinds: Issued:

DIB 07/28/93

FINANCIAL REPORTS

The Executive Committee shall submit to the Board at each regular board meeting a report of all
transacted since the last regular meeting.

A report indicating all receipts and expenditures will be given quarterly to the County Comriigsich.
report will show the amount of the annual appropriation, the amount expended by account to @
amount encumbered and the free balance in each account.

The director of schools shall submit monthly financial reports to the Board and to state and
agencies as requiréd.

FINANCIAL RECORDS

The director of schools shall maintain all financial records as required by regulation and applicable s
federal lawThe Board, from time to time, may determine to extend the retention time for certain rec

Legal References: Cross Reference:

1. TCA 49-2-206(5) School Board Records 1.407
2. TCA 49-2-301(b)(11)(S)

3. TCA 49-2-301(b)(1)(2)

4. Tennessee Internal School Uniform Accounting Policy Marestion 4-21

husines

ate, th

federal

tate an
rords.




. 3frbudl2.p 72-4

| 05.20.02.00.06

MARSHALL COUNTY BOARD OF EDUCATION

Statement of Revenues (Date: 4/2020)

05/12/20

Account Level 2019-20 2019-20 2019-20 Unexpended April 2019-20
Fnd T Acct Obj Prj Loc Pr Description Original Budget Revised Budget FYTD Activity Balance ._Monthly Activity
141 R 40110 000 000 00000 000 CURRENT PROPERTY TAX 9,148,572.00 9,148,572.00 9,109,700.00 38,872.00 53,523.84
141 R 40120 000 000 00000 000 TRUSTEE'S COLLECTIONS 149,934.00 149,934.00 135,541.21 14,3%92.79 12.34
141 R 40125 000 000 00000 000 TRUSTEE'S COLLECTIONS 25,133.00 25,133.00 3,477.75 21,655.25
141 R 40130 000 000 00000 000 CIR CLK/CLK & MASTER 51,676.00 51,676.00 49,452.70 2,223.30 2,662.96
141 R 40140 000 000 00000 000 INTEREST AND PENALTY 30,513.00 30,513.00 35,136.29 -4,623.29 1,753.25
141 R 40210 000 000 00000 000 LOCAL OPTION SALES TA 2,230,835.00 2,230,835.00 2,337,325.67 ~-106,490.67 228,505.07
141 R 40275 000 000 00000 000 MIXED DRINK TAX 6,000.00 6,000.00 448.25 5,551.75 22.50
141 R 40275 000 000 30002 000 MIXED DRINK TAX 8,879.05 -8,879.05 908.00
141 R 40350 000 000 00000 000 INTERSTATE TELECOMMUN 1,719.00 1,719.00 1,7192.00
141 R 41110 000 000 00000 000 MARRIAGE LICENSES 1,867.00 1,867.00 1,938.00 -71.00 218.50
141 R 43517 000 000 02104 000 TUITION-WES AFTER SCHOOL 6,933.48 -6,933.48
141 R 43517 000 000 02105 000 CVES~TUITION AFTER SCHOOL 12,100.00 -12,100.00
141 R 43570 000 000 00000 000 RECEIPTS FROM INDIVID 90,000.00 90,000.00 53,035.20 36,964.80 291.38
141 R 43583 000 000 00000 000 TBI CRIMINAL BACKGROU 2,000.00 2,000.00 2,107.65 -107.65
141 R 44130 000 000 00000 000 SALE OF MATERIALS AND 3,000.00 3,000.00 2,466.20 533.80
141 R 44170 000 000 00000 000 MISCELLANEQUS REFUNDS 70,000.00 70,000.00 10,701.06 59,298.94
141 R 44170 000 000 00003 000 MISCELLANEQUS REFUNDS 6,915.31 -6,915.31
141 R 44170 000 000 30008 000 MISC REFUNDS-STELLER 41,281.09 -41,281.09 325.22
141 R 44170 000 000 40081 000 10,000.00 -10,000.00
141 R 44530 000 000 00000 000 SALE OF EQUIPMENT 3,000.00 3,000.00 3,000.00
141 R 44560 000 000 00000 000 DAMAGES RECOVERED FRO 1,000.00 1,000.00 295.00 705.00
141 R 44570 000 000 Q0000 000 CONTRIBUTICONS & GIFTS 5,000.00 5,000.00
141 R 44990 000 000 00000 000 OTHER LOCAL REVENUES 400, 000.00 400,000.00 400,000.00
141 R 46511 000 000 00000 000 BASIC EDUCATION PROGR 2 29,677,000.00 29,677,000.00 26,801,100.00 2,875,900.00 2,977,900.00
141 R 46515 000 000 00000 000 EARLY CHILDHOOD EDUCA 201,652.00 201,652.00 93,556.58 108,095.42
141 R 46550 000 000 00000 000 DRIVER EDUCATION 15,000.00 15,000.00 15,000.00
141 R 46590 000 000 00000 000 OTHER STATE EDUCATION 190,000.00 190,000.00 190,000.00
141 R 46590 000 000 30003 000 OTHER STATE EDUCATION-CSH 63,033.34 -63,033.34 22,836.76
141 R 46590 000 000 30006 000 OTHER STATE EDUCATION-SF SCH 117,080.00 117,080.00
141 R 46590 000 000 40080 000 3,200.00 -3,200.00
141 R 46610 000 000 00000 000 CAREER LADDER PROGRAM 87,300.00 87,300.00 53,869.52 33,430.48
141 R 46851 000 000 00000 000 STATE REVENUE SHARING 190,000.00 190,000.00 190,000.00 32,164.16
141 R 47143 000 000 00000 000 SPECIAL EDUCATION - G 9,547.92 9,547.92
141 R 47147 000 000 00000 000 SAFE AND DRUG-FREE SC 270,928.00 169,118.73 101,809.27 30,422.41
141 R 49700 000 000 00000 000 INSURANCE RECOVERY 10,000.00 381,700.00 371,700.00 10,000.00
141 R ===== === === ~emem e 42,586,201.00 43,360,456.92 39,582,860.00 3,777,596.92 3,351,546.39
141 = ———-= con mee ceees ~m- 42,586,201.00 43,360,456.92 39,582,860.00 3,777,596.92 3,351,546.39
Grand Revenue Totals 42,586,201.00 43,360,456.92 39,582,860.00 3,777,596.92 3,351,546.39

Page:1l

1:53 PM



¢ 3frbudl2.p 72-4 MARSHALL COUNTY BOARD OF EDUCATION 05/12/20 Page:1l

' 05.20.02.00.06 Statement of Expenditures-By Object - (Date: 4/2020) 1:53 PM-
2019-20 2019-20 2019-20 Encumbered Unencumbered April 2019-20 2019-20

Fnd T Acct Obj Prj lLoc Prg Obj Original Budget Revised Budget FYTD Activity Amount Balance - YTD Act _Monthly Activity Enc Carry Forward
71100 REGULAR INSTRUCTION PROGRAM

71100 116 TEACHERS 14,791,816.00 14,791,816.00 10,882,681.67 3,909,134.33 1,208,904.44

71100 117 CAREER LADDER P 53,600.00 53,600.00 24,875.00 28,725.00

71100 128 HOMEBOUND TEACH 14,000.00 14,000.00 8,662.50 5,337.50 262.50

71100 163 EDUCATIONAL ASS 696,984.00 696,984.00 541,040.72 155,943.28 61,871.05

71100 186 LONGEVITY PAY 159,700.00 159,700.00 157,250.00 2,450.00

71100 189 OTHER SALARIES 52,000.00 52,000.00 61,303.92 -9,303.92

71100 195 CERTIFIED SUBST 45,000.00 45,000.00 24,917.49 20,082.51 2,450.00

71100 198 NON-CERTIFIED S 185,000.00 185,000.00 130,287.03 54,712.97 12,672.50

71100 201 SOCIAL SECURITY 991,882.00 991,882.00 674,950.56 316,931.44 73,054.88

71100 204 STATE RETIREMEN 1,652,706.00 1,652,706.00 1,108,073.04 544,632.96 120,836.75

71100 207 MEDICAL INSURAN 3,184,233.00 3,184,233.00 2,828,764.91 355,468.09 320,166.08

71100 208 DENTAL INSURANC 10,590.00 10,590.00 9,777.64 812.36 1,103.52

71100 210 UNEMPLOYMENT CO 11,536.00 11,536.00 7,772.39 3,763.61 239.47

71100 212 EMPLOYER MEDICA 223,973.00 223,973.00 159,557.47 64,415.53 17,213.28

71100 217 RETIREMENT-HYBR 53,477.13 -53,477,13 6,017.44

71100 336 MAINTENANCE AND 40,000.00 40,000.00 29,687.43 1,222.97 9,089.60 7,470.41

71100 355 TRAVEL 2,000.00 2,000.00 1,024.64 975.36

71100 356 TUITION 6,000.00 6,000.00 6,000.00

71100 399 OTHER CONTRACTE 82,250.00 82,250.00 41,442.50 40,807.50 2,152.12

71100 429 INSTRUCTIONAL § 297,500.00 297,500.00 300,913.03 15,522.41 -18,935.44 16,283.92 19,023.86

71100 449 TEXTBOOKS 300, 000.00 300,000.00 143,964.78 267,49%4.56 -111,459.34 113,655.51

71100 599 OTHER CHARGES 10,000.00 10,000.00 10,000.00

71100 722 REGULAR INSTRUC 508, 325.00 513,325.00 471,105.72 2,574.62 39,644.66 200.00 15,404.32

71100 --- REGULAR INSTRUC 23,319,095.00 23,324,095.00 17,667,529.57 286,814.56 5,369,750.87 1,843,427.95 155,554.10
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MARSHALL COUNTY BOARD OF EDUCATION

Statement of Expenditures-By Object (Date: 4/2020)

2019-20

Original Budget Revised Budget FYTD Activity

71150

71150
71150
71150
71150
71150
71150
71150
71150
71150
71150
71150
71150
71150
71150

71150

116
186
198
201
204
207
208
210
2312
217
307
399
429
722

ALTERNATIVE INSTRUCTION PROGRA

TEACHERS
LONGEVITY PAY
NON-CERTIFIED S
SOCIAL SECURITY
STATE RETIREMEN
MEDICAL INSURAN
DENTAL INSURANC
UNEMPLOYMENT CO
EMPLOYER MEDICA
RETIREMENT-HYBR
COMMUNICATION
OTHER CONTRACTE
INSTRUCTIONAL S
REGULAR INSTRUC

ALTERNATIVE INS

2019-20

2019-20

Encumbered

Unencumbered

05/12/720

April 2018-20

Page:2
1:53 PM

2019-20

Amount Balance - YTD Act _Monthly Activity Enc Carry Forward

117,654.00 117,654.00 94,614.21 23,039.79 10,512.69
1,500.00 1,500.00 1,500.00

1,245.00 1,245.00 752.50 492.50 125.00
7,465.00 7,465.00 5,600.84 1,864.16 613.63
12,666.00 12,666.00 8,379.9¢6 4,286.04 917.39
25,496.00 25,496.00 22,947.84 2,548.16 2,549.76
46.00 46.00 41.04 4.96 4.586
56.00 56.00 44.23 11.77 0.38
1,724.00 1,724.00 1,309.88 414.12 143.51
1,005.20 -1,005.20 109.50

120.00 120.00 25.56 94.44

3,000.00 3,000.00 3,000.00
800.00 800.00 670.54 125.4¢6 82.78

3,000.00 3,000.00 1,200.00 1,800.00
174,772.00 174,772.00 136,891.80 1,200.00 36,680.20 15,0589.20



! 3frbudl2.p 72-4
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Fnd T Acct ©Obj Prj Loc Prg
SPECIAL EDUCATION PROGRAM

71200

71200
71200
71200
71200
71200
71200
71200
71200
71200
71200
71200
71200
71200
71200
71200
71200
71200
71200
71200

71200

116
117
128
163
171
186
195
198
201
204
207
208
210
212
217
312
399
429
790

obj

2019-20
Original Budget

TEACHERS

CAREER LADDER P
HOMEBOUND TEACH
EDUCATIONAL ASS
SPEECH PATHOLOG
LONGEVITY PAY
CERTIFIED SUBST
NON-CERTIFIED S
SOCIAL SECURITY
STATE RETIREMEN
MEDICAL INSURAN
DENTAL INSURANC
UNEMPLOYMENT CO
EMPLOYER MEDICA
RETIREMENT-HYBR
CONTRACTS WITH
OTHER CONTRACTE
INSTRUCTIONAL S
OTHER EQUIPMENT

SPECIAL EDUCATI

1,313,644.00
8,000.00
8,000.00
376,452.00
230,522.00
24,700.00
4,000.00
24,000.00
123,338.00
196,705.00
589,210.00
1,780.00
1,724.00
28,845.00

76,000.00
6,600.00
1,000.00

MARSHALL COUNTY BOARD OF EDUCATION
Statement of Expenditures-By Object (Date: 4/2020)

2019-20
Revised Budget

2019-20
FYTD Activity

Encumbered Unencumbered

Amount Balance -« YTD Act

1,313,644.00
8,000.00
8,000.00
385,999.92
230,522.00
24,700.00
4,000.00
24,000.00
123,338.00
196,705.00
589,210.00
1,780.00
1,724.00
28,845.00

76,000.00
6,600.00
1,000.00

935,683.43
4,425.00
1,753.75

302,950.52

226,224.54

22,950.00

2,870.00
29,950.00
85,204.61

133,038.19

498,622.31
1,728.24
1,261.88

19,985.75
7,915.74
52,578.13
5,868.84
5,800.00

3,014,520.00

3,024,067.92

2,338,810.93

05/12/20 Page:3

1:53 PM
April 2019-20 2019-20

Monthly Activity Enc Carry Forward

377,960.57 100,634.16
3,575.00
6,246.25
83,049.40 34,186.52
4,297.46 25,136.06
1,750.00
1,130.00 140.00
-5,950.00 4,162.50
38,133.39 9,132.41
63,666.81 14,468.51
90,587.69 56,306.85
51.76 196.08
462.12 115.47
8,85%9.25 2,136.70
-7,915.74 801.58
-52,578.13 7,839.22
70,131.16
800.00
1,000.00
685,256.99 255,256.06
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'05.20.02.00.06 Statement of Expenditures-By Object (Date: 4/2020) 1:53 PM.
2019-20 2019-20 2019-20 Encumbered Unencumbered April 2019-20 201%-20

End T Acct Obj Prj Loc Prg 0bj Original Budget Revised Budget FYTD Activity Amount Balance - YTD Act _Monthly Activity Enc Carry Forward
71300

71300 116 TEACHERS 977,110.00 977,110.00 730,840.77 246,269.23 81,191.34

71300 117 CAREER LADDER P 3,000.00 3,000.00 1,435.00 1,565.00

71300 186 LONGEVITY PAY 9,500.00 9,500.00 8,750.00 750.00

71300 195 CERTIFIED SUBST 1,000.00 1,000.00 700.00 300.00 70.00

71300 198 NON-CERTIFIED S 6,900.00 6,900.00 10,502.50 ~3,602.50 1,710.00

71300 201 SOCIAL SECURITY 61,846.00 61,846.00 43,086.40 18,759.60 4,733.92

71300 204 STATE RETIREMEN 105,196.00 105,196.00 73,792.73 31,403.27 8,078.63

71300 207 MEDICAL INSURAN 201,100.00 201,100.00 175,748.10 25,351.90 19,735.73

71300 208 DENTAL INSURANC 684.00 684.00 615.60 68.40 68.40

71300 210 UNEMPLOYMENT CO 564.00 564.00 448.19 115.81 5.34

71300 212 EMPLOYER MEDICA 14,464.00 14,464.00 10,090.62 4,373.38 1,110.74

71300 217 RETIREMENT-HYBR 2,727.85 -2,727.85 302.05

71300 336 MAINTENANCE AND 1,600.00 1,600.00 2,603.50 500.00 -1,503.50 2,545.00

71300 429 INSTRUCTIONAL S 22,800.00 22,800.00 14,767.23 165.37 7,867.40 20.00

71300 449 TEXTBOOKS 2,000.00 2,000.00 2,587.58 -587.58

71300 598 OTHER CHARGES 500.00 500.00 500.00

71300 730 VOCATIONAL INST 30,000.00 30,000.00 17,679.91 12,320.09 256.09 6,034,95

71300 --- VOCATIONAL EDUC 1,438,264.00 1,438,264.00 1,096,375.98 665.37 341,222.65 117,282.24 8,579.95
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72110

72110
72110
72110
72110
72110
72110
72110
72110
72110
72110
72110
72110
72110
72110
72110
72110

72110

105
117
130
162
186
201
204
207
208
210
212
355
399
499
524
704

SUPERVISOR/DIRE
CAREER LADDER P
SOCIAL WORKERS
CLERICAL PERSON
LONGEVITY PAY
SQCIAL SECURITY
STATE RETIREMEN
MEDICAL INSURAN
DENTAL INSURANC
UNEMPLOYMENT CO
EMPLOYER MEDICA
TRAVEL

OTHER CONTRACTE
OTHER SUPPLIES
STAFF DEVELOPME
ATTENDANCE EQUI

ATTENDANCE

2019-20
Original Budget

MARSHALL COUNTY BOARD OF EDUCATION
Statement of Expenditures-By Object (Date: 4/2020)

2019-20

2019-20

Revised Budget EYTD Activity

Encumbered

Amount Balance - YTD Act

Unencumbered

05/12/20

April 2019-20

Page:5
1:53 PM

2019-20

Monthly Activity Enc Carry Forward

38,907.00 38,907.00 29,176.56 9,730.44 3,241.84
600.00 600.00 300.00 300.00
73,641.00 73,641.00 60,268.77 13,372.23 6,696.53
39,163.00 39,163.00 29,372.13 9,790.87 3,263.57
2,300.00 2,300.00 2,300.00
9,586.00 9,586.00 5,328.28 4,257.72 574.49
12,833.00 12,833.00 6,895.59 5,937.41 747.01
21,4%0.00 21,490.00 19,344.24 2,145.76 2,149.36
137.00 137.00 123.12 13.88 13.68
112.00 112.00 82.53 29.47
2,242.00 2,242.00 1,673.57 568.43 181.37
2,500.00 2,500.00 1,064.40 1,435.60
18,910.00 18,910.00 20,165.60 -1,255.60 -8,320.40
3,000.00 3,000.00 1,283.73 1,716.27
4,000.00 4,000.00 1,782.28 7,952.76 -5,735.04 8,013.25
4,000.00 4,000.00 4,000.00
233,421.00 233,421.00 179,160.80 7,952.76 46,307.44 8,547.45 8,013.25
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72120

72120
72120
72120
72120
72120
72120
72120
72120
72120
72120
72120
72120
72120
72120
72120
72120
72120

72120

105
117
131
186
201
204
207
208
210
212
217
355
398
499
524
599
735

MARSHALL COUNTY BOARD OF EDUCATION

05/12/20

Page: 6

Statement of Expenditures-By Object (Date: 4/2020) 1:53 PM~
2019-20 2019-20 2019-20 Encumbered Unencumbered April 2019-20 2019-20
Obj Original Budget _ _Revised Budget FYTD Activitv Amount Balance -~ YTD Act _Monthly Activity Enc Carry Forward
SUPERVISOR/DIRE 70,320.00 70,320.00 52,740.72 17,579.28 5,860.08
CAREER LADDER P 550.00 550.00 275.00 275.00
MEDICAL PERSONN 206,246.00 206,246.00 158,783.83 47,462.17 16,567.91
LONGEVITY PAY 2,100.00 2,100.00 2,100.00
SOCIAL SECURITY 15,132.00 15,132.00 10,647.73 4,484.27 1,086.87
STATE RETIREMEN 18,304.00 18,304.00 11,375.31 6,928.69 1,175.47
MEDICAL INSURAN 50, 500.00 50,500.00 49,566.92 933.08 6,079.58
DENTAL INSURANC 91.00 91.00 123.12 -32.12 18.24
UNEMPLOYMENT CO 308.00 308.00 222.03 85.97 23.15
EMPLOYER MEDICA 4,049.00 4,049.00 2,876.65 1,172.35 296.68
RETIREMENT-HYBR 1,175.37 -1,175.37 145.17
TRAVEL 2,000.00 2,000.00 2,000.00
OTHER CONTRACTE 40,000.00 40,000.00 40,000.00
OTHER SUPPLIES 15,000.00 15,000.00 12,316.84 $7.97 2,625.19 2,543.39
STAFF DEVELOPME 5,000.00 5,000.00 5,000.00
OTHER CHARGES 5,000.00 5,000.00 3,427.99 1,572.01
HEALTH EQUIPMEN 500.00 500.00 2,348.40 -1,848.40
HEALTH SERVICES 435,100.00 435,100.00 307,979.91 57.97 127,062.12 31,253.15 2,543.39
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1 05.20.02.00.06 Statement of Expenditures-By Object  (Date: 4/2020) 1:53 PM
2019-20 2019-20 2019-20 Encumbered Unencumbered April 2019-20 2019-20

Fnd T Acct Obj Pri Loc Prg Obj Original Budget Revised Budget FYTD Activity Amount Balance - YTD Act _Monthly Activity Enc Carry Forward
72130

72130 117 CAREER LADDER P 2,000.00 2,000.00 1,000.00 1,000.00

72130 123 .GUIDANCE PERSON 656,576.00 656,576.00 480,029.95 176,546.05 53,941.40

72130 186 LONGEVITY PAY 7,750.00 7,750.00 6,550.00 1,200.00

72130 189 OTHER SALARIES 3,000.00 3,000.00 925.00 2,075.00 62.50

72130 201 SOCIAL SECURITY 41,498.00 41,498.00 27,728.11 13,769.89 3,043.39

72130 204 STATE RETIREMEN 71,055.00 71,055.00 48,635.26 22,419.74 5,340.04

72130 207 MEDICAL INSURAN 152,100.00 152,100.00 146,158.02 5,941.98 16,239.78

72130 208 DENTAL INSURANC 228.00 228.00 328.32 -100.32 36.48

72130 210 UNEMPLOYMENT COC 392.00 392.00 296.43 95.57 0.19

72130 212 EMPLOYER MEDICA 9,705.00 9,705.00 €,490.67 3,214.33 711.76

72130 217 RETIREMENT-HYBR 1,922.53 ~-1,922.53 215.56

72130 309 CONTRACTS WITH 48,000.00 108,080.00 108,080.00

72130 322 EVALUATION AND 40,000.00 40,000.00 -250.00 40,250.00

72130 356 TUITION 3,000.00 -3,000.00

72130 399 OTHER CONTRACTE 8,300.00 8,300.00 14,753.75 -6,453.75 8,320.40

72130 499 OTHER SUPPLIES 4,050.00 29,050.00 3,717.62 43.44 25,288.94 338.15

72130 524 STAFF DEVELOPME 2,000.00 2,000.00 2,000.00

72130 599 OTHER CHARGES 10,000.00 10,000.00 5,206.78 4,793.22

72130 790 OTHER EQUIPMENT 15,000.00 33,782.50 ~18,782.50 19,387.00

72130 --- OTHER STUDENT S 1,056, 654.00 1,156,734.00 780,274.94 43.44 376,415.62 88,249.65 19,387.00
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72210

72210 105
72210 117
72210 129
72210 161
72210 186
72210 189
72210 201
72210 204
72210 207
72210 208
72210 210
72210 212
72210 217
72210 355
72210 399
72210 432
72210 499
72210 524
72210 790

72210 ---

MARSHALL COUNTY BOARD OF EDUCATION
Statement of Expenditures-By Object (Date: 4/2020})

05/12/20

Page:8
1:53 PM

2019-20

Monthly Activity Enc Carry Forward

2019-20 2019-20 2019-20 Encumbered Unencumbered April 2019-20
obj Original Budget Revised Budget FYTD Activity Amount Balance - YTD Act
SUPERVISOR/DIRE 296,811.00 296,811.00 249,577.37 47,233.63 30,623.50
CAREER LADDER P 5,550.00 5,550.00 2,500.00 3,050.00
LIBRARIANS 517,815.00 517,815.00 385,594.23 132,220.77 42,173.20
SECRETARY (S) 24,062.00 24,062.00 18,054.36 6,007.64 2,006.04
LONGEVITY PAY 12,550.00 12,550.00 12,027.50 522.50
OTHER SALARIES 6,000.00 6,000.00 6,113.40 -113.40 305.00
SOCIAL SECURITY 53,493.00 53,493.00 37,464.57 16,028.43 4,196.00
STATE RETIREMEN $0,773.00 90,773.00 66,357.86 24,415.14 7,500.92
MEDICAL INSURAN 185,980.00 185,980.00 166,609.74 19,370.26 19,597.28
DENTAL INSURANC 616.00 616.00 540.81 75.19 63.84
UNEMPLOYMENT CO 470.00 470.00 342.00 128.00 3.86
EMPLOYER MEDICA 12,510.00 12,510.00 8,898.07 3,611.93 983.94
RETIREMENT-HYBR €77.85 -677.85 73.79
TRAVEL 4,000.00 4,000.00 2,046.78 1,953.22 103.78
OTHER CONTRACTE 27,550.00 27,550.00 5,989.00 21,561.00
LIBRARY BOOKS/M 23,220.00 23,220.00 22,031.92 1,188.08 240.57
OTHER SUPPLIES 8,700.00 8,700.00 6,559.59 13.98 2,126.43 1,800.42
STAFF DEVELOPME 29,500.00 29,500.00 9,704.00 1,082.52 18,713.48 1,919.50
OTHER EQUIPMENT 2,000.00 19,000.00 70.30 19,159.70 ~-230.00 70.30
REGULAR INSTRUC 1,301,600.00 1,318,600.00 1,001,159.35 20,256.20 297,184.45 111,661.94
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72220

72220
72220
72220
72220
72220
72220
72220
72220
72220
72220
72220
72220

72220

124
189
201
204
207
208
219
212
217
355
399
524

PHSYCOLOGICAL P
OTHER SALARIES
SOCIAL SECURITY
STATE RETIREMEN
MEDICAL INSURAN
DENTAL INSURANC
UNEMPLOYMENT CO
EMPLOYER MEDICA
RETIREMENT-HYBR
TRAVEL

OTHER CONTRACTE
STAFF DEVELOPME

SPECIAL EDUCATI

MARSHALL COUNTY BOARD OF EDUCATION

Statement of Expenditures-By Object (Date: 4/2020)

2019-20
Original Budget Revised Budget

2019-20

2019-20
FYTD Activity

Encumbered Unencumbered

40,509.00 40,509.00 30,384.00
34,610.67
2,512.00 2,512.00 3,731.40
4,306.00 4,306.00 5,868.23
15,200.00 15,200.00 19,299.51
46.00 46.00 82.08
28.00 28.00 43.50
587.00 587.00 872.65
598.59

500.00 500.00

80,000.00 80,000.00
1,000.00 1,000.00 500.00
144,688.00 144,688.00 95,990.63

Amount Balance - YTD Act

05/12/20

April 2019-20
Monthly Activity

10,125.00 3,376.00
-34,610.67 3,845.63
-1,219.40 410.88
-1,562.23 646.12
-4,099.51 2,144.39
-36.08 8.12
-15.50
-285.65 96.09
~598.58% 66.51
500.00
80,000.00
500.00
48,697.37 10,594.74

Page:9
1:53 PM

2019-20
Enc Carry Forward
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72230

72230
72230
72230
72230
72230
72230
72230
72230
72230
72230
72230
72230
72230

72230

105
161
186
201
204
207
208
210
212
307
355
399
599

MARSHALL COUNTY BOARD OF EDUCATION
Statement of Expenditures-By Object (Date: 4/2020)

05/12/20

2019-20 2019-20 2019-20 Encumbered Unencumbered April 2019-20
Obj Original Budget Revised Budget FYTD Activitv Amount Balance - YTD Act _Monthly Activity
SUPERVISOR/DIRE 85,587.00 85,587.00 67,562.50 18,024.50 7,148.25
SECRETARY (S) 25,689.00 25,689.00 19,265.40 6,423.60 2,140.60
LONGEVITY PAY 1,300.00 1,300.00 1,300.00
SOCIAL SECURITY 6,980.00 6,980.00 5,391.77 1,588.23 540.67
STATE RETIREMEN 11,163.00 11,163.00 9,166.09 1,996.91 920.41
MEDICAL INSURAN 22,480.00 22,480.00 20,231.73 2,248.27 2,247.97
DENTAL INSURANC 91.00 91.00 82.08 8.92 9.12
UNEMPLOYMENT CO 56.00 56.00 42.00 14.00 1.74
EMPLOYER MEDICA 1,632.00 1,632.00 1,260.94 371.06 126.44
COMMUNICATION 3,700.00 3,700.00 2,258.68 1,441.32 161.38
TRAVEL 1,000.00 1,000.00 428.93 571.07
OTHER CONTRACTE 3,000.00 3,000.00 3,339.17 -339.17 204.24
OTHER CHARGES 1,000.00 1,000.00 75.33 924.67
VOCATIONAL EDUC 163,678.00 163,678.00 130,404.62 33,273.38 13,500.82

Page:10
1:53 PM

2019-20
Enc Carry Forward
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2019-20 2019-20 2019-20 Encumbered Unencumbered April 2019-20 2019-20

End T Acct ©Obj Prj Loc Prg Obj Original Budget Revised Budget FYTD Activity Amount Balance - YTD Act _Monthly Activity Enc Carry Forward
72250 TECHNOLOGY

72250 105 SUPERVISOR/DIRE 76,715.00 76,715.00 63,928.40 12,786.60 6,392.84

72250 121 DATA PROCESSING 202,424.00 202,424.00 168,464.19 33,959.81 16,832.55

72250 186 LONGEVITY PAY 800.00 800.00 800.00

72250 201 SOCIAL SECURITY 17,356.00 17,356.00 13,565.01 3,790.99 1,338.33

72250 204 STATE RETIREMEN 23,397.00 23,397.00 15,901.25 7,495.75 1,711.86

72250 207 MEDICAL INSURAN 61,200.00 61,200.00 50,769.09 10,430.91 5,714.05

72250 208 DENTAL INSURANC 196.00 196.00 191.52 4.48 22.80

72250 210 UNEMPLOYMENT CO 196.00 196.00 132.30 63.70

72250 212 EMPLOYER MEDICA 4,059.00 4,059.00 3,172.37 886.63 312.98

72250 217 RETIREMENT-HYBR 1,265.15 -1,265.15 125.94

72250 307 COMMUNICATION 16.25 -16.25 16.25

72250 336 MAINTENANCE AND 55,000.00 55,000.00 46,808.83 3,930.00 4,261.17 3,900.00

72250 350 INTERNET CONNEC 119,000.00 119,000.00 119,839.33 -839.33

72250 399 OTHER CONTRACTE 8,079.00 8,079.00 5,735.00 2,750.00 -406.00 2,750.00

72250 471 SOFTWARE 25,000.00 25,000.00 24,576.00 424.00

72250 524 STAFF DEVELOPME 2,000.00 2,000.00 6,000.00 -4,000.00

72250 --- TECHNOLOGY $95,422.00 595,422.00 521,164.69 6,680.00 67,577.31 32,467.60 6,650.00
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72310

72310
72310
72310
72310
72310
72310
72310
72310
72310
72310
72310
72310
72310
72310

72310

12.p 72-4
0.02.00.06

191
201
212
320
331
355
399
499
506
510
513
524
533
599

Obj

2019-20
Original Budget

BOARD AND COMMI
SOCIAL SECURITY
EMPLOYER MEDICA
DUES AND MEMBER
LEGAL SERVICES

TRAVEL

OTHER CONTRACTE
OTHER SUPPLIES

LIABILITY INSUR
TRUSTEE'S COMMI
WORKMAN'S COMPE
STAFF DEVELOPME
CRIMINAL INVEST
OTHER CHARGES

BOARD OF EDUCAT

MARSHALL COUNTY BOARD OF EDUCATION
Statement of Expenditures-By Object . {Date: 4/2020)

2019-20

Revised Budget

2019-20
FYTD Activity

Encumbered

Unencumbered
Amount Balance - YTD Act

05/12/20

April 2019-20

Page:12
1:53 PM:

2019-20

Monthly Activity Enc Carrv Forward

12,000.00 12,000.00 5,525.00 6,475.00 175.00
744.00 744.00 342.55 401.45 10.85
174.00 174.00 80.29 93.71 2.52
6,743.00 6,743.00 6,743.00
15,000.00 15,000.00 1,820.00 13,180.00 640.00
500.00 500.00 500.00
15,750.00 15,750.00 12,250.00 3,500.00
1,000.00 1,000.00 1,000.00
77,230.00 77,230.00 71,569.00 5,661.00
320,000.00 320,000.00 259,760.50 60,239.50 9,121.64
188,362.00 178,134.33 161,322.00 16,812.33
2,000.00 2,000.00 2,036.66 61.95 -98.61 160.65
8,000.00 8,000.00 26,307.10 1,420.40 ~19,727.50
10,000.00 10,000.00 2,645.02 224.08 7,130.90 1,400.00
657,503.00 647,275.33 550,401.12 1,706.43 95,167.78 9,950.01 1,560.65
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72320

72320
72320
72320
72320
72320
72320
72320
72320
72320
72320
72320
72320
72320
72320
72320
72320
72320

72320

101
117
161
186
201
204
207
208
210
212
307
320
355
435
524
599
701

Obj

COUNTY OFFICIAL
CAREER LADDER P
SECRETARY (S)
LONGEVITY PAY
SOCIAL SECURITY
STATE RETIREMEN
MEDICAL INSURAN
DENTAL INSURANC
UNEMPLOYMENT CO
EMPLOYER MEDICA
COMMUNICATION
DUES AND MEMBER
TRAVEL

OFFICE SUPPLIES
STAFF DEVELOPME
OTHER CHARGES
ADMINISTRATION

DIRECTOR OF SCH

MARSHALL COUNTY BOARD OF EDUCATION

Statement of Expenditures-By Object (Date: 4/2020)

2019-20
Original Budget

2019-20
Revised Budget

2019-20
FYTD Activity

Encumbered

Unencumbered

Amount Balance - YTD Act

Page:13

05/12/20
1:53 BM_
April 2019-20 2019-20

Monthly Activity Enc Carry Forward

121,799.00 130, 446.00 108,573.92 21,872.08 10,936.00
1,000.00 1,000.00 1,000.00
44,180.00 44,180.00 36,350.00 7,830.00 3,635.00
1,250.00 1,250.00 1,250.00
10,430.00 10,966.11 8,816.53 2,149.58 875.72
22,601.00 23,520.18 14,883.07 8,637.11 1,435.13
18,530.00 18,530.00 16,675.95 1,854.05 1,853.20
329.00 329.00 313.14 15.86 35.73
56.00 56.00 42.00 14.00
2,439.00 2,564.38 2,061.87 502.51 204.80
600.00 600.00 500.00 100.00 100.00
2,837.00 2,837.00 3,750.00 ~913.00
1,000.00 1,000.00 881.50 118.50
500.00 500.00 500.00
4,000.00 4,000.00 2,706.00 150.00 1,144.00
1,500.00 1,500.00 1,794.77 -294.77
1,000.00 1,000.00 1,000.00
234,051.00 244,278.67 198,598.75 150.00 45,529.92 19,075.58
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End T Acct Obj Prj Loc Prg
72410

72410 104
72410 117
72410 139
72410 161
72410 162
72410 186
72410 201
72410 204
72410 207
72410 208
72410 210
72410 212
72410 320
72410 355
72410 399
72410 435
72410 599
72410 701

72410 ---

MARSHALL COUNTY BOARD OF EDUCATION 05/12/20 Page:14
Statement of Expenditures-By Object (Date: 4/2020) 1:53 PM
2019-20 2019-20 2019-20 Encumbered Unencumbered April 2019-20 2018-20
0bj Original Budget Revised Budget FYTD Activity Amount Balance - YTD Act _Monthly Activity Enc Carry Forward
PRINCIPALS 807,561.00 807,561.00 634,472.31 173,088.69 67,337.25
CAREER LADDER P 12,000.00 12,000.00 6,000.00 6,000.00
ASSISTANT PRINC 852,563.00 852,563.00 667,037.70 185,525.30 74,115.30
SECRETARY (S) 230,272.00 230,272.00 230,272.00
CLERICAL PERSON 161,000.00 161,000.00 307,435.33 -146,435.33 33,775.29
LONGEVITY PAY 23,000.00 23,000.00 23,750.00 -750.00
SOCIAL SECURITY 129,357.00 129,357.00 95,325.21 34,031.79 10,158.69
STATE RETIREMEN 209,537.00 209,537.00 164,318.90 45,218.10 17,569.59
MEDICAL INSURAN 320,160.00 320,160.00 290,110.95 30,049.05 32,234.55
DENTAL INSURANC 1,100.00 1,100.00 984.96 115.04 109.44
UNEMPLOYMENT CO 1,108.00 1,108.00 777.88 330.12 19.62
EMPLOYER MEDICA 30,253.00 30,253.00 22,293.73 7,959.27 2,375.79
DUES AND MEMBER 2,300.00 2,300.00 2,300.00
TRAVEL 1,000.00 1,000.00 1,000.00
OTHER CONTRACTE 10,625.00 10,625.00 9,625.00 1,000.00
OFFICE SUPPLIES 6,750.00 6,750.00 4,275.07 1,231.83 1,243.10 -2,473.23
OTHER CHARGES 150,000.00 150,000.00 133,495.59 12,510.10 3,994.31 7,235.75 9,697.20
ADMINISTRATION 13,716.00 13,716.00 12,725.95 981.01 9.04 888.38
OFFICE OF THE P 2,962,302.00 2,962,302.00 2,372,628.58 14,722.94 574,950.48 243,346.42 9,697.20
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§05.20.02.00.06 Statement of Expenditures-By Object (Date: 4/2020) 1:53 PM-
2019-20 2019-20 2019-20 Encumbered Unencumbered April 2019-20 2019-20

End T Acct Obj Prj Loc _ Prg Obj Original Budget Revised Budget FYTD Activity Amount Balance - YTD Act _Monthly Activity Enc Carry Forxward
72510

72510 105 SUPERVISOR/DIRE 43,643.00 43,643.00 36,366.00 7,277.00 3,636.60

72510 119 ACCOUNTANTS/BCOO 184,681.00 184,681.00 153,014.16 31,666.84 15,136.92

72510 186 LONGEVITY PAY 3,600.00 3,600.00 3,575.00 25.00

72510 201 SOCIAL SECURITY 14,379.00 14,379.00 11,231.38 3,147.62 1,076.52

72510 204 STATE RETIREMEN 14,121.00 14,121.00 11,712.38 2,408.62 1,135.28

72510 207 MEDICAL INSURAN 34,660.00 34,660.00 38,503.38 -3,843.38 4,684.19

72510 208 DENTAL INSURANC 92.00 92.00 82.08 2.92 9.12

72510 210 UNEMPLOYMENT CO 140.00 140.00 105.00 35.00

72510 212 EMPLOYER MEDICA 3,363.00 3,363.00 2,626.63 736.37 251.76

72510 317 DATA PROCESSING 56,000.00 56,000.00 54,071.98 1,928.02

72510 355 TRAVEL 500.00 500.00 125.15 374.85

72510 399 OTHER CONTRACTE 1,000.00 1,000.00 675.00 325.00

72510 411 DATA PROCESSING 3,333.00 3,333.00 3,934.07 -601.07

72510 435 OFFICE SUPPLIES 5,000.00 5,000.00 11,067.91 177.07 -6,244.98

72510 524 STAFF DEVELOPME 3,000.00 3,000.00 1,958.94 1,041.06

72510 701 ADMINISTRATION 5,000.00 5,000.00 5,000.00

72510 --—- FISCAL SERVICES 372,512.00 372,512.00 329,049.06 177.07 43,285.87 25,930.39
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72520

72520
72520
72520
72520
72520
72520
72520
72520
72520
72520
72520
72520
72520
72520
72520

72520

105
162
186
201
204
207
208
210
212
355
435
4839
524
599
701

SUPERVISOR/DIRE
CLERICAL PERSON
LONGEVITY PAY
SOCIAL SECURITY
STATE RETIREMEN
MEDICAL INSURAN
DENTAL INSURANC
UNEMPLOYMENT CO
EMPLOYER MEDICA
TRAVEL

OFFICE SUPPLIES
OTHER SUPPLIES
STAFF DEVELOPME
OTHER CHARGES
ADMINISTRATION

HUMAN SERVICES/

. Statement of Expenditures-By Object (Date: 4/2020)

2019-20
Original Budget

2019-20
Revised Budget

2019-20
FYTD Activity

Encumbered

Unencumbered

Amount Balance - ¥YTD Act

05/12/20

April 2019-20
Monthly Activity

Page:16
1:53 PM’

2019-20

Enc Carry Forward

76,614.00 76,614.00 63,928.00 12,686.00 6,392.80
45,026.00 45,026.00 37,516.70 7,509.30 3,751.67
600.00 600.00 600.00
7,579.00 7,579.00 5,897.32 1,681.68 584.09
9,168.00 9,168.00 7,653.40 1,514.60 760.84
28,420.00 28,420.00 22,012.59 6,407.41 2,247.97
92.00 92.00 82.08 9.92 9.12
56.00 56.00 42.00 14.00
1,772.00 1,772.00 1,379.21 392.79 136.60
750.00 750.00 121.54 628.46
2,000.00 2,000.00 933.25 277.46 789.29 7.94
2,000.00 2,000.00 217.57 1,782.43
1,500.00 1,500.00 525.20 175.00 799.80
7,500.00 7,500.00 5,055.55 275.00 2,169.45 27.39
2,000.00 2,000.00 2,000.00
185,077.00 185,077.00 145,964.41 727.46 38,385.13 13,910.48 7.94
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105.20.02.00.06 Statement of Expenditures-By Object (Date: 4/2020) 1:53 PM
2019-20 2019-20 2019-20 Encumbered Unencumbered April 201%-20 2019-20

End T Acct Obj Pri Loc Prg Obj Original Budget Revised Budget FYTD Activitv Amount Balance - YTD Act _Monthly Activity Enc Carry Forward
72610

72610 161 SECRETARY (S) 49,889.00 49,889.00 41,573.40 8,315.60 4,157.34

72610 166 CUSTODIAL PERSO 1,011,212.00 1,011,212.00 755,713.34 255,498.66 78,262.08

72610 186 LONGEVITY PAY 14,625.00 14,625.00 14,249.52 375.48

72610 189 OTHER SALARIES 59,647.00 59,647.00 50,530.46 9,116.54 5,245.49

72610 201 SOCIAL SECURITY 70,393.00 70,393.00 48,109.37 22,283.63 4,768.63

72610 204 STATE RETIREMEN 85,153.00 85,153.00 58,444.76 26,708.24 5,875.64

72610 207 MEDICAL INSURAN 260,900.00 260,900.00 235,709,34 25,190.66 28,088.19

72610 208 DENTAL INSURANC 912.00 912.00 816.24 95.76 95.76

72610 210 UNEMPLOYMENT CO 2,244.00 2,244.00 988.80 1,255.20 137.44

72610 212 EMPLOYER MEDICA 16,463.00 16,463.00 11,521.64 4,941.36 1,145.27

72610 217 RETIREMENT-HYBR 42,25 -42.25 17.48

72610 359 DISPOSAL FEES 84,000.00 84,000.00 80,178.88 3,821.12

72610 399 OTHER CONTRACTE 7,593.00 7,593.00 11,340.95 -3,747.95 103.10

72610 410 CUSTODIAL SUPPL 160,000.00 160,000.00 234,874.19 -74,874.19 18,259.75 37,788.02

72610 415 ELECTRICITY 1,185,000.00 1,185,000.00 999,492.92 185,507.08 79,970.05

72610 434 NATURAL GAS 115,000.00 115,000.00 82,149.46 32,850.54 7,732.21

72610 454 WATER AND SEWER 180,500.00 180,500.00 146,186.16 34,313.84 10,864.08

72610 499 OTHER SUPPLIES 2,000.00 2,000.00 £3.93 1,936.07

72610 501 BOILER INSURANC 12,055.00 12,055.00 11,172.00 883.00

72610 502 BUILDING AND CO 219,632.00 219,632.00 203,537.00 16,095.00

72610 524 STAFF DEVELOPME 1,000.00 1,000.00 1,000.00

72610 599 OTHER CHARGES 27.39 -27.39

72610 720 PLANT OPERATION 5,000.00 5,000.00 2,050.00 2,950.00

72610 --- OPERATION OF PL 3,543,218.00 3,543,218.00 2,988,772.00 554,446.00 244,722.51 37,788.02



' 3frbudl2.p 72-4
' 05.20.02.00.06

Fnd T Acct ©Obj Prj Loc Prg

72620

72620
72620
72620
72620
72620
72620
72620
72620
72620
72620
72620
72620
72620
72620
72620
72620
72620
72620
72620
72620
72620

72620

167
186
189
201
204
207
208
210
212
217
307
320
335
336
355
399
499
524
599
701
717

Obj

MAINTENANCE PER
LONGEVITY PAY
OTHER SALARIES
SOCIAL SECURITY
STATE RETIREMEN
MEDICAL INSURAN
DENTAL INSURANC
UNEMPLOYMENT €O
EMPLOYER MEDICA
RETIREMENT-HYBR
COMMUNICATION
DUES AND MEMBER
MAINTENANCE AND
MAINTENANCE AND
TRAVEL

OTHER CONTRACTE
OTHER SUPPLIES
STAFF DEVELOPME
OTHER CHARGES
ADMINISTRATION
MAINTENANCE EQU

MAINTENANCE OF

Statement of Expenditures-By Object (Date: 4/2020)

2019-20
Original Budget Revised Budget

2019-20

2019-20
FYTD Activity

Encumbered

Unencumbered

Amount Balance - YTD Act

05/12/20

April 2019-20

Page:18
1:53 PM

2019-20

Monthly Activity Enc Carry Forward

452,851.00 452,851.00 309,968.67 142,882.33 31,495.46
5,900.00 5,900.00 5,375.00 525.00
26,250.00 26,250.00 15,125.00 11,125.00
30,070.00 30,070.00 19,056.41 11,013.59 1,828.28
36,391.00 36,391.00 23,663.18 12,727.82 2,245.60
103,070.00 103,070.00 76,543.62 26,526.38 7,916.21
228.00 228.00 136.80 91.20 13.68
436.00 436.00 213.75 222.25 4.66
7,033.00 7,033.00 4,508.59 2,524.41 427.58
33.24 -33.24
1,500.00 1,500.00 1,171.40 328.60 210.00
200.00 200.00 250.00 -50.00
310,000.00 310,000.00 324,861.87 21,724.70 -36,586.57 23,335.86 1,372.32
240,000.00 240,000.00 127,545.98 37,867.85 74,586.17 8,916.60 48,520.92
500.00 500.00 2,000.00 2,600.00 -4,100.00
211,750.00 211,750.00 147,302.20 4,131.96 60,315.84 15,359.12 10,520.72
1,000.00 1,000.00 1,000.00
1,000.00 1,000.00 1,000.00
4,000.00 4,000.00 124,60 195.4¢0 3,680.00
40,347.63 15,580.37 -55,928.00 55,928.00
5,000.00 5,000.00 5,000.00
1,437,179.00 1,437,179.00 1,098,227.94 82,100.28 256,850.78 91,753.05 116,341.96
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;05.20".02.00.06 Statement of Expenditures-By Object (Date: 4/2020) 1:53 PM
2019-20 2019-20 2019-20 Encumbered Unencumbered April 2015%-20 2019-20

Fnd T Acct Obj_ Prj Loc Prg Obj Original Budget Revised Budget FYTD Activity Amount Balance - YTD Act _Monthly Activity Enc Carry Forward
72710

72710 105 SUPERVISOR/DIRE 59,752.00 59,752.00 19,793.00 9,959.00 4,979.30

72710 142 MECHANIC (S} 106,816.00 106,816.00 89,473.81 17,342.19 7,886.89

72710 146 BUS DRIVERS 659,876.00 659,876.00 492,287.46 167,588.54 52,923.61

72710 162 CLERICAL PERSON 32,966.00 32,966.00 27,148.76 5,817.24 2,663.34

72710 186 LONGEVITY PAY 18,050.00 18,050.00 16,150.00 1,900.00

72710 189 OTHER SALARIES 37,960.00 37,960.00 33,641.57 4,318.43 5,884.75

72710 201 SOCIAL SECURITY 56,756.00 56,756.00 36,998.29 19,757.71 3,865.02

72710 204 STATE RETIREMEN 68,657.00 68,657.00 51,381.70 17,275.30 5,418.42

72710 207 MEDICAL INSURAN 417,002.00 417,002.00 351,281.86 65,720.14 38,640.83

72710 208 DENTAL INSURANC 1,687.00 1,687.00 1,404.48 282.52 150.48

72710 210 UNEMPLOYMENT CO 1,900.00 1,900.00 850.71 1,049.29 164.95

72710 212 EMPLOYER MEDICA 13,274.00 13,274.00 8,805.38 4,468.62 915.32

72710 307 COMMUNICATION 2,000.00 2,000.00 1,267.60 732.40 66.55

72710 340 MEDICAL AND DEN 8,000.00 8,000.00 4,100.00 525.00 3,375.00 225.00 225.00

72710 355 TRAVEL 700.00 700.00 700.00

72710 399 OTHER CONTRACTE 26,000.00 26,000.00 25,046.14 953.86 182.14

72710 412 DIESEL FUEL 250,000.00 250,000.00 120,102.92 10,057.58 119,839.50 8,905.00

72710 425 GASOLINE 65,000.00 65,000.00 21,519.23 6,348.67 37,132.10

72710 450 TIRES AND TUBES 28,000.00 28,000.00 116,00 250.00 27,634.00 30.00 400.00

72710 453 VEHICLE PARTS 70,000.00 70,000.00 60,400.33 17,752.08 -8,152.41 8,127.08 9,350.00

72710 511 VEHICLE AND EQU 67,811.00 67,811.00 62,842.00 4,969.00

72710 524 STAFF DEVELOPME 1,000.00 1,000.00 520.00 430.48 49.52 250.00

72710 599 OTHER CHARGES 27,200.00 27,200.00 14,326.55 5,959.93 6,913,52 109.31 888.00

72710 729 TRANSPORTATION 400,000.00 400,000.00 379,544.41 586.06 19,869.53 4,380.00 2,269.50

72710 --- TRANSPORTATION 2,420,407.00 2,420,407.00 1,849,002.20 41,909.80 529,495.00 145,517.99 13,382.50
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MARSHALL COUNTY BOARD OF EDUCATION
Statement of Expenditures-By Object (Date: 4/2020)
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2019-20 2019-20 2019-20 Encumbered Unencumbered April 2019-20

End T Acct Obj Prj Loc Prg Obj Original Budget Revised Budget FYTD Activity Amount Balance - YTD Act _Monthly Activity
72810

72810 162 CLERICAL PERSON 23,513.00 23,513.00 19,600.00 3,913.00 1,960.00

72810 186 LONGEVITY PAY 300.00 300.00 300.00

72810 201 SOCIAL SECURITY 1,476.00 1,476.00 1,113.14 362.86 108.01

72810 204 STATE RETIREMEN 1,786.00 1,786.00 1,492.50 293.50 147.00

72810 206 LIFE INSURANCE 18,000.00 18,000.00 12,009.60 5,990.40 1,501.20

72810 207 MEDICAL INSURAN 90,245.00 90,245.00 67,769.06 22,475.94 6,429.34

72810 210 UNEMPLOYMENT CO 28.00 28.00 21.00 7.00 3.36

72810 212 EMPLOYER MEDICA 345.00 345.00 260.33 84.67 25.26

72810 299 OTHER FRINGE BE 68,000.00 68,000.00 52,334.80 15,665.20 6,541.85

72810 307 COMMUNICATION 17,400.00 17,400.00 10,669.16 6,730.84 416.47

72810 348 POSTAL CHARGES 8,000.00 8,000.00 5,195.72 2,804.28

72810 435 OFFICE SUPPLIES 5,000.00 5,000.00 1,619.09 843.88 2,537.03

72810 599 OTHER CHARGES 7,000.00 7,000.00 5,064.61 1,935.39 494.95

72810 790 OTHER EQUIPMENT 3,135.52 -3,135.52

72810 --- CENTRAL AND OTH 241,093.00 241,093.00 180,584.53 843.88 59,664.59 17,627.44

Page:20
1:53 PM°

2019-20
Enc Carry Forward
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2019-20 2019~-20 2019-20 Encumbered Unencumbered April 2019-20 2019-20

End T Acct Obj Prj Loc Prg Obj Original Budget Revised Budget FYTD Activity Amount Balance — YTD Act _Monthly Activity Enc Carry Forward
73300

73300 105 SUPERVISOR/DIRE 76,250.00 53,714.38 22,535.62 2,246.67

73300 116 TEACHERS 133,500.00 92,166.00 41,334.00 3,725.00

73300 163 EDUCATIONAL ASS 1,575.00 2,488.50 -913.50 52.50

73300 189 OTHER SALARIES 1,948.00 447.00 1,501.00

73300 201 SOCIAL SECURITY 13,112.88 8,713.31 4,399.57 349.55

73300 204 STATE RETIREMEN 22,289.63 14,601.24 7,688.39 580.94

73300 210 UNEMPLOYMENT CO 92.55 -92.55 0.16

73300 212 EMPLOYER MEDICA 3,073.61 2,037.82 1,035.79 81.77

73300 217 RETIREMENT-HYBR 616.25 -616.25 31.63

73300 422 FOOD SUPPLIES 700.00 443.84 287.32 -31.16

73300 429 INSTRUCTIONAL S 5,928.88 7,648.65 222.71 -1,942.48 4,725.20

73300 499 OTHER SUPPLIES 1,000.00 310.39 689.61

73300 524 STAFF DEVELOPME 2,550.00 1,093.12 1,456.88

73300 599 OTHER CHARGES 9,000.00 5,091.00 3,%09.00

73300 --—- COMMUNITY SERVI 270,928.00 189,464.05 510.03 80,953.92 7,068.22 4,725.20
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73400
73400 116 TEACHERS
73400 117 CAREER LADDER P
73400 163 EDUCATIONAL ASS
73400 186 LONGEVITY PAY
73400 198 NON-CERTIFIED S
73400 201 SOCIAL SECURITY
73400 204 STATE RETIREMEN
73400 207 MEDICAL INSURAN
73400 208 DENTAL INSURANC
73400 210 UNEMPLOYMENT CO
73400 212 EMPLOYER MEDICA
73400 429 INSTRUCTIONAL S
73400 524 STAFF DEVELOPME
73400 599 OTHER CHARGES
73400 722 REGULAR INSTRUC
73400 -—- EARLY CHILDHOOD

MARSHALL COUNTY BOARD OF EDUCATION

Statement of Expenditures-By Object (Date: 4/2020)

2019-20

2019-20
Original Budget Revised Budget

2019-20
FYTD Activity

Encumbered

Unencumbered
Amount Balance - YTD Act

05/12/20

April 2019-20

Page:22

1:53 PM

2019-20

Monthly Activity Enc Carry Forward

114,526.00 114,526.00 85,920.30 28,605.70 9,546.70
1,000.00 1,000.00 500.00 500.00
27,042.00 27,042.00 20,420.46 6,621.54 2,268.94
1,700.00 1,700.00 1,700.00
1,500.00 1,500.00 1,240.00 260.00 210.00
9,038.00 9,038.00 6,089.98 2,948.02 668.53
12,664.00 12,664.00 10,876.77 1,787.23 1,184.98
43,620.00 43,620.00 36,285.31 7,334.69 3,767.87
137.00 137.00 123.12 13.88 13.68
140.00 140.00 72.96 67.04 7.44
2,114.00 2,114.00 1,425.14 688.86 156.35
9,000.00 9,000.00 713.71 612.39 7,673.90
1,000.00 1,000.00 413.14 586.86
149.74 -149.74 200.00
109.00 -109.00 115.00
223,481.00 223,481.00 166,039.63 612.39 56,828.98 17,824.49 315.00
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Fnd T Acct Obj Prj Loc Prq Obj Original Budget Revised Budget FYTD Activity Amount Balance ~ YTD Act _Monthly Activity Enc Carry Forward
76100

76100 79% OTHER CAPITAL O 350,000.00 1,321,700.00 1,332,069.40 101,925.08 ~112,294.48 161,724.55 637,984.80

76100 --- REGULAR CAPITAL 350,000.00 1,321,700.00 1,332,069.40 101,925.08 -112,294.48 161,724.55 637,984.80
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2019-20 2019-20 2019-20 Encumbered Unencumbered April 2019-20 2019-20
Fnd T Acct Obj Prj Loc Prg Obj Original Budget Revised Budget EYTD Activity Amount Balance - YTD Act _Monthly Activity Enc Carry Forward
99100
99100 590 TRANSFERS TO OT 259, 955.00 259,955.00 259, 955.00

99100 --- TRANSFERS OUT 259, 955.00 259,955.00 259,955.00



f3frbud12.p 72-4
105.20.02.00.06

05/12/20 Page:25
1:53 PM.

MARSHALL COUNTY BOARD OF EDUCATION
Statement of Expenditures-By Object (Date: 4/2020)
2019-20

April 2019-20

2019-20 2019-20 2019-20 Encumbered Unencumbered
Revised Budget FYTD Activity Amount Balance - YTD Act _Monthly Activity Enc Carry Forward
3,525,751.93 1,022,530.96

Original Budget
9,912,647.37

Fnd T Acct Obj Prj Loc Prg Obj

44,763,992.00 46,138,247.92 35,656,544.89 569, 055.66

Grand Expense Totals

Number of Accounts: 669

Ahhkd ARk XXX Ak A b hhdkhkhkdx*

End of report khkkhhkdhhhkhhhhkhrkhhrhhkhrhhkk
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Marshall County Board of Education

Monitoring: Descriptor Term: Descriptor Code: |Issued Date:
. 3.206 10/08/12
Review: Annually, Community Use of School
. e . Rescinds: Issued:
i ortener Facilities 3206 | 11/13/08

When not in use for school purposes, school buildings and grounds or portions thereof may be used for
public, governmental, charitable, civic, recreational, cultural, and such other purposes that promote the
welfare of the community, as approved by the director of schools.t23

1. Requests for the use of school facilities shall be made first at the office of the principal.
a. If approved by the principal, a Use of School Facility form will be signed
by the principal and given the group requesting use of facilities.
b. The group must secure liability insurance to cover the use of facilities at the
minimum of $1,000,000
c. Proof of insurance and the Use of School Facility form must be presented at the
central office for final approval by the director of schools.

2. Student clubs and activities, parent-teacher associations, and other organizations affiliated with
the schools shall be permitted reasonable use of school facilities without charge, or insurance
coverage;

3. School facilities may not be used for private profit, except for after-school tutoring/lessons pro-
vided by a certified employee of the Marshall County School System to enhance the educational
process. Any for-profit group who wishes to use school facilities for one-time performances or
other programs must have special Board approval;?

4. Unused facilities may be leased for private day-care centers which provide educational and child
care services to the community;?

5. All activities must be under competent adult supervision and approved by the building principal.
In all cases, an assigned school employee will be present. The group using the facilities will be
responsible for any damage to the building or equipment and payment of supervision and clean
up at the rate of time and a half the hourly rate of the personnel used;

6. Groups receiving permission for building use are restricted to the dates and hours approved and
to the building area and facilities specified;

7. Groups receiving permission for building use are responsible for the observance of all fire and
safety regulations at all times;

8. The use of alcoholic beverages, drugs, profane language, or gambling in any form is not permitted
in school buildings. Smoking within the building is not permitted.?;

9. The Board will cooperate with recognized agencies, such as the Red Cross, National Guard and
Civil  Defense, and will make suitable facilities available without charge during community
emergencies;

10. When school kitchens are used, a member(s) of the cafeteria staff must be present to supervise
the use of the equipment. Compensation must be paid to cafeteria member(s) at the rate of time

and one-half of their hourly rate; and
11. School facilities may not be used for religious purposes on a permanent basis (over 6 months).
Legal References: Cross References:
1. TCA 49-50-201 Tobacco-Free Schools 1.803
2. TCA49-2-203(b)(4) Care of School Property 6.311

3. Lamb's Chapel v . Center Moriches Union Free School District ,

113 S. Ct. 2141 (1993)
N



‘ s / REQUEST FOR USEOF __(_orners ville Elemeatary
: -‘_ e s ; .

- (SCHOOL)
Linking Lesvning to Life

Area/Room of the building requested Zizt f e( |'4p/ ._fct{oo/
Name/Type of event to be held -TC'Q éj._ // Arac *t ce

/
Date of the event /’//4;/ Qé’ 2020 - :ru[ 3/, 2020 Time f'-w/)m"é:d&am
/ 7
Organization/Person requesting use _/ﬂam-n}q// C:tm TIIL );u% gd.f 64//
Name of insurance company K‘LK _Tnsarancg {Erp Amount of coverage ¢ /.- ‘900; 000

*Minimum coverage of 51,000,000 required
Contact person for organization using building 310 e f‘g.a("ﬁ, n:/

Address 0 ol e s bur Phone 731'5_8'0—‘/577 Cell Squ.

RESPONSIBILITY OF PERSON REQUESTING USE
I understand | am responsible for opening, preparing, supervising, securing, and cleaning the building and returning the
building to its original state before use. A school employee must be present during the use of the building.

Signature of person requesting use /M M/ Date 5—-// 7/-26-’10
7 7 7
Signature of principal (1//\0-{(2/6, ?1(/0“(\8/ (‘fz_ﬁ?) Date 6_-9'(9 =20

Date o T D

Signature of Director of Schools for approval ‘

MARSHALL COUNTY BOARD OF EDUCATION POLICY
When not in use for school purposes, school buildings and grounds or portions thereof may be used for public, governmental,
charitable, civic, recreational, cultural, and such other purposes that promote the welfare of the community,as approved by the
Director of Schools.

1. Requests for the use of facilities shall be made first at the office of the principal. If approved by the principal, a use of school
facility form will be signed by the principal and given to the group requesting use of facilities. The group must secure liability
insurance to coverthe use of facilities at the minimum of $1,000,000. Proof of insurance and the use of school facility form must
be presented at the centraloffice for final approvalby the Director of Schools.

2. Student clubs and activities, parent-teacher associations,and other organizations affiliated with the schools shall be permitted
reasonable use of schoolfacilities without charge or insurance coverage.

3. Schoolfacilities may not be used for private profit. Any for-profit group who wishes to use school facilities for one-time
performances or other programs must have special Board approval. Teachers may use the building for educationalpurposes.

4. Unused facilities may be leased for private day-care centers and kindergartens, which provide educational and child care
services to the community.

5. All activities must be under competent adult supervision and approved by the building principal. In all cases, an assigned school
employee will be present. The group using the facility will be responsible for any damage to the building or equipment and
payment of supervision and clean up at the rate of time-and-a-halfthe hourly rate of the personnelused.

6. Groups receiving permission for building use are restricted to the dates and hours approved and to the building area and

facilities specified.

Groups receiving permission for building use are responsible for the observance of allfire and safety regulations at alltimes.

8. Theuse of alcoholic beverages, drugs, profane language and gamblingin any form is not permitted in schoolbuildings. Smoking
within the building is not permitted.

9. The Board will cooperate with recognized agencies, such as the Red Cross, National Guard and Civil Defense, and will make
suitable facilities available without charge during community emergencies.

10. When school kitchens are used, a member of the cafeteria staff must be present to supervise the use of the equipment.
Compensation must be paid to cafeteria members at the rate of time-and-a-half of their hourly rate.

11. Groups are responsible for servicing an AED, should it be used. The AED is to be used at one's own risk.

-~
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REQUEST FOR USE OF LD
(SCHoOL)

Linking Learning to Life

Area/Room of the building requested %L)PU)AH i\leU

o () ¥
Name/Type of event to be held SD’(‘U’@] ’ p‘(ﬂ("\lea
; . ) \ . .
Date of the event TUL".C({ZL}S 5 %20-9 S\A\Tﬂ%‘i >*p Time
Organization/Person requesting use —-'IFOIJ} Q,\CU’L’

Name of insurance company HVSQQ / ﬂ’q @U"d Amount of coverage 'l; 00D, GO0

y)
*Minimum coverage of $1,000,000 required

Contact person for organization using building l]’()% QlQ!’ }(_

address |14 Davy, CrocyeH D Phone Cell (\QUD WwA%-23"73
Murfreeshop AN (a3A82- 4213

RESPONSIBILITY OF PERSON REQUESTING USE
I understand | am responsible for opening, preparing, supervising, securing, and cleaning the building and returning the
building to its original state before use. A school employee must be present during the use of the building.

Signature of person requesting use %‘}I (Jar e pate 5-1§-20

Signature of principal m{l\ {QC Date S /Z"\‘RZ)
TNy = e
Signature of Director of Schools for approval Date ,2 e Z==)

MARSHALL CEUNTY BOARD OF EDUCATION POLICY
When not in use for school purposes, school buildings and grounds or portions thereof may be used for public, governmental,
charitable, civic, recreational, cultural, and suchother purposes that promote the welfare of the community, as approved by the
Director of Schools.

1. Requests for the use of facilities shall be made first al the office of the principal. If approved by the principal, a use of school
facility form will be signed by the principal and given to the group requesting use of facilities. The group must secure liability
insurance to cover the use of facilities at the minimum of $1,000,000. Proof of insurance and the use of schoal facility form must
be presented at the centralcffice for final approvalby the Director of Schools.

2. Student clubs and activities, parent-teacher associations, and other organizations affiliated with the schools shall be permitted
reasonable use of school facilities without charge or insurance coverage.

3. Schoolfacilities may not be used for private profit. Any for-profit group who wishes to use school facilities for one-time
performances or other programs must have special Board approval, Teachers may use the building for educationalpurposes.

4. Unused facilities may be leased for private day-care centers and kindergartens, which provide educational and child care
services to the community,

5. All aclivities must be under competent adull supervision and approved by the building principal. In all cases, an assigned school
employee will be present. The group using the facility will be responsible for any damage to the building or equipment and
payment of supervision and clean up at the rate of time-and-a-half the hourly rate of the personnelused.

6. Groups receiving permission for building use are restricled to the dates and hours approved and to the building area and

facilities specified.

Groups receiving permission for building use are responsible for the observance of all fire and safety regulations at all times.

8. The use of alcoholic beverages, drugs, profane language and gamblingin any form is not permitted in school buildings. Smoking
within the building is not permitted.

9. The Board will cooperate with recognized agencies, such as the Red Cross, National Guard and Civil Defense, and will make
suitable facilities available without charge during community emergencies.

10. When schoolkilchens are used, a member of the cafeteria staff must be present to supervise the use of the equipment.
Compensation must be paid to cafeteria members at the rate of time-and-a-half of their hourly rate.

11. Groups are responsible for servicing an AED, should it be used. The AED is to be used at one's own risk.

=



REQUEST FOR USE OF DQ.E (EIQSJQ E, Sﬂ MQV\&:Q[%

(SCHOOL)

MARSHALL COUNTY
ICNOOL SYITEM

Area/Room of the building requested QOOIN\ D \\ O

Name/Type of event to be held T\.L'\_"O(' i\/\(}J

Date of the event :')LAM:MM e \r g 2.0 Time ——

Organization/Person requesting use _Y\—Q—C O\U\\A\ \G dd ey

LY
Name of insurance company p C,\AOO\ VAW awee Amount of coverage
*Minimum coverage of $1,000,000 required

Contact person for organization using building ’ﬁmﬂ\f\\l\ \L‘\C\df’\{"
Address \‘{1\ Thawn w(x\.l\ Phone ﬂ"b\-(o%i-lbﬂb Cell i

RESPONSIBILITY OF PERSON REQUESTING USE
| understand | am responsible for opening, preparing, supervising, securing, and cleaning the building and returning the
building to its original state before use. A school employee must be present during the use of the building.

Signature of person requesting use y [ Date 5 ‘\Q" 20

Signature of principal %@J_ML«.R’I Date 6 € (&l "9’()
MRS ,

Signature of Director of Schools for approval

Date ,5 = 2 -z

MARSHALL COUNTY BOARD OF EDUCATION POLICY
When not in use for school purposes, school buildings and grounds or portions thereof may be used for public, governmental,
charitable, civic, recreational, cultural, and such other purposes that promote the welfare of the community, as approved by the
Director of Schools.

I.  Requests for the use of facilities shall be made first at the office of the principal. If approved by the principal, a use of school
facility form will be signed by the principal and given to the group requesting use of facilities. The group must secure liability
insurance to cover the use of facilities at the minimum of $1,000,000. Proof of insurance and the use of school facility form must
be presented at the centraloffice for final approvalby the Director of Schools.

2. Student clubs and activities, parent-teacher associations, and other organizations affiliated with the schools shall be permitted
reasonable use of school facilities without charge or insurance coverage.

3. School facilities may not be used for private profit. Any for-profit group who wishes to use school facilities for one-time
performances or other programs must have special Board approval. Teachers may use the building for educationalpurposes.

4. Unused facilities may be leased for private day-care centers and kindergartens, which provide educational and child care
services to the community.

5. All activities must be under competent adult supervision and approved by the building principal. In all cases, an assigned school
employee will be present. The group using the facility will be responsible for any damage to the building or equipment and
payment of supervision and clean up at the rate of time-and-a-half the hourly rate of the personnelused.

6. Groups receiving permission for building use are restricted to the dates and hours approved and to the building area and
facilities specified.

7. Groups receiving permission for building use are responsible for the observance of all fire and safety regulations at alltimes.

8. The use of alcoholic beverages, drugs, profane language and gamblingin any form is not permitted in schoolbuildings. Smoking
within the building is not permitted.

9. TheBoard will cooperate with recognized agencies, such as the Red Cross, National Guard and Civil Defense, and will make
suitable facilities available without charge during community emergencies.

10. When school kitchens are used, a member of the cafeteria staff must be present to supervise the use of the equipment.
Compensation must be paidto cafeteria members at the rate of time-and-a-half of their hourly rate.

11. Groups are responsible for servicing an AED, should it be used. The AED is to be used at one’s own risk.



- = 7
\V, REQUEST FOR USE OF MMM%_
(scHooL)

MARSMALL COUNTY
SCHOOL SYITEM

Area/Room of the building requested QDDW\_ C \\S

Name/Type of event to be held T\JQ’Y@‘(&I\%
Date of the event 6\1 Mo ZOZO Time e

Organization/Person requesting use ‘DQC(Y\ N\ d Qﬂ{\ NS

Name of insurance company ()(J(\D{D\ N WO Ce Amount of coverage
*Minimum coverage of $1,000,000 required

Contact person for organization using building Df(w(\ N ,‘_\’t B B g

Address 5()\ /\J\ﬁp\@, wend DY‘ Phone Of,il”h) ]; 0 Sl y el ™ i

RESPONSIBILITY OF PERSON REQUESTING USE
Il understand | am responsible for opening, preparing, supervising, securing, and cleaning the building and returning the
building to its original state before use. A school employee must be present during the use of the building.

Signature of person requesting use Date 5’ \q & 70

Signature of principal Date S’ 90“20

Date _ 5 -2A-27)

Signature of Director of Schools for approval

MARSHALL/COUNTY BOARD OF EDUCATION POLICY
When not in use for school purposes, school buildings and grounds or portions thereof may be used for public, governmental,
charitable, civic, recreational, cultural, and such other purposes that promote the welfare of the community, as approved by the
Director of Schools.

1. Requests for the use of facilities shall be made first at the office of the principal. If approved by the principal, a use of school
facility form will be signed by the principal and given to the group requesting use of facilities. The group must secure liability
insurance to cover the use of facilities at the minimum of $1,000,000. Proof of insurance and the use of school facility form must
be presentedat the centraloffice for final approvalby the Director of Schools.

2. Student clubs and activities, parent-teacher associations, and other organizations affiliated with the schools shall be permitted
reasonable use of school facilities without charge or insurance coverage.

3. School faciliies may not be used for private profit. Any for-profit group who wishes to use school facilities for one-time
performances or other programs must have special Board approval. Teachers may use the building for educationalpurposes.

4. Unused facilities may be leased for private day-care centers and kindergartens, which provide educational and child care
services to the community.

5. All activities must be under competent adult supervision and approved by the building principal. In all cases, an assigned school
employee will be present. The group using the facility will be responsible for any damage to the building or equipment and
payment of supervision and clean up at the rate of time-and-a-half the hourly rate of the personnelused.

6. Groups receiving permission for building use are restricted to the dates and hours approved and to the building area and

facilities specified.

Groups receiving permission for building use are responsible for the observance of all fire and safety regulations at all times.

8. The use of alcoholic beverages, drugs, profane language and gamblingin any form is not permitted in schoolbuildings. Smoking
within the building is not permitted. :

9. The Board will cooperate with recognized agencies, such as the Red Cross, National Guard and Civil Defense, and wilk make
suitable facilities available without charge during community emergencies.

10. When school kitchens are used, a member of the cafeteria staff must be present to supervise the use of the equipment.
Compensation must be paid to cafeteria members at the rate of time-and-a-half of their hourly rate.

11. Groups are responsible for servicing an AED, should it be used. The AED is to be used at one's own risk.

N



\/ REQUEST FOR USE OF f: Y ij\}‘@ ’Ej\t.V\’lﬂ V\‘b\)\ﬁ

(SCHOOL)

MARSMALL COUNTY
SCHOOL STYITEM

Area/Room of the building requested C - \ \ LO
Name/Type of event to be held 'T\J\_’\’O I ATAN
Date of the event 5\)\‘(\@ x :TK)\\ \)VJ Time q > 7__
Organization/Person requesting use \Z\Y \Elﬂ \f\ \Q UW S

Name of nsurance company_CMIODL_ TOSUY OCE Amountof covers

*Minimum coverage of $1,000,000 required

Contact person for organization using building K\/\ \h V-\ \2\ J O/(Q \’ g

Address \\ﬂt’\c ;\’ O\Y\\/ } l\f\\ \/ Y_ﬂ Phone d Cell 9?)\‘ UJD_-\ ‘3—36
AN \N(CJ;)N VTN 1000

RESPONSIBILITY OF PERSON REQUESTING USE
| understand | am responsible for opening, preparing, supervising, securing, and cleaning the building and returning the
building to its original state before use. A school employee must be present during the use of the building.

Signature of person requesting use l<\.ﬁ\ \Jﬁ}ik l\ \Q,W A/)_, Date % k \C\ \ ZOZO
Signature of principal %‘B/L(%?m" Date S - \4 /30

Date __ Sw & -Z)

Signature of Director of Schools for approval

MARSHALL CQUNTY BOARD OF EDUCATION POLICY
When not in use for school purposes, school buildings and grounds or portions thereof may be used for public, governmental,
charitable, civic, recreational, cultural, and such other purposes that promote the welfare of the community,as approved by the
Director of Schools.

1. Requests for the use of facilities shall be made first at the office of the principal. If approved by the principal, a use of school
facility form will be signed by the principal and given to the group requesting use of facilities. The group must secure liability
insurance to coverthe use of facilities at the minimum of $1,000,000. Proof of insurance and the use of school facility form must
be presented at the central office for final approvalby the Director of Schools.

2. Student clubs and activities, parent-teacher associations, and other organizations affiliated with the schools shall be permitted
reasonable use of school facilities without charge or insurance coverage.

3. School facilities may not be used for private profit. Any for-profit group who wishes to use school facilities for one-time
performances or other programs must have special Board approval. Teachers may use the building for educational purposes.

4. Unused facilities may be leased for private day-care centers and kindergartens, which provide educational and child care
services to the community.

5. All activities must be under competent adult supervision and approved by the building principal. In all cases, an assigned school
employee will be present. The group using the facility will be responsible for any damage to the building or equipment and
payment of supervision and clean up at the rate of time-and-a-half the hourly rate of the personnelused.

6. Groups receiving permission for building use are restricted to the dates and hours approved and to the building area and
facilities specified.

7. Groups receiving permission for building use are responsible for the observance of all fire and safety regulations at all times.

8. The use of alcoholic beverages, drugs, profane language and gamblingin any form is not permitted in schoolbuildings. Smoking
within the building is not permitted.

9. TheBoard will cooperate with recognized agencies. such as the Red Cross, National Guard and Civil Defense, and will make
suitable facilities available without charge during community emergencies.

10. When schoolkitchens are used, a member of the cafeteria staff must be present to supervise the use of the equipment.
Compensation must be paid to cafeteria members at the rate of time-and-a-half of their hourly rate.

11. Groups are responsible for servicing an AED, should it be used. The AED is to be used at one's own risk.



N requesTror use of |_ W1 SOuU Y iddle S=choa]

(sCHoOL)

MARERRLL COUNEY
SCNOOL FTITI
- — ——rrn

Area/Room of the building requested Y’\ \A d '1"\‘0 C '\\A ,

Name/Type of event to be held YY\ CJ\'\\ S »D("OM \N Qo ‘ k C)A+
Date of the event \j \Avye L! . & Bna) ) Time
Organization/Person requesting use A CH S S CTn 1o (S

Name of insurance company "\ , Q Amount of coverage __ "™\ ) -
*Minimum coverage of $1,000,000 required

Contact person for organization using building N\Q \ (1NN S)VG 0 A

Address_{ N \C HS Ph::u'teq‘:-’)l - 359. JSV_% cel D1 Qos5- 093 Y

RESPONSIBILITY OF PERSON REQUESTING USE
| understand | am responsible for opening, preparing, supervising, securing, and cleaning the building and returning the
building to its original state before use. A school employee must be present during the use of the building.

Signature of person requesting wb Date 5 # 1 (3 » & O.D o

Signature of principal __) > Date ZHid
J \ Q —_— /
Signature of Director of Schools for approval A/ g ﬂ@ﬁ Date _ S—//-72

MARSHALL COUNTY BOARD OF EDUCATION POLICY
When not in use for school purposes, school buildings and grounds or portions thereof may be used for public, governmental,
charitable, civic, recreational, cullural, and such other purposes that promote the welfare of the community, as approved by the
Director of Schoaols.

1. Requests for the use of facililies shall be mads first at the aoffice of the principal. If approved by the principal, a use of school
facility form will be signed by the principal and given to the group requesting use of facilities. The group must secure liability
insurance to coverthe use of facilities at the minimum of $1,000,000. Proof of insurance and the use of school facility form must
be presentedat the centraloffice for final approvalby the Direclor of Schools.

2. Student clubs and aclivilies, parent-teacher associalions,and other organizations affiliated with the schools shall be permilted
reasonable use of school facilities wilhout charge or insurance covarage.

3. School facilities may not be used for private profit. Any for-profit group who wishes to use schoal facilities for one-lime
performancas or other programs must have special Board approval. Teachers may use the building for educalionalpurposes.

4. Unused facilities may be leased for private day-care centers and kindergartens; which provide educational and child care
services to the community.

5. Al activilies must be under compelent adult supervision and approved by the building principal. In all cases, an assigned school
employee will be present. The group using the facility will be. responsible for any damage to the building or equipment and
payment of supervision and clean up at the rate of time-and-a-halfl the hourly rate of the personnelused.

6. Groups recelving permission for building use are restricted to the dates and hours approved and to the building area and
facilities specified.

7. Groups receiving permission for building use are responsible for the observance of all fire and safety regulations at alltimes,

8. Theuse of alcoholic baverages, drugs, profane language and gamblingin any form is not permitled in schoolbuildings. Smoking
within the building is not permitted.

9. TheBoard will cooperate with recognized agencies, such as the Red Cross, National Guard and Civil Defense, and will make
suitable facilities avallable without charge during communily emergencies.

10. When school kilchens are used, a member of the cafeteria staff must be present to supervise the use of the equipment.

Compensation must be pald to cafeleria members at the rate of lime-and-a-half of their hourly rate.
11. Groups are responsible for servicing an AED, should it be used. The AED is to be used at one’s own risk.



REQUEST FOR USE OF - H >
(SCHOOL)

MARINALL COUNTY
3ICHOOL SYETIRE

Area/Room of the building requested (/[/Ulﬁ’ r&{«‘- /’5 ZLin (-‘le

Name/Type of event to be held 1 (€ C NEanA So [ Lad ‘

Date of the event T&/‘(’F\L 1YL l-w / 33/\( tj L’ - Time /q/( Dﬂ'v]
‘ ) N

Organization/Person requesting use ’Rﬁﬁ[ﬁ @1[ gﬂ/"\(g 0/' B{'L v

Name of insurance company Amount of coverage
{\_ 4 *Minimum coverage of $1,000,000 required
1’[ [gt e

Contact person for organization using building

Cmnnpny SE | L B
Address”ﬁt G Ml phoned - LU4~- OUST

RESPONSIBILITY OF PERSON REQUESTING USE
I understand | am responsible for opening, preparing, supervising, securing, and cleaning the building and returning the
building to its original state before use@:hool e[loyee must be present during the use of the building.

a St Date S/Mfﬁa

Signature of principal Date 0

Date {'&-a!

Signature of person requestmg use

Signature of Director of Schools™far approval

MARSHALL/COUNTY BOARD OF EDUCATION POLICY
When not in use for school purposes, school buildings and grounds or portions thereof may be used for public, governmental,
charitable, civic, recreational, cultural, and such other purposes that promote the welfare of the community, as approved by the
Director of Schoals.

1. Requests for the use of facilities shall be made first at the office of the principal. If approved by the principal, a use of school
facility form will be signed by the principal and given to the group requesting use of facilities. The group must secure liability
insurance to cover the use of facilities at the minimum of $1,000,000. Proof of insurance and the use of school facility form must
be presented at the central office for final approvalby the Director of Schools.

2. Student clubs and activities, parent-teacher associations,and other organizations affiliated with the schools shall be permitted
reasonable use of schoal facilities without charge or insurance coverage.

3. School facilities may not be used for private profit. Any for-profit group who wishes to use school facilities for one-time
performances or other programs must have special Board approval. Teachers may use the building for educationalpurposes.

4, Unused facilities may be leased for privale day-care cenlers and kindergartens, which provide educational and child care
services to the community.

5. All activities must be under competent adult supervision and approved by the building principal. In all cases, an assigned school
employee will be present. The group using the facility will be responsible for any damage to the building or equipment and
payment of supervision and clean up at the rate of time-and-a-half the hourly rate of the personnelused.

6. Groups receiving permission for building use are restricted to the dates and hours approved and to the building area and
facilities specified.

7. Groups receiving permission for building use are responsible for the observance of allfire and safety regulations at all times.

8. The use of alcoholic beverages, drugs, profane language and gamblingin any form is not permitted in schoolbuildings. Smaoking
within the building is not permitted.

9. The Board will cooperate with recognized agencies, such as the Red Cross, National Guard and Civil Defense, and will make
suitable facilities available without charge during community emergencies.

10. When school kitchens are used, a member of the cafeteria staff must be present to supervise the use of the equipment.
Compensation must be paid to cafeteria members at the rate of time-and-a-half of their hourly rate.

11. Groups are responsible for servicing an AED, should it be used. The AED is to be used at one's own risk.
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