
Tuesday, July 14, 2026
Kingsport City Schools Board of Education Regular Meeting - 6:00 PM

Administrative Support Center, Tennessee Room (3rd Floor)
400 Clinchfield Street
Kingsport, TN 37660 Phone:  (423) 378-2102

1. CALL TO ORDER 
1.1. Pledge of Allegiance - Calliope Barrett (Calliope Barrett)
1.2. Additions to and/or Acceptance of the Agenda (Dr. Brandon Fletcher)

2. RECOGNITIONS 
2.1. Emery Corpstein, 2026 TSSAA Class AA Boys' Tennis Singles State Champion (Dr. 

Brandon Fletcher)
3. PUBLIC COMMENT 
4. CONSENT AGENDA 

4.1. Personnel Considerations (Jennifer Guthrie)
4.2. Approval of Minutes - June 9, 2026 BOE Regular Monthly Meeting (Dr. Brandon Fletcher)
4.3. Approval of Board of Education Meeting Schedule for FY 2026-2027 (Dr. Brandon Fletcher)
4.4. Approval of Projected School Board Agenda for FY 2026-2027 (Dr. Brandon Fletcher)
4.5. Approval of Student Disciplinary Hearing Authority for SY 2026-2027 (Jim Nash)
4.6. Approval of School Fees for SY 2026-2027 (Dr. Andy True)
4.7. Approval of Differentiated Pay Plan for SY 2026-2027 (Jennifer Guthrie)
4.8. Approval of Consolidated Application for Federal Programs FY 2026-2027 (Dr. Rhonda 

Stringham)
4.9. Approval of Amended Policiy on First Reading (Dr. Andy True)
4.10. Acceptance of Report Required by Policy 3.204 (Dr. Andy True)
4.11. Approval of Renewal Agreement with ESS South Central LLC (David Frye)
4.12. Approval to Accept Ballad Health Donation for Reset Rooms (David Frye)
4.13. Approval of Amended and Restated Purchase Agreement with Solution Tree for 

Professional Development Services (David Frye)
4.14. Approval of Renewal Contractual Agreement with Frontier Health/Holston Children and 

Youth Services (David Frye)
4.15. Approval of Renewal Memorandum of Understanding with Clarvida/Camelot Care 

Centers, Inc. (David Frye)
4.16. Approval of Services Agreement with Blue Ridge Medical Management Corporation 

(David Frye)
4.17. Approval to Enter into an Agreement with SchoolKit for Secondary Literacy 

Implementation Project, Year 2 (David Frye)
5. BUSINESS ITEMS 

5.1. Approval of Budget Amendment #2 (David Frye)
5.2. Approval to Enter into Contract with Thompson & Litton for Phase 3 for New Elementary 

School in Lynn Garden  (David Frye)
5.3. Approval of Recommendation to Issue a Change Order for the Dobyns-Bennett High School 

Select Renovations Phase 1 Project (David Frye)



6. REPORTS 
6.1. Policy Report (Dr. Andy True)

7. TIME AND DATES OF MEETINGS 
7.1. July 17-18, 2026 - TSBA Summer Law institute (Gatlinburg) 
7.2. July 28, 2026 - BOE Work Session (6:00 PM) 
7.3. August 11, 2026 - BOE Regular Monthly Meeting (6:00 PM) 
7.4. August 25, 2026 - BOE Work Session (6:00 PM) 

8. ADJOURNMENT 



Kingsport City Schools Board of Education Regular Meeting Minutes
June 9, 2026

The Kingsport City Schools Board of Education Regular Meeting was held on June 9, 
2026, in the Administrative Support Center, Tennessee Room (3rd Floor) at 6:00 PM. 
The following Board of Education members were in attendance. 

Dr. Brandon Fletcher (President):   Present   
Todd Golden: Present   
Jamie Jackson: Present   
Dr. Phillip Marshall:   Absent   
Melissa Woods (Vice President):   Present   

1. CALL TO ORDER
Dr. Brandon Fletcher, Board President, called the meeting to order at 6:00 p.m.
1.1. Pledge of Allegiance (KP Feldmann)

Kristopher (KP) Feldmann led the Board of Education and the audience in 
the Pledge of Allegiance. He is a former Pre-K 4 student at Palmer Center 
and rising Kindergartner.

1.2. Additions to and/or Acceptance of the Agenda (Dr. Brandon Fletcher)
A motion was made by Melissa Woods and seconded by Jamie Jackson 
to accept the agenda, including the Consent Agenda, as presented. The 
motion carried by a vote of Yea: 4, Nay: 0.

2. RECOGNITIONS
2.1. D-B EXCEL Students Named Tennessee STEM Innovation Network 2026

Statewide Design Challenge High School Winners
 (Melissa Woods)
Board Vice President Melissa Woods recognized D-B EXCEL students Riley 
Cody, Aiden Shaver, and Gabe Williams for being the Tennessee STEM 
Innovation Network 2026 Statewide Design Challenge High School Level 
winners for their prototype and solution entitled "Filter Away... the Lu-SEAL 
Way." Teams had the flexibility to choose a specific environmental issue and 
determine the approach that best addresses it. Students researched, 
identified a problem, conducted a root cause analysis, defined the target 
audience or stakeholder group who will benefit from the solution, and 
developed a prototype of the solution using a variety of media.

2.2. Dobyns-Bennett High School Boys and Girls 4x800 Relay Teams Named 
TSSAA State Champions (Todd Golden)
Board Member Todd Golden recognized the Dobyns-Bennett High School 
Boys and Girls 4x800 relay teams for being named 2026 TSSAA Division I 
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Class AAA State Champions. The TSSAA Outdoor State Track & Field 
Championships were held in Knoxville on May 19–21. The girls team 
members were Carlee Cradic, Mattea Mazzilli, Tiesha Turner, and Gigi 
Venzon. It was the first girls relay state championship in school history. The 
boys team consisted of Dixon Armstrong, Drew Emmett, Lucas Minani, and 
Chad Williams. Their time was the second-fastest time at the State Meet, 
only surpassed by Dobyns-Bennett in 2024. This was the first time the same 
school has won both relays at the state meet. Bob Bingham is head coach of 
both teams.

2.3. Dobyns-Bennett High School Unified Boys Shot Put Team Named Unified 
Track & Field Boys TSSAA State Champions and All-State Finishers (Dr. 
Brandon Fletcher)
Board President Dr. Brandon Fletcher recognized Dobyns-Bennett High 
School students Hayden Dockery and Callan Burress for being named the 
Unified Track & Field Boys 2026 TSSAA State Champions and All-State 
Finishers in Boys Shot Put at the TSSAA State Track & Field 
Championships held recently at the University of Tennessee's Tom Black 
Track in Knoxville. The tandem's gold-medal performance helped propel the 
overall Dobyns-Bennett Unified team to a 4th place finish statewide, 
compiling 32 points and medaling across all seven events. Team coaches 
are Sarah Good (head coach) and Michael Holt.

3. PUBLIC COMMENT
There was no public comment.

4. CONSENT AGENDA
4.1. Personnel Considerations (Jennifer Guthrie)
4.2. Approval of Minutes - May 12, 2026 BOE Regular Monthly Meeting (Dr. 

Brandon Fletcher)
4.3. Approval of Surplus Property (David Frye)

5. BUSINESS ITEMS
5.1. Approval to Purchase Student Transportation Software and Related 

Hardware from Tyler Technologies (David Frye)
David Frye, Chief Finance Officer, presented a recommendation to purchase 
student transportation software and related hardware from Tyler 
Technologies, using the Sourcewell cooperative agreement. The total cost 
for the first year is for an amount not to exceed $103,655.00. Training and 
installation of hardware on buses is included within the quote. Funding will 
be from both FY26 and FY27 School General Purpose Funds. 

This software empowers transportation operations for districts with 
integrated, essential tools for bus routing, boundary planning, and mapping. 
Advanced routing offers automation that simplifies student assignments 
while maintaining district routing rules, enhancing what is included in the 
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core program. The software is an integrated, trusted student transportation 
solution to ensure the safe transport of every student, peace of mind for 
parents, and efficiency for districts and contractors. The system will provide 
for real-time tracking of buses via GPS for the school district and give 
parents the opportunity to know the anticipated arrival time at their stop. It 
provides turn-by-turn directions following the exact assigned route, identifies 
students assigned to each stop, and can reroute as needed while following 
pre-determined safety protocols. The lifespan of the software is 7–10 years.
A motion was made by Jamie Jackson and seconded by Todd Golden to 
utilize Sourcewell contract #060624-TTI to purchase Student Transportation 
software and related hardware from Tyler Technologies, Inc. for a total first 
year cost not to exceed $103,655.00. The motion carried by a vote of Yea: 4, 
Nay: 0.

5.2. Approval of Budget Amendment #1 for FY 2026-2027 (David Frye)
David Frye reviewed Budget Amendment #1 of FY 2026-2027 for Board 
consideration. The following recommendations were made for General 
Purpose School Funds.

Item One: TISA Revenue — It was recommended that the estimated 
revenue for TISA funds be increased by $200,000. 

Item Two: Custodial Pay Lane Increase — With the increase in TISA funds, 
it was recommended that the FY 2026-2027 budget be increased by 
$200,000 to fund a pay grade increase for KCS custodians by one pay 
grade.
A motion was made by Todd Golden and seconded by Melissa Woods to 
approve Budget Amendment #1 for FY 2026-2027 as presented. The 
motion carried by a vote of Yea: 4, Nay: 0.

6. REPORTS
6.1. Policy Report (Dr. Andy True)

Dr. Andy True, Assistant Superintendent - Administration, presented revised 
Policy 5.611 - Ethics. With the implementation of a district-provided 
communications platform, procedures, and expectations are appropriate to 
ensure use and clarify Board expectations regarding district communication 
methods. The Board will consider approval of this policy on First Reading at 
the July meeting.

7. TIME AND DATES OF MEETINGS
Superintendent Dr. Chris Hampton congratulated the 13 state champions
recognized during the first portion of the meeting. He noted the Board would be
recognizing another state champion in July who was unable to attend this
meeting. He reported the district is currently holding summer camps at five
school locations, which was going very well. Staff was also busy with
interviewing and hiring new employees. Dr. Hampton announced Dr. Kristen
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Davenport has been named the new principal of Robinson Middle School. He 
noted the renovation project at Dobyns-Bennett High School got underway last 
week and was moving along well.

Melissa Woods expressed appreciation to all the people who made the pivot for 
Dobyns-Bennett graduation to be moved indoors. She thanks Dr. Brian Tate and 
D-B staff for doing a great job.

7.1. July 14, 2026 - BOE Regular Monthly Meeting (6:00 PM) 
7.2. July 28, 2026 - BOE Work Session (6:00 PM) 
7.3. August 11, 2026 - BOE Regular Monthly Meeting (6:00 PM) 
7.4. August 25, 2026 - BOE Work Session (6:00 PM) 

8. ADJOURNMENT

Dr. Fletcher adjourned the meeting at 6:40 p.m.

_____________________________________
Dr. Brandon Fletcher, Board President

_____________________________________ 
Vivian L. Altizer, Board Secretary



 

 

 
Board of Education 2026-2027 Meeting Dates 

JULY 2026 
S M T W Th F S 

     1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 31  

       
 

 
7/14/2026 – 6:00 PM 

BOE Regular Monthly Meeting 

 
7/28/2026 – 6:00 PM 

BOE Work Session 

 JANUARY 2027 
S M T W Th F S 

       1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

 31        
 

 
1/12/2027 – 6:00 PM 

BOE Regular Monthly Meeting 

 
1/26/2027 – 6:00 PM 

BOE Work Session 

     

AUGUST 2026 

S M T W Th F S 

        1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31      
 

 
8/11/2026 – 6:00 PM 

BOE Regular Monthly Meeting 

 
8/25/2026 – 6:00 PM 

BOE Work Session 

 FEBRUARY 2027 
S M T W Th F S 

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28             

       
 

 
2/9/2027 – 6:00 PM 

BOE Regular Monthly Meeting 

 
2/23/2027 – 6:00 PM 

BOE Work Session 

SEPTEMBER 2026 

S M T W Th F S 

    1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30    

       
 

 
9/8/2026 – 6:00 PM 

BOE Regular Monthly Meeting 

 
9/22/2026 – 6:00 PM 

BOE Work Session 

 

 

 MARCH 2027 
S M T W Th F S 

  1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31    

       
 

 
3/9/2027 – 6:00 PM 

BOE Regular Monthly Meeting 

  
3/30/2027 – 6:00 PM 

BOE Work Session 

OCTOBER 2026 
S M T W Th F S 

     1  2  3 

 4   5  6  7  8  9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

       
 

 
10/6/2026 – 6:00 PM 

BOE Regular Monthly Meeting 

 
10/27/2026 – 6:00 PM 

BOE Work Session 

 

 APRIL 2027 
S M T W Th F S 

      1  2   3 

 4  5  6   7  8  9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30  

       
 

 
4/13/2027 – 6:00 PM 

BOE Regular Monthly Meeting 

  
4/27/2027– 6:00 PM 

BOE Work Session 

NOVEMBER 2026 
S M T W Th F S 

 1   2  3  4  5  6  7 

 8  9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30      

       
 

 
11/10/2026 – 6:00 PM 

BOE Regular Monthly Meeting 

 
No Work Session 

 

 

 MAY 2027 
S M T W Th F S 

       1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30  31      
 

 
5/11/2027– 6:00 PM 

BOE Regular Monthly Meeting 

 
  

No Work Session 

DECEMBER 2026 
S M T W Th F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31   

       
 

 
12/8/2026 – 6:00 PM 

BOE Regular Monthly Meeting 

 
No Work Session 

 

 

 
  

 JUNE 2027 
S M T W Th F S 

   1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29  30    

       
 

  
6/8/2027 – 6:00 PM 

BOE Regular Monthly Meeting 

 
6/15/2027 – 6:00 PM 

BOE Work Session 

 
 



2026-2027
Projected Annual

School Board
Agenda

(423) 378.2100

1400 Clinchfield Street, Ste. 200
Kingsport, TN 37660

info@k12k.com

www.k12k.com

The Kingsport Board of Education is made up of five
elected at-large members. Each member serves a four-
year staggered term. 

Elections are held in August during even-numbered
years. New Board of Education members are seated on
September 1 of each election year.

Regular monthly board meetings are held on the
second Tuesday at 6 p.m. and work sessions are held
on the fourth Tuesday at 6 p.m., unless otherwise
noted. All meetings are open to the public and located
at the KCS Administrative Support Center.

Regular monthly meetings include a public comment
period. Comments shall be limited to topics listed on
the agenda and matters that are germane to the school
board’s jurisdiction.

At the discretion of the Superintendent of Schools and
the Board of Education President, concerns brought by
members of the pubic may be placed on the board
agenda or addressed privately at an appointed time.



2026-2027 SCHOOL YEAR PROJECTED ANNUAL SCHOOL BOARD AGENDA

Business Meeting
Approval of School Disciplinary Hearing Authority
Approval of Projected School Board Agenda
Approval of School Fees
Approval of BOE Meeting Schedule
Approval of Differentiated Pay Plan
Approval of New/Amended Policies on 1  Readingst

Work Session
Summer Learning report & 3  Grade Retention Overviewrd

Attendance/Chronic Absenteeism 2025-2026 Report
Student Services Report
Policy Review

July 2026

Business Meeting
Recognize American Legion Boys/Girls State Students
Approval of Fourth Quarter Donation Report
Approval of Policies on 1  & Final Readingst

BOE Officer Election

Work Session
Preliminary 2025-2026 Data Report
Summer Facilities/Maintenance Report
Quarterly Financial Report
Policy Review

August 2026

Business Meeting
Banking Resolutions
Approval of Policies on 1  & Final Readingst

Review of BOE Responsibilities

Work Session
Special Education Overview
Draft Calendar Review
BOE Committee Meeting Assignments
Policy Review

September 2026

Business Meeting
Recognition of TCAP Partnership
Recognition of National Merit Semi-Finalist &
Commended Students
TISA Report
Threat of Violence Communication Quarterly Report
Approval of Policies on 1  & Final Reading st

Adopt School Year Calendar (2027-2028)

Work Session
KCS Education Foundation Report
Random Drug Testing Quarterly Report
Intervention Overview Report
Audit Report

October 2026

Business Meeting
LEA Compliance Report
Review/Approval of 2026-2027 KCS Strategic Plan
Review of Winter Weather Processes
First Quarter Financial Report
First Quarter Donation Report

November 2026

Business Meeting
Recognize D-B Band & Macy’s Parade Participation
Recognize Annual Christmas Card
Recognize TVAAS Level 5 Schools
Recognize TDOE Reward Schools
Recognize 2027 Principal & Supervisor of the Year
Recipients
Recognize School Letter Grades
Approval of Surplus Property Distribution
Approval of Tenure Recommendations
Set Budget Timeline

December 2026

Business Meeting
Threat of Violence Communication Quarterly Report
Recognize Building-Level & District Teachers of the
Year
Recognize Novice Tears of the Year

Work Session
Budget Materials Review
KCS Annual Report Review
Random Drug Testing Quarterly Report
School Board Appreciation Week Presentation

January 2027

Business Meeting
Quarterly Donation Report

Work Session
LEA School Planning Process
Communications Report (Biennial)
Quarterly Budget Report

February 2027

Business Meeting
Recognition of National Merit Finalists
Recognition of Presidential Scholars

Work Session
Aspiring Leaders Program Presentation

March 2027

Business Meeting
Recognize Band, Chorus, & 

        Orchestra Alll-State Students
Recognize Seal of Biliteracy
Threat of Violence Communication

         Quarterly Report
Approval of Special Course
Approval of AP/Honors Courses
Quarterly Donation Report

Work Session
SCOPE Student Report
Random Drug Testing Quarterly Report
Employe Survey for Superintendent
Evaluation
Budget Presentation (2027-2028)
Quarterly Financial Report

April 2027

Business Meeting
Recognize Middle College students
Approval of Budget
Food & Nutrition Food Pricing/Budget Update
Report
Acknowledgement of Teacher Appreciation

May 2027

Business Meeting
Superintendent Contract Review
Approval of Consolidated Plan for Federal
Programs
Approval of Differential Pay Plan
Threats of Violence Communciation
Quarterly Report
Approval of Surplus Property
Random Drug Testing Quarterly Report

June 2027



Kingsport City Schools 

Memo 
To: Vivian Altizer 

From: Jim Nash 

Date: July 6, 2026 

Re: SDHA Committee 2026-27 

For the upcoming 2025-26 school year, I am requesting the Board appoint the following 
members to the 2025-26 Student Disciplinary Hearing Authority: 

Jim Nash, Chief Student Services Officer 

Matthew Smith, Attendance Coordinator 

Amanda Arnold, Assistant Principal at Dobyns-Bennett High School 

Ben Robertson, Assistant Director of Special Education 

Virginia Marshall, Associate Principal at John Adams Elementary School  



 

 

According to KCS Board of Education policy, fees shall not be charged to any student as a 
condition of attending school, with the exception of applicable tuition fees for students residing 
outside the city limits. 

Under some circumstances, fees are needed to fund certain activities. School fees may be 
waived, upon parental request. This annual waiver process shall conform to the guidelines 
established by the State Department of Education. For information on the fee waiver process, 
please contact your child's school. 

 2026-2027 Kingsport City Schools Fees  

 

  

Fee Category Fee School 

Local Field Trips TBD District-Wide 

Extended Field Trips TBD District-Wide 

Art Supply Fees   

Advanced Drawing Supplies $30 Max Dobyns-Bennett High School 

Advanced Pottery Supplies $30 Max Dobyns-Bennett High School 

Art & Design Supplies $30 Max Dobyns-Bennett High School 

Drawing Supplies $30 Max Dobyns-Bennett High School 

Fiber Arts Supplies $30 Max Dobyns-Bennett High School 

Intro to Visual Arts $30 Max Dobyns-Bennett High School 

Painting Supplies $30 Max Dobyns-Bennett High School 

Pottery Supplies $30 Max Dobyns-Bennett High School 

   

Performing Arts Fees   

Band Dues $325 Dobyns-Bennett High School 

Band Dues $60 Sevier/Robinson Middle Schools 

Band Shoes $30 Dobyns-Bennett High School 

Color Guard Warm-up $55 Dobyns-Bennett High School 

Color Guard Equipment Bag $25 Dobyns-Bennett High School 

Color Guard Shoes $30 Dobyns-Bennett High School 

Chorus Costume $50 Dobyns-Bennett High School 

Orchestra Fees $75 Dobyns-Bennett High School 

Orchestra Fees $50 Sevier/Robinson Middle Schools 

Orchestra, Band, Chorus Shirts $15-20 Sevier/Robinson Middle Schools 

   

 
 

 

 



 

          Version Date: July 10, 2026  

Kingsport City Board of Education 

Monitoring: 

Review: Annually, 

in May 

Descriptor Term: 

Student Fees and Fines 

Descriptor Code: 

6.709 
Issued Date: 

11/12/19 

Rescinds: 

6.709 
Issued: 

06/14/18 

FEES1 1 

School fees are defined as follows: 2 

1. Fees for activities that occur during regular school hours, including field trips; 3 

2. Fees for activities and supplies required to participate in all courses offered for credit or grades; 4 

3. Equipment and supplies required to participate in interscholastic athletics and marching band, if 5 
taken for credit; 6 

4. Fees or tuition for courses taken for credit or grade during summer school; 7 
5. Fees required for graduation ceremonies; 8 

6. Fees for a copy of the student's records; and  9 
7. Refundable deposits for locks or other security devices required for protection of school 10 

property when used in conjunction with courses taken for credit or a grade. 11 

School fees are not: 12 

1. Fines for overdue library books; 13 

2. Fines for the abuse of school parking privileges and other school rules developed for the safe 14 

and efficient operation of the school; 15 
3. Charges for lost, damaged, or destroyed textbooks, library books, workbooks, or other school 16 

property; 17 

4. Charges for debts owed the school; 18 
5. Refundable deposits for locks or other security devices required for protection of school 19 

property when used in not-for-credit extracurricular activities; 20 

6. Costs to participate in not-for-credit extracurricular activities, including athletics; and 21 
7. Tuition for non-resident students. 22 

No fee will be charged any student as a condition to attending school, but students shall be responsible 23 
for normal school supplies, such as pencils and paper. 24 

School fees shall be waived for students who receive free or reduced-price school lunches.1 The 25 

application for determining eligibility for free or reduced-price lunches on a form supplied by the State 26 
Department of Education shall be used to verify student eligibility for fee waivers.   27 

At the beginning of the school year, each principal shall be responsible for providing to all students 28 
and their parents or guardians written notice of the required student fees and the process for fee waiver 29 
for students who receive free or reduced-price lunches.  The parent or guardian of an eligible student 30 
must sign the appropriate application for free or reduced-price lunches and the waiver of school fees, 31 
but may pay for all or a portion of the school fees. 32 



Student Fees and Fines  6.709 
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Written notice of approval or denial of request for fee waivers shall be provided to all parents or 1 
guardians. Any denial shall contain specific grounds for denial and an opportunity for the parent or 2 

guardian to meet with appropriate school personnel. 3 

Persons collecting fees shall be provided a list containing only the names of those students eligible for 4 
waivers and for whom they are responsible for collecting fees.  Any records related to this program 5 
which identify particular students shall be maintained in strictest confidence.  6 

Prior to the beginning of school each year, the Board, upon the recommendation of the principals and 7 

director of schools, shall approve all student fees for the upcoming school year.  Additional fees may 8 
be approved during the year as needed. The director of schools shall be responsible for maintaining 9 
copies of all correspondence relating to this program. 10 

No employee may charge a student for any service rendered on the school premises.  Tutoring one's 11 
own student for pay is prohibited. 12 

FINES2 13 

Students who destroy, damage, or lose school property, including but not limited to buildings, school 14 

buses, books, equipment, and records, will be responsible for the actual cost of replacing or repairing 15 
such materials or equipment. 16 

The grades, grade cards, diploma or transcript of a student who is responsible for vandalism or theft or 17 
who has otherwise incurred a debt to a school may be held until the student or the student's 18 
parent/guardian has paid for the damages.  When the student and parent are unable to pay the debt, the 19 

district may provide a program of voluntary work for the minor. Upon completion of the work, the 20 

student's grades, diploma, and/or transcripts shall be released.  Such sanctions shall not be imposed if 21 
the student is not at  fault.  22 

Failure to remit the cost of replacing or repairing such materials or to make satisfactory arrangements 23 

with the administration for payment may result in suspension of the student.  If payment is not 24 
remitted, the matter will be referred to the Board for final disposition. 25 

Textbooks are available free to students as a loan.  Parent(s) will accept full responsibility for the 26 

proper care, preservation, return, or replacement of textbooks issued to the student(s). The condition of 27 
each book and a book number shall be recorded by the teacher issuing it. 28 

The life of the book is considered to be six (6) years.  Charges for lost books will be the remaining life 29 
of the book.  Damage fines will be based on the wear beyond that normally expected for one year.  For 30 

one year's wear there will be no charge. 31 

Fines may be assessed for overdue, damaged, or lost library books.  In no event will the fine exceed the 32 
current cost of replacing the book.  33 
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_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-2-114; TRR/MS 0520-01-03-.03(12) 

2. TCA 37-10-101, 102 

Revenues  2.400 

Textbooks 4.401 

Graduation Activities 4.606 

Care of School Property  6.311 

 



 

 

2026-2027 Differentiated Pay Plan Submission Template 

Purpose of this Document  

• The document includes two required sections where districts will describe their proposed 2026-27 differentiated pay plans. Please enter 

the district’s 2026-27 differentiated pay plans into the required template. All districts are required to resubmit their differentiated pay plan 

even if no changes are being made. 

Helpful Submission Tips 

• All salary schedules must be submitted as EXCEL files. Save file as “DistrictNameSalScheduleFY25.” 

• Districts can propose an alternative salary schedule for 2026-27 as their differentiated pay plan AND will need to complete a short 

addendum, found here.   

o For example, if the district is no longer recognizing advanced degrees as aligned to the state’s minimum salary schedule, 

these changes to the district salary schedule must be approved by the State Board of Education.  

o For districts with an existing, approved alternative salary schedule, please contact Sylvia Flowers (Sylvia.Flowers@tn.gov) 

if the district is considering making any changes to its current salary schedule.   

• A complete copy of the differentiated pay policy can be found here. See Section III for a list of the common differentiated pay terms used 

throughout this document.  

All differentiated pay plans and salary schedules should be submitted to Compensation.Questions@tn.gov no later than July 25, 2026. The 

department will post the final differentiated pay plans and salary schedules here on the website.  

I. 2026-27 Differentiated Pay Plan (Required Section)* 

Directions: Please insert your district’s name at the top of the table. For each element of the district’s differentiated pay plan, use the table below to 

provide a description of how the district will differentiate pay. The plan must include at least one of the elements listed below in the left-hand 

column. Please add rows or repeat differentiated pay elements as needed. As a reminder, education and experience do not qualify as a type of 

differentiated pay. See the supplemental documents tab on the website to view a sample table that contains an example of each type of 

differentiated element. A complete list of differentiated pay definitions is available in Section III of the document.  

  

http://www.tn.gov/education/topic/differentiated-pay
mailto:Sylvia.Flowers@tn.gov
https://tn.gov/sbe/topic/guidance
mailto:Compensation.Questions@tn.gov
http://www.tn.gov/education/districts/pay.shtml
http://www.tn.gov/education/districts/pay.shtml


 

 

Kingsport City Schools 

2025-26 Differentiated Pay Plan 

Differentiated 

Element 
Description 

Compensation Type 

and Size 
Reach Estimated Cost 

Estimated 

Salary 

Expenditures 

 Describe how the district will 

differentiate for this element. 

Include the eligibility criteria for 

receiving the award (such as 

minimum attendance or evaluation 

score). 

 

Will the compensation be 

given as a bonus or a 

base pay increase?   

How much will qualifying 

teachers receive? 

Eligibility:  How many 

teachers are eligible for 

this type of 

compensation?   

Forecasted 

participation:  How 

many teachers do you 

estimate will receive 

the award? 

How much does 

the district 

estimate it will 

pay out for this 

differentiated 

pay element? 

 

What 

percentage of 

salary 

expenditures 

(excluding 

benefit costs) 

does this 

element cover? 

Hard-to-Staff 

(School, 

Subject, or 

Placement) 

The district will pay 

Speech/Language pathologists new 

to KCS for verified years of 

experience in settings other than 

public or private schools.   

The award will be 

provided as a base pay 

increase, slotting the 

individual into the KCS 

pay scale at the 

applicable level of a 

current employee with 

similar years of 

experience, rather than 

as new employee. 

The amount of the award 

will be dependent on the 

amount of years of 

The amount of 

individuals eligible for 

the award will be 

determined by the 

amount of 

Speech/Language 

pathologists needed 

(above current staffing 

levels) to serve the 

level of identified KCS 

students. 

It is estimated that the 

maximum number of 

new employees to 

receive the award 

The estimated 

total for this 

award would 

range from $0 - 

$118,000 (zero to 

two pathologists 

@ $59,000 each) 

This will 

comprise less 

than 1% of the 

district’s annual 

salary costs. 



 

experience held by the 

new employee. 

would be zero to two , 

based on the level of 

students requiring 

Speech/Language 

support. 

Hard-to-Staff 

(School, 

Subject, or 

Placement) 

The district will waive or reduce 

tuition fees for teacher/parents 

living outside the Kingsport city 

limits, with children attending KCS, 

teaching in hard-to-fill positions, as 

defined by the Executive Committee 

of the Board of Education. 

• Any current KCS teacher or 

teacher candidate for a 

hard-to-fill position, living 

outside the city limits, with 

children attending KCS is 

eligible. 

The award will be given 

as a monthly waiver of 

tuition fees owed.  The 

amount of waived tuition 

is variable, dependent on 

the residency location of 

the employee ($500 per 

year 1st child, $475 per 

year 2nd child). 

The amount of 

teachers eligible for the 

award is dependent on 

the identification of 

hard-to-fill subject 

areas (as determined 

yearly by the Executive 

Committee of the BOE).   

It is estimated that the 

maximum number of 

employees designated 

by the BOE Executive 

Committee would be 

zero to two per year. 

The estimated 

total amount of 

waived tuition 

would range from 

$0 to $5,000 per 

year (zero to two 

tuition waivers at 

the maximum 

amount level). 

The award will 

compromise 

less than 4% of 

the total 

expected 

tuition 

revenue. 

Hard-to-Staff 

(School, 

Subject, or 

Placement) 

• The district will provide a 

recruitment bonus to hire 

the most desirable 

candidate when the pool of 

applicants is inadequate to 

fill an identified position, as 

justified to the Executive 

Committee of the Board of 

Education by the Chief 

Human Resource Officer. 

The award will be given 

as a one-time bonus of 

up to $10,000 upon 

employment by KCS. 

Candidate eligibility will 

be determined on an 

individual basis by the 

Chief Human Resource 

Officer and the 

Executive Committee 

of the BOE, based on 

an inadequate 

applicant pool in hard-

to-fill areas.  These 

The estimated 

total for this 

bonus is $0 to 

$10,000 per year 

(zero to one 

participant at a 

maximum bonus 

of $10,000). 

This will 

comprise less 

than 1% of the 

district’s annual 

salary costs. 



 

could include (but are 

not limited to) 

speech/language 

pathology, special 

education, special 

education vision, 

special education 

hearing, ESL, math, 

chemistry, physics, 

foreign language, 

advanced placement 

courses, and certain 

career-technical areas. 

It is estimated that zero 

to three teachers a 

year could be eligible 

for the award. 

Additional 

Instructional 

Roles or 

Responsibilities  

Variety of leadership 

responsibilities for both staff and 

students including new teacher 

mentors, teacher leaders, 

developing assessments and 

academic content, ensuring 

teacher commitment to KCS scope 

and sequence. 

Compensation is 

provided by stipend 

paid in amounts ranging 

from $100 to $3,000 

annually 

Approximately 300 

certified faculty 

typically receive some 

level of compensation 

for these roles. 

The estimated 

cost for this is 

$220,000 

annually. 

This will 

comprise of 

less than 2% of 

the district’s 

annual salary 

expenditure. 

Education* The district will reimburse current 

teachers with passing scores for 

Praxis testing fees in hard to fill 

subject areas and/or to hire and 

Compensation will be 

provided as a one-time 

reimbursement of Praxis 

testing fees once 

Any current KCS 

teacher that adds a 

new endorsement area 

through the act of 

The estimated 

total for this 

reimbursement is 

$0 to $750 per 

This will 

compromise 

less than 1% of 

the district’s 



 

retain highly qualified teachers.  

Factors taken into consideration 

may be, without limitation: 

• Applicable subject areas 

needed; 

•  Staffing levels and 

availability of applicant pool; 

• Qualifications of candidates 

such as years of experience, 

available performance data, 

evaluations, higher 

education performance, 

industry experience as 

applicable. 

certification of passing 

results has occurred.  

Qualifying amount will 

vary dependent on test 

passed (currently, up to 

$150, based on Praxis 

Test Fee schedule). 

passing a Praxis test is 

eligible for the 

reimbursement. 

Based on current need 

and staffing, the district 

anticipates that zero to 

five teachers a year will 

receive this incentive. 

year (zero to five 

teachers at a 

current maximum 

of $150 per 

endorsement/ 

passed Praxis 

test. 

salary 

expenditures. 

Education* The district will pay for graduate 

courses that will enable current KCS 

teachers to add endorsements in 

potentially hard-to-fill subject areas 

where PRAXIS testing will not be 

sufficient to add an endorsement. 

KCS teachers currently employed in 

large applicant pool positions (e.g. 

Elementary/Middle English, History) 

seeking an endorsement in the 

targeted areas of speech/language 

teacher, speech/language 

pathologist, or special education 

vision are eligible.  Eligibility will be 

determined based on an application 

Compensation will be 

provided as a one-time 

reimbursement of 50-

100% of course tuition 

and fees.  

This award may be 

available to any current 

KCS teacher, 

dependent on a review 

of teaching areas with 

large available 

applicant pools, as 

identified by the 

Superintendent and 

Assistant 

Superintendent.  

 

The estimated 

total for this 

reimbursement is 

$0 to $1,000 per 

year (zero to one 

participant at an 

estimated 

maximum of 

$1,000 per 

course). 

This will 

compromise 

less than 1% of 

the district’s 

salary 

expenditures. 



 

process reviewed by the 

Superintendent and Assistant 

Superintendent, including a 

submission of an application and 

coursework plan. 

Education* The district will compensate current 

employees for advanced degree 

completion, subject to the district’s 

discretion that the advanced degree 

is eligible for additional 

compensation. 

 

Employees completing an 

advanced degree will 

have their base pay 

adjusted by being placed 

on the appropriate salary 

lane consistent with the 

degree obtained.  

Based on current 

information, the 

district estimates that 

40 teachers will be 

eligible for this base 

pay salary designation. 

The estimated 

total cost of this 

element is 

$65,000.  The 

district expects to 

fund this amount 

through 

budgeted step 

increases. 

This will 

compromise 

approximately 

1% of district 

salary 

expenditures. 

Experience* The district will compensate new 

KCS teachers with prior teaching 

experience by placing them at an 

appropriate step on the salary 

schedule consistent with their total 

years of teaching experience, 

including both in state and out of 

state experience. 

Compensation will be 

established based on the 

teacher’s degree level 

and experience. 

Based on current hiring 

trends, approximately 

50% of new teachers 

hired by KCS have 

previous experience. 

The estimated 

total cost of this 

element is 

$115,000.  The 

district expects to 

fund this amount 

through its 

regular budget. 

This will 

compromise 

approximately 

.25% of district 

salary 

expenditures. 

Other In an effort to attract highly 

qualified candidates the district may 

provide a bonus as incentive to hire 

or retain qualified teaching 

candidates.  Factors taken into 

consideration may be, without 

limitation 

The award will be given 

as a bonus of up to 

$10,000 upon 

employment by KCS, 

which may be paid as a 

on-time bonus or as 

installment payments. 

Candidate eligibility will 

be determined on an 

individual basis by the 

Chief Human Resource 

Officer and the 

Executive Committee 

of the BOE, based on 

The estimated 

total for this 

bonus is $0 to 

$10,000 per year 

(zero to one 

participant at a 

This will 

comprise less 

than 1% of the 

district’s annual 

salary costs. 



 

 *Education and experience are not differentiated pay elements and do not count toward the mandated criteria. 

 

• Applicable subject areas 

needed; 

•  Staffing levels and 

availability of applicant pool; 

• Qualifications of candidates 

such as years of experience, 

available performance data, 

evaluations, higher 

education performance, 

industry experience as 

applicable;  

staff/student 

demographics.   

It is estimated that zero 

to one teacher a year 

could be eligible for the 

award. 

maximum bonus 

of $10,000). 

Other The district may waive or reduce 

tuition fees as needed for a highly 

qualified teaching candidates living 

outside the Kingsport city limits, 

with children attending KCS,  

• Applicable subject areas 

needed; 

•  Staffing levels and 

availability of applicant pool; 

• Qualifications of candidates 

such as years of experience, 

available performance data, 

evaluations, higher 

education performance, 

industry experience as 

applicable;  

The award will be given 

as a monthly waiver of 

tuition fees owed.  The 

amount of waived tuition 

is variable, dependent on 

the residency location of 

the employee (Sullivan 

County - $600/year; All 

other TN Counties - 

$1,200/year). 

It is estimated that the 

maximum number of 

employees designated 

by the BOE Executive 

Committee would be 

zero to two per year. 

The estimated 

total amount of 

waived tuition 

would range from 

$0 to $6,400 per 

year (zero to two 

tuition waivers at 

the maximum 

amount level). 

The award will 

compromise 

less than 4% of 

the total 

expected 

tuition 

revenue. 



 

 

 II. Implementation Update on 2025-26 (Required Section)*  

Please provide information regarding the amount and number of stipends or awards that were paid to teachers in 2024-2025. 

Differentiated Elements 

Actual Total 

Expenditures from 

2025-26 

# of Teachers who 

Received Payout 

Total # of 

Teachers Eligible 

Amount of 

Payouts for 

Teachers 

Date of Payouts  

Hard-to-Staff (School, Subject, or 

Placement) $   $  

Performance $    $ 
 

Additional Instructional Roles or 

Responsibilities  $ 120,115 255 640 $ 475 
All Year 

Education* $ 48,500 

 
10 10 $ 4,000 All Year 

Experience* $ 345,597 55 55 $ 5,325 All Year 

Other (please describe) $   $ 
 

Total: $ 514,212 320 
640 (Duplicated 

Count) 
$ 9,800 

All Year 

Total number of certified teachers in your district 
619 

If the district has a performance element, what year’s evaluation data was 

utilized for the payout? (e.g. 2025-26) 

 

*Education and experience are not differentiated pay elements and do not count toward the mandated criteria.  

 

If the district had to make changes to the plan, please outline what circumstances led to those decisions. 



 

III. Common Differentiated Pay Terms 

Term Definition 

Alternative Salary 

Schedule 

A salary schedule that uses some other component, often a performance measure, in addition to or in place 

of education and experience to determine base pay. A schedule where an educator’s evaluation score is 

used to determine the amount of his or her yearly base pay increase is an example of an alternative salary 

schedule. Alternative salary schedules are subject to State Board of Education approval. 

Base pay (base salary) 
An individual’s salary excluding any additional compensation in the form of bonuses, stipends, or 

supplements for additional work or responsibilities. 

Bonus/stipend 

Additional compensation for a pre-defined set of criteria. Bonus and stipend pay are awarded in addition to 

or “on top of” an individual’s base pay. Bonuses/stipends are one-time payments awarded for a specific role, 

additional responsibility, or achievement of particular criteria. Bonuses and stipends are not a part of base 

salary and do not become a reoccurring part of an individual’s compensation. 

Differentiated Pay Plan A district specific plan designed to aid in recruiting and retaining highly effective teachers.  

Hard-to-Staff 
A component, typically bonus or stipend, that provides an additional compensation for educators staffed in 

shortage areas such as high needs schools, subjects, or grade areas.   

Instructional Roles and 

Responsibilities 

A component, typically bonus or stipend, which provides educators additional compensation for completing 

additional duties or taking on additional responsibilities or teacher leadership roles.    

Opt-in/opt-out provision 
Individuals are provided with the choice to participate in a program. This provision is most often associated 

with alternative salary schedules and is not a required provision. 

Performance 

A component that provides a base pay increase, bonus, or both to educators typically determined by an 

educator’s individual performance using a Tennessee approved evaluation model, a school-level 

performance measure, or a district performance measure.  

Traditional salary 

schedule (or step and 

lane schedule) 

A salary schedule that uses years of experience and education levels exclusively to determine educator’s 

increases in base pay. Traditional schedules may follow the same structure as the state minimum salary 

schedule. Salary schedules that modify the amount of the step increases given for experience or change the 

structure of the education lanes may still be considered a traditional schedule as long as they meet or 

exceed the relevant state minimums. 

 



​400 Clinchfield Street, Ste. 200​
​Kingsport, TN 37660​

​p: (423) 378.2132​
​f: (423) 378.2120​

​rstringham@k12k.com​
​www.k12k.com​

​To:​ ​Dr. Christopher Hampton​
​From:​ ​Dr. Rhonda Stringham and Magen B. Jones​
​Date:​ ​July 6, 2026​
​Re:​ ​Consolidated Funding Application for Federal Programs FY27​

​Attached is the Consolidated Funding Application summary for Every Student Succeeds Act​
​(ESSA) for the 2026-27 school year (FY27). This budget is based on our​​preliminary​​allocation​
​and may change after the final allocation is determined by the U.S. Department of Education​
​(USED) and the Tennessee Department of Education (TDOE). If the allocations do change, the​
​necessary adjustments can be made and resubmitted to the state as a revision.​

​This budget has been reviewed by the First TN CMP Consultant and has been electronically​
​submitted to and approved by the TDOE. As changes occur, Ms Jones and I will complete the​
​necessary documentation and inform our program advisors at TDOE of the changes. Our​
​recommendation is that the KCS BOE approve the Consolidated Funding Application for​
​Federal Programs FY27.​

mailto:rstringham@k12k.com
http://www.k12k.com/


​ESSA/IDEA Preliminary Budget FY 27​
​Based on Estimated Allocations from USED​

​Introduction​

​ESSA (Every Student Succeeds Act)​​is the primary federal​​law governing K-12 public​
​education for all students. It replaced No Child Left Behind and aims to ensure all students​
​receive a high-quality education and are prepared for college and careers.​

​IDEA (Individuals with Disabilities Education Act)​​is a federal law that ensures children with​
​disabilities receive a free, appropriate public education (FAPE) in the least restrictive​
​environment. It outlines the rights and protections for children with disabilities and their​
​families, mandating services such as individualized education programs (IEPs) and early​
​intervention.​

​A preliminary budget for ESSA and IDEA​​means that​​these federal funds come with specific​
​guidelines and purposes, unlike general local or state funds. Preliminary means that we have​
​received an estimate of the allocation KCS will receive after Congress and the U.S. President​
​work together for a finalized budget this fall. Use of federal funds requires a focus on the​
​following:​

​●​ ​Compliance:​​Ensuring KCS spending aligns with the​​strict requirements of both laws,​
​which often dictates​​how​​and​​for whom​​the money can​​be used (e.g., for interventions​
​for struggling students under ESSA, or for special education services under IDEA).​

​●​ ​Accountability:​​Federal programs require robust data​​collection and reporting to​
​demonstrate how funds are impacting student outcomes, particularly for disadvantaged​
​student groups and students with disabilities.​

​●​ ​Targeted Use:​​These funds are generally intended to​​supplement, not supplant, state​
​and local efforts. They are designed to support specific initiatives like improving​
​academic achievement for all students (ESSA) or providing specialized services for​
​students with disabilities (IDEA).​

​●​ ​Collaboration:​​Dr Hampton and Mr Frye work closely​​with KCS’s federal programs​
​director and special education director to ensure effective and compliant use of these​
​funds.​

​●​ ​Strategic Alignment:​​While there are rules, there's​​also an opportunity to strategically​
​allocate these funds to address specific local needs and support the district's overall​
​educational goals, particularly in areas of high need or for students requiring additional​
​support.​
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​Contents​

​ESSA, Title I-A​ ​$2,285,213.17​
​Regular Instruction Program​
​Support Services/Other Student Support​
​Support Services/Regular Instruction Program​
​Support Services/Transportation​
​Indirect Costs​

​ESSA, Title I-A, Neglected​ ​$22,452.26​
​Regular Instruction Program​

​ESSA, Title II-A​ ​$470,250.38​
​Support Services/Regular Instruction Program​
​Indirect Costs​

​ESSA, Title III - ESL​ ​$23,156.52​
​Regular Instruction Program​
​Support Services/Regular Instruction Program​

​Consolidated Administrative Pool​ ​$219,813.00​
​Support Services/Regular Instruction Program​

​Total Preliminary ESSA​ ​$3,020,885.33​

​IDEA, Part B​ ​$1,295,769.22​
​Special Education Program​
​Support Services/Special Education Program​
​Support Services/Transportation​

​IDEA, Preschool​ ​$58,991.00​
​Special Education Program​
​Support Services/Special Education Program​

​Total Preliminary IDEA​ ​$1,835,273.00​

​Total Preliminary ESSA​ ​$3,020,885.33​
​Total Preliminary IDEA​ ​$1,835,273.00​
​Total Preliminary Consolidated Funding Application Budgeted​ ​$4,856,158.33​
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​Title I-A​

​Regular Instruction Education​

​Teachers’ Salaries Total​ ​$621,732.50​
​8 Certified Teachers -  $574,664.00​
​3 Pre-K Teachers 1st quarter salaries - $45,068.50​

​(Carryover funds will cover the remaining 3 quarters)​
​Jumpstart Summer Program (PreK) - $2,000.00​

​Instructional Assistants’ (IA) Salaries Total​ ​$322,361.00​
​4 Part Time Assistants - $58,668.00​
​9 Full Time Assistants - $211,500.00​
​3 Full Time Pre-K Assistants - $52,193.00​

​Benefits for Teachers and Assistants Total​ ​$286,496.53​
​Social Security, State Retirement, Life Insurance, Medical Insurance,​
​Unemployment Compensation, Local Retirement, Employer Medicare,​
​Workman’s Compensation, and Long Term Disability​

​Instructional Supplies and Materials Total​ ​$32,771.49​

​Title Schools Instructional Supplies & Materials (IS&M) - $25,544.89​
​Pre-K IS&M - $900.00​
​Jumpstart Summer Program (PreK) IS&M - $200.00​
​Saint Dominic’s IS&M - $4,901.29​
​Saint Paul’s IS&M - $1,225.31​

​Total for Regular Instruction Education:​ ​$1,263,361.52​

​Support Services/Other Student Support​

​Other Salaries and Wages Total​ ​$590,618.00​
​5 Family/School Liaisons - $336,668.00​
​5 Behavior Interventionists - $253,9507.00​

​Benefits Total​ ​$218,241.00​
​Social Security, State Retirement, Life Insurance, Medical Insurance,​
​Unemployment Compensation, Local Retirement, Employer Medicare,​
​Workman’s Compensation, and Long Term Disability​

​Other Supplies and Materials Total​ ​$25,896.14​
​Family Liaisons’ Supplies and Materials - $1,500.00​
​Family Engagement for 5 Title Schools - $22,852.13​
​St Dominic’s Family Engagement - $46.41​
​St Paul’s Family Engagement - $15.47​
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​Additional Family Engagement - $1,482.13​

​Total for Support Services/Other Student Support​ ​$834,755.14​

​Support Services/Regular Instruction Program​

​Other Salaries and Wages Total​ ​$58,121.00​
​Homeless Education Plan Coordinator - $58,121.00​

​Benefits Total​ ​$35,808.00​
​Social Security, State Retirement, Life Insurance, Medical Insurance,​
​Unemployment Compensation, Local Retirement, Employer Medicare,​
​Workman’s Compensation, and Long Term Disability​

​Other Supplies and Materials Total​ ​$1,500.00​
​Supplemental Materials and Supplies, Homeless students - $1,500.00​

​Inservice/Staff Development Total​ ​$4,013.51​
​Professional training for Title staff - $4,013.51​

​Total for Support Services/Regular Instruction Program​ ​$99,442.51​

​Support Services/Transportation​

​Other Charges Total​ ​$2,000.00​
​Transportation for Foster Care Students - $1,000.00​
​Transportation for After-School Programs at Title schools - $1,000.00​

​Total for Support Services/Transportation​ ​$2,000.00​

​Indirect Costs​

​Indirect Costs​ ​$85,654.00​
​Indirect costs are general operating expenses of the district (like utilities,​
​administrative salaries, or accounting services) that are necessary to​
​support all programs, including federal ones, but can't be directly attributed​
​to a single grant​

​Total for Indirect Costs​ ​$85,654.00​

​Total for All Title I, Part A​ ​$2,285,213.17​
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​Title I-A, Neglected​

​Regular Instruction Program Total​ ​$22,452.26​
​1 Part Time IA Salary - $15,000.00​
​Benefits total - $1,268.00​

​Social Security, Unemployment Compensation, Employer​
​Medicare, and Workman’s Compensation​

​Extended Summer Learning & Tutoring Contracts - $6,184.26​

​Total for Regular Instruction Program​ ​$22,452.26​

​Total for All Title I-A, Neglected​ ​$22,452.26​

​Title II-A​

​Support Services/Regular Instruction Program​

​Other Salaries and Wages Total​ ​$325,305.00​
​Literacy Coordinator - $113,870.00​
​Math Coordinator - $98,835.00​
​0.5 of Chief Academic Officer - Programs (CAO) - $71,274.00​
​0.5 of Middle School Math Support Specialist - $41,326.00​

​Benefits​ ​$64,276.00​
​Social Security, State Retirement, Life Insurance, Medical Insurance,​
​Unemployment Compensation, Local Retirement, Employer Medicare,​
​Workman’s Compensation, and Long Term Disability​

​In-City Travel​ ​$4,800.00​
​System personnel will travel to professional development sessions to​
​support their leadership and knowledge of our academic goals​

​Other Supplies and Materials​ ​$3,000.00​
​These supplies will be used by our ELA and Math Coordinators in​
​facilitating our teachers in meeting our academic goals and learning​
​gap closures​

​Inservice/Staff Development​ ​$41,684.53​
​Professional Development that will target our TISA academic goals of​
​improving ELA and Math scores through improving capacity of our​
​teachers and administrators​

​Inservice/Staff Development​ ​$9,713.85​
​St Dominic’s professional learning - $5,634.10​
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​T.O.P. Academy professional learning - $3,788.20​
​St Paul’s professional learning - $291.55​

​Other Equipment​ ​$4,000.00​
​Equipment will be used by our coaches and CAO as they support our​
​system's teachers in reaching our TISA academic goals and learning​
​gap closures​

​Indirect Costs​ ​$17,471.00​
​Indirect costs are general operating expenses of the district (like utilities,​
​administrative salaries, or accounting services) that are necessary to​
​support all programs, including federal ones, but can't be directly attributed​
​to a single grant​

​Total for Support Services/Regular Instruction Program​ ​$470,250.38​

​Total for All Title II-A​ ​$470,250.38​

​Title III - ESL​

​Regular Instruction Program​

​Instructional Supplies and Materials Total​ ​$13,457.20​
​Researched-based supplemental instructional supplies to facilitate​
​meeting Benchmarks - $6,443.72​
​St Dominic’s supplemental supplies for ELLs - $872.48​
​Supplemental Software for ELPA21 Preparation - $3,750.00​
​Equipment for ELs - $500​
​Other Classroom Supplies - $1,891.00​

​Total for Regular Instruction Program​ ​$13,457.20​

​Support Services/Regular Instruction Program​

​Support Services Total​ ​$9,699.32​
​Tutoring salaries - $1,200.00​
​Tutoring benefits - $239.32​

​Social Security, State Retirement, Life Insurance, Medical Insurance,​
​Unemployment Compensation, Local Retirement, Employer Medicare,​
​Workman’s Compensation, and Long Term Disability​
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​Other Supplies for EL Program - $500​
​In-Service/Staff Development - $7,760.00​

​Funds will be used to send ELL teachers to the State ELL conference​

​Total for Support Services/Regular Instruction Program​ ​$9,699.32​

​Total for All Title III - ESL​ ​$23,156.52​

​Consolidated Administration​

​Supervisor/Director Salary​ ​$115,135.00​
​Salary for Federal Program Director (50% from Title I and​
​25% from Title II)​

​Secretary Salary​ ​$35,250.00​
​Salary for Federal Program Secretary (10% from Title I and​
​65% from Title II)​

​Other Salaries​ ​$15,111.00​
​Salary for the Federal Programs Bookkeeper (15% from Title I)​

​Benefits​ ​$40,617.00​
​Social Security, State Retirement, Life Insurance, Medical Insurance,​
​Unemployment Compensation, Local Retirement, Employer Medicare,​
​Workman’s Compensation, and Long Term Disability​

​Travel​ ​$1,200.00​
​Travel for Federal Programs operations and professional development​

​Other Supplies and Materials​ ​$5,000.00​
​Office Supplies and Materials for Federal Programs staff​

​In-Service/Staff Development​ ​$6,000.00​
​Professional Development for Federal Programs staff​

​Equipment​ ​$1,500.00​
​Office Equipment for Federal Programs staff​

​Total for All Consolidated Administration​ ​$219,813.00​

​IDEA, Part B​
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​Special Education Program​
​Instructional Assistants (IAs) Salaries Total​ ​$907,094.22​

​45 Full Time IAs​
​5 Part Time IAs​

​Other Salaries & Wages​ ​$7,000.00​
​Stipend for teachers who take on additional responsibilities​
​due to vacancies, transitions, etc.​

​Benefits​ ​$359,175.00​
​Social Security, State Retirement, Life Insurance, Medical Insurance,​
​Unemployment Compensation, Local Retirement, Employer Medicare,​
​Workman’s Compensation, and Long Term Disability​

​Maintenance and Repair of Service Equipment​ ​$2,500.00​
​Ongoing repair and maintenance of all special education equipment​
​(i.e. audiometers, wheelchairs, etc.)​

​Instructional Supplies and Materials​ ​$10,000.00​
​Instructional supplies and materials for students with disabilities to​
​include literacy and mathematics materials/resources​

​Proportionate Share Instructional Supplies and Materials​ ​$5,000.00​
​Private schools’ proportionate share​

​Special Education Equipment​ ​$5,000.00​
​Equipment to support students with disabilities- special assistive​
​technology devices or mobility devices, such as wheelchairs,​
​standers, etc.​

​Total for Special Education Program​ ​$1,295,769.22​

​Support Services/Special Education Program​

​Medical Personnel​ ​$216,765.00​
​2 Occupational Therapists​
​1 Health Assistant (LPN/RN)​
​1 COTA (Certified Occupational Therapy Assistant)​

​Other Salaries and Wages​ ​$101,687.00​
​1 Assistant Director of SPED​
​Stipend for Tribe Games Coordinator and Sparkle Squad Coordinators​

​Benefits​ ​$70,720.00​
​Social Security, State Retirement, Life Insurance, Medical Insurance,​
​Unemployment Compensation, Local Retirement, Employer Medicare,​

​9​



​Workman’s Compensation, and Long Term Disability​

​Contracts with Private Agencies​ ​$60,000.00​
​Contracted Speech Language, O & M, and other therapeutic services​
​for students with disabilities throughout the school year and​
​extended school year (ESY) as needed. This includes equitable​
​services for private schools.​

​Proportionate Share Contracts with Private Agencies​ ​$10,669.78​
​Contracted Speech Language, O & M, and other therapeutic​​services​
​for SWD throughout the school year, for private school support plan​
​services. Private Schools allocation only.​

​Travel​ ​$1,200.00​
​In-city travel for students and job coaches participating in the​
​Transition School to Work (TSW) program, SPED personnel​
​traveling to multiple schools to provide student services​

​Other Supplies & Materials​ ​$5,970.00​
​Supplies and materials for support staff to include office materials​
​and assessment materials.​

​Evaluation and Testing Materials​ ​$3,001.00​
​Assessment materials- WISC-V, WIAT-III, Reynolds, Adaptive Rating​
​Scales updated assessment materials to determine present levels​
​of performance to assist in writing instructionally appropriate IEPs.​

​In-Service / Staff Development​ ​$10,000.00​
​Professional development opportunities to support special education​
​teachers in continuing to refine instructional practices - these opportunities​
​include TRIAD workshops, Transition (School to Work and College​
​Readiness), RTI Implementation, Co-Teaching workshops, Supporting​
​Students in Inclusive Classrooms, Special Education Law seminars,​
​Improving Outcomes for students with disabilities - gap closure training,​
​and other related training.​

​Other Equipment​ ​$500.00​
​Office equipment for SPED administrative staff​

​Total for Support Services for Special Education Program​ ​$480,512.78​

​Total for All IDEA, Part B​ ​$1,776,282.00​

​IDEA PreK​

​Special Education Program​
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​Instructional Assistants (IAs) Salaries​ ​$42,205.00​
​2 Full Time IAs​

​Benefits​ ​$6,924.00​
​Social Security, State Retirement, Life Insurance, Medical Insurance,​
​Unemployment Compensation, Local Retirement, Employer Medicare,​
​Workman’s Compensation, and Long Term Disability​

​Instructional Supplies and Materials​ ​$4,862.00​
​Instructional Supplies to support preschool early intervention programs.​

​Total for Support Services for Special Education Program​ ​$53,991.00​

​Support Services/Special Education Program​

​Inservice/Staff Development​ ​$5,000.00​
​Professional learning for teachers, IAs and staff in PreK​

​Total for Support Services for Special Education Program​ ​$5,000.00​

​Total for All IDEA PreK​ ​$58,991.00​

​Totals​
​Preliminary ESSA - $3,020,885.33​

​Preliminary IDEA - $1,835,273.00​

​Preliminary Consolidated Funding Application - $4,856,158.33​
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KINGSPORT BOARD OF EDUCATION POLICY RECOMMENDATIONS 

For: Consideration for Adoption 

July 14, 2026 - Board of Education Meeting 
 

 
Policies considered for adoption on 1st Reading 
 

REVISED POLICY – 1st Reading 

5.611 - Ethics 

With the implementation of a district-provided communications platform, procedures and 

expectations are appropriate to ensure use and clarify Board expectations regarding district 

communications methods. 

 



 

          Version Date: June 22, 2026  

Kingsport City Board of Education 

Monitoring: 

Review: Annually, 

in March 

Descriptor Term: 

Ethics 

Descriptor Code: 

5.611 
Issued Date: 

11/12/19 

Rescinds: 

5.611 
Issued: 

03/06/18 

All Kingsport City Schools employees are bound by the Code of Ethics of the City of Kingsport.1 An 1 

employee's conduct must be representative of an exemplary role model. The primary function of the 2 
school system is the education of children and youth. Each employee is expected to represent the 3 
school, school system and the community in a positive manner.  To ensure professional, appropriate, 4 
and transparent communication with students and families, Kingsport City Schools employees shall 5 

utilize only communications platform(s) as required by law or State Board policy, or district-provided 6 
or district-approved communications platform(s) when communicating directly with students and/or 7 
parents/guardians.  The Superintendent of Schools or designee shall establish procedures for the 8 

approval of such communications platform(s).  Approved platform(s) shall be listed on the district 9 
website.  In the event employee conduct,  whether  on  or  off  duty,  negatively  impacts  the  mission,  10 

reputation,  or goodwill of Kingsport City Schools, appropriate steps shall be taken to protect the 11 
school system and its mission. 12 

Every employee of Kingsport City Schools shall accord the System his or her professional loyalty and 13 

arrange outside obligations, financial interests and activities so as not to conflict or interfere with this 14 
commitment. The System shall not unduly interfere with legitimate outside activities of individuals 15 

who fulfill their duties. 16 

Concerns about conflict of interest occur when employees may have the opportunity to (a) use 17 

institutional privileges for personal gain or (b) influence business decisions of the System in ways that 18 
could lead to personal gain or give improper advantage to the employee's family or associate(s). In 19 

cases of uncertainty, an employee and/or supervisor may request a ruling from the Superintendent of 20 
Schools. 21 

All teachers are subject to the Teacher Code of Ethics defined in state law. Non-teaching personnel are 22 

subject to the professional code of ethics of their respective field. 23 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-5-501(3)(D); TCA 49-5-1003, 1004; 

Kingsport Ordinance 5558 

Visitors to the Schools 1.501 

Use of Electronic Mail 1.805 

Use of School Facilities 3.206 

Personal and Professional Leave 5.303 
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Dr. Andy True 
   Assistant Superintendent - Administration 

 
Kingsport City Schools 

400 Clinchfield Street, Ste. 200 
Kingsport, TN 37660 

 
p: (423) 378.2100  
 f: (423) 378.2120 

 
info@k12k.com 
www.k12k.com  

 
WWW.K12K.COM 

MEMORANDUM 

 

TO: The Kingsport Board of Education  
 
FROM: Dr. Andy True 
 
DATE: July 14, 2026 
 
RE: Policy 3.204 Required Report  

______________________________________________________________________ 
 

Per Kingsport Board of Education Policy 3.204 - Threat Assessment Team, the Superintendent of 

Schools has developed a process for providing parent(s)/guardian(s) information on credible threats of 

violence or significantly disruptive behavior directed toward or occurring on the grounds of the school 

their student attends.  At least once per quarter, the Board shall be provided a report listing the total 

number of incidents reported to state and local law enforcement agencies requiring notice to 

parent(s)/guardian(s) for the respective quarter, as well as for the year to date. 

 

Incidents reported to state and local law enforcement agencies requiring notice to 

parent(s)/guardian(s): 

• Quarter 1 (July 1 - September 30, 2025) 0 

• Quarter 2 (October 1 - December 31, 2025) 2 

• Quarter 3 (January 1 - March 31, 2026) 4 

• Quarter 4 (April 1 - June 30, 2026) 0 

  2025-26 Year to Date: 6 

mailto:xxxxxxxxxxx@k12k.com
http://www.k12k.com/
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Solution Tree  

Amended and Restated Purchase Agreement 

Effective as of the last date of signature below, Solution Tree Inc. (“Solution Tree”), located at 555 N. 

Morton St., Bloomington, IN 47404, and City of Kingsport for its Kingsport City School District 

(“Customer”), located at 400 Clinchfield St. Suite 200, Kingsport, TN 37660, agree to amend and restate 

the Solution Tree Purchase Agreement between the parties dated May 13, 2026 as follows: 

 
1. Purchase Summary: Customer will purchase and Solution Tree will provide the products and 

services described below. Customer will provide Solution Tree with a purchase order for the full 

amount due under this Agreement, including any applicable taxes. All payments will be due net 30 

days from actual date of invoice with all past due invoices subject to monthly finance charges as 

allowed by law. 

 
Description Payment Expected Invoice Date 

Professional Development Services 

(Non-refundable 20% Deposit) 

$ 12,120.00 Upon execution of Agreement 

Professional Development Services 

(Remainder) 

$48,480.00 Incrementally after each date 

Total $60,600.00  

 
2. Professional Development Services: Solution Tree will provide a presenter to perform the 

professional development services described in Exhibit A. Except for any pre-printed binders or other 

materials Solution Tree provides, Customer will reproduce any handouts and other print materials 

related to the services. Customer will provide a venue, audio/video equipment, and technical support 

capable of receiving and displaying all onsite or virtual sessions. 

 
3. General Terms 

 
3.1. Intellectual Property: Customer acknowledges that all tangible or electronic presentation 

materials, handouts, and/or program books used in conjunction with services performed under this 

Agreement are pre-existing and that no materials will be developed specifically for Customer. All 

previously owned rights will be retained, and Customer may not reproduce any materials not 

designated reproducible without express written permission. All audio, video, and digital recording 

of the services by Customer is prohibited. 

 
3.2. Authorization: Customer warrants that it has gone through all required approval and procurement 

processes related to a purchase of this size and that Customer’s signatory has the authority to 

bind Customer to the terms of this Agreement. 

 
3.3. Force Majeure: If an event beyond the parties’ control makes performance impossible, illegal, or 

commercially impracticable by preventing services from occurring as scheduled, the parties will 

use best efforts to reschedule or make substitutions for affected services or products. If 

performance is prevented entirely, neither party will have any further liability to the other party for 

the prevented performance. All unaffected obligations will remain in place. 

 
3.4. Termination: Solution Tree may terminate this Agreement if Customer does not provide a 

purchase order at least 30 days before the first scheduled date. If Customer seeks to cancel any 
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services within 90 days of the scheduled date for any reason but Force Majeure and Solution Tree 

agrees to such cancellation, Customer will reimburse Solution Tree for any reasonable business 

expenses incurred in anticipation of performance of this Agreement that exceed the amount of the 

deposit. 

 
3.5. Entire Agreement: This Agreement, any purchase orders issued pursuant to this Agreement, any 

RFP in place between the parties, any other written agreement executed by the parties for the 

same services included in this Agreement, and any exhibits attached hereto constitute the entire 

agreement of the parties and supersede any prior or contemporaneous written or oral 

understanding or agreement. No waiver or modification of any of the terms of the Agreement will 

be effective unless made in writing and signed by both parties, and the unenforceability, invalidity, 

or illegality of any provision of this Agreement will not render the other provisions unenforceable, 

invalid, or illegal. Any waiver by either party of any default or breach hereunder will not constitute a 

waiver of any provision of this Agreement or of any subsequent default or breach of the same or a 

different kind. 

 
This Agreement is acknowledged and accepted by Customer and Solution Tree: 

 

 
By:    By:    

Name: Date  Date 

Title:    

Entity: Kingsport City School District   

 

ATTEST: 
 
__________________________________ 
CITY RECORDER 
 
 
APPROVED AS TO FORM: 
 
__________________________________ 
CITY ATTORNEY 
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Exhibit A 

 
Description of Professional Development Services 

SERVICE 1: Beyond Labels Customized Workshops (3 days) 

 Date(s): September 8, 2026; November 3, 2026; February 5, 2027  

 
Proposed Associate(s): Matthew Treadway  

Estimated Number of Participants: Varies Participant Demographics: Varies 

Proposed Start Time: 8:00 AM Proposed End Time: 3:00 PM 

Workshop Location: Jackson Elementary Cost of Service: $21,300.00 ($7,100.00 per day) 

Description of Service: 
 

These customized days will focus on general and special educators utilizing PLC best practices to 

develop collaborative partnerships, close achievement gaps, achieve efficiency with the IEP process, 

improve student learning, and maximize learning for all. Each day will build on previous training and 

strategies provided. 

 
SERVICE 2: Beyond Labels Customized Workshops (3 days) 

 
 Date(s): September 8, 2026; November 3, 2026; February 5, 2027  

 
Proposed Associate(s): Kimberly Cano  

Estimated Number of Participants: Varies Participant Demographics: Varies 

Proposed Start Time: 8:00 AM Proposed End Time: 3:00 PM 

Workshop Location: Robinson Middle School Cost of Service: $21,300.00 ($7,100.00 per day) 

Description of Service: 
 

These customized days will focus on general and special educators utilizing PLC best practices to 

develop collaborative partnerships, close achievement gaps, achieve efficiency with the IEP process, 

improve student learning, and maximize learning for all. Each day will build on previous training and 

strategies provided. 

 
Services may be delivered virtually if necessary. Virtual days are up to 6 hours of support. Virtual pricing 

will apply to services delivered virtually. 

 

SERVICE 3: Interactive Web Conferences – Leadership Team (6 sessions) 

 
 Date(s): July 29, 2026; August 12, 2026; October 28, 2026; December 15, 2026; March 9, 2027; April 21, 
2027  

 
Proposed Associate(s): Kimberly Cano  
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Estimated Number of Participants: Varies Participant Demographics: Varies 

Proposed Start Time: TBD Proposed End Time: TBD 

Workshop Location: Virtual Cost of Service: $9,000.00 ($1,500.00 per 
session) 

Description of Service: 
 

A coach will deliver these 75-minute virtual sessions to work with the district or school leadership team on 

Identifying priorities aligned with the 6 core principles from All Means All, developing a comprehensive 

improvement plan, and reflecting on plan implementation, emphasizing celebrations and opportunities. 

These sessions will provide an opportunity for planning or discussion about current work in progress. 

 

SERVICE 4: Interactive Web Conferences – Leadership Team (6 sessions) 

 
 Date(s): October 23, 2026; November 20, 2026; December 4, 2026; January 15, 2027; March 5, 2027; April 
16, 2027  

 
Proposed Associate(s): Matthew Treadway  

Estimated Number of Participants: Varies Participant Demographics: Varies 

Proposed Start Time: TBD Proposed End Time: TBD 

Workshop Location: Virtual Cost of Service: $9,000.00 ($1,500.00 per 
session) 

Description of Service: 
 

A coach will deliver these 75-minute virtual sessions to work with the district or school leadership team on 

Identifying priorities aligned with the 6 core principles from All Means All, developing a comprehensive 

improvement plan, and reflecting on plan implementation, emphasizing celebrations and opportunities. 

These sessions will provide an opportunity for planning or discussion about current work in progress. 
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July 14, 2026      KINGSPORT CITY SCHOOLS 

FISCAL YEAR 2026-2027 

BUDGET AMENDMENT NUMBER TWO 

 

GENERAL PURPOSE SCHOOL FUNDS 

 

 

ITEM ONE: TISA GROWTH FUNDS/FUND BALANCE 

 

We were recently notified that Kingsport City Schools qualified for TISA growth funds in FY 26.  

This is calculated by applying the FY 27 TISA enrollment numbers and using the FY 26 TISA 

factors and comparing the difference in the amounts generated.  Due to the change in using the 1.6 

multiplier for concentrated poverty, the growth calculated for Kingsport City Schools was 1.56 %.  

This resulted in growth funds of $764,284.   

 

These funds were accrued and posted as FY 26 revenue and will be added to the Unreserved Fund 

Balance at the end of FY 26.  In order the spend these funds they will have to be appropriated from 

the fund balance and added to the FY 27 budget.  At this time there are $700,000 in expenses 

related to the Lynn Garden Elementary School project and the Dobyns-Bennett Renovation project 

that funding is being recommended for.   Details of the expenses will be shown below in narrative 

for each of these projects.   

 

At this time, it is recommended that the estimated revenue for Fund Balance Appropriations and 

the appropriation for Fund Transfers be increased by $700,000.  It is further recommended that 

$270,000 of these funds be transferred to the Lynn Garden Elementary School project and 

$430,000 be transferred to the Dobyns-Bennett Renovation project.   

 

ITEM TWO: BALLLAD HEALTH DONATION FOR RESET ROOM 

 

We are receiving another donation from Ballad Health to fund reset rooms in our schools.  This 

donation is for $31,500 and will fund reset rooms for the 7 remaining schools.  The schools funded 

with this donation are Dobyns-Bennett, D-B Excel, Jefferson, Johnson, Kennedy, Lincoln, and 

Washington.  Reset Rooms are provided to aid in positive mental health and stress reduction for 

students and teachers.    

 

It is recommended estimated revenue for Other Local Revenue and the appropriations for Non-

Instructional Equipment be increased by $31,500.   

 

ITEM THREE: FY 27 BUDGET RECONCILIATION WITH THE CITY 

 

You will recall that budget amendment number one appropriated an additional $200,000 of TISA 

funds to the FY 27 budget.  These funds are being used to fund a custodial pay reclassification.  

Due to miscommunication, the City of Kingsport made a change to the original budget and on 

second reading of the FY 27 Budget Ordinance increased the General Purpose School Fund 

budget by $244,400.  This amount represents additional TISA funds from the May TISA 

estimate.  These funds were appropriated for the custodial pay increase and for the purchase of 

the Transportation Software.  In order to bring the Board of Education’s approved budget in line 

with the City of Kingsport’s approved budget, it is necessary to increase the budget by $44,400. 



It is recommended that the estimated revenue for TISA funds and the appropriation for 

transportation software be increased by $44,400. 

 

Item three of this Board of Education budget amendment will not be included in the Budget 

Ordinance presented to the Board of Mayor and Aldermen. 

 

 

GENERAL PROJECT FUND 

 

 

Lynn Gargen Elementary School 

 

To date the following funds have been appropriated for this project. 

 

General Purpose School Funds   $4,619,798 

City of Kingsport Bond Funds     2,600,000 

Total       $7,219,798 

 

Current and Future Obligation 

 

Current Obligations 

Advertising Fees     $         500 

Architect Fees          912,767 

Projected Obligations 

Architect Fees        2,265,000 

State Fire Marshall Fees           50,000 

Demolition and Site Work      4,000,000 

Contingency           240,000 

Miscellaneous             21,531 

Total       $7,489,798 

 

Balance      $  (270,000) 

 

It is recommended that the estimated revenue for School Fund Transfers and the appropriations 

for Architect Fees and Construction Contracts be increased by $270,000. 

 

 

Dobyns-Bennett Renovations 

 

There were various alternates that were not accepted on this project, due to a lack of funding.  

With the new TISA growth funds, it is now being recommended that 3 of the remaining 

alternates be accepted.  The alternates are: 

 

Alternate 1 – Renovation of the old office area    $236,000 

Alternate 2 – Fire shutter replacement     $160,000 

Alternate 9A – IT wiring for new classrooms    $106,000 

 

These alternates total $502,000 and a 6% contingency on these items is $30,120.  In addition to 



these items, it is also recommended that the clocks throughout the school be replaced.  This was 

an alternate in the bid, but it is recommended that this work be handled outside of the 

Construction Partners contract.  The necessary quotes will be requested, and a separate purchase 

order will be issued.  It is anticipated that this will cost $40,000 to $50,000.   

 

Currently there is $152,668 available in this project and the total of the above work is $582,120.   

 

It is recommended that the estimated revenue for School Fund Transfers and the appropriations 

be increased by $430,000. 

 

           

   

 































KINGSPORT BOARD OF EDUCATION POLICY RECOMMENDATIONS 
For: Initial Review 

July 14, 2026 - Board of Education Meeting 
 

 
Policies considered for adoption on 1st Reading 
 
REVISED POLICIES – 1st Reading 
1.403 - Agendas 
Agendas for regular board meetings must now be provided to the public at least 48 hours in 
advance. TSBA has received questions about whether these may be draft agendas (i.e., whether 
changes can still be made at board meetings). The TSBA interpretation is that minor changes can be 
made at board meetings, prior to the adoption of the agenda, as long as board policy is followed. 
 
4.213 – Family Life Education 
A recent change to state law updates the terminology for child trafficking instruction and requires that 
it be included as a component of health education. It also requires each district to develop a plan to 
implement this instruction by August 1, 2026.  
 
5.302 – Sick Leave 
5.303 – Personal and Professional Leave 
Public Chapter 1022 is intended to shift flexibility from sick leave to the personal and professional 
leave category. Professional employees will now earn: 8 sick days a year for 10-month contracts; 9 
sick days a year for 11-month contracts; and 10 sick days a year for 12-month contracts. 
Additionally, professional employees will now earn four days of personal and professional leave per 
year instead of two. 
 
6.306 – Interference/Disruption of School Activities 
A recent change to state law requires Boards to have a policy on alerting parents when a classroom 
evacuation occurs in response to another student's behavior. TSBA has added information on this 
topic to an existing model policy.  
 
NEW POLICIES – 1st Reading 
4.215 – Instructional Use of Digital Devices 
TSBA created this new policy in response to a requirement in Public Chapter 808. This new state 
law requires Boards to adopt a policy prioritizing teacher-led instruction and the use of non-electronic 
instructional materials in grades K-5. There are several exceptions to the law including, but not 
limited to, assessments, remediation, students with IEPs/504 plans, and virtual schools.  
 
6.4053 – Outside Applied Behavior Analysis Therapy 
Boards are required to adopt a policy on outside applied behavior analysis therapy per Public 
Chapter 1112. This new state law requires Boards to adopt a policy allowing these private pay 
providers access to school property if they are under contract with parents/guardians and have 
signed a memorandum of understanding with the district. TSBA has created a new model policy to 
align with these requirements. The Department of Education will be issuing guidance on this topic. 
TSBA will send out an update to the model policy, if needed.  



 
          Version Date: July 10, 2026  

Kingsport City Board of Education 
Monitoring: 

Review: Annually, 
in July 

Descriptor Term: 

Agendas 
Descriptor Code: 

1.403 
Issued Date: 

11/12/19 

Rescinds: 
1.403 

Issued: 
10/03/17 

AGENDA DEVELOPMENT AND DISTRIBUTION 1 

The President of the Board of Education and the Superintendent of Schools constitute the Executive 2 
Committee of the Board. The Executive Committee shall be responsible for developing the agenda for 3 
each meeting. Any Board member may submit items for consideration before the initial preparation of 4 
the agenda. The Executive Committee shall determine the order of business. 5 

Staff members, students, parents or citizens of the system may also suggest items for the agenda. The 6 
person(s) making the suggestion shall attach all the relevant background information. Suggestions 7 
must be received in the Superintendent’s office seven (7) days prior to the scheduled date of the 8 
meeting. 9 

The regular meeting draft agenda with supporting materials shall be distributed to Board members at 10 
least five (5) days prior to the date of the meeting.  The draft agenda shall be available to the public 11 
when it is distributed to Board members. The final agenda, together with supporting materials, shall be 12 
published on the school district website no later than forty-eight (48) hours prior to the regular board 13 
meeting.  At the beginning of each meeting the Board shall, by a majority vote, adopt the agenda. 14 

CONSENT AGENDA 15 

While developing the agenda, the Executive Committee shall identify items for consideration on the 16 
topic Consent Agenda.  Items under the Consent Agenda are considered in gross and are not subject to 17 
debate or amendment. 18 

TIMED AGENDA 19 

The Executive Committee may determine a reasonable time limit for each item. 20 

ANNUAL ACTION CALENDAR 21 

At the beginning of each fiscal year, the Board shall adopt an annual planning calendar enumerating 22 
month-by-month the actions required by law.  The planning calendar shall also incorporate those 23 
actions required by the Board to meet policy expectations, annual goals and objectives, including the 24 
State Board of Education’s performance standards. 25 
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_____________________________ 

 Cross References 

 
 
Duties of Officers 1.201 
Executive Committee 1.301 
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PUBLIC CHAPTER NO. 699 

SENATE BILL NO. 1775 

By Gardenhire, Bowling 

Substituted for: House Bill No. 1797 

By Lynn, Todd, Hardaway 

AN ACT to amend Tennessee Code Annotated, Section 8-44-110, relative to public meetings. 

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF TENNESSEE: 

SECTION 1. Tennessee Code Annotated, Section 8-44-11 0(e), is amended by deleting "and" 
at the end of subdivision (8), by deleting the period at the end of subdivision (9) and substituting";", 
and by adding the following as new subdivisions: 

(10) The governing body of a local education agency (LEA); and 

( 11) Any other local governing body as defined in § 8-44-102(b )( 1 )(A) that also has 
the authority to make binding decisions or the ability to appropriate funds, excluding a private 
nonprofit community organization that is eligible to receive funds from the community 
services block grant program under 42 U.S.C. §§ 9901 - 9926. 

SECTION 2. This act takes effect upon becoming a law, the public welfare requiring it. 



PASSED: 

SENATE BILL NO. 1775 

March 30, 2026 

n..,. ~ w. M1.: ~/'l__\ \ '--
·-·, - - -- ,_RANDY ~NALLY 

SPEAKER OF THE SENATE 

• 
CAMERONSEXTON,SPEAKER 
HOUSE OF REPRESENTATIVES 

APPROVED this 14~ day of (\:J:;t 2026 

~ 
BILL LEE, GOVERNOR 
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Family Life Education 
Descriptor Code: 

4.213 
Issued Date: 
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Rescinds: 
4.213 

Issued: 
10/19/21 

General 1 

A family life education program shall be implemented within the school district in compliance with state 2 
law.1 3 

A parent/guardian who chooses not to have a student participate in the family life education program 4 
shall submit such request in writing to the principal. A student who is excused from the program shall 5 
be assigned alternative health activities and shall not be penalized academically.  6 

FAMILY LIFE INSTRUCTION 7 

The curriculum for the family life education program shall, in a manner that is age-appropriate and 8 
factually and medically accurate, include the following:2 9 

1. Teach the skills needed to make healthy decisions in all aspects of marriage and family life;  10 
 11 

2. Encourage sexual health by helping students understand how the whole person is affected by 12 
sexual activity as well as other risk behaviors;  13 
 14 

3. Provide information about human reproduction, including conception, birth, and prenatal care, 15 
as well as the process of adoption and its benefits;  16 
 17 

4. Provide information on the family unit and the responsibilities and consequences related to sexual 18 
activity, including the challenges of single teen parenting; 19 
 20 

5. Promote only sexual risk avoidance through abstinence and the positive results of avoiding sexual 21 
activity;  22 
 23 

6. Provide instruction on the detection, intervention, prevention, and treatment of child sexual 24 
abuse, including such abuse that may occur in the home, and human trafficking in which a victim 25 
is the child, and internet crimes against children; 26 
 27 

7. Provide instruction on the prevention of dating violence; 28 
 29 

8. Encourage communication between parent(s)/guardian(s) and students;  30 
 31 
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9. Address the legal aspects of sexual activity with emphasis on the rights of the student; and 1 
 2 

10. Include the presentation of a high-quality, computer-generated animation or high-definition 3 
ultrasound of at least three (3) minutes in duration that shows the development of the brain, heart, 4 
and other vital organs in early fetal development per state academic standards.3 5 

Instruction in topics related to sexual activity are not age-appropriate for students in grades kindergarten 6 
through five (K-5) and shall not be taught as part of the family life curriculum. This does not prohibit 7 
instruction on detection, intervention, prevention, and treatment of child sexual abuse and human 8 
trafficking of children.4 9 

The family life education program shall be reviewed annually to ensure that the prohibited items of 10 
instruction, as provided for in state law,3 are not included in the curriculum.   11 

TRAINING ON INSTRUCTION 12 

Personnel providing family life instruction shall receive training prior to presenting such instruction. 13 
Personnel shall conduct such instruction with maturity and discretion. 14 

CHILD TRAFFICKING PREVENTION EDUCATION 15 

Instruction on child trafficking prevention and awareness shall be provided for all students in grades K-16 
12 in a manner that is age-appropriate, grade-appropriate, and advances each year through 17 
developmentally appropriate instruction and skill building.6 18 

The Superintendent of Schools/designee shall develop a plan to implement child trafficking prevention 19 
education into the district’s health education instruction and present it to the Board for approval. 20 

REPORTING2 21 

At the beginning of each school year, the Superintendent of Schools shall provide the contact information 22 
to the Department of Children’s Services of each employee or trained professional providing instruction 23 
on family life curriculum related to child sex abuse, human trafficking, and internet crimes. The Director 24 
shall also report on the curriculum selected by the Board of Education. 25 

 

  

Legal References  

1. TCA 49-6-1302 
2. TCA 49-6-1304; Public Acts of 2024, Chapter 

No. 571 
3. Public Acts of 2024, Chapter No. 795 
4. Public Acts of 2024, Chapter No. 970 
5. TCA 49-6-1304(b) 
6. Public Acts of 2026, Chapter No. 744 

 

https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-6-1302-curriculum-for-family-life-education-curriculum-on-sex-education-or-human-sexuality-in-accordance-with-curriculum-guidelines-for-family-life-education
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-6-1304-family-life-instruction
https://publications.tnsosfiles.com/acts/113/pub/pc0571.pdf
https://publications.tnsosfiles.com/acts/113/pub/pc0571.pdf
https://publications.tnsosfiles.com/acts/113/pub/pc0795.pdf
https://publications.tnsosfiles.com/acts/113/pub/pc0970.pdf
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-6-1304-family-life-instruction
https://publications.tnsosfiles.com/acts/114/pub/pc0744.pdf
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PUBLIC CHAPTER NO. 744 

HOUSE BILL NO. 1527 

By Representatives McCalmon, Reneau, Cepicky 

Substituted for: Senate Bill No. 1710 

By Senators Johnson, Bailey, Bowling, Crowe, Rose, Seal, White 

AN ACT to amend Tennessee Code Annotated, Title 49, relative to human trafficking. 

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF TENNESSEE: 

SECTION 1. Tennessee Code Annotated, Section 49-6-1304, is amended by deleting 
subdivision (a)(13)(B), and by deleting "and human trafficking in which the victim is a child" in 
subsection (d). 

SECTION 2. Tennessee Code Annotated, Title 49, Chapter 6, Part 10, is amended by 
adding the following as a new section: 

(a) As used in this section, "child trafficking" means a human trafficking offense, 
as defined in§ 39-13-314, in which the victim is less than eighteen (18) years of age. 

(b) The course of instruction in all public schools must include child trafficking 
prevention and awareness education as a component of health education for students in 
all grades kindergarten through grade twelve (K-12). 

(c) Using the health education standards adopted by the state board of 
education, an LEA and public charter school shall ensure that the instruction provided 
pursuant to subsection (b) is age- and grade-appropriate and advances each year 
through developmentally appropriate instruction and skill building. 

( d) An LEA and public charter school may utilize the services of a qualified 
healthcare professional or social worker to assist in teaching child trafficking prevention 
and awareness; provided, that the qualified healthcare professional or social worker 
meets the requirements for assisting in teaching family life under§ 49-6-1303. 

(e) By August 1, 2026, each local board of education and public charter school 
governing body shall adopt a plan to implement the requirements of this section and, 
upon the request of the commissioner of education, provide the plan to the department 
of education. 

SECTION 3. This act takes effect July 1, 2026, the public welfare requiring it, and 
applies to the 2026-2027 school year and subsequent school years. 
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PASSED: March 16, 2026 

c=~,,pEXTON, SPEAKER 
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Rr<zn A- ~,~a Us&. 
'\ RANDY MCN LL Y 

SPEAKER OF THE SENATE 
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          Version Date: July 10, 2026  

Kingsport City Board of Education 

Monitoring: 

Review: Annually, in 
November 

Descriptor Term: 

Instructional Use of Digital 
Devices 

Descriptor Code: 
4.215 

Issued Date: 
  

Rescinds: 
  

Issued: 
  

General1 1 

In-person, teacher led instruction shall be the primary mode of instruction for students in grades 2 
kindergarten through five (K-5).  3 

Digital devices shall be utilized in these grades only when there is a clear educational benefit, 4 
including use for remediation purposes. Further, electronic assessments and instructional tools shall be 5 
developmentally appropriate and aligned with state academic standards.  6 

The Superintendent of Schools shall provide guidance to staff on appropriate use of technology for 7 
these grades. The Chief Academic Officer - Elementary shall create a process for ensuring that digital 8 
instruction complies with this framework and state law.  9 

SOCIAL MEDIA USE 10 

Students in grades kindergarten through five (K-5) are prohibited from accessing social media 11 
platforms using district provided internet during the school day. 12 

COMMUNICATION WITH PARENTS/GUARDIANS 13 

At the beginning of each school year, the Superintendent of Schools shall ensure that principals 14 
provide parent(s)/guardian(s) with information on digital device use in the classroom. This shall 15 
include the types of devices used and the instructional purposes for such use. 16 

17 

 

  

Legal References 

 

Cross References 

1. Public Acts of 2026, Chapter No. 808 Use of the Internet 4.406 

 

https://publications.tnsosfiles.com/acts/114/pub/pc0808.pdf
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State f/J eflll8Ssee 
PUBLIC CHAPTER NO. 808 

SENATE BILL NO. 2310 

By Hensley, Crowe, Lowe, Powers, Stevens 

Substituted for: House Bill No. 2393 

By Reneau; Mr. Speaker Sexton; Cepicky, Maberry, Renea Jones, Barrett, McCalmon, Reedy, 
Eldridge, Terry, Hardaway, Cochran, Todd, Grills 

AN ACT to amend Tennessee Code Annotated, Title 49, relative to education. 

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF TENNESSEE: 

SECTION 1. Tennessee Code Annotated, Title 49, Chapter 6, Part 3, is amended by adding 
the following new section: 

(a) As used in this section: 

(1) "Digital device" means electronic hardware used for instructional purposes 
that can access, process, store, or transmit data; 

(2) "Parent" means a parent or legal guardian of a student in any of the grades 
kindergarten through five (K-5); and 

(3) "Social media" means a form of interactive electronic communication 
through an internet website or application by which a user creates a service-specific 
profile to connect with other users for communication or content sharing. 

(b) Each LEA and public charter school serving students in any of the grades 
kindergarten through five (K-5) shall adopt a policy governing the age-appropriate and 
instructional use of digital devices by students to minimize unnecessary screen time while 
preserving instructional effectiveness. 

(c) A policy adopted pursuant to subsection (b) must: 

( 1) Prioritize in-person, teacher-led instruction and the use of non-electronic 
instructional materials as the primary mode of instruction for students in any of the 
grades kindergarten through five (K-5); 

(2) Limit the use of digital devices issued by the LEA or public charter school 
for students who are in any of the grades kindergarten through five (K-5) to 
instructional purposes for which such use provides a clear educational benefit; 

(3) Prohibit students in any of the grades kindergarten through five (K-5) from 
accessing social media platforms through internet services provided by the LEA or 
public charter school during the instructional day; 

(4) Ensure that electronic assessments and instructional tools used by 
students in any of the grades kindergarten through five (K-5) are developmentally 
appropriate and aligned with state academic standards; and 

(5) Provide parents with transparency regarding the types of digital devices 
used by students and the instructional purposes for any such use. 

( d) This section does not prohibit the use of digital devices for: 



SB 2310 

(1) Targeted instructional support, intervention, or remediation; 

(2) Accommodations or services required under the Individuals with 
Disabilities Education Act (20 U.S.C. § 1400 et seq.), Section 504 of the 
Rehabilitation Act (29 U.S.C. § 794), or the Americans with Disabilities Act (42 U.S.C. 
§ 12101 et seq.); 

(3) Administration of a universal screener adopted by the state board of 
education, a Tennessee universal screener, dyslexia screenings, state-adopted 
benchmark assessments, or other assessments required by state or federal law; 

(4) Teacher preparation, lesson planning, or professional use; 

(5) Public virtual schools; 

(6) Homebound instruction established in § 49-10-1101; 

(7) Remote instructional days provided pursuant to§ 49-6-3004(i); or 

(8) Hybrid learning days provided pursuant to§ 49-6-30040). 

SECTION 2. This act takes effect July 1, 2026, the public welfare requiring. it. 

2 
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          Version Date: July 10, 2026  

Kingsport City Board of Education 
Monitoring: 

Review: Annually, 
in February 

Descriptor Term: 

Sick Leave 
Descriptor Code: 

5.302 
Issued Date: 

12/12/23 

Rescinds: 
5.302 

Issued: 
08/10/21 

PROFESSIONAL PERSONNEL 1 

Professional personnel shall receive sick leave at the rate of one (1) day for each contracted month as 2 
outlined below and these days shall accumulate for an unlimited number of days.  3 

• 10-month contract = 8 sick days earned per year 4 
• 11-month contract = 9 sick days earned per year 5 
• 12-month contract = 10 sick days earned per year 6 

Such days shall be credited to the employee's sick leave account at the beginning of each contract year. 7 
The allotted days are available for use at any time during the contract year with the understanding that 8 
the System would be reimbursed for any overpayment should the contract be broken for any reason.1 9 

CLASSIFIED PERSONNEL 10 

Classified personnel shall earn sick leave at the rate of one (1) day for each month worked. Such days 11 
will be available for use after the last day of the month in which it is earned.  Eligible employees may 12 
choose to join the Classified Sick Leave Bank during the months of August, September, or October. 13 
Members may use sick leave days through the Bank when they meet the established criteria and are 14 
approved by the governing Board of Trustees. The Sick Leave Bank shall be the sole method to donate 15 
sick leave to another employee. 16 

CONDITIONS AND DEFINITIONS FOR ALL PERSONNEL 17 

Sick leave may be used by eligible employees only for one of the following conditions: 18 

• Sick leave will be used for leave taken pursuant to FMLA and BOE Policy 5.305. 19 
 20 

• Illness of the employee.2 (A doctor's certificate is required if the employee is absent more than 21 

four (4) consecutive work days for illness.) 22 

 23 

• A return to work release is required if the employee is absent more than four (4) consecutive 24 

work days for illness OR the employee has an injury or illness/surgery requiring possible 25 

accommodations. 26 

 27 
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• Illness of a member of the employee's immediate family. (A doctor's certificate is required if 1 

the employee is absent more than four (4) consecutive work days for illness in the family.) 2 

 3 

• Contagious or communicable disease of employee that might endanger the health of school 4 

children. 5 

 6 

• Death in the employee's immediate family.  Bereavement leave runs concurrently with sick or 7 

personal leave and is limited to a maximum of three days for an immediate family member.  A 8 

one day bereavement leave may be granted for a family member not considered in the 9 

definition of "immediate family member." 10 

 
• Adoption of a child. 11 

For purposes of administering this policy, an immediate family member is defined as wife, husband, 12 
parents, grandparents, children, grandchildren, brothers, sisters, mother-in-law, father- in-law, 13 
daughter-in-law, son-in-law, brother-in-law, and sister-in-law, or any person having been regularly 14 
living in the household 2 15 
 
All earned, unused sick leave may accumulate from year to year without limit and may be converted to 16 

service credit for retirement benefits. 17 

SICK LEAVE BANK  18 

The purpose of the sick leave bank is to provide sick leave to all employees3 who have suffered an 19 
unplanned personal illness, injury, disability, or quarantine, or on account of an illness of a member’s 20 
minor child, and whose sick and personal leave is exhausted. 21 

Employees wishing to participate shall initially give two (2) days of sick leave. These days are to be 22 
deducted from the employee's personal accumulation and donated to the sick leave bank. Donations of 23 
sick leave to the bank are nonrefundable and nontransferable.6 24 

At any time the number of days in the sick leave bank is less than twenty (20), or one (1) per employee 25 
if there are more than twenty (20) members, or at any time deemed advisable, the trustees shall assess 26 
each member one (1) or more days of accumulated sick leave. If an employee has no accumulated sick 27 
leave at the time of assessment, the first earned days shall be donated as they are accrued by the 28 
employee.6 29 

An employee who is a member of the sick leave bank may request an allotment of days (for the 30 
employee's personal illness or on account of an illness of his/her minor child) in the manner designated 31 
by the trustees. The need for these days shall be verified by a statement from a physician.7  32 

By written notice to the trustees, an employee may withdraw from bank participation on June 30th of any 33 
year.8 Membership withdrawal results in forfeiture of all days contributed. 34 
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The sick leave bank shall be operated in accordance with state law.9 1 
 2 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-5-710(a)(1); Public Acts of 2026, Chapter 
No. 1022 

2. TRR/MS 0520-01-02-.04(2) 
3. TCA 49-5-811 
4. TCA 49-5-803 
5. TCA 49-5-804; TCA 49-5-805 
6. TCA 49-5-807 
7. Public Acts of 2023, Chapter No. 151 
8. TCA 49-5-808(j) 
9. TCA 49-5-801 et seq. 

 

 
 

Personal and Professional Leave 5.303 
Extended Leaves of Absence 5.304 
Family and Medical Leave 5.305 
Maternity Leave 5.3051 
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~tate of \!Cennessee 
PUBLIC CHAPTER NO. 1022 

HOUSE BILL NO. 2343 

By Representatives Harris, Cepicky, Miller, Russell 

Substituted for: Senate Bill No. 2669 

By Senators Akbari, Kyle, Yager, Seal, Crowe, Pody 

AN ACT to amend Tennessee Code Annotated, Title 49, relative to leave for teachers. 

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF TENNESSEE: 

SECTION 1. Tennessee Code Annotated, Section 49-5-711 (a), is amended by deleting 
the first sentence of the subsection and substituting: 

Under policies adopted by the local board of education, a teacher must be 
allowed personal and professional leave earned at the rate of two (2) days for each one­
half (½) year employed. 

SECTION 2. Tennessee Code Annotated, Section 49-5-205(a), is amended by deleting 
"two (2) days" and substituting "four (4) days". 

SECTION 3. Tennessee Code Annotated, Section 49-5-710(a)(1), is amended by 
deleting the subdivision and substituting: 

(1) The time allowed for sick leave within the meaning of this section for any 
teacher is one (1) day for each month employed up to eight (8) days per year for 
employees with ten-month contracts, up to nine (9) days per year for employees with 
eleven-month contracts, and up to ten (10) days per year for employees with twelve­
month contracts, plus any personal and professional leave transferred to sick leave. Sick 
leave is cumulative for all earned or transferred days not used. 

SECTION 4. This act takes effect July 1, 2026, the public welfare requiring it. 
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PASSED: April 23, 2026 

CAMERONSEXTON,SPEAKER 
HOUSE OF REPRESENTATIVES 

RANDYI/ICNALL Y 
SPEAKER OF THI SENATE 

APPROVED this igtt 
dayof Ma,tJ' 2026 

/3w. 4c , 
BILL LEE, GOVERNOR 



 
          Version Date: July 10, 2026  

Kingsport City Board of Education 
Monitoring: 

Review: Annually, 
in January 

Descriptor Term: 

Personal and Professional Leave 
Descriptor Code: 

5.303 
Issued Date: 

11/12/19 

Rescinds: 
5.303 

Issued: 
03/06/18 

PERSONAL LEAVE 1 

Professional Personnel 2 

Professional personnel are allotted three (3) five (5) days of personal leave with pay per school year, 3 
excluding administrators who are allotted two (2) four (4) days.  Personal leave shall be used for personal 4 
reasons.  Subject to the following conditions, it can be taken at the discretion of a teacher, who shall not 5 
be required to give reasons for the use of any personal leave.  The approval of the Superintendent of 6 
Schools or his/her designee shall be required under the following conditions:1 7 

• More than ten percent (10%) of the teachers in any given school request its use on the same day. 8 
• Personal leave is requested during any prior established student examination period. 9 
• Personal leave is requested on the day immediately preceding or following a holiday or vacation 10 

period. 11 
• Personal leave is requested for days scheduled for professional development or in-service 12 

training, according to a school calendar adopted by the board of education prior to the beginning 13 
of the school year; or 14 

• Personal leave is requested for days scheduled for parent-teacher conferences, according to a 15 
school calendar adopted by the board of education prior to the beginning of the school year. 16 

If the above conditions apply, building principal approval, and for professional development or parent 17 
conference days, approval of the Superintendent of Schools, is required for a teacher to take personal 18 
leave. Otherwise, the use of personal leave is at the discretion of the employee. 19 

Except in an emergency, a teacher shall give at least one (1) day notice of intent to take personal leave. 20 

Classified Personnel 21 

Classified  personnel  are  allotted  two  (2) days  of personal  leave with  pay per school  year. Personal 22 
leave may be taken subject to the prior approval of the immediate supervisor. 23 

Unused Personal Days 24 

Unused personal days (maximum of two four for professional personnel, two for classified personnel) 25 
for all employees shall be credited as sick leave at the end of the year in which they are earned.2 26 

PROFESSIONAL LEAVE3 27 

Leave from the regular job assignment may be granted for a limited number of days for professional 28 
activities. Such activities may include participation in required or recommended professional growth 29 
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activities,  supervision  of  field  trips  for  students  of  the  System  or participation in activities as a 1 
representative of the System. 2 

Leave requests for participation in meetings sponsored by professional organizations, business and 3 
industry or other employee organizations may be approved at the discretion of the Superintendent of 4 
Schools. 5 

Compensation from sources other than the school system for individuals on professional leave shall not 6 
exceed reasonable expenses. In the event an individual receives compensation in excess of  reasonable  7 
expenses,  personal  leave  (or  vacation)  shall  be  used  or  other  financial arrangements approved. 8 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-5-711(c)(1) 
2. TCA 49-5-711(a); TRR/MS 0520-01-02-.04(3) 
3. TCA 49-5-205 

Sick Leave 5.302 
Extended Leaves of Absence 5.304 
Family and Medical Leave 5.305 
Maternity Leave 5.3051 
Vacation and Holidays 5.310 
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~tate of \!Cennessee 
PUBLIC CHAPTER NO. 1022 

HOUSE BILL NO. 2343 

By Representatives Harris, Cepicky, Miller, Russell 

Substituted for: Senate Bill No. 2669 

By Senators Akbari, Kyle, Yager, Seal, Crowe, Pody 

AN ACT to amend Tennessee Code Annotated, Title 49, relative to leave for teachers. 

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF TENNESSEE: 

SECTION 1. Tennessee Code Annotated, Section 49-5-711 (a), is amended by deleting 
the first sentence of the subsection and substituting: 

Under policies adopted by the local board of education, a teacher must be 
allowed personal and professional leave earned at the rate of two (2) days for each one­
half (½) year employed. 

SECTION 2. Tennessee Code Annotated, Section 49-5-205(a), is amended by deleting 
"two (2) days" and substituting "four (4) days". 

SECTION 3. Tennessee Code Annotated, Section 49-5-710(a)(1), is amended by 
deleting the subdivision and substituting: 

(1) The time allowed for sick leave within the meaning of this section for any 
teacher is one (1) day for each month employed up to eight (8) days per year for 
employees with ten-month contracts, up to nine (9) days per year for employees with 
eleven-month contracts, and up to ten (10) days per year for employees with twelve­
month contracts, plus any personal and professional leave transferred to sick leave. Sick 
leave is cumulative for all earned or transferred days not used. 

SECTION 4. This act takes effect July 1, 2026, the public welfare requiring it. 
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PASSED: April 23, 2026 

CAMERONSEXTON,SPEAKER 
HOUSE OF REPRESENTATIVES 

RANDYI/ICNALL Y 
SPEAKER OF THI SENATE 

APPROVED this igtt 
dayof Ma,tJ' 2026 

/3w. 4c , 
BILL LEE, GOVERNOR 
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Descriptor Term: 

Interference/Disruption of School 
Activities 

Descriptor Code: 
6.306 

Issued Date: 
01/11/22 

Rescinds: 
  

Issued: 
  

General 1 

A student shall not engage in conduct which causes the disruption or interference with the operation of 2 
the school while on school property, in school vehicles or buses, or at school-sponsored events, 3 
whether on or off campus. The student shall not urge other students to engage in such conduct. 4 

Employees are authorized to take reasonable measures to establish appropriate school behavior and 5 
have the authority to control the conduct of any student while under the supervision of the school 6 
district.1 7 

A student may receive disciplinary action ranging from verbal reprimand to suspension and/or expulsion 8 
depending on the severity of the offense and the student’s prior record.2 9 

REMOVAL OF STUDENT3 10 

If a student repeatedly or substantially interferes with the learning environment, the teacher may 11 
submit a written request along with the required documentation to the principal/designee to remove the 12 
student from the teacher’s classroom. The student will be given notice of the rationale for the request 13 
as well as the opportunity to offer an explanation. 14 

The principal/designee will investigate the request and make a decision regarding the student’s 15 
placement. The principal will notify the teacher as to his/her decision. 16 

If a teacher abuses or overuses the student removal process, the principal/designee shall address the 17 
abuse or overuse with the teacher and may require the teacher to complete additional professional 18 
development to improve the teacher’s classroom management skills.  19 

Appeal Process 20 

If the teacher’s request for removal is denied, he/she may file an appeal with the Superintendent of 21 
Schools/designee. He/she will review the teacher’s request for removal as well as the decision of the 22 
principal/designee and make a determination as to the student’s placement.  23 

CLASSROOM EVACUATION 24 

Some or all students may be removed from a classroom or instructional area due to violent, aggressive, 25 
or severely disruptive behavior of another student that creates a safety concern or substantially 26 
interrupts classroom instruction.4 27 
  28 
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Parental Notification 1 

The principal/designee shall provide notification to the parent(s)/guardian(s) of each student in the 2 
classroom or instructional area at the time of the classroom evacuation. The notification shall be 3 
provided by the end of the day in which the classroom evacuation took place unless the event that 4 
prompted the evacuation is an ongoing emergency or is otherwise under investigation by state or local 5 
law enforcement. 6 

Notification to the parent(s)/guardian(s) must include: 7 

1. The fact that a classroom evacuation occurred; 8 
2. A brief description of the general nature of the incident sufficient to explain why the classroom 9 

evacuation occurred; and 10 
3. Any steps taken by the school to ensure the continued safety and supervision of students. 11 

Parental notification provided in compliance with the Family Education Rights and Privacy Act 12 
(FERPA) and other applicable privacy laws.4 No information shall be disclosed about the student 13 
whose conduct caused the classroom evacuation, or any other student, if the disclosure would violate 14 
privacy laws. 15 

Recordkeeping 16 

Each school shall maintain records of: 17 

1. The date and time of the classroom evacuation; 18 
2. The number of students evacuated; 19 
3. The time and manner of parental notification; and 20 
4. The staff member responsible for issuing parental notifications. 21 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-6-4102  
2. TCA 49-6-3401 
3. Public Acts of 2021, Chapter No. 77 
4. Public Acts of 2026, Chapter No. 850 

Code of Conduct 6.300 
Suspension 6.316 
Safe Relocation of Students 6.4081 
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State ff J ettn&Ssl3e 
PUBLIC CHAPTER NO. 850 

SENATE BILL NO. 2087 

By Crowe, Bailey, Bowling, Rose, Seal 

Substituted for: House Bill No. 1895 

By Maberry, Cepicky, McCalmon, Todd, Eldridge 

AN ACT to amend Tennessee Code Annotated, Title 49, relative to parental notification of classroom 
evacuations. 

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF TENNESSEE: 

SECTION 1. Tennessee Code Annotated, Title 49, Chapter 6, Part 43, is amended by adding 
the following as a new section: 

(a) As used in this section, "classroom evacuation" means the removal of some or all 
students from a classroom or instructional area due to the violent, aggressive, or severely 
disruptive behavior of another student that creates a safety concern or substantially 
interrupts classroom instruction. 

(b)(1) If a classroom evacuation occurs, then the principal or the principal's designee 
must provide notification to the parent or legal guardian of each student who was in 
the classroom or instructional area at the time that the classroom evacuation occurred 
in accordance with subdivision (b)(2). 

(2) The notification required in subdivision (b)(1) must be provided to parents 
and legal guardians by the end of the day in which the classroom evacuation 
occurred unless the event that prompted the classroom evacuation is an ongoing 
emergency or is otherwise under investigation by a state or local law enforcement 
agency, in which case the notification must not be provided to parents and legal 
guardians until the emergency event is resolved or the principal or the principal's 
designee determines that providing the notification does not impede an ongoing 
investigation, as applicable. 

(c) The notification required in subsection (b) must include: 

(1) The fact that a classroom evacuation occurred; 

(2) A brief description of the general nature of the incident sufficient to explain 
why the classroom evacuation occurred; and 

(3) Any steps taken by the school to ensure the continued safety and 
supervision of students. 

( d) The notification must not disclose information about the student whose conduct 
caused the classroom evacuation, or any other student, if the disclosure would violate the 
federal Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g), § 10-7-
504, or any other relevant privacy law. 

(e) Each school shall maintain, for each classroom evacuation, a written or electronic 
record of: 

(1) The date and time of the classroom evacuation; 

(2) The number of students evacuated; 
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(3) The time and the manner of the parental notifications; and 

(4) The staff member responsible for issuing parental notifications. 

(f) The local board of education or public charter school governing board shall adopt a 
policy to implement this section. 

SECTION 2. This act takes effect July 1, 2026, the public welfare requiring it. 
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General 1 

This policy applies to “private pay providers”, which include licensed behavior analysts, registered 2 
behavior technicians, and licensed assistant behavior analysts, who are under contract with 3 
parent(s)/guardian(s) of students with autism spectrum disorder or developmental delays.1  4 

Private pay providers shall adhere to the memorandum of understanding (“MOU”), board policies, and 5 
state and federal laws while assisting students on school property and/or at school functions. This 6 
includes adhering to student confidentiality laws for any student the private pay provider encounters. 7 
The school district shall require a background check and fingerprinting of all private pay providers.  8 

A private pay provider accompanying a student on campus shall be responsible for attending to the 9 
ongoing needs of the student they are contracted to assist. The school district shall not request the 10 
private pay provider to provide services to any other students, staff, or visitors.  11 

The Superintendent of Schools shall develop administrative procedures to implement this policy.  12 

IEP TEAM COORDINATION 13 

Private pay providers shall coordinate with the student’s IEP team by: 14 

• Attending an onboarding session; 15 
 16 

• Defining roles and communication channels;  17 
 18 

• Conducting a review of relevant student records; 19 
 20 

• Ensuring documentation is accurate and promptly provided to all parties; and 21 
 22 

• Coordinating with the IEP team prior to each meeting. 23 

TERMINATION OF SERVICES 24 

Services of the private pay provider may be terminated for cause. Termination shall be based on 25 
violation of the terms of the MOU. If termination is necessary, the Chief Program Officer – 26 
Curriculum and Instruction shall provide the parent/legal guardian with a letter outlining the reason for 27 
the termination. 28 
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APPEALS PROCESS 1 

If a parent/legal guardian disagrees with the school district on the provision of services, a complaint 2 
may be filed in writing with the Superintendent of Schools. The Superintendent shall appoint a panel to 3 
make a decision on the appeal. The panel shall be composed of three individuals: a building level 4 
administrator, a special education staff member, and one other school employee. The panel shall 5 
review the complaint from the parent/legal guardian along with information provided by district staff 6 
and make a determination on the matter within ten (10) business days. 7 
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SENATE BILL NO. 2055 

By Walley, Lowe, Campbell, Massey 

Substituted for: House Bill No. 2327 

By Brock Martin, White, Hurt, McCalmon, Scarbrough, Darby, Travis, Capley, Faison, Williams, 
Grills, Greg Martin, Atchley, Hawk, Maberry, Garringer, Garrett, Boyd, Farmer, Moon, Barrett, 

Reeves, Haston, Love, Davis, Doggett, Hale 

AN ACT to amend Tennessee Code Annotated, Title 49; Title 68 and Title 71, relative to student 
services. 

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF TENNESSEE: 

SECTION 1. Tennessee Code Annotated, Title 49, Chapter 10, is amended by adding the 
following as a new part: 

49-10-1501. Definitions. 

As used in this part: 

(1) "Applied behavior analysis" has the same meaning as "practice of applied 
behavior analysis" as that term is defined in § 63-11-302; 

(2) "IEP" means the individualized education program developed, reviewed, 
and revised by an IEP team for a child with a disability in accordance with the 
Individuals with Disabilities Education Act (20 U.S.C. § 1400 et seq.); 

(3) "Licensed assistant behavior analyst" has the same meaning as defined in 
§ 63-11-302; 

(4) "Licensed behavior analyst" has the same meaning as defined in§ 63-11-
302; 

(5) "Private pay provider" means a licensed behavior analyst, registered 
behavior technician, or licensed assistant behavior analyst who provides applied 
behavior analysis to a student, is not employed or contracted directly by the LEA or 
public charter school in which the student receiving applied behavior analysis is 
enrolled, and is compensated privately by the student's family or by an external entity; 

(6) "Private pay services" means applied behavior analysis provided by a 
private pay provider on the grounds of the LEA or public charter school in which the 
student receiving the applied behavior analysis is enrolled; and 

(7) "Registered behavior technician" means a paraprofessional who is certified 
by the Behavior Analyst Certification Board to implement applied behavior analysis 
services under the supervision and direction of a board-certified behavior analyst who 
retains responsibility for clinical oversight and outcomes. 

49-10-1502. Student access to private pay services during the school day. 

(a) LEAs and public charter schools shall allow a private pay provider who is under 
contract with a parent or legal guardian of a student with autism spectrum disorder or 
developmental delays who is enrolled in the LEA or public charter school, access to the 
student during the school day to provide the student with private pay services in educational 
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settings, including, but not limited to, classroom settings; provided, that the educational 
settings in which private pay services are provided do not conflict with the student's 
educational placement. 

(b) Before a private pay provider provides services to a student pursuant to this 
section, the private pay provider shall: 

(1) Coordinate, when appropriate, with the student's IEP team and school staff 
to ensure that private pay services are integrated effectively into the student's school 
day without disrupting the overall classroom environment, the delivery of instruction, 
or the student's access to the general curriculum, and do not consistently fragment 
the student's schedule in a way that reduces the student's access to the general 
education program or the student's core curriculum; and 

(2) Execute a memorandum of understanding with the LEA or public charter 
school to outline the terms and expectations of the private pay provider's presence 
and participation in the school environment. 

(c) Private pay services provided pursuant to this section: 

(1) Must supplement, but not supplant, any requirements in a student's IEP; 

(2) Must not be used to meet the requirements in a student's IEP; and 

(3) Do not reduce an LEA's or public charter school's responsibility to provide 
a student with a FAPE. 

( d) Before any private pay services are provided to the student during the school day 
pursuant to this section, the student's parent or legal guardian must provide written consent 
to the LEA or public charter school in which the student is enrolled acknowledging that the 
private pay services have been selected by the parent or legal guardian for their student and 
are not being provided by the LEA or public charter school. The written consent provided 
pursuant to this subsection (d) must also include a waiver signed by the student's parent or 
legal guardian waiving any liability on the LEA or public charter school arising solely from the 
acts or omissions of the private pay provider. This subsection ( d) does not waive an LEA's or 
a public charter school's liability for any act or omission by the LEA, public charter school, or 
one (1) or more of the LEA's or public charter school's agents or employees that is negligent, 
willfuf, or constitutes a violation of state law. 

(e) A licensed behavior analyst, contracted for and privately compensated by the 
student's parent or legal guardian or by an external entity, shall supervise private pay 
services delivered during the school day, including, but not limited to, those delivered by a 
licensed assistant behavior analyst or registered behavior technician, in accordance with 
national certification standards, and shall ensure the quality and fidelity of the private pay 
services delivered. 

(f) _ LEAs and public charter schools shall provide reasonable accommodations 
necessary for private pay providers to deliver private pay services to a student during the 
school day, including, but not limited to; providing classroom access and facilitating 
coordination between the private pay provider and school personnel. 

(g) An LEA or public charter school shall not: 

(1) Charge a fee or otherwise impose conditions or place barriers that may 
hinder or prevent private pay providers from accessing a student during the school 
day; provid,ed, that the priv~te pay services are aligned with the student's educational 
and developmental needs; • • • 

• ' 

(2) Discriminate against or deny educational benefits or rights to a student 
who receives private pay sefVices during the school day; 

(3) Retaliate against a student, parent or legal guardian, or private pay 
provider for seeking or delivering private pay services on school premises; 

(4) Be held responsible for the costs.of.~ny private pay servic;es provided to a 
student pursuant to this section; or 

(5) Be held responsible for: 

2 
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(A) Constructing special facilities for the provision of private pay 
services; or 

(B) Purchasing special equipment for the provIsIon of private pay 
services outside of what is customarily available at the school where the 
private pay services are being provided. 

(h) An LEA or public charter school shall adopt and implement a policy for 
operationalizing private pay services in the LEA or public charter school. The policy adopted 
pursuant to this subsection (h) must establish: 

(1) How private pay providers will communicate, coordinate, and schedule 
with a student's IEP team; 

(2) Professional expectations of private pay providers when providing private 
pay services in a school or classroom setting; • • 

(3) A process for discontinuing or terminating private pay services if the LEA 
or public charter school determines that the private pay services of a private pay 
provider must be discontinued or terminated for cause; 

(4) Whether a private pay provider may interact with others on school property 
who are not. receiving private pay services, and, if permitted to do so, the extent to 
which private pay providers may interact with others on school property; and 

(5) A local appeal process through which a student's parent or legal guardian 
may seek a resolution when the LEA or public charter school disagrees with the 
private pay provider or the provision of private pay services. 

(i) A private pay provider shall: 

(1) Comply with the background investigation requirements in § 49-5-413; 

(2) Provide proof of licensure, certification, and professional insurance that 
covers the school as an additional insured party to the LEA or public charter school 
before providing any services on school premises; and 

(3) Adhere to the same student confidentiality laws, rules, regulations, and 
policies that employees of the LEA or public charter school in which the private pay 
provider provides services must follow. 

U) The department shall, in consultation with relevant agencies and stakeholders, 
develop guidelines and best practices to facilitate the implementation of this section, 
including model agreements for private pay providers with LEAs and public charter schools. 
The department shall distribute the guidelines and best practices to each LEA and public 
charter school and post the same on the department's website. 

SECTION 2. The headings in this act are for reference purposes only and do not constitute a 
part of the law enacted by this act. However, the Tennessee Code Commission is requested to 
include the headings in any compilation or publication containing this act. 

SECTION 3. This act takes effect upon becoming a law, the public welfare requiring it, and 
applies to the 2026-2027 school year and each school year thereafter. 

3 



SENATE BILL NO. 

PASSED: April 23, 2026 

2055 

RANDY llcNALL Y 
SPEAKER OF THEJSENA TE 

CAMERO'RSEXTON,SPEAKER 
HOUSE OF REPRESENTATIVES 

APPROVED this /tJwJ.. day of 007 2026 

~tu.-
BILL LEE, GOVERNOR 


	Agenda
	1. CALL TO ORDER
	1.1. Pledge of Allegiance - Calliope Barrett
	1.2. Additions to and/or Acceptance of the Agenda

	2. RECOGNITIONS
	2.1. Emery Corpstein, 2026 TSSAA Class AA Boys' Tennis Singles State Champion

	3. PUBLIC COMMENT
	4. CONSENT AGENDA
	4.1. Personnel Considerations
	4.2. Approval of Minutes - June 9, 2026 BOE Regular Monthly Meeting
	BOE Regular Monthly Meeting Minutes - June 9, 2026

	4.3. Approval of Board of Education Meeting Schedule for FY 2026-2027
	BOE Meeting Calendar 2026-2027

	4.4. Approval of Projected School Board Agenda for FY 2026-2027
	2026-27 KCS Projected Annual School Board Agenda

	4.5. Approval of Student Disciplinary Hearing Authority for SY 2026-2027
	BOE Memo for SDHA

	4.6. Approval of School Fees for SY 2026-2027
	School Fees List 2026-2027
	Policy 6.709 - Student Fees and Fines

	4.7. Approval of Differentiated Pay Plan for SY 2026-2027
	Kingsport_diffpay_SubmissionDoc_FY27

	4.8. Approval of Consolidated Application for Federal Programs FY 2026-2027
	CFA for BOE ESSA IDEA FY27

	4.9. Approval of Amended Policiy on First Reading
	Recommendations Policy Memo - Consideration for Adoption (1)
	Policy 5.611 Proposed

	4.10. Acceptance of Report Required by Policy 3.204
	2025-26 Q4 Policy 3.204 Required Report

	4.11. Approval of Renewal Agreement with ESS South Central LLC
	BOE Recommendation for ESS Renewal (3)

	4.12. Approval to Accept Ballad Health Donation for Reset Rooms
	Ballad Health Reset Room Donation for Various Schools

	4.13. Approval of Amended and Restated Purchase Agreement with Solution Tree for Professional Development Services
	Solution Tree Professional Development Services Agreement

	4.14. Approval of Renewal Contractual Agreement with Frontier Health/Holston Children and Youth Services
	Frontier Health Agreement Renewal

	4.15. Approval of Renewal Memorandum of Understanding with Clarvida/Camelot Care Centers, Inc.
	Clarvida (ada Camelot) Agreement Renewal

	4.16. Approval of Services Agreement with Blue Ridge Medical Management Corporation
	Blue Ridge Medical Management Corporation Renewal Agreement

	4.17. Approval to Enter into an Agreement with SchoolKit for Secondary Literacy Implementation Project, Year 2
	SchoolKit Literacy Implementation Grant AgreementYear 2


	5. BUSINESS ITEMS
	5.1. Approval of Budget Amendment #2
	Budget Amendment Number Two - FY 2027

	5.2. Approval to Enter into Contract with Thompson & Litton for Phase 3 for New Elementary School in Lynn Garden
	Recommendation to Enter into Contract with Thompson & Litton for Lynn Garden ES Ph3

	5.3. Approval of Recommendation to Issue a Change Order for the Dobyns-Bennett High School Select Renovations Phase 1 Project
	Recommendation to Issue Change Order for the DBHS Select Renovations Phase I Project


	6. REPORTS
	6.1. Policy Report
	Recommendations Policy Memo - Initial Review
	Policy 1.403 Proposed
	Policy 1.403 Supporting
	Policy 4.213 Proposed
	Policy 4.213 Supporting
	Policy 4.215 Model Proposed
	Policy 4.215 Supporting
	Policy 5.302 Proposed
	Policy 5.302 Supporting
	Policy 5.303 Proposed
	Policy 5.303 Supporting
	Policy 6.306 Proposed
	Policy 6.306 Supporting
	Policy 6.4053 Model Proposed
	Policy 6.4053 Model Supporting


	7. TIME AND DATES OF MEETINGS
	7.1. July 17-18, 2026 - TSBA Summer Law institute (Gatlinburg)
	7.2. July 28, 2026 - BOE Work Session (6:00 PM)
	7.3. August 11, 2026 - BOE Regular Monthly Meeting (6:00 PM)
	7.4. August 25, 2026 - BOE Work Session (6:00 PM)

	8. ADJOURNMENT

