GCSSD Board of Trustees Regular Meeting
December 8, 2022 6:30 PM
Yorkville School Library

Mission Statement: "The Gibson County Special School District provides learning experiences
through which every student will be well prepared for their life, education, and career."

I. PLEDGE OF ALLEGIANCE
II. CALL TO ORDER

III. ROLL CALL

IV. CONSENT AGENDA

IV.A. ALC Report
IV.B.Bullying/Harassment Report
IV.C.Finance Reports

IV.D. Juvenile Court Referrals
IV.E.Maintenance/Technology Reports
IV.F.Overnight Field Trips

IV.G. Minutes Approval

V. RECOGNITION

VI. PUBLIC COMMENT

VII. REGULAR AGENDA

VILA. Audit Review

VIL.B. Board Self-Assessment

VII.C. Approval of School Calendar
VIL.D. Teacher Tenure Recommendations

VILE. Policy Revisions



VIII. DIRECTOR'S REPORT

VIILA. Advisory Referendum Update

VIIL.B. Surplus

VIII.C. TSBA Legislative and Legal Institute
e February 16-17, 2023

VIIL.D.

IX. ADJOURN



North GC current
School

GCHS

GCHS

GCHS

GCHS

GCHS

South GC current
School
SGCHS
SGCHS
SGCHS
SGCHS
SGCHS
SGCMS

Grade

10
11
10

Grade
10
12
11
10
10

DHA Results
Zero Tolerance
Zero Tolerance
60 days ALC
60 days ALC
Zero Tolerance

DHA Results

Zero Tolerance

Zero Tolerance
Remainder of Year ALC
ALC thru Spring Break
Remainder of Year ALC
60 Days ALC

Reason for DHA
Smoking Marijuana in BR
Possession of MJ in BR
Assault of a student
Assault of a student
Assault with a weapon

Reason for DHA

under influence

knife and alcohol at game
Dabb Pen (THC vape)
Dabb Pen (THC vape)
Dabb Pen (THC vape)
Bullying multiple instances

Date of DHA
5/4/2022
5/4/2022
11/3/2022
11/3/2022
11/3/2022

Date of DHA
3/2/2022
8/30/2022
10/27/2022
10/18/2022
10/12/2022
11/2/2022

Appeal Date
Dec, 2023
Dec, 2023

90 day appeal

Appeal Date

Notes

Filed in Juvenile Court
Filed in Juvenile Court

Notes
90 day appeal clean drug screen
3rd DHA

Time Complete



North GC for the year
School

Yorkville

GCHS

Rutherford

GCHS

GCHS

GCHS

GCHS

South GC for Year
School
SGCHS
SGCHS
SGCHS
SGCHS
SGCHS
SGCHS
SGCHS
SGCMS
SGCMS

Grade

10

10
10
1
10

[

0

DHA Results

45 days ALC

40 Days ALC

ALC til Thanksgiving
ALC rest of semester
60 days ALC

60 days ALC

Zero Tolerance

DHA Results

30 days ALC

30 days ALC

30 days ALC

30 days ALC
Remainder of Year ALC
ALC thru Spring Break
Remainder of Year ALC
5 days 0SS

60 Days ALC

Reason for DHA

possession of alcohol at school
Firecrackers at school
Innappropriate comments
Multiple infractions

Assault of a student

Assault of a student

Assault with a weapon

Reason for DHA

Innappropriate Behavior locker room
Innappropriate Behavior locker room
Innappropriate Behavior locker room
Innappropriate Behavior locker room
Dabb Pen (THC vape)

Dabb Pen (THC vape)

Dabb Pen (THC vape)

Innappropriate Behavior on bus
Bullying multiple instances

Date of DHA
8/25/2022
9/19/2022
10/20/2022
10/13/2022
11/3/2022
11/3/2022
11/3/2022

Date of DHA
9/14/2022
9/14/2022
9/14/2022
9/14/2022
10/27/2022
10/18/2022
10/12/2022
11/15/2022
11/2/2022

Appeal Date

90 day appeal

Appeal Date

Notes Time Complete

Filed in Juvenile Court
Filed in Juvenile Court

Notes Time Complete
appealed to Mr. Pruett
appealed to Mr. Pruett
appealed to Mr. Pruett
appealed to Mr. Pruett

Time Complete



HARASSMENT/BULLYING REPORT

November 1, 2022 to November 30, 2022

NOTE: Totals YTD column represents the cumulative # of incidents’ reported thus far.
VERBAL | WRITTEN | TECHNOLOGY | PHYSICAL | TOTALS | TOTALS | Previous

INCIDENT | INCIDENT INCIDENT INCIDENT For YTD Year

Month Total
DYER 0 0 0 0 0 1 0
GCHS 0 0 0 0 0 0 4
KENTON 0 0 0 0 0 0 0
SGCES 0 0 0 0 0 0 2
SGCMS 1 0 0 0 1 1 4
RUTHERFORD 0 0 0 0 0 0 2
SGCHS 0 0 0 0 0 1 2
SPRING HILL 0 0 0 0 0 0 0
YORKVILLE 0 0 0 0 0 0 0

VERBAL OR WRITTEN (classified as one of the following)

» Name calling
Threatening
Taunting/ridiculing

Y V V

Demeaning comments

PHYSICAL (classified as one of the following)

A\

Hitting/kicking/shoving/pushing
Inappropriate touching
Staring/Stalking

Spitting

Y V V

TECHNOLOGY (classified as)

Facebook Posting

Instagram Pic
Phone Texting

Twitter Messages
Snap Chat




Date/Time: 12/2/2022 8:22 AM

Payments Page 1 of 2

AP Division Payment Number | FI Payment Status Vendor Payment Amo@
Gibson County Special Schools 7603 1Voided Alisha Bauman $313.50
Gibson County Special Schools 7604 1 Paid Carly Archie $166.73
Gibson County Special Schools 7605 1Paid Jessica Barker $1,124.20
Gibson County Special Schools 7606 1 Paid Carissa Burkett $300.69
Gibson County Special Schools 7607 1 Paid Dyer School $6,260.00
Gibson County Special Schools 7608 1 Paid Ets $110.00
Gibson County Special Schools 7609 1 Paid Brianna Holland $36.86
Gibson County Special Schools 7610 1 Paid Kaitlyn Hughes $73.71
Gibson County Special Schools 7611 1 Paid Kenton Elementary School $1,373.00
Gibson County Special Schools 7612 1 Paid Lexia Learning Systems LLC $800.00
Gibson County Special Schools 7613 1 Paid Lowe's $217.55
Gibson County Special Schools 7614 1 Paid Milan Special School District $11,114.05
Gibson County Special Schools 7615 1Paid Veronica Minton $117.00
Gibson County Special Schools 7616 1 Paid Emily Pitt $170.41
Gibson County Special Schools 7617 1Paid Rosetta Stone Ltd $720.00
Gibson County Special Schools 7618 1Paid Samantha Litton $194.81
Gibson County Special Schools 7619 1 Paid Megan Sanford $120.51
Gibson County Special Schools 7620 1 Paid JADA SIMS $83.07
Gibson County Special Schools 7621 1 Paid Stericycle, Inc. $38.10
Gibson County Special Schools 7622 1 Paid Alisha Bauman $313.50
Gibson County Special Schools 7623 1 Paid Amanda Bell $195.39
Gibson County Special Schools 7624 1Paid Amanda Callins $46.80
Gibson County Special Schools 7625 1Paid Cdw Government $317.00
Gibson County Special Schools 7626 1 Paid Johnna Hill $52.34
Gibson County Special Schools 7627 1 Paid Anessa Ladd $41.79



Date/Time: 12/2/2022 8:22 AM Payments Page 2 of 2
[AP Division Payment Number l Fl Payment Status JVendor Payment Amount]
Gibson County Special Schools 7628 1 Paid Quill $75.36
Gibson County Special Schools 7629 1 Paid Rory Hinson $113.49
Gibson County Special Schools 7630 1 Paid SchoolKit, LLC $20,000.00
Gibson County Special Schools 7631 1Paid Kerry Smith $175.50
Gibson County Special Schools 7632 1 Paid Tammie Floersh $135.74
Gibson County Special Schools 7633 1 Paid The Center for Relationship Education $450.00
Gibson County Special Schools 7634 1 Paid Trenton Special School District $23,024.64
Gibson County Special Schools 7635 1 Paid Business Card $125.98
Gibson County Special Schools 7636 1 Paid Business Card $246.35
Gibson County Special Schools 7637 1 Paid Business Card $79.98
Gibson County Special Schools 7638 1 Paid Stellar Therapy Services $873.00
Gibson County Special Schools 7639 1 Paid Business Card $7,603.75
Gibson County Special Schools 7640 1 Paid Veronica Minton $162.63
Gibson County Special Schools 7641 1 Paid Brianna Holland $47.39
Gibson County Special Schools 7642 1 Paid Kaitlyn Hughes $73.71
Gibson County Special Schools 7643 1 Paid Megan Sanford $166.73
Gibson County Special Schools 7644 1 Paid JADA SIMS $49.14



Gibson County Special Schools Run At: 12/2/2022 8:02 AM

Bank Account Check Listing By Date Run By: Amy Santaniello

Page 1 of 10

Bank Account: Security Bank Vendor (Fund 141) Account Number: 000000200379
GL Account: 141- -11130
Number Date Description Check Type Status

57028 11/1/2022  Alisha Bauman Vendor Outstanding $24.00
57029 11/1/2022  Br Supply, Inc. Vendor Outstanding $723.50
57030 11/1/2022 Bsn Sports Vendor Outstanding $13,029.50
57031 11/1/2022 Cdw Government Vendor Outstanding $1,741.48
57032 11/1/2022  City Lumber Company Vendor Outstanding $18.36
57033 11/1/2022 Eddie Pruett Vendor Outstanding $125.00
57034 11/1/2022 Ena Services Llc Vendor Outstanding $4,379.79
57035 11/1/2022 Laura Hawks Vendor Outstanding $83.66
57036 11/1/2022  Jayna Watkins Vendor Outstanding $178.43
57037 11/1/2022  Kimberly G. White Vendor Outstanding $351.00
57038 11/1/2022 Velma Lofton Vendor Outstanding $37.15
57039 11/1/2022 Mary Gay London Vendor Outstanding $45.05
57040 11/1/2022  Quill Vendor Outstanding $68.99
57041 11/1/2022 Telemetrics Corporation Vendor Outstanding $857.00
57042 11/1/2022 Courtney Welch Vendor Outstanding $39.15
57043 11/2/2022 Khadijah Alexander Vendor Outstanding $375.00
57044 11/2/2022  Alford's Tire Center Vendor Outstanding $358.60
57045 11/2/2022 Mark Avery Vendor Outstanding $333.33
57046 11/2/2022  Kelli Elliott Barnes Vendor Outstanding $450.00
57047 11/2/12022  Anthony Bogue Vendor Outstanding $24.00
57048 11/2/2022 Brennan Lownsdale Vendor Outstanding $1,000.00
57049 11/2/2022 Rachel Cianciolo Vendor Outstanding $750.00
57050 11/2/2022 Damian Cox Vendor Outstanding $1,500.00
57051 11/2/2022  Shera Culp Vendor Outstanding $99.00
57052 11/2/2022 Lesley Daniel Vendor Outstanding $666.66
57053 11/2/2022 Ferguson Enterprises Vendor Outstanding $17,869.88
57054 11/2/2022 Savannah Fletcher Vendor Outstanding $166.67



Gibson County Special Schools Run At: 12/2/2022 8:02 AM

Bank Account Check Listing By Date Run By; Amy Santaniello

Page 2 of 10

Bank Account: Security Bank Vendor (Fund 141) Account Number: 000000200379
GL Account: 141- -11130
Number Date Description Check Type Status

57055 11/2/12022 Gibson Connect, LLC Vendor Outstanding $5,057.38
57056 11/2/2022 Cherie Hickman Vendor Outstanding $112.33
57057 11/2/2022 J.C. Educational Supply Vendor Outstanding $2,796.00
57058 11/2/2022  Jonathan D. Baine Vendor Outstanding $23.40
57059 11/2/12022  Scott Kahler Vendor Outstanding $500.00
57060 11/2/2022  Kiristin Hardin Vendor Outstanding $160.78
57061 11/2/2022 Lowe's Credit Services Vendor Outstanding $292.85
57062 11/2/2022 Nikki McCallum Vendor Outstanding $1,333.33
57063 11/2/2022 Robert McGregor Vendor Outstanding $500.00
57064 11/2/2022 Colton Pickard Vendor Outstanding $333.33
57065 11/2/2022  Amy Powell Vendor Outstanding $333.33
57066 11/2/2022  Steven E Rich Vendor Outstanding $666.67
57067 11/2/12022 Terry Cunningham Vendor Outstanding $52.65
57068 11/2/2022  Venita Conley Vendor Outstanding $9.36
57069 11/2/2022 Victory 93.7 Wtkb Fm Vendor Outstanding $200.00
57070 11/2/2022 COLLETTE WILSON Vendor Outstanding $109.98
57071 11/2/2022 Workcare Resource Inc, Vendor Outstanding $105.00
57072 11/4/2022 Amy M. Richardson Vendor Outstanding $176.67
57073 11/4/2022 Amy Burczak Vendor Outstanding $74.88
57074 11/4/2022 Cdw Government Vendor Outstanding $31,804.65
57075 11/4/2022  City Lumber Company Vendor Outstanding $248.40
57076 11/4/2022 Cindy Etheridge Davis Vendor Outstanding $288.99
57077 11/4/2022 Denise Coleman Vendor Outstanding $98.28
57078 11/4/2022 Edmentum Vendor Outstanding $408.00
57079 11/4/2022 Food Rite Vendor Outstanding $2.50
57080 11/4/2022 Gibson Connect, LLC Vendor Outstanding $524.03
57081 11/4/2022 Gibson County Bus Garage Vendor Outstanding $18,881.17
57082 11/4/2022 Gibson Electric Membership Vendor Outstanding $433.66



Gibson County Special Schools Run At: 12/2/2022 8:02 AM

Bank Account Check Listing By Date Run By: Amy Santaniello

Page 3 of 10

Bank Account: Security Bank Vendor (Fund 141) Account Number: 000000200379
GL Account: 141- -11130
Number Date Description Check Type Status

57083 11/4/2022 Debra Keeton Vendor Outstanding $79.56
57084 11/4/2022  Veronica Minton Vendor Outstanding $24.00
57085 11/4/2022  Nathan Russell Vendor Outstanding $129.29
57086 11/4/2022  Bryan Poole Vendor Outstanding $3,250.00
57087 11/4/2022 Amy Powell Vendor Outstanding $121.68
57088 11/4/2022 Bradley Roberts Vendor Outstanding $70.20
57089 11/4/2022 Ronnie Cooper Vendor Outstanding $206,350.00
57090 11/4/2022  Cynthia Smith Vendor Outstanding $74.88
57091 11/4/2022  South Gibson County High Sch. Vendor Outstanding $2,028.10
57092 11/4/2022  Stanford Electric Vendor Outstanding $18.99
57093 11/4/2022  Trenton Special School District Vendor Outstanding $285.57
57094 11/4/2022 UNITED REFRIGERATION, INC Vendor Outstanding $474.03
57095 11/4/2022 Victoria Abbott Vendor Outstanding $65.52
57096 11/4/2022  Volunteer Technology Systems Vendor Outstanding $189.02
57097 11/8/2022  Ace Building Center Vendor Outstanding $26.99
57098 11/8/2022 Area Wide Communications Vendor Outstanding $322.00
57099 11/8/2022 Tessa Buckingham Vendor Outstanding $1,225.99
57100 11/8/2022 Cooperative Financial Solutions Vendor Outstanding $7,390.30
57101 11/8/2022  Edutech, Inc. Vendor Outstanding $4,300.00
57102 11/8/2022 Kelly K. Samantha Vendor Outstanding $250.38
57103 11/8/2022 Lashlee-Rich, Inc Vendor Outstanding $91,238.00
57104 11/8/2022 Medina Auto Farm Supply Vendor Outstanding $36.59
57105 11/8/2022  Quill Vendor Outstanding $188.78
57106 11/8/2022 Roto Rooter Vendor Outstanding $6,023.00
57107 11/8/2022 SECURITY BANK ESCROW Vendor Outstanding $4,802.00
57108 11/8/2022 Start A Heart Vendor Outstanding $282.00
57109 11/8/2022 Teresa Newell Vendor Outstanding $203.58
57110 11/8/2022  Jennifer Turk Vendor Outstanding $63.78



Gibson County Special Schools Run At: 12/2/2022 8:02 AM

Bank Account Check Listing By Date Run By: Amy Santaniello

Page 4 of 10

Bank Account: Security Bank Vendor (Fund 141) Account Number: 000000200379
GL Account: 141- -11130
Number Date Description Check Type Status

57111 11/8/2022 Waste Management Vendor Outstanding $2,761.01
57112 11/8/2022 Zoho Corp Vendor Outstanding $7,995.00
57113 11/8/2022 Nexair Vendor Outstanding $70.64
57114 11/8/2022 Amy Powell Vendor Outstanding $298.45
57115 11/8/2022 Premier Family Medicine Vendor Outstanding $375.00
57116 11/8/2022  Spring Hill School Vendor Outstanding $77.78
57117 11/8/2022  Lori Stutts Vendor Outstanding $135.00
57118 11/9/2022 JOSEPH AGEE Vendor Outstanding $149.18
57119 11/9/2022  Airgas-Mid South Vendor Outstanding $71.75
57120 11/9/2022 Central Technologies, Inc. Vendor Outstanding $13,535.03
57121 11/9/2022 Edmentum Vendor Outstanding $21,667.67
57122 11/9/2022 Langston Gutter Company Vendor Outstanding $3,880.00
57123 11/9/2022  Lori Stutts Vendor Outstanding $75.50
57124 11/9/2022 Tennessee Book Company Vendor Outstanding $3,424.00
57125 11/9/2022 Yorkville Elementary School Vendor Outstanding $98.08
57126 11/10/2022 Cdw Government Vendor Outstanding $15,091.10
57127 11/10/2022 Morris Painting And Repair Vendor Outstanding $20,476.50
57128 11/10/2022  Stuart C. Irby Company Vendor Outstanding $86.00
57129 11/10/2022 Volunteer Technology Systems Vendor Outstanding $180.60
57130 11/14/2022  Ace Building Center Vendor Outstanding $70.69
57131 11/14/2022 Global Industrial Vendor Outstanding $2,090.89
57132 11/14/2022 Greene Things Floral & Gift Vendor Outstanding $103.98
57133 11/14/2022 Hickerson Automotive Group, Inc Vendor Outstanding $164.97
57134 11/14/2022 LTC Vendor Outstanding $157.41
57135 11/14/2022 Medina Auto Farm Supply Vendor Outstanding $56.73
57136 11/14/2022 Sims Overhead Door Vendor Outstanding $2,000.00
57137 11/14/2022 Tops Vendor Outstanding $347.94
57138 11/14/2022 Volunteer Technology Systems Vendor Outstanding $336.00



Gibson County Special Schools Run At: 12/2/2022 8:02 AM

Bank Account Check Listing By Date Run By: Amy Santaniello

Page 5 of 10

Bank Account: Security Bank Vendor (Fund 141) Account Number: 000000200379
GL Account: 141- -11130
Number Date Description Check Type Status

57139 11/16/2022  Ace Building Center Vendor Outstanding $78.93
57140 11/16/2022  Alisha Owens Vendor Outstanding $24.00
57141 11/16/2022  Carrier Enterprise, LLC Vendor Outstanding $146.16
57142 11/16/2022  Cheryl Crocker Vendor Outstanding $116.00
57143 11/16/2022 Eddie Pruett Vendor Outstanding $68.00
57144 11/16/2022 Food Giant Vendor Outstanding $519.60
57145 11/16/2022  Hickerson Automotive Group, Inc Vendor Outstanding $150.99
57146 11/16/2022 Jeremy Tate Vendor Outstanding $121.68
57147 11/16/2022  Sims Overhead Door Vendor Outstanding $40.00
57148 11/16/2022  StaffEZ Facility Services Vendor Outstanding $110,602.00
57149 11/16/2022  Stellar Therapy Services Vendor Outstanding $1,016.26
57150 11/16/2022 Tammie Floersh Vendor Outstanding $141.00
57151 11/16/2022 Volunteer Technology Systems Vendor Outstanding $3,122.46
57152 11/16/2022 Wells Fargo Financial Leasing Vendor Outstanding $399.00
57153 11/16/2022 WTHC ECC TRAINING CENTER Vendor Outstanding $25.00
57154 11/17/2022  Alford's Tire Center ‘ Vendor Outstanding $18.00
57155 11/17/2022  Edutech, Inc. Vendor Outstanding $500.00
57156 11/17/2022 Food Giant Vendor Outstanding $259.80
57157 11/17/2022 Ezra F Leslie Vendor Outstanding $149.18
57158 11/17/2022  South Gibson County High Sch. Vendor Outstanding $370.88
57159 11/17/2022  Sysaid Technologies Vendor Outstanding $6,727.00
57160 11/17/2022 Tetc Vendor Outstanding $2,125.00
57161 11/17/2022 Weststar Leadership Vendor Outstanding $1,000.00
57162 11/17/2022 Workcare Resource Inc, Vendor Outstanding $70.00
57163 11/18/2022 Boston Mutual Whole Life Vendor Outstanding $195.02
57164 11/18/2022  Chris M. Brown Vendor Outstanding $240.87
57165 11/18/2022 General Sessions Court Vendor Outstanding $60.84
57166 11/18/2022 Gibson County Imagination Library Vendor Outstanding $120.00



Gibson County Special Schools Run At: 12/2/2022 8:02 AM

Bank Account Check Listing By Date Run By: Amy Santaniello

Page 6 of 10

Bank Account: Security Bank Vendor (Fund 141) Account Number: 000000200379
GL Account: 141- -11130
Number Date Description Check Type Status

57167 11/18/2022 Gibson Education Association Vendor Outstanding $1,047.12
57168 11/18/2022 Legalshield Vendor Outstanding $189.35
57169 11/18/2022  Nglic Vendor Outstanding $7.09
57170 11/18/2022  Symetra National Life Insurance Company Vendor Outstanding $39.31
57171 11/18/2022 Tasc Pvr Vendor Outstanding $5,118.24
57172 11/18/2022 Tenn Child Support Vendor Outstanding $1,463.00
57173 11/18/2022 TRUSTMARK VOLUNTARY BENEFIT SOLUTIONS, INC Vendor Outstanding $2,291.74
57174 11/18/2022 TSACG Vendor Outstanding $12,430.00
57175 11/21/2022  Ace Building Center Vendor Outstanding $2.00
57176 11/21/2022 Caymee Services Vendor Outstanding $42.00
57177 11/21/2022 Food Rite Vendor Outstanding $48.54
57178 11/21/2022 Gibson County Federal Accounts Vendor Outstanding $111,204.48
57179 11/21/2022  Mccoy's Heating And Air, Inc. Vendor Outstanding $5,898.00
57180 11/21/2022 Mike Ramsey Vendor Outstanding $316.67
57181 11/21/2022  Quill Vendor Outstanding $258.97
57182 11/21/2022 Rebecca Schuster Vendor Outstanding $37.15
57183 11/21/2022 UNITED REFRIGERATION, INC Vendor Outstanding $427.71
57184 11/21/2022  Carol Zimmerman Vendor Outstanding $37.15
57185 11/21/2022  Gibson Electric Membership Vendor Outstanding $15,562.27
57186 11/22/2022 Victor's Landscaping Vendor Outstanding $6,500.00
57187 11/22/2022  Act Vendor Outstanding $1,446.00
57188 11/22/2022 Beynon Vendor Outstanding $244,725.00
57189 11/22/2022 Business Card Vendor Void $1,477.69
57190 11/22/2022  Quill Vendor Outstanding $45.98
57191 11/22/2022 Rabow's Septic Service (James Cooper) Vendor Outstanding $1,800.00
57192 11/22/2022 UNITED REFRIGERATION, INC Vendor Outstanding $60.96
57193 11/22/2022 Business Card Vendor Outstanding $1,093.69
57194 11/22/2022 Cdw Government Vendor Outstanding $213.89



Gibson County Special Schools Run At: 12/2/2022 8:02 AM

Bank Account Check Listing By Date Run By: Amy Santaniello

Page 7 of 10

Bank Account: Security Bank Vendor (Fund 141) Account Number: 000000200379
GL Account: 141- -11130
Number Date Description Check Type Status

57195 11/22/2022 Hickerson Automotive Group, Inc Vendor Outstanding $29.98
57196 11/22/2022  Johnson Equipment & Sales Vendor Outstanding $475.00
57197 11/28/2022 Aflac Vendor Outstanding $367.44
57198 11/28/2022  Life Investors Vendor Outstanding $477.45
57199 11/28/2022 MANHATTANLIFE ASSURANCE COMPANY OF AMERIC Vendor Outstanding $414.36
57200 11/28/2022 Nglic Vendor Outstanding $2,078.40
57201 11/28/2022 Usable Life Vendor Outstanding $936.00
57202 11/28/2022  Usable Life Vendor Outstanding $9,316.23
57203 11/28/2022 CHLIC Vendor Outstanding $13,331.34
57204 11/28/2022  Alford's Tire Center Vendor Outstanding $328.60
57205 11/28/2022 Amanda Cross Vendor Outstanding $23.40
57206 11/28/2022 Amber Tritt Vendor Outstanding $23.40
57207 11/28/2022 Business Card Vendor Outstanding $854.80
57208 11/28/2022 Ferguson Enterprises Vendor Outstanding $137.28
57209 11/28/2022 Gibson County Federal Accounts Vendor Outstanding $219,837.55
57210 11/28/2022 Gibson County Food Service Vendor Outstanding $132,248.94
57211 11/28/2022 Hellas Construction Vendor Outstanding $222,621.33
57212 11/28/2022  Quill Vendor Outstanding $6.69
57213 11/28/2022  School Specialty Vendor Outstanding $884.72
57214 11/28/2022  Steve Marsh Ford Vendor Outstanding $89.95
57215 11/28/2022 UNITED REFRIGERATION, INC Vendor Outstanding $342.81
57216 11/28/2022 Volunteer Technology Systems Vendor Outstanding $1,021.08
57217 11/29/2022 Business Card Vendor Outstanding $128.26
57218 11/29/2022  Veronica Minton Vendor Outstanding $24.00
57219 11/29/2022 Workcare Resource Inc, Vendor Outstanding $105.00
57220 11/29/2022 Business Card Vendor Outstanding $965.36
57221 11/29/2022  Alexander,Thompson And Arnold Vendor Outstanding $11,000.00
57222 11/29/2022 Business Card Vendor Outstanding $1,024.87



Gibson County Special Schools Run At: 12/2/2022 8:02 AM

Bank Account Check Listing By Date Run By: Amy Santaniello
Page 8 of 10
Bank Account: Security Bank Vendor (Fund 141) Account Number: 000000200379
GL Account: 141- -11130
Number Date Description Check Type Status
57223 11/29/2022 James Hughes Vendor Outstanding $5,745.93
57224 11/30/2022  Anthem Sports Vendor Outstanding $40,840.41
57225 11/30/2022 Business Card Vendor Outstanding $218.46
57226 11/30/2022  Hickerson Automotive Group, Inc Vendor Outstanding $21.88
57227 11/30/2022  Joe Frizzell Vendor Outstanding $720.00
57228 11/30/2022 Patricia Rickman Vendor Outstanding $1,178.80

Totals for Vendor

Number of Checks: 201
Total Checks: $1,746,125.34
Reconciled Checks: $0.00
Outstanding Checks: $1,744,647.65

Void Checks: $1,477.69



Gibson County Special Schools

Run At: 12/2/2022 8:02 AM
Bank Account Check Listing By Date Run By: Amy Santaniello
Page 9 of 10
Bank Account: Security Bank Vendor (Fund 141) Account Number: 000000200379
GL Account: 141- -11130
Totals for 141- -11130
Number of Checks: 201
Total Checks: $1,746,125.34
Reconciled Checks: $0.00

Outstanding Checks:
Void Checks:

$1,744,647.65
$1,477.69



Gibson County Special Schools
Bank Account Check Listing By Date

Run At:
Run By:

12/2/2022 8:02 AM
Amy Santaniello

Page 10 of 10

Bank Account:

Security Bank Vendor (Fund 141)

Account Number:

000000200379

Grand Totals

Number of Checks:
Total Checks:
Reconciled Checks:
Outstanding Checks:
Void Checks:

201
$1,746,125.34
$0.00
$1,744,647.65
$1,477.69



Template Name: LGC DEFINED - Gibson County Special Schools User: Terry Cunningham
Created by: LGC Summary Financial Statement Date/Time: 12/2/2022 12:33 PM
November 2022 Page 1 of 2
141 General Purpose School Year-To-Date Month-To-Date
T Budget Estimate Estimate
Account Description Actual % of Budget Avg/Mth Actual % of Avg
Revenues
40120 Trustee's Collections - Prior Year 0.00 0.00 0.00% 0.00 0.00 0.00%
40125 Trustee's Collections - Bankruptcy 0.00 0.00 0.00% 0.00 19.31 0.00%
40130 Cir Clk/Clk & Master Collections-Pr Yr 50,000.00 (46,571.13) 93.14% 4,166.67 (3,598.80) 86.37%
40162 Payments In Lieu Of Taxes-Local 150,000.00 (3,303.61) 2.20% 12,500.00 (4.77) 0.04%
40210 Local Option Sales Tax 3,700,000.00 (1,445,866.73) 39.08% 308,333.33 (332,682.19) 107.90%
40350 Interstate Telecommunications Tax 20,000.00 (10,627.72) 53.14% 1,666.67 (2,088.24) 125.29%
40610 Current Property Tax 7,129,000.00 {137,248.89) 1.93% 594,083.33 (137,248.89) 23.10%
40620 Prior Year's Property Tax 150,000.00 (75,928.78) 50.62% 12,500.00 (8,791.23) 70.33%
40630 Interest And Penalty 20,000.00 (6,901.43) 34.51% 1,666.67 (907.01) 54.42%
41110 Marriage Licenses 900.00 (444.09) 49.34% 75.00 {148.03) 197.37%
43570 Receipts From Individual Schools 65,000.00 (44,154.96) 67.93% 5,/416.67 (6,362.97) 117.47%
43990 Other Charges For Services 0.00 (16,583.37) 0.00% 0.00 (4,020.61) 0.00%
44110 Investment Income 20,000.00 (49,584.45) 247.92% 1,666.67 (13,667.83) 820.07%
46511 Basic Education Program 24,339,720.00 (9,732,000.00) 39.98% 2,028,310.00 (2,433,000.00) 119.95%
46515 Early Childhood Education 412,197.16 (65,707.54) 15.94% 34,349.76 (31,990.10) 93.13%
46590 Other State Education Funds 512,858.00 (133,702.30) 26.07% 42,738.17 (32,130.51) 75.18%
46610 Career Ladder Program 37,500.00 (22,430.27) 59.81% 3,125.00 (22,430.27) 717.77%
Total Revenues 36,607,175.16 (11,791,055.27) 32.21% 3,050,597.93 (3,029,052.14) 99.29%
Expenditures
71100 Regular Instruction Program (15,750,484.71) 4,106,454.55 26.07% (1,312,540.39) 1,254,172.57 95.55%
71200 Special Education Program (2,260,809.64) 592,607.34 26.21% (188,400.80) 192,938.69 102.41%
71300 Career and Technical Education (1,225,453.29) 340,521.01 27.79% {102,121.11) 87,382.31 85.57%
72110 Attendance (77,994.50) 32,033.98 41.07% (6,499.54) 6,097.66 93.82%
72120 Health Services (570,743.48) 43,446.11 7.61% (47,561.96) 7,598.75 15.98%
72130 Other Student Support (1,175,957.03) 267,870.21 22.78% (97,996.42) 53,362.90 54.45%
72210 Regular Instruction Program (1,286,784.83) 389,184.54 30.24% (107,232.07) 85,262.33 79.51%
72220 Special Education Program (279,048.26) 181,351.13 64.99% (23,254.02) 13,498.89 58.05%
72230 Career and Technical Education (7,500.00) 3,500.00 46.67% (625.00) 0.00 0.00%
72250 EDUCATION TECHNOLOGY (751,081.11) 390,648.89 52.01% {62,590.09) 31,886.18 50.94%
72310 Board Of Education (508,672.00) 208,064.78 40.90% (42,389.33) 7,189.54 16.96%
72320 Office Of The Superintendent (269,690.75) 108,159.75 40.11% (22,474.23) 21,026.56 93.56%
72410 Office Of The Principal (2,094,660.05) 719,905.66 34.37% {174,555.00) 166,302.48 95.27%
72510 Fiscal Services (241,695.50) 108,094.38 44.72% (20,141.29) 15,878.56 78.84%
72610 Operation Of Plant (2,557,459.00) 1,070,682.03 41.87% (213,121.58) 172,596.51 80.98%
72620 Maintenance Of Plant (902,177.63) 485,321.04 53.79% (75,181.47) 70,726.89 94.07%
72710 Transportation (1,320,540.86) 422,495.34 31.99% (110,045.07) 51,272.17 46.59%
73400 Early Childhood Education (412,197.16) 97,063.82 23.55% (34,349.76) 30,927.78 90.04%
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141 General Purpose School Year-To-Date Month-To-Date
Budget Estimate Estimate

Account Description 9 Actual % of Budget Avg/Mth Actual % of Avg
76100 Regular Capital Outlay (2,015,018.89) 1,277,104.86 63.38% (167,918.24) 333,673.90 198.71%
82130 Education (3,210,533.00) 47,381.54 1.48% (267,544.42) 0.00 0.00%
82230 Education (1,390,323.00) 695,547.01 50.03% (115,860.25) 0.00 0.00%
Total Expenditures (38,308,824.69) 11,587,437.97 30.25% (3,192,402.06) 2,601,794.67 81.50%
Total 141 General Purpose School (1,701,649.53) (203,617.30) -11.97% (141,804.13) (427,257.47) -301.30%



Juvenile Court Referrals for GCSSD

Y/N
Date Referred to| Reason for Person Requesting Previous Y/N Behavior

School Grade | Juvenile Court Referral Referral Persons Involved | Incident Notes | Remediation | Bullying | Y/N IEP Plan
Rutherford 6 11/10/2022|Truancy Jody Hinson Chad Jackson
GCHS 10 11/28/2022|Truancy Jim Hughes Chad Jackson
GCHS 11 11/28/2022|Truancy Jim Hughes Chad Jackson
SGCES 0 11/28/2022|Truancy Margaret DelLoach Chad Jackson
SGCES 4 11/28/2022|Truancy Margaret DelLoach Chad Jackson
SGCES 1 11/28/2022|Truancy Margaret DeLoach Chad Jackson
Dyer 6 11/29/2022|Truancy Kevin Turner Chad Jackson
Dyer 3 11/29/1930|Truancy Kevin Turner Chad Jackson
Dyer 7 11/29/1930|Truancy Kevin Turner Chad Jackson




A B C D E F
1 Monthly Work Order Recap
2 Period: November 1 through November 30
3
4 Beginning of Month New Closed End of Month
5 Technology Assigned To: Open Work Orders Work Orders : Work Orders Open Work Orders
6 Jamie Barr 10 24 25 9
7 Shawn Hampton 5 21 18 8
8 Alisha Owens 7 20 24 3
9 Anthony Bogue 6 13 15 4
10
11 Grand Totals 28 78 82 24
12
13
14 Beginning of Month New Closed End of Month
15 Maintenance Assigned To: Open Work Orders Work Orders : Work Orders Open Work Orders
16 Charles Salles 26 13 10 29
17 Travis Hendrix 2 0 0 2
18 Mark Robinson 2 0 2 0
19 Caleb Black 0 33 33 0
20 Ted Bauman 2 33 32 3
21
22 Grand Totals 32 79 77 34
23
24
25 |Notes:
26 |1. Assigned To: The person who was assigned the work order.
27 |2. Beginning of the Month Work Orders: The number of work orders open for the Assigned To for time frame selected.
28 |3. New Work Orders: New work orders received by the Assigned To during the time frame selected.
29 |4. Closed Work Orders: Closed work orders closed by the Assigned To during the time frame selected.
30 |5. End of Month Open Work Orders: Work orders still open for the Assigned To for the time frame selected.
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Board Approval Datg
Over Night Trip Yes No

FIELD TRIP REQUEST
GIBSON COUNTY SPECIAL SCHOOL DISTRICT

School 6 CH S Date of Request //’ 30 -2 2.
Teacher W A “{t' ns Class G 104 \s Bas Ke)f bp@p

Number of Students Involved | 5 Cost Per Student /I/ / }4—

Date of Trip { 7-/ 27 ~ G /ZZAltel‘nate Date

pumbud

Number of Buses Needed Is Handicap bus required? YES ¥ NO W
Has the Transportation Supervisor been contacted? YES /V[A- NO ~ he
Fhe ' r ppwn
Personal Vehicles being used? YES X NO RStudemtsaveve SP“““‘ e 4 ° 2atin
Proof of vehicle liability insurance on file at School? YES NO ranspor '
Has the Cafeteria been contracted? YES W, Zl4 NO
Has School Nurse been notified of Field Trip? YES /V/lq' NO
Total Number of Chaperones: ~ Administrators Teachers 2- Teacher Assistant |
Parents Others _

Destination: CO Lierv'lle TNV ’%Mé%%%&‘?%

. | v/
Time of Departure: TBD Time of Return: T B8D

Purpose of the Trip: 'Par'é'l'c:"p W‘I’E I;V b 6\.5/({ fé;, L/ ﬁo w»y hmon'é-

Field Trip Activities: BG\S K—L'féa(/ .}ames 6 »
UP( ’ W"

ATTACH LESSOX PLAN FOR FOLLOW-
(This must be inpfuded for field trip to be approve

Approved Disapproved Principal

Approved A/Disapproved Superyisg J _’ ‘Aﬂ%
Approved Disapproved Director of Schools W V Date

ik ALL OVERNIGHT FIELD TRIPS WITH AN ATTACHED AGENDA MUST BE BOARD APPROVED.
FIELD TRIP REQUESTS MUST BE IN THE DISTRICT OFFICE BY THE 15T
DAY OF THE MONTH IN ORDER TO BE PLACED ON THE CONSENT AGENDA.
REGULAR BOARD MEETINGS ARE HELD THE SECOND THURSDAY OF EACH MONTH.
Eddie Pruett

Rev. 1/17/19
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R Board Approval Date

Over Night Trip _\fes ___ No

FIELD TRIP REQUEST

GIBSON COUNTY SPECIAL SCHOOL DISTRICT
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Teacher AV ( [ g I Class MXW&T\ Clo
Number of Students Involved Cost Per Student ﬁ \ Q)
Date of Trip:; |3 /2= /1422 Alternate Date [\ / A
Number of Buses Needed - Is Handicap bus required? I YES 1. INO
Has the Transportation Supervisor been contacted? YES NO )
Personal Vehicles being used? | VIYES _jNO
Proof of vehicle liability insurance on file at School? YES;NO
Has the Cafeteria been contracted? ] YES V] NO
Has School Nurse been notified of Field Trip? @/YES NO
Total Number of Chaperones: ~ Administrators Teachers  ~ '2 Teacher Assistant__

Parents Others

pestnsion: TS, (T@nnessee T \uz&o\ aNConference )

Time of Departure: th; |22 - S OaTime of Return: | lH 133 — | u,m\m

Purpose of the Trip: 1o OQuN_ceal- wortd € XDE/\/VC (f,x,ﬁ\ opte -
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Approved JZ_ Disapproved ___ Supervisor /M Date /)- -’1 /)%
Approved ‘]Aisapproved ___ Director of Schools W(; )Qu/ Date Dv/ 4’/ o P

**#* ALL OVERNIGHT FIELD TRIPS WITH AN ATTACHED AGENDA MUST BE BOARD APPROVED.
FIELD TRIP REQUESTS MUST BE IN THE DISTRICT OFFICE BY THE 1
DAY OF THE MONTH IN ORDER TO BE PLACED ON THE CONSENT AGENDA.
REGULAR BOARD MEETINGS ARE HELD THE SECOND THURSDAY OF EACH MONTH.
Eddie Pruett

Rev. 1/17/19



Gibson County Special School District

Board of Trustees
GCSSD Board of Trustees Regular Meeting
Dyer School Library
November 8, 2022

MEMBERS PRESENT
Mr. Scott Ball, Mr. Benny Boals, Mr. John Campbell Il, Mr. Tom Lannom, Ms. Treva Maitland,
Mr. Charles Scott, and Mr. Eddie Watkins.

PLEDGE OF ALLEGIANCE
Mr. Tom Lannom led the Pledge of Allegiance.

CALL TO ORDER
Mr. Tom Lannom, Board Chairman, called the meeting to order.

ROLL CALL

CONSENT AGENDA

A motion was made by Mr. Benny Boals to approve the consent agenda, with a second by Mr.
Eddie Watkins. Motion passed.

ALC Report

Bullying/Harassment Report
Finance Reports

Juvenile Court Referrals
Maintenance/Technology Reports
Minutes Approval

Overnight Field Trips

Policy Revisions - Second Readings
RECOGNITION

Mr. Eddie Pruett recognized Mr. Eddie Watkins, a board member, for receiving the
Boardsmanship Level 111 award at the Fall District Meeting in October.

PUBLIC COMMENT
No public comment



*AMENDED AGENDA
A motion was made by Mr. Benny Boals to approve the amended agenda, with a second by Mr.
Eddie Watkins. Motion passed.

Board Self-Assessment Results
Mr. Eddie Pruett explained the Board Self-Assessment loaded incorrectly. He asked the board if
he could re-send it and add it to the next board meeting. They agreed.

American Education Week
e November 13th -19th

Mr. Pruett informed the board of American Education Week, November 13th - 19th. The Board
and District usually provide breakfast for all employees. This year, breakfast will be served on
November 15th.

ESSER 2.0 and ESSER 3.0 Application Approval

Mr. Pruett presented the ESSER 2.0 and ESSER 3.0 applications for the 2022-2023 school year.
Board approval is required for this application.

A motion was made by Mr. Tom Lannom to approve ESSER 2.0 and 3.0 applications, with a
second by Mr. Benny Boals. Motion passed.

GCHS Soccer Field Irrigation Bids
Mr. Terry Cunningham presented the GCHS Soccer Field Irrigation Bids.

1. Tried & True Lightscaping & Irrigation for $21,550.00
2. Design Irrigation Systems for $21,635.00
3. Tri-Turf Sod Farm, LLC for $45,400.00

A motion was made by Mr. Benny Boals to approve Tried & True Lightscaping & Irrigation bid
in the amount of $21,550 and amend the budget, with a second by Ms. Treva Maitland. Motion
passed.

GCHS Soccer Field Sod Bids
Mr. Terry Cunningham presented the GCHS Soccer Field Sod Bids.

1. Tri-Turf Sod Farm, Inc. for $95,810.00
A motion was made by Mr. John Campbell 11 to approve the Tri-Turf Sod Farms, Inc. bid in the
amount of $95,810 and amend the budget, with a second by Mr. Benny Boals. Motion passed.

GCHS Soccer Field LED Lighting Bids
Mr. Terry Cunningham presented the GCHS Soccer Field LED Lighting Bids.

1. Musco Sports Lighting, LLC for $201,500.00

A motion was made by Mr. Eddie Watkins to approve the Musco Sports Lighting bid of
$201,500 and amend the budget, with a second by Mr. John Campbell Il. Motion passed.



SGCHS Sports Complex Field Maintenance
Mr. Terry Cunningham presented the SGCHS Sports Complex Field Maintenance bids.

1. 4-Evergreen LLC for $27,992.00
2. ProgreenOne for $36,100.00

A motion was made by Mr. Charles Scott to approve 4Evergreen LLC in the amount of $27,992
and amend the budget, with a second by Mr. Eddie Watkins. Motion passed.

**Maintenance Personnel / Maintenance Van

Mr. Eddie Pruett and Mr. Terry Cunningham informed the board of the need to hire a new
maintenance employee and purchase a maintenance van.

A motion was made by Mr. Tom Lannom to approve the hire of a maintenance person, purchase
of a maintenance van, and amend the budget, with a second by Mr. Benny Boals. Motion passed.

**Employee Bonus

Mr. Eddie Pruett and Mr. Terry Cunningham asked the board to approve a $600,000 total
employee bonus. Each full-time employee gained $1,000.00 before taxes and part-time employee
bonuses will be prorated.

A motion was made by Ms. Treva Maitland to approve the $600,000 total amount of employee
bonus and amend the budget, with a second by Mr. John Campbell 11. Motion passed.

PESG Custodial Services November 2022

Mr. Terry Cunningham presented the PESG Custodial Service increase. This increase includes a
$2.50 to $3.00 an hour wage increase and a material/supply increase. The monthly billing rate
will increase to $110,602.00, up from the current monthly billing rate of $86,665.00.

A motion was made by Mr. Benny Boals to approve the monthly increase and amend the budget,
with a second by Mr. John Campbell Il. Motion passed.

North End School Consolidation
e Michelle Wallsmith and Jon Stafford

Mrs. Michelle Wallsmith and Mr. Jon Stafford spoke to the board opposing the north-end school
consolidation.
e Mrs. Wallsmith submitted to the board a petition composed of individuals and a list of
reasons against the north-end consolidation.
e Mr. Jon Stafford also added several reasons he is against the feasibility study and north-
end consolidation.

The board discussed options and mentioned several solutions. The board suggested adding a vote
to the ballot at the next election in 2024.

DIRECTOR'S REPORT

Request for Qualifications
Mr. Eddie Pruett presented a Request for Qualifications (RFQ). The board discussed options.
However, no action was taken.



Surplus

Mr. Eddie Pruett presented a list of surplus items from SGCMS.

A motion was made by Mr. Charles Scott to approve the SGCMS surplus items, with a second
by Mr. Scott Ball. Motion passed.

TSBA Leadership Conference & Convention
e November 10th - 13th at Gaylord Opryland Resort & Convention Center in
Nashville, TN

Mr. Eddie Pruett reminded the board of the TSBA Leadership Conference and Convention, on
November 10th-13th in Nashville.

ADJOURN
Mr. Charles Scott made the motion to adjourn.



11/9/22, 10:30 AM School Board Self Assessment

School Board Selt Assessment

7 responses

Publish analytics

Demographic information

Name

7 responses

Scott Ball
John Campbell
Charles Scott
Treva Maitland
Eddie Watkins
Benny R. Boals
Tom Lannom

Do you intend on running for re-election when you current term ends? |D Copy

7 responses

@® Yes

® No

@ Maybe

@ Uncertain at this point. It will
depend on what my health
condition is in three years.

Board meetings

https://docs.google.com/forms/d/1Yg94zkuAV7799x3Y0yM_6NZsJBfB4zopSGaQn_YMOq8/viewanalytics 1/26
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11/9/22, 10:30 AM School Board Self Assessment

The board has sufficient time and opportunity to review the agenda and lg Copy
supporting materials before a board meeting.

7 responses

6
5 (71.4%)
4
2 2 (28.6%)
0 (0%) 0 (0%) 0 (0%)
0 | I |
1 2 3 4 5
The board encourages participation by each board member. |D Copy
7 responses
3
3 (42.9%) 3 (42.9%)
2
1
1 (14.3%)
0 (0%) 0 (0%)
0 I I
1 2 3 4 5
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11/9/22, 10:30 AM School Board Self Assessment

Board members come to meetings prepared to focus on discussion LD Copy
issues and keep comments relevant and brief.

7 responses

4
4
3 Count: 4
2
2 (28.6%)
1
1 (14.3%)
0 (0%) 0 (0%)
0 | I
1 2 3 4 5

All board members are routinely familiar with the agenda materials and |D Copy

are ready to discuss and decide important items.

7 responses

4 4 (57.1%)

3

2

2 (28.6%)
)
1 (14.3%)
0 (0%) 0 (0%)
0 | |
1 2 3 4 5
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11/9/22, 10:30 AM School Board Self Assessment

Adequate background information on issues to come before the board is LD Copy
routinely provided in advance of the board meeting.

7 responses

4 4 (57.1%)
3
3 (42.9%)

2

1

0 (0%) 0 (0%) 0 (0%)
. | | |
1 2 3 4 5

The board weighs all decisions in terms of what is best for the students |D Copy
of the school system.

7 responses

4 4 (57.1%)
3

2

2 (28.6%)
)
1(14.3%)
0 (0%) 0 (0%)
0 | |
1 2 3 4 5

Please provide feedback for any answer that you scored 2 or below.

0 responses

No responses yet for this question.
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11/9/22, 10:30 AM School Board Self Assessment

The board is able to disagree on matters and still maintain an attitude of lg Copy
mutual respect and trust.

7 responses

4 (57.1%)

3

2 2 (28.6%)

! 1(14.3%)

0 (0%) 0 (0%)
0 | |
1 2 3 4 5

The board is open and honest with each other. @ Copy

7 responses

6
5 (71.4%)
4
2
oG o S0
0

1 2 3 4 5
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11/9/22, 10:30 AM School Board Self Assessment

The district has a planned program to orient newly-elected board LD Copy
members.

7 responses

3 (42.9%) 3 (42.9%)
2
1
1 (14.3%)
0 (0%) 0 (0%)
0 | I
1 2 3 4 5
Once a decision has been made, all members respect the decision and |D Copy

the board speaks with one voice.

7 responses

6 (85.7%)

0 (?%) 0 ((l)%) 1(14.3%) 0 (0%)

1 2 3 4 5
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11/9/22, 10:30 AM School Board Self Assessment

Board members do not attempt to individually speak on behalf of the LD Copy
board or commit the board.

7 responses

4 4 (57.1%)

3

2

2 (28.6%)
1
1 (14.3%)
0 (0%) 0 (0%)
0 | |
1 2 3 4 5

Please provide feedback for any answer that you scored 2 or below.

1 response
A good, cohesive board needs to be open, honest and respectful (with no hidden agendas) to

build trust and work together well.

The board and superintendent trust and respect one another. @ Copy

7 responses

6
5 (71.4%)
4
2
0 (0%) 0 (0%) 1 (14.3%) 1(14.3%)
. | |
1 2 3 4 5
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11/9/22, 10:30 AM School Board Self Assessment

Each member of the board understands and respects the distinction LD Copy
between the board's responsibilities and the superintendent's duties.

7 responses

3 3 (42.9%)
2
2 (28.6%) 2 (28.6%)
1
0 (0%) 0 (0%)
0 | I
1 2 3 4 5
Our board and superintendent agree on how complaints or concerns to |D Copy

board members should be handled.

7 responses

6
5 (71.4%)
4
2 2 (28.6%)
0 (0%) 0 (0%) 0 (0%)
0 | | |
1 2 3 4 5
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11/9/22, 10:30 AM School Board Self Assessment

Board members work to avoid surprises by sharing concerns or LD Copy
questions with the superintendent in advance of the board meeting.

7 responses

4 4 (57.1%)
3
3 (42.9%)

2

1

0 (0%) 0 (0%) 0 (0%)
. | | |
1 2 3 4 5

The superintendent is given direction by the board as a whole rather than |D Copy
by individual members.

7 responses

3 3 (42.9%)
2
2 (28.6%) 2 (28.6%)
1
0 (0%) 0 (0%)
0 | |
1 2 3 4 5
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11/9/22, 10:30 AM School Board Self Assessment

The board recognizes staff accomplishments. LD Copy

7 responses

4 (57.1%)

3 (42.9%)

0 (0%) 0 ((l)%) 0 (?%)

1 2 3 4 5

Individual board members avoid making excessive personal requests |D Copy
from staff.

7 responses

5 (71.4%)

0 (0%) 0 ((l)%) 1(14.3%) 1 (14.3%)

1 2 3 4 5
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11/9/22, 10:30 AM School Board Self Assessment

Board members are respectful to other board members, administrators, LD Copy
staff, and visitors.

7 responses

3 3 (42.9%) 3 (42.9%)
2
! 1(14.3%)
0 (0%) 0 (0%)
0 | I
1 2 3 4 5
Board members direct complaints and requests to the superintendent |D Copy

rather than attempting to solve them directly.

7 responses

4 4 (57.1%)

3

2

2 (28.6%)
)
1 (14.3%)
0 (0%) 0 (0%)
0 | |
1 2 3 4 5
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11/9/22, 10:30 AM School Board Self Assessment

The board ensures that an effective evaluation system is in place for the LD Copy

superintendent and all employees.

7 responses

4 (57.1%)
3
2
1
0 (0%) 0 (0%) 0 (0%)
. | | |
1 2 3 4

Please provide feedback for any answer that you scored 2 or below.

0 responses

No responses yet for this question.

A vision/mission statement for the district exists and is periodically
reviewed by the board and widely disseminated in the district.

7 responses

3 (42.9%)

1 (14.3%)

0 ((|)%) 0 (?%)

1 2
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3 (42.9%)

@ Copy

3 (42.9%)
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11/9/22, 10:30 AM School Board Self Assessment

The vision reflects community priorities. LD Copy

7 responses

4 4 (57.1%)
3
2
2 (28.6%)
! 1 (14.3%)
0 (0%) 0 (0%)
0 | I
1 2 3 4 5
Discussion of major items before the board routinely includes |D Copy

consideration of their impact on meeting district goals.

7 responses

4 4 (57.1%)
3
2
2 (28.6%)
)
1(14.3%)
0 (0%) 0 (0%)

0 | |

1 2
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11/9/22, 10:30 AM School Board Self Assessment

The superintendent's evaluation considers how well the superintendent LD Copy
has addressed the district goals.

7 responses

4 4 (57.1%)

3 3 (42.9%)
2

1

0 (?%) 0 ((l)%) 0 (?%)
0
1 2 3 4 5
The board emphasizes setting and monitoring district goals, instead of |D Copy

how staff should achieve these goals.

7 responses

3 3 (42.9%)
2
2 (28.6%) 2 (28.6%)
1
0 (0%) 0 (0%)
0 | |
1 2 3 4 5

https://docs.google.com/forms/d/1Yg94zkuAV7799x3Y0yM_6NZsJBfB4zopSGaQn_YMOq8/viewanalytics 14/26



11/9/22, 10:30 AM School Board Self Assessment

The board does not get bogged down discussing operation details of the LD Copy
district or schools.

7 responses

4 (57.1%)
3
2
2 (28.6%)
1
1 (14.3%)
0 (0%) 0 (0%)
. | |
1 2 3 4 5

Please provide feedback for any answer that you scored 2 or below.

0 responses

No responses yet for this question.

Our board sets policies needed for the operation of the school district. @ Copy

7 responses

4 (57.1%)
3 3 (42.9%)
2
1
0 (0%) 0 (0%) 0 (0%)
0 | | |
1 2 3 4 5

https://docs.google.com/forms/d/1Yg94zkuAV7799x3Y0yM_6NZsJBfB4zopSGaQn_YMOq8/viewanalytics 15/26



11/9/22, 10:30 AM School Board Self Assessment

Before adopting a policy which affects them, our board actively seeks the LD Copy
input of employees, students, and community members.

7 responses

4 4 (57.1%)
3 3 (42.9%)
2
1
0 (0%) 0 (0%) 0 (0%)
0 | | I
1 2 3 4 5
Board policies are administered consistent with the intent of the policy. |D Copy
7 responses
4 4 (57.1%)
3 3 (42.9%)
2
1
0 (0%) 0 (0%) 0 (0%)
0 | I |
1 2 3

https://docs.google.com/forms/d/1Yg94zkuAV7799x3Y0yM_6NZsJBfB4zopSGaQn_YMOq8/viewanalytics

16/26



11/9/22, 10:30 AM School Board Self Assessment

The board has developed an ongoing system to review and update all LD Copy
policies annually.

7 responses

XCENED)
4
2
0 (?%) 0 (?%) 0 (?%) 1(14.3%)
0

1 2 3 4 5

Please provide feedback for any answer that you scored 2 or below.

0 responses

No responses yet for this question.

The board holds itself ultimately responsible for high achievement by all @ Copy
students.

7 responses

4 (57.1%)
3
2
2 (28.6%)
1
1 (14.3%)
0 (0%) 0 (0%)

0 | |

1 2

https://docs.google.com/forms/d/1Yg94zkuAV7799x3Y0yM_6NZsJBfB4zopSGaQn_YMOq8/viewanalytics 17/26



11/9/22, 10:30 AM School Board Self Assessment

The board regularly examines data to determine where achievement gaps LD Copy
exist and how much progress is being made to reduce those gaps.

7 responses

3 3 (42.9%)
2
2 (28.6%) 2 (28.6%)
;
0 (0%) 0 (0%)
. | |
1 2 3 4 5

The board provides a quality education program imposing high individual |D Copy
academic standards for each student.

7 responses

4 4 (57.1%)
3
3 (42.9%)

2

1

0 (0%) 0 (0%) 0 (0%)
0 | | |
1 2 3 4 5

https://docs.google.com/forms/d/1Yg94zkuAV7799x3Y0yM_6NZsJBfB4zopSGaQn_YMOq8/viewanalytics 18/26



11/9/22, 10:30 AM School Board Self Assessment

Student academic performance is regularly presented to the board.

7 responses

6
4
2 2 (28.6%)
0 (0%) 0 (0%) 0 (0%)
0 | | |
1 2 3 4

The board regularly recognizes student accomplishments at board
meetings.

7 responses

6
4
2 2 (28.6%)
0 (0%) 0 (0%) 0 (0%)
0 | | |
1 2 3

Please provide feedback for any answer that you scored 2 or below.

0 responses

No responses yet for this question.

https://docs.google.com/forms/d/1Yg94zkuAV7799x3Y0yM_6NZsJBfB4zopSGaQn_YMOq8/viewanalytics

LD Copy

5 (71.4%)

|D Copy

5 (71.4%)
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11/9/22, 10:30 AM School Board Self Assessment

The board provides for involvement of the public in the operating of our lg Copy
schools.

7 responses

3 (42.9%) 3 (42.9%)
2
! 1 (14.3%)
0 (0%) 0 (0%)
0 | I
1 2 3 4 5
Our board actively promotes the school district to the public. |D Copy
7 responses
4 4 (57.1%)
3
2 2 (28.6%)
! 1 (14.3%)
0 (0%) 0 (0%)
0 I I
1 2 3 4 5

https://docs.google.com/forms/d/1Yg94zkuAV7799x3Y0yM_6NZsJBfB4zopSGaQn_YMOq8/viewanalytics
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11/9/22, 10:30 AM School Board Self Assessment

Our school board is respected by the community. LD Copy

7 responses

4 4 (57.1%)
3
2
! 1(14.3%) 1 (14.3%) 1 (14.3%)
0 (0%)
0 |
1 2 3 4 5
Our board is accountable to the community. @ Copy

7 responses

3 3 (42.9%)
2
2 (28.6%) 2 (28.6%)
1
0 (0%) 0 (0%)
0 | |
1 2 3 4 5

https://docs.google.com/forms/d/1Yg94zkuAV7799x3Y0yM_6NZsJBfB4zopSGaQn_YMOq8/viewanalytics 21/26



11/9/22, 10:30 AM School Board Self Assessment

The board refrains from committing to a position on an issue before all LD Copy
relevant facts are present.

7 responses

4 4 (57.1%)
° 3 (42.9%)
2
1
0 (?%) 0 ((l)%) 0 (?%)
0
1 2 3 4 5
Members of the board refrain from speaking for the board on issues on |D Copy
which the board has no official position.
7 responses
6
5 (71.4%)
4
2 2 (28.6%)
0 (c|>%) 0 (cl)%) 0 (c|>%)
0
1 2 3 4 5

Please provide feedback for any answer that you scored 2 or below.

1 response

Our school board is not respected by the community like | would like to see it. Community
members are complaining that a few board members are operating on their own agendas
rather than focusing on all the students in all our community schools.

https://docs.google.com/forms/d/1Yg94zkuAV7799x3Y0yM_6NZsJBfB4zopSGaQn_YMOq8/viewanalytics 22/26



11/9/22, 10:30 AM School Board Self Assessment

Our board understands the need to influence statewide legislation and lg Copy
works diligently to develop a positive relationship with local members of

the General Assembly.

7 responses

6
5 (71.4%)
4
2
0 (0%) 0 (0%) 1 (14.3%)
0 I I
1 2 3 4 5

Our board, collectively and individually, regularly contacts legislators @ Copy

regarding their position on important legislation.

7 responses

3 3 (42.9%)

2
2 (28.6%) 2 (28.6%)

0 (0%) 0 (cl)%)

1 2

https://docs.google.com/forms/d/1Yg94zkuAV7799x3Y0yM_6NZsJBfB4zopSGaQn_YMOq8/viewanalytics
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11/9/22, 10:30 AM School Board Self Assessment

Our board is represented at TSBA's Day on the Hill meeting. LD Copy

7 responses

3 (42.9%) 3 (42.9%)

1 (14.3%)

0 (0%) 0(?%0

1 2 3 4 5

Please provide feedback for any answer that you scored 2 or below.

0 responses

No responses yet for this question.

The board understands the basic principles of school finance, including @ Copy
state, federal, and local sources of revenue.

7 responses

3 (42.9%) 3 (42.9%)

1 (14.3%)

O(?%ﬁ 0(?%0

1 2 3 4 5

https://docs.google.com/forms/d/1Yg94zkuAV7799x3Y0yM_6NZsJBfB4zopSGaQn_YMOq8/viewanalytics 24/26



11/9/22, 10:30 AM School Board Self Assessment

The budget reflects the strategic plan and supports the district's goals LD Copy
and objectives for student achievement and citizenship.

7 responses

6
5 (71.4%)
4
2 2 (28.6%)
0 (0%) 0 (0%) 0 (0%)
0 | I |
1 2 3 4 5
The budget reflects the district's vision and mission. |D Copy
7 responses
6
5 (71.4%)
4
2 2 (28.6%)
0 (0%) 0 (0%) 0 (0%)
0 | I |
1 2 3

https://docs.google.com/forms/d/1Yg94zkuAV7799x3Y0yM_6NZsJBfB4zopSGaQn_YMOq8/viewanalytics 25/26



11/9/22, 10:30 AM School Board Self Assessment

The board requires proper accountability for the expenditure of school LD Copy
district funds.

7 responses

4 (57.1%)
3
3 (42.9%)
2
1
0 (0%) 0 (0%) 0 (0%)
. | | |
1 2 3 4 5

Please provide feedback for any answer that you scored 2 or below.

0 responses

No responses yet for this question.

This content is neither created nor endorsed by Google. Report Abuse - Terms of Service - Privacy Policy

Google Forms
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Timestamp

10/14/2022 10:02:46
10/14/2022 10:07:02

10/25/2022 9:27:15
10/25/2022 10:13:06
10/25/2022 20:26:55
10/25/2022 20:57:25

10/27/2022 9:33:42

Total average

Name

4.19

Do you intend on runnirThe board has sufficient

Yes

Yes

Yes

Maybe

Yes

Uncertain at this point.
Yes

A A OO0 OO

4.71
Board meeting average



The board encourages Board members come tAll board members are Adequate background i
4

A~ oawo b
WA DAbDboOO >
A WA PAowom
ar~roaabrbhb,oo

4.29 3.86 3.86 4.57



The board weighs all dePlease provide feedbacThe board is able to disa: The board is open and

5 4 4
5 4 4
4 5 4
4 2 2
5 4 4
3 4 4
5 5 5
4.43 4.00 3.86

Team Building average 3.86



The district has a plann Once a decision has beBoard members do not Please provide feedbac

4 4 4
4 4 4
3 4 3
3 3 3 A good, cohesive boarc
5 4 4
3 4 4
4 4 5

3.71 3.86 3.86



The board and superintendent trust Each member of the baOur board and superint Board members work tc
4

woh oo o
ARhowwaoaom
ARDNDNOO

I3 I N NI NG WS )

4.57 4.14 4.29 4.57
Board/Supt/Staff relations average 4.30



The superintendent is gThe board recognizes siIndividual board memb¢Board members are res

4 5 5 5
5 4 4 5
4 5 4 5
3 5 4 3
5 5 4 4
3 4 3 4
4 4 4 4

4.00 4.57 4.00 4.29



Board members direct (The board ensures thatPlease provide feedbacA vision/mission statement
4

AP, OOWOWPAO
L S S -6 I &) )
WAoo o

4.14 4.43 4.29
Vision/Planning average



The vision reflects comiDiscussion of major iter The superintendent's exThe board emphasizes

4 4 5 4
5 5 5 5
5 5 5 5
3 4 4 4
4 4 4 3
4 4 4 3
4 3 4 4
4.14 4.14 4.43 4.00



The board does not getPlease provide feedbacOur board sets policies Before adopting a polic

5 5 5
4 5 5
3 4 3
4 5 3
4 5 3
3 4 3
4 4 5
3.86 4.57 3.86

Board Policy average 443



Board policies are admiThe board has developPlease provide feedbacThe board holds itself ultimately |

5 5 5
5 5 5
4 5 5
4 5 4
5 5 3
4 4 4
4 5 5
4.43 4.86 4.43

Student Achievement average



The board regularly exe The board provides a g Student academic perfcThe board regularly rec

4 5 5 5
5 5 5 5
5 5 5 5
4 4 4 4
3 4 5 5
3 4 5 4
4 5 4 5
4.00 4.57 4.71 4.71

4.49



Please provide feedbacThe board provides for involver Our board actively pronOur school board is res
4 4

Wwhwho
WwhMABAO
AOTwWNANDN

3.71 3.86 3.71
Board/Community relations 3.76



Our board is accountabThe board refrains fromMembers of the board rPlease provide feedbac
4 4

Our school board is not

WA OWOO
P WA OWWN
AP OOORAD

4.00 3.57 3.71



Our board understands Our board, collectively :Our board is representePlease provide feedbac
4 4

A WOOOoT OO,
Wwoorhkh o,
A WPAhOOW®

4.57 4.14 3.71
Advocacy average 4.14



The board understands the The budget reflects the The budget reflects the The board requires proj

5 4 4 4
5 5 5 5
4 5 5 5
4 4 4 5
5 4 4 5
3 4 4 4
4 4 4 4
4.29 4.29 4.29 457

Budget/Finance average 4.36



Please provide feedback for any answer that you scored 2 or below.

4.47 Board member average
4.71
4.33
3.73
4.29
3.67
414



GCSSD Option 1b, 3 days Thanks/5 fall break

___ _ Juiy2023fl _ August 2023

September 2023

S M T W Th F S S M T W Th F S S M T W Th F S
1 1 2 3 4 5 1 2
2 3 4 5 6 7 8 6 7 8 9 10 11 12 3 B 5 6 7 8 9
9 10 11 12 13 14 15 13 14 15 16 17 18 19 10 11 12 13 14 15 16
16 17 18 19 20 21 22 20 21 22 23 24 25 26 17 18 19 20 21 22 23
23 24 25 B8 BE 28 29 27 28 29 30 31 24 25 26 27 28 29 30
30 B
October 2023 November 2023\ December 2023
S M T W Th F S S M T W Th F S S M T W Th F S
1 I B B 1 B - 1 2 3 4 1 2
8 10 11 12 13 14 5 6 7 8 9 10 11 3 4 5 6 7 8 9
15 16 17 18 19 20 21 12 13 14 15 16 17 18 10 11 12 13 14 15 16
22 23 24 25 26 27 28 192021 B B 2 17.....23
29 30 31 26 27 28 29 30 24 30

31

January 2024
S M T W Th F S
B BB 4 5 &6

7 8 9
14 [ 16 17 18

10 11 12 13
19 20
21 22 23 24 25
28 29 30 31

February 2024

S M T W Th

1
4 5 6 7 8
11 12 13 14 15

F
2
9
16

S
3
10
17

18 [ 20 21 22 23 24
25 26 27 28 29

March 2024

S M T W Th F S
1 2
3 4 5 6 7 8 9

10 11 12 13 14 15 16
17 18 19 20 21 22 23
2 H H H B N 3
31

26 27

April 2024

S T W Th F S
2 3 4 5 6
9 10 11 12 13
15 16 17 18 19 20
24 25 26 27

7
14
21
28

S M T

5 6 7
12 13 14
19 20 21
26 27 28

2

w
1
8

15

9

May 2024 June 2024

Th F S
3

2

17
24
31

4
11
18
25

S M T W Th F S

1
2 3 4 5 6 7 8
9 10 11 12 13 14 15
16 17 18 19 20 21 22
23 24 25 26 27 28 29

30

Notes:
Aug 1: 1st day of school(half day)

Sep 04: Labor Day

Sep 18-22: P/T conference week

Oct 2-6: Fall Break

Oct 9: Professional Development

Nov 22-24: Thanksgiving Break

Dec 16-Jan 3: Christmas Break

Jan 4: Students return

Jan 15: M L King Day

Feb 12-16: P/T conference week

Feb 19: Presidents' Day

Mar 25-29: Spring Break

Apr 1: Professional Development

May 10: Strawberry Festival

May 21: Last day of school(1/2)

| = school is out

. = district PD, only teachers go

| = local PD, only teachers go

. = parent teacher conference

Use stockpile day for 12/18 for
time (bloodborne, etc.) 89 days

S1
2023-2024

Calendar Template © calendarlabs.com
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GCSSD Option 2b, 5 days Thanks/5 fall break

July 2023

August 2023

September 2023

S M T W Th F S S M T W Th F S S M T W Th F S
1 1 2 3 4 5 1 2

2 3 4 5 6 7 8 6 7 8 9 10 11 12 3 B 5 6 7 8 9
9 10 11 12 13 14 15 13 14 15 16 17 18 19 10 11 12 13 14 15 16
16 17 18 19 20 21 22 20 21 22 23 24 25 26 17 18 19 20 21 22 23
23 P4 B8 B8 B 28 29 27 28 29 30 31 24 25 26 27 28 29 30

30 31

October 2023 November 2023\ December 2023

S M T W Th F S S M T W Th F S S M T W Th F S
1 I B B 1 B - 1 2 3 4 1 2
8 10 11 12 13 14 5 6 7 8 9 10 11 3 4 5 6 7 8 9
15 16 17 18 19 20 21 12 13 14 15 16 17 18 10 11 12 13 14 15 16
22 23 24 25 26 27 28 o HHHEBHEBN 17.....23
29 30 31 26 27 28 29 30 24 30

31

January 2024 February 2024\ March 2024

S M T W Th F S S M T W Th F S S M T W Th F S
B B8 4 5 6 1 2 3 1 2

7 8 9 10 11 12 13 4 5 6 7 8 9 10 3 4 5 6 7 8 9
14 B 16 17 18 19 20 11 12 13 14 15 16 17 10 11 12 13 14 15 16
21 22 23 24 25 26 27 18 I 20 21 22 23 24 17 18 19 20 21 22 23
28 29 30 31 25 26 27 28 29 2 I B B B B 3

31

April 2024

S T W Th F S

2 3 4 5 6
9 10
17
24

7
14
21
28

11 12 13
18 19 20
25 26 27

S M T

5 6 7
12 13 14
19 20 21
26 27 28

2

w
1
8

15

9

May 2024 June 2024

Th F S
2 3 4
11
18
25

17
24
31

S M T W Th F S

1
2 3 4 5 6 7 8
9 10 11 12 13 14 15
16 17 18 19 20 21 22
23 24 25 26 27 28 29

30

Notes:
July 28: 1st day of school(1/2day)

Sep 04: Labor Day

Sep 18-22: P/T conference week

Oct 2-6: Fall Break

Oct 9: Professional Development

Nov 20-24: Thanksgiving Break

Dec 16-Jan 3: Christmas Break

Jan 4: Students return

Jan 15: M L King Day

Feb 12-16: P/T conference week

Feb 19: Presidents' Day

Mar 25-29: Spring Break

Apr 1: Professional Development

May 10: Strawberry Festival

May 21: Last day of school(1/2)

| = school is out

. = district PD, only teachers go

| = local PD, only teachers go

. = parent teacher conference

Use stockpile day for 12/18 for
time (bloodborne, etc.) 89 days

S1
2023-2024

Calendar Template © calendarlabs.com
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GCSSD Option 3b, 5 days Thanks/2 fall break

___ _ Juiy2023fl _ August 2023

September 2023

S M T W Th F S S M T W Th F S S M T W Th F S
1 B 2 3 4 5 1 2

2 3 4 5 6 7 8 6 7 8 9 10 11 12 3 B 5 6 7 8 9
9 10 11 12 13 14 15 13 14 15 16 17 18 19 10 11 12 13 14 15 16
16 17 18 19 20 21 22 20 21 22 23 24 25 26 17 18 19 20 21 22 23
23 24 25 26 B B8 29 27 28 29 30 31 24 25 26 27 28 29 30

30 Bi

October 2023 November 2023\ December 2023

S M T W Th F S S M T W Th F S S M T W Th F S
1 2 3 4 B B 7 1 2 3 4 1 2
8 B 10 11 12 13 14 5 6 7 8 9 10 11 3 4 5 6 7 8 9
15 16 17 18 19 20 21 12 13 14 15 16 17 18 10 11 12 13 14 15 16
22 23 24 25 26 27 28 o HHHEBHEBN 17.....23
29 30 31 26 27 28 29 30 24 30

31

January 2024 February 2024\ March 2024

S M T W Th F S S M T W Th F S S M T W Th F S
B B8 4 5 6 1 2 3 1 2

7 8 9 10 11 12 13 4 5 6 7 8 9 10 3 4 5 6 7 8 9
14 B 16 17 18 19 20 11 12 13 14 15 16 17 10 11 12 13 14 15 16
21 22 23 24 25 26 27 18 I 20 21 22 23 24 17 18 19 20 21 22 23
28 29 30 31 25 26 27 28 29 2 I B B B B 3

31

Notes:
Aug 2: 1t day of school(half day)

April 2024

T W Th F S
2

S M S M T W Th F S
| | 3 4 5 6 1 2 3 4
7 8 9 10 11 12 13 5 6 7 8 9 11
14 15 16 17 18 19 20 12 13 14 15 16 17 18
21 22 23 24 25 26 27 19 20 21 B@ 23 24 25
28 29 30 26 27 28 29 30 31

May 2024 June 2024

F S

1
2 3 4 5 6 7 8
9 10 11 12 13 14 15
16 17 18 19 20 21 22
23 24 25 26 27 28 29

S M T W Th

30

Sep 04: Labor Day

Sep 18-22: P/T conference week

Oct 5-6: Fall Break

Oct 9: Professional Development

Nov 20-24: Thanksgiving Break

Dec 16-Jan 3: Christmas Break

Jan 4: Students return

Jan 15: M L King Day

Feb 12-16: P/T conference week

Feb 19: Presidents' Day

Mar 25-29: Spring Break

Apr 1: Professional Development

May 10: Strawberry Festival

May 21: Last day of school(1/2)

| = school is out

. = district PD, only teachers go

| = local PD, only teachers go

. = parent teacher conference

Use stockpile day for 12/18 for
time (bloodborne, etc.) 89 days

S1
2023-2024

Calendar Template © calendarlabs.com
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GCSSD Option 4a, 3 days Thanks/2 fall break

July 2023 August 2023 September 2023 [lNotes: |
1 1 3 4 5 1 2
2 3 4 5 6 7 8 6 7 8 9 10 11 12 3 B 5 6 7 8 9 Sep 04: Labor Day

9 10 11 12 13 14 15| |13 14 15 16 17 18 19| |10 11 12 13 14 15 16 .
16 17 18 19 20 21 22| |20 21 22 23 24 25 26| |17 18 19 20 21 22 23| S€P18-22:P/T conference week

23 24 25 26 27 . 29 27 28 29 30 31 24 25 26 27 28 29 30 Oct 5-6: Fall Break
30 . Oct 9: Professional Development
October 2023 November 2023\ BITellpg|olS|gPA0PIe] Nov 22-24: Thanksgiving Break
T W Th F S S M T W Th F S S M T W T™h F S Dec 16-Jan 3: Christmas Break

M

2 3 4 B B 7 1 2 3 4 1 2

8 10 11 12 13 14 5 6 7 8 9 10 11 3 4 5 6 7 8 9 Jan 4: Students return
1

S

1

8

15 16 17 18 19 20 21 12 13 14 15 16 17 18 10 11 12 13 14 15 16 | 35, 15: M L King Day

22 23 24 25 26 27 28 192021 H B B 2> 17.....23

29 30 31 26 27 28 29 30 24 30 Feb 12-16: P/T conference week

31 Feb 19: Presidents' Day
January 2024 February 2024\ UEIgelaWPA0pLZy Mar 25-29: Spring Break
S M T W Th F S S M T W Th F S S M T W Th F S Apr 1: Professional Development
I I I 4 > 6 1 2 3 1 2 May 10: Strawberry Festival
7 8 9 10 11 12 13 4 5 6 7 8 9 10 3 4 5 6 7 8 9
14 [ 16 17 18 19 20 11 12 13 14 15 16 17 10 11 12 13 14 15 16 May 21: Last day of school(1/2)
21 22 23 24 25 26 27 18 [ 20 21 22 23 24 17 18 19 20 21 22 23
28 29 30 31 25 26 27 28 29 22 I B B B B 3

| = school is out

31
Aprll 2024 May 2024‘ AT lep | - = district PD, only teachers go
F S

S T W Th F S S M T W Th F S S M T W Th I = local PD, only teachers go
2 3 4 > 6 é 2 3 4 1 . = parent teacher conference
15

7 9 10 11 12 13 5 6 7 11 2 3 4 5 6 7 8
14 15 16 17 18 19 20 12 13 14 16 17 18 9 10 11 12 13 14 15
21 22 23 24 25 26 27 19 20 21 B8 23 24 25 16 17 18 19 20 21 22
28 29 30 26 27 28 29 30 31 23 24 25 26 27 28 29
30
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2023-2024 Calendar Options

Questions  Responses 1,253 Settings
@ Option 3 ~

lam a |D Copy

1,253 responses

@ Student

@ Parent/Guardian

@ Staff Member

@ Community Member

@ Grandparent

@ Brother

® | am a staff member and parent.
@ parent and staff

12V
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11/7/2022 11:02:19 Option 2
11/7/2022 15:58:30 Option 1
11/7/2022 15:59:56 Option 1
11/7/2022 16:02:13 Option 1
11/7/2022 16:02:42 Option 1
11/7/2022 16:05:36 Option 1
11/7/2022 16:07:06 Option 1
11/7/2022 16:07:13 Option 1
11/7/2022 16:08:05 Option 1
11/7/2022 16:08:49 Option 1
11/7/2022 16:09:10 Option 1

11/7/2022 15:11:33 Option 1
11/7/2022 16:16:27 Option 1
11/7/2022 16:17:12 Option 1
11/7/2022 16:17:56 Option 1
11/7/2022 16:19:56 Option 1
11/7/2022 16:20:06 Option 1
11/7/2022 16:24:41 Option 1
11/7/2022 16:25:59 Option 1
11/7/2022 16:26:39 Option 1
11/7/2022 16:28:41 Option 1
11/7/2022 16:29:24 Option 1
11/7/2022 16:30:15 Option 1
11/7/2022 16:37:35 Option 1
11/7/2022 16:37:46 Option 1
11/7/2022 16:40:05 Option 1
11/7/2022 16:41:54 Option 1
11/7/2022 16:42:12 Option 1
11/7/2022 16:47:12 Option 1
11/7/2022 16:47:45 Option 1

Staff Member
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

Community Member

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

More breaks. Students

Better days

keep it like always

Open house needs to b

Would rather have a we

| voted for option 2. Sct

Having those two extra

Week for spring break ¢
We love going to the m

This option | believe is 1

Thank you for your dilig



11/7/2022 16:48:33 Option 1
11/7/2022 11:03:17 Option 2
11/7/2022 11:03:19 Option 2
11/7/2022 16:50:29 Option 1
11/7/2022 16:50:43 Option 1
11/7/2022 16:51:49 Option 1
11/7/2022 17:31:17 Option 1
11/7/2022 16:52:50 Option 1
11/7/2022 16:56:32 Option 1
11/7/2022 16:58:51 Option 1
11/7/2022 16:59:53 Option 1
11/7/2022 17:03:43 Option 1
11/7/2022 11:04:39 Option 2
11/7/2022 11:05:44 Option 2
11/7/2022 18:05:14 Option 1
11/7/2022 17:04:29 Option 1
11/7/2022 17:05:27 Option 1
11/7/2022 17:05:42 Option 1
11/7/2022 17:05:51 Option 1
11/7/2022 17:12:44 Option 1
11/7/2022 17:14:57 Option 1
11/7/2022 17:17:06 Option 1
11/7/2022 19:02:00 Option 1
11/7/2022 17:18:21 Option 1
11/7/2022 17:21:37 Option 1

11/7/2022 15:37:44 Option 1

11/7/2022 15:39:37 Option 2
11/7/2022 17:25:45 Option 1
11/7/2022 17:26:49 Option 1
11/7/2022 17:27:19 Option 1
11/7/2022 17:29:09 Option 1
11/7/2022 17:31:06 Option 1
11/7/2022 17:31:30 Option 1
11/7/2022 17:35:04 Option 1
11/7/2022 17:35:19 Option 1
11/7/2022 17:38:03 Option 1
11/7/2022 17:42:51 Option 1
11/7/2022 17:42:53 Option 1
11/7/2022 17:57:08 Option 1
11/7/2022 17:58:22 Option 1
11/7/2022 19:02:11 Option 1
11/7/2022 17:59:20 Option 1
11/7/2022 17:59:23 Option 1
11/7/2022 18:01:42 Option 1
11/7/2022 18:06:38 Option 1
11/7/2022 18:08:18 Option 1
11/7/2022 19:26:39 Option 1
11/7/2022 18:09:38 Option 1
11/7/2022 18:10:31 Option 1

11/7/2022 15:56:16 Option 1
11/7/2022 18:11:12 Option 1
11/7/2022 18:11:15 Option 1
11/7/2022 18:14:05 Option 1
11/7/2022 18:16:42 Option 1

Parent/Guardian
Staff Member
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Staff Member
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian

Grandparent

Full breaks for actual br

It is much easier to find

It's easier to do it this w

| am a teacher in a neig

Interim employee and p | believe adding the twc

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student

Parent/Guardian
Parent/Guardian

Community Member

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

Option 1 is best for me

| do not want the kids tc



11/7/2022 18:19:22 Option 1
11/7/2022 18:23:07 Option 1
11/7/2022 18:23:34 Option 1

11/7/2022 16:02:25 Option 1
11/7/2022 18:24:03 Option 1
11/7/2022 11:06:09 Option 2
11/7/2022 18:24:15 Option 1
11/7/2022 18:35:54 Option 1
11/7/2022 18:36:54 Option 1
11/7/2022 18:36:55 Option 1
11/7/2022 11:06:30 Option 2
11/7/2022 18:40:59 Option 1
11/7/2022 18:41:05 Option 1
11/7/2022 18:42:57 Option 1
11/7/2022 18:46:07 Option 1
11/7/2022 18:48:52 Option 1
11/7/2022 18:57:59 Option 1
11/7/2022 19:00:28 Option 1
11/7/2022 19:01:18 Option 1
11/7/2022 19:08:18 Option 1
11/7/2022 19:08:56 Option 1
11/7/2022 20:05:14 Option 1
11/7/2022 19:11:20 Option 1
11/7/2022 19:12:19 Option 1

11/7/2022 16:14:44 Option 1
11/7/2022 19:15:22 Option 1
11/7/2022 19:17:36 Option 1
11/7/2022 19:18:41 Option 1
11/7/2022 19:20:03 Option 1
11/7/2022 19:20:10 Option 1
11/7/2022 19:20:29 Option 1
11/7/2022 19:25:46 Option 1
11/7/2022 19:26:28 Option 1

11/7/2022 16:23:35 Option 2
11/7/2022 19:31:21 Option 1
11/7/2022 19:32:05 Option 1
11/7/2022 11:09:15 Option 2
11/7/2022 19:34:04 Option 1
11/7/2022 19:38:05 Option 1
11/7/2022 19:45:06 Option 1
11/7/2022 20:45:40 Option 1
11/7/2022 19:52:36 Option 1
11/7/2022 19:53:49 Option 1
11/7/2022 19:55:03 Option 1
11/7/2022 19:59:50 Option 1
11/7/2022 20:04:04 Option 1
11/7/2022 20:45:50 Option 1
11/7/2022 20:04:17 Option 1
11/7/2022 20:12:29 Option 1
11/7/2022 11:11:30 Option 2
11/7/2022 20:15:41 Option 1
11/7/2022 20:20:12 Option 1
11/7/2022 21:23:56 Option 1
11/7/2022 21:24:06 Option 1

Parent/Guardian
Parent/Guardian
Parent/Guardian

Grandparent
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian

Community Member

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

Community Member

Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Student

Student

Keep it how it's been.
It would be nice if it was

| have picked this optic

Kim Jones

We enjoy having a wee
Wish we could started |

Kids already go back e
It is difficult to get the st

Option 2 only has stude



11/7/2022 20:23:24 Option 1
11/7/2022 20:26:27 Option 1
11/7/2022 21:24:15 Option 1
11/7/2022 20:30:39 Option 1
11/7/2022 20:35:53 Option 1
11/7/2022 20:35:54 Option 1
11/7/2022 20:38:05 Option 1
11/7/2022 20:39:59 Option 1
11/7/2022 20:40:12 Option 1
11/7/2022 11:12:20 Option 2
11/7/2022 20:40:55 Option 1
11/7/2022 20:41:27 Option 1
11/7/2022 20:49:17 Option 1
11/7/2022 20:49:39 Option 1
11/7/2022 20:57:40 Option 1
11/7/2022 20:58:10 Option 1
11/7/2022 21:24:25 Option 1
11/7/2022 21:43:57 Option 1
11/7/2022 21:58:36 Option 1
11/7/2022 22:08:49 Option 1
11/7/2022 21:01:11 Option 1
11/7/2022 22:12:29 Option 1

11/7/2022 16:57:47 Option 2
11/7/2022 21:02:02 Option 1
11/7/2022 21:02:40 Option 1
11/7/2022 11:15:25 Option 2
11/7/2022 21:05:24 Option 1
11/7/2022 21:13:40 Option 1
11/7/2022 21:16:15 Option 1
11/7/2022 11:15:56 Option 2
11/7/2022 21:23:46 Option 1
11/7/2022 21:24:30 Option 1
11/7/2022 21:28:31 Option 1
11/7/2022 21:31:24 Option 1
11/7/2022 21:41:14 Option 1
11/7/2022 21:43:36 Option 1
11/7/2022 21:48:51 Option 1
11/7/2022 21:49:05 Option 1
11/7/2022 21:49:14 Option 1
11/7/2022 21:52:04 Option 1
11/7/2022 11:16:14 Option 2
11/7/2022 21:57:50 Option 1
11/7/2022 21:58:27 Option 1
11/7/2022 22:01:09 Option 1
11/7/2022 22:08:33 Option 1
11/7/2022 22:09:45 Option 1
11/7/2022 22:10:58 Option 1

11/7/2022 17:26:06 Option 4
11/7/2022 22:11:23 Option 1
11/7/2022 22:11:34 Option 1
11/7/2022 22:11:57 Option 1
11/7/2022 22:12:37 Option 1
11/7/2022 22:57:05 Option 1
11/7/2022 22:25:39 Option 1

Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student

Student

Student

Student
Parent/Guardian
Student

Substitute
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

Community Member

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student

Parent/Guardian

No school should start i

A full week of Thanksgi
We enjoy taking a trip fi

Why are we only consic

We are exhausted and

| like the kids to have a

Option 1 is the best chc

We take vacation on fal

| always choose this on

It's what works. Why ch
This is the best option f



11/7/2022 22:40:47 Option 1
11/7/2022 11:17:52 Option 2
11/7/2022 23:28:41 Option 1
11/7/2022 23:30:04 Option 1
11/8/2022 0:56:00 Option 1
11/8/2022 2:16:10 Option 1
11/8/2022 4:27:45 Option 1
11/8/2022 4:34:44 Option 1
11/7/2022 11:30:51 Option 2
11/7/2022 11:32:04 Option 2
11/8/2022 5:47:07 Option 1
11/8/2022 5:49:11 Option 1
11/8/2022 5:48:49 Option 1
11/8/2022 5:49:03 Option 1
11/8/2022 6:02:12 Option 1
11/8/2022 6:14:56 Option 1
11/7/2022 11:38:15 Option 2
11/8/2022 6:23:14 Option 1
11/8/2022 6:40:04 Option 1
11/7/2022 11:43:10 Option 2
11/8/2022 6:42:46 Option 1
11/7/2022 11:44:11 Option 2

11/7/2022 18:01:59 Option 1
11/8/2022 5:49:20 Option 1
11/8/2022 6:49:32 Option 1
11/8/2022 7:14:56 Option 1
11/8/2022 7:31:59 Option 1
11/8/2022 7:56:33 Option 1

11/7/2022 11:49:58 Option 2
11/8/2022 7:58:20 Option 1
11/8/2022 8:12:17 Option 1
11/8/2022 8:19:11 Option 1
11/8/2022 8:40:00 Option 1
11/8/2022 8:51:11 Option 1
11/8/2022 8:58:37 Option 1

11/8/2022 10:38:21 Option 1

11/8/2022 10:58:55 Option 1

11/8/2022 11:29:20 Option 1

11/8/2022 11:31:19 Option 1

11/8/2022 11:52:31 Option 1

11/8/2022 12:19:29 Option 1

11/8/2022 12:21:03 Option 1

11/8/2022 12:24:07 Option 1

11/8/2022 12:54:21 Option 1

11/8/2022 12:54:58 Option 1

11/8/2022 12:55:05 Option 1

11/8/2022 13:41:39 Option 1

11/8/2022 13:41:48 Option 1

11/8/2022 13:42:12 Option 1

11/8/2022 13:46:10 Option 1

11/8/2022 14:57:08 Option 1

11/7/2022 18:37:02 Option 2

11/8/2022 15:15:54 Option 1

11/7/2022 11:50:13 Option 2

Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Staff Member
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Staff Member

Community Member

Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

Community Member

Parent/Guardian
Staff Member

Those who need to trav

Please continue to aligr

It's a perfect schedule f

| prefer to start early an

It's hard for parents to t

Why do we want to star

Nothing productive hap



11/8/2022 15:49:00 Option 1
11/8/2022 16:11:02 Option 1
11/8/2022 20:00:04 Option 1
11/8/2022 20:21:46 Option 1
11/8/2022 20:38:31 Option 1
11/8/2022 20:43:59 Option 1
11/8/2022 21:03:28 Option 1

11/8/2022 8:00:03 Option 1
11/8/2022 21:29:32 Option 1
11/8/2022 21:55:31 Option 1
11/8/2022 22:42:43 Option 1
11/8/2022 23:02:42 Option 1

11/9/2022 5:31:42 Option 1

11/8/2022 8:00:33 Option 1

11/8/2022 8:01:22 Option 1

11/7/2022 19:07:07 Option 1
11/9/2022 5:48:37 Option 1
11/9/2022 6:43:08 Option 1
11/9/2022 8:27:32 Option 1
11/9/2022 9:03:29 Option 1
11/9/2022 9:07:32 Option 1
11/9/2022 9:32:40 Option 1

11/9/2022 10:28:21 Option 1

11/9/2022 14:32:04 Option 1

11/9/2022 19:19:32 Option 1

11/9/2022 21:26:48 Option 1

11/10/2022 0:59:26 Option 1

11/10/2022 5:32:00 Option 1

11/10/2022 5:47:52 Option 1

11/7/2022 11:52:05 Option 2

11/10/2022 6:03:58 Option 1

11/10/2022 6:48:21 Option 1
11/8/2022 8:01:55 Option 1

11/10/2022 8:05:07 Option 1

11/10/2022 8:28:54 Option 1

11/10/2022 9:26:08 Option 1

11/10/2022 12:42:22 Option 1
11/10/2022 15:13:29 Option 1
11/10/2022 15:21:09 Option 1
11/10/2022 15:52:59 Option 1
11/10/2022 17:25:29 Option 1
11/10/2022 17:41:30 Option 1
11/10/2022 23:25:29 Option 1

11/11/2022 5:41:08 Option 1

11/7/2022 11:52:57 Option 2

11/11/2022 6:59:25 Option 1

11/11/2022 8:16:41 Option 1

11/11/2022 8:18:44 Option 1

11/11/2022 15:29:53 Option 1
11/8/2022 8:15:12 Option 1
11/7/2022 11:57:35 Option 2
11/11/2022 15:30:03 Option 1
11/13/2022 18:57:03 Option 1
11/13/2022 18:58:21 Option 1
11/13/2022 21:02:02 Option 1

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student

Student

Grandparent
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student

Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

| really liked the schedu

Do not want to start scr

| believe option 1 is the

The school district neec

Better starting date and

mondays off and 9-4 sc



11/13/2022 22:00:26 Option 1
11/14/2022 8:39:11 Option 1
11/14/2022 13:32:00 Option 1
11/7/2022 12:01:00 Option 2
11/14/2022 20:25:27 Option 1
11/8/2022 8:18:34 Option 1
11/15/2022 14:17:11 Option 1
11/8/2022 9:38:44 Option 1
11/15/2022 18:14:14 Option 1
11/15/2022 19:37:05 Option 1
11/8/2022 9:40:53 Option 1
11/15/2022 20:10:10 Option 1
11/15/2022 23:05:36 Option 1
11/15/2022 23:05:45 Option 1
11/15/2022 23:06:03 Option 1
11/15/2022 23:06:10 Option 1
11/16/2022 10:59:39 Option 1
11/17/2022 19:53:21 Option 1
11/18/2022 23:33:42 Option 1
11/19/2022 10:08:46 Option 1
11/19/2022 21:10:02 Option 1
11/8/2022 9:41:11 Option 1
11/8/2022 9:41:13 Option 1
11/20/2022 9:42:38 Option 1
11/20/2022 20:19:24 Option 1
11/21/2022 10:39:16 Option 1
11/21/2022 15:01:02 Option 1
11/22/2022 11:48:21 Option 1
11/27/2022 22:52:31 Option 1
11/28/2022 12:17:55 Option 1
11/7/2022 10:56:31 Option 2
11/7/2022 10:57:35 Option 2

11/7/2022 21:06:45 Option 1
11/7/2022 12:03:47 Option 2
11/7/2022 10:58:10 Option 2
11/7/2022 11:06:19 Option 2
11/7/2022 11:29:26 Option 2
11/7/2022 12:04:44 Option 2
11/7/2022 11:50:14 Option 2

11/8/2022 9:43:09 Option 1
11/8/2022 12:55:35 Option 1
11/8/2022 12:55:43 Option 1
11/8/2022 12:55:50 Option 1
11/7/2022 11:55:52 Option 2
11/7/2022 11:57:42 Option 2
11/7/2022 12:22:27 Option 2
11/7/2022 12:40:38 Option 2
11/7/2022 12:43:02 Option 2
11/7/2022 12:43:08 Option 2
11/8/2022 13:42:20 Option 1
11/7/2022 13:10:55 Option 2
11/7/2022 13:42:11 Option 2
11/7/2022 13:47:34 Option 2
11/7/2022 14:01:04 Option 2
11/7/2022 14:03:18 Option 2

Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Student
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student

Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

Community Member

Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Student

Student

Student

Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

The option | chose will ¢
| like to one week of fall

A longer summer break

| like have ultimate for k

as a parent of a child w
| would like to keep my

Most school districts ha

We travel out of state fc

| have a young child & :



11/7/2022 14:33:25 Option 2
11/7/2022 14:34:02 Option 2
11/7/2022 14:34:09 Option 2
11/8/2022 14:57:19 Option 1
11/7/2022 14:34:15 Option 2
11/7/2022 14:41:13 Option 2
11/8/2022 14:58:09 Option 1
11/7/2022 14:45:13 Option 2
11/7/2022 14:46:20 Option 2
11/7/2022 14:46:49 Option 2
11/7/2022 14:47:22 Option 2
11/7/2022 14:50:08 Option 2
11/8/2022 15:10:41 Option 1
11/7/2022 14:50:10 Option 2
11/7/2022 14:50:44 Option 2
11/7/2022 14:51:01 Option 2
11/7/2022 14:52:26 Option 2
11/8/2022 22:24:43 Option 1
11/7/2022 14:59:31 Option 2
11/7/2022 15:04:27 Option 2
11/7/2022 15:05:36 Option 2
11/7/2022 15:08:09 Option 2
11/7/2022 15:12:50 Option 2
11/7/2022 15:13:01 Option 2
11/7/2022 15:14:22 Option 2
11/7/2022 15:19:37 Option 2
11/7/2022 12:19:33 Option 2

11/8/2022 4:35:20 Option 1

11/8/2022 4:35:28 Option 1
11/7/2022 15:27:51 Option 2
11/7/2022 15:41:17 Option 2
11/7/2022 15:47:33 Option 2
11/7/2022 15:49:22 Option 2
11/7/2022 15:49:54 Option 2
11/7/2022 16:00:53 Option 2
11/7/2022 16:04:14 Option 2
11/7/2022 16:05:04 Option 2

11/9/2022 9:03:22 Option 1
11/11/2022 7:59:45 Option 1

11/8/2022 5:49:39 Option 1
11/8/2022 5:49:50 Option 1
11/8/2022 5:49:59 Option 1
11/8/2022 5:50:06 Option 1

11/8/2022 5:50:14 Option 1
11/7/2022 16:05:17 Option 2
11/7/2022 16:05:46 Option 2
11/7/2022 12:26:36 Option 2
11/7/2022 16:10:55 Option 2
11/7/2022 16:14:30 Option 2
11/7/2022 16:21:42 Option 2
11/7/2022 16:22:39 Option 2
11/7/2022 12:32:00 Option 2
11/7/2022 12:38:00 Option 2

Parent/Guardian
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member

Community Member
Community Member

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student

Student

Brother
Brother

Community Member
Community Member
Community Member

Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Staff Member

Mimics the past year ar

most other schools arot

| like the go back a few
The kids need a full we:

Matches my child's schi

What difference does it



11/7/2022 12:39:24 Option 2
11/7/2022 16:26:04 Option 2
11/7/2022 16:42:24 Option 2
11/7/2022 12:40:03 Option 2
11/7/2022 16:44:09 Option 2

11/8/2022 7:37:00 Option 2
11/7/2022 13:05:21 Option 2
11/11/2022 7:59:50 Option 1
11/7/2022 16:56:33 Option 2
11/7/2022 16:56:43 Option 2
11/11/2022 8:01:40 Option 1
11/11/2022 8:02:50 Option 1

11/11/2022 11:42:37 Option 1
11/11/2022 11:43:59 Option 1
11/14/2022 8:39:03 Option 1
11/14/2022 20:25:16 Option 1
11/15/2022 20:10:22 Option 1
11/7/2022 13:26:14 Option 2
11/15/2022 23:05:28 Option 1
11/21/2022 9:07:41 Option 1
11/21/2022 9:08:23 Option 1
11/21/2022 9:08:51 Option 1
11/7/2022 13:41:55 Option 2
11/7/2022 13:48:08 Option 2
11/21/2022 9:09:46 Option 1
11/7/2022 16:57:21 Option 2
11/21/2022 9:45:02 Option 1
11/7/2022 13:53:33 Option 2
11/7/2022 12:22:48 Option 2
11/7/2022 17:02:07 Option 2

11/8/2022 8:20:04 Option 2
11/7/2022 17:06:48 Option 2
11/7/2022 12:23:16 Option 2
11/7/2022 17:08:07 Option 2
11/7/2022 17:25:24 Option 2
11/7/2022 13:55:04 Option 2
11/7/2022 17:25:48 Option 2
11/7/2022 17:56:26 Option 2
11/7/2022 12:23:32 Option 2
11/7/2022 15:02:27 Option 2
11/7/2022 18:08:54 Option 2
11/7/2022 15:35:30 Option 2
11/7/2022 15:52:09 Option 2
11/7/2022 16:42:32 Option 2
11/7/2022 16:44:00 Option 2
11/7/2022 16:45:32 Option 2
11/7/2022 16:56:51 Option 2
11/7/2022 16:56:59 Option 2
11/7/2022 16:57:09 Option 2
11/7/2022 16:57:18 Option 2

11/8/2022 9:44:20 Option 1
11/7/2022 16:57:26 Option 2
11/7/2022 14:00:35 Option 2
11/7/2022 14:10:01 Option 2

Staff Member
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian

Community Member

Staff Member
Student
Parent/Guardian
Parent/Guardian
Student

Student

Student

Student

Student

Student

Student

Staff Member
Student

Student

Student

Student

Staff Member
Staff Member
Student
Parent/Guardian
Student

Staff Member
Student
Parent/Guardian

Community Member

Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Student

Student
Parent/Guardian
Student

Student

Student

Student

Student

Student

Student

Student

Student

Grandparent
Student

Staff Member
Staff Member

| would prefer to contint

| would appreciate a we

| feel like the Monday a

| would rather have moi
So i can go see my gral



11/7/2022 14:18:01 Option 2

11/8/2022 9:48:57 Option 2
11/7/2022 18:10:14 Option 2

11/8/2022 9:50:31 Option 1
11/7/2022 14:23:59 Option 2
11/7/2022 18:35:43 Option 2
11/7/2022 14:27:03 Option 2
11/7/2022 18:35:56 Option 2
11/7/2022 17:54:41 Option 2
11/7/2022 18:36:10 Option 2
11/7/2022 18:52:05 Option 2
11/7/2022 18:53:19 Option 2
11/7/2022 18:53:27 Option 2
11/7/2022 19:14:51 Option 2
11/7/2022 19:41:08 Option 2
11/7/2022 19:50:50 Option 2
11/7/2022 20:00:19 Option 2
11/7/2022 14:27:46 Option 2
11/7/2022 20:10:08 Option 2
11/7/2022 14:34:58 Option 2
11/7/2022 20:20:50 Option 2
11/7/2022 20:26:58 Option 2
11/7/2022 18:53:00 Option 2

11/8/2022 7:53:03 Option 2

11/8/2022 7:58:21 Option 2

11/8/2022 13:10:55 Option 2
11/7/2022 20:32:04 Option 2
11/7/2022 20:35:05 Option 2

11/8/2022 13:41:57 Option 1
11/7/2022 21:17:53 Option 2
11/8/2022 7:58:31 Option 2
11/7/2022 22:46:08 Option 2
11/7/2022 14:53:56 Option 2
11/8/2022 4:33:34 Option 2
11/8/2022 7:58:35 Option 2
11/8/2022 8:00:05 Option 2
11/7/2022 15:04:43 Option 2
11/8/2022 8:00:13 Option 2
11/8/2022 4:45:44 Option 2
11/8/2022 4:46:00 Option 2
11/8/2022 4:46:07 Option 2
11/8/2022 5:07:10 Option 2

11/8/2022 16:54:41 Option 1
11/7/2022 16:02:55 Option 2
11/7/2022 16:42:12 Option 2

11/8/2022 18:59:47 Option 1
11/8/2022 5:40:22 Option 2
11/8/2022 8:39:41 Option 2
11/8/2022 9:49:05 Option 2

11/8/2022 11:35:23 Option 2

11/8/2022 11:55:52 Option 2

11/8/2022 21:15:57 Option 2
11/8/2022 22:09:18 Option 2

Staff Member

Community Member

Parent/Guardian

Community Member

Staff Member
Parent/Guardian
Staff Member
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Student

Student

Student

Community Member

Parent/Guardian
Parent/Guardian

Community Member

Parent/Guardian
Student
Parent/Guardian
Staff Member
Parent/Guardian
Student

Student

Staff Member
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

Community Member

Staff Member
Staff Member

Community Member

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

Parent/Guardian
Parent/Guardian

Better balances the sch

more breaks for kids to

| think its a great choice

A lot of families travel fc
| work and week long vi
More time with family.

Definitely need a full we
week long Thanksgiving
Full weeks of each only
This option aligns with 1

| think that the second ¢
| think option 2 is the be

3 full weeks off to give t

We need more breaks.

Ample time given for ec



11/8/2022 8:11:09 Option 2
11/7/2022 20:07:12 Option 2
11/7/2022 20:24:01 Option 2
11/8/2022 22:09:33 Option 2

11/9/2022 5:39:31 Option 2
11/7/2022 21:09:56 Option 2

11/9/2022 8:11:41 Option 2
11/9/2022 13:30:44 Option 2
11/9/2022 13:33:33 Option 2
11/9/2022 15:52:59 Option 2

11/8/2022 8:25:59 Option 2
11/9/2022 21:00:37 Option 2
11/9/2022 23:54:27 Option 2

11/9/2022 4:29:49 Option 2
11/9/2022 23:55:38 Option 2
11/10/2022 15:33:02 Option 2
11/12/2022 8:55:06 Option 2

11/9/2022 5:54:02 Option 1
11/13/2022 11:18:52 Option 2
11/8/2022 6:19:34 Option 2
11/14/2022 9:29:21 Option 2
11/8/2022 8:05:35 Option 2
11/15/2022 15:35:18 Option 2
11/8/2022 9:23:35 Option 2
11/17/2022 7:34:16 Option 2
11/8/2022 8:08:38 Option 2

11/9/2022 9:03:44 Option 1
11/8/2022 8:16:40 Option 2
11/18/2022 6:35:18 Option 2
11/8/2022 9:46:11 Option 2
11/19/2022 19:44:07 Option 2

11/9/2022 10:10:20 Option 4
11/8/2022 9:48:08 Option 2
11/19/2022 19:44:29 Option 2
11/8/2022 10:54:21 Option 2
11/8/2022 14:04:06 Option 2
11/8/2022 21:26:09 Option 2
11/19/2022 19:44:47 Option 2
11/19/2022 19:45:09 Option 2
11/19/2022 19:45:18 Option 2
11/19/2022 19:45:29 Option 2

11/9/2022 17:27:36 Option 2
11/19/2022 19:46:22 Option 2
11/19/2022 19:46:55 Option 2
11/19/2022 19:47:03 Option 2
11/19/2022 19:47:10 Option 2
11/19/2022 19:47:20 Option 2
11/19/2022 19:47:28 Option 2

11/8/2022 9:35:13 Option 2
11/8/2022 9:40:07 Option 2
11/19/2022 19:47:38 Option 2
11/19/2022 19:47:47 Option 2
11/19/2022 19:48:04 Option 2
11/19/2022 19:48:13 Option 2

Student

Staff Member
Staff Member
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian

Community Member

Parent/Guardian
Parent/Guardian
Parent/Guardian

Community Member

Parent/Guardian
Staff Member
Parent/Guardian
Staff Member
Parent/Guardian
Student
Parent/Guardian
Staff Member

Community Member

Staff Member
Parent/Guardian
Staff Member
Parent/Guardian

Community Member

Staff Member
Parent/Guardian
Staff Member
Staff Member
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

Community Member

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student

Student

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

in my opinion, students

Nothing is gained in the

It allows the students th
The full week of Thanks

Option 2 allows for vac:

Like the placement of tt

start back faster

| think option 2 because

Kids deserve a break ol

Though this starts 1.5 d

As a family cook at Tha



11/19/2022 19:48:22 Option 2
11/19/2022 19:48:39 Option 2
11/19/2022 21:09:42 Option 2
11/19/2022 21:12:16 Option 2
11/19/2022 21:12:34 Option 2
11/19/2022 21:12:41 Option 2
11/8/2022 9:40:07 Option 2
11/19/2022 21:12:51 Option 2
11/19/2022 21:13:00 Option 2
11/20/2022 19:41:18 Option 2
11/21/2022 15:38:30 Option 2
11/21/2022 15:38:38 Option 2
11/21/2022 15:38:49 Option 2
11/21/2022 15:39:40 Option 2
11/8/2022 21:26:27 Option 2
11/21/2022 15:40:21 Option 2
11/8/2022 9:41:36 Option 2
11/21/2022 15:40:40 Option 2
11/21/2022 15:40:42 Option 2
11/21/2022 15:40:50 Option 2
11/8/2022 9:42:07 Option 2
11/8/2022 9:45:08 Option 2
11/8/2022 11:23:52 Option 2
11/9/2022 23:56:11 Option 2
11/8/2022 22:09:04 Option 2
11/21/2022 15:41:04 Option 2
11/21/2022 15:41:36 Option 2
11/9/2022 9:12:05 Option 2
11/9/2022 13:10:18 Option 2
11/11/2022 11:03:06 Option 2
11/9/2022 23:56:22 Option 2
11/10/2022 11:53:36 Option 2
11/14/2022 7:20:23 Option 2
11/21/2022 15:42:19 Option 2
11/21/2022 15:46:58 Option 2

11/12/2022 8:54:49 Option 2
11/21/2022 15:47:05 Option 2
11/21/2022 15:47:17 Option 2

11/16/2022 8:46:43 Option 2
11/21/2022 15:47:25 Option 2
11/21/2022 15:47:38 Option 2
11/21/2022 15:47:52 Option 2
11/21/2022 15:48:03 Option 2

11/17/2022 8:49:21 Option 2
11/21/2022 15:48:17 Option 2
11/21/2022 15:48:31 Option 2
11/21/2022 15:48:43 Option 2
11/19/2022 19:46:13 Option 2
11/19/2022 19:44:18 Option 2
11/19/2022 19:45:46 Option 2
11/19/2022 19:46:05 Option 2
11/19/2022 19:46:31 Option 2
11/19/2022 19:46:42 Option 2
11/20/2022 19:36:57 Option 2
11/21/2022 15:49:14 Option 2

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student

Student

Student

Student
Principal
Parent/Guardian
Parent/Guardian
Staff Member
Staff Member
Staff Member
Student

Student

Staff Member
Parent/Guardian
Parent/Guardian

Student
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student

Staff Member
Staff Member
Staff Member
Staff Member
Staff Member
Student
Parent/Guardian

Fun days
Helps break up time to
A two day week for stuc

Allow family travel if net

| would rather have the

| believe the second op



11/19/2022 19:48:29 Option 2

11/14/2022 8:39:26 Option 1
11/19/2022 21:10:44 Option 2
11/21/2022 15:50:07 Option 2
11/21/2022 15:50:20 Option 2
11/19/2022 21:10:57 Option 2
11/20/2022 19:41:30 Option 2
11/21/2022 15:52:31 Option 2
11/19/2022 21:13:13 Option 2
11/20/2022 19:41:39 Option 2
11/25/2022 10:31:40 Option 2

11/21/2022 7:46:41 Option 2

11/21/2022 8:36:42 Option 2
11/25/2022 10:33:30 Option 2
11/25/2022 10:33:50 Option 2
11/25/2022 10:33:58 Option 2
11/25/2022 10:34:06 Option 2
11/20/2022 19:45:29 Option 2
11/27/2022 22:48:51 Option 2
11/20/2022 19:45:36 Option 2
11/27/2022 22:48:59 Option 2

11/28/2022 3:57:23 Option 2

11/28/2022 3:57:42 Option 2
11/28/2022 15:15:46 Option 2

11/16/2022 8:44:38 Option 2
11/21/2022 8:38:29 Option 2
11/30/2022 15:13:31 Option 2

11/16/2022 14:54:53 Option 4
11/30/2022 17:16:00 Option 2
11/7/2022 11:19:42 Option 3
11/21/2022 8:38:40 Option 2
11/7/2022 11:58:18 Option 3
11/7/2022 14:32:40 Option 3
11/7/2022 14:50:57 Option 3
11/7/2022 14:52:27 Option 3
11/7/2022 14:52:56 Option 3

11/18/2022 15:06:02 Option 2
11/7/2022 16:21:18 Option 3
11/7/2022 16:54:22 Option 3
11/7/2022 17:24:44 Option 3
11/7/2022 17:56:59 Option 3
11/21/2022 8:38:54 Option 2
11/7/2022 18:35:14 Option 3

11/19/2022 19:44:38 Option 2
11/7/2022 18:35:45 Option 3

11/19/2022 19:44:57 Option 2
11/7/2022 20:25:31 Option 3
11/7/2022 21:54:11 Option 3
11/7/2022 23:22:52 Option 3

11/21/2022 12:12:43 Option 2

11/21/2022 12:12:57 Option 2

11/20/2022 19:59:53 Option 2

11/8/2022 7:14:20 Option 3

Staff Member

Community Member
Staff Member
Parent/Guardian
Parent/Guardian
Staff Member
Student
Parent/Guardian
Staff Member

Staff Member
Parent/Guardian We need a full week for
Staff Member

Staff Member
Parent/Guardian We need the full week t
Parent/Guardian
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian
Student
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

Community Member
Staff Member
Parent/Guardian | don't really see the dif

Community Member

Parent/Guardian

Parent/Guardian

Staff Member

Parent/Guardian | like starting school in /
Parent/Guardian

Parent/Guardian

Parent/Guardian

Parent/Guardian

Community Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian

Community Member
Parent/Guardian

Community Member

Parent/Guardian We need more time at~
Parent/Guardian Option 3 would be most
Parent/Guardian

Staff Member

Staff Member

Student

Parent/Guardian Start later in August



11/21/2022 15:37:20 Option 2
11/21/2022 15:37:28 Option 2
11/8/2022 9:35:44 Option 3
11/8/2022 15:38:48 Option 3
11/8/2022 21:20:25 Option 3
11/9/2022 20:54:30 Option 3
11/10/2022 6:15:38 Option 3
11/10/2022 7:48:09 Option 3
11/15/2022 21:07:29 Option 3

11/19/2022 19:47:55 Option 2
11/17/2022 11:29:47 Option 3
11/17/2022 11:47:03 Option 3
11/17/2022 19:56:38 Option 3
11/21/2022 15:38:24 Option 2
11/7/2022 12:37:29 Option 4
11/7/2022 12:43:44 Option 4
11/7/2022 13:43:53 Option 4

11/19/2022 21:10:05 Option 2

11/19/2022 21:10:19 Option 2
11/21/2022 15:38:56 Option 2
11/21/2022 15:39:01 Option 2

11/7/2022 13:46:28 Option 4

11/19/2022 21:12:24 Option 2
11/7/2022 14:02:03 Option 4
11/7/2022 14:14:08 Option 4
11/7/2022 14:21:13 Option 4
11/7/2022 14:37:18 Option 4

11/21/2022 15:39:50 Option 2
11/7/2022 14:48:33 Option 4
11/21/2022 9:06:28 Option 2
11/7/2022 14:52:45 Option 4
11/21/2022 9:06:50 Option 2

11/21/2022 15:40:17 Option 2
11/21/2022 9:07:09 Option 2
11/21/2022 9:09:23 Option 2
11/21/2022 9:10:08 Option 2
11/7/2022 14:57:08 Option 4

11/21/2022 15:40:29 Option 2

11/21/2022 15:40:29 Option 2

11/21/2022 15:41:26 Option 2

11/21/2022 15:42:23 Option 2

11/21/2022 15:43:18 Option 2

11/21/2022 15:44:36 Option 2
11/21/2022 9:10:33 Option 2
11/21/2022 9:10:59 Option 2
11/21/2022 9:12:07 Option 2

11/21/2022 11:50:50 Option 2

11/21/2022 15:38:43 Option 2

11/21/2022 15:39:57 Option 2

11/21/2022 15:41:12 Option 2

11/21/2022 15:42:09 Option 2

11/24/2022 16:53:54 Option 2
11/7/2022 14:34:03 Option 3
11/7/2022 20:26:10 Option 3

Staff Member

Staff Member

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

Community Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian

Community Member

Community Member
Staff Member

Staff Member
Parent/Guardian

Community Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Parent/Guardian
Student
Parent/Guardian
Student

Staff Member
Student

Student

Student
Parent/Guardian
Staff Member
Staff Member
Staff Member
Staff Member
Staff Member
Staff Member
Student

Student

Student

Student

Student

Student

Student

Student

Student

Student

Student

The full week of fall bre
Helpful for travel over T

| prefer a week for than

It would be better for th:

Latest start date.

Prefer fewer breaks to t

Why do we have to star

dont do fall or spring br

Short fall break for long



11/7/2022 20:26:33 Option 3
11/7/2022 20:31:19 Option 3
11/7/2022 15:07:23 Option 4
11/8/2022 7:59:19 Option 3
11/21/2022 15:45:05 Option 2
11/21/2022 15:45:18 Option 2
11/7/2022 15:10:41 Option 4
11/21/2022 15:45:29 Option 2
11/21/2022 15:45:42 Option 2
11/21/2022 15:45:56 Option 2
11/7/2022 15:27:51 Option 4
11/7/2022 15:29:22 Option 4
11/8/2022 8:03:44 Option 3
11/7/2022 15:35:16 Option 4

11/21/2022 15:38:50 Option 2
11/21/2022 15:46:11 Option 2
11/21/2022 15:46:21 Option 2
11/21/2022 15:46:34 Option 2

11/21/2022 15:39:34 Option 2
11/7/2022 15:47:36 Option 4
11/21/2022 15:46:49 Option 2
11/8/2022 21:20:47 Option 3

11/21/2022 15:40:06 Option 2

11/21/2022 15:40:13 Option 2
11/21/2022 15:48:52 Option 2

11/7/2022 15:47:47 Option 4
11/21/2022 15:49:01 Option 2
11/21/2022 15:49:44 Option 2

11/21/2022 15:40:35 Option 2
11/7/2022 16:00:06 Option 4
11/7/2022 16:03:30 Option 4

11/21/2022 15:40:48 Option 2
11/7/2022 16:03:55 Option 4

11/21/2022 15:40:57 Option 2
11/7/2022 16:04:07 Option 4
11/10/2022 21:21:43 Option 3
11/21/2022 15:50:37 Option 2
11/7/2022 16:12:59 Option 4

11/21/2022 15:41:45 Option 2

11/21/2022 15:41:52 Option 2
11/7/2022 15:48:00 Option 4
11/7/2022 16:24:02 Option 4

11/21/2022 15:50:52 Option 2

11/21/2022 15:51:58 Option 2

11/21/2022 16:57:40 Option 2

11/21/2022 19:52:00 Option 2
11/22/2022 7:49:32 Option 2
11/22/2022 8:07:36 Option 2

11/22/2022 14:00:10 Option 2

11/22/2022 14:26:29 Option 2

11/22/2022 14:44:01 Option 2

11/22/2022 19:48:04 Option 2

11/23/2022 19:51:54 Option 2

Student

Student
Parent/Guardian
Student

Staff Member
Staff Member
Parent/Guardian
Staff Member
Staff Member
Staff Member
Parent/Guardian
Parent/Guardian
Student
Parent/Guardian

Community Member
Staff Member
Staff Member
Staff Member

Community Member
Parent/Guardian
Staff Member
Student

Community Member

Community Member
Staff Member
Parent/Guardian
Staff Member

Staff Member

Community Member
Parent/Guardian
Parent/Guardian

Community Member
Parent/Guardian

Community Member
Parent/Guardian
Student

Staff Member
Parent/Guardian

Community Member

Community Member
Student
Parent/Guardian
Staff Member
Staff Member
Staff Member
Staff Member
Staff Member
Staff Member
Staff Member
Staff Member
Staff Member
Staff Member
Staff Member

More option to spend w
Spend more time enjoy

| think the kids start bac

| like the fact that they ¢

Because | need breaks

Do NOT start school pri

Students are ready for :

When breaks are only t



11/23/2022 19:52:04 Option 2
11/7/2022 16:44:29 Option 4
11/7/2022 16:48:30 Option 4
11/7/2022 17:14:55 Option 4
11/7/2022 17:25:55 Option 4
11/7/2022 17:32:18 Option 4
11/7/2022 17:39:39 Option 4
11/7/2022 17:49:46 Option 4
11/7/2022 18:09:14 Option 4
11/7/2022 18:20:00 Option 4
11/7/2022 18:25:02 Option 4

11/23/2022 19:52:13 Option 2

11/25/2022 10:32:04 Option 2
11/7/2022 18:40:18 Option 4

11/25/2022 10:32:58 Option 2
11/7/2022 18:44:11 Option 4
11/7/2022 19:14:55 Option 4

11/27/2022 22:48:39 Option 2
11/28/2022 3:58:25 Option 2
11/28/2022 3:59:02 Option 2
11/7/2022 19:16:25 Option 4

11/21/2022 16:57:29 Option 2
11/28/2022 3:59:23 Option 2
11/7/2022 19:52:19 Option 4
11/7/2022 20:08:52 Option 4

11/28/2022 15:15:36 Option 2

11/28/2022 15:15:55 Option 2

11/28/2022 15:16:17 Option 2
11/7/2022 11:02:00 Option 3
11/7/2022 20:36:46 Option 4
11/7/2022 11:08:54 Option 3
11/7/2022 11:12:39 Option 3
11/7/2022 11:14:47 Option 3
11/7/2022 11:31:41 Option 3
11/7/2022 11:32:29 Option 3
11/7/2022 11:35:21 Option 3
11/7/2022 11:57:31 Option 3

11/13/2022 22:30:43 Option 4
11/7/2022 21:00:01 Option 4
11/7/2022 12:16:00 Option 3

11/25/2022 10:32:26 Option 2

11/25/2022 10:32:40 Option 2
11/7/2022 12:36:29 Option 3
11/7/2022 21:31:13 Option 4

11/25/2022 10:33:42 Option 2
11/7/2022 21:52:38 Option 4
11/8/2022 8:22:00 Option 4
11/8/2022 22:19:03 Option 4
11/7/2022 14:31:03 Option 3
11/8/2022 22:22:23 Option 4
11/10/2022 18:33:41 Option 4
11/12/2022 12:40:11 Option 4
11/13/2022 22:30:01 Option 4
11/13/2022 22:30:20 Option 4

Staff Member
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member
Staff Member
Parent/Guardian
Staff Member
Parent/Guardian
Parent/Guardian
Staff Member
Staff Member
Staff Member
Parent/Guardian

Community Member

Staff Member
Parent/Guardian
Parent/Guardian
Staff Member
Staff Member
Staff Member
Staff Member
Parent/Guardian
Staff Member
Staff Member
Staff Member
Staff Member
Staff Member
Staff Member
Staff Member
Student
Parent/Guardian
Staff Member

Community Member
Community Member

Staff Member
Parent/Guardian

Community Member

Parent/Guardian
Parent/Guardian
Parent/Guardian
Staff Member

Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian
Parent/Guardian

This gives more time du
This makes it easier for

| like the idea of studen

Starting later in Aug ant

Full week thanksgiving
Thanksgiving

A week for fall break pc

Why can’t we have a la

Later start date

Because starting any e:
The two days at Fall Bri

We could go later in Mz
Thanksgiving is a more

Hard to find child care f

Match other districts
Thanksgiving

| don't think spring brea

Having a full week for f:

Extended breaks during
July is way too early to



11/7/2022 16:24:58 Option 3
11/8/2022 7:13:48 Option 3
11/21/2022 8:38:16 Option 3
11/16/2022 16:17:06 Option 4
11/7/2022 12:50:16 Option 4
11/18/2022 20:07:31 Option 4
11/7/2022 18:01:51 Option 4

11/28/2022 15:16:04 Option 2
11/11/2022 11:23:54 Option 4
11/21/2022 18:49:06 Option 4
11/21/2022 18:50:14 Option 4

Staff Member
Staff Member
Staff Member
Parent/Guardian
Staff Member
Parent/Guardian
Staff Member
Community Member
Staff Member
Parent/Guardian
Parent/Guardian

We should NOT start sc
Second choice would b

| think fall break is a ridi

Fall break is so soon af



feedback to support your choice for the 2023-2024 calendar. You can also provide any sugges

fall and spring and starting in August over July.
of Fall Break

3 is enough time off. No way I'm for having a week for Thanksgiving and then turn around 2 we

onsider putting a professional development or a break the week of parent teacher conferences"

on we are using now, and | am happy with it. Option 2 would be my second choice.
se it is our usual and that is my preference.

always imperative for my mental health.
shool in July! Having PD in July is early enough. | believe the full week of Fall Break is a good

and Starting school in August



reak and start of school not until August

not ideal, as per usual. | would love to see a schedule where we didn't go the full 180 days, sin

1stisn't a good choice. The current schedule works well.

need a full week for fall break

first two days of Thanksgiving week.

xring Break
/eek of Thanksgiving break to turn around and be out for 2 weeks in December. | also don't like

-and spring break is needed more than a full week at Thanksgiving due to families scheduling v
Id like to see that option with the start date of August 2nd or 3rd instead of August 1st.



3s students and staff a full 5 day fall break and our regular 3 day Thanksgiving break, which allc
Jarterly" breaks (spring/fall) and personally would not benefit from a week-long Thanksgiving br

t school in July sounds awful.

during a holiday.
endar the way it is. I'd rather have the week of spring and fall break.
I Cemetery in D.C. on fall break . | need that week :)

1 starting in Aug

rinto August, get out early June. Have heard this from so many. Could do a survey.Several tea

shool before August.

rould be nice.

Il break, but don’t want students to have to start back in July!



r in @ neighboring school district, it is hard to find childcare when breaks do not correspond witt

ence dates on weeks we do not have students or short weeks.

iIck to school with students in July. It is too early.

irning to school on 1/4 a Thursday. Why not just have them return 1/2 when almost all parents
)f July.

sstival



to be Friday during the day and no longer in the afternoons/night.

a full week.

ule we have
g vacations during spring break and fall break and not having to miss school

| a full week of fall break

Il on the current plan

fall break, therefore, one week would be best.

at Thanksgiving because if students are given the entire week, they do not get fully back on tre
y our PD days are AFTER fall/spring break. Those days should be before the breaks rather ths

Day that is scheduled for the Monday after fall break and spring break on the Friday before bre



or checked out the two days before Thanksgiving break.

il week of Fall Break for a trip than a full week of Thanksgiving break.

, even though we have to start a few days earlier.

ough for Thanksgiving

ame time. We just go back two days earlier instead of having a random two day week in the mic



r for family time and planning during breaks.

wch rather have a few extra days earlier in the year rather than before Thanksgiving break. At t

1 July . August 1st is early enough.

at already works.

and a full week of Thanksgiving break is important to me.

vo full breaks (fall and spring). 3 days is plenty of time for the Thanksgiving holiday.

"hanksgiving makes it easier for families, teachers, and staff. We have a lot of teachers and stu
> lose their full week off for fall break!

start back at the beginning of August to give them a few days left of summer than a full week at

ool back in July.
o get a full week for Thanksgiving.



need breaks

)e scheduled on a different day from each other for each school!!lll This needs to happen for ma

2ek for fall break and not thanksgiving break
100l already starts very early compared to northern US schools as it is, so starting in late July w

days off helps with regrouping, traveling and additional family time. It also helps students that ¢

and fall break
ountains for a full week during fall break with the grandparents, so we would love to keep the fu

the same that we have done for the past couple years and is the best for families that share chi

jence in proposing the calendar and allowing input from the parents and students



reaks makes sense for parents who work. Thanksgiving week doesn’t warrant being off a whole

child care for our children having one week of fall break and one week of spring break and onl

ray. It's been the same for years so why change it if it works out for (mostly) everyone?

jhboring county, and this option most closely aligns with my academic calendar.

) days to the beginning of the year will be more beneficial for the students.

) start in July!!



5 the same as obion county.
n each year as the person that transports my grandkids back & forth it just works out better witl

ik at fall break and a shorter thanksgiving break.
ater than 8-1

arly enough. Please don’t have them starting in July. That’s tough.
tudents to do quality work the 2 days before Thanksgiving, therefore the whole week off makes

ants starting 2 days earlier but gives students longer breaks throughout the year when they nee:



in July! Kids need their summer break! Why can’t we start like everyone else the second week ¢

ving will help many who wish to travel.
or fall break. It's typically our favorite time of year to vacation. An additional full week at Thanks

Jering changing dates for the first semester and not the second? It would be much easier for ou

need a longer Thanksgiving break. It is especially beneficial to have a long Thanksgiving for the

full break, and a couple days for a holiday like Thanksgiving.

Jice because it allows for an August start date and durations of breaks that align with the standz

Il break

ie. No reason for a full break at Thanksgiving

1ange it.
‘or my family



rel out of state for Thanksgiving have a hard time doing so if we only get 3 days off. In addition,

n breaks with Bradford Special. Thanks!!

‘or my kids and they need a week off for fall break and spring break to refresh their minds and s

id have the longer breaks.

ake off a full week for for fall break, spring break, Thanksgiving, and 9 days before Christmas w

rt school in July?? Can’t we enjoy summer and give these kids a much needed mental break!!

pens those two days before Thanksgiving break and many other schools are moving towards tt



ile this year. It was just enough school before | was done and then there was a break. School is

100l in July. Normal trips are fall and spring break.

best for our kids and parents

Is to start after Labor Day like other schools in the country do

| a full week of fall break

shedule



give my child the opportunity to rest and enjoy family
| break

(if we start school earlier.

Jreaks to travel. The short breaks make it hard to travel.

ith a disability | feel that the extra days at Thanksgiving are needed.
week of Fall and week of Spring Break while adding the week of Thanksgiving since many kids

wve a full week for Thanksgiving and nothing productive happens those 2 days before Thanksgi

or holidays

as a family, it is better for her to have the steady breaks throughout the entire school year to prc



1d is consistent for me.

und us give the full week for fall and thanksgiving break. i think it makes it easier for parents to |

days early to have more consistency in the breaks.
ek for fall break and a full week at Thanksgiving would allow us to travel to see family.

ool schedule at another district.

ever make which one we vote for.



ue the regular schedule that has been planned in the past, specifically by starting August 1 and

2ek off at Thanksgiving

ind Tuesday before Thanksgiving break tend to not be very productive days. Students are checl

re time with them for breaks during the school year, than them have two extra days of summer
ndma



100l year

be kids

w

or holidays. A week for Fall Break, Spring Break, and Thanksgiving break would definitely be be

acations mean | have more choices of babysitters

2ek for fall break because so many travel. | don'’t really care if they get three days versus one w

g
1 3 days early in July.

family members who attend neighboring school districts.

option was a swell choice.
ast choice because it would be nice to get that full week off for thanksgiving.

the kids and parents a break.

ach “holiday” listed without significant changes to school semester length. Due to the fact that li



need a full week of breaks my reasoning for this is students and parents may have planned a t

3 two days before Thanksgiving break.

1at have family out of town not to be rushed during the holidays.
sgiving is wonderful and | like Fall break being early in October.

ations for family events and would reduce absences especially thanksgiving. The placement of

ne days off for extended family vacations during holidays and breaks.

> i feel as we should have a longer Christmas break and new years break

n thanksgiving week and so do your teachers! It's family time

lays earlier than the popular selection, it provides for those highly necessary brain & emotional

inksgiving the full week would be very helpful.



stop burnout
dents on Thanksgiving week is not best for academics.

ed for thanksgiving

week of Fall break, the week of Thanksgiving, and the full Spring break week. It gives all invol

tion has the optimal amount of break time for both faculty and students. Allowing a full week for



r thanksgiving

to travel at thanksgiving.

ference between options 1 or 2

August and then a full week for Thanksgiving break. It would be different for us.

Thanksgiving
t feasible for our family



:ak is not good for fall sports.
"hanksgiving

ksgiving break

e students to be out for the week on Thanksgiving.

have a later start. We love e our summers...

rt so early?!

eak , do 3 day thanksgiving break and we can finish earlier than most counties

ler time with family



rith my family
ing family

>k too early and that they’re out too much as it is. Too many breaks | work full time and so does

start on the 3rd of august.

in school

ior to Aug!!

a break by Thanksgiving.

'wo days out of the week, it is hard for staff to keep students on task when they are filled with e»



uring the summer and Christmas break when more parents are able to spend time with their chi
-working parents to plan accordingly for time off.

ts starting back to school as late as possible due to the heat of summer. I've never understood

d shorter fall break

)ses issues for working parents who must seek childcare during a time not associated with a ho

ter start and enjoy the actual summer? If these kids have to do 4-6 weeks summer school due

arlier is ridiculous.
eak and the full week at Thanksgiving break provides the fewest disruptions to the High School

1y (like the 24th be PD) so that we don't have to start so early in Aug and still get a 5 day fall bre
rimportant break time for travel. Fall break is too much and steals from teaching opportunities.

‘or a full week in the fall

ik should be a full week. | feel fall break should have 1 more day added due to kids adjusting frc

all break doesn't make sense as school has just started. We'd rather have the week at Thanksg

3 the school year put a burden on working parents for childcare, they break up the daily structur
start back to schooll!



chool in July.
e Option ONE.

iculous idea and always have. Also, | like the idea of starting a bit later.

ter school starts, | don’t feel a full week is needed. Three days for thanksgiving is perfect for wc



stions you want to be considered this year or in the future.

eks later and have Christmas Break.

? That week can be really long so it would be nice if there was some sort of break built in. In the fall this could e

way to end the first nine weeks.



ice it is not required by the state of Tennessee.

3 starting school in July.

racations at those times. Also, it would be nice to have Good Friday as a separate day off.



»ws better time for family trips and rest, as well as having us start in August. The Spring Break coinciding with C
‘eak when little to no other family members/career areas have the whole week off to be able to spend it with.

chers in our district have mentioned that they'd rather not use a whole day for teacher development. They ment



1 one another. This is the closest option to our calendar that would allow for cohesiveness in our family unit as v

have to return to work



ick before Christmas break. Rather than start on August 1, | prefer to start a week later and get out a week late
in after. For our PT Conference days, we should be able to use a PD day for conferences. It is difficult to teact

rak instead. Would it be possible to have a scheduled PT Conference Day for both semesters? It is extremely



ddle of the school year that isn’t as productive as it could be.



the beginning of the school year, those days can be used to organizing materials, building your classroom envir

dents that do not come the two days we are here that week. It would serve to not have missing assignments frc

Thanksgiving



iny of us have multiple kids and cannot be in two places at once!

rould not be much of a setback compared to early August. However, extending Thanksgiving break would give |

are mentally exhausted extra time. Starting two days early it worth the full week off.

1l week.

ildren. Fall break being less than one week doesn’t allow for sharing children and actually being able to take chi



> week. It’s hard for working parent to find coverage for child care.

y a few days for Thanksgiving break. It is difficult to find childcare for a whole week during Thanksgiving week a



h my schedule.

better sense. Starting 2 days early at the beginning of the semester isn’t that much of an inconvenience.

d them.



of August?

igiving puts strain on my work schedule due to already taking vacation time for fall break. | also prefer school tc

Ir set up to push the start date and end date back by a week.

ose of us who travel out of state to see family.

ards held by the surrounding counties.



other districts in the area have started getting one week off for Thanksgiving, and | think this is will help GCSSI

spend much needed family time sometimes away from home

vhen they don't get that many vacation days off at work. A full week at Thanksgiving isn't necessary if they have

his as well.



5 extremely stressful and overbearing so the amount of breaks and when they were was nice.



; are out those two days at the BETA Convention.

ving.

ovide familial balance.



plan and travel and find childcare.



having a week off for fall and spring break.

ked out because they know they are about to be off for Thanksgiving break, and then Beta students are already

break.



stter. This is so kids can get their education and not miss school to spend time with family they haven’t seen in \

reek for Thanksgiving. I'd be fine with option 1 or 2 but not 3/4.

ittle school work will actually be done in the last 2 weeks in semester, a shorter semester should be preferred.



rip early and can not get there money back if they cancel, so if spring break or fall is only two days what are the

the teacher only days is also smart and adds to time off for students.

breaks during the school year that students so desperately need at any age



ved time to refresh and refocus, and enjoy family time (much needed at this time). Also the July 28 start date is

- Fall, Thanksgiving, and Spring break each gives everyone time to rest and spend with their families. Placing el









s my husband and it's hard to find childcare when school is out every time you turn around.

xcitement for the break. In my experience, it does not matter if the two day break is at the beginning or the end «



ildren instead of random days during the year.

the need for a Fall break.

lliday. For this reason, | am in favor of a shorter fall break.

to the new retention law then they are only going to have 2-4 weeks for summer. That doesn’t seem like much ¢

| schedule during the busiest time of year. Football, cheerleaders, Band, Girls Soccer, Volleyball, and Cross Cc

eak. Just a thought.

>m summer to school year

jiving to travel and see family.

e and learning cycles that many children thrive under causing stress on the children, and they slow down learni



rking parents.



rasily be done by pushing it back a week and putting our professional development before fall break instead of ¢






500d Friday and a PD after that for teachers is nice, too. Overall, this one is great.

tion that we started later in Fall 2020 and still got all days needed in.Maybe do a survey asking them.Can Fall b



well as others.



arin May. Several years ago, we never started this early nor got out this early.
h all day, meet with parents until 6 PM for two days in a week. | would prefer to go 2 days longer in May in orde

difficult to teach all day and immediately go into PT conferences following dismissal. | feel that a full day would






ronment, and practicing procedures. The week of Thanksgiving it is really hard to keep the student's attention. \

om students and/or trying to find substitutes for the teachers, that we may not find.



me more to look forward to from the long period of 6 weeks between fall and thanksgiving breaks.To put it shor

ildren anywhere.



and work picks up that week until Christmas.






> start in August as opposed to July. Thank you for allowing us to vote and have input into the school calendar.



D be more competitive with those districts.

3 just had a full week for fall break and will get out on the 15th of December. Using option 1, we should start a fe












y missing class for Beta convention.



years.



2y going to do with the full week that they booked, what about the money, now they have to cancel and be out ¢



i not that big of a difference (all have had the summer off and ready to begin again) from the August 1st, 2nd or

'mphasis on family time and allowing for a longer break during the holidays would also greatly boost student mc









of the week. Students just have a hard time learning the other tree days.



of a summer break for these kids and families to spend time together or vacation.

ountry students make up about 50% of the enrolliment, and these students can't enjoy the full Fall Break due to !

ling causing the teachers to play catch up after every break. There are many holidays and breaks already built i






after.






rreak be moved farther into October? 3rd week of October would be great. We have so many local festivals thal






er to have a full week at Thanksgiving like Trenton SSD calendar.

allow for us to talk with parents without being rushed for afternoon conferences.l would prefer for us to add two






We also have many families, including my own, that have to travel long distances for Thanksgiving.



tly, the extra 3 days that | would get for a Thanksgiving break would mean more to me than 3 extra days in the












ew days later in August and get out for Christmas break beginning on the 20th of December.


















>f money, or do they still go and make there child have truince. My other reason for a full week is that we will be



- 3rd start date with the fewer days on Fall break and/or Thanksgiving.

xrale, especially since compared to other nearby school districts GC has shorter break times. In short, | think the












continuing practices and events during the middle of their seasons.

into first semester, so taking 2 additional full weeks creates more harm than benefit.












t don't have as much support because families go on vacation. Those families would probably love a cooler vai






) days at the end of the school year (May 23rd & 24th) to allow for a full week at Thanksgiving. Most districts all









summer when | am probably ready to start school then anyway.






























2 on the same schedule of other schools which is a benefit not only to kids but also parents , and family membe



e second option is the best because it allows for increased time with family and more rest.
























ication filled with more Autumn colors that come later in October here.






low a week at Thanksgiving and go a little longer at the end of the year to allow for this.







































irs, such as if you have family come down and your sister and you have different break's now it's going to be ch








































































1allenging for you to see your family member.



Teacher Tenure 2022

DES
Katie Tidwell
Sam Harwell

RES
Joseph Agee

SCGMS
Megan Nesbitt
Kim White

SGCHS
Mistina Johnson
Misha Heglar
Cari Dill
Mignon Denton

SGCES
Audrey Seyerle
Kelly Buck
Rachel Turnbow
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CURRENT

POLICY

Gibson County Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:
I . 4.210 12/14/17
eview: Annually, .
in November Credlt Recovery Rescinds: Issued:
4.210 10/13/16
GENERAL/!

The director of schools shall ensure that credit recovery facilitators receive training regarding course
organization, online instruction management, and related technology.

Credit recovery teachers shall comply with all State Board of Education certification requirements.!

ADMISSION AND REMOVAL?
No student shall be admitted to or otherwise enrolled in credit recovery courses unless:

1. The student’s parent/guardian gives written consent for the student to enroll in the proposed
credit recovery course. Parents/guardians should be informed that not all postsecondary
institutions will accept credit recovery courses for credit and that the NCAA Clearinghouse
will not accept credit recovery courses for credit; and

2. The student has previously taken an initial, non-credit recovery section of the proposed course
and received a grade of at least fifty percent (50%). Students who receive a grade of below
fifty percent (50%) in the non-credit recovery section of the course must re-take the course.

If a student is seeking to recover credit for the first semester of a two-semester course, the student may
not receive the full credit for the course until he/she has enrolled in and passed the second semester of
the course and taken any applicable End of Course examinations.

The board shall track students enrolled in credit recovery courses as directed by the Tennessee
Department of Education.

INSTRUCTION AND CONTENT!

Credit recovery teachers shall work closely with credit recovery facilitators to correlate class content and
instruction.

The director of schools shall ensure that all credit IECOVEry COUrSES:

Version Date: September 27, 2022
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14

Credit Recovery 4.210

1. Align with Tennessee’s current academic standards for the relevant course content area, as
approved by the State Board of Education; and

2. Differentiate instruction to address individual student growth needs based on diagnostic
assessment or End of Course data.

Students in credit recovery programs shall:

1. Complete a course skill-specific diagnostic to determine skill-specific goals;

2. Meet individual skill-specific goals in a flexible time frame as established by identified
student need; and

3. Master all individualized skill-specific goals as established by the diagnostic process in order
to earn credit.

GRADES’
Students passing credit recovery shall receive a grade of seventy percent (70%).

Grades awarded in credit recovery courses shall adhere to the State Board of Education’s Uniform
Grading Policy.

Legal References Cross References
1. SBOE Policy 2.103(7)(b) Grading System 4.600
2. SBOE Policy 2.103(7)(a) Promotion and Retention 4.603

3. SBOE Policy 2.103(7)(c)

Page 2 of 2
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PROPOSED
POLICY

Gibson County Board of Education

Monitoring: Descriptor Term: Descri};to:;"l(l(;)de: Issued Date:
Review: Annually, in . )

November Credlt Recovery Rescinds: Issued:
General'

The Director of Schools shall ensure that credit recovery facilitators receive training regarding course
organization, online instruction management, and related technology.

Credit recovery teachers shall comply with all State Board of Education certification requirements. "
ADMISSION AND REMOVAL?
No student shall be admitted to or otherwise enrolled in credit recovery courses unless:

1. The student’s parent/guardian gives written consent for the student to enroll in the proposed
credit recovery course. Parent(s)/guardian(s) shall be informed that not all postsecondary
institutions will accept credit recovery courses for credit and that the NCAA Clearinghouse will
not accept credit recovery courses for credit; and

2. The student has previously taken an initial, non-credit recovery section of the proposed course
and received a grade of at least fifty percent (50%). Students who receive a grade of below fifty
percent (50%) in the non-credit recovery section of the course must re-take the course.

If a student is seeking to recover credit for the first semester of a two-semester course, the student may
not receive the full credit for the course until he/she has enrolled in and passed the second semester of
the course and taken any applicable End of Course examinations.

The Board shall track students enrolled in credit recovery courses as directed by the Tennessee
Department of Education.

INSTRUCTION AND CONTENT?

Credit recovery teachers shall work closely with credit recovery facilitators to correlate class content
and instruction.

The Director of Schools shall ensure that all credit recovery courses:

1. Align with Tennessee’s current academic standards for the relevant course content area, as
approved by the State Board of Education; and

2. Differentiate instruction to address individual student growth needs based on diagnostic
assessment or End of Course data.

Version Date: November 18, 2022
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Credit Recovery 4.210

Students in credit recovery programs shall:

1. Complete a course skill-specific diagnostic to determine skill-specific goals;

2. Meet individual skill-specific goals in a flexible time frame as established by identified student

need; and
v
3. Master all individualized skill-specific goals as established by the diagnostic process in order to
earn credit.
GRADES?

Students passing credit recovery shall receive a grade of sixty percent (60%) under the state uniform
grading system. If the district utilizes a locally-adopted grading scale that differs from the uniform
grading scale, a student passing credit recovery shall receive a D.?

Legal References Cross References

1. State Board of Education Policy 2.103; TRR/MS Virtual Education Program 4.212
0520-01-03-.03(13) Grading System 4.600

2. State Board of Education Policy 2.103 Promotion and Retention 4.603

3. State Board of Education Policy 3.301

Page 2 of 2
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CURRENI
POLICY

Gibson County Board of Education

Monitoring; Descriptor Term: Dﬁscrii?l;(r) Code: 155(1)1;;1 I;z}tleg
J 700 1
Review: Annually, Testing Programs
Nor Dieesmpuloen Rescinds: Issued:
4.700 09/13/18
General

The board shall provide for a system-wide testing program which shall be periodically reviewed and
evaluated. The purposes of the program shall be to:

1.

9,

Assist in promoting accountability;

Determine the progress of students;

Assess the effectiveness of the instructional program and student learning;

Aid in counseling and guiding students in planning future education and other endeavors;
Analyze the improvements needed in each instructional area;

Assist in the screening of students with learning difficulties;!

Assist in placing students in remedial programs;

Provide information for college entrance and placement; and

Assist in educational research by providing data.?

The director of schools shall be responsible for planning and implementing the program, which includes:

1.

2.

3.

Determining specific purposes for each test;

Selecting the appropriate test to be given;

Establishing procedures for administering the tests;

Making provisions for interpreting and disseminating the results;
Maintaining testing information in a consistent and confidential manner; and

Ensuring that results are obtained as quickly as possible, especially when placement in a special
learning program might be necessary.

Version Date: November 18, 2022
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State-mandated student testing programs shall be undertaken in accordance with procedures published
by the State Department of Education.?

WEIGHTING OF TCAP* AND EOC> SCORES

Student scores on the Tennessee Comprehensive Assessment Program's grades three through twelve (3-

12) shall comprise fifteen (15%) percent of the student's final grade in the subject areas of mathematics,
reading/language arts, science, and social studies.

GCSSD will use the cube root method to determine the final TNReady scores in grades 3-12.

The director of schools may exclude end-of-course (EOC) and TNReady scores from students' final
grades if scores are not received by the district at least five (5) instructional days before the end of the
course.*>

INTEREST INVENTORIES AND CAREER ASSESSMENTS®

Interest inventories shall be made available to middle schoolers. These will include assessments such as
the Kuder assessment, Myers-Briggs Type Indicator, the ASVAB, or the College Board Career Finder.

Career aptitude assessments shall be administered to 8% graders in order to inform the student’s high
school plan of study.

TESTING INFORMATION AND PARENTAL CONSENT

Any test directly concerned with measuring student ability or achievement through individual or group
psychological or socio-metric tests shall not be administered by or with the knowledge of any employee
of the system without first obtaining written consent of the parents or guardians.?

Results of all group tests shall be recorded on the students’ permanent records and shall be made
available to appropriate personnel in accordance with established procedures.’

No later than July 31% of each year, the board shall publish on its website information related to state
and board mandated tests that will be administered during the school year. The information shall

include:8

1. The name of the test;
2. The purpose and use of the test;

3. The grade or class in which the test will be administered;
4. The tentative date or dates that the test will be administered;

5. The time and manner in which parents and students will be notified of the results of the test:

b
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Testing Programs 4.700

6.

7.

How parents can access the questions and answers on their student’s state-required tests; and

Ifaboard mandated test,how the test complements and enhances student instruction and learning
and how it serves a purpose distinct from state-required tests.

Beginning with the 2015-2016 school year and for school years thereafter, the testing information shall
also be placed in student handbooks or other school publications that are provided to parents on an annual

basis.
Legal References Cross References
I. TCA 49-10-108 Student Surveys, Analyses, and Evaluations 6.4001
2. 20 USCA § 1232(g) Student Records 6.600
3. TRR/MS 0520-01-03-.03(7); TRR/MS 0520-01-03-
06(1)(b)
4. TCA 49-1-617; State Board of Education Policy
2.102
5. TRR/MS 0520-01-03-.06(1)(b); State Board of
Education Policy 2.103; TCA 49-1-617
6. Public Acts 0of 2019, Chapter No. 108
7. TCA 10-7-504
8. TCA 49-6-6007; State Board of Education Policy

2.102; State Board of Education Policy 2.103
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4.700
General

The board shall provide for a system-wide testing program which shall be periodically reviewed and
evaluated. The purposes of the program shall be to:

1. Assist in promoting accountability;

2. Determine the progress of students;

3. Assess the effectiveness of the instructional program and student learning;

4. Aid in counseling and guiding students in planning future education and other endeavors;
5. Analyze the improvements needed in each instructional area;

6. Assist in the screening of students with learning difficulties;'

7. Assist in placing students in remedial programs;

8. Provide information for college entrance and placement; and

9. Assist in educational research by providing data.?
The director of schools shall be responsible for planning and implementing the program, which includes:

1. Determining specific purposes for each test;
2. Selecting the appropriate test to be given;
3. Establishing procedures for administering the tests;

4. Making provisions for interpreting and disseminating the results;

Version Date: November 18, 2022
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Testirﬁ Programs 4.700

5. Maintaining testing information in a consistent and confidential manner; and
6. Ensuring that results are obtained as quickly as possible, especially when placement in a special
learning program might be necessary.

State-mandated student testing programs shall be undertaken in accordance with procedures published
by the State Department of Education.’

WEIGHTING OF TCAP* AND EOC’ SCORES

Student scores on the Tennessee Comprehensive Assessment Program's grades three through twelve (3-
12) shall comprise fifteen (15%) percent of the student's final grade in the subject areas of mathematics,
reading/language arts, science, and social studies.

GCSSD will use the cube root method to determine the final TNReady scores in grades 3-12.

The director of schools may exclude end-of-course (EOC) and TNReady scores from students' final
grades if scores are not received by the district at least five (5) instructional days before the end of the
course.*>

INTEREST INVENTORIES AND CAREER ASSESSMENTS?®

Interest inventories shall be made available to middle schoolers. These will include assessments such as
the Kuder assessment, Myers-Briggs Type Indicator, the ASVAB, or the College Board Career Finder.

Career aptitude assessments shall be administered to 8™ graders in order to inform the student’s high
school plan of study.

TESTING FOR GRADE PLACEMENT OR AWARDING CREDT’

Students transferring from a Category IV church-related school, Category V private school, or home
school shall be awarded credit upon completion of a written exam. These exams shall be approved,
administered, and graded by the school’s principal/designee. Upon request from a parent/guardian,
student scores from a nationally standardized achievement test in the relevant subject shall be accepted
as a substitute for these exams.

For students in grades one through eight (1-8), the exam shall only cover the last grade completed. For
students in grades nine through twelve (9-12), the exam shall only cover the last course completed by
the student (for example, if a student has completed English I, II, and III, the examination shall only
cover English III).

The Director of Schools shall provide notice to parent(s)/guardian(s) of these exams.

TESTING INFORMATION AND PARENTAL CONSENT
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Any test directly concerned with measuring student ability or achievement through individual or group
psychological or socio-metric tests shall not be administered by or with the knowledge of any employee
of the system without first obtaining written consent of the parents or guardians.?

Results of all group tests shall be recorded on the students’ permanent records and shall be made
available to appropriate personnel in accordance with established procedures.’

No later than July 31* of each year, the board shall publish on its website information related to state
and board mandated tests that will be administered during the school year. The information shall
include:®

1. The name of the test;
2. The purpose and use of the test;

3. The grade or class in which the test will be administered,
4. The tentative date or dates that the test will be administered,;

5. The time and manner in which parents and students will be notified of the results of the test;
6. How parents can access the questions and answers on their student’s state-required tests; and

7. Ifaboard mandated test, how the test complements and enhances student instruction and learning
and how it serves a purpose distinct from state-required tests.

Beginning with the 2015-2016 school year and for school years thereafter, the testing information shall

also be placed in student handbooks or other school publications that are provided to parents on an annual
basis.

Legal References Cross References

TCA 49-10-108 Student Surveys, Analyses, and Evaluations 6.4001
20 USCA § 1232(g) Student Records 6.600
TRR/MS 0520-01-03-.03(7); TRR/MS 0520-01-03-
.06(1)(b)
4. TCA 49-1-617, State Board of Education Policy
2.102
5.  TRR/MS 0520-01-03-.06(1)(b); State Board of
Education Policy 2.103; TCA 49-1-617

P e
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Public Acts 0f 2019, Chapter No. 108

TCA 10-7-504

TCA 49-6-6007; State Board of Education Policy
2.102; State Board of Education Policy 2.103
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Gibson County Special School District

Food Service Kitchen Equipment

Requested Items for Surplus Approval

Board Meeting — December 8, 2022

The following pieces of equipment are considered in a high maintenance condition or inoperable due to
current age/use and no longer serve as a viable asset to the GCSSD Food Service Department.

Gibson County High

Gibson County High

Gibson County High

Gibson County High

South Gibson Co Middle

South Gibson Co Middle

South Gibson Co Middle

NOTE: New equipment has been purchased and installed for each piece that is being surplused.

Double Fryer Unit
Inventory Tag # 100617

Double Stack Oven
Inventory Tag # 100619

Tilt Skillet Braising Pan
Inventory Tag # 100594

Single Oven
Inventory Tag # 100595

Steamer
Inventory Tag # 100914

Double Stack Oven
Inventory Tag # 104695

Tilt Skillet Braising Pan
Inventory Tag # 100918
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You're Invited: TSBA Legislative and Legal Institute 2023
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View email in your browser,

LEGISLATIVE
AND LEGAL

INSTITUTE

®

§ FEBRUARY 16-17, 2023

9 Embassy Suites by Hilton Cool Springs

Meeting Description:

The TSBA Legislative and Legal Institute is a seminar that will cover the following
topics: Tennessee Legislative update; federal government update; student data privacy;
open meetings exceptions; Ask the Attorney session; and Q&A with Legislators.

Registration Details

Registration Fee:
$200.00 per person.

To register for this event, please contact your board secretary to register you online
or call the TSBA Registrar at 615-815-3910.

Cancellations must be emailed to bmassey@tsba.net by February 2, 2023 to receive
a refund.

Hotel Accommodations:

To make reservations at the Embassy Suites by Hilton Cool Springs, you must first
register for the event. Upon registering, you will be sent a confirmation email with the
reservation and group code information. If anyone in your system is not able to
attend, please call or email Brittany Massey at 615-815-3908 or bmassey@tsba.net
before you cancel any of your rooms.

Copyright @ 2022 TSBA, All rights reserved.
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@ TSBA

TENNESSEE SCHOOL BOARDS ASSOCIATION

Legislative and Legal Institute
Embassy Suites by Hilton Cool Springs
AGENDA

Thursday, February 16, 2023

1:30 p.m.  Registration and Reception Ballroom

Reception sponsored by: Public Risk Insurors

230 pm.  Welcome and Ovetview Candy Morgan, TSBA President
and Matyville Board Member

2:32p.m.  Q&A With Legislators Emily Watren, TSBA Director
of Government Relations and

Staff Attorney

BREAK

Federal Government Update Ben Totres, TSBA Assistant

Executive Director and
General Counsel

Ask the Attorney Ben Totres

Emily Warren

Jennifer White, TSBA Director
of Policy and Staff Attorney




Friday, February 17, 2023

7:00 a.m.

8:00 a.m.

9:30 2.m.

9:45 a.m.

10:45 a.m.

11:45 a.m.

Full Breakfast Buffet (provided)

Legislative Update
What is Happening on the Hill in Nashville?

BREAK

Exceptions to Open Meetings and
the Attorney Client Privilege
How Does it Apply to Your Board?

Student Data Privacy:
What Laws Apply?

Wrap-Up and Adjourn

Emily Warren

Chuck Cagle,
Lewis Thomason P.C.

Jennifer White
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