Board of Education Regular Meeting
July 6, 2026 6:30 PM

Central Office Board Room

154 Blountville Bypass

Blountville, TN 37617

SULLIVAN COUNTY
SCHOOTLS

—_

Call to Order

Approval of the Agenda

Consent Agenda

a. Meeting Minutes from May 27 & June 11, 2026

b. Annual Board Agenda

c. Copier Lease Agreement - WRHS

Public Comment

Director's Comments

Special Recognition

a. William Hayes, Bluff City Elementary

Unfinished Business

a. Student Rights & Responsibilities Handbooks

New Business

a. Policy Updates - Waiver of Rules/Adopt on 1st Reading
Policy 1.400 School Board Meetings

Policy 1.403 Agendas

Policy 1.404 Appeals to and Appearances Before the Board
Policy 1.905 Charter School Renewal

Policy 4.301 Interscholastic Athletics

Policy 5.302 Sick Leave

Policy 5.303 Personal and Professional Leave
Policy 5.600 Staff Rights & Responsibilities

Policy 5.801 Director of School Recruitment and Selection
Policy 6.4053 Outside Applied Behavior Analysis Therapy
School Nutrition Price List for 2026-2027

Floating Cafeteria Manager Position

WIN Reality Smart Park System - SEHS

Renaming Dean Positions

Grant Budgets

ATSI 25 - FY26 Original Budget

IDEA Part B - FY26 Revision 6

Consolidated Admin - FY27 Original Budget

Title I Part A - FY27 Original Budget

Title I Part A - Neglected - FY27 Original Budget
Title IT Part A - FY27 Original Budget
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g. IDEA Part B - FY27 Original Budget
h. IDEA Preschool - FY27 Original Budget
i. CTE Perkins Basic FY 27 Original Budget
g. Budget Resolutions
a. GEAR Up Grant
h. Rock Quarry near Holston Elementary
1. 2026-2027 School Budget
9. Board Chair/Board Member Comments
10. Adjournment



SULLIVAN COUNTY
SCHOOTLS

ANNUAL BOARD AGENDA

Monthly Consent Agenda ltems

Meeting Minutes

Field Trip Requests (Overnight and/or Out of Area)
Disposition of Materials

Copier Lease Agreements

January
Begin Budget Process

February
New Courses

March
Textbook Adoptions

April
Annual School Fees
Transportation Bus Bids

May

Annual Budget

Application for Consolidated Plan
Differentiated Pay Plan

June
July October
Annual Agenda Textbook Adoption Committee

Board Committee Assignments

Transportation Contracts (only renewal years)
Board Self Evaluation

Program Agreement for School Lunch Program
Rights & Responsibilities Handbook

November
August Annual LEA Compliance Report
Teacher Tenure December

Annual Approval for New Courses
September PECCA Approval

Electing of Board Chair & Vice Chair
Director’s Evaluation
Calendar For Next School Year



Dr. Justin Calhoun
Dean of Academics

Josh Tate
Dean of Students

S West Ridge High School

Assistant Principal 1 e |:::. ';"; EE
380 Lynn Road :

Dr. Adam Hughes :

Assistant Principal Blountville, TN 37617

ey Wiher Phone: (423) 354-1450

Assistant Principal Dr' George LaOO

Justin Hilton Principal

Assistant Principal

June 22, 2026
Sullivan County Board of Education
PO Box 306
Blountville, TN 37617

Dear Chairman Price and Members of the Board,

Please find attached a proposal from Ricoh USA for the copier/print management
contract for West Ridge High School. | am requesting approval of this proposal for a
60-month lease at a rate of $1,710.24 per month. This proposal includes a total of

seven (7) multifunction copier/printer systems as follows:
* (1) Ricoh IMC6010 color multifunction copier/printer;

2) Ricoh IM7010 high-volume multifunction copier/printers;
2) Ricoh IM3510 multifunction copier/printers;

2) Ricoh IM2510 multifunction copier/printers.
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Additionally, the proposal includes:

* Finishing equipment, paper feed units, cabinets, and punch/stapling capabilities

where applicable;
 PostScript printing capability and network scanning functionality;
* Innovolt power protection systems for all devices;

* Professional installation, implementation, network configuration, and staff training

services provided by Ricoh;

* A comprehensive Gold Service Agreement that includes all parts, labor, toner, and

staples for the duration of the contract, with paper excluded.

The proposed agreement provides a managed print solution designed to meet the
operational needs of our students, faculty, and staff while ensuring reliable service

and predictable budgeting throughout the sixty-month term. The inclusion of

at



maintenance, supplies, and technical support minimizes unexpected expenses and
helps maintain uninterrupted access to essential printing and copying services.

Our administration believes this proposal represents a cost-effective and efficient
solution for West Ridge High School and will support the instructional and
administrative needs of the school over the next five years. Your consideration and
approval of this request are greatly appreciated.

Respectfully,

- R

Dr. George J. Laoo

Principal
_ West Radge High School
b 423-354-1405



Quote Document for

RICOH

imagine. change. SULLIVAN COUNTY SCHOOLS

Date: June 19,2026

Quantity Iltem Description Ext Selling Price
1 RICOH IMC6010 CONFIGURABLE
PTO MODEL

RICOH IMC6010 BRANDING SET

INNOVOLT POWER FILTER WITH
PREMIUM INRUSH, SURGE AND
NOISE PROTECTION 120V/15A
BRIDGE UNIT BU3100

FINISHER SR3320
PAPER FEED UNIT PB3320
POSTSCRIPT3 UNIT TYPE M52

1 TS IMPLEMENTATION NETWORK &
SCAN CONNECT - SEG BC4

1 RICOH IM2510 CONFIGURABLE PTO
MODEL

RICOH IM2510 BRANDING SET
CABINET TYPE A5

FAX OPTION TYPE M61
POSTSCRIPT3 UNIT TYPE M61

INNOVOLT POWER FILTER WITH
PREMIUM INRUSH, SURGE AND
NOISE PROTECTION 120V/15A

1 TS IMPLEMENTATION NETWORK &
SCAN CONNECT - SEG 2

1 RICOH IM7010 CONFIGURABLE PTO
MODEL

RICOH IM7010 BRANDING SET
PAPER FEED UNIT PB3320
BRIDGE UNIT BU3100

PUNCH UNIT PU3110 NA
FINISHER SR3340
POSTSCRIPT3 UNIT TYPE M61

INNOVOLT POWER FILTER WITH
PREMIUM INRUSH, SURGE AND
NOISE PROTECTION 120V/15A

1 TS IMPLEMENTATION NETWORK &
SCAN CONNECT - SEG 5

1 RICOH IM3510 CONFIGURABLE PTO



MODEL

RICOH IM3510 BRANDING SET
CABINET TYPE A5

BRIDGE UNIT BU3100
FINISHER SR3320
POSTSCRIPT3 UNIT TYPE M61

INNOVOLT POWER FILTER WITH
PREMIUM INRUSH, SURGE AND
NOISE PROTECTION 120V/15A

TS IMPLEMENTATION NETWORK &
SCAN CONNECT - SEG 3

RICOH IM7010 CONFIGURABLE PTO
MODEL

RICOH IM7010 BRANDING SET

PAPER FEED UNIT PB3320
BRIDGE UNIT BU3100

PUNCH UNIT PU3110 NA
FINISHER SR3340
POSTSCRIPT3 UNIT TYPE M61

INNOVOLT POWER FILTER WITH
PREMIUM INRUSH, SURGE AND
NOISE PROTECTION 120V/15A

TS IMPLEMENTATION NETWORK &
SCAN CONNECT - SEG 5

RICOH IM3510 CONFIGURABLE PTO
MODEL

RICOH IM3510 BRANDING SET

CABINET TYPE A5

BRIDGE UNIT BU3100
FINISHER SR3320
POSTSCRIPT3 UNIT TYPE M61

INNOVOLT POWER FILTER WITH
PREMIUM INRUSH, SURGE AND
NOISE PROTECTION 120V/15A

TS IMPLEMENTATION NETWORK &
SCAN CONNECT - SEG 3

RICOH IM2510 CONFIGURABLE PTO
MODEL

RICOH IM2510 BRANDING SET
CABINET TYPE A5

POSTSCRIPT3 UNIT TYPE M61
INNOVOLT POWER FILTER WITH
PREMIUM INRUSH, SURGE AND
NOISE PROTECTION 120V/15A

TS IMPLEMENTATION NETWORK &
SCAN CONNECT - SEG 2



RICOH IM2510 CONFIGURABLE PTO
MODEL

RICOH IM2510 BRANDING SET
CABINET TYPE A5

POSTSCRIPT3 UNIT TYPE M61
INNOVOLT POWER FILTER WITH
PREMIUM INRUSH, SURGE AND
NOISE PROTECTION 120V/15A

TS IMPLEMENTATION NETWORK &
SCAN CONNECT - SEG 2

Technoloqgy Service

Quantity
1

Includes

Includes

Includes

Includes

Description

RICOH IMC6010 CONFIGURABLE PTO

MODEL

0 B&W copies per Month per unit
overages at $0.0000 per page

0 color copies per Month per unit
overages at $ 0.0530 per page

GOLD - includes Parts, Labor, Toner and

Staples, excludes Paper

RICOH IM2510 CONFIGURABLE PTO

MODEL

B&W copies per Month per unit
overages at $0.0000 per page

color copies per Month per unit
overages at $ 0.0000 per page

GOLD - includes Parts, Labor, Toner and

Staples, excludes Paper

RICOH IM7010 CONFIGURABLE PTO

MODEL

B&W copies per Month per unit
overages at $0.0000 per page

color copies per Month per unit
overages at $ 0.0000 per page

GOLD - includes Parts, Labor, Toner and

Staples, excludes Paper

RICOH IM3510 CONFIGURABLE PTO

MODEL

B&W copies per Month per unit
overages at $0.0000 per page

color copies per Month per unit

Ext Rate



overages at $ 0.0000 per page
GOLD - includes Parts, Labor, Toner and
Staples, excludes Paper
1 RICOH IM7010 CONFIGURABLE PTO
MODEL
Includes B&W copies per Month per unit
overages at $0.0000 per page
color copies per Month per unit
overages at $ 0.0000 per page
GOLD - includes Parts, Labor, Toner and
Staples, excludes Paper
1 RICOH IM3510 CONFIGURABLE PTO
MODEL
Includes B&W copies per Month per unit
overages at $0.0000 per page
color copies per Month per unit
overages at $ 0.0000 per page
GOLD - includes Parts, Labor, Toner and
Staples, excludes Paper
1 RICOH IM2510 CONFIGURABLE PTO
MODEL
Includes B&W copies per Month per unit
overages at $0.0000 per page
color copies per Month per unit
overages at $ 0.0000 per page
GOLD - includes Parts, Labor, Toner and
Staples, excludes Paper
1 RICOH IM2510 CONFIGURABLE PTO
MODEL
Includes B&W copies per Month per unit
overages at $0.0000 per page
color copies per Month per unit
overages at $ 0.0000 per page
GOLD - includes Parts, Labor, Toner and
Staples, excludes Paper

60 month IMAGE MGMT. of $1,710.24
per month

Reservation of Rights—This quote is based upon the information provided by you, and the assumptions
made by us in preparing the information contained herein. While care has been taken to ensure the
accuracy of this quote, we make no representations or warranties about the accuracy, completeness or
adequacy of the information contained herein, and shall not be liable for any errors or omissions. We



recognize your right to negotiate and approve the terms of any resulting contract and we reserve the same
right. We also acknowledge that all contract terms and conditions must be mutually agreed upon by both of
us.THIS QUOTE IS PROVIDED FOR INFORMATIONAL PURPOSES ONLY AND IS NOT,NOR SHOULD
IT BE CONSTRUED AS, AN OFFER TO SELL/LEASE THE GOODS OR SERVICES LISTED HEREIN.

Rev. 04/13 Quote Number 36982932 Expires on July 01,2026




SULLIVAN COUNTY
S CH OOTL S

2026-2027

Student-Parent Handbook
Attendance, Grading, and
Student Rights and Responsibilities Policies

Grades
6th — 8th

This handbook includes the policies of the Sullivan County Board of Education regarding attendance,
grading, and student rights and responsibilities. Please read and become familiar with these policies
and we encourage you to discuss them with your child/children. If you have questions concerning
these policies, please direct them to the principal of the school or the Assistant Director of Schools.

(The Sullivan County Department of Education does not discriminate on the basis of race, color, national origin, sex, disability, or religion)



DIRECTOR OF SCHOOLS
CHUCK CARTER

ASSISTANT DIRECTOR
ANGELA BUCKLES

ASSISTANT DIRECTOR
INGRID DELOACH

SULLIVAN COUNTY
SCHOOLS

Our Children, Our Future!

BOARD OF EDUCATION

MICHAEL HUGHES
RANDALL JONES
MATTHEW PRICE
PAUL ROBINSON
DR. MARY ROUSH
MATTHEW SPIVEY
ANGIE STANLEY

Welcome to Sullivan County Schools! Whether you are a returning student or if this
is your first year in our system, we look forward to welcoming you and your family to
our campuses. Sullivan County has a wide variety of opportunities for students that
will enhance the learning experience and enable our students to reach their full

potential.

Strong partnerships between the school system and our families provide the
foundation for success for each of our students, and in Sullivan County we believe
those partnerships create a shared responsibility for that success to be achieved.
Our staff is committed to doing their very best to assure we do our best to establish

beneficial relationships.

It is of the utmost importance that our students take personal responsibility for their
actions. Please take the time to sit down with your student(s) and review the policies
in this handbook. Knowing the expectations for behavior and other school related
matters will help ensure our students have a positive experience in our schools.
Encourage them to report all incidents of harassment, discrimination, or other
violations of school rules to their teacher or an administrator.

If you have questions concerning the policies on attendance, grades, or discipline,
please contact your child’s teacher or the principal of the school. By working
together, we can expect to accomplish a successful school year for everyone.

Sincerely,

Chuck Carter
Director of Schools

Matthew Price

Board Chairman

Sullivan County Mission Statement: Graduating students prepared for college and
career who are productive community members.

Sullivan County Vision Statement: Maximizing student opportunities for lifelong success.
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GRADUATION REQUIREMENTS FOR STUDENTS ENTERING
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HARASSMENT/BATTERY
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C. National Origin Harassment
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F. Confidentially
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Reporting Child Abuse
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C. Application of Code
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1. Dangerous Instrument and/or Substance
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3. Bomb Threat
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5. Fireworks
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. Intentional Assault/Battery Against a Student
. Malicious Mischief
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ATTENDANCE POLICY—GRADES 6-8

UNDER TENNESSEE LAW, SCHOOL ATTENDANCE IS THE RESPONSIBILITY OF THE PARENT

A. Attendance: Students are required to attend school between the ages of six (6) and seventeen (17), both inclusive,
unless withdrawn in accordance with legal requirements. (T.C.A. 49-6-3001). Students must be in class for 3 hours
and 31 minutes in order to be counted present for the school day.

School System rules and procedures prohibit the enrollment of any child in Sullivan County Schools unless the student
is living with a parent/legal guardian who resides in the area served by Sullivan County School System. Students are
required to attend the school in the school zone in which they reside, except in cases where they have received approval
to attend an out-of-zone school in accordance with Sullivan County School Board Policy #3000.

B. Information Required to Enroll in School
1. Proof of residence: The parent/guardian of every student will be required to provide proof of residency, such
as, lease, real estate tax receipt, mortgage information, utility receipts, or the like. Residence may also be
checked randomly from time to time, and students improperly attending out of zone may be required to
return to their proper school.

2. Proof of Custody
a. Custody Issues: Only the residence of the parent with legal custody may be used for registration and

attendance purposes. (T.C.A. 49-6-3103) In cases where parents have joint custody, only the address of the

parent named as the primary custodian or designated as having primary responsibility to determine

educational issues may be used for registration and attendance purposes.

b. Power of Attorney for Child Care (T.C.A. 34-6-302): Parents of a minor child may delegate to any adult
person in this state temporary care-giving authority when hardship prevents the parent (s) from caring for
the child.

Hardships are identified by law, as follows:
i. The serious illness or incarceration of a parent or guardian;
ii. The physical or mental condition of the parent or legal guardian or the student is
such that care and supervision cannot be provided:
iii. The loss or uninhabitability of the child’s home as the result of a natural disaster.

When one of the above hardships is applicable, the custodial parent (s) and the caregiver must make an

appointment to meet with the principal of the school in the school zone of the caregiver and present the

properly completed power of attorney, in order to make arrangements for school attendance.
Circumstances not listed above and identified by law as allowable hardships, should be referred to the
appropriate court for change of custody.

3. Educational Documentation — Academic, Attendance, Discipline, and Immunization records.

4. Homeless Students— Homeless students may be subject to certain federal requirements. Parents/Guardians
should check with the school regarding attendance.

C. Required Documentation for Excused Absence
1. Students in the following categories will be excused temporarily from school attendance:
a. Personal illness

i. Doctor’s excuse (should be provided to the school on the first day back at school and must be
provided within one week of the date that the student returns to school).
ii. Parent/Guardian note (Five days excused per year). Parent notes should be submitted to the
school on the first day that the student returns to school. Schools may call to add parent
notes if students do not submit notes in a timely manner.
b. Serious illness in the immediate family (Verification may be required)
c. Death in the immediate family
d. Regularly observed religious holidays
e. Medical and dental appointments that cannot be arranged during non-school hours with a
note from the doctor.
f. Required Court Appearance



g. Circumstances which in the judgment of the principal create justifiable absences over which
the student has no control.

After the student has been absent several days with an excuse from a physician, the principal may require a statement from
the physician indicating the student’s continued need to be absent from school. A parent must arrange for a conference
with the school administration to possibly negate these rules.

It shall be a separate offense under this school system’s discipline policy to forge or alter a doctor’s excuse or written
statement from any health provider. Students may be subject to disciplinary action.

Students attending a doctor’s appointment during school hours are expected to return to school as soon as possible as stated
by the doctor’s excuse. Time/Days taken in addition to what is covered by the doctor’s excuse will have to be covered by
parent notes or an additional doctor’s excuse.

Upon reaching 3 unexcused absences a truancy contract and intervention plan will be created between the school and
the parent/guardian. Continued unexcused absences will result in a referral to Truancy Board, Department of Children’s
Services and/or Juvenile Court.

D. Make-Up Work for Absences:
Students are granted the opportunity to make-up school work missed due to any absence, including unexcused
absences and/or suspensions. However, for students making up work for unexcused absences and/or suspensions,
The highest score they may receive for the work is 70% of a perfect score. For all students making up work
missed due to absences, whether excused, unexcused or suspension, the following conditions must be met:
a. It is the student’s responsibility to initiate arrangements for making up work.
b. A student will complete written make-up work within a time period equal to the number of days missed
unless an extension is granted by the teacher.
c. If make-up tests, quizzes, etc. are scheduled at other than normal student school hours, the student must be
notified at least twenty-four (24) hours in advance.
d. If a student and/or parent refuses the opportunity to serve ISS or to attend Alternative School, the student
forfeits the opportunity to make-up work for the days of out-of-school suspension.

E. School Functions
a. School functions will not count as an absence from school.
b. School functions must be approved by school administrators prior to the activity designated as a school
function.

HIGH SCHOOL GRADUATION REQUIREMENTS

Each student must take the following core curriculum:

English .................. 4 credits Math.............oo. 4 credits
Science.................. 3 credits Social Studies.......... 4 credits
Fine Arts................. 1 credit Foreign Language..... 2 credits (same language)

Computer Science......1 credit
Physical Education.....1 credit (or 2 years of JROTC, Marching Band classes and/or Winter Guard)
(or a minimum of 80 hours participation in a school-sponsored athletic activity)
Lifetime Wellness...... 1 credit (or 2 years JROTC containing wellness curriculum)
(NEW) Computer Science...1 credit (This credit can be substituted for either upper level math or 3rd lab science credit)
Elective focus.......... 3 credits
Math credits must include: Algebra I, Geometry, Algebra II, and an upper level math credit.
Students must be enrolled in a mathematics course at least three out of four years of high
school. Students who qualify for Algebra I or Geometry in Middle School and achieve the
qualifying score on the TN Ready for Algebra I will earn 1 unit of High School Credit.
**This does not count as one of the 4 required credits needed for high school graduation.**
Science credits must include: Biology (Life Science), Chemistry or Physics, and another laboratory
Science credit.
Social Studies credits must include: U.S. History, Economics / Personal Finance, U.S. Government,
World History or World Geography. (Successful completion of
3 years of JROTC substitutes for U.S. Government credit.)



Electives to complete graduation requirements
The fine arts and foreign language requirements may be waived for students who are sure they are not going to attend a
University and be replaced with courses designed to enhance and expand the elective focus.
Students completing a Career Technical focus must complete the minimum of three units in the same program area.
Total = 22 credits (Sullivan County Requires 6 Additional Credits for Graduation to equal 28 Total Credits

MIDDLE SCHOOL GRADING AND PROMOTION POLICIES

The middle school academic curriculum will consist of four (4) basic subjects: English Language Arts,
Mathematics, Science, and Social Studies. The grading period shall be on a nine-weeks basis.

A. RELATED ARTS AND ENRICHMENT:
The middle school related arts subjects MAY consist of the following: Art, Band, General Music, Choir,
Computer Literacy, Introduction to Technology, Career and Technical Exploration , Physical Education,
and Health. The grading period shall be on a nine-weeks basis.
Enrichment courses may be offered that will reinforce the core curriculum.

B. GRADING
Number grades will be used to record a student’s progress in the academic and related arts programs. In
determining nine-weeks grades, regularly scheduled tests (chapter, unit, etc.) shall count one-half while daily

grades (quizzes, class work, etc.) shall count one-half. A cumulative evaluation is encouraged, but will be left to
the discretion of the teacher.

Grading Scale

90-100=A 80-89=B 70-79=C 60-69=D Below 60=F

The final grade for each of the 4 basic subjects shall be determined using the following method:

1* nine-weeks final grade x 21.25% = Score 1

2" nine-weeks final grade x 21.25% = Score 2
3" nine-weeks final grade x 21.25% = Score 3

4™ nine-weeks final grade x 21.25% = Score 4
TNReady score x 15% = Score 5

Score 1 + Score 2 + Score 3 + Score 4 + Score 5 = Final Grade

1. A teacher or other school official shall not reduce or authorize the reduction of a student’s grade because of
discipline problems except in deportment or citizenship.

2. A student shall not be denied the passing of a course or grade promotion solely on the basis of absences
except as provided by board policy.

3. A student shall not be denied the passing of a course or grade promotion solely on the basis of failure to pay
any activity fee, pay a library or other school fine or make restitution for lost or damaged school property.

C. PROGRESS REPORTS AND GRADE CARD DISTRIBUTION

Student progress during each grading period is available in the PowerSchool Parent Portal. Schools can
setup/modify/edit login credentials for parents as needed. A paper Progress Report can be requested if
Internet/devices are not available within the home.

Term grades will be available on the sixth (6™) school day following the close of the nine-weeks grading period in
the PowerSchool Parent Portal. Schools can setup/modify/edit login credentials for parents as needed. A printed
Grade Card can be requested if internet/devices are not available within the home.

D. PROMOTION
Promotion to the next grade: A student must pass a minimum of three of the four academic subjects.




The determination of whether a pupil is promoted or retained in a grade or which class he/she is assigned to
(transition or regular, advanced or basic) is made by appropriate school officials, not parents. The law clearly
authorizes the local board “through its officers and employees” to assign children not only to schools but also to
“grades, classes, or courses of study within school.” (TCA 49-6-3101(f); 49-6-3102, et seq.) As long as such
assignments are made reasonable — i.e., based upon appropriate screening, tests, examinations, and other
educational indicators — they will be upheld by the courts if challenged.
E. SOCIAL PROMOTION

Social promotion may be given to:

a. Students who have repeated twice since entering school;

b. Students who are repeating the same grade; or

¢. Students who would have been retained, but social promotion would better serve the interest of the student.

A parent conference is required for students being considered for social promotion prior to beginning the 4 nine-weeks
grading period. Current academic teachers, a school counselor, and the principal or assistant principal are required to be in
attendance with the parent/guardian of the student during the conference. The student may or may not be present for any
or a portion of the conference. Documentation of this conference will be recorded by use of Form 4.601.F1-Parent
Conference Report. Social promotion must be approved by the Middle School Curriculum Supervisor.

Consideration should be given to regular attendance, academic effort, social and physical growth, and teacher
recommendation in determining social promotion. Student achievement during the 4+ nine-weeks with academic goals in
all classes may be tied to awarding a social promotion in conjunction with other previous factors.

A follow-up conference is required within the last 5 days of school to award the social promotion, recommend retention
and develop a plan for the retention year, or recommend a summer program that could lead to promotion (if available).

A student who is socially promoted does not meet the criteria for academic promotion.

SUMMARY OF POLICIES PROHIBITING HARASSMENT
AND DISCRIMINATION OF STUDENTS AND EMPLOYEES

A. Prohibition. The Sullivan County Board of Education prohibits any form of harassment based on Race, Color or
National Origin, Gender, Sexual Orientation, Section 504, Disabilities, age, and Religion.

Examples: Graffiti containing offensive language, threats or intimidation, jokes, name calling, negative
stereotypes or slurs, written materials, including posters or t-shirts, which have the purpose or are intended to
degrade someone based on race, color or national origin, age, gender, sexual orientation, section 504, disabilities,
or religion. Physical violence, theft or property damage.

B. Reporting Students: Students are encouraged to report harassment to any teacher, staff member or administration.
Teachers: Teachers (and other school personnel) are required to report harassment of students to their school's
Compliance Coordinator, their principal or assistant principal, the Board of Education's Title VI Coordinator, or
the Director or Assistant Director of Schools.

C. How to Report: Any person can report verbally or on a Harassment Report Form (available in the school office or on
the web at www.sullivank12.net.

Students may report to the Compliance Coordinator, a teacher, a school counselor, the principal, the Board Title

VI Coordinator or the Director or Assistant Director of Schools. Teachers or other personnel are encouraged to
report harassment of teachers or other employees to their supervisor, their principal, their department head, the
supervisor of the person engaging in harassment, the Compliance Coordinator, the Title VI Coordinator or the
Supervisor of Human Resources.

D. Disciplinary Actions: Students who engage in harassment based upon race, color or national origin, gender, sexual
orientation, section 504, disabilities, or religion may face disciplinary action up to and including suspension or
expulsion. Teachers or other personnel who engage in harassment based on race, color or national origin, gender,
sexual orientation, Section 504, disabilities, or religion may face disciplinary action up to and including dismissal.

F. Retaliation. Retaliation against any person who reports harassment or assists in the investigation of reported
harassment is prohibited.

HARASSMENT/BATTERY


https://drive.google.com/file/d/0B1LP1qw9Y6X_Mi1WRGppUExsTkk/view?usp=sharing&resourcekey=0-GABfu3SLzzmD69RnaNUDzw
http://www.sullivank12.net

The Sullivan County Department of Education will not tolerate behavior by students that subjects another student
to a hostile environment.

Investigative Reports should include the Intent and the Impact of the harassment and should be taken into
consideration when discipline is assigned.

See Page 22 for Harassment Discipline Procedures

In all cases of harassment, the system wide compliance supervisor must be immediately notified of any incidents of
harassment within the schools by the appropriate building level administrator.

Any form of harassment, including sexual, racial, national origin and sexual orientation, is prohibited. Such harassment
includes:
1. Submission to or rejection of such conduct is made either explicitly or implicitly a term or condition of a student's
grade or credit or admission to or participation in a student activity; or
2. Submission to or rejection of such conduct is used as a basis for educational decisions affecting that student; or
3. Such conduct interferes with the student's performance or creates an intimidating, hostile, or offensive learning
environment.

Following the investigation of a report, the Title VI/VII Coordinator shall recommend what action, if any, is required. If,
after the investigation, it is determined that this policy has been violated, immediate and appropriate corrective and/or
disciplinary action shall be initiated by the Department of Education. A violation of this policy by a student may result in
disciplinary action up to and including suspension.

A. Sexual Harassment - Sexual harassment of a student consists of unwelcome sexual advances, requests for sexual
favors, sexually motivated physical conduct, and other verbal or physical conduct of a sexual nature. Sexual harassment
can include, but is not limited to unwelcome verbal, written or physical conduct, directed at or related to a person's gender,
such as sexual gossip or personal comments of a sexual nature, sexually suggestive or foul language, sexual jokes,
whistling, spreading rumors or lies of a sexual nature about someone, demanding sexual favors, forcing sexual activity by
threat of punishment or offer of educational reward, obscene graffiti, display or sending of pornographic pictures or
objects, offensive touching, pinching, grabbing, kissing or hugging or restraining someone's movement in a sexual way.

B. Racial Harassment - Racial harassment of a student consists of physical or verbal conduct relating to an individual's
race. Racial harassment can include, but is not limited to, unwelcome verbal, written or physical conduct, directed at the
characteristics of a person's race, such as nicknames emphasizing stereotypes, racial slurs, comments on manner of
speaking and negative references to racial customs.

C. National Origin Harassment - National origin harassment of a student consists of verbal or physical conduct relating
to an individual's country of origin or the country of origin of the individual's parents, family members or ancestors.
Examples of conduct which may constitute harassment because of national origin harassment include, but are not limited
to the following:

Graffiti containing offensive language, which is derogatory to others because of their national origin,

Threatening or intimidating conduct directed at another because of the other's national origin,

Jokes, name calling, rumors based on an individual's national origin,

Ethnic slurs, negative stereotypes, hostile acts which are based on national origin, or

Written or graphic material containing comments or stereotypes which is posted or circulated and which

is aimed at degrading individuals or members of protected classes,

e Physical act of aggression or assault on another because of, or in a manner reasonably related to national
origin

e Other kinds of aggressive conduct such as theft or damage to property, which is motivated by national

origin.

D. Sexual Orientation Harassment - Sexual orientation harassment of a student consists of verbal, written or physical
conduct based on a student’s actual or perceived sexual orientation. Sexual orientation harassment can include, but is not
limited to, unwelcome verbal, written or physical conduct that offends, denigrates, or belittles any individual because of his
or her sexual orientation. Such conduct includes, but is not limited to unsolicited derogatory remarks, jokes, name calling,
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imitating mannerisms, demeaning comments or behavior, slurs, mimicking, name calling, graffiti, innuendo, gestures,
physical contact, stalking, threatening, bullying, or the display or circulation of written materials or pictures.

E. Reporting and Investigation of Harassment - Any student who believes he or she has been the victim of harassment
by a student, teacher, administrator or other school personnel of the Department of Education, or by any other person who
is participating in, observing, or otherwise engaged in school activities is encouraged to immediately report the prohibited
conduct. Any student with knowledge or belief that another student has or may have been the victim of sexual harassment
is encouraged immediately to report the prohibited conduct. Any teacher, administrator, or other school personnel who has
or receives notice that a student has or may have been the victim of sexual harassment is required immediately to report the
prohibited conduct.

Reports of sexual harassment may be made to any of or all of the following:
The student's teacher;
A counselor;
The principal/assistant principal of the student's school and/or school compliance coordinator;
The System Wide Title VI and VII Coordinator and/or;
The Assistant Director of Schools.

The Department of Education requests that reports of harassment be made in writing, if possible. Report forms may be
obtained from the principal's office, the Office of the Title VI and Title VII Coordinator or the school system website.

Sullivan County Investigators: Title Coordinator, 423-354-1000 for students or Supervisor of Human Resources
423-354-1000 for teachers and staff

Upon receipt of a report alleging sexual harassment, the Title VI/VII Coordinator shall immediately undertake or authorize
an investigation. The investigation will be completed as soon as practicable. Instances of harassment will be reported to the
Department of Children’s Services, Sheriff’s Department and District Attorney General’s Office as required by law.

F. Confidentiality - The Department of Education recognizes that both the student and the alleged harasser have strong
interests in maintaining the confidentiality of the allegations and related information. The privacy of the student making
the report, the individual (s) against whom the report is filed, and any witnesses will be respected as much as possible,
consistent with legal obligations to investigate, to take appropriate action, and to comply with any discovery or disclosure
obligations.

G. Retaliation - Retaliation of any kind against a student or employee who, in good faith, reports a claim of harassment
will not be tolerated. It is a separate and distinct violation of this policy for anyone to retaliate against any person who
reports alleged harassment or against anyone who assists or participates in an investigation relating to such harassment.
Anyone found to have engaged in retaliation will be promptly and appropriately disciplined. Students disciplined for
retaliation may receive OSS, placement in alternative school or expulsion for the remainder of the term.

REPORTING SUSPECTED CHILD ABUSE--TENNESSEE CODE ANNOTATED 37-1-403

“Any person who has knowledge of or is called upon to render aid to any child who is suffering from or has sustained any
wound, injury, disability, or physical or mental condition shall report such harm immediately if the harm is of such a nature
as to reasonably indicate that it has been caused by brutality, abuse or neglect or that, on the basis of available information,
reasonably appears to have been caused by brutality, abuse or neglect...shall report it, by telephone or otherwise,” to the
one of the following agencies:

1) Department of Children’s Services,

2) the SRO or Sheriff of the County where the child resides, Include DCS Referral #
3) the Chief Law Enforcement Officer of the city where the child resides, or

4) to the juvenile court having jurisdiction over the child.

To report child abuse, call the Department of Children’s Services: HOTLINE: 1-877-237-0004

The Children’s Advocacy Center of Sullivan County “combats child sexual and severe physical abuse by coordinating
and providing services to children and families in a crisis in a safe, caring environment.”
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HOTLINE: 1-877-54-ABUSE
MEDICATION POLICY

If any student must have medication of any type given during school hours, the parent/guardian has the following choices.
1. The parent/guardian may come to the school and give the medication at the appropriate time(s).

2. The parent/guardian may obtain a copy of the “Permission for Medication” form on the website, from the
school secretary or the nurse. This form must be submitted and completed for both prescription and non-
prescription medication. For all prescription medication, the form must be signed by the doctor and
brought to the school by the parent/guardian in a pharmacy-labeled bottle containing instructions
regarding how and when the medication is to be given as well as the name of the student for whom the
medication is prescribed. For non-prescription medication, the medication must be delivered to the
school by the parent/guardian in its original, sealed container with the student’s name written clearly on
the bottle.

3. The parent/guardian may discuss with the doctor any alternative schedule for administering the medication. If
medication is ordered three times a day, it should be given before school, after school and at bedtime

unless the doctor states otherwise.

All medications (prescriptions and otherwise) must be brought to school by parent/guardian—NO EXCEPTIONS!

e Any medication containing aspirin will require a Medical Practitioner’s signature (MD, DO, or NP).

e Any medication given to a pregnant student will require a Medical Practitioner’s signature.

e School personnel will not assist with any medication given to students unless the school has received a properly
completed medication form and the medication is inside an appropriately labeled container delivered to
the school by a parent/guardian.

e Medication brought to school in envelopes, baggies, aluminum foil or any other type of container will not be
given to students.

e Questions regarding this policy or other issues related to the administration of medication in the schools should be
directed to the school administrators, the school nurse or the School Nursing Supervisor.

STUDENT RIGHTS AND RESPONSIBILITIES POLICY

In any organized society, appropriate rules and regulations must be set forth if the society is to function properly. Even in
the best organized societies disputes are bound to arise. When they do, if that society is to remain orderly, some agent or
agency must be responsible for settlement of the disagreement. In the case of the school community, these agencies are the
Board of Education, Director of Schools, and/or principals and their delegates, as authorized by the state legislature.

The philosophy of the Sullivan County Schools presupposes that most disciplinary problems will be handled among
teachers, students, parents and/or guardians in a calm, reasonable manner. This philosophy assumes that effective
discipline leads to increased maturity and desirable behavior on the part of the student. It is the intent of this school system
that every effort be taken on the part of each school to work constructively with the student in such a manner that the
student be allowed to attain his/her educational goals without interruption.

School boards are delegated the authority to make rules and policies governing the conduct of students in school and may
in turn delegate this authority to the Director and other proper personnel. In this document we are attempting to
communicate clearly to all concerned what the policies on conduct are and to stipulate due process procedures which may
be used by the student and/or parent or guardian to appeal administrative decisions or express grievances. Students will be
provided due process.

In every situation, students shall be afforded the right to due processes as required by law. This shall include, as a
minimum, the right to be advised of charges or allegations against the student, and the right to present the student’s side of
the situation.

A. STUDENT EXPECTATIONS
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-Students will respect their fellow students, teachers, rules and regulations as they respect themselves.

-Students will communicate with others to help unite their school.

-Students will help eliminate the use of violence as an answer to problems and become a good citizen of their
school.

-Students will demonstrate respect for their school campus.

-Students will support their school’s activities and organizations.

-Students will display good sportsmanship and school spirit at all times.

-Students will have reverence for their own beliefs and respect those of others.

-Students will work to improve their school.

B. LEGAL AUTHORITY (TCA 49-6-4001)

The Board of Education of the Sullivan County School Department is required by State Statute to make and adopt rules
setting forth standards of conduct and behavior that must be met by all pupils as a condition to the right of such pupils to
attend schools in this district. The rules shall take into account the necessity for scholastic progress in order that the
welfare of the greatest number of pupils shall be promoted, even though such rules may result in the ineligibility of pupils
who fail to observe the required standards and may require the suspension or permanent dismissal of such pupils.

C. APPLICATION OF CODE

The following regulations concerning standards of conduct and behavior will apply to every student in Sullivan County
Schools. They will apply to the student while present at the school where he/she is enrolled, while present at any other
school in Sullivan County, while on school buses, and while present at any school-sponsored activity, on or off the school
campus, or whose conduct at any time or place (including off-campus conduct) has a direct effect on maintaining order and
discipline in the school.

D. Student Groups/Clubs and School Sponsored Events (Limited Public Forum)
BOE Policy 4.802 set the rules and requirements for the formation of student clubs/groups and rules regarding school
sponsored events.

DEFINITION OF TERMS

Expulsion: Removal of a student for more than ten (10) days, the remainder of the semester, year or as recommended by
the Board of Education. Principal/designee to have guardian complete “Letter of Appeal to Director of Schools Upon
Expulsion from School.” This document is located in Department 6 of SCDE on-line Forms. Fax completed document to
the Director of Schools office the day of suspension.

Suspension, In-School and Out-of-School: Removal of the student from the classroom and exclusion from the
participation in all school-sponsored activities.

Full Restitution: Payment or replacement of property. Any waiver must be granted by the Director of Schools or Board
of Education.

Alternative School: An alternative setting for students who by the authority of the School Principal and or the Director of
Schools deem it necessary for a student to be placed in a setting other than the regular classroom.

Student Disciplinary Hearing Authority: A hearing board appointed by the Board of Education to hear disciplinary
cases.

Violation/Breach of Conduct: Disobeying the rules and codes herein stated.
Weapon: Any object or instrument intended to be used or is used to harm another person.
Harassment - Harassment occurs when a student exhibits conduct which has the purpose or effect of unreasonably

interfering with another student’s academic development or creates an intimidating, hostile or offensive learning
environment.

SEARCH PROCEDURES
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A. SEARCH OF LOCKERS (TCA 49-6-4204)

Permits a principal to order that lockers, packages, containers, vehicles parked on school property by students or visitors,
or other enclosures used for storage by students or visitors, and other areas accessible to students or visitors be searched in
the principal’s presence or in the presence of other members of the principal's staff when individual circumstances dictate
it. Such circumstances may include incidents on school property, including school buses, involving, but not limited to, the
use of dangerous weapons, drugs or drug paraphernalia by students. Such incidents may be known to the principal or to
other school staff or based on information received from law enforcement, juvenile or other authorities indicating a pattern
of drug dealing or drug use by students of that school, any assault or intent to assault on school property with dangerous
weapons, or any other actions or incidents known by the principal which give rise to reasonable suspicion that alcohol and
other drugs, drug paraphernalia or dangerous weapons are held on school property by one or more students. A notice that
such searches are possible must be posted in the school by the school principal.

B. SEARCH OF PERSONS AND CONTAINERS (TCA 49-6-4205)

Permits the physical search of a student when a locker search indicates the need, or when information received from a
teacher, staff member, student, or other person makes such a search reasonable in the eyes of the principal. Standards of
reasonableness set forth in this section are to include:

—_—

A particular student has violated school policy.

2. The search will yield evidence of the violation of school policy or will lead to disclosure of alcohol,
dangerous weapon, drug paraphernalia or other drugs.

3. The search is in pursuit of a legitimate interest of the school in maintaining order, discipline, safety,
supervision and education of students.

4. The search is not conducted for the sole purpose of discovering evidence to be used in a criminal prosecution.

5. The search shall be reasonably related to the objectives of the search and not excessively intrusive in light of

the age and sex of the student, as well as the nature of the infraction alleged to have been committed.

C. SEARCH OF VEHICLES (TCA 49-6-4204)
A notice shall be posted where it is visible from the school parking lot that vehicles parked on school property by students
or visitors are subject to search for alcohol and other drugs, drug paraphernalia or dangerous weapons.

D. USE OF METAL DETECTORS (TCA 49-6-4207)
Permits the use of metal detectors in conducting searches, including hand held models which are passed over a student’s
or visitor’s body, and stationary detectors through which students, visitors, containers and packages are required to pass.

E. USE OF ANIMALS (TCA 49-6-4208)

Permits the use of dogs or other animals trained to detect drugs or dangerous weapons in conducting searches. Such
animals may be used only to pinpoint areas which need to be searched and shall not be used to search the persons of
students or visitors.

OFFENSES AND ACTIONS

When there is a violation of alcohol and other drugs, dangerous instruments or substances, bomb threat, arson or
intentional assault policies, the parent/guardian, Director’s Office and Sheriff’s Department will be notified as soon
as possible.

In general, any conduct by students, which is injurious to others, poses a threat to the health or safety of persons or
property or themselves or other students shall result in disciplinary action. It is the intention of the Board of Education that
principals be given the discretion to assess the disciplinary needs and circumstances of their school. For this reason,
disciplinary action in each situation may not always result in the same consequences for the violation of the same policy.
Violations which display an intent to violate school policy, or which are more serious in posing a threat to students, staff,
or others, or which involve other aggravating factors will typically result in greater disciplinary action.

The following list of offenses and suggested consequences is not intended as an all-inclusive list.
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It is an attempt to bring some consistency in handling breaches of conduct throughout the school
system.

In order to ensure a safe and secure learning environment free of drugs, violence and dangerous weapons, any student who
engages in certain behaviors listed below will be subject to expulsion for a period of not less than one (1) calendar year.
The Director shall have the authority to modify this expulsion requirement on a case-by-case basis as part of the appeal
procedure set out in the Student Rights and Responsibility Policy. (TCA 49-6-4216)

Discipline for ALL Zero Tolerance Offenses (1-5 below): 1-5 days OSS. Expulsion for (1) calendar year.

Principal/designee to have parent/guardian complete “Letter of Appeal to Director of Schools Upon Expulsion from
School.” This document is located in Department 6 of SCDE on-line Forms. Fax completed document to the Director of
Schools office the day of suspension.

Notify the Sheriff's Department in ALL Zero Tolerance Offenses (1-5 below).
Complete a DCS referral in ALL Zero Tolerance Offenses (1-5 below).

A. ZERO-TOLERANCE BEHAVIOR

1. DRUGS (ZERO TOLERANCE BEHAVIOR)
Students who knowingly acquire, possess, use, sell, transmit or are under the influence of any narcotic drug,
stimulant drug, hallucinogenic drug, amphetamine, barbiturate, marijuana, legend drug, any manner of illegal or
controlled substance or any substance used as a drug to include K2, synthetic marijuana, THC, or bath salts on
school property, on a school bus or at any school activity shall be expelled for one (1) calendar year. Use of a
recommended dosage of a drug authorized by a medical prescription for a student from a registered physician in
accordance with school rules and procedures shall not be considered a violation of this rule.

2. WEAPONS (ZERO TOLERANCE BEHAVIOR)
Any student who possesses, handles, transmits or uses a weapon or a knife on school property, on a school bus or at
any School activity shall be expelled for one (1) calendar year. A dangerous instrument or substance, which is capable
of inflicting any injury on any person, and includes, but is not limited to, “an explosive, a firearm, a switch blade, a box
cutter, a razor blade, a pocket knife with a blade of at least two and one-half (2 %) inches in length, and any other
knife-like instrument.” Pocket knives with a blade less than two and one-half (2 %2) inches in length shall be dealt with
as a dangerous instrument.

3. AGGRAVATED ASSAULT ON STAFF (ZERO TOLERANCE BEHAVIOR)
Students who commit aggravated assault on a teacher or other employee of the school on school
property, a school bus or at any school activity shall be expelled for one (1) calendar year. Aggravated
assault is defined as intentionally or knowingly causing serious bodily injury to another; using or
displaying a deadly weapon; or attempting or intending to cause bodily injury to another by
strangulation. (amendment to TCA 49-6-3401 (g), Public Chapter No. 442, effective July 1, 2013)

4. TRANSMISSION OF THREAT BY ELECTRONIC DEVICE (ZERO TOLERANCE BEHAVIOR)
Students who transmit by an electronic device a credible threat to cause bodily injury or death to another
student or school employee, and that threat creates actual disruptive activity at the school, shall be
expelled for one calendar year. (TCA 49-6-4216, Public Chapter 375) This law also requires students,
employees and volunteers to report to school officials any knowledge of such threats.

5. THREAT OF MASS VIOLENCE (ZERO-TOLERANCE BEHAVIOR)
Any student who communicates a validated* threat of mass violence on school property or at a
school-related activity pursuant to TCA 39-16-517 shall be expelled for one (1) calendar year. This
law also requires students, employees, and volunteers to report to school officials any knowledge of
such threats.
*Validation determination will be conducted by the School Threat Assessment Team.

B. OTHER DRUG RELATED OFFENSES
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1. DRUG LOOK-ALIKE/PROHIBITED SUBSTANCES/RELATED PARAPHERNALIA

“Drug look-alike” shall include pills, powders, or substances which gives the appearance of

prohibited drugs or substances. Drug paraphernalia shall include clips, rolling papers, pot pipes, hollow
tubes, or any other device or materials used with illegal substances. “Prohibited substances paraphernalia”
shall include alcohol containers, including flasks, bottles, cans and the like, tobacco containers, including
cigarette packs/boxes, and smokeless tobacco cans and the like, and any other containers or items the purpose
of which is to be used in conjunction with a substance prohibited under this policy. This may include items
that are typically used to assist in using prohibited substances such as cigarette lighters, pipes,vapes,
containers or packaging. This may also include holsters, ammunition boxes, or any other items used in
conjunction with an item or substance prohibited by this policy. The following actions are to be taken if a

student is caught with “drug look-a-likes” or paraphernalia:

a. Immediate Actions
1. The staff member who discovers the “drug look-alike/paraphernalia” will summon the principal, the
principal’s designee, or escort the student to the principal’s office.
2. The student’s locker will be searched according to policy.
3. The principal, or designee, will request that the student empty his/her pockets or purse and volunteer
all contents. If the student refuses to cooperate, law enforcement will be called in to conduct a
search after the parents/guardian arrive.

b. Notification of the Parents/Guardians
1. The parents/guardians will be contacted immediately, the situation described, and a conference
arranged.
2. The parents/guardians will be informed that the school is required by state law to report the incident to
law enforcement personnel.

c. Disposition of Substance — The substance will be sealed, documented, and turned over to law enforcement
personnel with a request for analysis.

d. Notification of Law Enforcement — The incident will be reported to law enforcement as required by state
law.

e. Intervention — The school will recommend to the parents/guardians that the student be assessed to
determine the extent of possible involvement and the appropriate level of counseling or treatment
necessary.

f. Discipline:
First Offense: 1-3 days OSS + Contract.
Second Offense: 1-3 days OSS and Alternative School Placement.
Third Offense: 3-5 days OSS and expulsion for the remainder of the term.

Notify the Sheriff's Department each offense.
Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation involving a

child or vulnerable adult, it must be reported immediately by filing a Department of Children’s Services (DCS)
referral through the DCS Hotline or online portal.

2. VIOLATION OF THE MEDICATION POLICY - Students who require the use of medications at school
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are required to follow the Student Medication Policy (see p. 10) and all relevant procedures.
Students who violate the Student Medication Policy are subject to the following discipline.

1. Possession of prescription medication for which the student has a valid, up-to-date
prescription:

First Offense: 1-3 days OSS + Contract.
Second Offense: 1-3 days OSS and Alternative School Placement.
Third Offense: 3-5 days OSS and expulsion for the remainder of the term.

2. Possession of non-prescription medication:

First Offense: 1-5 days ISS.
Second Offense: 1-3 days OSS + Contract.
Third Offense: 1-3 days OSS and Alternative School Placement.

Notify the Sheriff's Department each offense.
3. Giving, selling or transmitting prescription medication to another:

Subject to Zero-Tolerance Policy,
Other Drug Related Offenses, or Violation of Medication Policy as determined by the
Principal/designee. Subject to discipline specified for corresponding offense.

4. Giving, selling or transmitting non-prescription medication to another:
First Offense: 1-3 days OSS and + Contract.
Second Offense: 1-3 days OSS and Alternative School Placement.
Third Offense: 3-5 days OSS and expulsion for remainder of the term.

Notify the Sheriff's Department each offense.

Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation involving a
child or vulnerable adult, it must be reported immediately by filing a Department of Children’s Services (DCS)
referral through the DCS Hotline or online portal.

3. TOBACCO, (SMOKE OR SMOKELESS) PRODUCTS INCLUDING LIGHTERS AND
MATCHES

The use of tobacco, (Smoke or Smokeless) by students while at school or school-related functions is
prohibited. In addition to the consequences set out in the Students Rights and Responsibilities Policy for
possession or use of tobacco products, the Tennessee Legislature has passed a statute, T.C.A. 39-17-1505,
making the possession of tobacco products under the age of twenty one (21) years of age, a civil offense,
and providing for certain civil penalties for violation of the statute.

This statute enables law enforcement officers at their discretion to issue a citation to any student under the
age of twenty one (21) who violates the statute. Such citation shall require the person to appear in Juvenile
Court. In addition, the tobacco and/or products are to be seized as contraband.Students who use or possess
tobacco products (smoke or smokeless), , including lighters or matches shall be subject to the following:

First Offense: 1-3 days ISS.

Second Offense: 1-3 days OSS + Contract.

Third Offense: 1-3 days OSS and Alternative School Placement.

Notify the Sheriff's Department of each offense.

Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation
involving a child or vulnerable adult, it must be reported immediately by filing a Department of
Children’s Services (DCS) referral through the DCS Hotline or online portal.
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4. ALCOHOLIC BEVERAGES AND INTOXICANTS

Students shall not acquire, possess, use, sell, transmit, or be under the influence of any alcoholic beverage
or intoxicants of any kind. Students who use or possess alcoholic beverages/intoxicants including all
products associated with these products shall be subject to the following discipline:

First Offense: 1 - 3 days OSS + Contract

Second Offense: 1-3 days OSS and Alternative School Placement.

Third Offense: 3 - 5 days OSS and expulsion for the remainder of the term.

Notify the Sheriff's Department of each offense.

Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation
involving a child or vulnerable adult, it must be reported immediately by filing a Department of
Children’s Services (DCS) referral through the DCS Hotline or online portal.

5. ELECTRONIC CIGARETTES, NICOTINE PRODUCTS, OTHER SMOKING DEVICES AND
PRODUCTS (NOT COVERED UNDER ZERO TOLERANCE)

The Tennessee Legislature has passed a statute, T.C.A. 39-17-1502, making the possession of electronic
cigarettes by persons under the age of twenty one (21) years of age a civil offense, and providing for
certain civil penalties for violation of the statute.

This statute enables law enforcement officers at their discretion to issue a citation to any student under the
age of twenty one (21) who violates the statute. Such citation shall require the person to appear in Juvenile
Court. In addition, the product and the electronic cigarette/device must be seized as contraband. Students
shall not acquire, possess, use, sell, or transmit any type of electronic cigarette, nicotine product, or any
other smoking device. Students who violate this policy shall be subject to the following discipline:

First Offense: 1-3 days ISS
Second Offense: 1-3 days OSS + Contract.
Third Offense: 1-3 days OSS and Alternative School Placement

C. DANGEROUS INSTRUMENT, SUBSTANCE, AND/OR ACTIVITY

1. DANGEROUS INSTRUMENT AND/OR SUBSTANCE
Possession, storing, or having access to a weapon or dangerous instrument or substance not covered by the
zero tolerance offense regarding weapons on school property, school bus or at any school activity. This
shall include pocket knives with a blade less than 2 % inches in length or a weapon replica.

First Offense: 1-3 days OSS + Contract
Second Offense: 1-3 days OSS and Alternative School Placement
Third Offense: 3-5 days OSS and Expulsion for the remainder of the term

Notify the Sheriff's Department each offense.

Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation
involving a child or vulnerable adult, it must be reported immediately by filing a Department of
Children’s Services (DCS) referral through the DCS Hotline or online portal.

2. FAILURE TO REPORT A BOMB THREAT; FALSELY ACTIVATING ANY ALARM
SYSTEM; CALLING 911 UNDER FALSE PRETENSES; TAMPERING WITH AED.
Any student who has prior knowledge of a bomb threat and does not report it or who
otherwise false activates any alarm system shall be subject to Immediate 1-5 days OSS and
10 day Alternative School placement.

Notify the Sheriff's Department.
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Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation involving
a child or vulnerable adult, it must be reported immediately by filing a Department of Children’s Services
(DCS) referral through the DCS Hotline or online portal.

3. BOMB THREAT

The Director shall have the authority to modify this expulsion requirement on a case-by-case basis as
part of the appeal procedure set out in the Student Rights and Responsibility Policy.

1-5 Days OSS and expulsion for the remainder of term. Possible restitution and payment of the
expenses of the emergency units who respond to the threat.

Notify the Sheriff's Department each offense.

Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation
involving a child or vulnerable adult, it must be reported immediately by filing a Department of
Children’s Services (DCS) referral through the DCS Hotline or online portal.

4. FIRE VIOLATIONS

Starting a fire, being an accomplice to starting a fire, or implying a fire will be started on school property,

or unjustified handling or activation of an alarm or fire extinguisher while at school or while riding a
school bus.

First Offense: 1-3 days OSS and Alternative School Placement.
Second Offense: 3-5 Days OSS and expulsion for remainder of the term.

Notify the Sheriff's Department of each offense.

Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation
involving a child or vulnerable adult, it must be reported immediately by filing a Department of
Children’s Services (DCS) referral through the DCS Hotline or online portal.

5. FIREWORKS

Use or possession of any type of fireworks on school property, at a school activity, or
on a school bus. Fireworks may be considered a dangerous instrument.

a. Possession of fireworks - 1-3 Days ISS. Notify the Sheriff's Department.
b. Firing of fireworks — 1-3 Days OSS. Parents notified. If an offense involves danger to other persons
or property, students may be disciplined under other sections of this code.

Notify the Sheriff’s Department.

D. THEFT OR VANDALISM

Unlawful taking, destruction, defacing or damage of private or school property on school property, on the school
bus or at school-sponsored activities.

Discipline: Full restitution. Discipline decided at the discretion of the principal including possible Alternative
School placement

E. ABUSIVE CONDUCT

Bullying, making fun of, intimidating, endangering, hazing, or harassing another person. Students are
urged to seek the assistance of administrators, teachers, and/or counselors to help with resolving student
conflict before it results in a physical or verbal confrontation. Students who are intimidated or harassed by
another student should report that to a teacher or an administrator. Teachers should report incidents of
intimidation or harassment to the administration. Students should not take matters into their own hands, but
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should allow an administrator to handle the situation
1. HORSEPLAY - Hearing and discipline at the discretion of the principal

2. MUTUAL FIGHTING—Punches exchanged between students. No distinction made between who started
the fight and who was “just defending” if punches are aggressively exchanged by both students.

First Offense: 1-5 days OSS.

Second Offense: 3-5 days OSS + Contract.

Third Offense: 1-3 days OSS and Alternative School Placement.

Fourth Offense: 3-5 days OSS and expulsion for the remainder of the term.

3. VERBAL AND/OR NON-VERBAL THREATS TO STUDENTS: intimidation; extortion; instigation of
disruptive behavior; provocation of a fight.

First Offense : Principal Discretion.

Second Offense: 1-3 days OSS + Contract

Third Offense: 1-3 days OSS and Alternative School Placement.

Fourth Offense: 1-5 days OSS and expulsion for the remainder of the term.

4. INTENTIONAL ASSAULT/BATTERY AGAINST A STUDENT.
First Offense:  3-5 days OSS + Contract.
Notification of Sheriff’s Department and parents/guardians.
Complete a DCS referral at DCS Hotline or on-line website.

Second Offense: 3-5 days OSS and Alternative School Placement
Notification of the Sheriff’s Department and parents/guardians
Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation
involving a child or vulnerable adult, it must be reported immediately by filing a Department of
Children’s Services (DCS) referral through the DCS Hotline or online portal.

Third Offense: 3-5 days of OSS and expulsion for the remainder of the term.
Notification of the Sheriff’s Department and parents/guardians
Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation
involving a child or vulnerable adult, it must be reported immediately by filing a Department of
Children’s Services (DCS) referral through the DCS Hotline or online portal.

AGAINST STAFF: 5 DAYS OSS, Referral to Discipline Hearing Authority with discipline
recommendation on a case by case basis
Notification of the Sheriff’s Department and parent/guardian.
Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation involving a
child or vulnerable adult, it must be reported immediately by filing a Department of Children’s Services
(DCS) referral through the DCS Hotline or online portal.

5. MALICIOUS MISCHIEF
Full restitution if appropriate. Hearing and suspension at the discretion of the principal with possible
recommendation for long-term suspension, possible expulsion, and/or notification of the Sheriff's Department.

Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation involving a
child or vulnerable adult, it must be reported immediately by filing a Department of Children’s Services (DCS)
referral through the DCS Hotline or online portal.

6. THREAT OF AN EXTREME NATURE INCLUDING BODILY HARM, PROPERTY, and
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DEATH THREATS

First Offense: 1-5 days OSS + Contract.
Second Offense: 1-3 days OSS and Alternative School Placement.
Third Offense: 3-5 days OSS and expulsion for the remainder of the term.

Notify the Sheriff’s Department and parent/guardian each offense.

Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation
involving a child or vulnerable adult, it must be reported immediately by filing a Department of
Children’s Services (DCS) referral through the DCS Hotline or online portal.

*Some threat incidents may be severe enough that the above disciplinary steps might not be adequate.
In these incidents, the administration must immediately notify the Sheriff’s Department and suspend
the student out of school. A Student Disciplinary Hearing Authority may be convened if necessary.
The recommendation in such circumstances will be expulsion for either the remainder of the term
or one calendar year.

7. VERBAL, WRITTEN, OR PHYSICAL THREATS/INTIMIDATION TO TEACHERS OR STAFF

a. Verbal threat
First Offense:  1-5 days OSS + Contract
Second Offense: 3-5 days OSS and Alternative School Placement
Third Offense: 3-5 days OSS and expulsion for the remainder of the term.

b. Physical threat
First Offense:  1-3 days OSS and Alternative School Placement. Possible expulsion for the
remainder of the term in extreme cases.
Second Offense: 3-5 days OSS and expulsion for remainder of the term.

BULLYING/CYBERBULLYING, HAZING, HARASSMENT (www.stopbullying.gov)
Sullivan County Schools incorporate the values of E.P.I.C. (Encourage, Protect,
Invest, Connect) in all schools to help combat bullying, harassment, and
inconsiderate behavior while instilling positive behavior in all students.

Students are to report to a staff member if they are or have knowledge of, a student being
bullied/harassed/Cyber-bullied.

8. BULLYING

EPIC definition: “a person is being bullied when he or she is exposed repeatedly and
over time to negative actions on the part of one or more persons.”

49-6-1014. Legislative findings - Safety and civility - The general assembly hereby finds and
declares that:

(1) A safe and civil environment is necessary for students to learn and achieve high academic standards;

(2) Harassment, intimidation or bullying, like other disruptive or violent behavior, is conduct that
disrupts a student's ability to learn and a school's ability to educate its students in a safe
environment.

49-6-1015. Definition of "harassment, intimidation or bullying" - As defined in TCA 49-6-1015
“harassment, intimidation, or bullying “ means any act that substantially interferes with a student’s
educational benefits, opportunities or performance, that takes place on school grounds, at any
school-sponsored activity, on school-provided transportation, or at any official school bus stop, and that has
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the effect of:
(1) Physically harming a student or damaging a student's property;
(2) Knowingly placing a student in reasonable fear of physical harm to the student
or damage to the student's property; or
(3) creating a hostile educational environment.

*Bullying/Cyber-bullying may include acts that are carried out by use of a computer, cell phone
or other electronic means.

Discipline:
Investigation of Bullying will begin within 48hrs of notification and a completed plan of action within
20 days. Discretion of the principal up to and including 3-5 days OSS and/or a placement in
alternative school. Severe situations involving harassment, intimidation or bullying may result in

expulsion. Each School will develop a plan to monitor, regulate, and educate those who bully others.

Response to Reported Bullying/Cyberbullying. Administrator will:

-Documented date and time of report and when investigation began.

-Contact parents of both the victim and perpetrator(s).

-Investigate accusations.

-Determine consequences of the action. (Consequences could include but not limited to:
counseling, progress monitoring, parent conferences, 1.S.S., O.S.S., expulsion,
notification of the Sheriff’s Office, etc..)

-Develop Intervention Plan. Your investigation will determine the intensity needed for the
intervention.

9. HAZING
Hazing is defined as harassing by exacting unnecessary or disagreeable work, harassing by
banter, ridicule, or criticism or playing silly, abusive and humiliating tricks by way
of initiation.
Hazing is not tolerated in Sullivan County Schools.
Upon investigation, punishment is at the discretion of the principal up to and including 3-5 days

OSS and Alternative School Placement. In severe cases, expulsion may be administered.
See TCA 49-2-120; 49-6-3401.

Notification of the Sheriff's Department in all cases of Hazing. Complete a DCS referral to DCS
Hotline or on-line website.

10. HARASSMENT
In an effort to help students understand the damaging effects harassment can have on individuals who are
the victims of harassment, Sullivan County Schools will make every endeavor to educate the student
populace on issues concerning the various factors and the “intent and impact” of harassment. It is
understood that education alone might not be enough to eradicate harassment from our schools.
Therefore, disciplinary actions must be taken to help the students in refraining from harassing activities.
Every effort will be made to use education as a first attempt to stop harassment. If the initial attempts are
not successful, then a combination of education and discipline will be administered.

1st Offense: 1-5 days ISS*

2nd Offense: 1-3 days OSS* + Contract

3rd Offense: 1-3 days OSS and Alternative School Placement*
4th Offense: Expulsion for the remainder of the term.

*Some harassment incidents may be severe enough that the above disciplinary step might not be adequate.
In these incidents, the administration must immediately notify the Sheriff’s Department and suspend the
student out of school. A Student Disciplinary Hearing Authority may be convened if necessary. The
recommendation in such circumstances will be expulsion for the remainder of the school term.
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F. ELECTRONIC TAMPERING, OTHER INAPPROPRIATE USE OF SCDE-OWNED
TECHNOLOGY

1. User Obligations And Responsibilities

SCDE's technology resources, including the Internet, can be used only for legitimate educational pursuits. Use
of the computer and the Internet is limited to authorized district business use by employees and authorized
educational activities by employees and students. The use of the Internet is a privilege, not a right.

2. Prohibitions

The following are examples of the types of activities that will result in the loss of privileges to use technology

and/or disciplinary action and/or legal action if appropriate. These include, but are not limited to, the
following:

a. Facilitation of illegal activity.

b. Commercial for profit purposes.

c¢. Unauthorized non-work or non-school-related activity.

d. Hate mail, discriminatory remarks, and offensive or obscene communications.

e. Unauthorized or illegal installation, distribution, reproduction or use of copyrighted materials.

f. Accessing, uploading or downloading inappropriate materials.

g. Use of inappropriate language or profanity.

h. Transmission of material likely to be offensive or objectionable to recipients, such as sexually
harassing material.

i. Intentionally obtaining or modifying files, passwords or data belonging to other users or to the
district.

Jj- Impersonation of another user, posting anonymously or using pseudonyms.

k. Fraudulent copying, communications or modification of materials in violation of copyright laws.

1. Loading or use of unauthorized games, programs files, or other electronic media on district

equipment.

m. Disrupting the work of users.

n. Destroying, modifying or abusing network hardware or software.

0. Recording personal communications in a public post without the original author's prior consent.

p. Participating in or accessing chat rooms, messenger services, or accessing unauthorized social
media networks.

3. Consequences for Inappropriate Use of Technology

Students who fail to abide by this policy may be subject to disciplinary action , revocation of their privilege to use
technology and/or access the Internet, or legal action as appropriate. In appropriate cases, the Sheriff's Department
may be notified. Disciplinary action to include: immediate out-of-school suspension up to 5 days and 10-day
suspension. (Parent/guardian may make a written request for alternative school.) Severe cases may result
in expulsion. In addition, a user who damages equipment, systems or software in a deliberate or willful manner
will be responsible for repair or replacement costs. Users who incur unauthorized charges or fees resulting
from access to the Internet will be responsible for payment of the same. Any violation of copyright law will
be the liability of the one who violated the copyright.

Pursuant to T.C.A. 37-1-1:
“A minor commits illegal use of a telecommunication device who:
(1) Intentionally or knowingly, by use of a telecommunication device, transmits, distributes, publishes, or

disseminates a photograph, video, or other material that contains a sexually explicit image of a minor;
or

(2) Intentionally possess a photograph, video, or other materials; that contains a sexually explicit image of a
minor.

Consequences of this action will be:
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First Offense: 1-3 days OSS + Contract
Second Offense: 1-3 days OSS and Alternative School Placement

Third Offense: 3-5 days OSS and expulsion for the remainder of the term.

Notify the Sheriff's Department each offense.

Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation
involving a child or vulnerable adult, it must be reported immediately by filing a Department of
Children’s Services (DCS) referral through the DCS Hotline or online portal.

(Regardless of the number of offenses, if the offense is determined to be egregious enough that it
causes a major disruption of the learning environment, in addition to being charged by the
Sheriff’s Office, an immediate expulsion can occur.)

G. STUDENT DISTURBANCE/ CLASSROOM DISTURBANCE/AGGRESSIVE BEHAVIOR

Causing disturbance of the teaching/learning environment and/or orderly operation of the school.

First Offense: 1-3 days ISS*
Second Offense: 3-5 days ISS*
Third Offense: 1-3 days OSS* + Contract

Fourth Offense: 3-5 days OSS and alternative school placement™

*In cases where the school disturbance is so disruptive that the school environment is affected, the
discipline will be at the discretion of the principal to include OSS, Alternative School Placement and/or
expulsion.

H. USE OF VULGAR, PROFANE WORDS OR SLURS (EITHER SPOKEN OR WRITTEN), GESTURES

OR ACTS

(TO INCLUDE POSTINGS ON SOCIAL MEDIA), THAT IMPACT THE ORDERLY LEARNING
ENVIRONMENT OF THE SCHOOL

1.

2.

General Profanity — Discipline at the discretion of the principal.

Directly toward or about a student
First Offense:  1-5 days of ISS.
Second Offense: 1-3 days OSS + Contract
Third Offense: 1-3 days OSS and Alternative School Placement.
Fourth Offense: 3 -5 days OSS and expulsion for the remainder of the term.

Directly toward or about a staff member
First Offense: 1-3 days OSS + Contract.
Second Offense: 1-3 days OSS and Alternative School.
Third Offense: 3-5 days OSS and expulsion for the remainder of the term.

Indecent Exposure; “Shanking” and “Mooning, ”Exposing underwear or skin:
First Offense: 1-3 days OSS + Contract
Second Offense: 1-3 days OSS and Alternative School Placement
Third Offense: 3-5 Days OSS and Expulsion for the Remainder of the term.
Immediate notification of parent/guardian.

Pursuant to mandatory reporting laws, if there is any suspicion of abuse, neglect, or exploitation

involving a child or vulnerable adult, it must be reported immediately by filing a Department of
Children’s Services (DCS) referral through the DCS Hotline or online portal.

Notification of the Sheriff’s Department if genitalia or buttocks are exposed.

24



I. GAMBLING - Discipline at discretion of principal with possible suspension.

J. DRIVING AND PARKING ON SCHOOL CAMPUS
Middle school students are prohibited from driving or parking motorized vehicles on campus. Discipline at the
discretion of the principal.

K. TARDINESS/Early Dismissal

The Sullivan County Department of Education firmly believes that students should be in class on time. The area
of tardiness continues to be an ever increasing area of concern. Therefore, tardiness will continually be
studied to ascertain ways of improvement. It should always be remembered that tardiness is a habit that
can be corrected and it is the responsibility of both the parents and the student to ensure the student arrives
to school on time. The student is responsible for arriving at all classes on time and being prepared to work
in the class. Teachers may begin lessons promptly without disruption and maximize instructional time.

The following policy has been put into place to encourage students to be in school and class on time.

Students who arrive at school anytime after classes begin will be considered tardy to school and will be required
to sign in at the main office. Students arriving after first period begins are considered tardy to school.

Tardy Policy /Early Dismissal (per semester)

Tardies 1-3 Excused per semester. Letter sent home with Tardy 3.

Tardies 4-9 Discipline at the discretion of the principal to include ISS and exclusion from
daytime activities such as assemblies/programs and time-out options. (Exclusion from field trips is not
permitted.)

Tardies 10 and beyond will be handled with discipline at the discretion of the principal that could includ
suspension (ISS, OSS, Alternative School). A parent conference is held for each Tardy above 10 to
discuss implications of tardiness. The Attendance Coordinator, Attendance Officer, and/or Central
Office Representative should attend

The total number of minutes of tardiness to school each day MAY be considered an absence once the time reaches
7 hours or 420 minutes.

Tardies After Reporting to School - Tardiness to each individual class will be addressed by the tardy policy of
the school.

L. LEAVING CLASS OR MISSING CLASS WITHOUT PERMISSION
First Offense: 1-3 days ISS
Second Offense: 3-5 days ISS.
Third Offense: 1-3 days OSS + Contract.
Fourth Offense: 1-3 days OSS and Alternative School Placement.

M. LEAVING CAMPUS WITHOUT PERMISSION
Students are considered to be on campus when they come onto school grounds. Leaving without signing out is
a violation of this policy.
First Offense: 1 day OSS. Parent/Guardian should be notified as soon as possible.
Second Offense: 1-3 days OSS + Contract and a parent conference prior to reinstatement.
Third Offense: 1-5 days OSS and Alternative School placement.
Fourth Offense: 3-5 days OSS and expulsion for the remainder of the term.

N. EXCESSIVE EARLY DISMISSALS
Early dismissals must be excused with a parent note or a medical excuse. Excessive unexcused early dismissals
will result in a parent conference with the school principal. Continued unexcused early dismissals may result
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in a hearing with the Assistant Director of Schools. Principals have the authority to excuse early dismissals
as needed.
The total number of minutes of Early Dismissal time from school each day MAY be considered an
absence once the time reaches 7 hours or 420 minutes.

0. CHEATING - Discipline at the discretion of the teacher and/or principal.

P. PUBLIC DISPLAY OF AFFECTION

Inappropriate displays of affection on school property or at a school sponsored event will not be tolerated.
Discipline at the discretion of the administration. Parents are to be notified.

Q. DISRESPECT TOWARD STAFF

First Offense — 1-3 days ISS

Second Offense — 1-3 days OSS + Contract

Third Offense — 3-5 days OSS and Alternative School Placement.

Fourth Offense — 3-5 days OSS and expulsion for the remainder of the term.

R. UNCOOPERATIVE BEHAVIOR

1. Failure to follow the directions of a teacher, administrator or staff. (Example: not working on
assignments, sleeping in class, etc.)

2. Flagrant or repeated failure to follow the directions of a teacher, administrator or other
appropriate individual.

3. Failure to report to the office when requested.

4. Flagrant or repeated failure to report to the office when requested or failure to submit to a search.
(Failure to agree to a search constitutes an admission of guilt.)

5. Inappropriate use of technology

First Offense — Principal’s discretion; possible 1- 3 days ISS
Second Offense — 3-5 days ISS

Third Offense - 1-3 days OSS + Contract

Fourth Offense — 1-3 days OSS and Alternative School placement.

Severe instances of uncooperative behavior and/or repeated instances beyond the fourth offense
could result in expulsion for the remainder of the term.

S. CONSISTENT OFFENDER

Wherever a student has five (5) offenses that involve suspension (ISS or OSS) and/or a student’s
conduct is so consistently disruptive over a fair period of time that the teacher’s opportunity to teach
and the rights of other students have been impaired, the student may be considered a consistent
offender.

The parents and the student shall be afforded an immediate opportunity for a parent conference with a
school counselor’s involvement. A school disciplinary plan must be developed that can include a
loss of school privileges. (examples of school privileges but not limited to participation or
attendance of extracurricular activities, end of year field trips, school dances, etc...)

First Offense:  1-5 days OSS and an Alternative School placement.
Second Offense: 3-5 days OSS and expulsion for the remainder of the term.

T. Technology and Cell Phones, Smart Watches, Personal and Electronic Devices

ALL DEVICES ARE TO BE TURNED OFF AND STORED FOR THE ENTIRETY OF
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THE SCHOOL DAY

e  Must be in silent mode while riding the school bus.

May not be used to harass, bully, or intimidate anyone.

e May not be used to record, transmit, post, or share and view photographic images or video of a person, or
persons on campus or during school activities and/or hours to include all students and personnel at school.

e May not be used to cheat on assignments or tests or for non-instructional purposes (such as making
personal phone calls and text/instant messaging).

e Iftechnology or cell phones are used for illegal acts or purposes which would otherwise constitute a
violation of this policy, such as, but not limited to, profanity, sending pornographic images, or selling banned
substances, the phone/technology will be kept for police/school evidence.

e Ifreasonable suspicion exists, a cell phone or technology’s memory may be accessed and reviewed by
school personnel. The Attorney General of Tennessee states “a school has the authority to confiscate a cell
phone when the cell phone has been determined to be an unauthorized item in the school rules. The
disciplinary action is cumulative so that repeat or persistent violations of the policy result in enhanced
disciplinary action. Further, a student’s due process rights are ensured with notification of the cell phone
policy.”

Students using a cell phone or technology must turn over the device to the teacher or school administration.
Violation of this technology usage policy will result in the following consequences:

First Offense: Technology device or cell phone will be confiscated and held for 1 school day. The
device will be returned to the student at the end of the designated time. Parent/Guardian must be
notified.

Second Offense: Technology device or the cell phone will be confiscated and held for 1 school day.
The device will be returned to the parent/guardian at the end of the designated time.

Third Offense: Technology device or the cell phone will be confiscated and held for 3 school days.
The device will be returned to the parent/guardian at the end of the designated time.

Fourth and subsequent offenses: 1-3 Days ISS and technology device or the cell phone will be
confiscated and held for 5 school days. The device will be returned to the parent/guardian at the end
of the designated time.

Serious offenses will be at the discretion of the Principal.
Refusal to hand over a cell phone or technology device will result in:
First Offense: 1-3 days OSS.
Second Offense: 3-5 days OSS. + Contract
Third Offense: 5 days OSS and Alternative School Placement

Recording or transmitting a fight will result in the following consequences:
First Offense: 1-3 days ISS.
Second Offense: Discretion of Principal. Possible 5 days OSS and/or an Alternative School
Placement..
(Notification of the Sullivan County Sheriff's Office will be notified if needed.)

Pursuant to T.C.A. 37-1-1:

“A minor commits illegal use of a telecommunication device who: (1) Intentionally or knowingly, by use of a
telecommunication device, transmits, distributes, publishes, or disseminates a photograph, video, or other
material that contains a sexually explicit image of a minor; or (2) Intentionally possess a photograph, video, or
other materials; that contains a sexually explicit image of a minor.

Consequences of this action will be:
Report to the Sullivan County Sheriff’s Office
First Offense: 1-3 days OSS + Contract
Second Offense: 1-3 days OSS and Alternative School Placement.
Third Offense: 3-5 days OSS and expulsion for the remainder of the term.
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(Regardless of the number of offenses, if the offense is determined to be egregious enough that it causes a
major disruption of the learning environment, in addition to being charged with the Sheriff’s Office, an
immediate expulsion can occur.)

U. DRESS CODE

In General

The dress and grooming of Sullivan County Schools’ students shall contribute to the health and safety of the
individual, promote a positive educational environment, and not disrupt the educational activities and processes of
the school. These standards of dress and grooming apply to all students in Sullivan County Schools, unless a specific
exemption is granted by the principal. Apparel that disrupts educational activities and processes of the school will
result in the removal of the student from the regular school environment until acceptable apparel can be secured for
the student. The administration will be the final judge about whether a student’s clothing is appropriate for school or
whether it will create an environmental climate that is distracting to learning. Principals, faculty, and staff members
will enforce the dress code. Failure to comply with the dress code will be handled similarly to other disciplinary
infractions.

The main purpose of the dress code and the discipline policies is to prepare students to participate in the community
and the workplace and to teach students appropriate standards of dress. Every possible situation cannot be addressed
in this policy; therefore, the administration reserves the right to make amendments deemed necessary for the welfare
of the school.

Requirements for student dress in all schools are listed below:

1. All clothing must be appropriately sized, securely fastened and cover midriff, back, sides, shoulders, and all
undergarments at all times.

Rips, holes, or tears in clothing must be below mid-thigh.

3. See-through, revealing, or mesh garments must not be worn without appropriate coverage underneath that
meets the minimum requirements of this dress code.

4. Gang paraphernalia, garments and/or jewelry, tattoos, or other insignias, which display or suggest sexual,
vulgar, drug, alcohol, or tobacco-related wording/graphics or may tend to provoke violence or disruption in
school shall not be worn.

5. Clothing must not state, imply, or depict hate speech or imagery targeting groups based on race, ethnicity,
gender, sexual orientation, religious affiliation, or any other characteristics protected by federal or state law
or Board policy.

6. Any articles of clothing or jewelry that may cause injury including, but not limited to, items with spikes, or
sharp objects, wallet chains, leashes, and heavy link chains are not allowed.

7. Students must wear shoes that are safe and appropriate for the learning environment. Inappropriate
footwear includes, but is not limited to, roller skates, skate shoes, and bedroom slippers/houseshoes.

8. Form fitting leotard/spandex/leggings types of clothing is not allowed unless proper outer garments cover
to mid-thigh length or longer in both front and back. Dresses, skirts, shorts/skorts, must cover to mid thigh
length or longer in both front and back.

9. Clothing and footwear traditionally designed as sleepwear shall not be worn.

10. Head gear, including but not limited to, caps, hats, bandanas, hoodies with hoods up, sweatbands and/or
sunglasses shall not be worn indoors on campus unless permitted by the principal for religious or medical
reasons. Students may wear sunglasses, hats, or other sun-protective wear while outdoors during school
hours, however these articles must not violate this dress code.
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11. Costume wear (such as tails, ears, masks, hats, flags, etc.) are not allowed to be worn except on special
days designated by the school administration.
12. Blankets are not allowed at school at any time.

ALL administrative amendments/exceptions to the above policies MUST be approved by the grade-level
supervisor at the Central Office prior to implementation each school year.

Consequences for dress code violations:

First Offense: Warning, parent notification. Student will be required to comply with the
dress code or report to ISS for the remainder of the day.

Second Offense: 1-3 days ISS, parent notification. Student will be required to comply
with the dress code.

Third Offense: 3-5 days ISS. Student will be required to comply with the dress code.
Fourth Offense: 1-3 days OSS + Contract

Fifth Offense: 1-3 days OSS and Alternative School Placement.

Further offenses would qualify a student as a consistent offender.
V. FORGERY/ALTERATION OF DOCUMENTS

Students who forge, alter, or submit a written statement or document such as; notes from school
officials, report cards, transcripts, notes from doctors or any health providers, etc. may be
subject to in-school suspension, out-of-school suspension, alternative school or expulsion for such
offense.

W. TRUANCY
Excessive unexcused absences (5 or more) will result in a truancy contract and intervention plan. Continued
unexcused absences will result in a referral to Truancy Board, Department of Children’s  Services
and/or Juvenile Court.

SCHOOL BUS TRANSPORTATION

We know you share our concern for the safety of every student who rides a school bus or an activity bus. We ask
that you impress upon your child that it is absolutely necessary to follow all rules while on the bus.

The principal of each public school in Sullivan County has local supervision of all buses operating to and from that
school, to include the supervision of all students on-loading or off-loading and the conduct of pupils being
transported. All school rules apply to each student while on the school bus. The school bus is an extension of the
school classroom/building. Discipline for many bus infractions could be the same as those in the classroom unless
the safety of the student(s) on the bus are at risk. In this case, alternative discipline measures can be considered.

To report a safety complaint, please call 423-354-1000 or 423-712-0788

COMPLAINT PROCESS:

The following procedure will govern how students, teachers, staff, and community members shall submit bus safety
complaints:
1. All complaints shall be submitted to the transportation coordinator.
2. Complaints may be submitted in person, via phone, mail, or email.
3. Written complaints shall be submitted on forms located on the district’s website. In the case of a
complaint received via phone, the person receiving the phone call shall be responsible for filling
out the form and submitting it to the transportation coordinator.
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The transportation coordinator shall begin an investigation of all bus safety complaints within twenty four (24) hours
of receipt.

Within forty-eight (48) hours of receipt of the initial complaint, the transportation coordinator shall submit a
preliminary report to the director of schools. This report shall include:

1. The time and date the complaint was received;

2. The name of the bus driver;

3. A copy or summary of the complaint; and

4. Any prior complaints or disciplinary actions taken against the driver.

Within sixty (60) school days of receiving the initial complaint, the transportation coordinator shall submit a final
written report to the director of schools that details the investigation’s findings as well as the action taken in
response to the complaint.

An annual notice of this complaint process shall be provided to parents and students. This information shall be made
available in the student handbook.

REGULATIONS FOR PUPILS RIDING SCHOOL BUSES AND PARENT INFORMATION

PARENTS ARE NOT ALLOWED TO BOARD A BUS FOR CONFRONTATION WITH A BUS DRIVER or
STUDENT. ANY COMPLAINT MUST BE FILED WITH THE PRINCIPAL, TRANSPORTATION
COORDINATOR, or BUS OWNER.

A. PRIOR TO LOADING (At a bus stop in the morning and when loading buses at school in the afternoon)

1. Be on time at the designated school bus stop; the bus cannot wait for those who are not on time.
. Students should be at the bus stop 5 minutes before the bus is scheduled to arrive.
3. Stay off the road at all times while waiting for the bus. Bus riders should conduct themselves in a safe
manner while waiting.
4. Respect other people's property. If the bus stop is in front of someone's home, stay off his or her property.
5. Do not move toward the bus at the school bus loading zone until the buses are at a complete stop.
6. Once the bus has stopped, students should board in an orderly manner with no pushing or shoving.

B. WHILE ON THE BUS

e Keep hands, head and feet inside the bus at all times.

e Maintain a noise level which will not distract from the driver's concentration. Remember that loud
talking and laughter or unnecessary confusion diverts the driver's attention and could result in a serious
accident.

e Treat bus equipment as you would valuable furniture in your own home. Damage to seats, windows, etc.

must be paid for by the offender.
e The driver in whatever way that the driver deems necessary to maintain order may assign seats.
Bus riders should never remove safety padding from seat backs; tamper with the bus or any of the
equipment.
Books, lunches, or other articles should not be left on the bus.
Do not throw things inside the bus or out of bus windows and doors.
Keep books, packages, coats and all other objects out of the aisles.
Help look after the safety and comfort of young children.
Bus riders are not permitted to leave their seats while the bus is in motion.
It is a violation of state law to stand in the stairwell or beyond the guardrails.
Occupy no position, which interferes with the driver's vision to the front, side or by means of mirrors
Horseplay is not permitted around or on the school bus.
Bus riders are expected to be courteous to fellow pupils and the driver.
Be absolutely quiet when approaching a railroad-crossing stop.
In case of a road emergency involving vehicles other than the school bus, children are to remain on the
bus, unless instructed to do otherwise by the driver.
e Use the rear door ONLY in an emergency.
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Assist in keeping the bus safe and clean at all times
Absolutely no eating on the school bus.
Abstain from the use of foul language.

In order to maintain order and safety, students may at times be videotaped while on the school bus.

C. AFTER LEAVING THE BUS
1. Cross the road, when necessary, after getting off the bus (at least ten feet in front of the bus to enable the
driver to see your shoes in the event you drop something) but only after seeing the driver's or patrolman's signal
and looking to be sure that no traffic is approaching from either direction.

2. Be alert to the danger signal from the driver.

3. The driver will not discharge riders at other places than the regular bus stop at home or at school unless
by proper authorization from the parent and signed by the child's principal.

4. Abide by all other school regulations governing conduct on buses, before, during and after the ride.

D. EXTRA-CURRICULAR TRIPS

1. The above rules and regulations would apply to any trip under school sponsorship.
2. Pupils shall respect the wishes of a chaperone appointed by the school.
3. The principal has the right to exclude any parent from school activities to include field trips.

E. RESPONSE TO STUDENT MISBEHAVIOR ON BUSES

The driver shall monitor the conduct of passengers while riding on the school bus. Disciplinary problems that the
driver is unable to control are reported to the principal of the school which the student attends. En route to and from
school, if a disciplinary problem arises which would affect the safe operation of the bus, the driver is instructed to
park the bus in a safe location and call the principal for instructions. In extreme cases where a student(s) is out of
control or a safety situation of an extreme nature exists, the driver is instructed to park the bus in a safe location and
call 911 for immediate assistance and then the principal of the school and the bus owner.

F. CONSEQUENCES OF VIOLATIONS OF RULES: (bus driver makes referrals to the school administrator.
The Principal will investigate the referral and determine if the referral is a bus offense.)

First Offense: Discipline at the discretion of the principal.

Second Offense: Student may be suspended from riding the school bus for one (1) week.

Third Offense:  Student may be suspended from riding the school bus for two (2) weeks.

Fourth Offense: If, after a fourth (4th) offense, a pupil persists in uncontrollable conduct while riding a school bus,
he/she may be suspended from riding the bus for the remainder of the school year with the approval of the
Transportation Coordinator.

Serious misbehavior by student passengers on buses may result in immediate removal from the bus for an
indeterminate length of time. More drastic measures may be necessary to curb any behavior that jeopardizes the safety
and well being of all persons on the bus. Notify the Transportation Coordinator in these circumstances.

G. FIELD TRIPS
Professional staff are to report violations/violators of the Student Rights and Responsibility Policy to the school
administrator as soon as possible and a full report be given upon the return to school.

H. OUT-OF-ZONE STUDENTS
Transportation is not provided for out-of-zone students. Parents/guardians of out of zone students must provide
transportation.

METHODS OF DISCIPLINE

The Board of Education of Sullivan County Schools affirms that every effort should be taken on the part of each
school to work constructively with the student in such a manner that the student be allowed to preserve
uninterrupted educational goals. Disciplinary measures should be used constructively when possible, punitively
when necessary. The following are some methods of discipline.
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A. CONSEQUENCES FOR MINOR VIOLATIONS NORMALLY IMPOSED BY THE CLASSROOM
TEACHER

If a student is accused of a minor violation of school and/or School Board Student Rights and Responsibility
Policy, the consequence might include the following:

-admonishing the student -restricting activities

-temporary removal from class in a time-out room  -behavior modification activities

-denial of class privileges -imposition of demerits that might affect citizenship
-requirement of restitution or department grades

The classroom teacher normally imposes such consequences. Before imposing such consequences, the teacher will
make an investigation into the incident to assure that the guilty is accurately identified, that he or she understands
the nature of the offense, and that he or she was on notice as to the consequences to which he or she is subject for
that offense. The consequence should be reasonably related to the offense. Any explanation of conduct that the
pupil may offer should be considered as the teacher decides upon the appropriate consequence.

B. EXTRA-CURRICULAR ACTIVITIES AND DISCIPLINE

Sullivan County Schools promotes good sportsmanship. “Athletic events are played according to the rules of
the Tennessee Secondary School Athletic Association (TSSAA). These rules provide for a fair competition
among players. All spectators are expected to promote good sportsmanship at all times. Each one is
expected to take personal responsibility for keeping each game at a high level of sportsmanship.” (TSSAA
creed) Therefore, poor sportsmanship such as; taunting of players, officials and/or fans, racial or ethnic slurs,
profanity, inappropriate signs and cheers, etc. will not be allowed. Anyone who conducts themselves in an
inappropriate manner will be asked to leave and could be banned from future events at the discretion of the

principal. Students may also receive additional disciplinary action as listed in other sections of the “Student Rights
and Responsibilities” handbook.

Participation and attendance in extra curricular activities is a privilege, not a right, as affirmed by the U.S.
Supreme Court.

1. Students are not guaranteed a position in any school-sponsored organization to include, but not limited to, Athletic
Teams, Bands, Cheerleader Teams, Drill Teams, Student Government, or any other group representing the
school.

2. Infractions of any disciplinary rules of the school may result in removal from any organization and its activities

3. As aresult of any suspension (i.e. OSS, ISS) or alternative school placement students who represent their school
in any school-sponsored activity or organization will forfeit their opportunity to participate in or attend said

activities for the duration of that suspension. (to include the entire last day of the ISS, OSS or alternative
school placement)

EXTRACURRICULAR ACTIVITIES AND ATTENDANCE

A. To be eligible to participate in extracurricular practice or events 