
Board of Education Regular Meeting
June 16, 2026 5:00 PM

Central Office

I. Call to Order
II. Pledge of Allegiance
III. Roll Call
IV. Approval of Agenda
V. Special Items

1. Individuals to Address the Board
2. Proclamation
3. Celebrations
4. CTE Update

VI. Consent Agenda
1. Approval of Minutes
2. Wollman Scholarship
3. Surplus
4. Band Booster Supplemental Pay
5. 2026-2027 Instructional and Club Fees
6. FY 2026-2027 Little Cats Learning Academy Budget

VII. Unfinished Business
1. Building and Grounds

a. Building and Grounds Report
2. Five-Year Strategic Plan (2026 - 2031)
3. FY 26-27 Budget
4. Legislative Update
5. Policy Updates

VIII. New Business
1. Artificial Intelligence (AI) Program Enforcement Report
2. 2027-2028 and 2028-2029 School Calendars
3. New Position
4. Little Cats Learning Academy Playground Equipment 
Purchase
5. 2026-2027 Differentiated Pay
6. Bus Purchase

IX. District Report
1. Superintendent's Report
2. Board Chairman's Report
3. City Board Liaison Report
4. Personnel
5. Monthly Financial Report

X. Adjournament



























































ITEM ASSET TAG # RATIONALE ADDITIONAL INFORMATION
HP Designjet Z6800 Printer None Damaged - Not Working Serial Number MY4B759012 - Recieved from THS and Printer has never worked

Canon Prograf Printer 33522 Damaged - Not Working
1 Chromebook 16633 Old Technology

4 Dell Chromebook Chargers None Old Technology
Light Top (Light for Filming) None Damaged - Not Working Broken Wire

1 MakerBot 3D Printer 20485 Not Working MS00100002473
1 X-MAX QIDI 3D 31551 Not Working MAX913428

1 Creality CR-10V3 31112 Not Working CR-10V3W202A0317053
1 AnyCubic Photon Mono X 31575 Not Working PO2103E1101009











































































LITTLE CATS
REVENUE 2026-2027
ACCOUNT NUMBER PROPOSED

43400 CHARGES FOR SERVICES
43511 TUITION - REGULAR DAY STUDENTS 627,806
43521 - MEALS (187 school days) included in tuition so comes off revenue line 20,000
43990 OTHER CHARGES FOR SERVICES 14,680

TOTALS ACCOUNT NUMBER 43400 662,486

OTHER STATE REVENUE EAV
44000 OTHER LOCAL REVENUE
44110 INTEREST EARNED
44170 OTHER REVENUE 0
44570 CONTRIBUTIONS & GIFTS
TOTALS ACCOUNT NUMBER 44000 0

TOTALS FOR LITTLE CATS 662,486

EXPENDITURES 2026-2027

ACCOUNT NUMBER PROPOSED

73400 Extended School Program

105 SUPERVISOR/DIRECTOR 67,000
116 TEACHERS 448,586
201 SOCIAL SECURITY 31,966

204 STATE RETIREMENT 22,500
206 LIFE INSURANCE 954
207 MEDICAL INSURANCE 45,900
208 DENTAL INSURANCE 2,412

299 VISION INSURANCE 846
212 MEDICARE 7,476
422 Food Supplies 20,000
429 INSTRUCTIONAL SUPPLIES & MATERIALS 5,000
435 OTHER SUPPLIES AND MATERIALS 5,000
599 OTHER CHARGES 3,500
TOTAL 72110 ACCOUNT 661,140



LOOKING AHEAD TO 2031! 
TCS 2026-2031 STRATEGIC PLAN 





Facilities

Prioritize NeedsPrioritize Needs

Continue to assess and Continue to assess and 
prioritize what improvements prioritize what improvements 

are needed at each campus. are needed at each campus. 

REL Possible ExpansionREL Possible Expansion

Work with the architect to Work with the architect to 
create possible conceptual create possible conceptual 

design for school expansion. design for school expansion. 

Feasibility Study; Feasibility Study; 
Possible New SchoolPossible New School

Evaluate and determine if Evaluate and determine if 
building a new elementary building a new elementary 

school is necessary and school is necessary and 
feasible.feasible.

Bel-Aire Bel-Aire 
Possible ExpansionPossible Expansion

Determine the next step for Determine the next step for 
the Bel-Aire expansion plan. the Bel-Aire expansion plan. 

By 2031, all Tullahoma By 2031, all Tullahoma 
City Schools (TCS)City Schools (TCS)
campuses will have campuses will have 
equitable spaces in equitable spaces in 
place to support the place to support the 
mission of TCS: to mission of TCS: to 

provide challenging and provide challenging and 
innovative experiences innovative experiences 

that support each that support each 
students’ academic, students’ academic, 
personal, social, and personal, social, and 

emotional development, emotional development, 
preparing them to live preparing them to live 

with integrity and a with integrity and a 
sustained passion for sustained passion for 

learning.learning.

Ensuring Schools Are Ensuring Schools Are 
ADA CompliantADA Compliant

Assess and prioritize Assess and prioritize 
buildings to ensure that buildings to ensure that 

they are updated to improve they are updated to improve 
American with Disabilities American with Disabilities 

Act compliance.Act compliance.

 Athletic Facility  Athletic Facility 
UpgradesUpgrades

Examine each athletic facility Examine each athletic facility 
to see if upgrades are needed to see if upgrades are needed 

and/or feasible.and/or feasible.

Alternative Uses For Alternative Uses For 
CSS BuildingCSS Building

Evaluate various ways that Evaluate various ways that 
the Community School the Community School 

Services Building may be Services Building may be 
utilized by conducting cost/utilized by conducting cost/

benefit analysis. benefit analysis. 

Create A PreventativeCreate A Preventative
Maintenance PlanMaintenance Plan

Do a thorough review of Do a thorough review of 
all buildings and spaces all buildings and spaces 
to continue and improve to continue and improve 
preventative/sustainable preventative/sustainable 

maintenance plans. maintenance plans. 

Explore Creative Explore Creative 
Funding MethodsFunding Methods

Explore ways to acquire Explore ways to acquire 
funding for facility projects, funding for facility projects, 

including applying for grants, including applying for grants, 
and other funding sources. and other funding sources. 

Early Childhood Early Childhood 
Learning CenterLearning Center

Complete construction and Complete construction and 
relocation of all preschool relocation of all preschool 

and daycare programs to the and daycare programs to the 
Early Childhood Learning Early Childhood Learning 

Center.Center.



Funding

Re-examine Tuition FeesRe-examine Tuition Fees

Explore all options when considering Explore all options when considering 
maintaining, increasing or waiving maintaining, increasing or waiving 

annual tuition fees for out-of-district annual tuition fees for out-of-district 
students. students. 

Learn About Tennessee’sLearn About Tennessee’s
Special School DistrictsSpecial School Districts

Seek Tennessee School Board Seek Tennessee School Board 
Association’s guidance and education Association’s guidance and education 
on special school districts (municipal on special school districts (municipal 

systems initiated through private systems initiated through private 
acts). If it is an option to explore, TCS acts). If it is an option to explore, TCS 

will weigh the cost and benefits. will weigh the cost and benefits. 

Identify/Secure GrantsIdentify/Secure Grants

Explore the addition of a grant writer Explore the addition of a grant writer 
(part or full-time) to secure grants to (part or full-time) to secure grants to 

meet needs across the district.  meet needs across the district.  

Increase Community Increase Community 
PartnershipsPartnerships

Strengthen partnerships with Strengthen partnerships with 
community members and community members and 

organizations through retreats, study organizations through retreats, study 
sessions, etc., and better support sessions, etc., and better support 
student needs through targeted student needs through targeted 

partnerships at all levels.  partnerships at all levels.  

Evaluate Growth PlanEvaluate Growth Plan

District officials will discuss District officials will discuss 
budgeting and work with the city budgeting and work with the city 

to develop a proactive plan for new to develop a proactive plan for new 
growth/developments coming to growth/developments coming to 

Tullahoma. Tullahoma. 

Tennessee Investment in Tennessee Investment in 
Student Achievement (TISA)Student Achievement (TISA)

Break down the TISA funding formula; Break down the TISA funding formula; 
identify areas where funding can be identify areas where funding can be 

maximized. Provide monthly meetings maximized. Provide monthly meetings 
to discuss TISA with leadership to discuss TISA with leadership 

team. Create and provide educational team. Create and provide educational 
sessions for funding body. sessions for funding body. 

Increase Industry Increase Industry 
PartnershipsPartnerships

Increase the number of industry Increase the number of industry 
partners to benefit students in partners to benefit students in 

school-to-work pathways and to school-to-work pathways and to 
support current needs of schools and support current needs of schools and 

facilities.facilities.

Revisit Out-Of-District Revisit Out-Of-District 
Student AssignmentStudent Assignment

Reassess the process for out-of-Reassess the process for out-of-
district student placement/transfers district student placement/transfers 

based on available space.  based on available space.  

By 2031, Tullahoma By 2031, Tullahoma 
City Schools (TCS) City Schools (TCS) 
will maximize and will maximize and 
strengthen funding strengthen funding 
sources to ensure sources to ensure 
that students and that students and 

staff members staff members 
are equipped to are equipped to 
create the best create the best 

possible learning possible learning 
environment.environment.

TCS Revenue SourcesTCS Revenue Sources  

State (TISA & Pre-K) - 58.9%State (TISA & Pre-K) - 58.9%    
County Tax- 15.8 %County Tax- 15.8 %    
Sales Tax- 14.8%Sales Tax- 14.8%    

City Appropriations- 8.9%City Appropriations- 8.9%    
Miscellaneous- 0.9%Miscellaneous- 0.9%    
Tuition- 0.4 %Tuition- 0.4 %    

Federal- 0.3%Federal- 0.3%    



Personnel

Enhance Recruitment Plan Enhance Recruitment Plan 
To Attract New StaffTo Attract New Staff

Review and improve strategic Review and improve strategic 
initiatives that effectively showcase initiatives that effectively showcase 

the district’s strengths, culture, the district’s strengths, culture, 
support systems, and opportunities support systems, and opportunities 

in order to attract high-quality in order to attract high-quality 
teachers and staff.teachers and staff.

Brochures And Brochures And 
Printed MaterialsPrinted Materials

Design professional brochures and Design professional brochures and 
other printed materials that outline other printed materials that outline 

benefits, career growth and available benefits, career growth and available 
opportunities. opportunities. 

Career And College Job FairsCareer And College Job Fairs

District officials will continue to District officials will continue to 
attend job fairs, including local, attend job fairs, including local, 

regional, state, and collegiate with regional, state, and collegiate with 
branded booths and banners to branded booths and banners to 

attract new staff members. Continue attract new staff members. Continue 
to host annual TCS Job Fair.  to host annual TCS Job Fair.  

Develop Retention Plan Develop Retention Plan 
For Current EmployeesFor Current Employees

The district will continue exploring The district will continue exploring 
various plans to help retain high-various plans to help retain high-

quality teachers and staff members.   quality teachers and staff members.   

Increase PayIncrease Pay

Explore the possibility of a pay Explore the possibility of a pay 
increase for added licensure increase for added licensure 
endorsements/certifications endorsements/certifications 

connected to employment connected to employment 
responsibilities or hard-to-fill responsibilities or hard-to-fill 

positions as needed. positions as needed. 

Highlight IncentivesHighlight Incentives

Clearly communicate compensation Clearly communicate compensation 
packages and benefits (Little Cats packages and benefits (Little Cats 

Learning Academy, Insurance Learning Academy, Insurance 
Benefits, etc.) in multiple formats to Benefits, etc.) in multiple formats to 
showcase why #TCSIsABetterPlace. showcase why #TCSIsABetterPlace. 

Build And Cultivate TeachersBuild And Cultivate Teachers

Continue to utilize “Grow Your Own” Continue to utilize “Grow Your Own” 
to develop new teachers inside our to develop new teachers inside our 

district. Mentor all new teachers and district. Mentor all new teachers and 
support existing teachers and staff by support existing teachers and staff by 

providing high-qualityproviding high-quality
professional development for all.  professional development for all.  

Social Media & WebsitesSocial Media & Websites

District and schools continue to utilize District and schools continue to utilize 
social media and websites to showcase social media and websites to showcase 
the heart and culture of TCS. Highlight the heart and culture of TCS. Highlight 

successes through videos, hashtags successes through videos, hashtags 
and targeted campaigns, capturing the and targeted campaigns, capturing the 

great work in our schools. great work in our schools. 

By 2031, Tullahoma By 2031, Tullahoma 
City Schools (TCS) City Schools (TCS) 

will implement will implement 
additional strategies additional strategies 

to attract new to attract new 
teachers and staff, teachers and staff, 

while also retaining while also retaining 
valuable team valuable team 

members. members. 



26-27 GEN PURPOSE BUDGET 6/11/2026
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Tullahoma City Schools- GP FY27

ACCOUNT NUMBER
Proposed FY26/27 

Budget 

UNDESIGNATED FUND BALANCE 0

40100 COUNTY TAXES
40110 CURRENT PROPERTY TAX-COFFEE CO. 6,748,830
40111 CURRENT PROPERTY TAX -FRANKLIN CO. 275,000
40120 TRUSTEE'S COLLECTION-PRIOR YEAR 150,000
40130 CIRCUIT CLERK/C&M-PRIOR YEAR 27,500
40140 INTEREST & PENALTY 42,000
40161 PAYMENTS IN LIEU-TVA 100,000
40210 LOCAL OPTION SALES TAX-SETTLEMENT
40275 MIXED DRINK TAX
TOTALS ACCOUNT NUMBER 40100 7,343,330

40600 CITY SCHOOL DISTRICT REVENUES
40710 LOCAL OPTION SALES TAX 6,839,479

TOTALS ACCOUNT NUMBERS 40600/40700 6,839,479

41000 LICENSES & PERMITS
41110 MARRIAGE LICENSES 1,350

TOTALS ACCOUNT NUMBER 41000 1,350

43000 CHARGES FOR SERVICES
43511 TUITION-REGULAR DAY STUDENTS 200,000
43515 TUITION-OTHER STATE SYSTEMS
43570 RECEIPTS FROM INDIVIDUAL SCHOOLS 5,000
43990 OTHER CHARGES FOR SERVICES

TOTALS ACCOUNT NUMBER 43000 205,000

44000 OTHER LOCAL REVENUE
44110 INTEREST EARNED 220,000
44170 OTHER REVENUE 25,000
44300 NURSING REIMBURSEMENT 20,000
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44520 INSURANCE RECOVERY 0
44530 SALE OF EQUIPMENT 0
44560 DAMAGES RECOVERED FROM INDIVIDUALS 0
44570 CONTRIBUTIONS & GIFTS 10,000
44570 CONTRIBUTIONS & GIFTS - TEF 0
44900 CITY LIQUOR TAX 79,000
44901 TECHNOLOGY FEES
44990 SALE OF SURPLUS

TOTALS ACCOUNT NUMBER 44000 354,000

46500 STATE EDUCATION FUNDS
46511 BASIC EDUCATION PROGRAM
46510 TENNESSEE INVESTMENT IN STUDENT ACHIEVEMENT26,813,832
46515 PRE-K 379,675
46590 OTHER STATE EDUCATION FUNDS- 0
46590 (ISM Grant) 0
46592 INTERNET CONNECTIVITY
46595 STUDENT MANAGEMENT SYSTEM
46596 Paid Parental Leave 100,000
46610 CAREER LADDER 29,000
46790 - INNOVATIVE SCHOOLS MODEL GRANT

TOTALS ACCOUNT NUMBER 46500 27,322,507

46800 OTHER STATE REVENUES
46840 STATE "DICKEL" TAX 2,100
46981 SAFE SCHOOLS
46982 SCHOOL SAFETY 0
46983 TDOT AVIATION GRANT
TOTALS ACCOUNT NUMBER 46800 2,100

47100 FEDERAL FUNDS through STATE
47143 IDEA PART-B HIGH COST 0
47210 JTPA/LITERACY PROGRAM 160,468
47590 OTHER FEDERAL THRU STATE
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TOTALS ACCOUNT NUMBER 47100 160,468

49000 OTHER SOURCES /NON-REVENUE
49200 NOTE PROCEEDS
49810 CITY GENERAL FUND TRANSFERS 4,085,489
Solid Waste Transfer 110,000
TOTALS ACCOUNT NUMBER 49000 4,195,489

TOTALS FOR GENERAL PURPOSE FUND 46,423,723

EXPENDITURES FY27

ACCOUNT NUMBER Draft Budget

71100  REGULAR EDUCATIONAL PROGRAM

116 TEACHERS 14,657,883
117 CAREER LADDER 20,000
163 EDUCATIONAL ASSISTANTS 1,456,833
195 SUBSTITUTE TEACHERS 320,000
201 SOCIAL SECURITY 1,000,352
204 STATE RETIREMENT 1,061,261
206 LIFE INSURANCE 26,500
207 MEDICAL INSURANCE 2,821,707
208 DENTAL INSURANCE 66,986
211 Local Retirement 5,733
212 MEDICARE 233,953
217 Hybrid Retirement Stabilization 73,682
299 VISION INSURANCE 24,879
355 TRAVEL 0
429 INSTRUCTIONAL SUPPLIES & MATERIALS 354,000
449 TEXTBOOKS 425,000
499 - Other Supplies & Materials 22,500
524 STAFF DEVELOPMENT 15,000
599 OTHER CHARGES 115,000
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722 REGULAR INSTRUCTIONAL EQUIPMENT 850,000
722 REGULAR INSTRUCTIONAL EQP.(ISM) 0
TOTAL 71100 ACCOUNT 23,551,270

71200 SPECIAL EDUCATION PROGRAM
116 TEACHERS 2,114,698
117 CAREER LADDER 3,000
162 CLERICAL PERSONNEL
163 EDUCATIONAL ASSISTANTS 999,780
171 SPEECH PATHOLOGISTS 84,878
189 OTHER SALARIES 0
195 SUBSTITUTE TEACHERS 85,000
201 SOCIAL SECURITY 198,546
204 STATE RETIREMENT 199,955
206 LIFE INSURANCE 6,915
207 MEDICAL INSURANCE 713,226
208 DENTAL INSURANCE 17,309
211 Local Retirement 5,627
212 MEDICARE 46,434
217 Hybrid Retirement Stabilization 18,902
299 VISION INSURANCE 6,250
310 CONTRACTS WITH OTHER PUBLIC AGENCIES
312 CONTRACTS WITH PRIVATE AGENCIES 250,000
355 TRAVEL
399 OTHER CONTRACTED SERVICES
429 INSTRUCTIONAL SUPPLIES & MATERIALS 50,000
499 OTHER INSTRUCTIONAL SUPPLIES 32,500
599 OTHER CHARGES 500
725 SPECIAL EDUCATION EQUIPMENT 10,000
790 EQUIPMENT (SEP)
APPROX AMOUNT FROM SPED TRANSFER
TOTAL 71200 ACCOUNT 4,843,520

71300 VOCATIONAL EDUCATION PROGRAM
105 SUPERVISOR/DIRECTOR 120,141
116 TEACHERS 851,323
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201 SOCIAL SECURITY 60,231
204 STATE RETIREMENT 61,587
206 LIFE INSURANCE 1,239
207 MEDICAL INSURANCE 158,673
208 DENTAL INSURANCE 3,148
212 MEDICARE 14,086
217 Hybrid Stabilization Retirement 3,808
299 VISION INSURANCE 1,099
312 (FLY GRANT) 0
355 TRAVEL 12,000
429 INSTRUCTIONAL SUPPLIES AND MATERIALS 26,000
599 OTHER CHARGES 5,000
730 VOC EQUIPMENT
ISM GRANT EXP 0
TOTAL 71300 ACCOUNT 1,318,335

72110 ATTENDANCE
105 SUPERVISOR/DIRECTOR 112,314
201 SOCIAL SECURITY 6,963
204 STATE RETIREMENT 6,426
206 LIFE INSURANCE 110
207 MEDICAL INSURANCE 8,569
208 DENTAL INSURANCE 275
212 MEDICARE 1,629
217 - Hybrid Stabilization Retirement 200
299 VISION INSURANCE 97
355 TRAVEL 800
499 OTHER SUPPLIES AND MATERIALS 750
524 STAFF DEVELOPMENT 3,500
599 OTHER CHARGES 5,000
TOTAL 72110 ACCOUNT 146,634

72120 HEALTH SERVICES
105 SUPERVISOR/DIRECTOR 79,718
131 NURSES 468,355
201 SOCIAL SECURITY 33,981
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204 STATE RETIREMENT 33,385
206 LIFE INSURANCE 888
207 MEDICAL INSURANCE 110,248
208 DENTAL INSURANCE 2,200
211 Local Retirement 2,035
212 MEDICARE 7,947
217 Hybrid Stabiliztion Retirement 3,629
299 VISION INSURANCE 794
355 TRAVEL 650
413 DRUGS AND MEDICAL SUPPLIES 16,000
499 OTHER CHARGES 15,000
524 STAFF DEVELOPMENT 8,000
TOTAL 72120 ACCOUNT 782,829

72130 OTHER STUDENT SUPPORT
117 CAREER LADDER 0
123 GUIDANCE PERSONNEL 647,782
161 SECRETARY 29,550
189 - Other (CEI) 59,000
201 SOCIAL SECURITY 45,653
204 STATE RETIREMENT 41,693
206 LIFE INSURANCE 1,312
207 MEDICAL INSURANCE 130,905
208 DENTAL INSURANCE 3,188
212 MEDICARE 10,677
217 Hybrid Retirement Stabilization 1,164
299 VISION INSURANCE 1,174
312 CONTRACTS W/PRIVATE AGENCIES 90,000
322 EVALUATION AND TESTING 12,500
524 STAFF DEVELOPMENT 500
TOTAL 72130 ACCOUNT 1,075,098

72210 INSTRUCTIONAL STAFF/ REG. INST. PROG.
105 SUPERVISOR/DIRECTOR 275,230
117 CAREER LADDER 3,000
129 LIBRARIANS 276,327
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161 SECRETARY 76,151
189 Other Salaries (CEI) 0
201 SOCIAL SECURITY 39,104
204 STATE RETIREMENT 37,708
206 LIFE INSURANCE 765
207 MEDICAL INSURANCE 78,086
208 DENTAL INSURANCE 1,750
211 Local Retirement 2,400
212 MEDICARE 9,145
217 Hybrid Retirement Stabilization 600
299 VISION INSURANCE 1,700
355 TRAVEL 14,000
429 Instructional Supplies (CEI) 0
432 LIBRARY BOOKS 50,000
524 STAFF DEVELOPMENT 14,500
524 STAFF DEVELOPMENT (CEI) 0
599 OTHER CHARGES 4,000
TOTAL 72210 ACCOUNT 884,466

72220 SPECIAL EDUCATION PROGRAM
105 SUPERVISOR/DIRECTOR 123,819
117 CAREER LADDER 0
124 PSYCHOLOGIST 89,459
162 CLERICAL PERSONNEL 104,251
189 OTHER SALARIES 353,379
201 SOCIAL SECURITY 41,596
204 STATE RETIREMENT 29,065
206 LIFE INSURANCE 960
207 MEDICAL INSURANCE 96,328
208 DENTAL INSURANCE 2,311
211 Local Retirement 7,904
212 MEDICARE 9,728
217 Hybrid Retirement Stabilization 2,074
299 VISION INSURANCE 851
355 TRAVEL 4,000
399 OTHER CONTRACTED SERVICES 85,000
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499 OTHER SUPPLIES & MATERIALS 22,500
524 STAFF DEVELOPMENT 37,500
599 OTHER CHARGES 27,500
TOTAL 72220 ACCOUNT 1,038,225

72230 VOCATIONAL SUPPORT
524 (ISM) STAFF DEVELOPMENT
790 (ISM) EQUIPMENT
TOTAL 72220 ACCOUNT 0

72250 TECHNOLOGY
105 SUPERVISOR/DIRECTOR 144,656
117 CAREER LADDER
163 EDUCATIONAL ASSISTANTS 482,506
201 SOCIAL SECURITY 38,884
204 STATE RETIREMENT 45,600
206 LIFE INSURANCE 862
207 MEDICAL INSURANCE 83,339
208 DENTAL INSURANCE 2,000
212 MEDICARE 9,094
217 Hybrid Retirement 6,000
299 VISION INSURANCE 765
336 Maintenance & Repair - Equipment 150,000
355 TRAVEL 4,150
435 OFFICE SUPPLIES 1,000
524 STAFF DEVELOPMENT 9,500
599 OTHER CHARGES 8,000

TOTAL 72250 ACCOUNT 986,356

72310 GENERAL ADMIN/BD OF EDUCATION
191 DIRECTOR'S FEE 10,500
188 Bonus (1-time teacher bonus/TEFA) 0
189 Other Salaries 44,000
201 SOCIAL SECURITY 3,379
204 State Retirement 3,960



26-27 GEN PURPOSE BUDGET 6/11/2026

9

205 HSA FRINGE 15,000
206 LIFE INSURANCE 2,280
207 MEDICAL INSURANCE 162,376
208 DENTAL INSURANCE 9,180
299 VISION INSURANCE 2,605
210 UNEMPLOYMENT COMPENSATION 10,000
211 LOCAL RETIREMENT 650,000
212 MEDICARE 790
217 HYBRID RETIREMENT STABILIZATION 3,500
305 AUDIT SERVICES 42,000
320 DUES AND MEMBERSHIP 20,000
331 LEGAL SERVICES 27,000
355 TRAVEL 4,000
506 LIABILITY INSURANCE 418,280
508 PREMIUM ON CORP. SURETY BONDS 2,500
510 TRUSTEE COMMISSION 150,000
513 WORKMEN'S COMPENSATION 200,205
524 STAFF DEVELOPMENT 30,000
599 OTHER CHARGES 25,000
TOTAL 72310 ACCOUNT 1,836,556

72320 OFFICE OF THE SUPERINTENDENT
101 ADMINISTRATIVE OFFICER 185,000
117 CAREER LADDER 0
161 SECRETARY 83,213
201 SOCIAL SECURITY 16,629
204 STATE RETIREMENT 18,525
206 LIFE INSURANCE 221
207 MEDICAL INSURANCE 8,621
208 DENTAL INSURANCE 403
212 MEDICARE 3,889
217 Hybrid Retirement Stabilization 975
299 VISION INSURANCE 190
307 COMMUNICATIONS 150,000
348 POSTAL CHARGES 6,000
355 TRAVEL 3,500
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435 OFFICE SUPPLIES 9,000
524 STAFF DEVELOPMENT 20,000
599 OTHER CHARGES 17,500
TOTAL 72320 ACCOUNT 523,667

72410 OFFICE OF THE PRINCIPAL
103 ASSISTANT PRINCIPALS 863,100
104 PRINCIPALS 913,784
117 CAREER LADDER 3,000
161 SECRETARIES 341,316
201 SOCIAL SECURITY 110,167
204 STATE RETIREMENT 121,519
206 LIFE INSURANCE 2,383
207 MEDICAL INSURANCE 273,790
208 DENTAL INSURANCE 6,314
211 Local Retirement 3,836
212 MEDICARE 30,757
217 Hybride Retirement Stabilization 4,876
299 VISION INSURANCE 2,250
435 OFFICE SUPPLIES 25,000
524 STAFF DEVELOPMENT 2,500
599 OTHER CHARGES 1,000
TOTAL 72410 ACCOUNT 2,705,592

72510 FISCAL SERVICES
105 SUPERVISOR/DIRECTOR 161,687
119 BOOKKEEPERS 222,259
201 SOCIAL SECURITY 23,805
204 STATE RETIREMENT 24,000
206 LIFE INSURANCE 457
207 MEDICAL INSURANCE 45,768
208 DENTAL INSURANCE 1,127
211 Local Retirement 2,300
212 MEDICARE 5,567
217 Hybrid Retirement Stabilization 3,800
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299 VISION INSURANCE 383
355 TRAVEL 300
399 OTHER CONTRACTED SERVICES 47,500
435 OFFICE SUPPLIES 3,500
524 STAFF DEVELOPMENT 3,000
599 Other 1,500
TOTAL 72510 ACCOUNT 546,952

72520 HR/PERSONNEL
105 SUPERVISOR/DIRECTOR 168,000
162 CLERICAL PERSONNEL 188,407
201 SOCIAL SECURITY 22,097
204 STATE RETIREMENT 24,429
206 LIFE INSURANCE 435
207 MEDICAL INSURANCE 25,944
208 DENTAL INSURANCE 959
212 MEDICARE 5,168
217 Hybrid Retirement Stabilization 2,100
299 VISION INSURANCE 408
355 TRAVEL 1,200
435 OFFICE SUPPLIES 6,000
499 OTHER SUPPLIES AND MATERIALS 1,000
524 STAFF DEVELOPMENT 6,000
599 OTHER CHARGES 36,500
TOTAL 72110 ACCOUNT 488,647

72610 OPERATION OF PLANT
166 CUSTODIAL PERSONNEL 920,843
201 SOCIAL SECURITY 57,092
204 STATE RETIREMENT 52,128
206 LIFE INSURANCE 2,609
207 MEDICAL INSURANCE 234,080
208 DENTAL INSURANCE 6,181
211 Local Retirement 5,154
212 MEDICARE 13,352
217 Hybrid Retirement Stabilization 7,709
299 VISION INSURANCE 2,409
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399 OTHER CONTRACTED SERVICES 554,077
410 CUSTODIAL SUPPLIES 150,000
415 ELECTRICITY 1,075,000
434 NATURAL GAS 120,000
454 WATER AND SEWER 90,000
599 OTHER CHARGES 8,000
TOTAL 72610 ACCOUNT 3,298,635

72620 MAINTENANCE OF PLANT
189 OTHER SALARIES 667,515
201 SOCIAL SECURITY 41,386
204 STATE RETIREMENT 35,260
206 LIFE INSURANCE 1,155
207 MEDICAL INSURANCE 106,376
208 DENTAL INSURANCE 3,049
211 Local Retirement 5,100
212 MEDICARE 9,679
217 Hybrid Retirement Stabilization 5,000
299 VISION INSURANCE 1,000
335 MAINTENANCE AND REPAIR OF BLDGS 385,000
336 MAINTENANCE AND REPAIR OF EQUIP 10,000
338 Maintenance and Repair Vehicles 20,000
399 Other Contracted Services 0
425 GASOLINE 20,000
499 OTHER SUPPLIES 50,000
717 MAINTENANCE EQUIPMENT 15,000
718 MOTOR VEHICLES 0
TOTAL 72620 ACCOUNT 1,375,520

72710 TRANSPORTATION
146 BUS DRIVERS 215,000
189 OTHER SALARIES AND WAGES 198,000
201 SOCIAL SECURITY 25,606
204 STATE RETIREMENT 11,449
206 LIFE INSURANCE 111
207 MEDICAL INSURANCE 8,480
208 DENTAL INSURANCE 400
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217 Hybrid Retirement Stabilization
299 VISION INSURANCE 200
212 MEDICARE 5,989
338 MAINTENANCE AND REPAIR OF VEHICLES 35,000
399 Other Contracted Services 20,000
425 GASOLINE 40,000
511 VEHICLE INSURANCE
599 OTHER CHARGES 10,000
717 TRANSPORTATION EQUIPMENT 0
ISM Grant 0
TOTAL 72710 ACCOUNT 570,235

73400 VOLUTARY PREK 379,675
Total 73400 VOLUTARY PREK 379,675

76100  REGULAR CAPITAL OUTLAY
707 BUILDING IMPROVEMENTS 71,512
711 FF&E
ISM GRANT
TOTAL 76100 ACCOUNT 71,512

99100 TRANSFERS OUT 0

TOTAL EXPENDITURES GENERAL PURPOSE FD 46,423,723
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1 APPEALS TO THE BOARD

2 Any matter relating to the operation of the school system may be appealed to the Board. However, the 
3 parties shall attempt to settle all matters at the lowest level of responsibility, and the Board shall not hear 
4 complaints or concerns which have not advanced through the proper administrative procedure.  If all 
5 steps of the administrative procedure have been pursued and there is still a desire to appeal to the Board, 
6 the matter shall be referred in writing to the office of the Director of Schools, and the Board shall 
7 determine whether to hear the appeal.

8 APPEARING BEFORE THE BOARD

9 Individuals speaking to the Board shall address remarks to the Chair and may direct questions to 
10 individual board members or staff members only upon approval of the Chair. Each person speaking shall 
11 state his/her name, address and shall identify the matter that is germane to the school board’s jurisdiction 
12 to be addressed. When addressing board, speakers shall avoid naming any individual employee. The 
13 Chair shall have the authority to terminate the remarks of any individual who violates state law or does 
14 not adhere to board rules.1

15 Public Comment Period 2

16 There shall be a public comment period for each meeting with actionable items on the agenda, with the 
17 exception of student or teacher disciplinary hearings. Comments shall be limited to matters that are 
18 germane to the school board’s jurisdiction. The total public comment period shall be for no more than 
19 fifteen (15) minutes. If an individual wishes to address the Board, he/she shall sign up on the form 
20 provided before the beginning of the board meeting to request time to speak. Each speaker shall be given 
21 no more than three (3) minutes.  

22 Adding an Item to the Agenda 

23 Individuals desiring to have an item added to the school board agenda shall submit a written request with 
24 descriptive materials to the office of the Director of Schools six (6) days before the meeting. If the request 
25 is approved by the executive committee, the item will be placed on the agenda. The individual who 
26 submitted the approved additional agenda item will be placed on the agenda and recognized at the 
27 beginning of the meeting. Three (3) minutes will be the time allotted to speak when their item is 
28 addressed on the agenda. All requests submitted will be included in the board packet.
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Legal References Cross References

1. TCA 39-17-306
2. TCA 8-44-112; Public Acts of 2026, Chapter No. 620

School Board Meetings 1.400
Public Hearings 1.401
Agendas 1.403
Discrimination/Harassment of Employees 5.500
Complaints and Grievances 5.501
Student Discrimination, Harassment, Bullying, Cyber-
bullying, and Intimidation  6.304
Student Concerns 6.305

https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-39-17-306-disrupting-meeting-or-procession
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-8-44-112-reserved-period-for-public-comment-reasonable-restrictions-allowed-notice-to-public-commenters-applicability
https://publications.tnsosfiles.com/acts/114/pub/pc0620.pdf
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Artificial Intelligence (AI) Program Report 
 

Our district will enforce BOE Policy 4.214 using the procedures outlined below for the 2026-2027 school 
year. 

Generative AI websites are accessible to staff members for instructional and professional purposes, but 
remain blocked for Grades K-8 students. Students in grades 9-12 will have access to the MagicSchool 
platform using the following implementation plan. 

MagicSchool Implementation Plan (THS and TVA Grades 9-12 students) 

Purpose 
To introduce and implement the use of MagicSchool for students in grades 9–12 in a phased, responsible 
manner that ensures teacher readiness, supports instructional goals, and promotes appropriate student use. 
 
Phase 1: Identification & Preparation Lead Teacher Cohort (Semester One) 

● Lead Teacher Cohort Selection 
o Identify and solicit a cohort group of teachers representing all academic departments, if 

applicable (would like a minimum of at least one teacher per department) 
o Participation in the cohort group is voluntary but encouraged 
o Selected teachers will agree to integrate MagicSchool with students and provide feedback 

● Teacher Training (Inservice Week) 
o The Lead Teacher Cohort will receive initial training during the in-service week (Date 

coordinated between THS and TVA), including: 
▪ Understand the requirements to comply with BOE Policy 4.214 
▪ Overview of MagicSchool features 
▪ Instructional applications for grades 9–12 
▪ Best practices for classroom integration 
▪ Digital citizenship and responsible AI use 
▪ Student guidelines and expectations 

o Since Dr. Gonzalez has been using MagicSchool with his students since late February, he 
would be well-positioned to support and facilitate the initial training for this group.  

 
Phase 1: Lead Teacher Cohort Implementation (Semester One) 

● Lead teachers will: 
o Teachers will communicate with parents/guardians through ParentSquare to inform them that 

their students will be utilizing the MagicSchool platform in their classroom 
o Integrate MagicSchool into instruction as appropriate 
o Model and teach appropriate and ethical use of the platform 
o Provide structured opportunities for student use 
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● Ongoing support will be provided through: 
o Check-ins (monthly or as needed) 
o Shared resources and collaboration among cohort teachers 

 
Data Collection & Feedback 

● Gather feedback from: 
o Cohort teachers (instructional impact, usability) 
o Students (engagement, clarity of expectations) 

● Identify: 
o Successes and challenges 
o Recommended guidelines and best practices for wider rollout 

 
Phase 2: Expansion (Semester Two) 

● School-wide Teacher Access 
o Beginning Semester Two, MagicSchool access will be available to all high school teachers 

who want their students to use the platform. 
● Teacher Training (January Administrative Day) 

o Training will be led by the Lead Teacher Cohort and will include: 
▪ Understand the requirements to comply with BOE Policy 4.214 
▪ Overview of MagicSchool features 
▪ Instructional applications for grades 9–12 
▪ Best practices for classroom integration 
▪ Digital citizenship and responsible AI use 
▪ Student guidelines and expectations 
▪ Demonstrations of classroom use 
▪ Lessons learned and best practices 
▪ Examples of student activities 
▪ Guidance on managing and monitoring student use 

● Participation Model 
o Participation is optional 
o Teachers who choose to participate must: 

▪ Provide explicit instruction on the appropriate use 
▪ Set clear expectations for students 
▪ Monitor and guide student engagement with the platform 

 
Phase 3: Full Implementation & Support 

● Classroom Use 
o Teachers who opt in will: 

▪ Provide notification to parents/guardians via ParentSquare at the start of the semester 
▪ Integrate MagicSchool into lessons where appropriate 
▪ Reinforce responsible and ethical AI use 
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▪ Align use with instructional goals and standards 
● Student Expectations 

o Students will: 
▪ Use MagicSchool as directed by their teacher 
▪ Follow school guidelines for academic integrity 
▪ Demonstrate responsible digital citizenship 

 
Ongoing Support & Evaluation 

● Support Structures 
o Continued collaboration between the Lead Teacher Cohort and new users 
o Optional follow-up sessions and resource sharing 
o Access to instructional materials and examples 

● Evaluation 
o Review implementation at the end of Semester Two: 

▪ Teacher feedback 
▪ Student outcomes and engagement 
▪ Areas for improvement 

o Adjust guidelines and supports as needed 
 
Key Principles 

● Phased rollout to ensure quality implementation 
● Teacher choice and ownership 
● Student safety and responsible use 
● Peer-led professional learning 
● Continuous improvement through feedback 

 
On September 30, 2025, our department implemented Impero ContentKeeper’s new dedicated filtering category 
called AI Services. This category automatically detects and blocks generative AI sites for students, reducing the need 
for manual updates. Because generative AI tools are rapidly evolving, we also conduct quarterly audits using 
Classlink Analytics+ and Content Keeper reports to identify new domains and confirm whether they are properly 
restricted within Content Keeper. If they are not properly categorized, they are changed to reflect the proper one. 
 
Websites Blocked for All Staff/Students 
platform.deepseek.com (https://www.tn.gov/attorneygeneral/news/2025/3/5/pr25-11.html) 
huggingface.co 
bypassgpt.ai 
chat.deepseek.com 
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Even though Content Keeper has implemented an AI Category, we still kept the following Websites 
Allowed for Staff/Blocked for Students 
 
perplexity.ai 
dashboard.cohere.com 
beautiful.ai/login 
www.anthropic.com 
login.framer.com 
alternativeto.net 
vitalentum.net 
midjourney.com 
zapier.com 
llama.meta.com 
tome.app/signup 
app.wordtune.com 
anonchatgpt.com  
nomic.ai 
deepai.org 
go.anyword.com/login 
iask.ai 
claude.ai 
beta.theb.ai 
notion.so/login 
meta.ai 
suno.com 
users.wix.com  
bomgar.com 
producthunt.com 
learn.copy.ai/users/sign_in 
soundraw.io/users/sign_in 
character.ai 
poe.com 
x.ai 
lydqhgdzhvsqlcobdfxi.supabase.co 
web.youchat.com 
app.writesonic.com 
alphacode.deepmind.com 
gemini.google.com 
toolbaz.com 
stabilityai.us.auth0.com 
flawlessly.ai 
app.synthesia.io 
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login.pixelz.com 
chat.lmsys.org 
gptgo.ai 
pi.ai 
app.runwayml.com/login 
codeium.com 
github.com 
teach-anything.com 
otter.ai 
picoapps.xyz 
chatpdf.com 
noowai.com 
app.jasper.ai 
elevenlabs.io 
auth.openai.com 
app.shortwave.com 
filmora.wondershare.com  
phind.com/api/auth/signin 
chat.openai.com 
copilot.microsoft.com 
generativeai.net 
quillbot.com 
serp.ai 
murf.ai 
designs.ai 
app.neuro-flash.com 
accounts.appypie.com 
app.reclaim.ai 
ada.cx  
app.fireflies.ai 
home.claralabs.com 
ai-sensei.com 
wombo.ai 
dream.ai 
craiyon.com 
deepl.com 
accounts.kaleido.ai/users/sign_in 
lumalabs.ai/dream-machine/creations 
consensus.app/sign-in/ 
auth0.descript.com 
aichatonline.org/  
chat.hix.ai 
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blackbox.ai 
chat.qth.com 
chat.baidu.com 
questionai.com 
covers.ai 
aichatonline.org 
humanizeai.pro 
accounts.kaleido.ai 
originality.ai 
app.originality.ai/login 
easywithai.com 
studyx.ai 
app.hyperwriteai.com 
hyperwriteai.com  
Openart.a 
easy-peasy.ai 
julius.ai 
hellobonsai.com 
app.hellobonsai.com/users/sign_in 
app.aiseo.ai 
picturethisai.com 
gizmo.ai 
oasis.decart.ai 
magichour.ai 
labs.openai.com 
voice.ai 
rosebud.ai 
play.rosebud.ai 
paraphrasingtool.ai 
bedtimestory.ai 
login.bedtimestory.ai 
aisoundeffectgenerator.com 
slidesai.io 
beacons.ai 
accounts.beacons.ai 
oasis-ai.org 
openai.com 
vaia.com 
app.vaia.com 
theresanaiforthat.com 
chat.mistral.ai 
chat.deepseek.com/sign_in 
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yeschat.ai  
chat.hix.ai 
chatartpro.com 
chatgpt4online.org 
zzzcode.ai 
app.aistudios.com 
hix.ai 
typli.ai 
pixelcut.ai 
chat-gpt.com 
aiease.ai 
zeemo.ai 
pixelcut.ai 
bypassgpt.ai 
move.ai 
giz.ai 
decopy.ai 
humanizeaitext.ai 
ivy.ai 
typecast.ai 
wordkraft.ai 
app.schoolhack.ai 
app.codeconvert.ai 
olivia.paradox.ai 
maestra.ai 
uberduck.ai 
dreamily.ai 
creati.ai 
app.napkin.ai 
app.hyperwriteai.com 
maestra.ai 
olivia.paradox.ai 
typecast.ai 
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TITLE:  Registered Behavior Technician 
This position is funded through federal funds. It is an annual position that will be evaluated each 
year based on funding allocations. 
 
QUALIFICATIONS:  
Required 

● High school diploma or equivalent. 
● Current Registered Behavior Technician (RBT) certification. 
● Ability to pass background and fingerprinting requirements. 
● Strong interpersonal, organizational, and communication skills. 
● Ability to work effectively with students exhibiting challenging behaviors. 
● Knowledge of behavior management principles and Applied Behavior Analysis (ABA) practices. 

Preferred 

● Associate's or Bachelor's degree in education, psychology, behavior analysis, special education, 
social work, or a related field. 

● Experience working with children in school, clinical, or community settings. 
● Experience supporting students with autism spectrum disorder, emotional disabilities, 

developmental disabilities, or other behavioral needs. 
● Certification in crisis prevention and intervention programs. 

JOB GOAL: The Registered Behavior Technician (RBT) provides direct behavioral support and 
intervention services to students under the supervision of a Board Certified Behavior Analyst (BCBA). The 
RBT implements individualized behavior intervention plans, collects data on student progress, supports 
students in developing social, emotional, communication, and adaptive skills, and collaborates with 
school staff to create positive learning environments that promote student success. 
 
ESSENTIAL FUNCTIONS or DUTIES: 

Student Support and Intervention 

● Implement behavior intervention plans (BIPs) developed by the supervising BCBA. 
● Provide one-on-one and small-group behavioral support to students with behavioral, social, 

emotional, and developmental needs. 
● Teach and reinforce replacement behaviors, social skills, self-regulation strategies, 

communication skills, and adaptive behaviors. 
● Utilize evidence-based behavioral strategies consistent with Applied Behavior Analysis (ABA) 

principles. 
● Support students during classroom instruction, transitions, lunch, recess, transportation, and 

other school activities as assigned. 
● Assist students in accessing the least restrictive educational environment whenever appropriate. 

 

 



 
Data Collection and Documentation 

● Collect accurate and objective behavioral data as directed by the BCBA. 
● Monitor student progress toward behavioral goals and objectives. 
● Maintain confidential records in accordance with district, state, and federal guidelines. 
● Prepare data summaries and reports for review by the BCBA and educational team. 

Collaboration and Communication 

● Collaborate with teachers, administrators, school counselors, psychologists, related service 
providers, and families to support student success. 

● Participate in team meetings, Individualized Education Program (IEP) meetings, and professional 
consultations as requested. 

● Communicate student progress, concerns, and behavioral observations to the supervising BCBA 
and appropriate school personnel. 

● Support classroom staff in implementing behavioral strategies and interventions. 

Crisis Prevention and Response 

● Utilize de-escalation techniques and proactive behavior supports to prevent behavioral crises. 
● Follow district-approved crisis intervention procedures when student behavior presents a safety 

concern. 
● Maintain certification in approved crisis prevention and intervention programs as required. 
● Ensure the safety and dignity of students at all times. 

Professional Responsibilities 

● Maintain active Registered Behavior Technician (RBT) certification through the Behavior Analyst 
Certification Board (BACB). 

● Participate in ongoing training and professional development activities. 
● Adhere to BACB ethics requirements and district policies. 
● Demonstrate professionalism, confidentiality, and cultural responsiveness in all interactions. 
● Perform other duties as assigned by the supervising BCBA, Special Education Supervisor, or 

school administrator. 

PHYSICAL DEMANDS:  
  
This job may require lifting objects that exceed 20 pounds, with frequent lifting and/or carrying objects 
weighing up to 10 pounds.  
Other physical demands that may be required are as follows:  

● Pushing and/or pulling  
● Stooping and/or kneeling  
● Reaching  
● Talking  
● Hearing 
● Seeing  

 
 



 
CAPACITY AND ABILITY REQUIREMENTS: 

Specific capacities and abilities may be required of an individual in order to learn or adequately perform a 
task or job duty. 

● Intelligence: The ability to understand instructions and underlying principles. Ability to reason and 
make judgments. 

● Verbal: Ability to understand the meanings of words and the ideas associated with them. 
● Numerical: Ability to perform arithmetic operations quickly and accurately. 
● Manual dexterity: Ability to move the hands and fingers easily. 

 
REPORTS TO:  Building Principal, Director of Special Education, and Supervising BCBA 
  
FLSA:  Non-Exempt 
 
TERM:  200 days 
  
SALARY: H2 Index 
 
GENERAL REQUIREMENTS 
The above statements are intended to describe the general nature and level of work being performed by 
people assigned to this position. They are not intended to be a complete list of responsibilities, duties, 
and skills required of personnel so assigned. 
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Hires​ ​ ​ ​ ​ ​ ​ ​ ​  

Alana Kincaid​ ​ ​ ​ BAE​ ​ RTI EA​​ ​ ​ ​ ​ 07/24/2026 

Elissa Aguirre​ ​ ​ ​ CSS​ ​ Daycare Worker PT​ ​ ​ ​ 06/08/2026 

Melinda Craig​ ​ ​ ​ CSS​ ​ Daycare Worker PT​ ​ ​ ​ 06/08/2026 

Melissa Harter​​ ​ ​ CSS​ ​ Daycare Worker PT​ ​ ​ ​ 08/03/2026 

Catherine Cole Holley​​ ​ THS​ ​ RTI EA​​ ​ ​ ​ ​ 07/24/2026 

Laura Booker​ ​ ​ ​ TVA​ ​ Adjunct English I​ ​ ​ ​ 07/24/2026 

Koye Cashion ​​ ​ ​ TVA​ ​ Adjunct English II​ ​ ​ ​ 07/24/2026 

Alex Anthony​ ​ ​ ​ REL/ELE​ Library EA​ ​ ​ ​ ​ 07/24/2026 

Deena Cruz​ ​ ​ ​ REL​ ​ Art Teacher​ ​ ​ ​ ​ 07/24/2026 

Eric Bunch​ ​ ​ ​ WMS​ ​ Head Basketball Coach​ ​ ​ 07/24/2026 

Paul Dietrich​ ​ ​ ​ WMS​ ​ 7th Grade Math Teacher​ ​ ​ 07/24/2026​

​ ​ ​ ​ ​  

Resignations 

Whitney Tedder​ ​ ​ BAE​ ​ EA​ ​ ​ ​ ​ ​ 05/22/2026 

Russell Dodson​ ​ ​ EMS​ ​ Crossing Guard​ ​ ​ ​ 05/22/2026 

Brady Loyer​ ​ ​ ​ EMS​ ​ 8th Grade Math​ ​ ​ ​ 05/22/2026 

Tracie Johnson​ ​ ​ JTF​ ​ Cafeteria Worker​ ​ ​ ​ 05/07/2026 

Zahary Brooks​​ ​ ​ THS​ ​ Sped EA​ ​ ​ ​ ​ 05/22/2026 

Jenalee Tirpak​​ ​ ​ THS ​ ​ Math Teacher​ ​ ​ ​ ​ 05/22/2026 

Shawn Stewart​ ​ ​ WMS​ ​ Middle School Baseball Coach​ ​ 05/20/2026 

​ ​ ​  

Transfers 

Jane Allen​ ​ ​ WMS/EMS-WMS​ Library EA- Behavior Mod. Teacher​ ​ 07/24/2026 

Susan Johnston​ ​ WMS-WMS​ ​ 7th Grade Math-6th Grade Math​ ​ 07/24/2026 

Tosha Frost​ ​ ​ ELE-JTF​ ​ 5th Grade ELA-4th Grade ELA​ ​ 07/24/2026 

Jenny Taylor​ ​ ​ JTF-JTF​ ​ 2nd Grade-3rd Grade​Math​ ​ ​ 07/24/2026 

Beth Stroop​ ​ ​ JTF-JTF​ ​ 4th Grade ELA-5thGrade ELA​ ​ 07/24/2026 

Mandiey Spain​ ​ WMS-WMS​ ​ 8th Grade Math-7th Grade Math​ ​ 07/24/2026 

Chris King​ ​ ​ WMS-WMS​ ​ 7th Grade Math-8th Grade Math​ ​ 07/24/2026 

Lydia Brown​ ​ ​ ELE-REL​ ​ Music Teacher-Music Teacher​ ​ 07/24/2026 

Renee Flowers​ ​ THS-WMS​ ​ Assistant Principal-Principal​ ​ ​ 07/01/2026 

Rosa Villamar​​ ​ EMS-EMS​ ​ EA-8th Grade Math Teacher​ ​ ​ 07/24/2026 

 



Non-Renewals 

Valerie Denney​ ​ ​ REL​ ​ Music Teacher​​ ​ ​ ​ 05/22/2026 
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