
Regular Board of Education Meeting
April 27, 2026 5:00 PM
Robert J. Smallridge School Administration Building

I. Call to Order
II. Pledge of Allegiance and Presentation of Colors
III. School Program by Oak Ridge Preschool
IV. Approval of Agenda
V. Special Reports/Presentations

A. Good News
B. Recognition of Charles Kilinski as ORS Volunteer of the Year

VI. Public Forum
VII. Consent Agenda

A. Board Minutes 03-30-26
B. ORHS NJROTC Field Trip to Whitesburg, TN
C. ORHS NJROTC Field Trip to Atlanta, GA
D. JMS Field Trip to Williamsburg, VA

VIII. Items for Action
A. FY27 CTE Perkins Basic Funding Application
B. FY27 Lottery for Education: Afterschool Programs (LEAPS) 
Application Grant
C. FY27 Lifetime Wellness Textbook Adoption
D. FY26 Summer School Fees
E. Board Policy 1.404 Appeals to and Appearances Before the Board - 
First and Second Reading
F. Board Policy 1.804 Drug-Free Workplace - First and Second 
Reading
G. Board Policy 5.114 Personnel Files - First and Second Reading
H. Board Policy 5.200 Separation Practices for Tenured Teachers - 
First and Second Reading
I. Board Policy 5.201 Separation Practices for Non-Tenured Licensed 
Teachers - First and Second Reading
J. Board Policy 5.202 Separation Practices for Non-Licensed 
Employees - First and Second Reading
K. Board Policy 5.400 Health Examinations/Communicable Diseases - 
First and Second Reading
L. Board Policy 5.403 Drug & Alcohol Testing for Employees - First 
and Second Reading
M. Board Policy 5.606 Political Activities - First and Second Reading
N. Board Policy 5.608 Tutoring for Pay - First and Second Reading
O. Board Policy 5.800 Superintendent - First and Second Reading
P. Purchase and Installation of Carpet and Tile

IX. Items for Information
A. FY27 Budget Concepts
B. Legislative Update
C. Financial Report - March 2026
D. Enrollment & Attendance 

X. Items for Discussion
XI. Old Business
XII. New Business



XIII. Communications
XIV. Adjournment



   Good News                     April 27, 2026 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Willow Brook 
ORHS students from Brewed Awakening treated Willow Brook staff to a wonderful 
assortment of coffee to start the morning on April 8. A special thank-you to Ms. Cady 
from the high school for her help in organizing. 
 
Willow Brook staff also took part in a fun and entertaining basketball game during the 
annual Super Hoops competition. Several families attended to enjoy the event, which 
featured great basketball action and a performance by the WBES cheerleaders. 
Thank you to the WBES PTO for organizing the event and to Robertsville Middle 
School for being wonderful hosts. 
 
 
Jefferson 
Skyla Hartye, an 8th grader, was selected as the Middle School winner in ORNL FCU’s 
Community Art & Mural Program for the 2026 theme, “Cooperation for a Prosperous 
World.” Her design will be featured in a large-scale installation at ORNL FCU 
headquarters in Oak Ridge, and she will receive a $100 award, with $500 also awarded 
to the Jefferson Middle School art program. Congratulations to Skyla and art educator 
Jim Dodson. 
 
Congratulations to 8th grader Natalie Shanafield, a registered member of the ORHS 
Robotics Team this season, as the team prepares to compete at the Rocket City 
Regional Competition. 
 
 
Robertsville 
Congratulations to the Robertsville TSA Chapter for an outstanding performance at 
the state competition in Chattanooga, April 9–12! Students earned 1st and 2nd place 
medals in ten categories and secured 3rd place honors in three additional categories, 
an incredible achievement that reflects their hard work, innovation, and dedication. 
 
 
Oak Ridge High School 
At the HVS Invitational, the boys track and field team set meet, stadium, and school 
records in the 1600 SMR (Sprint Medley Relay) (200-200-400-800). The relay team 
included Newberry, Porter, Phillips, and Greenhalgh. Mason Greenhalgh also placed 
1st in the 800-meter run, and the 4x400-meter relay team placed 1st. Maddie Frazier 
set a new school record in girls’ javelin with a throw of 78-11.  
 
 



   Good News                     April 27, 2026 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Oak Ridge High School (con’t) 
Senior Amonte Bishop has signed to continue his academic and football career at 
Union Commonwealth University, where he will major in Exercise Science. 
 
The ORHS WildBand Percussion and Guard programs had a successful showing at 
the ETPAA Championships, highlighted by a first-place, undefeated Indoor Drumline 
season. 
 
The Automotive and Welding teams earned 3rd place overall at the Top Wrench 
Competition at Crown College—the highest finish in ORHS history. The team placed 
1st in both the Static Engine Challenge and the Computer Control Car Challenge, and 
3rd in the Pit Crew Challenge. 
 



Regular Board of Education Meeting 
March 30, 2026 5:00 PM 

Robert J. Smallridge School Administration Building 
304 New York Avenue 
Oak Ridge, TN 37830 

 
The meeting started at 5:00 PM. 
Attendance Taken at 4:39 PM.  
Mary Crank:    Present    
Ashley Craven:    Present    
Heather Hartman:    Absent    
Laura McLean:    Present    
Erin Webb:    Present    
Present: 4, Absent: 1. 
 

I. Call to Order  
II. Pledge of Allegiance and Presentation of Colors  
III. School Program by Jefferson Middle School Laura McLean 
IV. Approval of Agenda 
Motion Passed: Motion to approve the Agenda with a motion by Erin 
Webb and a second by Ashley Craven. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

 

V. Special Reports/Presentations  
A. Good News Laura McLean 
B. OREA Salary Proposal Lisa Weathers 
C. Principal's Salary Proposal Brian Tinker 

 
VI. Public Forum  
VII. Consent Agenda 
Motion Passed: Motion to approve the Consent Agenda with a motion 
by Ashley Craven and a second by Erin Webb. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 

 

A. Board Minutes 02-23-26 Laura McLean 
B. ORHS Volleyball Field Trip to Murfreesboro, TN Jenifer Laurendine 
C. ORHS FCCLA Field Trip to Washington, D.C. Jenifer Laurendine 
D. ORHS Secret City Wildbots Field Trip to Houston, TX Jenifer Laurendine 

 



VIII. Items for Action  
A. FY26 Budget Transfer #2 - Second Reading 
Motion Passed: Motion to approve FY26 Budget Transfer #2 - 
Second Reading with a motion by Mary Crank and a second by 
Erin Webb. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

Jenifer Van Dyke 

B. FY26 General Audit Contract   
Motion Passed: Motion to approve FY26 General Audit Contract 
with a motion by Mary Crank and a second by Ashley Craven. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

Jenifer Van Dyke 

C. FY26 TN ALL Corps Tutoring Innovation Grant and Early 
Literacy Tutoring Grant 
Motion Passed: Motion to approve FY26 TN ALL Corps Tutoring 
Innovation Grant and Early Literacy Tutoring Grant with a motion 
by Erin Webb and a second by Mary Crank. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

Kelly Williams  

D. FY26 Comprehensive Literacy State Development (CLSD) 
Grant 
Motion Passed: Motion to approve FY26 Comprehensive Literacy 
State Development (CLSD) Grant with a motion by Ashley 
Craven and a second by Erin Webb. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 
 
 
 

Kelly Williams  



E. Preschool State Micro Grant  
Motion Passed: Motion to approve Preschool State Micro Grant 
with a motion by Mary Crank and a second by Erin Webb. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

Jenifer Laurendine 

F. FY27 Non-Resident Tuition Rates 
Motion Passed: Motion to approve FY27 Non-Resident Tuition 
Rates with a motion by Erin Webb and a second by Ashley 
Craven. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

Jenifer Van Dyke 

G. FY27 ORHS Oak Log Contract 
Motion Passed: Motion to approve FY27 ORHS Oak Log 
Contract with a motion by Ashley Craven and a second by Mary 
Crank. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

Jenifer Laurendine 

H. Board Policy 1.803 Tobacco-Free Schools - First and Second 
Reading 
Motion Passed: Motion to approve Board Policy 1.803 Tobacco-
Free Schools - First and Second Reading with a motion by Erin 
Webb and a second by Mary Crank. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 
 
 
 
 
 
 

Bruce Borchers 



I. Board Policy 3.500 Food Service Management - First and 
Second Reading 
Motion Passed: Motion to approve Board Policy 3.500 Food 
Service Management - First and Second Reading with a motion 
by Ashley Craven and a second by Mary Crank. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

John Stults 

J. Board Policy 6.411 Student Wellness - First and Second 
Reading 
Motion Passed: Motion to approve Board Policy 6.411 Student 
Wellness - First and Second Reading with a motion by Erin Webb 
and a second by Ashley Craven. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

John Stults 

K. Future Workforce Resolution 
Motion Passed: Motion to approve Future Workforce Resolution 
with a motion by Ashley Craven and a second by Erin Webb. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

Bruce Borchers 

L. Purchase of Replacement Maintenance Vehicle 
Motion Passed: Motion to approve Purchase of Replacement 
Maintenance Vehicle with a motion by Erin Webb and a second 
by Mary Crank. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 
 
 
 
 
 

Jenifer Laurendine 



M. Purchase of Nutanix Software 
Motion Passed: Motion to approve Purchase of Nutanix Software 
with a motion by Erin Webb and a second by Ashley Craven. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

Kelly Williams 

N. Elevator Modernization and Hydraulic Jack Replacement at 
JMS 
Motion Passed: Motion to approve Elevator Modernization and 
Hydraulic Jack Replacement at JMS with a motion by Mary Crank 
and a second by Ashley Craven. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

Jenifer Laurendine 

O. ORHS New Club Velocity XL 
Motion Passed: Motion to approve ORHS New Club Velocity XL 
with a motion by Erin Webb and a second by Mary Crank. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

Jenifer Laurendine 

P. ORHS New Club National Technical Honors Society  
Motion Passed: Motion to approve ORHS New Club National 
Technical Honors Society with a motion by Ashley Craven and a 
second by Erin Webb. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 
 
 
 
 
 
 
 

Jenifer Laurendine 



Q. RMS New Club Taylor Swift Club 
Motion Passed: Motion to approve RMS New Club Taylor Swift 
Club with a motion by Ashley Craven and a second by Erin 
Webb. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

Jenifer Laurendine 

R. Selection of Charles Kilinski from Willow Brook Elementary as 
Oak Ridge Schools Volunteer of the Year 
Motion Passed: Motion to approve Charles Kilinski from Willow 
Brook Elementary as Selection of Oak Ridge Schools Volunteer 
of the Year with a motion by Ashley Craven and a second by Erin 
Webb. 
Mary Crank:    Yea    
Ashley Craven:    Yea    
Heather Hartman:    Absent    
Laura McLean:    Yea    
Erin Webb:    Yea    
Yea: 4, Nay: 0, Absent: 1 
 

Jenifer Laurendine 

IX. Items for Information  
A. Legislative Update Erin Webb 
B. Financial Report - February 2026 Jenifer Van Dyke 
C. Enrollment & Attendance  Jenifer Laurendine 

 
X. Items for Discussion  
XI. Old Business  
XII. New Business  
XIII. Communications  
XIV. Adjournment  

 
 At 6:08 PM. 
 
 
 
 
 
_____________________________________ 
Chairperson 
 
 
 
_____________________________________ 
Superintendent 
 



























































































































































 

 

Date:  April 10, 2026 

To:  Kelly Williams, Executive Director of Teaching and Learning 

From:  Holly Cross, CTE Director 

Subject: Recommendation of Perkins Basic Grant Application 
 

Dr. Williams, 

I recommend the Oak Ridge Schools Board of Education approve the FY27 CTE Basic Grant application in 
the projected amount of $ 69,539.85. This is an annual, non-competitive grant application. The proposed 
budget line item details are attached. 

 

Thank you, 

 
Holly Cross 

  



CTE Perkins Budget Outline FY27 
Account 
Number 

Line Item 
Number 

71300 - 
Vocational 
Education 
Program 

72130 - Other 
Student 
Support 

72230 - Support 
Services/Vocational 
Education Program 

72710 - 
Transportation 

99100 - 
Transfers Out 

Total 

163 - 
Educational 
Assistants 

25,300.00 
    

25,300.00 

201 - Social 
Security 

1,570.00 0.00 0.00 0.00 
 

1,570.00 

204 - Pensions 980.00 0.00 0.00 0.00 
 

980.00 

206 - Life 
Insurance 

60.00 0.00 0.00 0.00 
 

60.00 

212 - Employer 
Medicare 

370.00 0.00 0.00 0.00 
 

370.00 

315C - 
Contracts with 
Vehicle Owners 

  
0.00 520.00 

 
520.00 

429 - 
Instructional 
Supplies & 
Materials 

1,750.00 
    

1,750.00 

499 - Other 
Supplies and 
Materials 

14,600.00 0.00 0.00 
  

14,600.00 

504 - Indirect 
Cost 

    
3,767.55 3,767.55 

524 - In-Service 
/ Staff 
Development 

  
2,500.00 

  
2,500.00 

524PD - In-
Service / Staff 
Development 
(PD) 

 
8,350.00 

   
8,350.00 



Account 
Number 

Line Item 
Number 

71300 - 
Vocational 
Education 
Program 

72130 - Other 
Student 
Support 

72230 - Support 
Services/Vocational 
Education Program 

72710 - 
Transportation 

99100 - 
Transfers Out 

Total 

599C - Other 
Charges (CTSO) 

 
7,480.00 

   
7,480.00 

730 - Vocational 
Instruction 
Equipment 

2,292.30 
    

2,292.30 

Total 46,922.30 15,830.00 2,500.00 520.00 3,767.55 69,539.85 

Adjusted Allocation 69,539.85 

Remaining 0.00 

 



 

 
OAK RIDGE SCHOOLS 

         304 NEW YORK AVE 
OAK RIDGE, TN 37831-6588 

(p): 865.425.9028 
 

 

Date: April 22, 2026 
 
To: Kelly Williams, Executive Director of Teaching and Learning 
 
From: Marcia Wade, Coordinated School Health / 21st CCLC Grant 
Administrator 
 
Subject: Recommendation of LEAPs After School Grant Application 
 
I recommend that the Oak Ridge Schools Board of Education approve 
the FY27 Lottery for Education After-School Program grant application 
in the amount of $260,000 annually. This grant would fund educational 
after-school programs at Linden Elementary School and Woodland 
Elementary School. The Lottery for Education After School grant is 
highly competitive and is awarded for a three-year period. Award 
notifications are expected in July 2026. 
 
 
Thank you,  
 

Marcia Wade 
ORS Coordinated School Health Coordinator 

21st CCLC Grant Administrator 
 



History Log

Oak Ridge (012) Public District - FY 2027 - Lottery for Education: Afterschool Programs (LEAPS) - Rev 0 - History Log

Attention
Needed

Date User Status (S)/Comment (C) S/C

4/10/2026
8:23:24 AM

Anessa Ladd FY27 LEAPs Grant Application Due Today

Greetings,

This is a friendly reminder that the FY27 LEAPs Grant Application is due today, April 10, by 11:59
p.m. CT.

Please remember that an application is not considered complete until all sections have been fully
completed and the application is in LEA Authorized Representative Status in ePlan. If you are
receiving this email, your application is not in LEA Authorized Representative Status. 

Applications that are not in LEA Authorized Representative Status by the deadline will not be
reviewed.

Should you have questions or need clarification, feel free to reach out to extended.learning@tn.gov.

Best of Luck,

Extended Learning Team

C

4/8/2026
10:00:15 AM

Anessa Ladd FY27 LEAPs Grant Competition

Greetings, 

This is a friendly reminder that the FY27 LEAPs Grant Application is due April 10 by 11:59 p.m. CT. 

Please remember that an application is not considered complete until all sections have been fully
completed and the application is in LEA Authorized Representative Status in ePlan. 

Applications that are not in LEA Authorized Representative Status by the deadline will not be reviewed.

Should you have questions or need clarification, feel free to reach out to extended.learning@tn.gov. 

Best of Luck, 

Extended Learning Team

C
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t p
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 p
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l c
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r d
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e 

Te
nn

es
se

e 
D

ep
ar

tm
en

t o
f E

du
ca

tio
n 

as
 m

ay
 b
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r d
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 p
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at
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 c
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r d
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s
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 c
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 p
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.  
N
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d 
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ff 
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r m
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m
 o

r
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h 
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 c
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e 
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m

un
er

at
io
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h 
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, c
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m

is
si
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, c
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ge
nt
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ro

ke
ra

ge
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ns
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nt

 fe
e,
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th
er

 b
en

ef
it 
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im
 o

r h
er
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em
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r o
f h
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m
ed
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te
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m
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.  
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) d
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 b
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 p
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 p
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 p
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r c
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 d
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at
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 c
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 re
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at
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at
e 

Bo
ar

d 
of

 E
du

ca
tio

n 
ru

le
s 

fo
r s

ch
oo

l
ad

m
in

is
te

re
d 

ch
ild

ca
re

 p
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 c
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 d
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 d
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 p
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ra
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 c
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 c
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 p
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 p
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 d
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 d
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 m
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w
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 d
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t b
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f d
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 d
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 d
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 p
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l d
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 d
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 b
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t m
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m
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 p
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t m
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 c
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 s
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ee
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t m
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r o
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at
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at
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t f
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 c
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e 
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 c
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e 
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 p
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 d
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 m
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r o
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 c
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 c
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r t
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 m
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at
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r c
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 c
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 c
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r o
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ra
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 p
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 d
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t d
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m
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ra
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Date: April 13, 2026 
Subject: Recommendation for Approval of Lifetime Wellness Textbook Adoption 

The Lifetime Wellness Textbook Review Committee has completed a thorough evaluation 
process and unanimously recommends the adoption of the Goodheart-Wilcox Lifetime 
Wellness textbook for district use. 

This recommendation follows a comprehensive review of multiple instructional resources, 
with careful consideration given to alignment with state standards, content relevance, 
instructional quality, and usability for both students and teachers. The committee found 
that the Goodheart-Wilcox program demonstrates strong alignment with Tennessee state 
standards while providing current, accurate, and meaningful health content. 

Teachers on the committee noted that the materials are well-organized, user-friendly, and 
designed to support effective instruction without overwhelming students. The content 
emphasizes real-world application, helping students build essential decision-making and 
wellness skills that are critical for lifelong health. Additionally, the program was recognized 
for its engaging approach and inclusion of diverse perspectives and examples that reflect 
the experiences of today’s students. 

The committee also highlighted the strength of the accompanying instructional supports, 
including ready-to-use teaching resources and integrated digital tools that enhance lesson 
planning and delivery. These features will support teachers in providing high-quality, 
consistent instruction across the district. 

Based on these findings, the committee firmly believes that the Goodheart-Wilcox Lifetime 
Wellness textbook represents the best available option to support effective, high-quality 
health education for our students. 

I respectfully recommend the Board’s approval of this textbook adoption. 

 

 

Dr. Kelly Williams 
Executive Director of Teaching & Learning 
Oak Ridge Schools 
 



























 

 

2026 Summer School Fees 

 
Middle School 

The summer program will be targeting those K-8 students most in need of additional instruction 
for educational progress and promotional purposes. The vast majority of these students fall under 
one of the subgroups targeted by ORS as in danger of not meeting grade level proficiency. In order 
to encourage more of those students to attend, there will be no fees or tuition. 

 

 

High School 

2026 Recommendation 

 Residents:             No Charge 

            Non-Residents:    $150.00 per course 
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APPEALS TO THE BOARD 1 

Any matter relating to the operation of the school system may be appealed to the Board. However, the 2 
Board desires that all matters be settled at the lowest level of responsibility and will not hear 3 
complaints or concerns which have not advanced through the proper administrative procedure . If all 4 
steps of the administrative procedure have been pursued and there is still a desire to appeal to the 5 
Board, the matter shall be referred in writing to the office of the director of schools and the Board shall 6 
determine whether to hear the appeal. 7 

APPEARING BEFORE THE BOARD 8 

Individuals speaking to the Board shall address remarks to the chair and may direct questions to 9 
individual board members or staff members only upon approval of the chair.2 Each person speaking 10 
shall state his name, address, and subject of presentation. Remarks will be limited to three (3) minutes 11 
unless time is extended by the Board. The chair shall have the authority to terminate the remarks of 12 
any individual who is violates state law disruptive or does not adhere to Board rules.1 13 

Public Comment Period2 14 

There shall be a public comment period for each meeting with actionable items on the agenda, with the 15 
exception of teacher disciplinary hearings. Comments shall be limited to topics listed on the agenda 16 
and matters that are germane to the school board’s jurisdiction. The total public comment period shall 17 
be for no longer than three (3) minutes. If an individual wishes to address the Board, he/she shall notify 18 
the board chairman. Each speaker shall be given no more than three (3) minutes of time. Delegations 19 
shall select only one (1) individual to speak on their behalf unless otherwise determined by the Board. 20 

Adding an Item to the Agenda 21 

Individuals desiring to appear before the Board must submit a written request with descriptive 22 
materials to the office of the Superintendent of schools two (2) weeks before the meeting. If the request 23 
is approved by the Executive Committee, the item will be placed on the agenda. Individuals placed on 24 
the agenda will be recognized at the beginning of the meeting and given time to speak when their topic 25 
of interest is addressed on the agenda. All requests submitted will be included in the board packet. 26 

 27 
28 
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_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 39-17-306 
2. TCA 8-44-112Public Acts of 2023, Chapter No. 300 

 

School Board Meetings 1.400 
Public Hearings 1.401 
Agendas 1.403 
Discrimination/Harassment of Employees 5.500 
Complaints and Grievances 5.501 
Student Discrimination, Harassment, Bullying, Cyber-
bullying, and Intimidation  6.304 
Student Concerns 6.305 
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General 1 

Any employee who violates the terms of this policy shall be subject to disciplinary action, including 2 

but not limited to, suspension, dismissal, and/or referral for prosecution.1 3 

The Superintendent or designee shall be responsible for providing a copy of this policy to all school 4 

district employees. 5 

DEFINITIONS 6 

“Workplace” shall include any school building or any school premise; any school-owned or any other 7 

school-approved vehicle used to transport students to and from school activities; and off-school 8 

property during any school-sponsored or school approved activity, event, or function. 9 

“Illegal drugs” shall include any narcotic drug, hallucinogenic drug, amphetamine, barbiturate, 10 

marijuana, or any other controlled substance as defined by federal law.2 11 

“Unauthorized drugs” shall include, but are not limited to, inhalants; any designer, synthetic, 12 

derivative, analogous, or “look-alike” substances that are manufactured, designed, or intended to 13 

resemble and/or mimic the effects of illegal drugs; any legally prescribed drugs being used in a manner 14 

for which they were intended or prescribed including, but not limited to, the use of prescription drugs 15 

prescribed for another individual; and any lawful substances that could result in impairment of physical 16 

or mental capacity that is threatening to the health or safety of the employee or others.3  17 

“Alcohol” shall include, but is not limited to, spirits, liquor, wine, beer, and any liquid containing 18 

alcohol as defined by state and federal law.4 19 

ALCOHOL & DRUG-FREE WORKPLACE 20 

No employee while on or in the workplace shall unlawfully manufacture, distribute, dispense, possess, 21 

use, or be under the influence of any illegal or unauthorized drugs1 or any alcohol.3 22 

PHYSICAL EXAMINATION/SCREENING BASED UPON REASONABLE SUSPICION 23 

Whenever the Superintendent or designee reasonably suspects that an employee’s work performance or 24 

on-the-job behavior may have been affected in any way by illegal drugs or alcohol or that an employee 25 

has otherwise violated this policy, Alcohol & Drugs in the Workplace, the employee may be required 26 
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to submit a breath and/or urine sample for drug and alcohol testing as detailed in Policy 5.403 Drug & 1 

Alcohol Testing for Employees. 2 

No employee shall unlawfully manufacture, distribute, dispense, possess or use on or in the workplace 3 

alcohol or any narcotic drug, hallucinogenic drug, amphetamine, barbiturate, marijuana or any other 4 

controlled substance, as defined in federal law.1 “Workplace” shall include any school building or any 5 

school premise; any school-owned or any other school-approved vehicle used to transport students to 6 

and from school or school activities; and off-school property during any school-sponsored or school 7 

approved activity, event or function. 8 

Any employee who violates the terms of this policy shall be suspended and shall be subject to 9 

dismissal and referral for prosecution. 10 

The Superintendent or designee shall be responsible for providing a copy of this policy to all school 11 

system employees. 12 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. Subtitle D Drug Free Workplace Act of 1988, 41 
USCA § 8103; 34 CFR §§ 84.205 – 84.215 

2. 41 USCA § 8103 21 USCA § 812 
3. 34 CFR §§ 84.205 – 84.215 TCA 49-5-1003(b)(16), 

(17),(18) 
4. TCA 57-4-102; 26 USCA § 5002 
3.5. TCA 39-17-715 

Drug and Alcohol Testing, Employees 5.403 
Drug-Free Schools 6.307 
Supervision 5.108 
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The Ssuperintendent or his/her designee(s) shall be authorized to maintain personnel records and to permit 1 
inspection of the same, except for matters deemed confidential by law. The following personnel records shall be 2 
maintained for all employees as appropriate: 3 

1. Employee applications and contracts; 4 
2. Professional certificates and other documents required by state and federal laws and regulations;1  5 
3. Evaluations;  6 
4. Cumulative information files; and  7 
5. INS Form I-9.2 8 
5.6. Disciplinary action, as appropriate and any response from employee. 9 

The following guidelines shall be followed: 10 

1. Information contained in personnel records shall be limited to job-related matters;  11 
2. The Ssuperintendent shall be responsible for notifying all employees of the types of records kept and 12 

uses made of such records;  13 
3. Employees shall be granted an opportunity to respond in writing to material placed in records;  14 
4. Employee records are public records, except for matters deemed confidential by law, and shall be open 15 

for inspection during regular business hours;3  16 
5. In accordance with federal law, the district shall release information regarding the professional 17 

qualifications and degrees of teachers and the qualifications of paraprofessionals to parents upon request 18 
for any teacher or paraprofessional who is employed by a school receiving Title I funds and who 19 
provides instruction to their child at that school.4  20 

6. Members of the public may not obtain the home telephone number, personal cell phone number, bank 21 
account information, social security number, residential street address, driver license information 22 
(except where driving or operating a vehicle is considered to be a part of the employee's duties), or the 23 
results of individual teacher evaluations of an employee or of the immediate family members or 24 
household members of an employee, unless release of this information is expressly authorized by the 25 
employee.5  26 

7. A record of the person inspecting and the date of inspection shall be recorded; and  27 
8. Copies of records may be made in accordance with the Tennessee Open Records Act.6 28 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-2-301(b)(1)(M) 
2. Immigration Reform and Control Act of 1986 
3. TCA 10-7-503-504 
4. 20  U.S.C. 6311 § 1111 (6)(A) 
5. TCA 10-7-504 (f)(1) 
6. TCA 10-7-506; TCA 49-2-301 (b)(1)(CC); TCA 8-

50-108 

School Board Records  1.407 
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ALLEGATIONS REQUIRING TEMPORARY REMOVAL FROM DUTY 1 

If an investigation of an employee’s conduct is required. The Superintendent shall determine whether to 2 
temporarily modify the employee’s work status based on concerns for safety or to minimize disruption to the 3 
educational environment. This may include, but is not limited to: 4 

• Reassignment ro alternate duties; 5 
• Placement on administrative leave with pay; or 6 
• Temporary removal from school setting. 7 

Such action shall not be considered disciplinary in nature but rather a precautionary measure until a 8 
determination can be made regarding an appropriate return to duties, or the imposition of disciplinary action, 9 
which could include suspension without pay. 10 

SUSPENSION PENDING AN INVESTIGATION 1 11 

The Ssuperintendent of Sschools may suspend a tenured employee at any time that may seem necessary, pending 12 
investigation or final disposition of a case before the board or an appeal.  If the matter under investigation is not 13 
the subject of an ongoing criminal investigation or a department of children's services investigation, and if no 14 
charges for dismissal have been made, a suspension pending investigation shall not exceed ninety (90) days in 15 
duration.  Under no circumstances shall the Ssuperintendent of Sschools suspend a teacher with pay if a 16 
Department of Children’s Services or criminal investigation is pending.   If vindicated or reinstated, the teacher 17 
shall be paid full salary for the period of suspension. 18 

SUSPENSION OF THREE DAYS OR LESS 2,3, 19 

The Ssuperintendent of Sschools/designee may suspend a tenured employee for incompetence, inefficiency, 20 
neglect of duty, unprofessional conduct and insubordination.  Before an employee is suspended he/she shall be:  21 
(1) provided with written notice, including the reasons for the suspension along with an explanation of the 22 
evidence and copies of any documents relied upon by the Superintendent of Schools in reaching the decision to 23 
suspend; (2) given an opportunity to respond to the superintendent at a conference, if requested within five (5) 24 
days; and (3) given a written decision of the suspension within ten (10) days.  Both parties may be represented by 25 
counsel at the conference, which shall be recorded. 26 
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Under no circumstances shall a superintendent of schools suspend a tenured employee with pay.  If reinstated, the 1 
tenured employee shall be paid full salary for the period of suspension, unless suspension without pay is deemed 2 
to be an appropriate penalty. 3 

DISMISSAL OR SUSPENSIONS GREATER THAN THREE DAYS 4 4 

The district shall maintain a list of qualified individuals who have indicated a willingness to act as impartial 5 
hearing officers, as defined under Tennessee law.   6 

When charges are made against a tenured employee, charging the employee with offenses which may justify 7 
dismissal or a suspension greater than three days, the charges shall be made in writing, specifically stating the 8 
offenses which are charged and shall be signed by the party or parties making the charges. 9 

If, in the opinion of the Board, the charges are of such nature as to warrant the release or a suspension greater than 10 
three days of the employee, the Ssuperintendent of Sschools shall give the employee a written notice of this 11 
decision, a copy of the charges against the employee, and a copy of a form provided by the Commissioner of 12 
Education advising the employee of his/her legal duties, rights and recourse. 13 

A tenured employee who has been given notice of charges against him/her may within thirty (30) days after receipt 14 
of notice give written notice to the superintendent of schools of his/her request for a hearing.  15 

The Ssuperintendent of Sschools shall, within five (5) days after receipt of request, assign a hearing officer from 16 
the list maintained by the district.  17 

The hearing officer shall notify the parties, or their attorney, of the officer’s assignment and direct the parties or 18 
the attorneys for the parties, or both, to appear before the hearing officer for simplification of issues and the 19 
scheduling of the hearing.  That hearing shall be set no later than thirty (30) days following receipt of the initial 20 
request for a hearing. In the discretion of the hearing officer, all or part of any prehearing conference may be 21 
conducted by telephone if each participant has an opportunity to participate, be heard, and to address proof and 22 
evidentiary concerns. The hearing officer is empowered to issue appropriate orders and to regulate the conduct of 23 
the proceedings. 24 

Either party may appeal to the Board of Education an adverse ruling by giving written notice of appeal within ten 25 
(10) working days of the hearing officer’s delivery of the hearing officer’s written findings and conclusions.  The 26 
Ssuperintendent of Sschools shall prepare a copy of the proceedings, including all transcripts and evidence, 27 
documentary or otherwise, and transmit the same to the Board within twenty (20) days of the receipt of the notice 28 
of appeal. 29 

The Board shall hear the appeal on the record, and no new evidence may be submitted by either party.  The 30 
appealing party may appear before the Board to argue why the adverse ruling should be over- turned.  In no event 31 
should such argument last more than fifteen (15) minutes, unless the Board should vote to extend additional time.  32 
At the conclusion of the hearing, any member of the Board may vote to sustain the decision of the Hearing officer, 33 
send the record back for additional evidence, revise the penalty or reverse the decision.  The Board shall render 34 
its decision within ten (10) working days after the conclusion of the hearing.  In the event that the decision of the 35 
Board is appealed to the Chancery court, the Board shall transmit the entire record prepared by the Ssuperintendent 36 
and reviewed by the Board to the Chancery court for its review. 37 

RESIGNATION  38 

A tenured employee shall give the Superintendent of Schools notice of resignation at least thirty (30) days before 39 
the effective date of the resignation.  An employee who fails to give such notice, in the absence of justifiable 40 
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extenuating circumstances, shall forfeit all tenure status.  The district may waive the thirty (30) days’ notice 1 
requirement and permit an employee to resign in good standing.5 2 

The conditions under which it is permissible to break a contract with the district are as follows:6 3 

1. The incapacity on the part of the employee to perform the contract as evidenced by the certified statement 4 
of a physician; 5 

2. The release by the district of the employee from the contract which the employee has entered into with 6 
the district.6 7 

Any employee on leave shall notify the Ssuperintendent of schools in writing at least thirty (30) days prior to the 8 
date of return if the employee does not intend to return to the position from which he/she has taken leave.  Failure 9 
to render such notice may be considered a breach of contract.7 10 

Upon a breach of contract with the district, the Board, upon a motion recorded in its minutes, may file a complaint 11 
with the State Board of Education and request the suspension of a employee’s license.  After the State Board of 12 
Education has provided the employee an opportunity for defense during a hearing, the State Board of Education 13 
may suspend the license for no less than thirty (30) and no more than three hundred sixty-five (365) days.8 14 

 15 

RETIREMENT 16 
 17 
Retirement shall mean a termination of services under conditions which will allow the employee to draw benefits 18 
from retirement plans and/or social security benefits. Employees eligible for retirement benefits may elect to retire 19 
at any age according to the provisions of the retirement system. 20 

Central office personnel shall assist employees in securing retirement benefits; however, it shall be the 21 
responsibility of the retiring employee to provide verification of eligibility in writing from TCRS to the central 22 
office. It shall be the responsibility of the retiring employee to file for benefits. 23 

 

 

  

  

 
 

_____________________________ _____________________________ 

Legal References Cross References 



Separation Practices for Tenured Teachers  5.200 
 

Page 4 of 4 
 

 

1. TCA 49-5-511(a)(3) 
2. TCA 49-2-301(b)(1)(EE), TCA 49-5-512(d) 
3. TCA 49-5-511(a)(2) 
4. TCA 49-5-511—513  
5. TCA 49-5-508(a) 
6. TCA 49-5-508(c) 
7. TCA 49-5-706 
8. TCA 49-5-411(b) 

 

Public Hearings 1.401 
Teacher Tenure 5.117 
Recommendations and File Transfers 5.203 



 
          Version Date: April 16, 2026  

Oak Ridge Board of Education 
Monitoring: 

Review: Annually, 
in February 

Descriptor Term: 

Separation Practices for Non-Tenured 
Licensed Employees 

Descriptor Code: 
5.201 

Issued Date: 
  04/27/26 
  08/01/22 
    
 

  
Rescinds: 

IV-76 
Issued: 
  08/01/22 
  08/02/21    
  09/25/17 
  08/03/15 
  01/26/15 

  

ALLEGATIONS REQUIRING TEMPORARY REMOVAL FROM DUTY 1 

If an investigation of an employee’s conduct is required. The Superintendent shall determine whether 2 
to temporarily modify the employee’s work status based on concerns for safety or to minimize 3 
disruption to the educational environment. This may include, but is not limited to: 4 

• Reassignment to alternate duties; 5 
• Placement on administrative leave with pay; or 6 
• Temporary removal from the school setting. 7 

Such action shall not be considered disciplinary in nature but rather a precautionary measure until a 8 
determination can be made regarding an appropriate return to duties, or the imposition of disciplinary 9 
action, which could include suspension without pay. 10 

SUSPENSION PENDING AN INVESTIGATION 1 11 

The Ssuperintendent of Sschools may suspend an employee at any time that may seem necessary, 12 
pending investigation or final disposition of a case before the board or an appeal.  If the matter under 13 
investigation is not the subject of an ongoing criminal investigation or a Ddepartment of Cchildren's 14 
Sservices investigation, and if no charges for dismissal have been made, a suspension pending 15 
investigation shall not exceed ninety (90) days in duration.  Under no circumstances shall the 16 
Ssuperintendent of Sschools suspend a non-tenured employee with pay if a Department of Children’s 17 
Services or criminal investigation is pending..  If vindicated or reinstated, the non-tenured teacher shall 18 
be paid full salary for the period of suspension. 19 

SUSPENSION OF THREE DAYS OR LESS 2 20 

A Ssuperintendent of Sschools/designee may suspend an employee for incompetence, inefficiency, 21 
neglect of duty, unprofessional conduct and insubordination.  Before an employee is suspended he/she 22 
shall be:  (1) provided with written notice, including the reasons for the suspension along with an 23 
explanation of the evidence; (2) given an opportunity to respond to the superintendent at a recorded 24 
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conference, if requested within five (5) days; and (3) given a written decision of the suspension within 1 
ten (10) days.  Both parties may be represented by counsel at the conference, which shall be recorded. 2 

Under no circumstances shall the superintendent of schools suspend a non-tenured teacher with pay. If 3 
reinstated, the non-tenured teacher shall be paid full salary for the period of suspension unless suspension 4 
without pay is deemed to be an appropriate penalty. 5 

DISMISSAL OR SUSPENSION GREATER THAN THREE DAYS2 6 

The Ssuperintendent of Sschools may dismiss or suspend for more than three (3) days any non-tenured 7 
employee during the contract year for incompetence, inefficiency, insubordination, improper conduct 8 
or neglect of duty after giving the non-tenured employee, in writing, due notice of the charges. 9 

The Ssuperintendent of Sschools shall give the non-tenured employee an opportunity for a full and 10 
complete hearing before an impartial hearing officer.  11 

The district will appoint an impartial hearing officer to conduct such hearings. The hearing officer will 12 
hear the case and the employee shall have the right to:  13 

1. be represented by counsel; 14 
2. call and subpoena witnesses;  15 
3. examine all witnesses; and  16 
4. require that all testimony be given under oath. 17 

Factual findings and decisions in all dismissal cases shall be reduced to written form and delivered to the 18 
affected employee within ten (10) working days following the close of the hearing. The employee may 19 
appeal the decision to the district within ten (10) working days of the hearing officer rendering the written 20 
decision to the employee. Written notice of appeal to the district shall be given to the superintendent of 21 
schools. Within twenty (20) days of receipt of notice, the Ssuperintendent shall prepare a copy of the 22 
proceedings, transcript, documentary and other evidence presented and provide the district a copy of the 23 
same. 24 

The Ssuperintendent of Sschools shall also have the right to appeal any adverse ruling by the Hearing 25 
Officer in same manner as the non-tenured employee. The district shall hear the appeal. No new evidence 26 
shall be introduced. The non-tenured employee may appear in person or be represented by counsel and 27 
argue why the decision should be modified or reversed. The district shall take one of the following 28 
actions: 29 

1. sustain the decision;  30 
2. send the record back if additional evidence is necessary; or  31 
3. revise the penalty or reverse the decision. 32 

Before any decision to dismiss is made, a majority of the membership of the Board shall concur in 33 
sustaining the charges. The Board shall render a decision on the appeal within ten (10) working days 34 
after the conclusion of the hearing.  35 
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Within twenty (20) days after receipt of notice of the decision of the Board, either party may appeal to 1 
the chancery court in the county where the school system is located. The Board shall provide the entire 2 
record of the hearing to the court.   3 

NONRENEWAL 4 

Non-tenured employees are subject to the same rules and regulations and are entitled to the privileges of 5 
employment enjoyed by tenured teachers except that they have no claim upon continuing employment 6 
or tenure protections. 7 

The principal is responsible for discussing deficiencies as part of the evaluation process with the non- 8 
tenured employee and providing assistance for overcoming these deficiencies. 9 

The Ssuperintendent of Sschools is under no obligation to re-employ non-tenured teachers at the end of 10 
their contract period.  If the Ssuperintendent of Sschools determines not to renew the contract of a non-11 
tenured employee, the following action shall be taken: 12 

1. Written notice of non-renewal shall be hand delivered or sent to the employee by registered mail, 13 
overnight carrier, or by email so that it will be received by the employee within five (5) business 14 
days following the last instructional day for the school year.3 If the reason for nonrenewal is due 15 
only to a loss of funding for the position, then the notice shall include a statement listing it as the 16 
cause for nonrenewal.4 17 

 18 

RESIGNATION  19 

A teacher shall give the Ssuperintendent of Sschools notice of resignation at least thirty (30) days before 20 
the effective date of the resignation.5  The Board may waive the thirty (30) days-notice requirement and 21 
permit an employee to resign in good standing. 22 

The conditions under which it is permissible to break a contract with the district are as follows:6 23 

1. The incapacity on the part of the employee to perform the contract as evidenced by the certified 24 
statement of a physician;  25 

2. The release by the district of the teacher from the contract which the employee has entered into 26 
with the district. 27 

Any employee on leave shall notify the Ssuperintendent of Sschools in writing at least thirty (30) days 28 
prior to the date of return if the employee does not intend to return to the position from which he/she has 29 
taken leave.  Failure to render such notice may be considered a breach of contract.7 30 

Upon a breach of contract, the Board, upon a motion recorded in its minutes, may file a complaint with 31 
the State Board of Education and request the suspension of an employee’s license.  After the State Board 32 
of Education has provided the employee an opportunity for defense during a hearing, the State Board of 33 
Education may suspend the certificate for no less than thirty (30) and no more than three hundred sixty-34 
five (365) days.8 35 
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RETIREMENT 1 

Retirement shall mean a termination of services under conditions which will allow the employee to draw 2 
benefits from retirement plans and/or social security benefits. 3 

Employees eligible for retirement benefits may elect to retire at any age according to the provisions of 4 
the retirement system.  Central office personnel shall assist employees in securing retirement benefits; 5 
however, it shall be the responsibility of the retiring employee to provide verification of eligibility in 6 
writing from TCRS to the central office. It shall be the responsibility of the retiring employee to file for 7 
benefits. 8 

(Note: Nonrenewal of non-tenured employees after the contract year is not suspension or dismissal and 9 
does NOT follow the suspension/dismissal procedures outlined in this policy.  Rather, nonrenewal of 10 
non-tenured employees after the contract year follows the nonrenewal procedures outlined in this 11 
policy.) 12 

13 

 

 

 

 

  

  

 
 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-5-511(a)(3) 
2. TCA 49-2-301(b)(1)(EE); TCA 49-5-512 
3. TCA 49-5-409 
4. Public Acts of 2022, Chapter No, 678 
5. TCA 49-5-508 
6. TCA 49-5-411(a) 
7. TCA 49-5-706 
8. TCA 49-5-411(b) 
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ALLEGATIONS REQUIRING TEMPORARY REMOVAL FROM DUTY 1 

If an investigation of an employee’s conduct is required, the Superintendent shall determine whether to 2 
temporarily modify the employee’s status based on concerns for safety or to minimize disruption to the 3 
educational environment. This may include, but is not limited to: 4 

• Reassignment to alternate duties; 5 
• Placement on administrative leave with pay; or 6 
• Temporary removal from the school setting. 7 

Such action shall not be considered disciplinary in nature but rather a precautionary measure until a 8 
determination can be made regarding an appropriate return to duties, or the imposition of disciplinary 9 
action, which could include suspension without pay. 10 

SUSPENSION 11 

The Ssuperintendent of Sschools/designee may suspend an employee at any time when deemed necessary.1  12 
Under no circumstances shall the Superintendent of Schools suspend an employee with pay is a Department of 13 
Children’s Services or criminal investigation is pending. If reinstated, the employee shall be paid full salary for 14 
the period of suspension, unless suspension without pay is deemed to be an appropriate penalty. 15 

Under no circumstances shall the superintendent of schools suspend an employee with pay.  If reinstated, the 16 
employee shall be paid full salary for the period of suspension, unless suspension without pay is deemed to be 17 
an appropriate penalty. 18 

DISMISSAL 19 

All non-licensed (support) employees are employed at the will of the superintendent.  The superintendent of 20 
schools may dismiss any non-licensed employee during the year for any lawful reason.   21 

RESIGNATION 22 

Support personnel shall give the immediate supervisor written notice of resignation at least two (2) weeks (ten 23 
(10) working days) in advance of the effective date of voluntary termination. The ten (10) working days may be 24 
waived by the superintendent of schools for justifiable reason. 25 

The immediate supervisor shall forward copies the day received to the Ssuperintendent of Sschools' or Hhuman 26 
Rresources Ooffice. The payroll office will prepare final payment for the next appropriate scheduled pay date. 27 

RETIREMENT 28 
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Retirement shall mean a termination of services under conditions which will allow the employee to draw 1 
benefits from retirement plans and/or social security benefits.  Employees eligible for retirement benefits may 2 
elect to retire at any age according to the provisions of the retirement system. 3 

Central office personnel shall assist employees in securing retirement benefits; however, it shall be the 4 
responsibility of the retiring employee to obtain verification of eligibility in writing from TCRS to the central 5 
office. It shall be the responsibility of the retiring employee to file for eligible benefits.  Employees who retire 6 
under TCRS may be employed up to one-hundred-twenty (120) days per year without loss of retirement 7 
benefits. 8 

9 

 

 

_____________________________  

Legal References  

1. TCA 49-2-301 (b)(1)(EE)(FF)  
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All employees, prior to entering service, shall present a certificate showing a satisfactory health record.1  1 
Employees shall inform the Ssuperintendent whenever they contract a contagious or communicable 2 
disease. 3 

No employee who has any communicable disease shall perform his/her duties in any location where such 4 
might endanger the health of school children.  The district shall require any employee to submit to a 5 
physical examination by a physician whenever there is reason to believe that the employee has any 6 
communicable disease.2 7 

The sSuperintendent shall reassign an employee to alternate duties, place employee on administrative 8 
leave with pay, or temporarily remove employee from the school setting who is suspected of having a 9 
communicable disease which might endanger the health of students, pending investigation and final 10 
disposition of the case before the Board.or suspend any employee who is suspected of having a commu- 11 
nicable disease which might endanger the health of children, pending investigation and final disposition 12 
of the case.3 13 

To assist the district in making final disposition of the case, the Ssuperintendent may refer the case to 14 
the County Health Office or other medical experts to determine the employment status of the employee. 15 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TRR/MS 0520-1-3-.08(2)(f) 
2. TCA 49-2-203(b)(2); TCA 49-5-710(a)(7); TCA 49-

5-404 
3. TCA 49-5-511 

Section 504 & ADA Grievance Procedures  1.802 
Suspension/Dismissal  5.200-202 
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REASONABLE SUSPICION DRUG TESTING 1 

Trained supervisors have the responsibility to observe and document the cause for reasonable 2 
suspicion and when appropriate, refer the matter to the Ssuperintendent of Sschools/designee.  It is not 3 
the supervisor's responsibility to attempt diagnosis.  All information, facts and circumstances leading 4 
to and supporting this suspicion, should be included in a written report detailing the basis for the 5 
suspicion.  After the report is filed, the employee should be notified. 6 

An employee who is required to submit to drug or alcohol testing based upon reasonable suspicion and 7 
refuses shall be charged with insubordination, and necessary procedures will be taken to terminate the 8 
employee in accordance with board policy, and state law, where applicable.  9 

An employee who tests positive on a reasonable suspicion test will be in violation of this policy and 10 
subject to termination. 11 

Any employee may be required to submit to substance screening if the following conditions exist: (list 12 
is not inclusive) 13 

1. Observed use, possession or sale of illegal drugs and/or use, possession, sale, or abuse of   14 
alcohol and/or prescription drugs. 15 

2. Apparent physical state of impairment of motor functions. 16 

3. Marked changes in personal behavior not attributed to other factors. 17 

4. Employee involvement in or contribution to an accident where the use of alcohol or drugs is 18 
reasonably suspected or employee involvement in a pattern of repetitive accidents whether or 19 
not they involve actual or potential injury. 20 

5. Violation of criminal statutes involving the use of illegal drugs, alcohol or prescription drugs 21 
and/or violations of drug statutes. 22 

TRANSPORTATION EMPLOYEES 

Oak Ridge Schools contracts Transportation Services.  The contractor is responsible for all compliance 
with the Omnibus Transportation Employee Testing Act, 49 USC §§ 53331, 31306. 

_____________________________  

Legal References  
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1. Alcohol and Controlled Substances Testing (Omnibus 
Transportation Employee Testing Act of 1991). 

2. 49 C.F.R. 382.601 
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Employees have a right to express their views on any issue, but must in each case make clear that the 1 
view expressed is not the official view of the Board or school system. 2 

Employees may, on their own time, campaign for or against any candidate or referendum, but are 3 
prohibited from using system owned property to engage in political activity.  System owned property 4 
includes, but are not limited to: all buildings, signage, message boards, telephonic equipment, 5 
electronic equipment and email accounts.  System owned property shall not be used as a location for 6 
filming or recording content intended for political promotion or solicitation. Employees shall not use 7 
audio or video messages to engage in any political promotion or solicitation during school hours.1 8 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-6-2009 Board-Community Relations  1.500         
News Releases, News Conferences & Interviews  1.503        
Advertising & Distribution of Materials in Schools  1.806 
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Any teacher may enter into an agreement with parents for tutoring children for a fee, but this practice 1 
must be limited to those children who the teacher is not currently exercising teaching, administrative or 2 
supervisory responsibility.1 No private teaching or tutoring shall be done during the hours of the 3 
regular school day. 4 

Any teacher who enters into a private tutoring agreement with a parent/guardian does so as an 5 
independent actor and not as an agent of the school district. The school district shall not be liable for 6 
any claims, damages, or liabilities arising from or related to private tutoring services provided by a 7 
school employee. The teacher providing such tutoring services shall assume full responsibility and 8 
liability, and agrees to indemnify and hold harmless the school district, its board members, 9 
administrators, and employees from any and all claims, demand, actions, or causes of action arising out 10 
of or in connection with such services. 11 

School facilities may not be used for private profit. 12 

 

_____________________________  

Legal References  

1. TCA 49-5-1003  
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     01/26/15 
  

The Superintendent shall be the chief executive officer of the school system and shall have, under the 1 
direction of the Board, general supervision of all the public schools, personnel and departments of the 2 
school districtsystem.  The Ssuperintendent is the only employee directly employed by the Board of 3 
Education. All other employees of the district are employed, supervised, and managed under the 4 
authority of the Ssuperintendent.1 is responsible for the management of the schools under the Board’s 5 
policies and is accountable to the Board.1 6 

The Ssuperintendent is charged by the Board with the responsibility to oversee and manage all 7 
personnel matters within the district, consistent with applicable laws, regulations, and Board policies. 8 
This includes hiring, assignment, evaluation, discipline, and dismissal of employees, as well as the 9 
delegation of such duties as appropriate.2 superintendent, at their discretion, may delegate any of their 10 
duties to other school personnel. 11 

12 
 

_____________________________  

Legal References  

1. TCA 49-2-301(a) 
1.2. TCA 49-2-301 (e) 

 

 



 

 
 
DATE: April 14, 2026 

TO: Jen Laurendine, Executive Director of School Leadership 

FROM: Allen Thacker, Director of Maintenance and Operations 

SUBJECT: Purchase and Installation of Flooring for JMS Band Room and Woodland 
Cafeteria 

Ms. Laurendine, 

 
I recommend that the Oak Ridge Schools Board of Education approve the purchase and installation 
of carpet and tile from Bonitz Flooring of Knoxville, Tennessee, in the amount of $43,971.00. 

 
The carpet in the JMS band room is in need of replacement, and the existing tile floor is beginning to 
loosen and break into smaller pieces. In addition, the VCT tile floor in the Woodland cafeteria was 
installed over an existing asbestos tile floor. Due to the age and condition of both layers, the flooring 
is deteriorating and breaking apart. 

 
All existing flooring materials will be abated by a licensed professional abatement contractor prior to 
the installation of the new flooring. 

 
Funding for this purchase and installation will be provided from Maintenance/Repair - Buildings 
(72620 335). Pricing for the materials and services is based on the Sourcewell cooperative 
purchasing contracts 061323-MMI and 061323-MCD. 

 

 
Thank you for your consideration, 

Allen Thacker 

 
Director of Maintenance and Operations 

 
 
 

Maintenance Office 
100 Woodbury, Oak Ridge, TN 37830 
(865) 425-3171 
www.ortn.edu 

http://www.ortn.edu/
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Az z{�|{�������||�|y�
�



��������	��
���
����
����
��������������������������
���������� ����������� !"�#�$���������������������%��
��� %��
����&�����	��
� '(')*'+�,-./012345 67859:;<=5>?>5; -./�<=5>?>5;� @�
A"����� B��������A�
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Total Budgeted 
Revenue,

$73,060,637

Total YTD 
Revenue, 

$58,863,538

$0 $10,000,000 $20,000,000 $30,000,000 $40,000,000 $50,000,000 $60,000,000 $70,000,000 $80,000,000

LOCAL TAXES

CHARGES FOR CURRENT SERVICES

OTHER LOCAL REVENUES

STATE OF TENNESSEE

FEDERAL GOVERNMENT

OTHER SOURCES (NON-REVENUE)

Total Revenue

LOCAL TAXES
CHARGES FOR

CURRENT
SERVICES

OTHER LOCAL
REVENUES

STATE OF
TENNESSEE

FEDERAL
GOVERNMENT

OTHER SOURCES
(NON-REVENUE) Total Revenue

Percent of Budget 85.41% 111.84% 87.70% 79.77% 86.56% 74.42% 80.57%
Year-To-Date 18,750,299.89 338,877.74 794,983.85 27,184,834.03 163,868.19 11,630,674.75 $58,863,538
FYTD Budget 21,954,350.00 303,000.00 906,492.94 34,080,080.06 189,310.00 15,627,404.00 $73,060,637

General Fund Revenue Budget to Actual Summary - March, 2025

Total Budgeted 
Revenue,

$76,924,906

Total YTD
Revenue, 

$61,719,074

$0 $10,000,000 $20,000,000 $30,000,000 $40,000,000 $50,000,000 $60,000,000 $70,000,000 $80,000,000

LOCAL TAXES

CHARGES FOR CURRENT SERVICES

OTHER LOCAL REVENUES

STATE OF TENNESSEE

FEDERAL GOVERNMENT

OTHER SOURCES (NON-REVENUE)

Total Revenue

LOCAL TAXES
CHARGES FOR

CURRENT
SERVICES

OTHER LOCAL
REVENUES

STATE OF
TENNESSEE

FEDERAL
GOVERNMENT

OTHER SOURCES
(NON-REVENUE) Total Revenue

Percent of Budget 84.11% 90.68% 70.96% 80.38% 72.34% 74.56% 80.23%
Year-To-Date 19,622,709.02 302,407.15 764,619.50 29,303,565.19 77,404.04 11,648,369.47 $61,719,074
FYTD Budget 23,330,500.00 333,500.00 1,077,500.00 36,454,443.00 107,000.00 15,621,963.00 $76,924,906

General Fund Revenue Budget to Actual Summary - March, 2026



Total Budgeted 
Expenditures,  
$76,501,875

Total YTD 
Expenditures,  
$51,507,528

$0 $10,000,000 $20,000,000 $30,000,000 $40,000,000 $50,000,000 $60,000,000 $70,000,000 $80,000,000 $90,000,000

Salaries & Wages

Benefits

Contracted Services

Supplies & Materials

Other Charges

Debt Service

Capital Outlay

Total Expenditures

Salaries &
Wages Benefits Contracted

Services
Supplies &
Materials Other Charges Debt Service Capital Outlay Total

Expenditures
FYTD % 68.95% 67.41% 60.97% 62.38% 60.19% 55.42% 67.65% 67.33%
FYTD Activity 32,031,804.47 8,536,254.12 2,763,330.32 3,133,672.01 1,407,040.04 357,000.00 3,278,427.31 $51,507,528
FYTD Revised Bdgt 46,454,594.08 12,663,823.04 4,544,829.31 5,010,882.08 2,338,831.72 644,205.00 4,844,709.53 $76,501,875

General Fund Expenditure Budget to Actual Summary by Object                            
March, 2025

Total Budgeted 
Expenditures,  
$83,188,805

Total YTD 
Expenditures,  
$57,608,587

$0 $10,000,000 $20,000,000 $30,000,000 $40,000,000 $50,000,000 $60,000,000 $70,000,000 $80,000,000 $90,000,000

Salaries & Wages

Benefits

Contracted Services

Supplies & Materials

Other Charges

Debt Service

Capital Outlay

Total Expenditures

Salaries &
Wages Benefits Contracted

Services
Supplies &
Materials Other Charges Debt Service Capital Outlay Total

Expenditures
FYTD % 69.39% 68.09% 59.78% 73.42% 62.84% 55.42% 80.33% 69.25%
FYTD Activity 36,018,198.82 9,337,948.85 2,840,612.98 3,645,790.43 1,368,024.80 357,000.00 4,041,010.73 $57,608,587
FYTD Revised Bdgt 51,905,380.23 13,714,811.87 4,751,419.49 4,965,694.04 2,176,976.34 644,205.00 5,030,318.03 $83,188,805

General Fund Expenditure Budget to Actual Summary by Object                            
March, 2026



 $-

 $5,000,000.00

 $10,000,000.00

 $15,000,000.00

 $20,000,000.00

 $25,000,000.00

July August September October November December January February March April May  June

General Fund "Undesignated" Fund Balance Summary

FY26 FY25 FY24 FY23



��������	��
���
����
����
��������������������������
���������� ����������� !"�#������$%�����������&��
��� &��
����'�����	��
� ()(*+(,�-./0123456 7896:;<=>6?@?6< ./0�=>6?@?6<� A�
B"����� C��������B�
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General Federal Food Service Special ECC
Description Fund 141 Fund 142 Fund 143 Fund 145 Fund 146

Beginning Fund Balance July 1, 2025 21,596,951.44 0.00 1,696,042.07 36,519.24 364,535.50

Plus YTD Revenue per books 3/31/26 61,719,074.37 2,379,893.89 1,386,745.26 27,889.00 443,397.50

Less YTD Expenditures per books 3/31/26 ` (57,608,586.61) (2,720,833.63) (1,624,920.73) (112,704.09) (394,422.71)

Revenues Over (Under) Expenditures as 
of 3/31/26 4,110,487.76 (340,939.74) (238,175.47) (84,815.09) 48,974.79

Ending Fund Balance per books as of 
3/31/26 25,707,439.20 (340,939.74) 1,457,866.60 (48,295.85) 413,510.29

Encumbrances and Deferred Revenue -$                                                  32,757.31$                                        
Inventory
Restricted for Career Ladder Program 2,177.59
Restricted for Operation of Non-Instructional Services  (CCI) 3,509.75 675,029.29 413,510.29
Committed for Other Purposes (Vehicles- ERR Fund) 0.00
Committted for Other Purposes (Device Replacement) 3,000,000.00
Assigned for Instruction- Coordinated School Health 2,152.65
Assigned for other local grants
Assigned for Instruction - Education Foundation Grant 2,160.34
Assigned for Instruction (APSI-ORHS) 5,712.22
Assigned for Support Services FRC Local Funds (56)  -48,295.85
Nonspendable-Prepaid Expenditures

Assigned to Balance FY26 Budget 6,263,899.00 0.00 750,080.00
Unassigned Fund Balance 3/31/26 16,427,827.65$                  -340,939.74 0.00 0.00

Total Fund Balance 3/31/26 25,707,439.20 (340,939.74)$                        1,457,866.60$                    ($48,295.85) 413,510.29$                                                       

Combined Fund Balance and YTD Operating Statement Summary
March, 2026

Fund Balance Restricted/Committed/Assigned Status



 

 

Oak Ridge Schools 

7th Attendance Period 

April 13, 2026 

These numbers reflect the 2025-2026 Skyward Student Management System (Entity) active student enrollment count as 

of April 13, 2026. 

The total includes 48 private school and home-schooled students receiving Special Ed services. 

 



School P3 P4 K 1 2 3 4 5 6 7 8 9 10 11 12

Total     

PK-12    

2025-26

Previous 

6th RP 

2025-26

Diff

Total       

PK-12     

2024-25

Preschool 64 127 191 193 -2 254

Glenwood 71 87 62 76 77 373 370 3 371

Linden 95 102 115 107 116 535 527 8 528

Willow Brook 74 70 88 79 78 389 387 2 424

Woodland 79 72 80 83 111 425 418 7 423

JMS 176 190 181 177 724 716 8 707

RMS 190 195 180 181 746 742 4 763

ORHS 372 413 388 342 1515 1520 -5 1589

Service School 46 11 1 3 2 2 1 1 67 53 14 0

Enrollment 2025-26 110 138 319 332 348 345 384 368 385 362 358 373 413 388 342 4965 4926 39 5059

Prev. 6th RP 2025-26 102 130 319 322 343 345 381 365 378 362 358 376 413 390 342 4926

Difference 8 8 0 10 5 0 3 3 7 0 0 -3 0 -2 0 39

This report compares the 2025-26 7th RP enrollment with the 2025-26 6th RP.

Oak Ridge Schools

April 13, 2026

Enrollment Entity Counts 7th RP 2025-26



* Percentages have been rounded to the nearest whole number.

Attendance Graphs
The graphs below display excused and unexcused absence totals, entity counts, and attendance percentages by grade and reporting period. 

The data was compiled using information from attendance detail and summary reports and entity counts reports.
Reporting Period 7: 2/25/2026 - 4/9/2026

K 1 2 3 4 5 6 7 8 9 10 11 12

Excused 5% 4% 5% 3% 6% 4% 4% 5% 4% 6% 5% 6% 5%

Unexcused 2% 2% 2% 2% 3% 2% 2% 2% 3% 3% 4% 4% 7%
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2021-22 RP1: 6.3% RP2: 6.7% RP3: 6.3% RP4: 7.7% RP5: 6.9% RP6: 5.8% RP7: 6.3% RP8:  8% RP9: 5.9%

2022-23 RP1: 4.9% RP2: 4.4% RP3: 5.5% RP4: 11% RP5: 4.7% RP6: 6.1% RP7: 4.8% RP8: 4.9% RP9: 4.9%

2023-24 RP1: 4.3% RP2: 4.2% RP3: 5% RP4: 7% RP5: 6.9% RP6: 5.1% RP7: 6.2% RP8: 4.7% RP9: 4.5%

2024-25 RP1: 3.3% RP2: 4.3% RP3: 4% RP4: 5% RP5: 5.9% RP6: 9.6% RP7: 3.8% RP8: 5% RP9: 3.8%

2025-26 RP1: 3% RP2: 4.4% RP3: 3.5% RP4: 4.5% RP5: 6.8% RP6: 9.2% RP7: 4.1%
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5.5

Glenwood

44.5 58 46 25.5 41.5
18.5 22 17 17.5 18

0

100

200

300

400

500

K 1 2 3 4

Enrollment: 373

Excused Unexcused

6
7

6
8

7
6 6

5
6

5
4

6

11

5
6

5 5 5
4 4

5
7 7

5
6

5 5
3

4 4
5

6

10

4
5

4
3

4 4
5

7
9

4

0

5

10

15

20

RP1 RP2 RP3 RP4 RP5 RP6 RP7 RP8 RP9

RP Comparison

2021-22 2022-23 2023-24 2024-25 2025-26



2021-22 RP1: 4.4% RP2: 4.2% RP3: 4.8% RP4: 6.4% RP5: 5.8% RP6: 4.6% RP7: 5.5% RP8: 5.4% RP9:  5%

2022-23 RP1: 3.2% RP2: 4% RP3: 4.4% RP4: 8.9% RP5: 5.4% RP6: 5.8% RP7: 4.5% RP8: 4.1% RP9: 7.1%

2023-24 RP1: 3.3% RP2: 3.7% RP3: 4.1% RP4: 5.8% RP5: 4.8% RP6: 4.8% RP7: 4.7% RP8: 3.3% RP9: 5.8%

2024-25 RP1: 3.0% RP2: 3.6% RP3: 4.2% RP4: 5.1% RP5: 4.4% RP6: 6.1% RP7: 3.2% RP8: 3.6% RP9: 6.8%

2025-26 RP1: 2.3% RP2: 3.9% RP3: 4.1% RP4: 4.7% RP5: 4.6% RP6: 5% RP7: 4.5%

Goal
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2021-22 RP1: 6.1% RP2:  6% RP3: 6.4% RP4: 6.9% RP5: 6.6% RP6: 6.5% RP7: 8% RP8: 6.6% RP9: 7.4%

2022-23 RP1: 3.6% RP2: 4.7% RP3: 7% RP4: 10% RP5: 6.4% RP6: 8.1% RP7: 5.3% RP8: 5.3% RP9: 6.9%

2023-24 RP1: 4.9% RP2: 4.4% RP3: 5.5% RP4: 7.7% RP5: 7% RP6: 5.9% RP7: 6.2% RP8: 4.3% RP9: 6.3% Goal
2024-25 RP1: 4.4% RP2: 5.9% RP3: 4.9% RP4: 6.4% RP5: 6.1% RP6: 7.3% RP7: 5% RP8: 4.9% RP9: 7.4%

2025-26 RP1: 3.8% RP2: 4.3% RP3: 5.1% RP4: 5.8% RP5: 5% RP6: 6.7% RP7: 4.7%

Goal
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2021-22 RP1: 4.5% RP2: 4.1% RP3: 4.8% RP4: 6.7% RP5: 5.9% RP6:  5% RP7: 4.7% RP8: 4.5% RP9: 5.2%

2022-23 RP1: 2.6% RP2: 3.7% RP3: 5.2% RP4: 6.6% RP5: 4.5% RP6: 6.7% RP7: 5.4% RP8: 3.7% RP9: 4.9%

2023-24 RP1: 3.1% RP2: 3.5% RP3: 4.3% RP4: 6.2% RP5: 5.6% RP6: 5.2% RP7: 5.2% RP8: 2.9% RP9: 4.5%

2024-25 RP1: 3.1% RP2: 4.6% RP3: 3.9% RP4: 4.5% RP5: 7.2% RP6: 5.4% RP7: 3.7% RP8: 3.9% RP9: 5.5%

2025-26 RP1: 3.4% RP2: 3.7% RP3: 4.3% RP4: 5.1% RP5: 4.5% RP6: 6.8% RP7: 7%

Goal

4

Woodland

113
66.5 62 64.5

104

30 27.5 37 36 49

0

100

200

300

400

500

K 1 2 3 4

Enrollment:  425

Excused Unexcused

5
4

5
7

6
5 5 5 5

3
4

5
7

5
7

5
4

5
3

4 4
6 6

5 5
3

5
3

5
4

5
7

5
4

5
6

3
4 4

5 5
7 7

0

5

10

15

20

RP1 RP2 RP3 RP4 RP5 RP6 RP7 RP8 RP9

RP Comparison

2021-22 2022-23 2023-24 2024-25 2025-26



2021-22 RP1: 5.1% RP2: 4.2% RP3: 4.9% RP4: 5.9% RP5: 6.8% RP6: 5.4% RP7: 5.3% RP8: 4.9% RP9: 6.1%

2022-23 RP1: 3.1% RP2: 4.6% RP3: 5% RP4: 8.7% RP5: 4.7% RP6: 5.5% RP7: 5.1% RP8: 4.3% RP9: 5.3%

2023-24 RP1: 3.8% RP2: 4.4% RP3: 4.5% RP4: 5.6% RP5: 5.3% RP6: 5.3% RP7: 5.1% RP8: 4% RP9: 5.3%

2024-25 RP1: 3.6% RP2: 4.2% RP3: 4.8% RP4: 5% RP5: 5.5% RP6: 6.8% RP7: 4.1% RP8: 3.6% RP9: 5%

2025-26 RP1: 3.4% RP2: 3.5% RP3: 4.5% RP4: 4.6% RP5: 4.7% RP6: 7.4% RP7: 4.8%
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2021-22 RP1: 4.2% RP2: 4.7% RP3: 5.4% RP4: 5.8% RP5: 5.9% RP6: 5.5% RP7: 5.6% RP8: 5% RP9: 5.3%

2022-23 RP1: 4.4% RP2: 4.5% RP3: 5.4% RP4: 9.7% RP5: 6.1% RP6: 6.8% RP7: 5.5% RP8: 4.8% RP9: 5.8%

2023-24 RP1: 3.9% RP2: 4.2% RP3: 4.4% RP4: 5.8% RP5: 4.8% RP6: 5.2% RP7: 5.1% RP8: 4% RP9: 6.2%

2024-25 RP1: 3.9% RP2: 5.5% RP3: 4.8% RP4: 5.4% RP5: 5.2% RP6: 7.1% RP7: 4.9% RP8: 3.8% RP9: 9.1%

2025-26 RP1: 3.9% RP2: 3.8% RP3: 4.8% RP4: 5.5% RP5: 5.4% RP6: 7.9% RP7: 4.9%
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2021-22 RP1: 7.2% RP2: 6.2% RP3: 6.9% RP4: 7.3% RP5: 9.2% RP6: 8.2% RP7: 7% RP8: 8.2% RP9:  6%

2022-23 RP1: 6% RP2: 6.3% RP3: 6.6% RP4: 9.8% RP5: 6.6% RP6: 8.7% RP7: 6.5% RP8: 8.2% RP9: 6.3%

2023-24 RP1: 5.8% RP2: 6.3% RP3: 7.1% RP4: 8.7% RP5: 6.4% RP6: 7.3% RP7: 6.9% RP8: 8.3% RP9: 7.3%

2024-25 RP1: 6.2% RP2: 7.1% RP3: 7.2% RP4: 8.8% RP5: 6.4% RP6: 8.6% RP7: 7.2% RP8: 7.2% RP9: 5%

2025-26 RP1: 5% RP2: 5.2% RP3: 7.1% RP4: 7.5% RP5: 6.2% RP6: 8.8% RP7: 6.7%
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