
Regular Board Meeting
June 8, 2020 6:00 PM
MCBOE

1. Agenda Julie Keny Cathey
2. Recognitions Jacob Sorrells

1. Honor Valedictorians and Salutatorians

3. MCEA Report Dana Cordova
4. Committee Reports/Schedule Committee Meetings

5. Consent Agenda

1. Minutes

2. Differentiated Pay Plan Jacob Sorrells, Janet Wiles
3. Textbook Surplus

4. Transportation Surplus

6. Organization Chart Jacob Sorrells
7. Roof Repairs Jacob Sorrells, Tres Beasley
8. SRO Contract Jacob Sorrells, Janet Wiles

1. Resolution

9. Resolution Janet Wiles
10. School Lunch Prices Larissa Delk
11. Preliminary Federal Budgets Julie Thomas
12. IDEA-B Technology Partnership Julie Thomas
13. Budgets Jacob Sorrells, Janet Wiles

1. 2020-2021 Proposed Budget

2. Food Service Budget Larissa Delk
3. CARES Act Proposal

14. New Business

15. Director's Report Jacob Sorrells
16. Adjourn Julie Keny Cathey
17. FYI

1. Approved Fundraisers

2. Monthly Finance Report

3. Use of Facility
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1.403

Agendas

The Executive Committee of the Board shall be responsible for developing an agenda for each board 
meeting.  Any board member may recommend items to be placed on the agenda for discussion. The 
particular order may vary from meeting to meeting in keeping with the business at hand.

The agenda (which shall include the consent agenda), together with supporting materials, shall be given  
to board members at least one (1) day prior to the scheduled date of the meeting. The agenda shall be 
available for public inspection when it is distributed to the board members.  At the beginning of each 
meeting the Board shall, by a majority vote, approve changes in the agenda for the meeting, which may 
involve the addition to or deletion of items previously included on the agenda.  The Board, however, 
may not revise board policies or adopt new ones, unless such action has been scheduled.

Staff members or citizens of the district may suggest items for the agenda by presenting proposed items 
to the director of schools or the chairman of the Board.

For items to be considered on the agenda, they must be received in the director of schools’ offi ce at 
least seven (7) days  prior to the scheduled date of the meeting. The person(s) requesting an item on the 
agenda shall forward any background information to the director of schools’ offi ce so that the material 
will be included in the delivery to the board members prior to the meeting. 

The agenda for regular meetings shall ordinarily allow suitable time for the remarks of those members 
of the public who wish to speak.  

Citizens wishing to address the Board must follow guidelines set forth in policy Appeals to and 
Appearances Before the Board (1.404).

CONSENT AGENDA

While developing the agenda, the chair and director of schools shall identify  routine or non-controversial 
items to be placed on the consent agenda, which shall become a part of the regular agenda.  If any 
member objects to including an item on the consent agenda, that item shall be moved to the regular 
agenda as an action item requiring discussion.  The remaining consent items may be adopted in a single 
vote without discussion. 

   Monitoring:

     Review:  Annually,
  in  September

Marshall County Board of Education

07/21/051.403

11/10/11



SALUTATORIANS 

Cornersville High School – Kade Adcox 

Forrest High School – Miles Garner  

Marshall County High School – McKinley Richardson 

 

VALEDICTORIANS: 

Cornersville High School – Blake Jones 

Forrest High School – Daniel Rich  

Marshall County High School – Olidia Guevara 

 

 



Committees for 2019-2020 
September 16, 2019 

 
Executive Committee 

Julie Keny Cathey, Chairman of the Board 
Jacob Sorrells, Director of Schools 

 
 
 
 
Policy       Budget/Education 
*Andy Woodard     * Kristen Gold 
   (The entire board will make up                                    (The entire board will make up 
     the policy committee)                  the budget/education committee) 
  
             
Curriculum/Instruction Acquisition/Maintenance/Transportation 
(Includes Technology & Attendance) *Harvey Jones 
*Julie Keny Cathey Andy Woodard 
  Susan Hunter   Robert Warf 
  Harvey Jones   John Daniel Allen 
  Kristen Gold   William Bell 
  Heidi McElhaney      
    
   
Five-Year Strategic Plan 
*Kristen Gold 
  (The entire board will make up 
   the five-year strategic plan committee) 
 
 
 
*Chairman of Committee 
 
 
 
 
 
Please note:  Any board member can attend any committee meeting that they are not a part of 
but cannot take part in the voting process in that committee meeting. 
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Marshall County Board of Education 

Monitoring: 

Review: Annually, in 

September 

Descriptor Term: 

Minutes 

Descriptor Code: 

1.406 
Issued Date: 

08/12/19 

Rescinds: 

1.406 
Issued: 

10/12/99 

The director of schools shall keep, or cause to be kept, complete and accurate minutes of all meetings of 1 
the Board.1 The draft of the minutes of the previous meeting shall be sent to all board members with the 2 

agenda for the subsequent meeting. Following their approval by the Board, the minutes shall be signed 3 
by the chair and director of schools.2 The minutes shall become permanent records of the Board and 4 

shall be made available to interested citizens and the news media upon request.2,3 A copy shall be 5 

provided to all board members, the president of the local education association, and to each of the schools 6 
no more than thirty (30) days after the approval by the Board.4 7 

The minutes shall include: 8 

1. The nature of the meeting (regular or special), time, place, date, board members present or absent, 9 
and the approval of the minutes of the preceding meeting;2 10 

2. A record of all motions, proposals, and resolutions passed or denied by the Board, together with 11 

the names of the members making and seconding the motions, and a record of the members 12 
voting “aye” and “nay” in the event of a roll call vote;2 13 

3. Names of persons addressing the Board and the purpose of their remarks; and 14 

4. A brief account of those items discussed, and whether or not any motions were made regarding 15 

those items.16 

 

 

 

 

_____________________________  

Legal References:  

1.  TCA 49-2-301(b)(1)(C)-(D) 

2.  TCA 8-44-104(a) 

3.  TCA 10-7-503(a)(1)(B), (a)(2)(B) 

4.  TCA 49-2-203(a)(11); Public Acts of 2019,    

     Chapter No. 248 

 

 

 

 

 

_____________________________ 

Cross References: 

Duties of Officers 1.201 



 

 

May 11, 2020 

 

The Marshall County Board of Education met in regular session on Monday, May 11, 2020, at 
6:00 p.m., in the Board Conference Room at Jones School. 

Members present were John Daniel Allen, William Bell, Julie Keny Cathey, Kristen Gold, Susan 
Hunter, Harvey Jones, Robert Warf, and Andy Woodard. Heidi McElhaney was absent. 

Pledge/Prayer 

Mr. Jones asked that the Resolutions be moved to follow Committee Reports on the agenda. Mr. 
Jones made a motion, with a second by Mr. Allen, to approve the agenda with the change. The 
motion passed 8-0. 

Mr. Jones made a motion, with a second by Dr. Bell, to grant tenure to the following teachers: 
Laura Carter, Lyndsay Cox, Anita Darnell, Jennifer Gaskill, Kim Higgs, Crossie Jones, Chantel Lentz, 
Michael Livingston, Kathi Jo Martin, Jessica Newton, Thomas Osteen, Ben Putman, Kristin Rogers, 
Ronald Shirey, Leslie Stewart, Elizabeth Stubblefield. The motion passed 8-0. 

During the MCEA report, it was revealed that the MCEA will award a graduating senior with a 
$1,000.00 scholarship. 

During the Budget Committee report, Mr. Sorrells shared changes made to the proposed budget 
since the April 6 committee meeting. 

Mr. Jones made a motion, with a second by Ms. Gold, to approve a resolution to transfer funds 
in the General Purpose school fund, and a resolution to transfer funds from General Purpose to 
Food Service. The motion passed 8-0. 

Presented under Consent Agenda: minimum/maximum credits; March 9 board meeting minutes, 
March 16 special called meeting minutes, and minutes from the March 19, April 7 and April 20 
executive sessions; and technology salvage. Mr. Allen made a motion, with a second by Mr. Warf, 
to approve the consent agenda items. The motion passed 8-0. 

Mr. Jones made a motion, with a second by Mr. Warf, to renew the agreements between the 
MCBOE and Stephen Ward & Associates, as well as with Porter Roofing. The motion passed 8-0. 

Under annual agenda, Ms. Cathey revealed the Director’s evaluation score: 4.78 out of a possible 
5. 

There was no new business. 

During the Director’s Report, Mr. Sorrells stated that the food program (providing free lunches 
while school has been closed due to COVID-19) will end on May 20. 



 

 

After discussing upcoming graduations, Ms. Hunter made a motion, with a second by Dr. Bell, to 
accept the recommendation presented by Mr. Sorrells on behalf of the high school principals, to 
hold the 2020 graduations on June 18 (CVHS) and June 19 (FHS, MCHS). The motion passed 6-2, 
with Ms. Gold and Mr. Jones voting no. 

The meeting adjourned at 7:01 p.m.    

Respectfully Submitted,  
 

 
        _________________________ 

Julie Keny Cathey, Chair 
 
 
        _________________________ 
        Jacob Sorrells, Director 













































 

            

Marshall County Board of Education 
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Review: Annually, in 

February 

Descriptor Term: 

Staff Positions 

Descriptor Code: 

5.116 

Issued Date: 

02/13/03 

Rescinds: 

5.116 

Issued: 

08/14/01 

CREATION OF POSITION 1 

All staff positions shall be approved through the budget process in accordance with organizational plan 2 
submitted by the director of schools.1 Before an additional position is established, the director of schools 3 

will present to the Board a job description, qualifications, performance responsibilities and the method 4 
by which the performance of these responsibilities will be evaluated. 5 

The director of schools may revise the organizational plan as long as budgetary amounts are not exceeded 6 
and board policy is not violated. In the event of reorganization, the director of schools will adhere to all 7 

applicable reduction in force guidelines and will inform, in a timely manner, each member of the board 8 
of the change and include the change in the director’s report at the next board meeting. If change in 9 
personnel creates additional encumbrance on a future budget, prior approval of the Board is required. 10 

REDUCTION IN FORCE 11 

When it becomes necessary to reduce the number of positions in the system because of a decrease in 12 

enrollment or for other good reasons, the Board shall abolish the positions and dismiss such employees 13 
as may be necessary.2 14 

Licensed Personnel 15 

Reductions in staff will be made according to which have the least detrimental effect on children. In 16 

general, this objective dictates a staff reduction policy which: 17 

1. Retains the most effective teachers; 18 
2. Avoids undue increases in class size; and 19 
3. Provides consideration for the exceptional teacher without exclusive emphasis on seniority. 20 

The elimination of a position does not necessarily mean the person occupying the position will be 21 

dismissed. When an employee is released, it is the responsibility of the director to make a 22 
recommendation to the Board about which employee shall be released and to justify the recommendation 23 
based upon a composite of the following criteria: 24 

1. Effectiveness in teaching and in related professional responsibilities evidenced by teacher 25 
evaluation; 26 

2. Adaptability to other assignments (academic and extracurricular); 27 
3. Evidence of professional growth as well as specialized or advanced training; 28 
4. Previous history of grade levels and subject areas taught; and 29 
5. Type, length and quality of service made to the teaching profession and the school system. 30 



Staff Positions  5.116 
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When a teacher is released because of reduction in staff, the teacher shall be given written notice of 1 

release explaining the circumstances or conditions making dismissal necessary. 2 

Non-Licensed Personnel 3 

When a non-licensed employee is released because of a reduction in the number of support positions, 4 

the director of schools shall give the employee written notice of dismissal explaining the circumstances 5 
or conditions making termination of employment necessary.3 6 

The contract of each non-licensed employee shall contain a statement regarding the reduction in force 7 
policy. 8 

RECALL 9 

The director of schools shall maintain a preferred re-employment list for tenured teachers whose position 10 

is abolished.3 The fitness of any teacher for re-employment shall be determined on the basis of the 11 
teacher’s competence, compatibility and suitability to properly discharge the duties required by the 12 

position with consideration for the best interests of the students in the school where the vacancy exists.2 13 

It shall be the responsibility of the separated teacher to notify the director of schools in writing of his/her 14 
availability and current address. A professional employee who is placed on the preferred re-employment 15 

list and subsequently refuses the offer of a comparable position will be removed from the preferred list.4 16 

Any teacher who has been on the preferred list for re-employment for two (2) consecutive years shall, 17 

by April 1 of the second consecutive year, receive notice that the teacher’s name shall be removed from 18 
the list. The director shall send the notice to the last known address of the teacher. A teacher who wishes 19 

to remain on the preferred list for re-employment after the second year shall notify the director of schools 20 
in writing by April 15 of the second year and each subsequent year of his or her desire to remain on the 21 

preferred list for re-employment.4 22 

Employees returning from lay-off shall have all previously accrued sick leave and seniority reinstated, 23 
but shall not receive benefits for the period of the layoff. 24 

 25 

 _____________________________ 

Legal References: 

 

1. OP Tenn. Atty. Gen. 93-66 (November 29, 1993) 

2. TCA 49-5-409(d); TCA 49-2-301(b)(1)(EE) 

3. TCA 49-5-511(b)(1) 

4. TCA 49-5-511(b)(4) 
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AGREEMENT BETWEEN 

THE SCHOOL BOARD OF MARSHALL COUNTY, TENNESSEE 

AND 

THE MARSHALL COUNTY SHERRIF’S OFFICE 

FOR 

THE SCHOOL RESOURCE OFFICER PROGRAM 
 

 

THIS AGREEMENT made and entered into this ______ day of _______________, 20___, by and between 

THE SCHOOL BOARD OF MARSHALL COUNTY, TENNESSEE, (hereinafter referred to as the School Board) 

and THE MARSHALL COUNTY SHERIFF’S OFFICE, (hereinafter referred to as the “Sheriff”). 

 

WITNESSETH: 

 

A. The School Board and the Sheriff desire to continue to provide law enforcement and related 

services to the public schools of Marshall County;  

B. A School Resource Officer Program has been implemented in the public school system of 

Marshall County, Tennessee, as hereinafter described;  

C. The School Board and the Sheriff recognize the outstanding benefits of the School Resource 

Officer Program to the students of the public school system of Marshall County, Tennessee;  

D. It is in the best interest of the School Board, the Sheriff, and the citizens and students of 

Marshall County to continue this program; and 

E. The School Resource Officer’s main interest should be Law Enforcement and the safety of the 

students and teachers of the Marshall County School System. 

 

NOW, THEREFORE, in consideration of the mutual promises and covenants herein contained, the School 

Board and the Sheriff hereby agree as follows: 

 

ARTICLE I 

 

A School Resource Officer program is hereby established in the public school system of Marshall County, 

Tennessee, from this date until such agreement is terminated. 

 

ARTICLE II 

 

The Sheriff shall continue to provide School Resource Officers (hereinafter referred to as SROs) as 

follows: 

 

A. Number of School Resource Officers 
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1. The Sheriff shall assign one regularly employed deputy sheriff to the following schools: 

 

LEWISBURG MIDDLE SCHOOL 

FORREST SCHOOL 

MARSHALL COUNTY HIGH SCHOOL 

ONE SRO SPLIT BETWEEN THREE LEWISBURG ELEMENTARY SCHOOLS 

ONE SRO SPLIT BETWEEN CORNERSVILLE HIGH AND CORNERSVILLE ELEMENTARY SCHOOLS 

ONE SRO SPLIT BETWEEN TWO CHAPEL HILL ELEMENTARY SCHOOLS 

 

 The number of full-time officers may be expanded to include additional schools upon the 

funding by the Marshall County Commission. 

2. The Sheriff shall assign the Chief Deputy to oversee the above deputy sheriffs and to 

perform scheduled or non-scheduled visits to the schools and will work with the Marshall 

County School Administration in maintaining the program, as well as making adjustments 

and changes throughout the year. 

B. Regular Duty Hours of the School Resource Officer 

1. Each SRO shall be assigned to a school/schools on a full-time basis. During the hours that the 

schools are in regular session, the SRO may be assigned additional requirements determined 

by the principal and/or the Sheriff’s Office as pursuant to the terms of this agreement. 

2. The School Board shall not assign the SRO to duties which exceed the following 

• Forty-two hours each work week 

• Four 8½ hour days (Monday-Thursday) 

• One 8-hour day (Friday) 

• Plus four hours of comp time per week 

without permission from the Sheriff or his designee. Any comp time accrued through the 

school will be taken off during school hours. 

3. During regular non-school periods (Christmas break, summer break, fall break, spring break, 

etc.) the SRO shall be assigned to the Marshall County Sheriff’s Office. 

C. Duties of School Resource Officers 

1. Instructional responsibility of SROs at the high schools: 

A. The SRO may act as an instructor for specialized, short-term programs at the high 

schools when invited to do so by the principal or member of the faculty. 

B. The SRO may teach as a guest speaker. The principal or member of the faculty shall 

make the request of the SRO. The SRO shall not be asked to teach on a full-time basis 

nor asked to act as a substitute teacher. 

C. Assigned SROs may teach some of the following courses, if time and schedules permit. 

They should not teach or instruct more than one course in one day. The following 

courses are recommended: 

 

i. Police and their role in society 

ii. Laws 



3 
 

iii. Juvenile and Adult Criminal Justice Systems 

iv. Career Opportunities in Law Enforcement 

v. Drug Education 

vi. Conflict Resolution 

vii. Gang Resistance Education 

D. Any exceptions to the above must be mutually agreed upon by the Sheriff’s Office and 

the individual school principal. 

2. Additional duties and responsibilities of SROs: 

A. The SRO shall coordinate all of his/her activities with the principal and staff members 

concerned and will seek permission, advice, and guidance prior to enacting any program 

within the school. 

B. The SRO shall develop expertise in presenting various subjects to the students. Such 

subjects shall include basic understanding of the laws, the role of the police officer and 

the police mission. Training for the SROs will be provided by observation of the 

classroom teachers in the area of lesson plans, class presentation and instruction. 

C. The SRO shall encourage individual and small group discussions with students based 

upon material presented in class to further establish rapport with students. 

D. When requested by the principal, the SRO shall attend parent/faculty meetings to solicit 

support and understanding of the program. 

E. The SRO shall make himself/herself available for conferences with students, parents, 

and faculty members in order to assist them with problems of law enforcement or crime 

prevention natures. Confidential information obtained pursuant to TENNESSEE CODE 

ANNOTATED shall not be disclosed except as provided by law or court order. 

F. The SRO shall become familiar with all community agencies which offer assistance to 

youths and their families, such as mental health clinics, drug treatment centers, etc. The 

SRO shall make referrals to such agencies when necessary, thereby acting as a resource 

person to the students, faculty and staff of the school. The SRO shall notify the principal 

of such referrals. 

G. The SRO shall assist the principal in developing plans and strategies to prevent and/or 

minimize dangerous situations which may result from student unrest. 

H. Should it become necessary for an SRO to conduct a formal police interview with any 

student, the SRO shall adhere to all requirements and restraints as established by the 

United States Constitution, the Constitution of the State of Tennessee, the laws of the 

United States, the laws of the State of Tennessee, the policy of the law enforcement 

agency for which the SRO works, the policy established by the Marshall County School 

Board, and any and all other legal requirements established by law enforcement 

interviews being conducted by law enforcement personnel. Body cavity searches will 

not be conducted by the SRO; such searches may only be conducted with a search 

warrant. 

I. The SRO shall take law enforcement action as required. As soon as practical, the SRO 

shall make the principal of the school aware of such action. When requested, the SRO 

shall take appropriate law enforcement action against intruders and unwanted guests 
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that may appear at the school and related school functions to the extent that the SRO 

may do so under the authority of the law.  

J. The SRO shall give assistance to other police officers and deputy sheriffs in matters 

regarding his/her school assignment whenever necessary. 

K. The SRO shall, whenever possible, participate in and/or attend school functions. 

L. The SRO shall maintain detailed and accurate records of the operation of the School 

Resource Officer Program and shall submit other reports of an instructional nature as 

required by the principal or school staff. These reports will be forwarded to the Sheriff 

and appropriate School System Central Office personnel. 

M. The SRO shall not act as school disciplinarian, as disciplining students is a school 

responsibility. However, if the principal believes an incident is a violation of the law, the 

principal may contact the SRO and the SRO shall then determine whether law 

enforcement action is appropriate. School Resource Officers are not to be used for 

regular assigned lunchroom duties, hall monitors or other monitoring duties. If there is 

a problem area, the SRO may assist the school until the problem is solved. 

N. The SRO shall submit to his/her supervisor at the Sheriff’s Office a weekly update of 

his/her activities. The record shall be kept on file at the Sheriff’s Office and should 

include: 

1. Offense Reports 

2. Arrest Reports and Citations 

3. Work Schedules 

4. Payroll Records 

O. The SRO will adhere to all personnel rules and regulations of the “Sheriff’s” Office as 

they pertain to time worked and leave. 

P. If the SRO has to leave the school, he/she must advise the principal or a member of 

his/her staff that he/she is leaving, the reason for leaving and when he/she will return. 

Q. The SRO shall attend meetings scheduled by the Safe and Drug Free Schools coordinator 

of the school system. Also, the SRO is accountable for materials and supplies that were 

purchased with federal monies that are issued/assigned to the SRO. 

 

ARTICLE III 

RIGHTS AND DUTIES OF THE SCHOOL BOARD 

 

The School Board shall provide the full-time SRO of each school with the following materials and 

facilities, which are deemed necessary to the performance of the SRO’s duties: 

A. Access to an air conditioned and properly lighted office that shall contain a telephone which 

may be used for general business purposes. 

B. A location for files and records which can be properly locked and secured. 

C. A desk with drawers, a chair, a work table, filing cabinet and office supplies. 

D. All necessary equipment (weapon, radio, uniforms, etc.) as provided for other deputies or the 

Marshall County Sheriff’s Office, as well as a desktop or laptop computer with internet access 
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and a current version of Microsoft Office. The Lewisburg Middle School SRO’s equipment listed 

above will be provided by the Delinquency Prevention Fund from the Juvenile Court. 

 

ARTICLE IV 

FINANCING OF THE SCHOOL RESOURCE OFFICER PROGRAM 

 

Fifty percent (50%) of the grant monies received through Safe Schools Act of 1998, with a minimum of 

$40,000, unless the amount of the grant is less than $40,000, which in that case, 100% of the grant will 

be used to fund the School Resource Officer program. The Lewisburg Middle School SRO’s salary will be 

paid by any additional grants and/or by the Marshall County Board of Education funding (above and 

beyond the safe school grant). 

 

The balance of the remaining SRO salaries will be paid by Marshall County Government after all grant 

funds are received. 

 

ARTICLE V 

EMPLOYMENT STATUS OF SCHOOL RESOURCE OFFICER 

 

School Resource Officers shall remain employees of the Marshall County Sheriff’s Office and shall not be 

an employee of the School Board of Marshall County, Tennessee. The School Board and the Sheriff 

acknowledge that the School Resource Officer shall remain responsive to the chain of command of the 

Marshall County Sheriff’s Office. 

 

ARTICLE VI 

APPOINTMENT OF SCHOOL RESOURCE OFFICER 

 

A. The Sheriff or his designee shall assign duties to the qualified SRO; however, an interview board 

composed of the principal, the sheriff and a member of the school system’s central office will 

actually make the school appointment. 

B. The SRO applicant must meet the following requirements: 

1. The SRO applicant must be a Tennessee Certified law enforcement officer and meet all Sheriff’s 

Office requirements for commissioned and certified officers. 

2. The SRO must attain 40 hours every three (3) years of training related to the SRO position. 

C. Among additional criteria for consideration, the School Resource Officer should have job knowledge, 

experience and training, as well as education with good appearance, attitude and communication 

skills. 

 

ARTICLE VII 

DISMISSAL OF SCHOOL RESOURCE OFFICER/REPLACEMENT 

 

A. In the event the principal of the school to which the SRO is assigned feels that the particular SRO is 

not effectively performing his/her duties and responsibilities, the principal shall recommend to the 
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Director of Schools or his/her designee that the SRO assignment be reviewed in the program and 

shall state the reason in writing. Within five working days of receiving the recommendation from 

the Principal, the Director or his/her designee shall advise the Sheriff or his/her designee of the 

Principal’s request. If the Sheriff so desires, the Director and the Sheriff or their designees shall 

meet with the SRO to mediate or resolve any problems that may exist. At such meeting, specified 

members of the staff of the school to which the SRO is assigned may be required to be present. If 

the problem cannot be resolved or mediated within the five days mentioned above, or in the event 

mediation is not sought by the Sheriff, the SRO shall then be removed from the program at the 

school and a replacement shall be obtained. 

B. The Sheriff may dismiss or reassign an SRO based upon Department Rules and Regulations when it 

is in the best interest of the people of Marshall County. 

C. In the event of resignation, dismissal or reassignment of an SRO, the Sheriff may provide a 

temporary replacement for the SRO within a reasonable amount of time agreed upon by the Sheriff 

and the Marshall County School Board. As soon as practicable, the Principal and the Sheriff shall 

make a permanent replacement for the SRO position. 

D. Transfer will not be permitted during the school year. SROs requesting transfer to a new school 

should submit a request in writing at the end of the school year. Transfers shall be subject to 

approval by the Sheriff and the Principal of the school being requested and the Marshall County 

School Board. 

 

ARTICLE VIII 

TERMINATION OF AGREEMENT 

This agreement shall become effective upon execution. This Agreement is binding on each party’s 

successors and assigns. This Agreement may be terminated by either party upon thirty (30) days written 

notice that any other party has failed to substantially perform in accordance with the terms and 

conditions of this Agreement. This Agreement may be terminated without cause by either party upon 

ninety (90) days written notice. Termination of this Agreement may only be accomplished as provided 

herein. 

 

Furthermore, if either party neglects to fund their share of the agreement, this agreement will 

become null and void. 

 

ARTICLE IX 

NOTICES 

 

Any and all notices or any other communication herein required or permitted shall be deemed to have 

been given when deposited in the United States Postal Service as regular mail, postage prepaid and 

addressed as follows: 
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Marshall County Director of Schools 

Marshall County Board of Education 

700 Jones Circle 

Lewisburg, TN 37091 

 

Sheriff 

Marshall County Sheriff’s Office 

209 1st Avenue North 

Lewisburg, TN 37091 

 

ARTICLE X 

GOOD FAITH 

 

The School Board, the Sheriff, their agents and employees agree to cooperate in good faith in fulfilling 

the terms of this Agreement. Unforeseen difficulties or questions will be resolved by negotiations 

between the Director and the Sheriff, or their designees. 

 

ARTICLE XI 

UNDERSTANDING OF AGREEMENT 

 

This document constitutes the full understanding of the parties and no terms, conditions, 

understandings or agreement purporting to modify or vary the terms of this document shall be binding 

unless hereafter made in writing and signed by the party to be charged. 

 

ARTICLE XII 

NON-ASSIGNMENT 

 

This Agreement and each and every covenant herein shall not be capable of assignment, unless the 

express written consent of the School Board and Sheriff is obtained. 

 

ARTICLE XIII 

MERGER 

 

This Agreement constitutes a final written expression of all the terms of this Agreement and is a 

complete and exclusive statement of those terms. 

 

IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their duly authorized 

officers. 
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THIS THE ______________ day of _____________________________, 20________. 

 

 

_____________________________________________ FOR THE MARSHALL COUNTY SCHOOL BOARD 

JACOB SORRELLS, Director of Schools 

 

 

_____________________________________________ FOR THE MARSHALL COUNTY SHERIFF’S OFFICE 

BILLY LAMB, Sheriff 

 

 

_______________________________________________ FOR MARSHALL COUNTY GOVERNMENT 

MIKE KENY, County Mayor  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Marshall County is an equal opportunity employer and provider. 

 

 



RESOLUTION NUMBER 20-06-
RESOLUTION TO AMEND THE SCHOOL RESOURCE OFFICE AGREEMENT
BETWEEN THE MARSHALL COUNTY BOARD OF EDUCATION AND THE 
MARSHALL COUNTY SHERRIFF’S DEPARTMENT 

WHEREAS, the School Resource Office Program originally began February 1, 
1999 and amended March 28, 2011, with joint funding from the Safe Schools Act of 
1998, Marshall County Government, the Juvenile Delinquency Prevention Fund, and the 
Marshall County Board of Education, and

WHEREAS, this program has proven to be a success and its continuance a 
necessity, and

WHEREAS, the original contract called for 100% of the Safe Schools Grant 
payable to Marshall County Schools be used to offset the cost of the SROS, AND

WHEREAS, for the 2019-2020 fiscal year, the state has increased the amount of 
this grant to pay for other safety items needed in the school systems, and

WHEREAS, the grant needs to be amended whereby Marshall County Schools 
will remit 50% of the grant proceeds, with a minimum of $40,000, to Marshall County to 
offset the cost of the SROs.

THEREFORE, BE IT RESOLVED that the Marshall County Board of 
Commissioners authorize and direct the Marshall County Mayor and the Marshall County 
Sherriff to sign the attached revised agreement between the Marshall County Board of 
Education and the Marshall County Sheriff’s Office for the School Resource Officer 
Agreement becoming effective immediately.

APPROVED THIS 22nd DAY OF JUNE, 2020

_____________________________ _____________________________
COUNTY MAYOR MARSHALL COUNTY CLERK







































































































































MARSHALL COUNTY SCHOOLS

2020-2021 FOOD SERVICE BUDGET

2019-2020 2020-2021

ESTIMATED PROPOSED

YEAR END BUDGET

BEGINNING FUND BALANCE $474,724.66 $367,351.93

  

REVENUES

Children's Lunch-43521 $446,499.10 $596,103.20

Adult Lunch-43522 $40,910.05 $57,435.21

Breakfast-43523 $65,380.90 $80,075.54

A La Carte-43525 $422,040.68 $560,235.78

Investment-44110 $335.28 $305.25

State Matching-46520 $26,902.20 $26,902.20

USDA Lunch-47111 $1,182,031.66 $1,458,439.50

USDA Breakfast-47113 $372,410.42 $527,820.75

USDA Other-47114 $4,984.62 $27,166.57

USDA Commodities $193,256.00 $193,256.00

TOTAL REVENUES $2,754,750.91 $3,527,740.00

 

EXPENDITURES

Supervisor $63,893.20 $65,263.57

Clerical $74,443.54 $75,153.80

Cafeteria Personnel $990,466.69 $1,044,505.80

Maintenance Personnel $34,278.40 $34,621.18

Longevity $24,450.00 $23,325.00

Social Security $66,793.55 $75,611.75

State Retirement $67,031.89 $68,392.06

Medical Insurance $381,403.34 $369,056.92

Dental Insurance $1,185.60 $1,185.60

Unemployment Comp. $1,576.10 $2,368.00

Employer Medicare $15,716.48 $17,683.39

Other Fringe Benefits $614.25 $645.00

Communication $1,870.00 $1,800.00

Transportation other than student $6,612.00 $7,360.00

Travel $152.63 $2,500.00

Other Contracted Services $46,762.98 $51,050.00

Food Supplies $1,049,769.30 $1,267,068.51

USDA Commodities $193,256.00 $193,256.00

Office Supplies $3,848.91 $4,575.00

Uniforms $1,569.56 $3,800.00

In-Service $805.00 $8,200.00

Other Supplies $152,038.87 $228,149.25

Food Service Equipment $33,585.35 $44,000.00

TOTAL EXPENDITURES $3,212,123.64 $3,589,570.83

INCREASE/DECREASE -$457,372.73 -$61,830.83

TRANSFER IN FROM GP $350,000.00

ENDING FUND BALANCE $367,351.93 $305,521.10



 

            

Marshall County Board of Education 

Monitoring: 

Review: Annually, in 

April 

Descriptor Term: 

Student Solicitations/Fundraising 

Activities 

Descriptor Code: 

2.601 

Issued Date: 

12/12/16 

Rescinds: 

  
Issued: 

  

The schools shall avoid exploiting students, whether by advertising or otherwise promoting products or 1 

services, soliciting funds or information, or securing participation in non-school related activities and 2 

functions. At the same time, schools shall inform and assist students in learning about programs, 3 

activities or information which may be of help or service to them. To attempt a fair balance, the following 4 

general guidelines will apply: 5 

1. Fundraising activities are permitted in the individual schools and each activity shall be for the 6 

purpose of supplementing funds for established school programs and not for supplanting funds 7 

which are the responsibility of the public. 8 

2. No fundraising activities will be conducted without the approval of the director of schools or 9 

his/her designee. No teacher or coach shall be contacted by salesmen during school hours, 10 

without prearrangement through the principal. Student organizations will not conduct fundraising 11 

campaigns without first the approval of the principal, then the director of schools or his/her 12 

designee. Fundraising activities must be requested on a form provided by the director of schools 13 

at least 60 days prior to the proposed fundraiser. 14 

3. Any commission payable by companies shall be paid in the form of reduced prices to the students 15 

or paid into the activity fund of the school for use by the school. No school employee shall 16 

personally benefit from any fundraising activity. 17 

4. The principal must obtain written approval from the director of schools or designee for all 18 

fundraising activities, including online fundraising activities, that involve the participation of the 19 

general student population in the marketing process of the fundraising effort. All other 20 

fundraising activities, including online fundraising activities, must have written approval from 21 

the principal and comply with all administrative procedures issued by the director of schools. 22 

The authorization request shall contain the following information:1 23 

1) The proposed fundraising activity(ies); 24 

2) Purpose of the fundraising activity; 25 

3) Proposed uses of funds raised; 26 

4) Expected student involvement in fundraising activity (school-wide or individual class or 27 

club); and 28 

5) Margin of profit and how it is to be paid to the school. 29 

5. The director of schools shall determine whether or not the activity will benefit the school, 30 

contribute to the welfare of the student body and supplement, not replace, funds necessary to 31 

fulfill the board’s required contributions. 32 
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6. Students will not be excused from class to participate in a fundraising activity. No grade in a 1 

subject or course will be affected by a student’s participation in a fundraising activity. 2 

7. No quotas will be imposed on students involved and their efforts will be voluntary. Students who 3 

do not participate in fundraising activities will not be punished or discriminated against in any 4 

way. 5 

8. Community Service Projects: The Board wishes to encourage the involvement of students in 6 

civic and charitable endeavors for the betterment of our community. Therefore, community 7 

service projects are permitted if they are student PTO/PTA/Booster club led. The principal must 8 

approve all community service projects initiated. Some examples of these might be Angel Tree, 9 

can drives, blood drives, environmental community projects, etc. 10 

9. Dismissal from school for participation in fundraisers is not allowed. 11 

10. The Marshall County Board of Education does not endorse door-to-door solicitations. 12 

This policy shall not be construed as preventing a teacher from using instructional or informational 13 

materials even though the materials might include reference to a brand, product or a service. 14 

LOTTERIES 15 

No fundraising activity shall be conducted which distributes prizes or makes awards to winners from 16 

among purchasers of chances by means of tickets or otherwise through a random drawing or other 17 

random selection process.2 18 

ONLINE FUNDRAISING 19 

Individual schools may establish school-wide online fundraising accounts. The accounts must meet all 20 

fundraising requirements established by the board and the Internal School Uniform Accounting Policy 21 

Manual. The principal/designee of each school shall have access to the established fundraising account 22 

to ensure all funds are properly accounted for, and the information is recorded in the school’s accounting 23 

records by the designated personnel. Online fundraising shall not be used on behalf and for the benefit 24 

of an outside party. 25 

Employees shall not engage in online fundraising in their official capacity as district employees nor make 26 

any reference to non-school sponsored fundraisers, online or otherwise, that would lead another to 27 

believe such activity is an approved school fundraiser.28 

 

Legal References: Cross References: 

1.  Tennessee Internal School Uniform Accounting Policy   

    Manual; Section 4-32 

2.  Tenn. Op. Att’y Gen. No. 03-049 (Apr. 22, 2003) 
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2.701

FINANCIAL REPORTS

The Executive Committee shall submit to the Board at each regular board meeting a report of all business
transacted since the last regular meeting.1

A report indicating all receipts and expenditures will be given quarterly to the County Commission.2  Each
report will show the amount of the annual appropriation, the amount expended by account to date, the
amount encumbered and the free balance in each account.

The director of schools shall submit monthly financial reports to the Board and to state and federal
agencies as required.3

FINANCIAL RECORDS

The director of schools shall maintain all financial records as required by regulation and applicable state and
federal law. The Board, from time to time, may determine to extend the retention time for certain records.4

__________________ _____________________
Legal References: Cross Reference:

1.  TCA 49-2-206(5) School Board Records  1.407
2.  TCA 49-2-301(b)(11)(S)
3.  TCA 49-2-301(b)(1)(2)
4.  Tennessee Internal School Uniform Accounting Policy Manual; Section 4-21
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     Review:  Annually,
 in  January

 Marshall County Board of Education

Financial Reports and Records
    DIB    07/28/93

08/14/01
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When not in use for school purposes, school buildings and grounds or portions thereof may be used for 
public, governmental, charitable, civic, recreational, cultural, and such other purposes that promote the 
welfare of the community, as approved by the director of schools.1,2,3

 1. Requests for the use of school facilities shall be made fi rst at the offi ce of the principal. 
    a.  If approved by the principal, a Use of School Facility form will be signed
        by the principal and given the group requesting use of facilities.
    b.  The group must secure liability insurance to cover the use of facilities at the 
         minimum of $1,000,000
    c.  Proof of insurance and the Use of School Facility form must be presented at the
        central offi ce for fi nal approval by the director of schools.
 2. Student clubs and activities, parent-teacher associations, and other organizations affi liated with 

the schools shall be permitted reasonable use of school facilities without charge, or insurance 
coverage;

 3. School facilities may not be used for private profi t, except for after-school tutoring/lessons pro-
vided by a certifi ed employee of the Marshall County School System to enhance the educational 
process. Any for-profi t group who wishes to use school facilities for one-time performances or 
other programs must have special Board approval;2

 4. Unused facilities may be leased for private day-care centers which provide educational and child 
care services to the community;2

 5. All activities must be under competent adult supervision and approved by the building principal.  
In all cases, an assigned school employee will be present. The group using the facilities will be 
responsible for any damage to the building or equipment and payment of supervision and clean 
up at the rate of time and a half the hourly rate of the personnel used;

 6. Groups receiving permission for building use are restricted to the dates and hours approved and 
to the building area and facilities specifi ed;

 7. Groups receiving permission for building use are responsible for the observance of all fi re and 
safety regulations at all times;

 8. The use of alcoholic beverages, drugs, profane language, or gambling in any form is not permitted 
in school buildings.  Smoking within the building is not permitted.3;

 9. The Board will cooperate with recognized agencies, such as the Red Cross, National Guard and 
Civil  Defense, and will make suitable facilities available without charge during community 
emergencies;

 10. When school kitchens are used, a member(s) of the cafeteria staff must be present to supervise 
the use of the equipment. Compensation must be paid to cafeteria member(s) at the rate of time 
and one-half of their hourly rate; and

11. School facilities may not be used for religious purposes on a permanent basis (over 6 months).
__________________      _________________
Legal References:       Cross References:
1.  TCA 49-50-201       Tobacco-Free Schools  1.803
2.  TCA 49-2-203(b)(4)      Care of School Property  6.311  
3.  Lamb's Chapel  v . Center Moriches Union Free School  District , 
     113 S. Ct. 2141 (1993)

Community Use of School
Facilities

   Monitoring:

     Review:  Annually,
  in  October

 Marshall County Board of Education

11/13/08

10/08/12

3.206
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