
Board of Education
September 22, 2022 6:00 PM
Central Services Board Room

1. Call to Order - Ms. Teresa Boston   
2. Moment of Silence/Pledge of Allegiance - Ms. Teresa Boston   
3. Welcome to Visitors - Ms. Teresa Boston

-Michael Lindsey, Sports Editor, Crossville Chronicle    
4. Oath of Office    
5. Special Recognition    
5.A. Student Representatives

-CCHS Megan Melachea
-Phoenix Elijah Vandever
-SMHS Neil Parek   

6. Roll Call   
7. Declaration of Conflict - Mr. Earl Patton   
8. *Approval of August Minutes   
9. *Approval of Agenda   
10. Acknowledgement of Elected Officials    
11. Community Comments   
12. School Board Reports   
12.A. TLN Report   
13. Board Member(s) Report from Training(s)   
14. Legal Report - Mr. Earl Patton   
15. Director's Report - Mr. William Stepp   
15.A. *Spring Character Banquet    
15.B. *Land Survey Proposal for CCHS Stadium   
15.C. *Land Survey Proposal for South Cumberland Elementary addition   
15.D. *2022-2023 Organizational Chart    
15.E. *ESSER 3.0 Safe Return to In Person Learning, Continuity of Services Plan, ESSER 3.0 Public Plan   
15.F. *Donation of Surplus Bus to EMA for Training Purpose   
15.G. *Lean Frog Proposal   
15.H. *NIET Strategic Planning Proposal   
15.I. *Resolution to Amend TCA § 49-6-3115   
15.J. *Mathematics Textbook Adoption Committee Approval    
15.K. District Communication Efforts   
15.L. Annual Planning Calendar   
15.M. FYI   
15.M.1. School Nutrition Funding Condition Letter    
15.M.2. Additional Field Trip Destination    
15.M.3. Administrative Meeting Agenda   
15.M.4. Attendance Report   
15.M.5. Personnel Report   
15.M.6. Substitute List   
15.M.7. Professional Development Report   
15.M.8. School News Articles   
15.M.9. School Calendar of Events   
16. *Approval of Committees   
17. Policy Committee   
17.A. *Approval of First Reading of Policies   
17.B. *Approval of Second Reading of Policies   
18. Athletic Committee    



19. Budget Committee Meeting - Mr. Chris King   
20. Building and Grounds Committee-Mr. Robert Safdie   
21. Safety Committee-Mrs. Rebecca Hamby   
22. Contract Committee-Ms. Teresa Boston   
23. Chief Financial Officer's Report-Mrs. Linda Tucker   
23.A. Monthly Financial Report   
23.B. Monthly Sales Tax Report   
23.C. *141 Budget Amendment    
23.D. *142 Budget Amendments   
24. *Consent Agenda   
24.A. *Approval of Volunteers   
24.B. *Approval of Overnight and Out of State Field Trips   
24.C. *Approval of Contracts   
24.D. *Approval of Grants   
24.E. *School Wide Fundraisers   
24.F. *Approval of Disposal of Surplus Property   
24.G. *Executive Approval   
25. Old Business   
26. Questions from Media   
27. Adjournment   
28. (*) Indicates Board Approval Required   

 



Student Recognition
For

September BOE Meeting

Teacher: Kelly Masters, Martin Elementary, FCCLA
● Lexi Gordon - Sports Nutrition - Gold, 1st place in the nation
● Abby Grace Lowe -Teach & Train - Gold, 2nd place in the nation
● Ebelin Vasquez & Elmer Donis - Chapter Service Project Display - Silver, Placed

in the Top 10 in the nation
● Amanda Robinson, Jillian Brown,  Hannah Poore - Professional Presentation -

Silver

Teacher: Rachel Davis, Cumberland County High School, FCCLA
● Jordan Kerley & Kayla Hunter - Repurpose & Redesign - Silver

Teacher: Lesley Williams, Stone Memorial High School, FCCLA
● Haley Simmons and Alexis Findley -  Chapter Service Project Portfolio, Silver
● Payton Wyatt and Parina PatelPatel - Entrepreneurship, Silver
● Zoe Barnwell Teach and Train, Silver

Teacher: Kylee Johnson Stone Memorial High School SkillsUSA
● RJ Toth- 1st in Criminal Justice at State level (only 1st place competitor from

each state from each category can go to represent the entire state at the National
level)  3rd in Criminal Justice at National Level (1st time any high school student
has placed  in top 3 from our county/1st time in that category for the state of TN)

● Trinity McGlaun/Lexi Young/Elektra Surcuilas- 1st place in Crime Scene
Investigation at State level (only 1st place competitor from each state from each
category can go to represent the entire state at the National level). Ranked 5th in
the Nation at the National level (highest anyone from this county has ever ranked
in this category)

● Ian Andreason received 3rd place in Photography at the state level (Ian went only
due to another competitor from another county could not attend from State
competition)

● Belle Smith received 1st place in Graphic Sublimation at the state level.





Board of Education
August 25, 2022 6:00 PM

Central Services Board Room

The Cumberland County Board of Education met in a regular session on Thursday, July 28, 2022, in the
Central Services Board Room, where the meeting was called to order by Chairman Inman at the
approximate hour of 6:00 pm.

PRESENT: Inman, Brock, King,
Parris, Karge, Hamby
Hale, Boston

Earl Patton (Attorney)
Moira “Mo” Charnot (Media)
Julia Timson (CCEA Representative)

ABSENT: Safdie

STUDENT REPRESENTATIVES: Neil Parek - SMHS
Elijah Vandever - Phoenix

1. Call to Order - Mr. Jim Inman (See above)

2. Moment of Silence/Pledge of Allegiance - Mr. Jim Inman - After a Moment of Silence, Mr. Inman led
the board in the Pledge of Allegiance.

3. Welcome to Visitors - Mr. Jim Inman - Inman advised, I would like to welcome all of our visitors and
for everybody being here. I see Mrs. Julia Timson is with us. Thank you for being here. Do you have
anything you need to tell us? Inman advised, while you are walking over there, I also want to recognize
our student representatives. Thank you for being here. We appreciate it. Timson advised, as you know I
have some good board members, that this is their last meeting and I think they are trying not to smile too
big, but I will miss you. I just want to highlight just a very few things, because Mr. Inman said don’t be
long winded. He says that to me every meeting. Don’t talk too long. I want to say in the tenure of Ms.
Parris; of course Ms. Parris has been a board member for how many years ma’am? Parris replied, I don’t
know. Timson continued, more than she’s willing to admit, but we the teachers have received raises
under these guys. We got our extra duty pay for our ball games, which was huge and we could not have
done that without you. We were able to dismiss at 10:00 on Christmas, at Christmas Break and leave as
soon as the kids were gone and that was Mr. Inman. I was at that meeting with him. We got in-service
for Safe Schools. That was Mr. Brook. We've gotten support; I know that I can pick up the phone and
call Ms. Parris, Mr. Inman, Mrs. Karge, Mr. Brock and they are going to absolutely at least investigate
and get back to me and say this is why we can’t do it or this is why we can. The non-cert sick bank was
another Mr. Brock move that I appreciate. Coaches supplements were raised for the first time I know in
two decades and there may have been a raise before that, but at least in the 21 years I’ve been here
we’ve never had the coach’s supplements raised and that’s another kudos to them. There are so many
positives that I can say about Ms. Shirley, about Mr. Inman, Mrs. Karge, and Mr. Brock and I am so
thankful and on behalf of CCEA I do have a little token of gratitude. I just want to tell you, I really do;
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I’m not blowing smoke up your skirt. I really do appreciate you and I will miss you at the very least
come back here so I can make faces at you once in a while. Thank you so much.

4. Special Recognition - Mr. Jim Inman - Inman advised, next on the agenda is the Special Recognition
and I’ll turn it over to Mr. Stepp for our Charitable Funds for this Fall.

4.A. Charitable Funds Fall 2022 (See Exhibit #1) Stepp advised, absolutely. Dr. Wood does an amazing
job with this and has really served the students and student organizations over so many years. So him
and his; I got to be on the committee this year. So that was a lot of fun getting to go through all of that.
So Dr. would you come up please. Dr. Farley announced the recipients while Mr. Stepp and Dr. Wood
presented the checks to the recipients.

Brown Elementary Millionaire and Top Readers $250.00
Brown Elementary 5th Grade Science & SS Class $250.00
Brown Elementary 5th Grade ELA $330.00
Crab Orchard Elementary PE Class $330.00
Crab Orchard Elementary 4th Grade Class $300.00
Crab Orchard Elementary 5th Grade Class $100.00
Crab Orchard Elementary 5th Grade ELA/SS Class $100.00
Homestead Elementary STEM Club $280.00
Homestead Elementary Archery Team $280.00
Homestead Elementary Music Class $280.00
Martin Elementary 2nd Grade Class $265.00
Martin Elementary Chess Club $200.00
Martin Elementary JV Cheer $330.00
North Elementary Library $500.00
North Elementary 5th Grade Math/Science Class $297.00
Pine View Elementary BETA Club $200.00
Pine View Elementary PE Class $300.00
Pine View Elementary 7th/8th Grade Math/Science $330.00
South Cumberland Elementary Boys MS Soccer $400.00
South Cumberland Elementary Library $300.00
South Cumberland Elementary BETA Club $200.00
South Cumberland Elementary Band $300.00
Stone Elementary Girls MS Soccer $400.00
Stone Elementary BETA Club $200.00
CCHS Band $500.00
CCHS Cheer Team $300.00
CCHS Lady Jet Soccer $400.00
CCHS History/Honor’s Government Classes $150.00
CCHS School Counselor’s $700.00
CCHS HOSA $400.00
CCHS Wrestling $400.00
CCHS Bowling Team $400.00
CCHS French Club $200.00
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CCHS Jet Theatrix $400.00
Phoenix Yearbook $133.00
Phoenix PE $300.00
Phoenix Small Animal Care $200.00
Phoenix Positive Behavior $200.00
SMHS Bowling Team $300.00
SMHS Art Club $400.00
SMHS ELA/Math/RTI Geometry $250.00
SMHS Soccer Boosters $400.00
SMHS FCCLA $500.00
SMHS Theatre $400.00
SMHS Science Dept. $300.00
SMHS Chorus $400.00
SMHS FBLA $250.00
SMHS BETA Club $250.00
SMHS Panther Pack $500.00
SMHS Volleyball Team $400.00

Stepp advised, I am still new at this job and I was supposed to let Dr. Wood say a few things first. Wood
replied, this is our I think the 15th time I’ve done this and this is growing every year. We distributed
over $15,000 this semester. I expect it to be around $16,000 next semester, but I encourage y’all. The
brochures are outside. We need a lot more donors with small dollars. We need more community
involvement. You know, think about pledging $5.00 or $10.00 a month and this thing will really take off.
We had applications for probably 2 ½ times what we were able to distribute and it’s sad to see these
legitimate needs to not be addressed. So let’s get together as a community and see this thing grow so we
can address these needs and we just need more people to be involved and just on a small level and talk
to your friends about it. But this is something that’s going to make a difference in our teachers and our
kids' lives in the future.

Stepp advised. To continue on with the Special Recognition piggyback the union president. We want to
say thank you on behalf of all four of the board members for your service. I didn’t really do this the way
the outgoing chair told me to do it. He said, just Ms. Parris, the rest of us are fine, just Ms. Parris. I said,
well I kind of broke that rule; sorry sir. But for everyone, Ms. Parris just a few things. She had 16 years
on the School Board. Just serving the schools on the School Board. We are trying to find more
information. The former Director said she was very intelligent. One of the best bus drivers ever. She
dedicated her whole adult life to children and that is where her heart is, with the children. So I can’t
thank you enough. It is an amazing, wonderful job. I did the math, so regular meetings there were 192 in
her tenure and she made 191 of them. Thank you for your 16 years of service, but we know it’s been
your whole adult life. You are amazing. Parris replied, thank you, thank everybody. I don’t know what to
say. I never expected this. Stepp continued, but I also want to say thank you to all four of you guys.
Thank you so much. Just a fun fact for everyone. Four of the five votes that got me this job are now
leaving. Stepp presented Ms. Parris, Mr. Inman, Mrs. Karge, and Mr. Brock with an engraved glass
service award. So once again thank you for their service. Thank you guys.
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Karge advised, well serving as the District 9 Board of Education Representative. These past four years
have been one of the greatest honors of my life. That said, it’s also been one of the greatest learning
experiences and for that I’m eternally grateful. When I ran for office I did so, because of my deep love
for children, our staff and our community. As a parent I witnessed staff members love and educate my
children with such heart and such passion that I wanted to give back in any way I could. So when I was
asked to run, hey what could go wrong. When I took office I promised that I would do my very, very
best to serve with integrity and honesty and compassion. Understood that I was going to make mistakes,
but I would always try to learn from them. Who would have thought the four years that we did. We
served with three Directors, we dealt with a pandemic that caused us to re-evaluate everything that we
thought we knew and understood. We navigated, we pivoted, and we came out the other side with some
bruises, but I think stronger. To my fellow board members, thank you for putting up with my endless
debates and stubbornness. To our staff, thank you. Thank you for your tireless efforts, not just from
Stace Karge the board member, but more importantly from Stace Karge the crazy woman with 17 kids,
that you educated. To our community, thank you for the opportunity to serve and grace that you’ve
shown me. To Mrs. Shannon Stout, who will be filling this position and the rest of the incoming board. I
want to say congratulations and I want to thank you for your commitment to serve the children of
Cumberland County. There will be tough times ahead, but you know what you’re going to want to throw
in the towel sometimes. It’s going to be a bad day, but you’re going to get through it because you have
that passion and you’re going to make our schools better for it. Finally to the children of Cumberland
County. I want to thank you for the notes that you wrote us, for the pictures that you drew us, and for
inspiring me everyday. As my mom used to say, keep reaching for the moon and the stars because we
believe in you. So thank you all.

5. Roll Call (See above) Inman advised, Mr. Safdie wanted me to send his regrets that he could not be
here. He is ill. I talked to him and he sounded pretty bad. He would love to have been here tonight.

6. Declaration of Conflict - Mr. Earl Patton - Declarations of Conflict- Per TCA 49-2-202 Board of
Education Members who have relatives (per the statute: relative means: Spouse, parent, parent-in-law,
child, son-in-law, daughter-in-law, grandparent, grandchild, brother, sister, uncle, aunt, nephew, niece, or
any person who resides in the same household as you) employed by the system are asked to raise your
hands to identify yourself. "Do you certify that the votes that you make tonight will be in the best
interest of the school system, regardless of the effect that your vote may have upon the employment of
your relative or relatives?" Inman, King, and Boston certified by saying individually, “I do.”

7. *Approval of July Minutes (See Exhibit #2) Inman advised, next is the Approval of July Minutes.
Karge replied, move to approve. King replied, second. Inman advised, I have a motion by Mrs. Karge
and a second by Mr. King. A Voice Vote was taken.

VOICE VOTE: Karge (mover-yes)
King (seconder-yes)
All Ayes

MOTION: Motion Carried
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8. *Approval of Agenda (See Exhibit #3) Inman advised, next is the Approval of Agenda. Karge replied,
move to approve. King replied, second. Hamby asked, would it be okay to move my Safety Committee
report up to #11? Mr. Safdie is not here to do the TLN and just in case some of the ones that are here that
are involved in my report need to leave. Inman replied, I don’t have a problem with that, Mrs Karge.
Karge replied, I revise my motion. Inman asked, Mr. King? King replied, agreed. Inman continued,
okay, yes ma’am we can do that.

VOICE VOTE: Karge (mover-yes)
King (seconder-yes)
All Ayes

MOTION: Motion Carried

9. Acknowledgement of Elected Officials - Inman advised, next is the Acknowledgement of Elected
Officials. I see Ms. Sue York is here. York replied, I’ll be here four more years. Inman continued, Mr.
Darrell Threet, he will be here four more years as well. Congratulations. Did I miss anybody? Karge
advised, we’ve got a couple of incoming board members out there. Inman advised, yeah we’ve got some
incoming board members and thank you for being here. Appreciate it.

10. Community Comments - Inman advised, next is Community Comments and I don’t believe anybody
signed up.

11. School Board Reports - Mrs. Hamby, you will do your Safety Committee. Hamby advised, with the
Safety Committee we did have a meeting this month. We talked about many different things that are in
the works. But one thing that I wanted to do was, I want to recognize The Bikers Against Bullies and the
Buddy Benches that are working their way into our schools. If Mr. Hopkins could step in here and all the
rest of y'all could step in here. They wanted to bring one of the benches so that y’all could get a look at
it and see what it actually is. These will be placed at our schools hopefully if we can get the community
to purchase five more or someone to purchase five more. We will have one at every one of our schools.
We’re excited the first one was already sat at Martin Elementary. We have not decided where the others
are going yet, But Century 21, Ms. Heather Paris, they have made it possible for seven benches to be
purchased and like I said we have twelve schools in our county. We only need five more. Community,
let's get involved. Let’s do these donations. Nichols asked, how much are they? Hamby replied, they are
$850.00 each and that is delivered, set up. You get the whole nine yards. Mr. Hawkins, would you like to
say a few words? Hawkins replied, well I can’t take the credit for this, because I am going to let Heather
tell kind of how that day went. It started with like, she called me and said hey the office is going to
donate and then I’ll let her take it from there. Heather advised, I wasn’t prepared to speak so bear with
me. I have been following Bikers Against Bullies USA Chapter down in Beaufort, South Carolina for
quite some time and then the article in the paper ran at the beginning of the year that we had a local
chapter and I knew that I had to be involved. I talked to my broker at Century 21 there off of Peavine
and she said let’s do it. We started making phone calls. In about five hours we had enough money for
seven benches and that’s thanks to businesses in our community, past clients and customers of ours. The
consensus was as soon as we told them what we were doing. What we needed the money for is that
change starts in our own community. Our children grow up to become adults. If they’re not safe as
children they carry that with them throughout their adulthood and we just wanted to try and make a
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change for a better future for them and for the country and the world. Because it all starts at home.
Hawkins advised, at the end of the school year last year Bo Magnusson helped us get into the schools
finally. We did six or seven invasions. Now the invasion is where we go in, do an assembly. We try to do
two. We do one for smaller kids. We do skits and stuff to keep them kind of occupied and entertain and
interact with us and then we do one for older kids. We did six or seven and all of them were very
successful. I’ve got to say Martin was probably off the hook, Martin was great. We’re 100% for the kids.
That’s it, that’s all we do. We are here to help kids. This is not an early deterrent I don’t believe. What
this is for is I think nowadays the kids are really confused about how to ask for help, who to turn to,
what to do. The goal is if you need help, go sit on the bench. Hopefully somebody will take note. A
teacher, an administrator, another kid and you don’t know you might make a friend for life. We can
identify with a lot of these kids in different ways. I think one is because we get judged by our
appearance. Just like a lot of kids do, which leads to bullying. 100%, we even have adults in this
community who are more concerned with our image than what we can do for kids and let us help the
kids. My advice to those people would be the next time we do an invasion, come on out. You might
learn something. Thank you all. Hamby advised, I just want to say I’ve been working on the Safety
Committee since I’ve been on the board, which was four years ago. Newly elected, the Safety
Committee will continue. The bullying is something that I’m very passionate about, because the children
in our county are my children. I love them as if they were my own and I will do everything that I can to
protect them and I am so appreciative to all of y’all for everything that you’re doing. I look forward to
getting these benches set and keep going and get the invasions going and I hope that all of our principals
at all of our schools will take part and allow them to come in and do the invasions. Hawkins advised, we
did talk about we got six benches left. The schools that participated in the invasions last year get those
six literally and October being anti-bullying month. We would like to do an invasion and a bench
dedication all at the same time. Hamby advised, sounds good. We will work on that.

11.A. TLN Report - Mr. Robert Safdie - Inman advised, next item is the School Board Reports, the TLN
Report. Mr. Safdie is not here. So we’ll move on.

12. Board Member(s) Report from Training(s) - Inman advised, next is Board Member Report from
Training. Does anyone have any reports of training? No one responded.

13. Legal Report - Mr. Earl Patton - Inman advised, next is Legal Report, Mr. Patton you’re up. Patton
replied, no change in pending litigation. We’ve got two matters that are on the courts docket, currently
one is the Humphrey’s versus Gelfand case. That really only involves the board from the standpoint that
our insurance company provides some insurance and everything is within your policy limits. But there is
no negligence alleged on behalf of any employees of the board. The other one is Kirkland versus
Cumberland County Board of Education case and that involves some allegations of some negligence at
Pleasant Hill. That’s making its way through the system and we’ll have an update on that next month.

14. Director's Report - Mr. William Stepp - Inman advised, next is the Director's Report. So I will turn it
over to Mr. Stepp.

14.A. *2022-2023 College, Career, and Technical Education Club Program Participation (See Exhibit
#4) Stepp advised, 14.A. is, this is standard. Each year that you guys vote on for approvals for the
College, Career, and Technical Education Club Program Participation. Karge replied, move to approve.
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King replied, second. Inman advised I’ve got a motion by Mrs. Karge and a second by Mr. King. Does
anybody have any discussion? Any questions? No one responded. A Voice Vote was taken.

VOICE VOTE: Karge (mover-yes)
King (seconder-yes)
All Ayes

MOTION: Motion Carried

14.B. *System Wide Testing Coordinator (See Exhibit #5) Stepp advised, 14.B. the System Wide
Testing Coordinator has changed. So we just have to vote on this again. Karge replied, move to approve.
King replied, second. Inman advised, a motion by Mrs. Karge and a second by Mr. King. Is there any
discussion? Any questions? No one responded. A Voice Vote was taken.

VOICE VOTE: Karge (mover-yes)
King (seconder-yes)
All Ayes

MOTION: Motion Carried

14.C. *Accept Bid for Pre-Approved ESSER 2 High School Pavilions (See Exhibit #6) Stepp advised,
the next 14.C. for the bid for Pre-Approved ESSER 2 High School Pavilions. That’s three of them. The
bid came in as you can see Stubbs here in Crossville at 245 and I believe the budget that was approved
was 359. Is that correct Mr. Kemp? So it came in under budget. Karge replied, move to approve. King
replied, second. Inman advised, a motion by Mrs. Karge and a second by Mr. King and I apologize for
this getting on the agenda so late, but it’s a situation where this bid came in. I think you all opened the
bids yesterday. Stepp replied, at 2:00pm. Inman continued, at 2:00pm and we’ve only got; the bids only
good for 30 days. So we had to act on it quickly. So we’ve got a motion and a second. Is there any
questions or any discussion? No one responded. A Voice Vote was taken.

VOICE VOTE: Karge (mover-yes)
King (seconder-yes)
All Ayes

MOTION: Motion Carried

King asked, Mr. Chair, do we need to do a Roll Call because it is money? Inman replied, we can. I had it
in my mind that we didn’t have to, but we can. We’ll just do a Roll Call.

ROLL CALL VOTE: Karge (mover-yes)
King (seconder-yes)
Parris - Y, Hale - Y, Hamby - Y
Inman - Y, Brock - Y, King - Y
Karge - Y, Boston - Y

MOTION: Motion Carried
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14.D. *Safe Schools Counselor Job Description (See Exhibit #7) Stepp advised, the next one 14.D. Safe
Schools Counselor Job Description. We are doing the same here that we’ve done with a lot of Special
Education positions, some other positions to get more applicants. We’ve changed the actual
requirements, professional requirements. Karge replied, move to approve. King replied, second. Inman
advised, a motion by Mrs. Karge and a second by Mr. King. Is there any discussion? Any questions? No
one responded. A Voice Vote was taken.

VOICE VOTE: Karge (mover-yes)
King (seconder-yes)
All Ayes

MOTION: Motion Carried

14.E. Annual Planning Calendar (See Exhibit #8) Stepp advised, so now we are on 14.E. Annual
Planning Calendar. That is standard. Karge asked, you don’t need a vote on it, do you? Inman replied, no
we don’t need a vote on that or anything. Just for your information.

14.F. FYI (See Exhibit #9)

14.F.1. Ag in the classroom - Stepp continued, and then 14.F.1. Ag in the classroom. This is a program
Mr. Ivy Hillis came in to speak with me about it. Farm Bureau would like to start up again. It’s for 3rd
graders. Just wanted to make you aware that’s next month, in September. So pretty exciting to get that
rolling again. They’re very very excited for that. Inman advised, I think it’s been pause for two years,
because of Covid. So we’re ready to get back with it. I know the kids will enjoy it. Hale advised, I look
forward to AG every year as a 4th grade teacher, because the 3rd grade teachers go out and one year I
got to teach 3rd grade and I got to go to AG and it's an amazing program. I’m so glad we do this. It’s
awesome.

14.F.2. Manual Adjustment for Pay Study - Stepp continued, next, this is the Manual Adjustment for
Pay Study for the custodians. This was adjusted by Mrs. Bray. So at minimum they get the 4.8%. Most
got more than that for an increase. Inman asked, does anybody have any questions in that one? No one
responded.

14.F.3. Administrative Meeting Agenda - Stepp continued, so the next we have Administrative Meeting
Agenda, Attendance Report, and Personnel Report is the attachments that come up on 14.F.5. There was
a question on our description of those certified spots. So Mrs. Bray has went through and this replaces
the attachments so that there’s not N/As. It actually tells you what these positions are and where they are
being funded. The question was with them saying N/A it looked like they were all new positions and
they are not. Most of them are funded through Federal Programs. So we went through and added where
they are being funded so that you can tell these are just one year contracts. These are not renewed each
year. Even though some teachers might have that same job each year. It’s just for the one year. I hope
that clarifies that for y’all. Hamby replied, I appreciate that, thank you. Inman asked, does anybody have
any questions on this? No one responded. Inman continued, hearing none, we will move on.

14.F.4. Attendance Report

14.F.5. Personnel Report
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14.F.6. Substitute List - Stepp continued, next Substitute List, so it’s 10 more. Hamby replied, ya we
need substitutes. Stepp replied, when I saw this report I thought we only have 10 subs? No, Mrs. Bray
corrected me. That is just for this month.

14.F.7. Professional Development Report

14.F.8. School News Articles - Stepp continued, School News we had some. Two schools turned in
School News. So that is for your information.

14.F.9. School Calendar of Events - Stepp continued, and also the calendar.

15. School Board Committees - Inman advised, next on the agenda is the School Board Committees. We
will start with Mr. Brock with Policy Committee. He’s only got a couple.

15.A. Policy Committee-Mr. Tony Brock

15.A.1. *Approval of First Reading of Policies (See Exhibit #10) Brock advised, thank you. It was not
on purpose that there were this many policies. Honestly guys we’re just getting everybody ready for the
start of the new school year and again committee I’d like to thank you for all of the hard work and
getting me through all this. But for the board’s consideration we recommend these all at once. If you
have any questions about any individual one we will be glad to address that, but we recommend that you
approve the following policies for First Reading. Policy 1.102 Board Members Legal Status, Policy
3.404 Private Vehicles, Policy 4.101 Instructional Standards, Policy 4.212 Virtual Education Program,
Policy 4.300 Extracurricular Activities, Policy 4.406 Use of the Internet, Policy 5.200 Separation
Practices for Tenured Teachers, Policy 5.201 Separation Practices for Non-Tenured Teachers, Policy
5.701 Substitute Teachers, and Policy 6.318 Admission of Suspended or Expelled Students. Inman
advised, since this came out of committee it does not need a second. Does anybody have any questions?
No one responded. A Voice Vote was taken.

15.A.1.a. Policy 1.102 Board Members Legal Status
15.A.1.b. Policy 3.404 Private Vehicles
15.A.1.c. Policy 4.101 Instructional Standards
15.A.1.d. Policy 4.212 Virtual Education Program
15.A.1.e. Policy 4.300 Extracurricular Activities
15.A.1.f. Policy 4.406 Use of the Internet
15.A.1.g. Policy 5.200 Separation Practices for Tenured Teachers
15.A.1.h. Policy 5.201 Separation Practices for Non-Tenured Teachers
15.A.1.i. Policy 5.701 Substitute Teachers
15.A.1.j. Policy 6.318 Admission of Suspended or Expelled Students

VOICE VOTE: Brock (mover-yes)
(no second necessary)
All Ayes

MOTION: Motion Carried
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15.A.2. *Approval of Second Reading of Policies (See Exhibit #11) Brock advised, as you can tell the
Policy Committee has been busy, busy. Inman replied, very busy. Brock continued, you’ve already
approved these at last month’s meeting, but for Second Reading and policies we recommend that you
give final approval to Policy 2.806 Bids and Quotations, Policy 3.202 Emergency Preparedness Planning
and Training, Policy 4.402 Reconsideration of Textbooks and Instructional Materials, Policy 4.403
Library Materials, Policy 5.119 Employment of Retirees, Policy 6.200 Attendance, Policy 6.204
Attendance of Non-Resident Students, Policy 6.300 Code of Conduct and Discipline, and Policy 6.409
Reporting Child Abuse. I think that is it. Inman advised, once again this came out of committee. This is
Second Reading. Does anybody have any questions? No one responded. A Voice Vote was taken.

15.A.2.a. Policy 2.806 Bids and Quotations
15.A.2.b. Policy 3.202 Emergency Preparedness Planning and Training
15.A.2.c. Policy 4.402 Reconsideration of Textbooks and Instructional Materials
15.A.2.d. Policy 4.403 Library Materials
15.A.2.e. Policy 5.119 Employment of Retirees
15.A.2.f. Policy 6.200 Attendance
15.A.2.g. Policy 6.204 Attendance of Non-Resident Students
15.A.2.h. Policy 6.300 Code of Conduct and Discipline
15.A.2.i. Policy 6.409 Reporting Child Abuse

VOICE VOTE: Brock (mover-yes)
(no second necessary)
All Ayes

MOTION: Motion Carried

15.B. Athletic Committee - Mr. Tony Brock - Brock advised, nothing to report at this time. Athletics off
and running. Yes, go panthers.

15.C. Budget Committee Meeting - Mr. Chris King - Inman advised, Mr. King Budget Committee. Do
you have anything to report? King replied, Mr. Chair nothing new.

15.D. Building and Grounds Committee-Mr. Robert Safdie

15.D.1. Homestead Playground Improvements (See Exhibit #12)Inman advised, Building Committee.
Mr. Safdie, but since he was not here what we have is the Homestead Playground Improvements. Is
Mary here? Stepp replied, this is Playground Improvements paid for through Special Education IDEA.
To improve the playground for our students with special needs. Right now it’s mulch so it's a new
surface that’ll make it a lot better for the special needs students. Inman advised, alright I will entertain a
motion. Karge replied, move to approve. Hale replied, second. Inman advised, Mrs. Karge with a motion
and Mrs. Hale with a second. Is there any discussion? No one responded. A Roll Call Vote was taken.

ROLL CALL VOTE: Karge (mover-yes)
Hale (seconder-yes)
Parris - Y, Hale - Y, Hamby - Y
Inman - Y, Brock - Y, King - Y
Karge - Y, Boston - Y

MOTION: Motion Carried
10



15.E. Safety Committee-Mrs. Rebecca Hamby - See 11. School Board Reports

15.F. Contract Committee - Ms. Teresa Boston (See Exhibit #13) Inman advised, next is the Contract
Committee, Mrs. Boston. Boston advised, we have four contracts to consider. Your first contract is what
I’m going to respectfully refer to as our K-9 contract. Where the K-9s come in at their discretion. This is
actually a renewal. We’ve done this for the last probably three years. The second one is Uplands Design
Group for Stone’s roof, which we approved the money for. Now we have to approve our contract with
them. The third one is Upland Design North Electrical. It says re-bid. It’s not actually a re-bid, it’s phase
2 and 3 together and we’ve put those all on one contract and we’re ready to move forward with those.
The fourth one is the United Healthcare Billing Services Contract. It’s a 64 page contract sent to us so
that they can bill Tenncare. They can bill for the services that we provide. All four contracts came out of
the Contract Committee with flying colors. I would recommend that the board approve. Inman advised,
since a couple of these have some money involved, so we'll go ahead and Roll Call Vote again. Hamby
asked, are we doing all four at the same time? Inman replied, yeah we’re doing all four at the same time
and we will do a Roll Call Vote.

15.F.1. Interquest Canine Agreement
15.F.2. Uplands Design Group AIA Stone Elementary Re-roof
15.F.3. Upland Design Group North Electrical Re-bid
15.F.4. United Healthcare Billing Services Contract

ROLL CALL VOTE: Boston (mover-yes)
(no second necessary)
Parris - Y, Hale - Y, Hamby - Y
Inman - Y, Brock - Y, King - Y
Karge - Y, Boston - Y

MOTION: Motion Carried

16. Chief Financial Officer's Report - Mrs. Kacee Harris - Inman advised, next is the Chief Financial
Officer's Report. It says Mrs. Kacee Harris. Stepp replied, Mr. Chair, I would like to welcome to
Cumberland County our new CFO, Mrs. Linda Tucker. Tucker advised, good evening. It is good to be
here. I am excited to be part of the team.

16.A. Monthly Financial Report (See Exhibit #14) Tucker continued, so tonight we are looking at the
Monthly Financial Report and it looks a little different. So I am going to kind of walk you through the
differences and what that means. I want to also preliminarily tell you that your revenues aren’t booked
as of this moment, because Nathan Brock’s team is still working on year end close as well as month end
close at the county level. So that’s why I think on your first screen you will notice that you’ve got
columns. That first bar up there’s your year to date, the second bar is the month to date and you notice
that your actuals here and I would say after your budget estimates, that’s one, two, three, third column
over are zeros, because your revenue again they haven’t had the opportunity to close the books for the
year, but I do want to talk to you if you can go to the next page Diane for us. The next page expenses are
booked and so we’re going to talk to you. I think this is a different view than what you’ve had before
with Kacee. With the previous CFO. So what the county has decided to do this year is include
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encumbrances and so for those of you that don’t know what that word means I’m going to give you just
a quick you know definition of it. It basically promises to pay and it’s what we facilitate. We use a
purchase order to facilitate it and that is all it is really it’s saying I promise to pay you at some future
date. It’s not an expense that hit yet, because I haven’t actually paid it, but I am setting aside these funds
to make that payment on that future date. So the reason they do that is so you know exactly what your
potential expenses will be for the future right, because you will have all the complete picture at that
point. What’s actually happened and then what we plan on happening and so what I’ve done for you,
which I think is a little different is I’ve just added that extra column to let you know what’s been
encumbered versus what actually hit and then your percentages are based on the grand total. So you
know how much has been spent and that is the look for this year. So does that look good? We only have
one month, so next month will be a little different of course.

16.B. Monthly Sales Tax Report (See Exhibit #15) Tucker continued, the other report that I have due for
you also is the Monthly Sales Tax Report. I think that did come in late from Nathan’s group this
afternoon, but I know Diane, I think emailed it to everybody. So that’s here for you as well. So I mean
it’s pretty simple so far right, because we only have one month reporting. Is there any questions related
to that? No one responded.

16.C. *141 General Budget Amendment (See Exhibit #16) Tucker continued, okay fantastic and then the
other item or we have budget amendments and I know that we have three if I believe from SPED and
CTE. I know that they can speak to it if you have any questions related to that. Boston asked, really
quick. Are these clean up, which is normally what we do about this time of the year. Tucker replied, yes
ma’am. Boston asked, these are just clean up. Tucker replied, yes. They’re doing some shifting around
in a couple of them and one of them is where one was put in the budget and they’re taking it back out. It
didn’t get funded. Inman advised, the first one is 16.C., which is 141 General Budget Amendment. We’ll
take that one first. Karge replied, move to approve. Inman advised, we’ve got a motion to approve from
Mrs. Karge. King replied, second. Inman advised, second by Mr. King. Any discussion? No one
responded. A Roll Call Vote was taken.

ROLL CALL VOTE: Karge (mover-yes)
King (seconder-yes)
Parris - Y, Hale - Y, Hamby - Y
Inman - Y, Brock - Y, King - Y
Karge - Y, Boston - Y

MOTION: Motion Carried

16.D. *142 Federal IDEA Budget Amendment (See Exhibit #17) Inman advised, next is the 16.D.,
which is 142 Federal IDEA Amendment. Karge replied, move to approve. King replied, second. Inman
advised, I’ve got a motion by Mrs. Karge and a second by Mr. King. Does anybody have any questions
on this one? No one responded. A Roll Call Vote was taken.

ROLL CALL VOTE: Karge (mover-yes)
King (seconder-yes)
Parris - Y, Hale - Y, Hamby - Y
Inman - Y, Brock - Y, King - Y
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Karge - Y, Boston - Y

MOTION: Motion Carried

16.E. *142 Federal Perkins Reserve Consolidated Budget Amendment (See Exhibit #18) Inman
advised, next is 16.E. 142 Federal Perkins Reserve Consolidated Budget Amendment. Karge replied,
move to approve. King replied, second. Inman advised, I’ve got a motion by Mrs. Karge and a second
by Mr. King. Does anybody have any questions? No one responded. A Roll Call Vote was taken.

ROLL CALL VOTE: Karge (mover-yes)
King (seconder-yes)
Parris - Y, Hale - Y, Hamby - Y
Inman - Y, Brock - Y, King - Y
Karge - Y, Boston - Y

MOTION: Motion Carried

Stepp advised, Mr. Chair I would like to say that Mrs. Tucker has been awesome on the team so far. We
are real excited she’s doing a great job. Inman replied, thank you and welcome.

17. *Consent Agenda (See Exhibit #19) Inman advised, next on the agenda is the Consent Agenda.
Karge replied, move to approve. Parris replied, second. Any questions? Any discussion? No one
responded. A Voice Vote was taken.

17.A. *Approval of Volunteers
17.A.1. CCHS Volunteer List
17.A.2. CCS Youth Achievement Volunteer List
17.A.3. CCMS Volunteer List
17.A.4. Crab Orchard Volunteer List
17.A.5. Homestead Elementary Volunteer List
17.A.6. Pine View Elementary Volunteer List
17.A.7. South Elementary Volunteer List
17.A.8. Stone Elementary Volunteer List
17.A.9. Stone Memorial High School Volunteer List

17.B. *Approval of Overnight and Out of State Field Trips
17.B.1. CCHS Lady Jets/Jets Overnight Request Pensacola FL 12-26-22 to 12-31-22
17.B.2. North Jr BETA Club Nashville, TN 11-20-22 to 11-22-22
17.B.3. North 7th/8th grade trip Washington, DC 5-12-23 to 5-16-23
17.B.4. SMHS Golf Team Overnight Request Sevierville, TN 10-5-22 to 10-7-22
17.B.5. SMHS Volleyball Overnight Request Murfreesboro, TN 10-18-22 to 10-21-22
17.B.6. SMHS Cross Country Overnight Request Hendersonville, TN 11-3-22 to 11-5-22
17.B.7. SMHS Choir Overnight Request Nashville, TN 11-11-22 to 11-12-22
17.B.8. SMHS Chorus Overnight Request Nashville, TN 11-14-22 to 11-15-22
17.B.9. SMHS Girls Basketball Overnight Request Johnson City, TN 11-18-22 to 11-19-22
17.B.10. SMHS BETA Club Overnight Request Nashville, TN 11-28-22 to 11-30-22
17.B.11. SMHS Choir Overnight Request Nashville, TN 4-20-23 to 4-22-23

17.C. *Approval of Contracts
17.C.1. Brown Elementary and Simple Pix Agreement

17.D. *Approval of Grants
13



17.E. *School Wide Fundraisers
17.F. *Approval of Disposal of Surplus Property

17.F.1. CTE Retired Inventory
17.F.2. Phoenix Retired Inventory
17.F.3. SMHS Retired Inventory

17.G. *Executive Approval

VOICE VOTE: Karge (mover-yes)
Parris (seconder-yes)
All Ayes

MOTION: Motion Carried

18. Old Business - Inman advised, next is Old Business. Nobody has anything under old business? No
one responded. Inman continued, well this is where I was planning on speaking and those of you that
know me know that I’m not much for speeches. This will be short and sweet, but I just want to thank
each and everyone of you, all of the board members for the last four years has been a ride and it’s been a
good one and I appreciate each and everyone of you and including the board members that we served
with in the couple years before and we have disagreed several times. But I am proud to say that nobody
was ever disagreeable and I think if the new board members learns anything from this group that would
be the number one lesson. I mean you know like i said, we’ve all had disagreements, but we were not
never really disagreeable an well we got into shouting matches once and that was me. But anyway I just
want to thank you and good luck to the new board members and I want to thank Mrs. Julia Timson. She
has always been there for me to help me anytime I needed help, but thank you and everybody keeps
asking me what are you going to do. Well my grandson’s got a football game tonight that I’m missing
and my granddaughter’s got a volleyball game tonight that I’m missing. So that’s where I’ll be. I’ll be
with my grandkids. Anyway, thank you and I appreciate everybody.

19. Questions from Media - Inman asked, questions from the media? Charnot replied, no.

Brock advised, honestly very little. I thought about making a speech, but sometimes it delved into the
political and the controversial and I thought well that’s no way end this. That is the way you started it.
So I would like to say just one thing actually two things. One to all of the people in the 5th District. I’ve
done my best and I hope you are pleased. To my fellow board members I don’t think that there’s a single
one of us who haven’t disagreed at some point and you know what we still every single time our goal
has always been, our focus has always been, what can we do for the teachers, what can we do for the
staff, what can we do for those kids and you know what I think we’ve done a darn good job of following
and pursuing that goal. So I wish you all the luck in continuing that. So please stay on task. Boston
replied, rock on.

20. Adjournment - Boston moved and King seconded a motion to adjourn at 6:55pm.

VOICE VOTE: Boston (mover-yes)
King (seconder-yes)
All Ayes

MOTION: Motion Carried
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21. (*) Indicates Board Approval Required

______________________________________________
Mr. William Stepp
Director of Schools

______________________________________________
Chairman of the Board

I, Tabitha Webb, do hereby certify that I reported the foregoing minutes and that I delivered said
minutes to the office of the Director of Schools on September 13, 2022.

______________________________________________
Tabitha Webb
Board of Education Recorder
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September 22, 2022 at 6:00 PM - Board of Education 
1. Call to Order - Ms. Teresa Boston 
2. Moment of Silence/Pledge of Allegiance - Ms. Teresa Boston 
3. Welcome to Visitors - Ms. Teresa Boston
-Michael Lindsey, Sports Editor, Crossville Chronicle 
4. Oath of Office  
5. Special Recognition  
Attachments: (1) 

•  Student Recognition for BOE 

5.A. Student Representatives
-CCHS Megan Melachea
-Phoenix Elijah Vandever
-SMHS Neil Parek

6. Roll Call 
7. Declaration of Conflict - Mr. Earl Patton 
8. *Approval of August Minutes 
Attachments: (1) 

•  8-25 Minutes

9. *Approval of Agenda 
10. Acknowledgement of Elected Officials 
11. Community Comments 
12. School Board Reports 

12.A. TLN Report 
13. Board Member(s) Report from Training(s) 
14. Legal Report - Mr. Earl Patton 
15. Director's Report - Mr. William Stepp 

15.A. *Spring Character Banquet  
Attachments: (1) 

•  Character Banquet Request for Participation

15.B. *Land Survey Proposal for CCHS Stadium 
Attachments: (1) 

•  WLS - Survey Proposal - Topo - Cumberland Co High School - Stadium Side

15.C. *Land Survey Proposal for South Cumberland Elementary addition 
Attachments: (1) 

•  WLS - Survey Proposal - Topo - South Cumberland Elementary

https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=3eda3f8e-51d0-482e-a6e1-a6ccfd1126dc&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=1b2ac867-21a2-40b8-9513-d846778b0141&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=c874f364-87d4-4018-bf4c-092627d1ff59&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=b44a0fcc-f18a-4ff0-972b-b064530087c5&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=6df1448e-17ae-434c-b78e-b62fbcf88dec&isFromMeeting=True


15.D. *2022-2023 Organizational Chart  
Attachments: (1) 

•  Organizational Chart

15.E. *ESSER 3.0 Safe Return to In Person Learning, Continuity of Services Plan, ESSER 
3.0 Public Plan 
Attachments: (1) 

•  TDOE ESSER 3.0 Addenda

15.F. *Donation of Surplus Bus to EMA for Training Purpose 
Attachments: (1) 

•  Donation of Surplus Bus

15.G. *Lean Frog Proposal 
Attachments: (1) 

•  Lean Frog Proposal

15.H. *NIET Strategic Planning Proposal 
Attachments: (1) 

•  NIET Strategic Plan Proposal

15.I. *Resolution to Amend TCA Â§ 49-6-3115 
Attachments: (1) 

•  Resolution

15.J. *Mathematics Textbook Adoption Committee Approval  
Attachments: (1) 

•  Mathematics Textbook Adoption Committee

15.K. District Communication Efforts 
Attachments: (1) 

•  Parent Newsletter

15.L. Annual Planning Calendar 
Attachments: (1) 

•  Planning Calendar

15.M. FYI 

https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=74aef75d-2c6d-4dc2-a691-069075d8771b&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=483ea7a8-0e0d-416f-8442-4d4d887c7674&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=822b8a92-2705-4548-9374-2aca28e85506&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=7ef81889-579e-411f-9120-cefea4434ae2&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=664a5a62-c9eb-4d19-beb0-6ae312b66f31&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=69c3a71b-7c0b-4656-9fa1-039971451de5&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=773b3c4f-8284-4f97-8f83-8d53c1648c97&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=478b3eec-2483-438b-a7de-2d15143a592f&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=e0083352-6c8c-45aa-9805-aa5cfcf7c63d&isFromMeeting=True


15.M.1. School Nutrition Funding Condition Letter  
Attachments: (1) 

•  School Nutrition Funding Condition Letter

15.M.2. Additional Field Trip Destination  
Attachments: (1) 

•  Additional Field Trip Destination

15.M.3. Administrative Meeting Agenda 
15.M.4. Attendance Report 
Attachments: (1) 

•  Warm Body Count

15.M.5. Personnel Report 
Attachments: (2) 

•  CCSNP Staff Changes September BOE Meeting Agenda
•  Personnel Report

15.M.6. Substitute List 
Attachments: (1) 

•  Substitute Board List

15.M.7. Professional Development Report 
15.M.8. School News Articles 
Attachments: (12) 

•  CCHS School News September 2022
•  SMHS Newsletter
•  Phoenix Newsletter
•  Brown Newsletter
•  Crab Orchard Newsletter 
•  Homestead Newsletter
•  Martin Newsletter
•  North Newsletter
•  PHS Newsletter
•  Pine View Newsletter
•  South Newsletter
•  Stone Elem Newsletter

15.M.9. School Calendar of Events 
Attachments: (12) 

https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=09cbc0b4-ec6c-4a0b-b3bb-e07b3eefac4e&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=fdfe2c63-d82c-4538-b494-009633318672&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=3a38dfb0-6d69-49e5-b7ee-9f1f45417651&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=dccd6ab5-ada8-423d-bf71-62048806fc0b&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=f368f122-920e-43f2-94bd-22fc99db9d5b&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=a579340b-8192-4f30-b0a5-d51805ea8b56&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=3c112c05-cee7-4d15-a513-46f57b2cf244&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=4291909b-2084-46ba-9e0e-a67a0c9e331b&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=599cf614-db8d-48cc-baf5-7a01c89822f9&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=e4f79b57-ef4d-486a-830b-f588f7441f79&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=cc2fa65a-7d0c-400c-b3af-b2b3295e48cd&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=60d298f9-b301-4fb9-ac65-19c1a7c9d803&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=88fc135f-ab2d-4a8d-96de-5eb07dcb8ca9&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=3b8e660e-2df3-484c-86b7-aca4a4f5f59f&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=ba0a0047-8873-45a8-a15d-8db07c43e66e&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=c5134715-7416-4de8-85f2-a0cdb5044b70&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=684748e5-df2c-4989-9f0c-66e3e92565e1&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=29994529-736c-4f48-9c37-3acf607ebad9&isFromMeeting=True


•  SMHS Calendar
•  Phoenix Calendar
•  Brown Calendar
•  COE Calendar
•  North Calendar
•  PHS calendar
•  Pine View Calendar
•  South Calendar
•  Stone Elem Calendar
•  CCHS Calendar
•  Homestead Calendar
•  Martin Calendar

16. *Approval of Committees 
Attachments: (1) 

•  School Board Committees

17. Policy Committee 
17.A. *Approval of First Reading of Policies 
17.B. *Approval of Second Reading of Policies 
Attachments: (10) 

•  Policy 1.102 Board Members Legal Status
•  Policy 3.404 Private Vehicles
•  Policy 4.101 Instructional Standards
•  Policy 4.212 Virutal Education Program
•  Policy 4.300 Extracurricular Activities
•  Policy 4.406 Use of the Internet
•  Policy 5.200 Separation Practices for Tenured Teachers
•  Policy 5.201 Separation Practices for Non-Tenured Teachers
•  Policy 5.701 Substitute Teachers
•  Policy 6.318 Admission of Suspended or Expelled Students

18. Athletic Committee  
19. Budget Committee Meeting - Mr. Chris King 
20. Building and Grounds Committee-Mr. Robert Safdie 
21. Safety Committee-Mrs. Rebecca Hamby 
22. Contract Committee-Ms. Teresa Boston 
23. Chief Financial Officer's Report-Mrs. Linda Tucker 

23.A. Monthly Financial Report 
Attachments: (1) 

https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=12f16f3b-941a-408c-be9b-cffc5adacf41&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=b297bab3-2793-4f4b-a167-d66d71d72e6d&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=865466c3-85e8-4e12-84af-015ae6e27ede&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=21c3881b-037f-427a-b7f4-f2a0ef74a02f&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=1e9dc652-1c7a-4637-b050-6e3a08476389&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=12f1019b-2543-4faf-88c7-98572f49838e&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=b2f36c34-e464-44e3-bc50-1e6e8b2bea7b&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=388c85bd-1262-4ad3-b76e-5817ece9c0a4&isFromMeeting=True
https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=054fc841-2a02-4b51-bab4-9b9e61c316d0&isFromMeeting=True
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•  1. BOE Reported 09.13.22 Summary Financial Statement August 2022 LT

23.B. Monthly Sales Tax Report 
23.C. *141 Budget Amendment  
Attachments: (1) 

•  141 General Budget Amendment

23.D. *142 Budget Amendments 
Attachments: (7) 

•  142 Budget Amendment Federal IDEA
•  142 Title 1C Federal Budget Amendment
•  142 Federal Consolidated Budget Amendment
•  142 Federal IDEA Part B Pre School 911
•  Federal IDEA Part B 901
•  142 Federal TAG 1.0 Budget Amendment
•  142 Federal ESSER 3 Budget Amendment

24. *Consent Agenda 
24.A. *Approval of Volunteers 
Attachments: (11) 

•  CC Middle School Volunteer List
•  South Volunteer List
•  Brown Volunteer List
•  SMHS Volunteer List
•  Pine View Volunteer List
•  North Volunteer List
•  PHS Volunteer List
•  Youth Achievement Volunteer List
•  Stone Elem Volunteer List
•  Homestead Volunteer List
•  Crab Orchard Volunteer List

24.B. *Approval of Overnight and Out of State Field Trips 
Attachments: (6) 

•  SMHS Boys Basketball Nov 18-19, 2022 Johnson City, TN
•  Stone Elem Beta Club Field Trip Request Nov 20-22, 2022
•  South 8th Grade Overnight Request Washington, DC May 4-8, 2023
•  South 7th Grade Overnight Request Charleston, SC May 11-14, 2023
•  Martin Beta Club Overnight Request Washington, DC/PA May 9-13, 2023 
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https://meeting.boeconnect.net/Documents/FileViewerOrPublic?file=e9f42411-7a38-4377-ab6b-852ee75d9c3c&isFromMeeting=True
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•  Homestead Overnight Request Washington, DC May 3-7, 2023

24.C. *Approval of Contracts 
24.D. *Approval of Grants 
24.E. *School Wide Fundraisers 
Attachments: (7) 

•  PHS School Wide Fundraiser
•  Pine View School Wide Fundraiser-Library
•  Homestead School Wide Fundraiser
•  Brown School Wide Fundraiser
•  Pine View School Wide Fundraiser-PTO 
•  Crab Orchard School Wide Fundraiser
•  South School Wide Fundraiser

24.F. *Approval of Disposal of Surplus Property 
Attachments: (9) 

•  CTE, Food Service, General Retired Inventory
•  Crab Orchard Retired Inventory
•  SMHS Retired Inventory
•  PHS Retired Inventory
•  Martin Retired Inventory
•  Homestead Retired Inventory
•  Federal Equipment Retired Inventory 
•  CCHS Retired Inventory
•  Brown Inventory List

24.G. *Executive Approval 
25. Old Business 
26. Questions from Media 
27. Adjournment 
28. (*) Indicates Board Approval Required 
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Topographic Survey Proposal  

Attention:      Site Location: 

Cumberland County School District  Cumberland Co. 

c/o Kim Chamberlin     High School 

Upland Design Group, Inc.   Crossville, TN 

362 Industrial Blvd.     Portion of Tax Map 113G 

Crossville, TN 38555     Group B Parcel 011.00 
         

Thank you for contacting Whittenburg Land Surveying regarding surveying 

services as outlined in your RFP dated August 31st, 2022. After reviewing the 

project scope, I propose that a lump sum fee of $6,750 will cover the cost of our 

surveying services for this project. 
 

Time Table  

+/- 20 days  - Starting the field work 

+/- 30 days  - Performing the field work 

+/- 10 days  - Delivering the completed survey and Autocad files 

   < 60 days  - To complete survey from the notice to proceed 

 
 

 

 

 

 
 

All surveying that we will provide will meet or exceed the current 

“Minimum Standards for Property Boundary Surveys” as set forth by the State of 

Tennessee. 

 

Best Regards, 

Charles T.  Whittenburg 

 

Notice to Proceed 

 

Signature: ___________________________________________ Date: ______________ 

 

Printed Name and Title: ________________________________________________________ 

 

 

 

 

 



 

 

 

 

 

Work Limits 

The work limits are shown in red out line. 

 
 



Topographic Survey Proposal 

Attention: 

Cumberland County School District 

c/o Kim Chamberlin  

Upland Design Group, Inc. 

362 Industrial Blvd.  

Crossville, TN 38555  

Site Location: 

South Cumberland 

Elementary School 

Crossville, TN 

Portion of Tax Map 125 

Parcel 028.00 

Thank you for contacting Whittenburg Land Surveying regarding surveying 

services as outlined in your RFP dated May 10, 2022. After reviewing the project 

scope, I propose that a lump sum fee of $2,800 will cover the cost of our surveying 

services for this project. 

Time Table  

+/- 20 days  - Starting the field work 

+/- 30 days  - Performing the field work 

+/- 10 days  - Delivering the completed survey and Autocad files 

   < 60 days  - To complete survey from the notice to proceed 

All surveying that we will provide will meet or exceed the current 

“Minimum Standards for Property Boundary Surveys” as set forth by the State of 

Tennessee. 

Best Regards, 

Charles T.  Whittenburg 

Notice to Proceed 

Signature: ___________________________________________ Date: ______________ 

Printed Name and Title: ________________________________________________________ 



 

 

 

 

 

Work Limits 

The work limits are shown in red out line. 

 
 







II.Education

Safe Return to In-person Instruction and 

Continuity of Services Plan 

Addendum Guidance 

2022-2023 

LEAs are required to update the Safe Return to In-Person Instruction and Continuity of Services Plan every 

six months through Sept. 30, 2023. Each time, local education agencies (LEAs) must seek public input on the 

plan and any revisions and must take such input into account. The purpose of the plan is to keep 

stakeholders informed. 

Every LEA should complete the addendum and upload it to ePlan in the LEA document library and post it to 

the LEA's website (Feb. 15 and Sept. 15). Like the development of the plan, all revisions must be informed by 

community input and reviewed and approved by the governing body prior to posting on the LEA's publicly 

available website. 

Please consider the following when completing the addendum: 

• Ensure the LEA used multiple models of engagement offered to stakeholders. Examples may include
surveys, in-person or virtual committee meetings, town hall meetings, or other inclusive
engagement opportunities.

• LEAs should engage all applicable groups noted in meaningful consultation during the crafting of the
plan and when making any significant revisions or updates to the plan.

• The number of stakeholders engaged should represent the composition of students. For example, if

students with disabilities make up 15 percent of students, then 10-20 percent of respondents should
represent this subgroup.

• Ensure the stakeholder engagement happened prior to the developmenUrevision of the plan.
• The LEA must engage the health department in the development and revision of the plan. This is

different from providing the health department with COVID-19 numbers.
• Plans must explicitly address every bullet point in Question 3 regarding district policies and

strategies.
• Plans require local board approval and public posting.
• LEAs must update the Safe Return to In-Person Instruction and Continuity of Services Plan at least every

six months through Sept. 30, 2023, seek public input on the plan and any revisions, and take such

input into account. All revisions must include an explanation and rationale of why the revisions were
made.

• All revisions must include an explanation and rationale, with meaningful public consultation and in
an understandable format. The American Rescue Plan (ARP) Act requires LEAs to post their Health
and Safety Plans on line in a language that parents/caregivers can understand, or, if it is not
practicable to provide written translations to an individual with limited English proficiency, be orally
translated. The plan also must be provided in an alternative format accessible, upon request, by a
parent who is an individual with a disability as defined by the Americans with Disabilities Act.

Division of Federal Programs and Oversight 
Andrew Johnson Tower• 710 James Robertson Parkway• Nashville, TN 37243 
tn.gov/education 

1 I August 2022 



Ill.Education 
Safe Return to In-Person Instruction and 

Continuity of Services Plan Addendum 

The Elementary and Secondary School Emergency Relief 3.0 {ESSER 3.0) Fund under the American Rescue 

Plan {ARP) Act of 2021, Public Law 117-2, was enacted on March 11, 2021. Funding provided to states and 

local educational agencies {LEAs) helps safely reopen and sustain the safe operation of schools and address 

the impact of the coronavirus pandemic on the nation's students. 

In the fall of 2021, LEAs developed and made publicly available a Safe Return to In-Person Instruction and 

Continuity of Services Plan. All plans were developed with meaningful public consultation with stakeholder 

groups. LEAs are required to update the plan every six months through Sept. 30, 2023, and must seek public 

input on the plan and any revisions and must take such input into account. LEAs also must review and 

update their plans and ensure they align with any significant changes to CDC recommendations for K-12 

schools. Like the development of the plan, all revisions must be informed by community input and reviewed 

and approved by the governing body prior to posting on the LEA's publicly available website. 

The following information is intended to update stakeholders and address the requirement. 

LEA Name: Cumberland County Schools 

Date: September 1, 2022 

1. Describe how the LEA has continued to engage in meaningful consultation with stakeholders in

the development of the revised plan.

The Cumberland County School District has continued to provide ESSER Updates during monthly Board of 

Education meetings in addition to surveys, conferences, and phone calls. The feedback data summary from 

the initial Cumberland County Safe Return to In-person Instruction and Continuity of Services Plan indicated 

the following top five choices: 

l. Facilities (additions and improvements)
2. HVAC/Ventilation

3. Additional Faculty and Staff
4. Instructional Programs
5. Build an auditorium at CCHS

August 2022 Update 

In an effort to solicit feedback from a variety of stakeholders, the Cumberland County School District has 

continued to engage with stakeholders by soliciting feedback from each school (administrators, teachers, 

students, attendance clerks, bookkeepers, receptionists, custodians, teacher assistants, school nurses), 

district-wide departments (bus drivers, technology workers, food service, and maintenance workers), our ESL 
parents/guardians, and the general community. Data from this continued engagement has been 

disaggregated separately based on the various stakeholder groups. The feedback data summary from the 

most recent collection in August 2022 indicated the following top five concerns across the stakeholder 

groups: 

1. Additional Faculty and Staff Added to Schools
2. Capital Outlay Projects {renovations, updates, additions, and improvements to facilities)

Division of Federal P rograms and Oversight 
Andrew Johnson Tower • 710 James Robertson Parkway• Nashville, TN 37243 
tn.gov/education 
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•. Education 
3. Provide the extent to which the LEA has updated adopted policies and a description of any such

policies on each of the following health and safety strategies.

Appropriate accommodations for children with disabilities with respect to health and safety policies 
Students with disabilities will be provided accommodations as needed based on individual student need\· and 
could be addressed within the lndividua/i:::ed Education Plan fl that is determined to he the appropriate 
measure to be taken Additional personal protective equipment is provided to classrooms to prevent the spread 
of disease. 
Physical distancing (e.g., use of cohorts/podding) 

Teachers and staff ore encouraged to utilize social distancing as feasible within their classrooms and during 
hallway transitions. 

Hand washing and respiratory etiquette 
Signage is posted near restrooms in schools about hygiene and proper hand-washing techniques. Teachers in 
the younger grades closely monitor student hand washing throughout the school day. 

Cleaning and maintaining healthy facilities including improving ventilation 
School custodians cleanldisinfectfi·equent�v touched swfaces throuKhout the day. In addition. school 
custodians take steps to ensure all water.fountains and water bottle filling stations are cleaned multiple times 
per day. Rooms are also being deep sanitized dai(y. The school district maintenance department is works to 
ensure prover ventilation in each classroom. 
Contact tracing in combination with isolation and quarantine 
The Cumberland County School District does not contact trace in combination with isolation and quarantine. 
Students or staff should isolate after a positive COVID-19 test following the instructions of their Primary Care 
Provider or the Tennessee Department of Health recommendations. 

Diagnostic and screening testing 
The Cumberland County School District does not offer COVID-19 testing. 

Efforts to provide vaccinations to educators, other staff, and students, if eligible 
Relevant information about vaccinations are disseminated to educators, other staff, and students as available 
and appropriate. 

Universal and correct wearing of masks 
The wearing of masks in Cumberland County Schools remains optional. 

4. Provide a current description as to how the LEA is ensuring continuity of services including but

not limited to services that address students' academic needs and students' and staffs social,

emotional, mental health, and other needs, which may include student health and food services.

School Schedule 

• In-person instruction is provided 5 days per week.

Division of Federal Programs and Oversight 
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II_ Education

• Parent(s)/guardian(s) are advised to please contact your child's teacher/school to arrange a time to
pick up assignments if the child must be absent due to a positive COVID-19 test and/or quarantine.

COVID-19 Procedures 
• Masks will be provided for students and staff that wish to wear one.
• If a student is sick or exhibiting COVID-19 symptoms, parents are requested to keep the student home

and contact their Primary Care Provider or the Health Department.
• Students or staff should isolate (follow quarantine and isolation directions given by the Primary Care

Provider or the Tennessee Department of Health) after a positive COVID-19 test following the

instructions of their Primary Care Provider or the Tennessee Department of Health recommendations.
• Parent(s)/guardian(s) are advised to contact their child's school regarding absences, medical excuses,

and missed classwork.

School Buildings/Procedures 
• Provide hand sanitizer for students and staff.
• Continue COVID-19 procedures for students/staff who feel ill or experience symptoms when they

come to school.
• Students will eat meals in the cafeteria where proper hygiene and social distancing will be

encouraged as feasible.
• Conducting cleaning of hallways and high-touch surface areas multiple times per day.
• Regular activities will be allowed, but all will be encouraged to take preventative measures.
• Safe Schools counselors are available for any student or employee needing services due to the COVID-

19 Pandemic.

Academic Needs 
• Along with core instruction, academic needs are being met by the hiring of either a full-time Learning

Loss Interventionist or two part-time Learning Loss Interventionists at each school.
• Before and after school tutoring will also be provided at the nine PreK-8 schools in the county.
• TN All Corps tutors are being utilized during the school day to address deficiencies associated with

learning loss.

Mental Health Needs 
• School counselors and Safe Schools Counselors are available for students/staff as needed to address

the effects of the COVID-19 Pandemic. Additionally, CCS has a MOU with the following organizations

to provide mental health services to students: Centerstone and Volunteer Behavioral Health Care
System.

• Individual schools are also incorporating trauma-informed practices within staff development and

daily operations.

Health Needs 
• Each school has a full-time nurse to address health needs.
• Breakfast, lunch, and a snack are available at schools to ensure nutritional needs are met.
• Schools offer food boxes/food backpacks to students on Fridays and before breaks in the school

calendar throughout the school year.
• Central Services may also provide clothing and/or food boxes upon request from individual schools to

address student needs.
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Academics 

1. Describe strategic allocations to accelerate Academic Achievement, including how allocations support

the investments identified in the district's needs assessment.

Summer Programs 

Earty_ Beadi_n_g 

lhe lC;, F-ounddt1r nal t I1�.r 1 'J .:i1�11 may be found 21. th follow1Q£_1i11I-.· 

Cumber lancJ CQ.un�maJt1onc11 Li!J!l.9�� 

! nterventionists

hgoi w II b us g tQ l!ddre s 

2. Describe initiatives included in the "other" category.

rt tu a re Le.rate learr11u 

Student Readiness 

1. Describe strategic allocations to support Student Readiness and the School-Related Supports necessary

to access high-quality instruction, including how allocations support the investments identified in the

district's needs assessment.

N_A. 

- ---- - ---
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tn.gov/education 

8 I August 2022 
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4950 Corporate Dr. Ste 115    Huntsville, AL 35805    256-690-5145    byron@theleanleap.com   

 
Kim Bray 
Human Resources Director 
Cumberland County Schools 
368 4th Street 
Crossville, TN 38555 
 
September 19, 2022 
 
Subject: Compensation Study of Certified Positions 
 
Dear Ms. Bray, 
 
Per request of your request, LEAN Frog Business Solutions, Inc., dba LEAN Frog® is submitting this proposal for a 
compensation study of certified positions at Cumberland County Schools (CCS).   

I will serve as the primary point of contact for all proposal-related communication, including any requests for 
clarification or other communication needed between CCS and LEAN Frog.   All information contained herein is 
considered confidential and proprietary to CCS and LEAN Frog. 

It is LEAN Frog’s mission to provide the highest quality consulting services for your school district. My team and I look 
forward to providing your school system with excellent services and solutions. If you have any questions, please contact 
me by telephone at 256-289-1693 or by email at byron@theleanleap.com. Thank you for your consideration. 
 
 
Respectfully, 
 
 
   
Byron W. Headrick,  
President/Co-founder 

mailto:byron@theleanleap.com
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A. LEAN Frog Mission and Experience 

LEAN Frog’s mission is to improve the efficiency and quality of public education by providing 

continuous improvement solutions.  Our mission is guided by two questions: 

 

1) What will be in the best interest of students 

2) How can we work with this school system to help them better serve their students? 

 

The answers to these questions drive the collaborative philosophy behind our work.  We work with 

school systems in the roles of facilitator (clarify and prioritize client issues through consensus), 

educator (identify alternatives and assist clients to make educated decisions), and partner 

(collaborate with clients to ensure on-going program effectiveness).  Through our collaborative work 

with school systems, we pioneer innovative approaches and new technology that allow our clients 

to cost-effectively manage non-teaching activities and increase the resources available for 

reinvestment into classrooms.   

 

We offer a variety of services for our public education clients including Organizational Reviews, 

Compensation Studies, Process Improvement, Optimization and Automation of Transactional 

Processes,  Lean Strategic Educational Planning (LSTEP), and Support Services for both instructional 

and non-instructional departments including:  Finance, Human Resources, Facilities/Operations, 

Transportation, Nutrition Services, Instructional Programs, Special Populations, Student/Pupil 

Services, and Technology.  We are best known for helping school systems improve efficiency and 

effectiveness deploying our proprietary application of Lean Six Sigma methods in public education.   

Our team has worked with numerous school systems helping them optimize work practices to 

eliminate wasteful activities and improve overall process and performance efficiency and 

effectiveness.  We have performed extensive compensation studies for multiple school systems 

across the Southeast.  Some of our relevant projects include but are not limited to the following: 

 

• Compensation Structure and Market Analysis for Certified and Classified Positions – Ascension 

Parish Schools, LA 

• Long-term Sustainability Assessment – Ascension Parish Schools, LA 

• Compensation Study of All Positions Except Teachers – Bartlett City Schools, TN 

• Compensation Market Analysis/Strategic Compensation Planning – Cleveland City Schools, TN 

• Athletic Supplement Compensation Review – Cullman City Schools, AL 

• Compensation Study of District Leadership Positions – Gadsden City Schools, AL 

• Instructional and Non-Instructional Market Study, Compensation Review and Guidelines (all 

positions across school system) – Huntsville City Schools, AL 

• Assessment of Compensation Program – Lincoln County Schools, TN 

• Four Phase Overall Compensation Study (all positions) – Oak Ridge Schools, TN 

• Unified Salary Schedule Development and Implementation Plan – Oak Ridge Schools, TN 

• Compensation Study of Selected Positions – Putnam County School System, TN 

• Principal Compensation Study and Program Development – Tuscaloosa City Schools, AL 

• Compensation Study of Child Nutrition Program – Vestavia Hills City Schools, AL 
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• Compensation Study of Specific Positions (custodians, bus drivers, maintenance personnel) – 

Vestavia Hills City Schools, AL 

• Central Office Compensation Study – West Baton Rouge Schools, LA 

• Salary Schedule Development Support – West Baton Rouge Schools, LA 

 

These value add services have: 1) created sustainable compensation strategies that allow school 

systems to effectively recruit and retain talent, 2) optimized organizational structures to better align 

with strategy, better engage staff, and improve channels of communication and accountability, and 

3) established effective procedures, policies, and technology integration for communicating and 

sustaining improvements and for training internal team members (e.g., new hire placement 

guidelines, promotion salary guidelines, etc.). 

 

B. Objective of Proposed Work 

LEAN Frog will conduct a compensation study of CCS certified positions.  The study will include 

external market analysis, internal equity analysis, and program structure analysis.   

 

C. Work Plan for Certified Positions Compensation Study 

The process will begin with fact-finding to set a solid foundation upon which to perform all future 

tasks.  LEAN Frog will conduct a variety of activities, including information gathering of current job 

descriptions, job classification data and current compensation program policies and details.  A start-

up meeting will be held to introduce team members, identify an CCS point of contact, identify the 

initial data request, and confirm project schedule. 

 

In the case where job descriptions are outdated or not available, LEAN Frog will provide our easy-to-

use electronic Job Analysis Questionnaire (JAQ) to employees to collect job-specific data, with an 

expectation of completion on a timely basis.  (A paper version of the JAQ may also be provided for 

use as appropriate.)  The JAQ consists of questions that uncover the various components that 

comprise a position and that are necessary to assess the scope of the position in-depth, including 

reporting relationships, duties and responsibilities, qualifications, fiscal responsibility, decision-

making responsibilities, communication requirements, etc.  Upon receipt of the requested data and 

job descriptions and/or completed JAQs, LEAN Frog will review all data in totality to ensure we have 

a full picture of all work performed without gaps.  Interviews may be conducted to further clarify job 

responsibilities and identify any gaps and/or duplications in job duties.    

 

LEAN Frog will work with CCS to develop a benchmark job sample set to be used for the 

compensation review.  This determination will be based on the following factors: employee counts, 

internal value of position, commonly hard-to-fill positions, and other factors as determined through 

collaboration with CCS leadership.   

 

The comprehensive study of the benchmark positions will be based on both internal position equity 

and a baseline of current market job valuations. This approach will ensure that recommendations 

are in line with internal CCS position equity expectations. Current market job evaluations will be 
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provided for the positions.  The market analysis will provide competitive information on base salary 

data for the positions relative to the school system’s appropriate labor market.  To establish the 

competitive market levels, data from multiple published salary surveys and specific school system 

information will be utilized.  We will work with CCS to identify the school systems to utilize as direct 

comparisons.  General industry salary data will also be gathered and used for positions where CCS 

competes against local organizations for employees (such as custodial, maintenance, food services, 

etc.).  Benchmark jobs will be matched to similar jobs in the market according to job content.  

Incumbent salary will be compared to the market. 

 

LEAN Frog will utilize data collected in the market and peer analysis to review and analyze the 

current salary schedules and the incumbents’ current wages. We will identify internal equity 

problems that may exist resulting from pay compression, informal pay policies such as discretionary 

compensation decisions, as well as flawed pay structures that do not match the internal job value.  

 

Once the above is completed, LEAN Frog will conduct a work session with leadership to review 

findings, the current state of CCS in the market, and the state of the current compensation 

programs.  During this work session, we will also guide leadership through the formulation of a 

Compensation Philosophy based on the organization’s current strategy and vision, level of difficulty 

in finding qualified talent, current and forecasted financial position, and other unique factors or 

circumstances pertaining to CCS.  The Compensation Philosophy will be used to develop 

recommendations. A draft of the Compensation Review Report will be presented to leadership for 

consideration and input. Using input gathered at the draft review meeting, the report will then be 

updated and finalized. 

. 

Time frame for beginning project:  Work would begin approximately three to four weeks from 

receipt of initial down payment.   

 

Project Duration:  Approximately four to six months for the compensation study of certified 

positions.   

 

D. Responsibilities 

To achieve the desired results in a timely manner, significant commitment, support, and 

involvement from personnel will be required.  The project’s ultimate success is highly dependent 

upon internal effort.  To achieve smooth and successful completion of the assigned tasks, CCS will be 

responsible for the following: 

1) Providing an internal point of contact 

2) Ensuring personnel participation and involvement 

3) Providing requested materials in a timely manner 

4) Promptly addressing any personnel issues that may arise 

 

E. Compensation Terms 
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The price for the Compensation Study of certified positions is $19,890.00 excluding expenses 

related to travel.* 

Billing Practices:  The district-wide compensation study of certified positions will be invoiced as 

outlined below.  All invoices are due at receipt but not greater than ten (10) business days. If at any 

time there is a question concerning billing, please contact us for clarification.  We strive to provide 

cost-effective consulting services. 

CUMBERLAND COUNTY SCHOOL DISTRICT CERTIFIED POSITIONS COMPENSATION STUDY  
BILLING SCHEDULE 

Activity Billing Amount Billed 

Down Payment (30% of total price) $5,967.00 At Proposal Acceptance 

Monthly Payment (20% of total price) $3,978.00 After 1st Month of Work 

Monthly Payment (20% of total price) $3,978.00 After 2nd Month of Work 

Monthly Payment (20% of total price) $3,978.00 After 3rd month of work 

Final Payment (10% of total price) $1,989.00 After Delivery of Final Report 

TOTAL $19,890.00   
 

Additional Services:  Additional services may be requested at the rates below.  Additional services 

must be approved in writing by CCS representative.  These hours would be billed monthly. 

Rates for Additional Services 

Consultants $135.00/hour 

Technicians $85.00/hour 

Admin Support $60.00/hour 

 

*We strive to be good stewards and work will be performed virtually when possible.  All travel (e.g., 

mileage, consultant travel time at $75/hour, etc.)  must be approved by CCS prior to occurring.  

Travel if requested by the client will be billed based on the current U.S. General Services 

Administration (GSA) per diem rates for the location of the client. Travel and any other direct 

expenses associated with the project will be invoiced on the next available invoice.   

F. Use of Materials 

During the term of this Agreement, LEAN Frog may provide printed and electronic copies of 

processes, procedures, forms, and/or other miscellaneous documents (herein referred to as 

Materials) designed specifically for this project.  CCS agrees to limit the use of any Materials to its 

purposes and agrees not to distribute or share any Materials with third parties without the written 

consent of LEAN Frog. 

G. Termination of Services 

This contract may be terminated by either party with thirty (30) days written notice and may be 

subject to the payment of any then outstanding fees and expenses as well as the delivery of all 

completed work. 
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H. Amendments 

This contract may be modified or amended with written agreement executed by both parties. 

I. Response 

By signing, I confirm that I have read, understand, and agree to the terms and conditions of this 

Proposal/Agreement. 

     

Accepted by:     Accepted by: 

 

 

 

___________________________________  ___________________________________ 

 

Dr. Ina Maxwell, Director    Byron Headrick, President/Co-founder 

Cumberland County Schools    LEAN Frog Business Solutions, Inc. 

 

Date:  _____________________________  Date:  _____________________________ 
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J. References 

LEAN Frog is pleased to have worked with a broad spectrum of public school systems across the 

Southeast.  We have numerous clients who value our work and are pleased to refer us to others.  

Please feel free to reach out to any of our clients for feedback on our company.  A few of them are 

listed below.  

 

“LEAN Frog does a phenomenal job with compensation. There is no smoke and mirrors. They give you 

the facts and they put them in a very clear package, so you can make an informed decision.” - David 

Alexander, Superintendent, Ascension Parish Schools, LA Phone: 225-391-7000  Email: 

david.alexander@apsb.org  

 

“It was a pleasure to work with LEAN Frog from beginning to end. Their associates have a true 

knowledge of compensation and organizational review that delivers real results. The advisement and 

solutions were incredibly helpful, and they offered a plan that would be both beneficial for the 

district and employees. I would not hesitate to recommend them to an organization in need of their 

services." - Corby King, Director of Schools, Putnam County School System, TN Phone: 931-526-

9777 Email:  kingc11@pcsstn.com    

 

“The Oak Ridge Schools has had a great experience partnering with LEAN Frog.  LEAN Frog associates 

have always been extremely professional and focused on our district’s best interest. They have 

completed many projects for the Oak Ridge Schools, including a comprehensive analysis of our 

organizational structure, compensation analyses of our positions, and a long-term sustainability 

review. I would recommend LEAN Frog to anyone looking for systems improvement.” -Dr. Bruce 

Borchers, Director of Schools, Oak Ridge Schools, TN Phone: 865-425-9001  Email: 

btborchers@ortn.edu  

 

“As the Director of Cleveland City Schools in Cleveland, TN I have utilized the skills of LEAN Frog for 

two different projects.  First, LEAN Frog conducted a study of our current job descriptions and 

administrative flow chart.  Through their work, we updated our job descriptions to meet new legal 

standards and to accurately reflect the jobs being performed by our employees.  They also helped me 

in restructuring our central office so we can be more efficient in our overall operations.  The second 

project LEAN Frog assisted our district with dealt with our system-wide salary charts.  I felt they were 

comprehensive in their approach and provided us with important information I could share with my 

board and community.  I am pleased with the work LEAN Frog has provided for Cleveland City 

Schools and recommend them for future opportunities in your school system.” Dr. Russell Dyer, 

Director of Schools, Cleveland City Schools, TN Phone:  423-472-9571  Email: 

rdyer@clevelandschools.org 

mailto:david.alexander@apsb.org
mailto:kingc11@pcsstn.com
mailto:btborchers@ortn.edu
mailto:rdyer@clevelandschools.org


















CCS Parent Connection Newsletter Volume 1 Issue 1 

Hello & Welcome 

We are so excited to begin another year of service to the children and families of Cumberland 

County! Our number one priority this year is safety and security for all students and staff on 

each campus One of my priorities is to provide all students with a safe and engaging learning 

environment for every child. CCS will Engage every student and Innovate their learning 

experiences so we can Empower them to be entrepreneurial with their skills and knowledge to 

be productive citizens. 

Why Am I Getting This? 

You are receivin this because of our connection with Cumberland Count Schools. 

How to Communicate with 

the School System 

To find out about school closures, delays, or early dismissals, sign up by clicking---> Notify Me 

For information regarding students' grades, reach out to your child's school to sign up for Family Access 
through Skyward. 

As always your child's attendance is important! We cannot teach them if they are not at school. 

For questions or concerns, please see the attendance policy CCBOE 6.200 or reach out to your school. 













Cumberland County Board of Education      368 Fourth Street     Crossville, TN 38555 
Phone: 931-484-6135         Fax: 931-484-6491 

William G. Stepp      Director of Schools 

September 7, 2022 

Mr. William G. Stepp 
Cumberland County Board of Education 
368 Fourth Street 
Crossville, TN 38555 

Dear Mr. Stepp and Cumberland County Board of Education, 

I am submitting to you the Cumberland County School Nutrition Program’s staff changes: 

Hire: 
Karen Taylor, Martin Elementary Café, 08/19/2022 
Kelsey Burkhalter, Stone Elementary Cafe, 08/22/2022 
Kathy Ginn, Crab Orchard Elementary Cafe, 08/22/2022 
Anna Boryszewski, Pleasant Hill Café, 08/23/2022 
Patience Neal, SMHS Café, 08/23/2022 
Quantavius Shinique Brown, Martin Elementary Café, 08/25/2022 
Samantha Davis, Stone Elementary Café, 08/29/2022 
Shelby Clark, Stone Elementary Café, 08/30/2022 

Resignations/Terminations: 
Brenda Brown, Accept Resignation, 08/22/2022 
Kelsey Burkhalter, Accept Resignation, 08/23/2022 
Kathy Ginn, Accept Resignation, 08/23/2022 
Verita Barrs, Accept Resignation, 08/25/2022 
Janelle Cook, Accept Resignation, 08/29/2022 
Tiffany Phillips, Accept Resignation, 08/30/2022 
Samantha Davis, Accept Resignation, 09/07/2022 

All background check requirements have been completed. 

Respectfully, 
Kathy Hamby 

Kathy Hamby 
School Nutrition District Supervisor 
Cumberland County Board of Education – Central Services 



Board Date:9-22-22 
 

CERTIFIED 

New Hires: 

Name Location Date Replacing 
Julie Iles Brown 8-1-22 Reagan Deakins 
Janet Nelson Brown 8-1-22 New Hire-Title 1 

Interventionist  
Leah Baker CCHS 8-18-22 Laura Brady 
Pat Koehl Crab Orchard 8-1-22 RTI Coordinator-120-day 

contract  
Laura Rodriguez North 8-17-22 Joseph Gorrell 
Emma Bailey North 9-16-22 New Earned Position 
Layne Conley North 8-24-22 Irwin Pesso 
Judy Eldridge Phoenix 9-6-22 ESSER Interventionist 100-day 

contract  

Matthew McDonald Pine View 9-8-22 Angela Nealon 
Katelyn Stevens PV/CO/Stone Elem 9-8-22 New Position 
    
    
    
    
    
    
    
 

Resignations/Retirements 

Name Location Date Status 
Irwin Pesso North 8-16-22 Resign 
Christi McNeeley Martin 10-1-22 Retire 
Amanda Master Martin 9-9-22 Resign 
 

Transfers 

Name From/To Date Replacing 
Laruel Marlow PHS/Stone Elem 8-16-22 Leslie Eldridge 
Stephanie Barnes Central/Stone Elem 8-16-22 Kara Spicer 
Roger Dixon Phoenix/CCHS 8-1-22 Unit Change 
    
    
    
 

NON-CERTIFIED 

New Hires: 

Name Location Date Replacing 
Kristina Jones CCHS 8-18-22 Kristy DeMarcus 



Jennifer Tuttle Crab Orchard 8-29-22 Valarie Kemmer 
Lillian Allred Homestead 8-18-22 Laura Green 
Janet Parke Homestead 8-2-22 New-TN All Corp Tutor 
Christy Rose North 9-9-22 Hope Cole 
Melissa Jo Bryson PHS 8-16-22 New Position 
Tammy Green PHS 8-16-22 New PT Position  
Joel Gregory Transportation 9-12-22 Substitute Bus Driver 
    
    
    
    
    
    
    
    
    
    

 

Resignations/Retirements: 

Name Location Date Status 
Tanya Keylor Crab Orchard 8-17-22 Resign 
Rebecca Carter North 9-2-22 Resign 
Jessie Patton Stone 7-27-22 Resign 
Ted Meredith SPED/Transportation 8-17-22 Resign 
Danielle Meyer Brown 8-29-22 Resign 
William Graham Transportation 9-9-22 Resign 
Karen Reeve North 9-2-22 Resign 
Mellissa Hendricks Homestead 9-16-22 Resign 

 

Transfers 

Name From/To Date Replacing 
    

 

Terminations 

Name From/To Date 
Debra DeRosa North 9-9-22 

 

 



SUBSTITUTES 

September 22, 2022   

 

NAME 
Cook, Janelle 
Crabtree, Destiney 
Dannels, Carissa 
Elmore, Paxton 
Ketchum, Tammie 
McDonald, Elizabeth 
McDonald, Laura 
Sapp, Rebecca 
Selby, Casey 
Vitous, Christopher 
 

 



Jets School News
August 2022

Student Events
2022 Freshmen Blue Bash

The Freshman Academy was established at CCHS in 2007 in an attempt to improve the
academic and social transition between elementary and high school. Shortly after
implementation, we began looking for ways to help our students “buy in” to this new high
school experience, and Blue Bash was born. Numerous community sponsors and our
incredible CCHS faculty and staff work together each year to provide an opportunity for
students and parents to learn about our school and join our JET family. Incoming freshmen
were provided their schedules, food, and a CCHS Jets t-shirt.  Students were also given a tour
of the school, learned about CCHS sports and clubs, and watched the “What Not to Wear”
fashion show.  This year, over 90% of our rising freshmen joined us for the event.



Club Events - FFA
The CCHS FFA have been busy with competitions at the state fair and district levels.

The CCHS FFA land judging teams took 2nd and 4th place finishes in district competition.
CCHS FFA members also placed in public speaking and floriculture contests at the Tennessee
State Fair/Wilson County Fair. The CCHS FFA also hosted a Freshman Fun Night for over 100
CCHS freshmen and provided butter and ice cream demonstrations at the Cumberland
County Fair.



Club Events - BETA
Students collected donations for the Kentucky Red Cross: Flood Relief fund.

Pictured:
Back row, L to R: Owen Brown, Vivian Seals, and Emmanuel Magdaleno.

Front row, L to R: Elliana Filler, Analiese Filler, and Sponsor Daisy Filler.Two girls who
participated, Katrina Brossoit and Lexi Hamby, are not pictured here.



Team Spirit Events
Jet Pride Marching Band

The CCHS Jet Pride Marching Band has been marching weekly through the hallways
prior to football games.  They have also provided music for pep rallies, football games, and
the visit from UT.  The CCHS 2022 halftime show is showcasing music from Journey. CCHS
will be hosting the Upper Cumberland Band Festival on September 10, 20



CCHS Guests
UT System President Visits CCHS

The University of Tennessee System president Randy Boyd spoke to CCHS juniors and
seniors about the UT Promise scholarship.  The UT Promise is an undergraduate scholarship
program guaranteeing free tuition and mandatory fees for qualifying Tennessee residents
attending UT's campuses.

Student Highlight - Grace Gee
CCHS Junior Receives Rural/Small Town
Award
Grace Gee has earned academic honors from the College Board
National Recognition Programs.  The National Recognition
Programs grant underrepresented students with academic
honors that can be included on college and scholarship
applications.  Colleges and scholarship programs
identify students awarded National African American,
Hispanic, Indigenous, and/or Rural/Small Town recognition
through
College Board’s Student Search Service. Students who may be
eligible have a GPA of 3.5 or higher and have excelled on the
PSAT/NMSQT, or earned a score of 3 or higher on two or more AP exams.









BES September Newsletter

  

  

 

Mr. Kevin Lewis and Dr. Stephanie Speich     
BES Assistant Principal and Principal

Recent Events

School Supplies Furnished

We were able to purchase school 
supplies for all students at the 
beginning of the school year. WVLT 
Channel 8 covered this story on their 
evening newscast. 

Millionaire Readers

We have one student, Callie 
Whittaker, who has achieved the 
Millionaire Reader Club (reading a 
million words in independent reading).

Free Food Distribution

Lee Houston, BES Librarian, funded the 
distribution of 10,000 pounds of food at 
the school this summer through 
Second Harvest Food Bank in memory 
of her parents, Lane and Sharon 
McAnally. Both were former CCS 
employees in the Transportation 
Department.

We were excited to welcome students back to the new school year 
on August 3. Our theme for the year is, "We Can Move Mountains".

Families enjoyed Back to School Night 
on August 15, visiting classrooms and 

meeting teachers.



    





Homestead Elementary is 
HAPPY! We are having a
positive, productive year!.



Ma
Martin Students of all 
ages are thrilled to 
participate in STEAM 
activities each week

2nd grade students created crayon art and 
4th grade students built paper airplanes!

3rd Grade Students created a lab to 
remove the M’s from M &M’s while 
middle school students built robots!



 North News

Back to School Night

North hosts an annual “Back to 
School Night” to welcome 
students and families. The event 
serves to strengthen 
relationships between the school 
community.

During the event, families have 
the opportunity to meet the 
teachers and administration. 

Additionally, all families were 
invited into the cafeteria for free 
pizza and drinks. 

During special areas, 
students learn about the 
behavior expectations 
throughout the building.  
Mrs. Goss, P.E. teacher,  
utilizes the hallway 
digital signage to help 
reinforce the 
expectations.

Back to School Orientation

Welcoming a New School Year!



 North News

This year, North has an exciting new goal - to receive STEAM 
designation! Through the Tennessee STEM Innovation Network 
(TSIN), students and teachers will work diligently throughout the 
school year to meet this goal. 

According to TSIN, the designation provides a “roadmap” for 
schools to successfully implement a STEAM education plan at 
the local level. The tools and resources created define the 
attributes necessary for a school to create a comprehensive 
STEAM learning environment for its students. A school that 
receives Tennessee STEAM Designation will be recognized by the 
Tennessee Department of Education for its use of STEAM 
teaching and learning strategies and will serve as a model from 
which other schools may visit and learn. All K-12 schools serving 
students in Tennessee are eligible. 

Stay tuned for additional student centered activities and 
events!

At the beginning of the 
year, all teachers and 
staff received a STEAM 
shirt to kick off the new 
goal. The shirts were 
designed by Julia 
Timson.

North Cumberland Elementary is on the 
move - full STEAM ahead!



 North News

The football players from Stone 
Memorial High School help 
support our STEAM mission. K-3 
students enjoy listening to STEAM 
aligned read alouds featuring 
biographies and careers. 

Representatives from 
Cumberland County Playhouse 
meet with eighth grade 
students during Genius Hour 
to learn more about how to 
pursue their passion projects 
in acting, fashion, and 
robotics. 

Exciting air propelled car 
building happening in the 
STEAM LAB with 7th grade.



 North News
Classroom Connections

Guidance classes are beginning to use mindfulness exercises to handle 
social-emotional and academic rigors at NCES. Students learn ways to 
control the mind and focus on being present. 

Library classes at North are learning to use Destiny Discover to search for 
print books, eBooks, and audiobooks. Now that our library catalog is 
available through Classlink, students can more easily access materials 
that they need.

Mrs. Trivett’s 4th grade art class creates pop art (pictured below).









STONE ELEMENTARY NEWS     AUGUST 2022

Registration Day brought students new and old back to school. Teachers and staff were

excited to greet parents and children after the summer break.

Our community partner, Revolution Church, brought a treat for staff to kick start the

2022-23 school year!

Clayton Window and Cumberland Fellowship generously donated filled backpacks to

help set up our students for success. Our kids were thrilled to receive them!



On August 15th, Stone Elementary hosted Meet the Teacher Night for families. We enjoyed

visiting with parents, grandparents, and siblings, and showing off our classrooms.

Our first Title I meeting was held this month. Great information was shared by Mrs. Barnes. We

look forward to a year of making SES the very best it can be.





 

                                 October  2022    
        Sunday          Monday          Tuesday       Wednesday       Thursday        Friday     Saturday 
                                

 
                            
 
 
            

                                        
  
 
      

                                
  

                            1 
 
 
 
 

                            2 
Custodian 
Appreciation Day 

                              3  
  
 
  

                            4 
National Taco Day 

                            5  
 Faculty/PLC 
 Meeting 
 PBS Reward 
  

                               6 
Mid Terms  
Data Team Meeting 

                           7 
Mid Terms 
Attendance Lunch 

                           8 
 
               
       
 

                            9                             10 
 Fall Break 

                          11  
  Fall Break 

                          12 
 Fall Break       
          
 
                                       

                             13 
  Fall Break               

                          14 
  Fall Break 
  

                          15 
 
 
 
 

                          16 
Boss’s Day 

                            17 
National Pasta Day  

                          18 
  

                          19                      
Progress 
Monitoring 

                            20 
Progress  
Monitoring  
Report Cards 
Full Moon  

                          21 
        
  
   

                          22 
National Make a 
Difference Day 
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                            24 
      
                            31 
Halloween 
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                          26 
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Crab Orchard Elem SEPTEMBER 2022
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

28 29 30 31 1 2 3

4 5 6 7 8 9 10

Labor Day

No School 4th Downtown Concessions

11 12 13 14 15 16 17

Fuel Up to Play WK Team Jersey Day Farmer Day Fav Food Dress Up Fav School Person Pajama Day

18 19 20 21 22 23 24

Fall Pictures 3rd Farm Day
Fall Fest @ CO
Ballpark 4:00-7:00

25 26 27 28 29 30 1

© www.calendarlabs.com

http://www.calendarlabs.com/


OCTOBER 2022
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

25 26 27 28 29 30 1

2 3 4 5 6 7 8

9 10 11 12 13 14 15

Columbus Day

16 17 18 19 20 21 22

23 24 25 26 27 28 29

30 31 1 2 3 4 5

Halloween

© www.calendarlabs.com

http://www.calendarlabs.com/


NOVEMBER 2022
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

30 31 1 2 3 4 5

Halloween

6 7 8 9 10 11 12

Veterans Day

13 14 15 16 17 18 19

20 21 22 23 24 25 26

Thanksgiving Day

27 28 29 30 1 2 3

© www.calendarlabs.com

http://www.calendarlabs.com/


DECEMBER 2022
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

27 28 29 30 1 2 3

4 5 6 7 8 9 10

11 12 13 14 15 16 17

18 19 20 21 22 23 24

25 26 27 28 29 30 31

Christmas

© www.calendarlabs.com

http://www.calendarlabs.com/


JANUARY 2023
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

1 2 3 4 5 6 7

New Year's Day
New Year's Day
Holiday

8 9 10 11 12 13 14

15 16 17 18 19 20 21

M L King Day

22 23 24 25 26 27 28

29 30 31 1 2 3 4

© www.calendarlabs.com

http://www.calendarlabs.com/


FEBRUARY 2023
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

29 30 31 1 2 3 4

5 6 7 8 9 10 11

12 13 14 15 16 17 18

Valentine's Day

19 20 21 22 23 24 25

Presiden
ts' Day

26 27 28 1 2 3 4

© www.calendarlabs.com

http://www.calendarlabs.com/


MARCH 2023
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

26 27 28 1 2 3 4

5 6 7 8 9 10 11

12 13 14 15 16 17 18

19 20 21 22 23 24 25

26 27 28 29 30 31 1

© www.calendarlabs.com

http://www.calendarlabs.com/


APRIL 2023
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

26 27 28 29 30 31 1

2 3 4 5 6 7 8

Good Friday

9 10 11 12 13 14 15

Easter Sunday

16 17 18 19 20 21 22

23 24 25 26 27 28 29

30 1 2 3 4 5 6

© www.calendarlabs.com

http://www.calendarlabs.com/


MAY 2023
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

30 1 2 3 4 5 6

7 8 9 10 11 12 13

14 15 16 17 18 19 20

Mother's Day

21 22 23 24 25 26 27

28 29 30 31 1 2 3

Memorial Day
National Donut
Day

© www.calendarlabs.com

http://www.calendarlabs.com/


JUNE 2023
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

28 29 30 31 1 2 3

Memorial Day
National Donut
Day

4 5 6 7 8 9 10

11 12 13 14 15 16 17

18 19 20 21 22 23 24

Father's Day

25 26 27 28 29 30 1

© www.calendarlabs.com

http://www.calendarlabs.com/


JULY 2023
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

25 26 27 28 29 30 1

2 3 4 5 6 7 8

Independenc
e Day

9 10 11 12 13 14 15

16 17 18 19 20 21 22

23 24 25 26 27 28 29

30 31 1 2 3 4 5

© www.calendarlabs.com

http://www.calendarlabs.com/


AUGUST 2023
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

30 31 1 2 3 4 5

6 7 8 9 10 11 12

13 14 15 16 17 18 19

20 21 22 23 24 25 26

27 28 29 30 31 1 2

© www.calendarlabs.com

http://www.calendarlabs.com/


Sun Mon Tue Wed Thu Fri Sat

2

9

16

23

30

1

3 4 5 6 7 8

10 11 12 13 14 15

17 18 19 20 21 22

24 25 26 27 28 29

31 September
S M T W T F S

4

11

18

25

1 2 3

5 6 7 8 9 10

12 13 14 15 16 17

19 20 21 22 23 24

26 27 28 29 30

November
S M T W T F S

6

13

20

27

1 2 3 4 5

7 8 9 10 11 12

14 15 16 17 18 19

21 22 23 24 25 26

28 29 30

JV Basketball @ 
South

JV Basketball vs 
PHill

JV Basketball vs 
Homestead

JV Basketball vs. 
Stone

JV Tourney begins 
@ Homestead

Make Up Picture 
Day

K-4th Honors Program
Parent/Teacher 
Conferences 3-6pm

5th-8th Grade 
Awards

JV BBall finals @ 
Homestead

Find us on facebook:
North Cumberland Elementary
also: http://nces.ccschools.k12tn.net/



Pleasant Hill Elementary
October 2022

Sunday Monday Tuesday Wednesday Thursday Friday Saturday
1

  

2 3 4 5 6 7 8

JV Basketball
PHS @ Brown

6:00pm

JV Basketball
PHS @ North

6:00pm

5th Grade to TN State 
Museum

Beg. Band 
“Informance” 6:30pm

JV Basketball
PHS @ Martin

6:00pm
9 10 11 12 13 14 15

 
Fall Break

 
Fall Break Fall Break Fall Break

 
Fall Break

 

16 17 18 19 20 21 22
.

JV Basketball
Crab Orchard @ PHS

6:00pm

JV Basketball
Pineview @ PHS

5:30pm

JV PLAY-IN 
@ Homestead 

(If needed)

JV Playoffs Round 1
@ Homestead

23 24 25 26                                  27                                    28 29

Scholastic Book Fair
October 24th-28th

Parent /Teacher 
Conferences

3:00pm – 6:00pm

Fall Makeup Pictures & 
JV Boys & Girls 

Basketball & JV Cheer 
Pictures

JV Playoffs Round 2
@ Homestead

JV Finals @ 
Homestead

                                    30                                         31

                                 Halloween Parade 1:00





October 2022
Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1

2 3 4 5 6 7 8

9 10 11 12 13 14 15
Columbus Day

16 17 18 19 20 21 22

23 24 25 26 27 28 29

30 31    Halloween

ePrintableCalendars.com

SCES 2022

Wellness 
 Wednesday

FCA 7:00am

FCA 7:00am

FCA 7:00am

Fall Break

Oct.21st-Oct. 31st 
7:00 am to 3:30 PM

Family Night at the Book Fair

JV South @ Stone 
 6:00 pm

3pm-6pm

3:15 in  
Library

JV South @  
Homestead 6:00 pm

JV South @  
Crab Orchard 6:00 pm

2nd Grade Field Trip

McCulley’s Amazing Acres


JV Brown @ South 
 6:00 pm

JV Martin @ South 
 6:00 pm

Fall Makeup pictures & 

Jv Basketball and Cheer


JV Round 1  
Tournament 

@ Homestead

JV Round 2 
@ Homestead

JV Finals 
@ Homestead

Festival of Movement

@ CCHS. 6-7 pm


2nd Grade Hallo-Weiner

In Classrooms @ 10:45


Last Day of BookFair


Oct 17th - 20th 
Book Character 

Pumpkins



Stone Elementary 
 October 2022 

 

 

Mission: 
Empowering each student with the skills to be 
productive citizen by fostering a culture of 
excellence through high expectations for all. 
 

 

   

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 
      1 

       

2 3 4 5 6 7 8 
 Homestead @ 

Stone JV 6-7pm 
  Stone @ Brown 

6-7pm 
  

9 10 11 12 13 14 15 
 Fall Break 

No School 
Fall Break 
No School 

Fall Break 
No School 

Fall Break 
No School 

Fall Break 
No School 

 

16 17 18 19 20 21 22 
  Stone @ North 

JV 6-7pm 
 Report Cards go 

home 
Crab Orchard @ 
Stone JV 6-7pm 

JV Tournament 
Begins 

Tournament 
Round 1 

23 24 25 26 27 28 29 
 Parent-Teacher 

Conferences 3-6 
pm 

Tournament 
Round 2 

 Honor’s Program 
Lion’s Club, BMI, 
Hearing Screenings 

Panther Tales: 
8th grade 8:30- 
11:30 am 

 

30 31      
 Halloween      

 

 



CCHS FLIGHT PLAN 2022-2023

First Semester

July 28 Blue Bash
August 1 Inservice Day #1 - Convocation / CCHS
August 2 Administrative Day # 1
August 3 First Day - EARLY STUDENT DISMISSAL - 10:00 am - BOY
August 4 Administrative Day # 2
August 5 Inservice Day #2
August 8 First Full Day for Students - 1st Semester
August 15-17 Senior Pictures
August 18 Underclassmen Pictures – Fall Sports Pictures
September 5 Labor Day – NO SCHOOL
September 6 Parent Conferences - 3:00 pm to 6:00 pm
September 7 Medal of Honor (Junior & Seniors Only) - 9:00 am to 10:00 am
September 7 Progress Reports
September 8 Motivational Speaker (Student Body)
September 9 Blue Angel Visit - 9:00 am- 10:00 am
September 12 Make-up / Club Pictures
September 19-23 Football Homecoming Week
September 22 Homecoming Parade
September 23 Homecoming Pep Rally/Game
September 27-28 Senior ACT Retake Registration
October 6 Midterm Exams - Blocks 2 & 5
October 7 Midterm Exams- Blocks 1 & 4
October 10-14 Fall Break - NO SCHOOL
October 18 ACT Senior Retake
October 20 Report Cards
October 21 Dave Kirk Qualifying
October 22 Hall of Fame Banquet - 3:00 pm
October 27 Superlative Pictures / Senior Make-up Pictures
November 14 Progress Reports
November 14-15 Jet Theatrix Fall Production Rehearsals
November 16 Jet Theatrix Fall Production Teacher Preview - 5:30 pm
November 17 Winter Sports Pictures

*All Dates Subject to Change - Faculty meeting – 9/7, 10/5, 11/2, 12/7, 01/4, 2/1, 3/1, 4/5, 5/3
PLC –9/21, 10/19, 11/16, 1/18, 2/15, 3/15, 4/19



CCHS FLIGHT PLAN 2022-2023

November 17-18 Jet Theatrix Fall Production Public Performance 7:00 pm
November 19 Jet Theatrix Fall Production Public Performance 2:00 pm
November 23-25 Thanksgiving Break
Nov 28-Dec 16 TNReady English 1, 2, Algebra 1, 2, Geometry, Biology, US History
December 12 Faculty & Staff Christmas Party
December 14 Final Exam for Blocks 2 & 5
December 15 Final Exam for Blocks 1 & 4
December 16 EARLY STUDENT DISMISSAL - 10:00 am - 1st Semester Ends

Second Semester

January 3 Administrative Day #3
January 4 First Full Day for Students - 2nd Semester
January 9 Report Cards
January 9 Dave Kirk Qualifying
January 16 Martin Luther King Day – NO SCHOOL
January ? Pre-ACT for all 10th Graders
January 20 Basketball Homecoming/Pep Rally
February 6 Parent Conference - 3:00 pm to 6:00 pm
February 7 Progress Reports
February 20 President’s Day – NO SCHOOL
February 28 CCHS Blood Drive
March ACT for all 11th Graders / ASVAB for all 10th graders
March 1 Spring Sports Pictures
March 6-7 Spring Theater Rehearsal II
March 8 Spring Theater II Class Production Teacher Preview - 5:30 pm
March 9-10 Spring Theater II Class Production Public Performance - 7:00 pm
March 11 Spring Theater II Class Production Public Performance - 2:00 pm
March ACT make-up
March 16 Midterm Exams - Blocks 2 & 5
March 17 Midterm Exams - Blocks 1 & 4
March 20-24 Spring Break – NO SCHOOL
March 30 Report Cards
March 30 Dave Kirk Qualifying

*All Dates Subject to Change - Faculty meeting – 9/7, 10/5, 11/2, 12/7, 01/4, 2/1, 3/1, 4/5, 5/3
PLC –9/21, 10/19, 11/16, 1/18, 2/15, 3/15, 4/19



CCHS FLIGHT PLAN 2022-2023

March 31 CCHS Talent Show
April TBD Sweetheart Pageant
April 7 Good Friday - NO SCHOOL
April 10 Inservice #3
April 17-May 15 TNReady English 1, 2, Algebra 1, 2, Geometry, Biology, US History
April 22 or 29 Prom
April 24 Progress Reports
April 24 BETA Banquet - 6:00 pm
May 1 AP US Government
May TBD Honors Banquet
May 5 Springfest
May 8 AP US History
May 9 AP Psychology
May 10 AP English Language
May TBD Dave Kirk Qualifying
May TBD Dave Kirk Car Giveaway at SMHS
May 12 Senior Tests - Blocks 4 & 5 - AP Art History
May 15 Senior Tests - Blocks 1 & 2
May 15 Class Night Practice - 1:00 pm
May 15 Class Night - 6:30 pm
May 18 Senior Breakfast - 8:00 am
May 18 Graduation Practice - 8:30 am
May 18 Graduation - 6:30 pm
May 23 Final Exams Underclassmen - Blocks 2 & 5
May 24 Final Exams Underclassmen - Blocks 1 & 4
May 25 Administrative Day #4
May 26 Grade Cards (Underclassmen) / EARLY STUDENT DISMISSAL - 10:00 am - EOY

*All Dates Subject to Change - Faculty meeting – 9/7, 10/5, 11/2, 12/7, 01/4, 2/1, 3/1, 4/5, 5/3
PLC –9/21, 10/19, 11/16, 1/18, 2/15, 3/15, 4/19



Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

      1 

2 3  

 

4 

                                                  

5 6 

 

7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 

JV Basketball 

vs Brown 

6:00 @ HES                                                   

21 

 

22 

JV Basketball 

Tournament 

Round 1 

23 24   25 26 27 

JV Basketball 

Tournament 

FINALS 

28 29 

30 31      

FALL BREAK 
HARVEST DANCE 

5:00-7:00p.m. 

6TH-8TH GRADE 

Kindergarten 

Amazin’ Acres 

3rd Grade 

Autumn Daze 

1st Grade 

Amazin’ Acres 

Parent/Teacher 

Conference 

3:00-6:00 
4:00p.m.-7:00p.m. 

FALL MAKE-UP 

CHEER 

BASKETBALL 

PICTURES 

JV Basketball 

Tournament 

Round 2 

JV Basketball 

vs Stone 

6:00 @ Stone                                                   

JV Basketball 

vs South 

6:00 @ HES                                                   

JV Basketball 

vs North 

6:00 @ North                                                  

Homestead Elementary 

School 
3889 Hwy.127 South 

Crossville, TN 38572 

(931) 456-8344  

Principal Mary Elizabeth Edmonds 
www.hes.cumberland.k12tn.net  

Homestead Vision Statement 

Through a safe and welcoming environment, Homestead Elementary 
School will focus on helping each individual reach their full potential by 
developing a passion to persevere in learning which results in a drive to 

serve our every changing community through positive actions and  
relationships 

http://www.hes.cumberland.k12tn.net/




COMMITTEES 

Becky Hamby Sheri Nichols Elizabeth Stull Shannon Stout Meets every month 

POLICY 

BUILDING AND Robbie Safdie Shannon Stout Nick Davis As needed 

GROUNDS 

CONTRACT Teresa Boston Becky Hamby Anita Hale As needed 

SAFETY Becky Hamby Elizabeth Stull Sheri Nichols As needed 

BUDGET Teresa Boston Chris King Anita Hale As needed 

Heavily in April & 

May 

ATHLETIC Nick Davis Robbie Safdie Chris King As needed 

DISSOLVE 

Director of School 

Evaluation 

Salary Study 



 
          Version Date: August 17, 2022  

Cumberland County Board of Education 
Monitoring: 

Review: Annually, 
in July 

Descriptor Term: 

Board Members Legal Status 
Descriptor Code: 

1.102 
Issued Date: 

05/26/22 

Rescinds: 
1.102 

Issued: 
07//27/17 

The legal status of board members shall be as follows:1 1 

NUMBER 2 

The Board is composed of nine (9) members. 3 

QUALIFICATIONS 4 

Members of the Board shall be residents elected from districts of substantially equal population, and 5 
shall be citizens of recognized integrity, intelligence, and ability to administer the duties of the 6 
office.1,2 To qualify as a candidate, an individual must show proof of graduation from high school or 7 
receipt of a G.E.D or HiSET3 and be a qualified voter and resident in the county for one (1) year prior 8 
to the qualifying deadline for running as a candidate. 4 9 

No member of the county legislative body nor any other county governmental official shall be eligible 10 
for election as a member of the county Board of Education.4 5 11 

TERMS OF OFFICE 12 

Members of the Board shall serve four (4) year terms.1 13 

VACANCIES 14 

Vacancies shall be declared to exist on account of death, resignation, voluntary permanent change of 15 
residence from the district, which elected him/her, removal or through due process proceedings.5 6 16 

When a vacancy occurs, the unexpired term shall be filled at the next regular or special meeting of the 17 
local legislative body.6 7 Such appointment shall continue until the next regular election.18 

 

_____________________________  

Legal References  

1. TCA 49-2-201(a)(1) 
2. TCA 49-2-202(a)(1) 
3. TCA 49-2-202(a)(4) 
4. Public Acts of 2022, Chapter No. 809 
5. TCA 49-2-202(a)(2) 
6. TCA 8-47-101; TCA 49-1-611; TCA 49-2-202(e)(2) 

Tenn. Att’y Gen. Op. No. 21-14 (September 1, 2021) 
7. TCA 49-2-202(e)(1) 
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          Version Date: August 17, 2022  

Cumberland County Board of Education 
 

Date Last 
Reviewed: 03/03/05 

Descriptor Term: 

Private Vehicles 
Descriptor Code: 

3.404 
Issued Date: 

03/03/05 

Rescinds: 
3.404 

Issued: 
07/01/04 

The Board recognizes that certain employees may need to use their private vehicles for school 1 
purposes. With the use of private vehicles, the following policy shall be observed: 2 

1. To use a private vehicle for school purposes, the employee must have the written permission of 3 
the director or his designee and proof of vehicle liability insurance coverage in the following 4 
forms: 5 

a. A copy of the insurance certificate issued to the insured indicating liability limits of at 6 
least $100,000/300,000/50,000;1 and  7 

b. A specific permit for trips involving students, including field trips. 8 
 9 

2. The school system shall assume no responsibility for liability in case of accident, unless the 10 
employee has the proper authorization described above.  11 
 12 

3. The Board specifically forbids any employee to transport students for school purposes without 13 
prior authorization by the director or his/her designee.  14 
 15 

4. Privately-owned school buses and drivers of such shall meet all requirements of state law and 16 
state Board Rules, Regulations, and Minimum Standards.2  17 
 18 

5. No student shall be sent on errands, personal or school-related, in a vehicle owned by the 19 
student, an employee, or the school system.  20 
 21 

6. No employee may ask for or give permission to students to transport themselves or other 22 
students to and from any school or school-related activity. without written parental permission 23 
and proof of student insurance. 24 

The Board recognizes that volunteer parent drivers are often needed to use their private vehicles for 25 
school purposes. The volunteer parent drivers who use a private vehicle must provide proof of vehicle 26 
liability insurance coverage in the form of an insurance certificate issued to the insured indicating limits 27 
of at least $100,000/300,000/50,000.128 

 

 

 

 



Private Vehicles  3.404 
 

Page 2 of 2 
 

 

 

_____________________________  

Legal References  

1. TCA 29-20-403(b)(3); OP Tenn. Atty. Gen. 04-
136 (August 24, 2004) 

2. TRR/MS 0520-1-5 

 

 



 
          Version Date: August 17, 2022  

Cumberland County Board of Education 

Monitoring: 

Review: Annually, in 
December 

Descriptor Term: 

Instructional Standards 
Descriptor Code: 

4.101 
Issued Date: 

07/22/21 

Rescinds: 
4.101 

Issued: 
02/06/97 

General 1 

The Board is charged with selection of the curriculum. No subjects or topics prohibited by state or 2 
federal law shall be taught.1 The Director of Schools shall develop administrative procedures to 3 
implement this policy.  4 

STATE STANDARDS2 5 

Only Tennessee state standards shall be taught within the school district. The following are prohibited: 6 

1. Instructional materials, textbooks, or supplemental materials created to align exclusively with 7 
Common Core; or 8 
 9 

2. Instructional materials, textbooks, or supplemental materials that are marketed or otherwise 10 
identified as Common Core textbooks or instructional materials. 11 

Complaints shall be submitted in accordance with board policy 4.402.  12 

CURRICULUM AND INSTRUCTIONAL PROGRAMMING 13 

All curriculum and instructional programming implemented in the school district shall adhere to state 14 
and federal laws. District employees shall not include or promote any concepts that would violate state 15 
law when providing instruction, using instructional or supplemental materials, or when implementing 16 
the instructional program and curriculum.1  17 

The Director shall develop procedures to ensure that the district’s instructional program complies with 18 
state law. 19 

Complaints regarding teaching prohibited concepts in violation of state law shall be submitted in 20 
accordance with the regulation developed by the Tennessee Department of Education. 3 21 

 

 

 

 



Instructional Standards  4.101 
 

Page 2 of 2 
 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. Public Acts of 2021, Chapter No. 205; Public Acts 
of 2021, Chapter No. 281; Public Acts of 2021, 
Chapter No. 471; Public Acts of 2021, Chapter No. 
493    TCA 49-6-2202; TCA 49-6-1304; TCA 49-6-
2206; TCA 49-6-1019 

2. TCA 49-1-302(a)(8); TCA 49-1-314 Public Acts of 
2022, Chapter No. 1085 

3. TRR/MS 0520-12-04 
 

Reconsideration of Textbooks and Instructional Materials 
4.402                                                                
Controversial Issues 4.800 
Controversial Materials 4.801 

 



 
          Version Date: August 17, 2022  

Cumberland County Board of Education 

Monitoring: 

Review: Annually, in 
November 

Descriptor Term: 

Virtual Education Program 
Descriptor Code: 

4.212 
Issued Date: 

12/02/21 

Rescinds: 
  

Issued: 
  

General 1 

The Cumberland County virtual education program is a course or series of courses offered by a school 2 
district to provide students a broader range of educational opportunities through the use of technology. 3 
Utilizing this program is temporary and shall not replace a student’s regular instructional program.1  4 

Class size ratios for the virtual education program shall comply with the requirements as outlined in 5 
state law.2  6 

Virtual education programs3 shall be made available to students for the following purposes: 7 

1. Academic remediation, enrichment, or providing students access to a wider range of courses; 8 
 9 

2. Continuity of educational service for students who are homebound;4 10 
 11 

3. Continuity of educational service for students who are quarantining;5 and 12 
 13 

4. Continuity of educational service for students enrolled in an alternative school; 6 or 14 
 15 

5. Continuity of educational service when the district utilizes remote instruction due to dangerous 16 
or extreme weather conditions, a serious outbreak of illness affecting or endangering students 17 
or staff, or during the administration of end of course examinations or other examinations as 18 
allowed by state law. 7 19 

ELIGIBILITY AND PARTICIPATION REQUIREMENTS 20 

Students shall be eligible to utilize a virtual education program if participating in one of the above 21 
educational opportunities. The following factors shall also be taken into consideration when 22 
determining eligibility: 23 

1. Attendance; 24 
 25 

2. Grades;  26 
 27 

3. Technology survey; and 28 
 29 

4. Other, as determined by district procedures.  30 



Virtual Education Programs  4.212 
 

Page 2 of 3 
 

ATTENDANCE 1 

Student attendance in the virtual education program shall adhere to the general requirements of board 2 
policy 6.200 and any relevant administrative procedures.  3 

Methods of confirming student attendance shall include two or more of the following: 4 

1. Students participating in a phone call with a teacher, with parent/guardian support as 5 
appropriate for the age of the student; 6 
 7 

2. Students participating in synchronous virtual instruction; 8 
 9 

3. Students completing work in a learning management system; 10 
 11 

4. Students submitting work via hard-copy or virtual formats; or 12 
 13 

5. Other, as determined by district procedures.  14 

REMOVAL FROM VIRTUAL EDUCATION PROGRAM 15 

A student may be removed from the virtual education program or denied future enrollment in a virtual 16 
education program based on disciplinary issues, attendance issues, or poor academic performance.  17 

Before a student is removed based on poor academic performance, the following interventions shall 18 
occur: 19 

1. Notification of parent/guardian; 20 
 21 

2. One-on-one assessment conducted by the principal/designee regarding any learning needs and 22 
academic performance; and 23 
 24 

3. Other, as determined by district procedures.  25 
 26 

ENROLLMENT AGREEMENT (if applicable) 27 

The Director of Schools shall work with the Board’s attorney to draft an enrollment agreement for students 28 
from other school districts that want to attend virtual education program courses.29 

 

 

 

 

 



Virtual Education Programs  4.212 
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_____________________________ _____________________________ 

Legal References Cross References 

1. TRR/MS 0520-01-03-.05(2) 
2. TCA 49-1-104(h); State Board of Education Policy 

3.206 
3. TCA 49-16-101; TRR/MS 0520-01-03-.05(2)(a) 
4. TRR/MS 0520-01-02-.10; TRR/MS 0520-01-09-.07 
5. TRR/MS 0520-01-13-.01(1)(d)(1) 
6. TRR/MS 0520-01-02-.09; Public Acts of 2022, 

Chapter No. 960 
7. Public Acts of 2022, Chapter No. 897 

Emergency Closings 1.8011                              
Homebound Instruction 4.206 
Credit Recovery 4.210 
Alternative Education 6.319 

 



Version Date: August 16, 2022

Cumberland County Board of Education
Descriptor Code:

4.300
Issued Date:

08/17/22
Monitoring:

Review: Annually, in 
November

Descriptor Term:

Extracurricular Activities Rescinds:
4.300

Issued:
01/06/98

1 The following guidelines shall be followed in administering the student activities program:

2 1. The Board shall initially approve each specific extracurricular activity so that proper support
3 and supervision may be assured.
4
5 2. The principal, after obtaining the recommendation of the faculty and the director of schools,
6 shall determine which clubs and organizations will be permitted.
7
8 3. Each student activity must be under the guidance and direction of a Cumberland County
9 school employee, who must be present at all times, to include on-board student

10 transportation.
11
12 4. All student activities must have the approval of the principal.
13
14 5. Student activities occurring before or after regularly scheduled school hours must be under
15 the supervision of the principal or his/her designee.
16
17 6. Secret organizations shall not be operated in any school.
18
19 7. A student shall not be required to attend a school-sponsored student activity that is scheduled
20 at a time, which conflicts with his religious practices.
21
22 8. School-sponsored student activities during vacation periods shall be restricted to regularly
23 scheduled athletic programs and major events, which cannot be scheduled otherwise.
24
25 9. Student groups shall not participate in state or national activities, which are not listed as,
26 approved activities by regional accrediting associations or state and national principals'
27 associations without the approval of the director of schools.
28
29 10. A student on in-school or out-of-school suspension shall not be permitted to participate in
30 school- sponsored activities.
31
32 11. Activities, which restrict participation because of race, color, religion, sex, disabilities, or
33 national origin, are forbidden.1

34
35 12. Activities sponsored by outside groups or agents will be approved only if they are co-
36 sponsored by the school.
37
38 13. Students must have attended school at least one-half day to participate in extracurricular
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_____________________________ _____________________________

Legal References Cross References

1. 20 USC § 1703 Interscholastic Athletics 4.301
Field Trips and Excursions 4.302
Accidents and Illnesses 6.410
Student Clubs and Organizations 6.702
Extracurricular Activity Drug Testing 6.3071



Cumberland County Board of Education 
Monitoring: 

Review: Annually, 
in November 

Descriptor Term: 

Use of the Internet 
Descriptor Code: 

4.406 
Issued Date: 

10/28/21 

Rescinds: 
4.406 

Issued: 
11/29/12 

 

1 The Board supports the right of staff and students to have reasonable access to various information 
2 formats and believes it incumbent upon. Staff and students shall to use technology, including the internet, 
3 this privilege in an appropriate and responsible manner. 

4 Employees 

5 Before any Employees that is allowed use of the district's Internet or intranet access, the employee shall 
6 sign a written agreement, developed by the Director/designee that sets out the terms and conditions of 
7 such use. Any Employees who accessing the district's computer system for any purpose agrees to be 
8 bound by the terms of that agreement. even if no signed written agreement is on file. 

9 The Director of Schools shall develop and implement procedures for appropriate Internet use which shall 
10 address the following: 

11 1. Development of the Network and Internet Use Agreement. 
12 
13 2. General rules and ethics of Internet access. 
14 
15 3. Guidelines regarding appropriate instruction and oversight of student Internet use. 
16 
17 4. A uniform signature block for use by all district employees; and 
18 
19 5. Prohibited and illegal activities, including but not limited to the following:1 
20 
21 • Sending or displaying offensive messages or pictures 
22 • Using obscene language 
23 • Harassing, insulting, defaming or attacking others 
24 • Damaging computers, computer systems or computer networks 
25 • Hacking or attempting unauthorized access to any computer 
26 • Violation of copyright laws 
27 • Trespassing in another's folders, work or files 
28 • Intentional misuse of resources 
29 • Using another's password or other identifier (impersonation) 
30 • Use of the network for commercial purposes; and 
31 • Private or Personal buying or selling on the Internet 

 
 
 
 
 
 

Version Date: August 17, 2022 



Internet Use 4.406 

Page 2 of 4 

 

 

1 Students 

2 The Director of Schools shall develop and implement procedures for appropriate Internet use by students. 
3 Procedures shall address the following: 

4 1. General rules and ethics of Internet use. 
5 
6 2. Prohibited or illegal activities, including, but not limited to:1 
7 
8 • Sending or displaying offensive messages or pictures 
9 • Using obscene language 

10 • Harassing, insulting, defaming or attacking others 
11 • Damaging computers, computer systems or computer networks 
12 • Hacking or attempting unauthorized access 
13 • Violation of copyright laws 
14 • Trespassing in another's folders, work or files 
15 • Intentional misuse of resources 
16 • Using another's password or other identifier (impersonation) 
17 • Use of the network for commercial purposes 
18 • Buying or selling on the Internet 

19 INTERNET SAFETY MEASURES2 

20 Internet safety measures shall be implemented that effectively address the following: 
21 
22 • Controlling access by students to inappropriate matter on the Internet and World Wide 
23 Web; 
24 • Safety and security of students when they are using electronic mail, chat rooms, and 
25 other forms of direct electronic communications; 
26 • Preventing unauthorized access, including "hacking" and other unlawful activities by 
27 students on-line; 
28 • Unauthorized disclosure, use and dissemination of personal information including 
29 non-approved photos regarding students; and 
30 • Restricting students' access to materials harmful to them. 

31 The Director of Schools/designee shall establish a process to ensure the district's education technology 
32 is not used for purposes prohibited by law or for accessing sexually explicit materials. The process shall 
33 include, but not be limited to: 

34 Utilizing technology that blocks, or filters, or otherwise prevents Internet access (for both 
35 students and adults) to material that is obscene, child pornography or harmful to students 
36 or pornographic; 3 
37 
38 Prohibiting and preventing a user from sending, receiving, viewing, or downloading 
39 materials that are deemed to be harmful to minors: 4 
40 
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1 Maintaining and securing a usage log; and 
2 
3 Monitoring on-line activities of students 2 

4 The Board shall provide reasonable public notice of, and at least one (1) public hearing or meeting to 
5 address and communicate, its Internet safety measures.2 
6 
7 A required written parental consent, on a written permission agreement form shall be completed required 
8 prior  to   the   student  being  granted  access   to   electronic   media  or   technology  involving district 
9 technological property or resources. This The required permission/agreement form, which shall specify 

10 acceptable uses, rules of on-line behavior, access privileges, and penalties for policy/procedural 
11 violations.This document shall must be completed each school year and is valid only in the school year it 
12 was signed by the parent/legal guardian of minor and the student.  (those under 18 years of age) and also 
13 by the student. This document shall be executed each year and shall be valid only in the school year in 
14 which it was signed unless parent(s) provide written notice that consent is withdrawn. In order to rescind 
15 the agreement, the student's parent/guardian or adult student, shall provide written notice to the Director 
16 of Schools that consent is withdrawn. In order to rescind the agreement, the student’s parent/guardian 
17 (or the student who is at least 18 years old) must provide the Director of Schools with a written request. 

18 E-MAIL 

19 Users with network access shall not utilize district resources to establish electronic mail accounts through 
20 third-party providers or any other nonstandard electronic mail system. All data including e-mail 
21 communications stored or transmitted on school system district computers shall be monitored. 
22 Employees/students have no expectation of privacy with regard to such data. E-mail correspondence 
23 may be a public record under the public records law and may be subject to public inspection.3 5 

24 INTERNET SAFETY INSTRUCTION4 6 
25 
26 Students will be given appropriate instruction in internet safety as a part of any instruction utilizing 
27 computer resources.   The Director of Schools shall provide adequate in-service instruction on internet 
28 safety. Parents/guardians and students will be provided with material to raise awareness of the dangers 
29 posed by the internet and ways in which the internet may be used safely. 

30 SOCIAL NETWORKING 

31 1. District staff who have a presence on social networking websites are prohibited from posting 
32 data, documents, photographs or inappropriate information that is likely to create a material and 
33 substantial disruption of classroom activity. 
34 
35 2. District staff are prohibited from accessing personal social networking sites on school computers 
36 or during school hours except for legitimate instructional purposes. 
37 
38 3. The Board discourages district staff from socializing with students on social networking 
39 websites. The same relationship, exchange, interaction, information, or behavior that would be 
40 unacceptable in a non-technological medium is unacceptable when done through the use of 
41 technology. 
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1 VIOLATIONS 
2 Violations of this policy or a corresponding administrative procedure promulgated under its authority 
3 shall be handled in accordance with the existing disciplinary procedures of this District. 

 

4 VENDOR CONTRACTS 3 

5 
6 Prior to entering into any contract for the provision of digital or online materials created or 
7 marketed for kindergarten through grade twelve (K-12), the district shall obtain an assurance 
8 that the vendor shall adhere to state law. This determination includes ensuring that the vendor 
9 filters, blocks, or otherwise prevents access to pornography or obscenity and verifying that the 

10 technology prevents a user from sending, receiving, viewing, or downloading materials that are 
11 harmful to minors. 
12 
13 
14 
15 
16 

 
 
 
 
 
 

Legal References Cross References 
 

1. TCA 39-14-602 
2. 47 USCA § 254 (h)(5)(A) – (C), 254(l); 47 CFR § 

54.520(c)(1)(i); 20 USCA § 7131 
3. TCA 10-7-512 Public Acts of 2022, Chapter No. 

1002 
4. TCA 49-1-221 TCA 39-17-901; Public Acts of 

2022, Chapter No. 1002 
5. TCA 10-7-512 
6. TCA 49-1-221 

Use of Email 1.805 
School and System Websites 4.407 
Controversial Materials 4.801 
Student Publications 6.704 
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SUSPENSION PENDING AN INVESTIGATION1 1 

The Director of Schools may suspend a tenured teacher at any time that may seem necessary, pending 2 
investigation or final disposition of a case before the board or an appeal.  If the matter under investigation 3 
is not the subject of an ongoing criminal investigation or a Department of Children's Services 4 
investigation, and if no charges for dismissal have been made, a suspension pending investigation shall 5 
not exceed ninety (90) days in duration.  Under no circumstances shall the Director of Schools suspend 6 
a tenured teacher with pay. If vindicated or reinstated, the tenured teacher shall be paid full salary for 7 
the period of suspension. 8 

SUSPENSION OF THREE DAYS OR LESS2,3 9 

A Director of Schools/designee may suspend a tenured teacher for incompetence, inefficiency, neglect 10 
of duty, unprofessional conduct and insubordination. Before a tenured teacher is suspended he/she shall 11 
be: (1) provided with written notice, including the reasons for the suspension along with an explanation 12 
of the evidence; (2) given an opportunity to respond to the Director at a conference, if requested within 13 
five (5) business working  days; and (3) given a written decision of the suspension within ten (10) 14 
working business days.  Both parties may be represented by counsel at the conference, which shall be 15 
recorded.   16 

Under no circumstances shall a Director of Schools suspend a tenured teacher with pay.  If reinstated, 17 
the tenured teacher shall be paid full salary for the period of suspension, unless suspension without pay 18 
is deemed to be an appropriate penalty. 19 

DISMISSAL OR SUSPENSIONS GREATER THAN THREE DAYS4 20 

When a tenured teacher is chargesd are made against a tenured teacher, charging the teacher with 21 
offenses, which that may justify dismissal or a suspension greater than three (3) days, the charges shall 22 
be made in writing, specifically stating the offenses which that are charged, and shall be signed by the 23 
party or parties making the charges. 24 

If, in the opinion of the Board, the charges are of such nature as to warrant the release dismissal or a 25 
suspension greater than three (3) days of the teacher, the Director of Schools shall give the teacher a 26 
written notice of this decision, a copy of the charges against the tenured teacher, and a copy of a form 27 
provided by the Commissioner of Education advising the tenured teacher of his/her legal duties, rights, 28 
and recourse. 29 

A tenured teacher who has been given notice of charges against him/her may within thirty (30) days after 30 
receipt of notice give written notice to the Director of Schools of his/her request for a hearing.  31 
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The Director of Schools shall, within five (5) working business days after receipt of request, assign a 1 
hearing officer from the list maintained by the Board. 2 

The Board will appoint an impartial hearing officer, to conduct hearings as defined under Tennessee law.   3 

The Board shall maintain a list of qualified individuals who have indicated a willingness to act as 4 
impartial hearing officers as defined under Tennessee law. 5 

The hearing officer shall notify the parties, or their attorney, of the officer’s assignment and direct the 6 
parties or the attorneys for the parties, or both, to appear before the hearing officer for simplification of 7 
issues and the scheduling of the hearing. That hearing shall be set no later than thirty (30) days following 8 
receipt of the initial request for a hearing. In the discretion of the hearing officer, all or part of any 9 
prehearing conference may be conducted by telephone if each participant has an opportunity to 10 
participate, be heard, and to address proof and evidentiary concerns. The hearing officer is empowered 11 
to issue appropriate orders and to regulate the conduct of the proceedings. 12 

Either party may appeal to the Board of Education an adverse ruling by giving written notice of appeal 13 
within ten (10) business  working days of the hearing officer’s delivery of the hearing officer’s written 14 
findings and conclusions.  The Director of Schools shall prepare a copy of the proceedings, including all 15 
transcripts and evidence, documentary or otherwise, and transmit the same to the Board within twenty 16 
(20) working days of the receipt of the notice of appeal. 17 

The Board shall hear the appeal on the record, and no new evidence may be submitted by either party. 18 
The appealing party may appear before the Board to argue why the adverse ruling should be overturned. 19 
In no event should such argument last more than fifteen (15) minutes, unless the Board should vote to 20 
extend additional time. At the conclusion of the hearing, any member of the Board may vote to sustain 21 
the decision of the hearing officer, send the record back for additional evidence, revise the penalty or 22 
reverse the decision. The Board shall render its decision within ten (10) business working days after the 23 
conclusion of the hearing. In the event that the decision of the Board is appealed to the chancery court, 24 
the Board shall transmit the entire record prepared by the Director of Schools and reviewed by the Board 25 
to the chancery court for its review. 26 

RESIGNATION  27 

A tenured teacher shall give the Director of Schools notice of resignation at least thirty (30) days before 28 
the effective date of the resignation. A tenured teacher who fails to give such notice, in the absence of 29 
justifiable extenuating circumstances, shall forfeit all tenure status. The Board may waive the thirty (30) 30 
days’ notice requirement and permit a teacher to resign in good standing.5 31 

The conditions under which it is permissible to break a contract with the board are as follows:6 32 

1. The incapacity on the part of the teacher to perform the contract as evidenced by the certified 33 
statement of a physician approved by the Board; and 34 

2. The release by the Board of the tenured teacher from the contract, which the tenured teacher has 35 
entered into with the Board. 36 
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Any tenured teacher on leave shall notify the Director of Schools in writing at least thirty (30) days prior 1 
to the date of return if the tenured teacher does not intend to return to the position from which he/she has 2 
taken leave. Failure to render such notice may be considered a breach of contract.7 3 

Upon a breach of contract, the Board, upon a motion recorded in its minutes, may file a complaint with 4 
the State Board of Education and request the suspension of a tenured teacher’s license. After the State 5 
Board of Education has provided the tenured teacher an opportunity for defense during a hearing, the 6 
State Board of Education may suspend the license for no less than thirty (30) and no more than three 7 
hundred sixty-five (365) days.8 8 

RETIREMENT 9 

Retirement is a termination of services under conditions which will allow the employee to draw benefits 10 
from retirement plans and/or Social Security benefits. Employees Tenured teachers eligible for 11 
retirement benefits may elect to retire at any age according to the provisions of the retirement system. 12 

Central office personnel shall assist employees tenured teachers in securing retirement benefits; however, 13 
it shall be the responsibility of the retiring employee tenured teacher to provide verification of eligibility 14 
in writing from the Tennessee Consolidated Retirement System (TCRS) to the central office. It shall be 15 
the responsibility of the retiring employee tenured teacher to file for benefits. 16 

Teachers who retire under TCRS may be employed up to one hundred twenty (120) days per year without 17 
loss of retirement benefits. Retired teachers may substitute teach for additional days if the Director of 18 
Schools certifies in writing to the Division of Retirement that no other qualified personnel are available 19 
to substitute teach.9 20 

The Director of Schools may employ teachers retired for at least one year for full-time employment as a 21 
kindergarten through twelfth grade teacher on a year-to-year basis. Retirement benefits will not be lost 22 
or suspended under certain conditions, which include but are not limited to the following:10 23 

1. The Director of Schools of the employing system must certify in writing that no other qualified 24 
individuals are available to fill the position; 25 

2. The Commissioner of Education must certify that the employing school system serves an area 26 
that lacks qualified teachers to serve in the position to be filled;  27 

3. The retired teacher must hold a valid license and shall not be entitled to tenure status;  28 

4. The retired teacher shall not be eligible to accrue additional retirement benefits, accrue leave or 29 
receive medical insurance coverage; and  30 

5. The salary paid to the retired member shall not be less than the rate of compensation set by the 31 
board for teachers with no experience filling similar positions, nor more than eighty-five 32 
percent (85%) of the rate of compensation set by board for teachers with comparable training 33 
and years of experience filling similar positions.34 
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_____________________________ _____________________________  
Legal References Cross References  

1. TCA 49-5-511(a)(3) 
2. TCA 49-2-301(b)(1)(EE), TCA 49-5-512(d) 
3. TCA 49-5-511(a)(2) 
4. TCA 49-5-511—513  
5. TCA 49-5-508(a) 
6. TCA 49-5-508(c) 
7. TCA 49-5-706 
8. TCA 49-5-411(b); Public Acts of 2021, Chapter No. 

493  
9. TCA 8-36-805 
10. TCA 8-36-821 

Public Hearings 1.401.                                               
Teacher Tenure 5.117 
Recommendations and File Transfers 5.203 
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SUSPENSION PENDING AN INVESTIGATION1 1 

The Director of Schools may suspend a non-tenured teacher at any time that may seem necessary, 2 
pending investigation or final disposition of a case before the Board or an appeal. If the matter under 3 
investigation is not the subject of an ongoing criminal investigation or a Department of Children's 4 
Services investigation, and if no charges for dismissal have been made, a suspension pending 5 
investigation shall not exceed ninety (90) days in duration. Under no circumstances shall the Director of 6 
Schools suspend a non-tenured teacher with pay. If vindicated or reinstated, the non-tenured teacher 7 
shall be paid full salary for the period of suspension. 8 

SUSPENSION OF THREE DAYS OR LESS2 9 

A Director of Schools/designee may suspend a non-tenured teacher for incompetence, inefficiency, 10 
neglect of duty, unprofessional conduct and insubordination. Before an employee non-tenured teacher is 11 
suspended, he/she shall be: (1) provided with written notice, including the reasons for the suspension 12 
along with an explanation of the evidence; (2) given an opportunity to respond to the Director of Schools 13 
at a recorded conference, if requested within five (5) working business days; and (3) given a written 14 
decision of the suspension within ten (10) working business days. Both parties may be represented by 15 
counsel at the conference, which shall be recorded. 16 

Under no circumstances shall the Director of Schools suspend a non-tenured teacher with pay. If 17 
reinstated, the non-tenured teacher shall be paid full salary for the period of suspension unless suspension 18 
without pay is deemed to be an appropriate penalty.  19 

DISMISSAL OR SUSPENSION GREATER THAN THREE DAYS2 20 

The Director of Schools may dismiss or suspend for more than three (3) working business days any non-21 
tenured teacher during the contract year for incompetence, inefficiency, insubordination, improper 22 
conduct, or neglect of duty after giving the non-tenured teacher, in writing, due notice of the charges. 23 

The Director of Schools shall give the non-tenured teacher an opportunity for a full and complete hearing 24 
before an impartial hearing officer. 25 

The Board will appoint an impartial hearing officer to conduct such hearings, as defined under Tennessee 26 
Law.  The hearing officer will hear the case and the employee non-tenured teacher shall have the right 27 
to:  28 

1. Be represented by counsel; 29 
2. Call and subpoena witnesses;  30 
3. Examine all witnesses; and  31 
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4. Require that all testimony be given under oath. 1 

Factual findings and decisions in all dismissal cases shall be reduced to provided in written form and 2 
delivered to the affected employee non-tenured teacher within ten (10) business working days following 3 
the close of the hearing. The non-tenured teacher may appeal the decision to the Board within ten (10) 4 
business working days of the hearing officer rendering the written decision to the employee non-tenured 5 
teacher. Written notice of appeal to the Board shall be given to the Director of Schools. Within twenty 6 
(20) business working days of receipt of notice, the Director of Schools shall prepare a copy of the 7 
proceedings including all transcripts, documentary and evidence or otherwise presented and provide the 8 
Board a copy of the same. 9 

The Director of Schools shall also have the right to appeal any adverse ruling by the hearing officer in 10 
same manner as the non-tenured teacher. 11 

The Board shall hear the appeal. No new evidence shall be introduced. The non-tenured teacher may 12 
appear in person or be represented by counsel and argue why the decision should be modified or reversed. 13 
The Board shall take one of the following actions: 14 

1. Sustain the decision;  15 
2. Send the record back if additional evidence is necessary; or  16 
3. Revise the penalty or reverse the decision. 17 

Before any decision to dismiss is made, a majority of the membership of the Board shall concur in 18 
sustaining the charges. The Board shall render a decision on the appeal within ten (10) business working 19 
days after the conclusion of the hearing.  20 

Within twenty (20) business working days after receipt of notice of the decision of the Board, either 21 
party may appeal to the chancery court in the county where the school system district is located. The 22 
Board shall provide the entire record of the hearing to the court.   23 

NON-RENEWAL 24 

Non-tenured teachers are subject to the same rules and regulations and are entitled to the privileges of 25 
employment enjoyed by tenured teachers except that they have no claim upon continuing employment 26 
or tenure protections. 27 

The principal is responsible for discussing deficiencies as part of the evaluation process with the non- 28 
tenured teacher and providing assistance for overcoming these deficiencies. 29 

The Director of Schools is under no obligation to re-employ non-tenured teachers at the end of their 30 
contract period. If the Director of Schools determines not to renew the contract of a non-tenured teacher,1 31 
the following action shall be taken: 32 

1. The Board shall be notified at the next regular board meeting; and  33 
2. Written notice of non-renewal shall be sent to the teacher by certified mail, overnight carrier or 34 

by email within five (5) business days following the last instructional day for the school year.3 If 35 
the reason for the non-renewal is due only to a loss of funding for the position, then the notice 36 
shall include a statement listing it as the cause for non-renewal. 4 37 
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RESIGNATION  1 

A non-tenured teacher shall give the Director of Schools notice of resignation at least thirty (30) days 2 
before the effective date of the resignation.45 The Board may waive the thirty (30) days-notice 3 
requirement and permit a non-tenured teacher to resign in good standing. 4 

The conditions under which it is permissible to break a contract with the board are as follows:5 6 5 

1. The incapacity on the part of the non-tenured teacher to perform the contract as evidenced by the 6 
certified statement of a physician approved by the Board; and 7 

2. The release by the Board of the non-tenured teacher from the contract, which the non-tenured 8 
teacher has entered into with the Board. 9 

Any non-tenured teacher on leave shall notify the Director of Schools in writing at least thirty (30) days 10 
prior to the date of return if the non-tenured teacher does not intend to return to the position from which 11 
he/she has taken leave.  Failure to render such notice may be considered a breach of contract.67 12 

Upon a breach of contract, the Board, upon a motion recorded in its minutes, may file a complaint with 13 
the State Board of Education and request the suspension of a non-tenured teacher’s certificate license. 14 
After the State Board of Education has provided the non-tenured teacher an opportunity for defense 15 
during a hearing, the State Board of Education may suspend the certificate license for no less than thirty 16 
(30) days and no more than three hundred sixty-five (365) days.78 17 

RETIREMENT 18 

Retirement shall mean a termination of services under conditions, which will allow the non-tenured 19 
teacher employee to draw benefits from retirement plans and/or Social Security benefits. 20 

Employees Non-tenured teachers eligible for retirement benefits may elect to retire at any age according 21 
to the provisions of the retirement system.  Central office personnel shall assist employees non-tenured 22 
teachers in securing retirement benefits; however, it shall be the responsibility of the retiring employee 23 
non-tenured teacher to provide verification of eligibility in writing from the Tennessee Consolidated 24 
Retirement System (TCRS) to the central office. It shall be the responsibility of the retiring non-tenured 25 
employee teacher to file for retirement benefits. 26 

Teachers who retire under TCRS may be employed up to one hundred twenty (120) days per year without 27 
loss of retirement benefits. Retired teachers may substitute teach for additional days if the Director of 28 
Schools certifies in writing to the Division of Retirement that no other qualified personnel are available 29 
to substitute teach.8 30 

The Director of Schools may employ teachers retired for at least one year for full-time employment as a 31 
kindergarten through twelfth grade teacher on a year-to-year basis. Retirement benefits will not be lost 32 
or suspended under certain conditions, which include but are not limited to the following:9 33 

1. The Director of Schools of the employing district shall certify in writing that no other qualified 34 
individuals are available to fill the position;  35 

2. The Commissioner of Education must certify that the employing school district serves an area 36 
that lacks qualified teachers to serve in the position to be filled;  37 
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3. The retired teacher must hold a valid license and shall not be entitled to tenure status;  1 
4. The retired teacher shall not be eligible to accrue additional retirement benefits, accrue leave or 2 

receive medical insurance coverage; and  3 
5. The salary paid to the retired teacher shall not be less than the rate of compensation set by the 4 

Board for teachers with no experience filling similar positions, nor more than eighty-five percent 5 
(85%) of the rate of compensation set by Board for teachers with comparable training and years 6 
of experience filling similar positions. 7 

(Note: Nonrenewal of non-tenured teachers after the contract year is not suspension or dismissal and 8 
does NOT follow the suspension/dismissal procedures guidelines outlined in this policy.  Rather, 9 
nonrenewal of non-tenured teachers after the contract year follows the nonrenewal procedures 10 
guidelines outlined in this policy.) 11 
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1. TCA 49-5-511(a)(3) 
2. TCA 49-2-301(b)(1) (EE); TCA 49-5-512 
3. TCA 49-5-409 Public Acts of 2021, Chapter No. 378 
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5. TCA 49-5-411(a) 508 
6. TCA 49-5-706 411(a) 
7. TCA 49-5-411(b)(4) Public Acts of 2021, Chapter No.  
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Substitute teachers are those teachers used to replace teachers on leave or to fill temporary vacancies until 1 

a licensed teacher is available.
1,2 All Substitute teachers shall may be employed by the Director of Schools 2 

and paid directly by the Board or by a third party public or private employer through an agreement 3 
between such third party employer and the Board of education.  4 

 Substitute teachers employed by third  party  entities  shall  be  subject  to  the  same unemployment 5 
benefit eligibility conditions as substitute teachers employed directly by the Board of education.2 6 

APPLICATION/QUALIFICATIONS 7 

Criminal history record checks, fingerprinting and pre-employment 10-panel drug screen of applicants 8 
for substitute teaching are required.3

 
9 

Applicants w i t h  r e v o k e d  l i c e n s e s  o r  c e r t i f i c a t e s  a c c o r d i n g  t o  whose records with 10 
the State t h e  Department of Education indicate a license or certificate currently in revoked status 11 
shall not be hired.4 12 

Qualifications for substitute teacher shall be determined by the Director of Schools in compliance with 13 
board policy, state laws, and State Board of Education rules and regulations.  14 

Substitute teachers shall have a minimum of a valid high school diploma or equivalency and must be a 15 
minimum of 21 years of age unless currently enrolled in or graduated from an accredited college 16 
program. 17 

A list of substitute teacher(s)  will be prepared by the Human Resource Personnel Director, who will 18 
maintain a complete file(s) which may on all substitute teachers. This file will include transcripts, 19 
credentials, recommendations, and other pertinent information. A list of all approved substitutes shall be 20 
provided to all building principals. Only those persons on the approved substitute list shall be employed 21 
to substitute teach. 22 

COMPENSATION 23 

If employed directly by the district, the compensation of substitute teachers is shall be determined 24 
annually by the Board. 25 

Retired teachers serving as substitutes who do not have an active teaching license shall be paid the 26 
same as a retired substitute teacher with an active teaching license. This only applies to teachers who 27 
retired after July 1, 2011 through July 1, 2016. 5 

28 
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CERTIFICATION  1 

When substituting for a regular teacher who has been absent for twenty (20) consecutive days, a 2 
substitute teacher must shall possess a teaching certificate with endorsement in the discipline(s) to be 3 
taught or shall be retired teacher that held the appropriate endorsement.6  4 

When substituting for a teacher without sick leave, the substitute shall be certified and paid according to 5 
the state salary schedule.1

 
6 

Retired teachers may substitute one-hundred twenty (120) days per year without loss of retirement 7 
benefits,1 and may substitute for additional days if the director of schools certifies in writing to the Division 8 
of Retirement that no other qualified personnel are available to substitute teach.7 9 

EMERGENCY NEEDS 10 

All teacher aides, secretaries and clerks are approved substitute teachers for use in emergency situations. 11 
Emergency use shall be defined as less than a full day due to the regular or substitute teacher being unable 12 
to arrive on time or remain for the full day. 13 

Such S a i d  substitutes shall receive the proportionate equivalent salary regular substitute teachers 14 
would receive under similar circumstances or their regular salary, if higher; however, they shall not receive 15 
pay for both positions at the same time. 16 

TRAINING AND ORIENTATION 17 

The Director of Schools shall be responsible  for providing e n s u r i n g  t h a t  t h e r e  a r e  18 
appropriate training and  development programs for substitute teachers. 19 

All substitute teachers shall be required to attend an orientation session prior to their first day of work to 20 
receive instructions regarding reporting, pay schedules, and other pertinent information. 21 

RESPONSIBILITIES 22 

Substitute teachers shall assume the same responsibilities and have the same authority as the regular 23 
teacher, including but not limited to bus duty and playground supervision. 24 

RE-EMPLOYMENT/TERMINATION 25 

On an annual basis, the Director of Schools, with input from the principals, shall determine which 26 
substitute teachers performed at an acceptable level. Substitute teachers who performed below an 27 
acceptable level shall not be re-employed. 28 

All substitutes shall be responsible for providing correct addresses and phone numbers and for notifying 29 
the principal and/or third party employer if they wish to terminate their service as substitutes. 30 

Substitutes that have a lapse of employment greater than 12 months will be required to obtain new 31 
fingerprints and 10-panel drug screen prior to being reinstated. 32 
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Legal References Cross References 

1. TRR/MS 0520-01-02-.04(5) 
2. TCA 49-5-709 
3. TCA 49-5-413(a)(2) 
4. TCA 49-2-203(a)(15)(14) 
5. TCA 49-3-312(b) 
6. TCA 49-3-312(a); TRR/MS 0520-01-02-.04(5)(b) 
7. TCA 8-36-805 

 

Background Investigations 5.118                    
Employment of Retirees 5.119 

 



 
          Version Date: August 17, 2022  

Cumberland County Board of Education 
Monitoring: 

Review: Annually, 
in April 

Descriptor Term: 

Admission of Suspended or Expelled 
Students 

Descriptor Code: 
6.318 

Issued Date: 
02/23/17 

Rescinds: 
6.318 

Issued: 
10/01/98 

The Board may deny admission of any student (except those in state custody) who has been expelled 1 
or suspended from another school system in Tennessee or another state even though the student 2 
has established residency in the system district in which he/she seeks enrollment is sought. 3 

After a request for enrollment is made, the Director of Schools shall investigate the facts surrounding 4 
the suspension/expulsion from the former school system district and make a recommendation to the 5 
Board to approve or deny the request. 6 

The Board shall not deny enrollment beyond the length of the imposed suspension/expulsion. 7 

If the action of the Board is to deny admission, the director of schools shall, on behalf of the Board 8 
of Education, notify the Commissioner of Education of the decision. 9 

Any school system that accepts enrollment of a student from another school system A student may be 10 
dismissed the student if it is determined subsequent to the enrollment that the student has been 11 
suspended or expelled from the former school district system.1 

12 

* When a student has been remanded to alternative school, he or she is not permitted at any time to be 13 
on any Cumberland County School campus. This includes extracurricular events.  14 

 

 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-6-3401(f); Public Acts of 2022 Chapter No. 
868; 20 USCS § 1232g(b)(4), (h) 

School Admissions  6.203          
Student Records  6.600-604 
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141 General Purpose School Year-To-Date Month-To-Date
Budget

Estimate 

Account Description Budget Estimate Total Actual Encumbered % of Budget Avg/Mth Total Actual Encumbered % of Avg

Revenues
40110 Current Property Tax 2,818,910.00 9.06 9.06 0.00 0.00% 234,909.17 0.00 0.00 0.00 0.00%

40120 Trustee's Collections - Prior Year 220,379.00 31,865.27 31,865.27 0.00 14.46% 18,364.92 0.00 0.00 0.00 0.00%

40130 Cir Clk/Clk & Master Collections-Pr Yr 97,098.00 6,468.29 6,468.29 0.00 6.66% 8,091.50 6,468.29 6,468.29 0.00 0.00%

40140 Interest And Penalty 100,108.00 7,506.68 7,506.68 0.00 7.50% 8,342.33 5,254.36 5,254.36 0.00 0.00%

40210 Local Option Sales Tax 15,683,100.00 1,351,767.26 1,351,767.26 0.00 8.62% 1,306,925.00 1,351,767.26 1,351,767.26 0.00 0.00%

40270 Business Tax 4,249.00 820.42 820.42 0.00 19.31% 354.08 433.39 433.39 0.00 0.00%

40275 Mixed Drink Sales 67,928.00 7,482.23 7,482.23 0.00 11.01% 5,660.67 7,482.23 7,482.23 0.00 0.00%

43517 Tuition - Other 110,000.00 14,885.09 14,885.09 0.00 13.53% 9,166.67 8,740.75 8,740.75 0.00 0.00%

43570 Receipts From Individual Schools 60,000.00 0.00 0.00 0.00 0.00% 5,000.00 0.00 0.00 0.00 0.00%

43990 Other Charges For Services 26,000.00 0.00 0.00 0.00 0.00% 2,166.67 0.00 0.00 0.00 0.00%

44120 Lease/Rentals 8,000.00 650.00 650.00 0.00 8.13% 666.67 0.00 0.00 0.00 0.00%

44145 Sale Of Recycled Materials 7,500.00 541.90 541.90 0.00 7.23% 625.00 301.50 301.50 0.00 0.00%

44170 Miscellaneous Refunds 170,000.00 146,515.39 146,515.39 0.00 86.19% 14,166.67 75,621.04 75,621.04 0.00 0.00%

44530 Sale of Equipment 0.00 632.00 632.00 0.00 0.00% 0.00 0.00 0.00 0.00 0.00%

44560 Damages Recovered From Individuals 1,500.00 0.00 0.00 0.00 0.00% 125.00 0.00 0.00 0.00 0.00%

44570 Contributions & Gifts 15,000.00 0.00 0.00 0.00 0.00% 1,250.00 0.00 0.00 0.00 0.00%

44990 Other Local Revenues 14,000.00 0.00 0.00 0.00 0.00% 1,166.67 0.00 0.00 0.00 0.00%

46511 Basic Education Program 36,787,000.00 3,681,700.00 3,681,700.00 0.00 10.01% 3,065,583.33 3,681,700.00 3,681,700.00 0.00 0.00%

46515 Early Childhood Education 1,059,450.00 0.00 0.00 0.00 0.00% 88,287.50 0.00 0.00 0.00 0.00%

46590 Other State Education Funds 597,026.00 59,702.57 59,702.57 0.00 10.00% 49,752.17 59,702.57 59,702.57 0.00 0.00%

46591 Coordinated School Health - ARRA 100,000.00 0.00 0.00 0.00 0.00% 8,333.33 0.00 0.00 0.00 0.00%

46594 Family Resource Centers - ARRA 29,611.00 0.00 0.00 0.00 0.00% 2,467.58 0.00 0.00 0.00 0.00%

46610 Career Ladder Program 117,000.00 0.00 0.00 0.00 0.00% 9,750.00 0.00 0.00 0.00 0.00%

48610 Donations 5,000.00 0.00 0.00 0.00 0.00% 416.67 0.00 0.00 0.00 0.00%

49600 Proceeds from Sale of Caopital Assets 0.00 8,557.00 8,557.00 0.00 0.00% 0.00 0.00 0.00 0.00 0.00%

49700 Insurance Recovery 0.00 38,649.25 38,649.25 0.00 0.00% 0.00 38,649.25 38,649.25 0.00 0.00%

Total Revenues $ 58,098,859.00 $ 5,357,752.41 $ 5,357,752.41 $ - 9.22% $ 4,841,571.60 $ 5,236,120.64 $ 5,236,120.64 $ - 108.15%



Expenditures

71100 Regular Instruction Program (28,516,794.00) 2,670,391.98 2,663,286.85 7,105.13 -9.36% 2,376,399.50 2,145,293.51 2,226,505.04 (81,211.53) -90.27%

71150 Alternative Instruction Program (340,501.00) 23,923.24 23,923.24 0.00 -7.03% 28,375.08 20,514.44 20,514.44 0.00 -72.30%

71200 Special Education Program (4,190,504.00) 376,000.96 375,452.00 548.96 -8.97% 349,208.67 318,942.53 318,729.51 213.02 -91.33%

71300 Career And Technical Education (3,572,393.00) 371,662.04 360,423.91 11,238.13 -10.40% 297,699.42 285,339.75 275,566.42 9,773.33 -95.85%

71400 Student Body Education Program (647,203.00) 0.00 0.00 0.00 0.00% 53,933.58 0.00 0.00 0.00 0.00%

72110 Attendance (211,782.00) 16,222.07 16,129.11 92.96 -7.66% 17,648.50 12,019.38 11,926.42 92.96 -68.10%

72120 Health Services (733,330.00) 68,372.01 68,135.51 236.50 -9.32% 61,110.83 56,737.18 56,680.68 56.50 -92.84%

72130 Other Student Support (1,854,042.00) 130,436.25 130,436.25 0.00 -7.04% 154,503.50 106,543.49 106,543.49 0.00 -68.96%

72210 Regular Instruction Program (1,224,076.00) 131,360.04 131,360.04 0.00 -10.73% 102,006.33 75,474.72 75,474.72 0.00 -73.99%

72220 Special Education Program (777,709.00) 80,831.20 80,631.20 200.00 -10.39% 64,809.08 59,928.45 59,728.45 200.00 -92.47%

72230 Career And Technical Education (418,078.00) 53,702.03 53,652.03 50.00 -12.84% 34,839.83 34,973.41 34,923.41 50.00 -100.38%

72250 Technology (1,441,550.00) 795,601.70 667,589.67 128,012.03 -55.19% 120,129.17 104,816.07 616,840.44 (512,024.37) -87.25%

72310 Board Of Education (1,121,950.00) 336,334.44 335,682.80 651.64 -29.98% 93,495.83 33,546.17 33,207.56 338.61 -35.88%

72320 Office Of The Superintendent (297,811.00) 50,590.54 50,367.58 222.96 -16.99% 24,817.58 25,815.80 25,592.84 222.96 -104.02%

72410 Office Of The Principal (4,511,649.00) 443,840.71 443,840.71 0.00 -9.84% 375,970.75 358,772.89 358,772.89 0.00 -95.43%

72510 Fiscal Services (202,296.00) 23,165.72 22,956.22 209.50 -11.45% 16,858.00 13,687.23 13,477.73 209.50 -81.19%

72520 Human Services/Personnel (203,126.00) 41,242.57 40,731.26 511.31 -20.30% 16,927.17 12,928.95 13,582.14 (653.19) -76.38%

72610 Operation Of Plant (5,634,530.00) 1,248,102.66 1,210,169.88 37,932.78 -22.15% 469,544.17 390,362.54 376,501.76 13,860.78 -83.14%

72620 Maintenance Of Plant (3,771,325.00) 322,069.99 174,330.68 147,739.31 -8.54% 314,277.08 195,688.81 104,549.36 91,139.45 -62.27%

72710 Transportation (3,637,152.00) 413,089.71 365,818.22 47,271.49 -11.36% 303,096.00 266,423.32 247,217.13 19,206.19 -87.90%

73300 Community Services (172,962.00) 17,610.61 17,610.61 0.00 -10.18% 14,413.50 11,835.90 11,934.90 (99.00) -82.12%

73400 Early Childhood Education (1,294,093.00) 117,293.91 117,293.91 0.00 -9.06% 107,841.08 97,333.79 97,333.79 0.00 -90.26%

76100 Regular Capital Outlay (240,000.00) 5,755.92 4,705.97 1,049.95 -2.40% 20,000.00 5,755.92 4,705.97 1,049.95 -28.78%

82130 Education Debt Service (288,372.00) 72,093.00 72,093.00 0.00 -25.00% 24,031.00 0.00 0.00 0.00 0.00%

82230 Education Debt Service (4,524.00) 1,131.00 1,131.00 0.00 -25.00% 377.00 0.00 0.00 0.00 0.00%

99100 Transfers Out (1,000,000.00) 0.00 0.00 0.00 0.00% 83,333.33 0.00 0.00 0.00 0.00%

Total Expenditures $ (66,307,752.00) $ 7,810,824.30 $ 7,427,751.65 $ 383,072.65 11.78% $ 5,525,645.98 $ 4,632,734.25 $ 5,090,309.09 $ (457,574.84) -83.84%
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Total 141 General Purpose School $ (8,208,893.00) $ (2,453,071.89) $ (2,069,999.24) $ (383,072.65) -29.88% $ (684,074.38) $ 603,386.39 $ 145,811.55 $ 457,574.84 88.20%
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RESOLUTION # 
-----

Cumberland County, Tennessee 
Federal Programs Fund 

WHEREAS, the Federal Consolidated Admin Pool Budget required a revision to match ePlan 
approved line items, 

THEREFORE, be it resolved, by the Cumberland County Board of Education meeting on this 
22nd day of September 2022, that the following budget amendment be adopted: 

Federal Consolidated Admin Budget Amendment 

Decrease Exoenditures: 

142-011-72210-105 Supervisor/Director $ 1,045.61 

142-011-72210-161 Secretary $ 12,907.43 

142-011-72210-201 Social Security $ 1,051.12 

142-011-72210-204 State Retirement $ 1,056.43 

142-011-72210-299 Other Fringe Benefits $ 54.00 

142-011-72210-355 Travel $ 3,000.00 

Total Decrease Expenditures $ 19,114.59 

Increase Exoenditures: 

142-011-72210-399 Contracted Services $ 10,000.00 

142-011-72210-499 Other Supplies and Materials $ 3,000.00 

142-011-72210-524 In-Service/Staff Development $ 4,500.00 

142-011-72210-790 Other Eauioment $ 1,614.59 

Total Increase Expenditures $ 19,114.59 
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Homestead Elementary School 
3889 Hwy127 South• Crossville, TN 38572 • 931-456-8344 • Fax: 931-456·8342 

Mary Eli.i:
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To: CCBOE 

Mr. William Stepp 

Ashlee Watts 
Assistant Principal 

From: 

Date: 

Ashlee Watts, Homestead Elementary School 

September 22, 2022 

RE: September Volunteer Approval 

Please approve the following volunteers for the 2022-2023 school 

year. The appropriate volunteer applications are on file and 

background complete. (List attached) 

Thank you, 

Ashlee Watts 

Assistant Principal 
Homestead Elementary School 





























September 9, 2022 

To: Cumberland County Board of Education and Mr. William Stepp 

From: Martin Elementary Beta Spon$ors 

Re: Junior Beta Club Trip 

Please accept this as a request for the Martin Elementary Junior Beta 
Club to take an end of the yea.r trip to Washington D.C/Hershey, 
PA/Lancaster, PA from May 9, 2023- May 13, 2023, that will be booked 
through Educational Travel Adventures. I have attached the itinerary 
which is subject to minor changes. 

This will be a four-night overnight trip with an eatly departure time on 
Tuesday, May 9, 2023, and a late return time on May 13, 2023. 

Attending this trip is great for our Ber.a students and would be a 
wonderful opportunity. 

Thank you, 

:t'.TuQWJ:Q) £-� 
Melissa Buffkin- Beta Sponsor 

dtt;ow 2\�t�;i&, 
Christie Van�Vinkle- Principal 
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Caned For Any Ft$� Insurance! 
f 01 :i :rn;,I ch.;,rgc y,:H,.1 <:an add op�onal insut·:?r'C'O 1h31 :'!law:: inc!ivido;,t; to c.;illQEII wiu, little or no penatry. 



TOUR ITINERARY 

TuC$d:1y, May 9, 20�3 

You't<.tcoori on the bos for vour t'I). The bus sheuld 3,rrfe 15 ll'W'IIJ!e-s Ori0110 tlisde!Xlrtur� 1i�. 

You .... ,n moot )'()Uf tot.If m::in:ig�. 

You 'MIi l\:lll(l lur\di with :u, allo!rncnt �MQVIO, 

You 'Mii l'l::lll(l dilln� :llkl(:nen! <in·rot.t1�$ l !i. 

You'I m!M.l .at y,our hQtcl. 

lkli!Om'tc.-d �ri!y 91.'.ltd wil 00 at the ho;el 'IO monf!Ot ;tie hall w� O!Jfing IJlC light 

WOOnoS<S;iy, �y 10 

You'll toave b<ook!3!lL 

You11 bo.,l'(jy,:,i.;r bo$.ancfdepart the hOlClf for the <l:fy, 

You wit \•�ll Alli09ton N;)liot'l� CCffl<l,tel)' whur8 you ...,;11 take a tour and see the-Tomb 01 t:M Ud<nown Solder, lflc 
Ch::inging or the: Guard CilfcmQny, 1� Cht'llcNJor Mcrnonal 11111<1 tl'l8 K.enneclyGrave $1:=-S. 

You11 � the": ►,..'O ..laT;,;I McmQri.111 ii.ISO lcnO',•m as ltte Marine Co<ps wa, Mernoti::11. u isiOeatOO t:a:it ;\rft19100 N;ition;;,I 
Cemeteiy. 

YQI/U have free 11me 10 e>'4)1or,: tlX• Sfrithe:oni:ln Ml.e!!urm: m your drloicx: �ch� !ti$ Na,:IQnilJ Air & $f)l'il09 Museum. 
N;�lion:d Mu:;wm of the American lnclian. tl'le U...SE-ur'l\ ol N3tvral History, the Mu::wm of Amr.ric�n �o:y and th.'.; 
Amc1ie:.tt'I All lh.Jt.c:um. 

Vouw]I h:i.w� lir.t:h. 

Youwlt! lc.irr, :ibol,lt th$ ;i��a:io<'I OI P,e,si(le-'11 lir.ooln a-::: )'W w::it l=ord� The elm .:ind lhfl P(:lt:l""�n H°"$Q, U Qvail811,)1,;,, 
you \'Iii! 2-ne-:id:, p.,1k r:s1tt:1cr Sl;;Cll,lrt: ina;ielc th$ the,We aflCt see where the PfesiClil('I! W3t shoL You will k::im 1� 'lW)(y iiboVI 
JoM WIikes Boo!h ;i!'ld why he :;ho( the Prc:;ii:lent. Then )'OU will oonil�e to ltle Pe!@t'$etl Hot¢ie ....ticre Pw;d(:nl lil':Q)tn 
waS: ween Md C\...,...tually passed away. You may a!so visa IM IAuscum �t �(f'; Theatre an::I th(; Ccl'l!w for Education aoo 
Le:ide,-:-.t,i;)Mj;ioon. IO t:toe P�en Hou$C-, Rc$e-Mltion� ll),I ttt.e::c ::itc:: me rc,quir(l(:I ;,;,(I l;U�Cla 10 availablll<y, 

\'ou'I '1$\.'edin,icf :l.1 the H;,.id Rock�(<:, 

Y Qt.I 'MU talcE> a gvidi-Cl to� 01 the. Uemoifa:I!: iocluding vi:;it:; k> 1 he Wot!CI Will u Mcmoriaf, Vietnam V/31 Memor.sl. U1�ln 
Miemnti:iJ iinel 1118 � WSf l,1M\On:31. 

You will retl.lrn 10 you, hOle( I� the: <:vciing. 

Thursc.foy, May 11 

Yeu11 ht!� bft:ilkfast.

Y¢u'II ctw.'Ckoot o( yoor l'IO:� room. 

Y(luwll t.:i� a ot!IClccl tovr OI d'le M�•i:'.11::c i'lthxli1� lri• to th� l=DR Memorial, the Jefferson �monal sod !he M::irtin 
Luthe< g;ng, Jt. Mernor.nl. 

You'll walk b-f the S1,ll11:,:nr: Court. 

Yolfllwalk. b)'Or'IE' ()I thi> � magnificent builc!ing:; in W�fllngcon !ti$' Libr�ry 01 Conoress on �OI Hill. 

You......i:1 viSil the: The Uni:cd States CapitOI, a mc,-,ment. a�..ot'l<lng orr.oe bt.ildiflg, tind Ont ot the mo:.a r�i;;ooie 
9;ymbol!: 01 re,i::,t--...otl!:l!ivc democ:r;icy in the: ,...'arkt YoonourwU b8'(lln with 3 sh0;1 ir'l!JocluctoT'( mm :ind inciudo �op:: .111hc 
P.o0.1003 :md N:i.:W �� Mall. 

Y01fl h�•r. :I bOX !llfl(h ttom .,li.-nrny J()l)d$ ·Aflil(o c,, .. o� !o U111e:1::te1. 

You11 �in your dtw"e lO lt!nc:1�e... 

Thee wni1¢ House i$ the 01roo1,esidi:-oee and' \\'Qr.k�cc of U'lc PrCSXlcnt <lithe U111ted States. nr:s1 OCCJPied by JOhn A<lains 
ti 1800. You wl ti;;n,"' ii ¢h.°lf'ICG to see the Nortii Front of 'IN> \Vtme Houee lr0tn t.3!�1) P:trlc whl,Yc you<:;in take photO&c 
ilno en;oy thevle,,N, 

You11 begin yoor Clrivc t◊ 11'.8 next slop. 

vou11 eniO)' PCf"lf'.s,t..31li:l Dutct.cooking sit the P1;1.1n & F"ane,yla,rn, 

YOU'ii :'!rri\•� :it your h0:1:1 ;m(I Ch«k ,n.. 

Fri�y. May 12 

YQifl! t..Jv8 bteal<icSt 

Voifll boa.n:I Yo""'bus af'(I de,>M the hOWI tor tftc d.iy. 

You'll tnio'f a guided bos tour of the At'l'l$.'l ocun�ir-,i(lc. Yw" ;;co Ami:;h pc;ople woflor19 in the ielctswilh hOrsee, loe:il 
Shops, and mote. 

You'I t:egin your (!ff>-e 10 l™:t fl(l'Xl ,SIOP. 



You'll spend !he d:l)' al Oil¢ Amc:ica's favorite the� parks! Packed wilh ff tllriling ¢00:;tc�. 20+ rides for II.ids. live 
cntMalnmen1. and m,ewa�-�Y :sttmclio0$. Hcr.;tiC)•l)<lrlt i& � mueb h8Pl)y ro, jusi ooo d2y! 

Voll ...... l't><:E''•"e $ t 5 p� l)el'SOtl IOI" lut\dl. 

Vol/II a'IJo'j 11\e 1>3ikS for !he 1@$1 of the .11t�r1100n, 

'l'(IC) 'A\fl rooeive t 15 Pet' j)efSO(l tor di:l(lei, 

Yov ...,,u rc:vm to y,:n ... rictet 10, the evec'ling. 

S31urd�y, M..,-.y 13 

Yo�.fll n.we l)(e.aJ4ast. 

You11 Cffle-:k oot 00 yo�holel mom. 

Yoo11 boarcSywr bus and oogir'I you, way to (¼:tty:;bur9 PA 

You ti .:mi� ;:it the Gettysborg Vr:-;,JIJ< Ccme.-. Tlltl Cydoram;i, Film ,�d 1.1�1.1m El(pener<>& at the �t�r incfUOO� die film 
orurntt.-d by Mc.Kga,, Freeman. A N£-'N 8itlh ol F,Ele<!Otn (SJ)c)11$01ed by The l¾:oryCliannel); the massive Cyctomm:i 
painting. 'Atiicl'I teraty Slffl)und$ visirors with ;) ma!lrii:lcnl .,;wa, of the-tiry of Pleke�f.Yws Ch:ugr.. and thr. Gc!�r9 
MIJ:',::um (Id I.lie Arncncan CMI We,. le3.:i.Jri1'g 12 �xflitjt g:lllt.'fil,� !htll C(lrll;iin artifacts and Interactive dU)l2)'$. 

You11 mite ;:i two heur�uiooel tourot � OOIOOliekl. Fougl1l dlmlg th!: filSI three Clays o1 July 1863, the B31!1e 01 Geny--.,bc,rg 
w� oo� Of !he rntJ5l cn.1cra1 battlesc o t  ttle CMI War haW'lg coo.med ;,! ;, lime wt--<:n the ta1e � t"8 nation L:eody hu"l;I il'I !he 
001;)(1�. 

Y<>t/11 etijoy !hi: -..nc:n oolfct ru the Historic Dot'lbfn Hous,e Tave.m, Gooy:;bur�"; �dt:SI, most 111storb nome. 

� .i pcdo1m;ince o! ·A Vk:..it With Mr. L111ooln" ...,'hore on ;lClnt :,nd hi�!olr.ln wll �* 10 yoo and yoor group as I.Gt. 
Unoolt'I. Youi1 hoor:, monologue,: .,nd Thein have a Chance to asli ciuestions.. 

Y ou'I toarcl yoor bus �1d begif\ !he f'e!um till hoot:e. 

Yw will h:ivc dmt1$1' ...,;ltl a11«ment efl.,.Ol.l':t- home. 

Yoo win 8fl'lve 3.l hOrn❖• 



Wf<!Y CHOOSc- COUCA1 IONAL 'lfiAVH AOVE.NfURES'> 

Our CIOOlca1ecl team has. beetl tra�lin!) with stu�1S 101' over Z2 years,\ Let us mai.:e your trip pertect 1tom the pl.l.nni"!] 10 
!hie rt,gi:;11;,l.lion ;)fld p.1,'r,,1<:nt:; » 1ra'l(:l 1:ir'ne. We 0!!01 colll)CliU\•� p,ieir.g with nc>hid(jof'IC�(; or Ul'lcxpected !tl/!$. You'tc
1n.iki!\9 thC: righ1 Choi«: ""itfl ETA! 

We c.:in ,:;uppry you with tl)'e.r::. :ind PowlN°Poif'lt px-ee::.c-nution,:;.. 
You (l8n vse theSI:' for 1)8 ...... 'lt �lil\()$10 oe( ll� ,,.'Ord OOlttbo-.,1 y(lta" ,�. 

CUS:tomlzed Webstte with onune Reglstr811on & Payment, • fRfE. 
�g;-s.:ratlon 3fld �m�ts sre SimpJe 'Aith sn ess.y onlitle website cvstorriZed with all 01 )'OUr b'lpdetallS. We aocept all 
major c:r-i'dit cards, debit oatds, e--ched<s Md if prE(w,00, ohe-ekS or mOtley Ofdecsoan bE- ma!led<o our office, 

ftinetar'".es al'e Cu::tomit1.'d for You :snd Your Group i:; Hevt:r Combined with Anothef! 
You11 f12\-C :.i �f inati�<:1 :l11d bie&ld� to yoi." 9101.1p. II y01.1 tleed IO m:,:11� f'IW'lor coonge:: :lklog !M w:.iy. !h� <:k 
arid the!'$ are no worries aboui stude,nts from od'ler schools !he;; you have nevE-r me! before. 

Enjoy Sit Down Dinn�s in A4;:,;t1.ur.int;! 
�l(.>U «n�� ri.'Que-tied. you won't h:lv<! to c:11 � yot.11 mcob in food col.We. 

SI� e�., l'rit.h Nigh( S\>ocurity l!lt t� Hotel 
II (lc;irOO, tlit; � be ill(fl.lOO(I with Yol.M' tr(), 

(.inc<;I � Any Re.;is.on rnsur<1nceJ 
For a small Charge you can add 00:100.:.l i'lsuran::;. that a!l!YA'S ,ndl\1duals 10 cance« wntt ta!!e or no penalty. 

WMAT 00 I 00 N00? 

II you Ike lfle p:opo::;,I, wti cin :;el up � !Dur ;,,�cm and confirm your grwp. II lhcrc i:; $CCTIC!hing you w:ml b di:11¥JC, 
h:>I us know �net we c::in ::end you :, 11.'\iw.d quic11e. Cvciy.niniJ is compk:tcly o.1:;tomizcd :md we wo'-6:1 h:wy lo m:,k� :my 
01'1<1n!)C$. 11ta1 y.ou wish, Or.ce you de<icle ()(l a litl# tf� iti'l�ry .. ,e wll i.Ssue a tour 8(1€'...me•'II 111111 .,,,u OUtlr'le the payme"l 
w.rJN; for your grov;>. A.I O'l.a1 omc vou can c� «> t1anct1e thel partidJW'lt re!)watlon )'001'$eli or vta a o..s«>mlteel irip
vretlGite lhal we can <;reate.

RC$rllVATlON$ / BOOKING CON0ITIONS 

• ThisQuoot is vatid for fif:een days. We w• tSsue a totragree-.meM and confum all seMOesupon vour request. No SP3ce is 
wrre.1t1y reserv«:I and prio.!s are not 90aran;ood until the tour agree,men; is SSQneel t,y both pattieis ancf yoor � is 
recelv«I, 

Prices a,e based on ttie nurooE-J ol psyir'lg ossse-11gei-s �itied and are sub,.ect: 10 ChStl(>e if 1he m.tlim...n number ir\<:be:11ed
Is not booked. Prioeec v:vy b3e00 on lh� rumlxlr ol r.,eopk �:11lng <:3th roof!\. C4ch room will hold � 10 lour peoptt, :,tld
pik:m: h:ivu br,en �i�n b.l:;;c<:I on (li� On$, two, tnroo or iour pcopAe W!anng a room. 

Tflcte tt1� tlO hidden r:oe� t>i extr.1 f.l:e::. If ;in :!ttr::dioo 01 klc:i!ioo wilt! ;in :u:lm�ion d'l:xgr. ill li:;!(ld()l'l ·P.,cll..,g<l -,dl)(IC:$'"
then the CQS1 to er.:-er 1s 111ciooeci. we 00 not Charoe tliotter l)Jices ror acuns. AH Daftlclpants pay tne same p1ce! Cu:rent
\'Ql�!ilitr �nd cmCl'l'I¢ •ncre"se& in the<»:;1 of 1ue1 hat. l'Nde ,,t � 10 let yoo know at>O!A tne P0Wb11Y ot a Ivel 
eureh3tge. In the tiv:;t we h.l:vc ;J.•1o;,.y-:, �b:.;01t:11.X1 thc:..ccn.,rsc:.. b!A wc<'O r�rvc I.tic nghl to PilSl:l incrc;x;cs (<IVC ,o l1>el 
�0$1$> ilfl)oscd by otP transportation supp'fers on 10 yoo. These sur�s have typically been be.�11een I% to 4% cf yolX 
111) GQ$l

T ,iwcl in::omni::1� G �W!i!::t;lc ;!!Id WOngly re<:ornmcr,chxl. 11 �n;:iblc:. incfr,;ch,a.il;; � �cct � r«>eivc ;,: fvJ rcfvll(I doo to .i 
13r!'lil�• Of tned�al cmc:gOflcy oc !OC..'i'ltci fo1 'aSlyreason al a'I and reOOHe a 75¾ relt.r1d. tt is also provides 11ip delay 
o:iVl'.lr,;ige in ltlc c-�nt of ,$MC$ rJr,.,y or cano&tia.-on b'( a eommon ¢81T>ef, 

AEFEAENCES 
---------------------------

C dll e:l ! i Ot'l ::I T r.iwl Advcrtun:�; h� b<;cn in l;ie,,::;inc;;:; (Qr mc;>5c ltl.:t• t>Yenty yc;;:ir:; ;i,nd has jllonnOO SIIJCOCSSk/1 .i.f'IO 
memorable toors tel' �tlcusands of s:ltdent traYel(otS. Ple�se ask iot refete� w 11'13:t you m3Y spe3k wl.h :t lellow tout 
plat1ner aOOfJI the--exp�e�s ,...;tl'I our �r1y.

-�-·-· -- ·
E:iica:1:nrJTrrt..•el/l.a'len1u,eeu.im · 1 8Gb 273 25!)0 
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PROPOSED FUNDRAISING ACTIVITIES 

School: Cvzili Orchoc,J

Fund/account name: c;(L,b Dvchl)v:d C'-i,nertLO w
Proposed fundraising activities: fl_,,_,t'U�------'-�-__,,-'' /'-_---'-/J'-'-----------

Planned purchase date: () c±ob()/ / 1/ou�,L J__f)Z__2 
I • 

Contingency for funds not utilized:� ')('J,ol'.lt/ (�lctssVVb--yycLl4P/ ie S

Expected student involvement (school-wide or specific school organization) __
�5 cjr,_ m�.Q_--wld..,Q___,, 

Method by which school will receive profit: _4--"---0""'-�---""0ae__ ________ _ 

Requested by: �� �� Date:ft-1?)�2L

. I,\ 
!,Jlame/Title 

Approved by.: �J.l;-f.,,.u.,"""--+r:,_""'�:�M:r�'--·------Date: C/---l 3-L?_
- Princi� 

Approved by: __________________ Date: ___ _ 
Director of Schools* 

*The Director of Schools must approve all fundraising activities that involve the participation of the general student

population in the marketing process of the fundraising efforts.

Updated 8/19/2021 













 

 
CRAB ORCHARD 

ELEMENTARY SCHOOL 
240 School Road 

Crab Orchard, TN 37723 
PHONE: (931) 484-7400   FAX: (931) 456-5655 

Principal:  Debbie Beaty 
Asst. Principal: Todd Kuffel 

 
  

September 9, 2022 
 
 
Cumberland County Board of Education 
368 Fourth Street  
Crossville,TN 38555 
 
Cumberland County Board of Education, 
 
Crab Orchard Elementary is requesting that the following General fund 
items be retired. Please see the attached list for an itemization. Please 
contact me with any further questions and/or concerns. 
 
 
Thank you, 
 
 
 
Todd Kuffel 
AP Crab Orchard Elementary 



Property # Item 
Description  

Reason to be 
retired  

Purchase Fund   

36945 Lenovo N22’s 
Chromebook  

To old to repair/out 
of warranty 

General   

36946 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36948 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36949 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36950 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36951 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36952 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36953 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36954 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36955 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36956 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General   

36957 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36958 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36959 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36960 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36961 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36962 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36963 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36964 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36965 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  



36966 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36967 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36968 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36969 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36970 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36971 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36972 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36973 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty 

General  

36974 Lenovo N22’s 
Chromebook 

To old to repair/out 
of warranty  

General   

180003983 IMac 20  To old to repair  General   
41730 Ipad  To old to 

repair/won’t hold 
charge  

General  
 

 

37123 HP Printer  Broken/can’t be 
repaired  

General   

42765 Ipad Dock 
Station  

Won’t charge General   

1558 VCR Broken/eats tapes  General   
45939 Apple Laptop  Water 

damage/won’t 
charge  

General   

37139 Document 
Camera (elmo)  

Broken/Flickering 
screen  

General   

24343 Audio Set  Broken/headphones 
don’t work 

General   

44272 iMac Slim  Broken screen General   
36166 Camcorder  Broken/don’t 

record 
General   

37186 Renaissance 
receiver  

Broken General   

     
 
 
 



37213 IPAD won’t hold charge General   
37226 IPAD won’t hold charge General   
S01067 Chromebook  Camera broken/no 

warranty  
General   

24406 ipad Broken/won’t charge  General   
180151193 File cabinet  Old/drawers won’t close  General   
180150579 table broken beyond repair  General   
46190 Macbook Pro  Wont charge General   
45079 Macbook Pro Wont charge General   
     
     

 























Christle Van Winkle 
Principal 

Glenn L. Martin Elementary School 
1362 Miller Avenue • Crossville, TN 38555

Kasey Lowe 
Assistant Princ-.ipaJ 

Phone (931) 484-7547 Fax (931) 484-8785 

September 12, 2022 

Cumberland Coumy Board of Education 
Mr. William Stepp 
368 Fourth Street 
Crossville, TN 38555 

Dear Mr. Stepp, 

The attached list contains items we are requesting to be retired from Glenn L. 
Martin Elementary and declared surplus. 

If you have any questions, please direct them 10 me at 931.484.7547. 

Kasey Lowe 
Assistant Principal 



llodo/ Description 

RCA DRC6350N DVO. VCR Coml)o 

f.ps,ott Powc:rUte 97 XOA Z700LUM LCD Projector 

Apple iMac Core.20uo2_260Hi20 in(:h 16GBAl224 Computer 

Apple lMac Core2 Ouo2_26 GHz 20 inch 16G8A1224 Compvte.r 

Epi:on H429A Powcrl.,he Sl l/xl2 LCD P«,j�ctor 

Apple lMacCore 2 Duo 2_26GHz 20 Inch 16GBA1224 Computer 

Apple itAac Com.puter 

Dcll OptiPlex GX.520 Computer 

HP 1022n UtserJel Printe 

Pro�� .f!eason _ :J 
15225 Ol>solete 

10005574 Obsolete 

38822 Obsoleto 

42415 Obsolete 

24450 Obsolete 

38806 Obsolete 

25871 Obsolete 

38490 Obsolete 

12728 Obsolete 





















Homestead Elementary School 

Schhol Name 

Tag Number Serial or ID Number 

10001291 550319 

10001294 U61444E6J471332 

Federal Equipment Retirement Request 

Cumberland County Schools 

368 4th Street 

Crossville,TN 38555 

Description 

Elmo 

Printer 

August2022 

Date 

Reason Retired 

Broken 

Broken 

I 





















Frank P. Brown 
Elementary School 

                                                     
3766 Dunbar Road 

Crossville, Tennessee 38572   
Phone (931) 788-2248 

Fax (931) 788-2554 
 

Dr. Stephanie L. Speich 
Principal            

	
	

	

Mr.	Stepp	and	CCBOE:	

Please	retire	the	attached	items	from	the	Brown	Elementary	

inventory.		

	

	

	

	

	

	

Thank	you,	

	

Stephanie	L.	Speich	



Dukane 32505
White IMAC POLY 25686
XEROX 32423
IMAC 39016
IMAC 39022
IMAC 45748
IMAC 44232
IMAC 45786
IMAC 39019
WHITE IMAC POLY 32539
imac 39023
imac 39024
Promethean board 40545



FEDERAL
NEO 10002310
NEO 10002356
NEO 10002384
NEO 10002397
NEO 10002304
NEO 10002309
NEO 10002383
NEO 10002288
NEO 10002283
NEO 10002299
NEO 10002289
NEO 10002301
NEO 10002353
NEO 10002303
NEO 10002346
NEO 10002296
NEO 10002300
NEO 10002263
NEO 10002285
NEO 10002001
NEO 10002297
NEO 10002293
NEO 10002294
NEO 10002292
NEO 10002011
NEO 10002379
NEO 10002393
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