
Board of Education
June 27, 2019 6:00 PM
Central Services Board Room

1. Call to Order - Mrs. Teresa Boston
2. Welcome to Visitors - Mrs. Teresa Boston
3. Moment of Silence/Pledge of Allegiance - Mrs. Teresa Boston - Anslee Kate, Ella Jane, 

Jonah and Jackson May
A. Special Recognition - Mrs. Teresa Boston

4. Roll Call
5. Declaration of Conflict - Mr. Earl Patton
6. *Approval of May & Special Called Meetings Minutes
7. *Approval of Agenda
8. Community Comments
9. Building Project Updates - Mr. Kim Chamberlin

10. Acknowledgement of Elected Officials 
11. TLN Report - Mr. Robert Safdie
12. School Board Reports
13. Board Member(s) Report from Training(s)
14. Legal Report - Mr. Earl Patton
15. Director's Report - Mrs. Janet Graham

A. Health Services and Coordinated School Health Report for 2019-2020
B. *Title IX McKinney Vento Grant
C. *2019-2020 Field Trip List
D. *Scholastic Insurors, Inc. Insurance Plan
E. *Recommendation for Testing Coordinator
F. *County and City SRO MOU
G. *Job Description for Student Information System Administrator
H. *DHA Board Members 2019-2020
I. Fall District Meeting
J. Annual Planning Calendar

K. FYI
1. Administrative Meeting Agenda
2. Personnel Report

16. School Board Committees
A. Policy Committee

1. *Approval of First Reading of Policies
2. *Approval of Second Reading of Policies

a. Policy 4.301 Interscholastic Athletics
b. Policy 5.303 Personal and Professional Leave
c. Policy 5.304 Long Term Leave of Absence for Professional Personnel

B. Budget Committee Meeting - Mr. Josh Stone
17. Chief Financial Officer's Report

A. Monthly Financial Report
B. Monthly Sales Tax Report



C. * 2019-2020 Salary Scales
18. *Consent Agenda

A. *Approval of Volunteers
1. CCHS Volunteer List
2. County Wide Athletics Volunteer List
3. North Cumberland Elementary Volunteer List

B. *Approval of Overnight and Out of State Field Trips
1. CCHS Girl's Soccer Overnight Trip

C. *Approval of Contracts
1. Pine View Elementary Photography Contract
2. Therapy Works, LLC Contract
3. CCHS/Coca Cola Contract
4. Contract with Karyn Henderson, Global Therapies, Inc. 

D. *Approval of Grants
1. Fuel Up to Play 60 Grant for North Cumberland Elementary
2. 2019-2020 Coordinated School Health Grant

E. *School Wide Fundraisers
1. Stone Elementary School-Wide Fundraiser

F. *Approval of Disposal of Surplus Property
1. Crab Orchard Elementary Surplus List
2. General and Special Education Surplus List
3. South Cumberland Elementary Surplus List

G. *Executive Approval
19. Old Business
20. Questions from Media
21. Adjournment
22. (*) Indicates Board Approval Required































































Health Services and Coordinated School Health 

 
● Goals for 2019-20 

1. Decrease Obesity  
2. Decrease Teen Pregnancy presently 12.3% 
3. Increase Mental Health Services Referrals 

 
● Health Services 

1. 1 Full Time Supervisor, 12 Full Time LPN’s and 3 PRN LPN’s 
2. 69,440 Clinic Visits 
3. 55,485 returned to class 
4. 1119 Chronic Illnesses reported (several students have 

comorbidities) 
5. 23,684 Medications given 
6. Well Child visits 918 Physical exams with 444 PCP referrals  

322 Optometry 105 getting glasses 
    7. Lions Club Vision Screenings 2688 screened for vision 239  

referred 131 changed prescription 
    8. Lions Club Hearing Screenings 3207 screened, 107 referred  
 and 56 confirmed 
    9.  BMI Screenings - 3343 screenings done  
  10.  Stellar Billing still receiving payments for this year.  
  11.  In Kind donations received $359,546.89 
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Contacts

Cumberland County (180) Public District - FY 2020 - Title IX McKinney-Vento - Rev 0 - Contacts

Required Contacts
This page is currently not accepting Contacts.
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TO:  Mrs. Janet Graham and the Cumberland County Board of Education 
 
FROM: Rebecca Wood, Chief Academic Officer 
 
DATE:  June 10, 2019 
 
SUBJECT:  General Field Trip Approvals 
	
	
Please	approve	the	updated	list	of	acceptable	field	trip	locations	for	our	students.		Thank	you.	
	
4-H	Camp	
Alvin	C.	York	Home	&	Museum	
Amazing	Acres	
Appalachian	Arts	and	Craft	Center	(Norris	and	Smithville)	
Aquarium	(Chattanooga)	
Aquarium	(Gatlinburg)	
Art	Circle	Library	
Athens	Regional	Park	(Athens,	TN)	
AT&T	Field	–	Chattanooga	Lookouts	Stadium	
Autumn	Acres	
Backdoor	Playhouse	(Cookeville)		
Bicentennial	Mall	(Nashville)	
Biz	Town	(Clinton,	TN)	
Bread	of	Life	
Burgess	Falls	State	Park	
Capitol	(Nashville)	
Castle	Cinemas	(Jamestown)	
Centennial	Park	(Crossville)	
Central	Baptist	Church	
Channel	6	(WATE	TV	–	Knoxville)	
Channel	8	(WVLT	TV	–	Knoxville)	
Channel	10	(WBIR	TV	–	Knoxville)	
Channel	43	TV	Studios	(Knoxville)	
Chattanooga	Choo-Choo	Railroad	
Chickamauga	Battlefield	
Chuckles	
Cici’s	Pizza	(Cookeville)	
Country	Music	Hall	of	Fame	&	Museum	
Crossville	Airport	
Crossville	Ceramics		

Mrs. Janet C. Graham 
Director of Schools 

Mrs. Teresa Boston 
Board of Education Chair 



	

	

Crossville	Chronicle	
Crossville	Radio	Stations	
Crossville/Cumberland	County	Banks	
Crossville/Cumberland	County	Businesses	(CoLinx,	Dave	Kirk,	Shaddens,	Wal-Mart)	
Crossville/Cumberland	County	Department	Stores	
Crossville/Cumberland	County	Emergency	Departments	(Fire,	Police,	etc.)	
Crossville/Cumberland	County	Farms	
Crossville/Cumberland	County	Government	Offices	(Courthouse,	Mayor,	Post	Office,	Sheriff,	etc.)	
Crossville/Cumberland	County	Grocery	Stores	(Food	City,	IGA,	Kroger,	etc.)	
Crossville/Cumberland	County	Nursing	Homes		
Crossville/Cumberland	County	Restaurants	
Crossville/Cumberland	County	Schools	
Cumberland	Caverns	(McMinnville)	
Cumberland	County	Community	Complex	
Cumberland	County	Playhouse	
Cumberland	Medical	Center	
Cumberland	Mountain	State	Park	
Dairy	Queen	
Discovery	Museum	(Chattanooga)		
Dollywood	
Downtown	Crossville	(Museums,	Memorials,	Depot,	etc.)	
Fairfield	Glade	Recreation	Center	&	Pool	
Fall	Creek	Falls		
Fort	Loudon	Historical	Park	
Frist	Museum	(Nashville)	
Gatlinburg,	TN	
Good	Samaritans		
Hermitage	(Nashville)		
Hilltoppers,	Inc.	
Homestead	Tower/Park	
Ijams	Nature	Center	(Knoxville)	
IMAX	(Chattanooga)	
IMAX	(Knoxville)	
IMAX	(Oak	Ridge)	
Jostens	Plant	(Clarksville)	
Knoxville	Bijou	Theater	
Knoxville	Escape	Room		
Knoxville	Zoo	
Little	Ponderosa	Petting	Zoo	(Clinton)	
Lost	Sea	
Mayfield	Dairy	(Athens	&	Knoxville)	
MTSU	
Muddy	Pond	
The	Muse	(Knoxville)	
Nashville	
Nashville	Science	Museum		
Neyland	Stadium	(Knoxville)	
Nissan	Plant	(Smyrna)	
Nissan	Stadium	(Titans	-	Nashville)	



	

	

Oak	Ridge	Bowling	Center	
Oak	Ridge	Children’s	Museum	
Oak	Ridge	National	Lab				
Oak	Ridge	Playhouse	
Obed	River	Park	
Opryland	Hotel	(Nashville)	
Palace	Theater	
Parthenon	(Nashville)	
Pioneer	Hall	(Pleasant	Hill)	
Plateau	Bowling	Lanes	
Roane	County	Park	
Roane	State	Community	College	
Rock	City	
Rocky	Top	10	Theater	
Ruby	Falls	(Chattanooga)	
Rugby	Settlement		
Ryman	Auditorium	Historical	Exhibits	(Nashville)	
Smokies	Baseball	Stadium	(Sevierville)	
Space	Camp	&	Center	(Huntsville,	AL)	
Splash	Country	(Pigeon	Forge)	
Stevie’s	Elite	Athletics	
TAD	Center	
TAP	Publishing	
Tennessee	College	of	Applied	Technology	
Tennessee	Museum	of	Aviation	(Sevierville)		
Tennessee	Rehabilitation	Center		
Tennessee	State	Museum	(Nashville)	
Tennessee	Technological	University	
The	Tomb	(Pigeon	Forge)	
Tyson	Park	(Knoxville)	
University	of	Tennessee	(Knoxville,	Chattanooga)	
UT	Experiment	Station/Farm	
VF	Factory	Outlet	–	Crossville	Outlet	Center	
Vanderbilt	University	Concert	Festival		
Washington,	DC		 	 	 	 	 	 	 	 	 	
Water	Treatment	and	Purification	Plant	(Crossville)	
West	Town	Mall	(Knoxville)	
Wonder	Works	(Pigeon	Forge)	
Woodmere	Skating	Rink	

 









































JOB DESCRIPTION 
Cumberland County Schools 

STUDENT INFORMATION SYSTEM ADMINISTRATOR 

Purpose Statement 
The job of Student Information System Administrator was established for the purpose/s of administering Skyward, the student 
information system; collaborating with a variety of parties for the purpose of providing and/or receiving information; documenting 
system components and user instructions; and serving as a technical advisor to staff and other district personnel. 

This job reports to the Emergency Management, Safety, Truance and DHA Supervisor for the efficient and effective accomplishment of 
assigned tasks. 

Essential Functions 
• Administrates the district Student Information System, Skyward, for the purpose of ensuring an effective and efficient student information

system.

• Collaborates with a variety of internal and external parties (e.g. programmers, other database administrators, users, state and/or
federal agencies, etc.) for the purpose of providing and/or receiving information and ensuring project success.

• Coordinates databases activities (e.g. cataloging, procedures, access, rights, etc.) for the purpose of monitoring compliance with
district policies and security procedures.

• Responsible for the investigation and informational support of the district’s truant student population for use in local judicial branch
proceedings.

• Designs a variety of databases (e.g. server configuration, security, disaster, recovery and backups, structures, logical data 
model, scripts and stored procedures, etc.) for  the  purpose  of providing  users with  access  to accurate data.

• Develops a variety of database support processes (e.g. tech standards, monitoring utilities, tuning methods, etc.) for the purpose of
ensuring the stability and performance of production databases and the availability of stored data.

• Establishes environments for use in application software testing for the purpose of emulating production environments and ensuring
that defined requirements meet expected functionality.

• Monitors database activities and performance. Oversees a variety of department activities, as assigned (e.g. database design,
logical data modeling, performance, security, etc.) for the purpose of ensuring the security and reliable operation of district
databases.

• Participates in meetings, workshops and/or training for the purpose of conveying and/or gathering information required to perform
job functions.

• Prepares documentation (e.g. published standards, cumulative records, training material, etc.) for the purpose of documenting
activities, providing written reference and/or conveying information.

• Recommends equipment, supplies and materials for the purpose of identifying required items to provide appropriate service.

• Responds to inquiries from a variety of sources (e.g. staff, administrators, school site personnel, patrons, outside vendors and
service providers, etc.) for the purpose of providing  technical assistance, advise and support.

• Serves as a technical resource to department and district staff for the purpose of providing information and/or advice regarding
active or planned projects.

• Supports project operations (e.g. estimates of task deliverables, schedule updates, reporting status, etc.) for the purpose of
ensuring that project objectives are achieved.

• Trains selected department personnel for the purpose of ensuring their ability to use new and/or existing databases and related
software

• Troubleshoots malfunctions of database systems for the purpose of resolving operational issues and restoring services.



Other Functions 

• Performs other related duties as assigned for the purpose of ensuring the efficient and effective functioning of the work unit.

Job Requirements: Minimum Qualifications 
Skills, Knowledge and Abilities 
SKILLS are required to perform multiple, highly complex, technical tasks with a need to periodically upgrade skills in order to meet 
changing job conditions. Specific skill-based competencies required to satisfactorily perform the functions of the job include: 
operating standard office equipment: planning and managing projects: preparing and maintaining accurate records; and utilizing 
pertinent software applications. 

KNOWLEDGE is required to perform advanced math; read technical information, compose a variety of documents, and/or facilitate 
group discussions; and analyze situations to define issues and draw conclusions. Specific knowledge-based competencies required 
to satisfactorily perform the functions of the job include: relational databases, record structures, media input and output devices: and 
current generation programming methodology including object based design, operating systems, protocols, and programming 
languages. 

ABILITY is required to schedule activities and/or meetings: often gather, collate, and/or classify data; and consider a variety of factors 
when using equipment.  Flexibility is required to work with others in a variety of circumstances: analyze data utilizing defined but 
different processes: and operate equipment using a variety of processes. Ability is also required to work with a wide diversity of 
individuals; work with data of varied types and/or purposes: and utilize a wide variety of types of job-related equipment. Problem 
solving is required to identify issues and create action plans. Problem solving with data frequently requires independent 
interpretation of guidelines; and problem solving with equipment is significant. Specific ability-based competencies required to 
satisfactorily perform the functions of the job include: communicating with persons of varied technical knowledge and backgrounds; 
establishing and maintaining effective working relationships; working as part of a team: adapting to changing priorities: and applying 
logical processes and analytical skills. 

Responsibility 
Responsibilities include: working independently under broad organizational guidelines to achieve unit objectives: leading, guiding, 
and/or coordinating others: and operating within a defined budget. Utilization of some resources from other work units is often 
required to  perform the job's functions. There is  a continual opportunity to impact the organization's services. 

Working Environment 
The usual and customary methods of performing the job's functions require the following physical demands: significant lifting, 
carrying, pushing, and/or pulling; some stooping, kneeling, crouching, and/or crawling; and significant fine finger dexterity. Generally 
the job requires 80% sitting, 10% walking, and 10% standing. The job is performed under minimal temperature variations. 

Experience - Job related experience within specialized field is required. 

Education – Bachelors Degree in job related area 

Equivalency - None Specified 

Requirement – This is a certified position. 



Clearances - Criminal justice finger prints / background check 

Continuing Education / Training - None Specified 

FLSA Status - Non Exempt 

Approved - 



“Readers	
  Become	
  Leaders”	
  

 
 

Cumberland County Board of Education 
368 Fourth Street 

Crossville, TN 38555 
Phone: 931-484-6135 

Fax: 931-484-6491 
 
 

June 20, 2019 
 
To:   Dr. Rebecca Wood 
Fr:   Bo Magnusson 
Re:   DHA Board Members 
 
Please approve the following individuals to serve on the Disciplinary Authority 
Board for the 2019-2020 school year. 
 
Bo Magnusson, Chairman 
Dr. Rebecca Wood 
Dr. Kenna Inman 
Dr. Rebecca Farley 
Dr. Scott Maddox 
Mrs. Vicki Presson 
Mrs. Lisa Phillips 

 
 

 
 

 

  
 

Mrs. Janet C. Graham 
Director of Schools 

          Mrs. Teresa Boston 
Board of Education Chair 









Cumberland	
  County	
  Board	
  of	
  Education	
  
2018-­‐2019	
  Annual	
  Planning	
  Calendar	
  

	
  	
  	
  	
  	
   JULY	
  
☐	
 Summer	
  Law	
  Institute	
  
☐ 	
  Approval	
  of	
  Members	
  6.317	
   	
  
☐   Appoint	
  System	
  Testing	
  Coordinator	
  
☐	
 Orientation	
  for	
  New	
  Teachers	
  
☐ 	
  	
  Field	
  Trip	
  Approval	
  
☐	
 Contracts	
  –	
  School	
  Vendors	
  
☐ 	
  	
  	
  PIRS	
  Personal	
  Report	
  Submit	
  to	
  State+	
  
	
   AUGUST	
  
☐ 	
   Service	
  Celebration	
  (Convocation)	
  
☐ 	
   Professional	
  Achievement	
  Celebration	
  (Convocation)	
  
☐ 	
   New	
  Teacher	
  Celebration	
  and	
  Orientation	
  
☐ 	
   Retirement	
  Celebration	
  
☐ 	
   Apply	
  for	
  Grants	
  FRC,	
  CSH,	
  and	
  SS	
  
☐ 	
   New	
  Board	
  Member	
  In-­‐service	
  
	
   SEPTEMBER	
  
☐	
 Election	
  of	
  Officers	
  
☐ 	
   Appointment	
  of	
  TLN	
  Representative	
  1.105	
  
☐	
 Appoint	
  Committees	
  1.300	
  
☐ 	
   Accountability	
  Presentation	
  
☐	
 Approval	
  of	
  Compliance	
  Report	
  
☐	
 Fall	
  District	
  Meeting	
  
☐ 	
  	
  TSBA	
  Boardsmanship	
  Code	
  of	
  Ethics	
  
	
   OCTOBER	
  
☐	
 Student	
  Activity	
  Finds	
  Audit	
  Report	
  2.900	
  
☐ 	
   School	
  Compliance	
  Document	
  
	
   NOVEMBER	
  
☐ Annual	
  Notification	
  of	
  Student	
  Rights	
  6.601	
  
☐	
 Food	
  Service	
  Report	
  3.500	
  
☐ 	
   Financial	
  Report	
  for	
  Last	
  Fiscal	
  Year	
  2.701	
  
☐ 	
   TSBA	
  Leadership	
  Conference/Annual	
  Conference	
  
☐ 	
   School/System	
  Report	
  Card	
  
☐ 	
   Salary	
  and	
  Benefit	
  Review	
  Task	
  Force	
  
☐ 	
   TASBO	
  
	
   DECEMBER	
  
☐	
 Budget	
  Preparation	
  Calendar	
  2.200	
  
☐ 	
   	
  Distribute	
  Budget	
  Requests	
  to	
  Staff	
  
	
  
________________________________________________________	
  
	
  
	
   WORK	
  SESSIONS	
  OR	
  RETREAT	
  TOPICS	
  
☐	
 School	
  System	
  Report	
  Card	
  
☐ 	
   Coordinated	
  School	
  Health	
  
☐ 	
   Facility	
  Planning	
  
☐ 	
   5-­‐year	
  Capital	
  Improvement	
  Plan	
  
☐	
 Salary	
  and	
  Benefits	
  Review	
  
________________________________________________________	
  
☐ 	
   Pending	
  Task	
  
☐ 	
   Initiated	
  Task	
  
☐ 	
   Completed	
  Task	
  
☐ 	
   Disregard	
  Task	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  

JANUARY	
  
☐ 	
   State	
  Financial	
  Audit	
  Review	
  
☐ 	
   Prioritize	
  Budget	
  Request	
  
☐ 	
   Insurance	
  Benefits	
  Review	
  
☐ 	
   Tenure	
  Teacher	
  Election	
  and	
  Celebration	
  
☐ 	
   BOE	
  Retreat	
  –	
  Annual	
  Review	
  of	
  Strategic	
  Plan	
  
☐ 	
   Strategic	
  Plan	
  Update	
  
	
   FEBRUARY	
  
☐ 	
   Day	
  on	
  the	
  Hill	
  
☐	
 Safety	
  committee	
  3.201	
  
☐	
 Budget	
  Preparation	
  
	
   MARCH	
  
☐ 	
   Certification	
  of	
  Textbook	
  Adoptions	
  4.401	
  
☐ 	
   Budget	
  Preparation	
  
	
   APRIL	
  
☐ 	
   Budget	
  Preparation	
  	
  
☐ 	
   Present	
  Preliminary	
  Budget	
  
☐ 	
   Director’s	
  Community	
  Advisory	
  Luncheon	
  
☐ 	
   Teacher	
  and	
  Principal	
  of	
  the	
  Year	
  Celebration	
  
☐ 	
   District	
  Solutions	
  Bus	
  Advertising	
  Contract	
  	
  	
  	
  
	
   MAY	
  
☐ 	
   Employee	
  Non-­‐Rehire	
  Notification	
  
☐ 	
   Approval	
  Facilities	
  Use	
  Fees	
  3.206	
  
☐ 	
   Submit	
  Budget	
  
☐ 	
   Director	
  of	
  Schools	
  Evaluation	
  
☐ 	
   Approval	
  of	
  Travel	
  Compensation	
  Rates	
  2.804	
  
☐ 	
   Review	
  Attorney	
  Contract	
  (bi-­‐annually)	
  
☐ 	
   Review	
  SRO	
  Contracts	
  
☐	
 Approval	
  of	
  District	
  Compensation	
  Plan	
  
☐	
 Coordinated	
  School	
  Health	
  Report	
  
☐ 	
   Adopt	
  Insurance	
  Benefits	
  
☐ 	
   Strategic	
  Compensation	
  Plan	
  Approval	
  
	
   JUNE	
  
☐ 	
   Non-­‐Rehire/Tenure	
  Notifications	
  5.201	
  
☐ 	
   Approve	
  Annual	
  Budget	
  2.200	
  
☐ 	
   Budget	
  Public	
  Forum	
  
☐ 	
   Submit	
  Budget	
  to	
  County	
  Government	
  
☐ 	
   Federal	
  Consolidated	
  Plans	
  (ESSA,	
  IDEA,	
  CTE,	
  VPK,	
  
	
   Homeless,	
  21st	
  CCLC,	
  Read	
  to	
  be	
  Ready)	
  
☐ 	
   DHA	
  Report	
  
�	
   Submit	
  Salary	
  Scales	
  for	
  Approval	
  
☐ 	
   MOU	
  for	
  County	
  Sherriff	
  and	
  City	
  Police	
  
______________________________________________________	
  
	
   ON	
  GOING	
  
☐ 	
   Attendance	
  Monthly	
  Report	
  
☐ 	
   Financial	
  Monthly	
  Report	
  
☐	
 Maintain	
  Board	
  of	
  Distinction	
  
☐ 	
   Policy	
  Review	
  and	
  Update	
  
☐	
 Monitor	
  School	
  Zones	
  
☐ 	
   School	
  Visits	
  
☐	
 Administrative	
  Evaluations	
  
☐ 	
   Employee	
  Advisory	
  Council	
  
☐	
 Student	
  Advisory	
  Council	
  
☐	
 Monthly	
  Administrative	
  Meetings	
  
☐	
 Personnel	
  Report	
  
	
 

	
  
	
  
	
  



Cumberland	
  County	
  Board	
  of	
  Education	
  
2018-­‐2019	
  Annual	
  Planning	
  Calendar	
  

	
  
 
	
  
	
  



Principal’s	
  Meeting	
  	
  
June	
  4,	
  2019	
  

	
  
	
  
Scott	
  Maddox	
  	
   	
   	
   	
   	
   	
  Debby	
  Beaty	
  
Jennifer	
  Magnusson	
   	
   	
  Marlene	
  Holton	
  
Angela	
  Randolph	
   	
   	
  Candace	
  Cook	
  
Christie	
  VanWinkle	
   	
  Darrell	
  Threet	
  
Stephanie	
  Barnes	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Jon	
  Hall	
  
Stephanie	
  Speich	
   	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Missy	
  Carter	
  
	
  
	
  
General	
  Sessions	
  
	
  
Director	
  of	
  Schools,	
  Mrs.	
  Janet	
  Graham	
  
Resource	
  Officers	
  are	
  paid	
  by	
  writing	
  checks	
  directly	
  to	
  them.	
  They	
  are	
  not	
  our	
  employees.	
  	
  
	
  
Make	
  sure	
  all	
  employees	
  sign	
  a	
  Confidentiality	
  Statement	
  and	
  keep	
  on	
  hand.	
  We	
  all	
  need	
  to	
  
be	
  aware	
  and	
  cautious	
  of	
  discussing	
  any	
  of	
  the	
  children.	
  
	
  	
  	
  	
  	
  
Dr.	
  Rebecca	
  Wood-­‐	
  CAO	
  

• Input	
  on	
  three	
  question	
  to	
  improve	
  on:	
  (Collected	
  at	
  the	
  end	
  of	
  the	
  meeting)	
  
1. Ideas	
  of	
  topics	
  that	
  would	
  be	
  helpful	
  to	
  the	
  during	
  their	
  Extra	
  Sessions.	
  
2. What	
  could	
  we	
  do	
  to	
  make	
  site	
  visits	
  better	
  for	
  you?	
  
3. Any	
  thought	
  on	
  things	
  we	
  can	
  do	
  to	
  make	
  your	
  evaluations	
  more	
  meaningful	
  to	
  

you,	
  without	
  causing	
  more	
  work	
  for	
  you.	
  
• Field	
  Trip	
  Approval	
  –	
  I’ve	
  met	
  with	
  the	
  elementary	
  school	
  teachers	
  and	
  went	
  over	
  

the	
  entire	
  list	
  to	
  remove	
  any	
  questions	
  that	
  are	
  no	
  longer	
  needed.	
  Mrs.	
  Presson	
  and	
  
Mrs.	
  Barnes	
  are	
  checking	
  the	
  High	
  School	
  list	
  to	
  update	
  it.	
  

• SWD	
  Document	
  has	
  been	
  revised.	
  I	
  will	
  send	
  it	
  out	
  to	
  you	
  and	
  we	
  will	
  discuss	
  it	
  
more	
  at	
  the	
  July	
  meeting.	
  

• Team	
  Recertification	
  -­‐	
  	
  You	
  do	
  have	
  do	
  the	
  module	
  first	
  and	
  you	
  do	
  have	
  to	
  write.	
  
• TN	
  Compass	
  –	
  Finish	
  observations	
  and	
  professionalism	
  scoring.	
  Make	
  sure	
  you	
  have	
  

clicked	
  complete	
  on	
  all	
  your	
  observations.	
  I’ve	
  noticed	
  some	
  are	
  not	
  complete.	
  
• Convocation	
  Door	
  Prizes	
  –	
  If	
  you	
  have	
  not	
  already	
  submitted	
  your	
  convocation	
  door	
  

prizes	
  please	
  go	
  ahead	
  and	
  do	
  so.	
  	
  Convocation	
  will	
  be	
  half	
  a	
  day	
  at	
  SMHS	
  and	
  then	
  
meet	
  at	
  individual	
  schools	
  after	
  lunch	
  for	
  the	
  remainder	
  of	
  the	
  day.	
  

• Educator	
  Survey	
  Results	
  –	
  I	
  will	
  be	
  sending	
  them	
  out	
  to	
  you.	
  They	
  are	
  quite	
  lengthy.	
  
• 2019-­‐2020	
  Assessment	
  Calendar	
  –	
  I	
  will	
  sent	
  it	
  out	
  in	
  electronic	
  format.	
  The	
  dates	
  

have	
  been	
  set	
  for	
  Star	
  screenings	
  and	
  dates	
  chosen	
  for	
  ACT.	
  
• Planbook.com	
  accounts	
  –	
  If	
  you	
  have	
  not	
  done	
  so	
  already	
  check	
  Planbook	
  accounts	
  

to	
  make	
  sure	
  all	
  are	
  viable.	
  Send	
  any	
  changes	
  to	
  me	
  by	
  next	
  week.	
  
• Professional	
  Development	
  Money	
  –	
  The	
  money	
  will	
  be	
  divided	
  as	
  it	
  was	
  last	
  year.	
  

Mr.	
  Farley	
  has	
  scheduled	
  a	
  library	
  Inservice	
  that	
  will	
  be	
  available.	
  Follett	
  has	
  made	
  
changes	
  and	
  will	
  not	
  look	
  the	
  same	
  as	
  it	
  did	
  before.	
  Also,	
  with	
  professional	
  



development	
  money,	
  you	
  have	
  one	
  thousand	
  dollars	
  for	
  you	
  to	
  attend	
  a	
  conference	
  
this	
  year.	
  

• Out	
  of	
  Zone	
  –	
  Out	
  of	
  zone	
  will	
  be	
  processed	
  soon.	
  	
  You	
  will	
  make	
  	
  the	
  initial	
  calls	
  to	
  
inform	
  them	
  of	
  the	
  decision.	
  I	
  will	
  be	
  glad	
  to	
  step	
  in	
  if	
  they	
  have	
  any	
  other	
  questions	
  
about	
  it.	
  Great	
  notes	
  were	
  made	
  by	
  you	
  this	
  year.	
  

	
  
Dr.	
  Rebecca	
  Farley	
  –	
  PreK	
  –	
  8th	
  Grade	
  Supervisor	
  

• Third	
  grade	
  teachers	
  additions.	
  
• All	
  12	
  Prek	
  classes	
  are	
  funded	
  for	
  next	
  year.	
  
• There	
  is	
  an	
  Inservice	
  for	
  all	
  PreK	
  teachers	
  and	
  Admin.	
  On	
  6/6.	
  

	
  
	
  
Chris	
  King	
  /	
  Leslie	
  Eldridge	
  –	
  CTE	
  and	
  9-­‐12	
  Supervisor	
  

• Met	
  with	
  the	
  High	
  School	
  Principal’s	
  earlier.	
  Let	
  me	
  know	
  if	
  you	
  have	
  any	
  CTE	
  
middle	
  school	
  program	
  concerns	
  after	
  your	
  visit	
  last	
  Thursday.	
  
	
  

	
  
Mrs.	
  Vickie	
  Presson	
  –	
  SPED	
  Supervisor	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  RTI	
  	
  

• Cancelled:	
  The	
  RTI	
  Team	
  meeting	
  to	
  Tullahoma	
  for	
  State	
  Meeting.	
  	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  SPED	
  

• July	
  31	
  –	
  Full	
  Sped	
  Teacher	
  Meeting	
  at	
  SMHS	
  1:00	
  to	
  3:00	
  
(New	
  paperwork	
  and	
  list)	
  

• August	
  1	
  –	
  Speech	
  Teachers	
  will	
  meet	
  at	
  Central	
  8:00	
  to	
  3:00	
  for	
  Inservice	
  
(New	
  meeting	
  expectations	
  and	
  IEP	
  Process)	
  

• August	
  2	
  –	
  Full	
  Sped	
  Teacher	
  Meeting	
  Art	
  Circle	
  Library	
  12:30	
  to	
  3:00	
  
(IEP	
  Process	
  and	
  State	
  Monitoring)	
  

• 100%	
  of	
  all	
  teachers	
  contacted	
  SPED	
  Central	
  to	
  check	
  out.	
  
• Inventory	
  –	
  Any	
  item	
  retired	
  SPED	
  must	
  be	
  brought	
  to	
  SPED	
  Central	
  prior	
  to	
  

approval	
  to	
  retire.	
  
• All	
  Red	
  Stop	
  Signs	
  have	
  been	
  resolved.	
  

	
  	
  	
  	
  	
  	
  	
  	
  	
  
504	
  

• All	
  Red	
  Stop	
  Signs	
  have	
  been	
  resolved.	
  
	
  

Mr.	
  Dan	
  Schlafer	
  –	
  Federal	
  Programs	
  
• Title	
  I	
  Compliance	
  

o Updated	
  currently	
  funded	
  Federal	
  Programs	
  
o FY20	
  Consolidated	
  Funding	
  Application	
  status	
  rep	
   	
  

	
  
• ESSA	
  Title	
  IX	
  Homeless	
  Compliance	
  

o Grant	
  for	
  the	
  Title	
  IX	
  has	
  been	
  approved	
  for	
  next	
  year.	
  
	
  

• OCR	
  Bullying	
  and	
  Compliance	
  Report	
  



o Thank	
  you	
  all	
  for	
  submitting	
  your	
  FY19	
  Civil	
  Rights	
  Bullying	
  
Complaint	
  Data	
  to	
  Bo	
  Magnusson.	
  

	
  
• Read	
  to	
  be	
  Ready	
  Summer	
  Grant	
  Program	
  Facts	
  

o 90,000	
  Grant	
  
o Serves	
  90	
  At	
  Risk	
  Readers	
  
o Held	
  at	
  four	
  sites	
  (COES,	
  HES,	
  NCES,	
  PHES)	
  

	
  
Dr.	
  Ina	
  Maxwell	
  –	
  Title	
  III	
  Director/	
  ESL	
  Supervisor	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Dates	
  to	
  Remember:	
  

• June	
  14	
  –	
  Morning	
  Session	
  will	
  be	
  “All	
  things	
  ESL”	
  
• July	
  23	
  –	
  NEW	
  Hire	
  Inservice	
  –	
  Central	
  Services	
  8:00	
  to	
  3:00	
  
• August	
  2	
  –	
  Registration	
  Help	
  for	
  our	
  families	
  that	
  are	
  requiring	
  English.	
  

	
  
General	
  Points	
  of	
  Discussion:	
  

• New	
  Hires	
  –	
  Please	
  have	
  them	
  contact	
  me	
  regarding	
  their	
  Inservice	
  needs.	
  
• Please	
  include	
  your	
  ESL	
  teacher	
  in	
  class	
  list	
  preparation.	
  Remember	
  that	
  

limited	
  English	
  language	
  proficiency	
  does	
  not	
  indicate	
  limited	
  knowledge	
  
levels.	
  

• ESL	
  teachers	
  are	
  required	
  to	
  present	
  a	
  WIDA	
  standards	
  training	
  either	
  in	
  
August	
  or	
  September	
  to	
  your	
  certified	
  staff.	
  
	
  

Bo	
  Magnusson	
  –	
  Emergency	
  Management/	
  Safety	
  
• I’ve	
  worked	
  closely	
  with	
  each	
  and	
  every	
  one	
  of	
  you	
  this	
  year.	
  If	
  there	
  is	
  anything	
  I	
  

can	
  do	
  I’m	
  always	
  here	
  to	
  help.	
  
	
  

	
  
	
  

	
   	
  
	
  

	
   	
  
	
  

	
  
	
   	
  

	
  
	
  
	
  



Personnel                    May 2019 
 
Certified: 

 
1. Accepted resignation from Savannah Brown, teacher at Stone Elementary, effective 

5/31/19. 
2. Hired Eric Belew, PE teacher at CCHS, replacing Marty Davis, effective 5/31/19. 
3. Accepted retirement from Robin Inman, teacher at South Cumberland Elementary, 

effective 6/30/19. 
4. Accepted resignation from Jesse Inman, SPED teacher at SMHS, effective 6/30/19. 
5. Accepted resignation from Taylor Hale, teacher at Pleasant Hill Elementary, effective 

5/31/19. 
6. Accepted resignation from Deborah Lanier teacher at Pleasant Hill Elementary, effective 

5/31/19. 
7. Accepted resignation from John Demerdjian teacher at Pleasant Hill Elementary, 

effective 5/31/19. 
8. Accepted resignation from Tiffany Ridley, teacher at Stone Elementary, effective 

5/31/19. 
9. Hired Kalinda Buck, Guidance Counselor at CCHS, replacing Barbara Bridges, effective 

7/30/19. 
10. Hired Maegan Margh, SLPA system wide, replacing Siericia Seiber, effective 8/1/19. 
11. Accepted retirement from Laura Brock,  SPED teacher at Stone Elementary, effective 

5/31/19. 
12. Hired Jennifer Asberry, teacher at Homestead Elementary, replacing Addie Cook, 

effective 7/30/19. 
13. Hired Kayla Patterson, teacher at North Cumberland Elementary, replacing Stephanie 

Roberts, effective 7/30/19. 
14. Accepted retirement from Dan Schlafer, Federal Programs Supervisor, effective 6/30/19. 
15. Hired Shaun Hinds, English Teacher at SMHS, effective 7/30/19 

 
Non-Certified: 

1. Accepted resignation from Jackie Dunn Pre K Teacher Assistant at Crab Orchard 
Elementary, effective 5/31/19. 

2. Hired Brandy Alley, Assistant Principal Secretary at CCHS, replacing Cheryl Threet, 
effective 7/30/19. 

3. Hired Johnny Bass, Custodian at Phoenix High School, replacing Billy Dodd, effective 
7/1/19. 

4. Hired Angela Mifflin, custodian at Martin Elementary, replacing Johnny Bass, effective 
7/8/19. 

5. Hired Gene Johnson, Custodian at North Cumberland Elementary, replacing Ronnie 
Wilson, effective 7/23/19. 

6. Accepted resignation from Lori Overly, custodian at CCHS, effective 5/31/19. 
 

Maintenance/Transportation 
 

1. Resigned Glen Crowe, Bus Drive effective 5/23/19. 



 
          Version Date: April 26, 2019  

Cumberland County Board of Education 

Monitoring: 

Review: Annually, in 
November 

Descriptor Term: 

Interscholastic Athletics 
Descriptor Code: 

4.301 
Issued Date: 

02/23/17 

Rescinds: 
4.301 

Issued: 
04/28/11 

 
No person shall, on the basis of sex, be excluded from participation in, be denied the benefits of, 1	
  
be treated differently from another person or otherwise be discriminated against in any athletic 2	
  
program of the school. Equal athletic opportunities shall be provided for members of both sexes.1   3	
  
 

Interscholastic athletics shall be administered as a part of the regular school program and shall be 4	
  
the principal’s responsibility. Principals shall ensure that school regulations regarding participation in 5	
  
a sport are reasonable. Athletic schedules shall be filed in each school principal’s office. The 6	
  
principal or his/ her designee must accompany an athletic team on trips. Transportation of teams 7	
  
to athletic games is approved by the Board, provided the team’s school reimburses the Board for 8	
  
mileage. 9	
  
 
Bylaws of the Tennessee Secondary School Athletic Association shall regulate the operation and 10	
  
control of High School athletics.2    11	
  
The Cumberland County Schools Athletic manual shall regulate the operation and control of Middle 12	
  
School and Elementary Athletics. 13	
  
 

In the event that the school's insurance provider does not extend coverage to an athlete, that athlete 14	
  
must provide proof of independently secured catastrophic coverage and liability coverage, with 15	
  
the school system as a named insured, of not less than the limits set forth in TCA § 29-20-403. 16	
  
 
Prior to participation in interscholastic athletics, every student must complete an annual physical 17	
  
examination.3 The parents/guardians of each student shall be responsible for covering the cost of 18	
  
the examination, and these records shall be on fi le in the principal’s office. It shall be the 19	
  
responsibility of the parent(s) or guardian to provide health and hospitalization insurance for all 20	
  
students participating in interscholastic athletics. 21	
  
 
In order to create a drug-free educational and athletic environment and to limit the potential liability 22	
  
for the schools as a result of injury or health problems arising from substance abuse, the Board 23	
  
authorized drug testing for students who participate in extracurricular activities. 24	
  
 
Randomly, throughout the school year, mandatory substance screening will be required for 25	
  
students in grades 7-12 who desire to participate in extracurricular activities. The drug testing program 26	
  
is not punitive, but is designed to create a safe, drug-free environment for students involved in 27	
  
extracurricular activities and assist them in getting help when needed. 28	
  
 
No principal or teacher of any school under the control of the Board shall dismiss his/her school or 29	
  



Interscholastic Athletics  4.301 
 

Page 2 of 2 
	
  

any group of students for the purpose of attending the practice of any interscholastic sport during 1	
  
the school day without written permission from the Board. This does not prevent the inclusion of 2	
  
regular physical training lessons in the daily school program.4 3	
  
Coaches, employees, and volunteers of the school district shall not encourage, permit, condone or 4	
  
tolerate hazing activities.5 5	
  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. 34 CFR § 106.41 
2. TRR/MS 0520-01-02-.08(1) 
3. TRR/MS 0520-01-03-.08(2)(b) 
4. TCA 49-6-1002 
5. TCA 49-2-120 

Extracurricular Activity Drug Testing 6.3071 
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Cumberland County Board of Education 

Monitoring: 

Review: Annually, in 
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Descriptor Term: 

Personal and Professional Leave 
Descriptor Code: 

5.303 
Issued Date: 

01/24/19 

Rescinds: 
	
   

Issued: 
06/06/13 

Personal and professional leave shall be granted in accordance with laws of the State of Tennessee, the 1	
  
rules and regulations of the State Board of Education and the policy and benefit schedules of the 2	
  
Cumberland County Board of Education. 3	
  

Certified employees shall earn personal leave at the rate of one (1) day for each half-year employed for 4	
  
a total of two (2) days per year.  Any personal leave remaining unused at the end of a year from this 5	
  
allocation shall be credited to sick leave. 6	
  

Certified employees may convert existing accumulated sick days into additional personal days based 7	
  
on the following years of service to Cumberland County Schools: 8	
  

 10 - 15 years   =  1 additional day 9	
  

 16 – 24 years   =   2 additional days 10	
  

 25 + years       = 3 additional days 11	
  

In addition, certified employees who have utilized five (5) or fewer sick days in the previous calendar 12	
  
school year and have exhausted personal leave for the current calendar school year (July 1st through 13	
  
June 30th) may petition their principal or supervisor to convert sick days from the current calendar year 14	
  
(July 1 through June 30th) into additional personal days not to exceed a total of three converted days for 15	
  
a total of five (5) personal days annually 16	
  

Certified supervisors who accrue more than two (2) annual personal days (per a board approved benefit 17	
  
schedule) may carry over five (5) days per year.  As of July 1, all accrued personal days in excess of 18	
  
five (5) will be lost without compensation.  A maximum of ten (10) days of personal leave may be 19	
  
compensated upon termination of employment of these supervisors. 20	
  

Non-certified employees shall earn personal leave based on their job assignment, longevity, and 21	
  
number of annual workdays.  A carryover of five (5) days per year is authorized.  As of July 1, all 22	
  
accrued personal days in excess of five (5) will be lost without compensation will be converted to sick 23	
  
days. A maximum of ten (10) days of personal leave may be compensated upon termination of 24	
  
employment for non-certified employees. 25	
  

If, at the termination of employment, any employee has been absent for more days than leave has been 26	
  
earned, an amount sufficient to cover the excess days used shall be deducted from the employee’s final 27	
  
salary payment. 28	
  

 29	
  

 30	
  



Personal and Professional Leave  5.303 
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Subject to the following conditions, personal leave may be taken at the discretion of the employee: 1	
  

1) Except in emergency, each employee shall give the principal/supervisor at least two days’ notice in 2	
  
writing of intent to take leave; 3	
  
 4	
  

2) The approval of the principal/supervisor of the school shall be required:2  5	
  
 6	
  
a) If more than ten (10) percent of the teachers in any given school request its use on the same 7	
  

day; 8	
  
b) If requested during any prior established student examination period; 9	
  
c) If requested on the day immediately preceding or following a holiday or vacation period. 10	
  

  3.   The converted personal days will not be approved for: 11	
  

a) Extension of scheduled breaks 12	
  
b) The first or last week of school 13	
  
c) Scheduled testing dates. 14	
  

Professional leave is a short, temporary absence for the purpose of attending workshops and other 15	
  
meetings relating to school business or serving on boards and commissions which meet during daytime 16	
  
hours when appointed by the mayor, city council, executive or county commission.3 17	
  

_____________________________    _____________________________ 18	
  

Legal Reference:       Cross References 19	
  

1.  TCA 49-5-711 (a) TRR/MS 0520-01-01.04(3)  20	
  

2. TCA 49-5-711©(1) 21	
  

3. TCA 49-5-205                                                                                                                                                                                   22	
  

      23	
  

 24	
  

 25	
  

 26	
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Any person holding a position requiring a license to teach shall be granted leave for military 1	
  
service, legislative service, maternity, adoption, recuperation of health, or visitation of a spouse, 2	
  
child, or parent deployed for military duty out of the country who has been granted rest 3	
  
and recuperation leave. Such personnel may be granted leave for educational 4	
  
improvements, or other sufficient reasons as determined by the Director of Schools. If granted, such 5	
  
leave shall not result in the forfeiture of without loss of accumulated leave credits, tenure status, or 6	
  
other fringe benefits.1  7	
  
All leaves shall be requested in writing at least thirty (30) days in advance on forms provided by 8	
  
the director of schools. The 30-day notice may be waived or reduced by the director of schools 9	
  
upon submission of a certified statement by a physician.  The application for leave forms shall 10	
  
require: 11	
  
 

• A description of the type of leave requested; 12	
  
• The requested dates for beginning and ending the leave; and 13	
  
• A statement of intent to return to the position from which leave is granted.1 14	
  

 
Each request for leave must be acted upon by the Director of Schools within fifteen (15) days. Each 15	
  
applicant shall be notified in writing of the action of the director and the beginning and ending dates 16	
  
of the leave which is granted.2 All leaves, except military leave, shall be from a specific date to a 17	
  
specific date. However, any leave may be extended by the director of schools upon written request 18	
  
from the teacher. Military leave shall be granted for whatever period may be required. The 19	
  
procedure and condition for extending a leave are the same as those used when originally 20	
  
requesting and granting the leave. 21	
  
 
Leave to visit a spouse, child, or parent deployed for military duty out of the country who has been 22	
  
granted rest and recuperation leave shall be granted for no longer than ten (10) days.3  23	
  
 
Positions vacated for less than twelve (12) months by teachers on leave shall be filled with an 24	
  
interim teacher while the teacher is on leave. If the teacher returns from leave within 12 months, 25	
  
the interim teacher shall relinquish the position. If the leave exceeds twelve (12) months, the 26	
  
teacher shall be placed in the same or a comparable position upon return.4 27	
  
 
Part-time leaves may be granted by the director of schools upon written request for the same 28	
  
conditions as for full-time leave. 29	
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Any teacher on leave shall notify the director of schools at least thirty (30) days prior to the date 1	
  
of return if the teacher does not intend to return to the position from which he/she is on leave. 2	
  
Failure to give such notice shall be considered breach of contract.5 3	
  
 
 
 
RESTRICTIONS 4	
  
 
The director may require that a request for leave be supported by certification issued by a health 5	
  
care provider with the following information: 6	
  
 

• the date on which the serious health condition commenced; 7	
  
• the probable duration of the condition; 8	
  
• the appropriate medical facts within the knowledge of the health care provider 9	
  

regarding the condition; and 10	
  
• a statement that the eligible employee is needed to care for the son, daughter, spouse, or 11	
  

parent and an estimate of the amount of time that such employee is needed. 12	
  
 

If there is any reason to doubt the validity of the certification provided, the director may require, at 13	
  
the expense of the school system, an opinion of a second health provider.  14	
  
 

PAY AND BENEFITS 15	
  
 
All leave granted in conformance with this policy shall be without pay except as may be covered by 16	
  
sick leave in the case of maternity and recuperative leaves. Employees shall have the opportunity to 17	
  
continue participation, at their own expense, in group insurance plans subject to restrictions of the 18	
  
insuring carrier.  19	
  
 
Employees who take leave under the provisions of the Family Medical Leave Act (FMLA) shall have 20	
  
the same portion of their insurance premiums paid by the Board as is paid for active employees. This 21	
  
leave is limited to twelve (12) weeks and subject to the restrictions and conditions of the Family and 22	
  
Medical Leave Act. 23	
  

______________________________  ________________________________ 
Legal References      Cross References 
 
1. TCA 49-5-702      Family and Medical Leave 5.305 
2. TCA 49-5-703      Military Leave 5.306 
3. TCA 49-5-704      Physical Assault Leave 5.307 
4. TCA 49-5-705      Sabbatical Leave 5.308 
5. TCA 49-5-706      Legislative Leave 5.309 
       Interim Employees 5.700   
 



                       Cumberland County Board of Education
 

                                            SUMMARY FINANCIAL STATEMENT

May 31, 2019

141 GENERAL PURPOSE SCHOOL FUND

ACCT. DESCRIPTION

Budget Actual Total % of

 May YTD Budget

REVENUES  

  

40110 Current Property Tax 8,912,184$         35,821$          9,025,001$        101%

40120 Trustee's Collections - Prior Year 160,000$            (209)$              195,439$           122%

40130 Cir Clk/Clk & Master Coll. Pr. Yr. 120,000$            15,480$          87,427$             73%

40140 Interest and Penalty 107,000$            9,666$            75,744$             71%

40162 Payments in Lieu of Taxes - Utilities -$                    -$                -$                   0%

40210 Local Option Sales Tax 9,366,621$         815,144$        7,982,564$        85%

40270 Business Tax 4,700$                247$               3,531$               75%

40275 Mixed Drink Sales 46,000$              3,715$            38,388$             83%

43517 Tuition - Other 150,000$            18,224$          124,403$           83%

43570 Receipts from Individual Schools 45,000$              490$               59,952$             133%

43990 Other Charges for Services Dual Credit 26,000$              129$               23,324$             90%

44120 Lease/Rentals 12,000$              1,448$            8,348$               70%

44145 Sale of Surplus Materials 2,000$                231$               2,730$               137%

44146 E-rate (phone) 15,000$              15,581$          15,581$             104%

44160 Retirees' Insurance Payments 200$                   -$                -$                   0%

44170 Miscellaneous Refunds 146,139$            38,478$          222,853$           152%

44560 Damages Recovered from Individuals 250$                   25$                 340$                  136%

44570 Contributions and Gifts 19,495$              -$                10,012$             51%

44990 Other Local Revenue 13,500$              1,521$            15,251$             113%

46511 Basic Education Program 33,373,000$       -$                30,072,600$      90%

46515 Early Childhood Education 1,068,265$         291,150$        736,186$           69%

46590 Other State Education Funds 614,000$            -$                537,323$           88%

46591 Coordinated School Health 100,000$            14,392$          72,246$             72%

46594 Family Resource Centers 29,611$              528$               29,612$             100%

46610 Career Ladder Program 150,000$            72,933$          165,544$           110%

46980 Other State Grants (transfer only) -$                    -$                -$                   

46981 Safe Schools 235,610$            89,022$          131,664$           56%

47143 Education of the Handicapped Act 50,000$              -$                -$                   0%

48130 Contributions from Commission -$                    -$                -$                   0%

48610 Donations 17,650$              -$                1,750$               10%

49700 Insurance Recovery -$                    60,527$          60,527$             

49800 Operating Transfers -$                    -$                -$                   0%

Total Revenues 54,784,225$       1,484,542$     49,698,339$      91%

 

 

 



 

EXPENDITURES Budget Actual Total % of

May YTD Budget

71100 Regular Instruction Program 26,333,922$       2,211,390$     21,117,780$      80%

71150 Alternate Instruction Program 150,045$            12,795$          132,230$           88%

71200 Special Education Program 3,195,315$         246,806$        2,474,030$        77%

71300 Vocational Education Program 3,329,451$         264,291$        2,641,906$        79%

71400 Student Body Education Program 457,307$            85,467$          418,334$           91%

72110 Attendance 72,957$              6,807$            67,328$             92%

72120 Health Services 558,339$            44,595$          454,007$           81%

72130 Other Student Support 1,470,526$         116,414$        1,163,664$        79%

72210 Regular Instruction Program 1,245,287$         81,184$          1,003,403$        81%

72220 Special Education Program 573,974$            11,439$          468,878$           82%

72230 Vocational Education Program 374,211$            28,449$          311,322$           83%

72250 Technology 1,346,396$         56,472$          1,154,534$        86%

72310 Board of Education 1,134,111$         49,252$          1,027,603$        91%

72320 Office of the Director 277,831$            19,361$          236,626$           85%

72410 Office of the Principal 3,698,058$         309,990$        3,150,919$        85%

72510 Fiscal Services 140,763$            11,516$          129,493$           92%

72520 Human Services/Personnel 152,639$            9,207$            113,782$           75%

72610 Operation of Plant 5,054,132$         334,606$        4,305,927$        85%

72620 Maintenance of Plant 2,848,903$         135,278$        1,627,666$        57%

72710 Transportation 2,800,835$         247,368$        2,172,565$        78%

73300 Community Services 215,153$            14,557$          164,387$           76%

73400 Pre School 1,150,094$         91,230$          934,672$           81%

76100 Regular Capital Outlay 647,920$            906$               86,882$             13%

82130 Debt Services Principal 266,936$            -$                260,984$           98%

82230 Debt Services Interest 31,944$              -$                31,944$             100%

99100 Transfers Out 750,000$            -$                -$                   0%

TOTAL 58,277,049$       4,389,377$     45,650,868$      78%



































































 
 

Cumberland County Board of Education 
368 Fourth Street 

Crossville, TN 38555 
Phone: 931-484-6135 

Fax: 931-484-6491 
      

 
Date:  May 20, 2019 
 
To:  Mrs. Janet Graham, Director of Schools & 
        Cumberland County Board of Education 
From:  Marsha Polson, RN, Coordinated School Health Supervisor 
Re:  Acceptance of 2019-2020 Coordinated School Health Grant Funding 
 
 
 
I respectfully request the acceptance and approval of the 2019-2020  Coordinated School 
Health Grant funding  from the TN Department of Education. 
 
This grant funding allows us to promote health and wellbeing for our students, staff, 
schools, and community.  The grant does not require a cash match.  
 
 
Thank you for your attention to this matter. 
 
Marsha Polson RN 
 
Marsha Polson RN 
Supervisor of  Health Services &  
Coordinated School Health 





















      

South Cumberland E lementary S chool
3536 Lantana Road
Crossville, Tennessee 38572 Darrell G. Threet
Telephone:  931-788-6713       Principal

Fax:  931-788-1116
 

 
 
 

To:        Cumberland County Board of Education 

          Mrs. Janet C. Graham, Director of Schools 

From:   Darrell G. Threet       

       Date:    June 18, 2019 
 

      Re:        Surplus Inventory 
 
 
 
Please approve the item(s) below as surplus inventory.  These item(s) need to be disposed of 
properly.  Thank you for your consideration in this matter. 
 
 
     Property 
       Tag # 
 
34779	 73-109	 IPAD	 GENERAL 

180333196	 73-109	 TV	 GENERAL 
180733636	 73-110	 LCD	PROJECTOR	 GENERAL 

43485	 73-117	 DOC.	CAM	ELMO	 GENERAL 
14929	 73-125	 IPAD	 GENERAL 
45486	 73-125	 CHROMEBOOK	 GENERAL 
45491	 73-125	 CHROMEBOOK	 GENERAL 
34411	 73-127	 PROMETHEAN	ACTIV/SOUND	 GENERAL 
42771	 73-105	 IPAD	DOCKING	STATION	 GENERAL 

180202978	 73-193	 DVD/VCR	 GENERAL 
180330878	 		 TV	 GENERAL 
180732881	 73-193	 TV	 GENERAL 
180733919	 73-193	 PROJECTOR	 GENERAL 
180733929	 73-193	 PROJECTOR	 GENERAL 

20474	 73-193	 PROJECTOR	 GENERAL 
22885	 73-193	 PROJECTOR	 GENERAL 
25922	 73-193	 PROJECTOR	 GENERAL 
25923	 73-193	 PROJECTOR	 GENERAL 
25924	 73-193	 PROJECTOR	 GENERAL 
25926	 73-193	 PROJECTOR	 GENERAL 



      
25927	 73-193	 PROJECTOR	 GENERAL 
25928	 73-193	 PROJECTOR	 GENERAL 
25930	 73-193	 PROJECTOR	 GENERAL 
25933	 73-193	 PROJECTOR	 GENERAL 
25935	 73-193	 PROJECTOR	 GENERAL 
25936	 73-193	 PROJECTOR	 GENERAL 
34409	 73-193	 PROJECTOR	 GENERAL 
34410	 73-193	 PROJECTOR	 GENERAL 
34455	 73-193	 SCANNER	 GENERAL 
34679	 73-193	 DVD/VCR	 GENERAL 
34801	 73-193	 EX	HARD	DRIVE	 GENERAL 
34397	 P4	 DVD/VCR	 GENERAL 
34785	 P4	 IPAD	 GENERAL 
36470	 P4	 PROJECTOR	 GENERAL 

180202499	 P5	 TV	 GENERAL 
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